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- FREE to ALL -School meals
  fuel achievement by providing 
  the nutrients your students 
  need for proper brain and 
  child development.

- #DYK Milk contains 13 nutrients that help 
  our bodies function properly, including a 
  number of nutrients that support immune 
  health, such as protein, zinc, selenium, and 
  Vitamins A&D, making the milk provided at 
  school ever more important.

- Now students who bring their lunch can fuel 
  greatness by adding a fruit, vegetable, and milk 
  for FREE!

Pick 3 Free 
Promo

Healthy Meals for ALL 
Program Video

Get the word out about free meals by sharing these promotional 
materials and videos on social media and school websites:

School Meals Are 
Healthy Meals

https://thedairyalliance.com/
https://www.youtube.com/c/TheDairyAlliance/featured
https://thedairyalliance.com/
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By Susan L. Massey

In the midst of challenges in 
the educational system delivery 
as a result of the COVID-19 
pandemic, educators at all 
academic levels were called to 
exhibit characteristics of teacher 
leaders. As teachers strove to 
balance instruction in face-to-
face, hybrid and virtual settings, 
professionalism and flexibility 
were imperative. In reflecting 
upon the continuum of teacher 
leadership, it became apparent 
to me that all teachers must 
become classroom and school 
leaders in order to effectively 
deliver instruction. While 
teacher leadership is typically 
a gradual process in which 
teachers move from classroom 
leadership to team leadership 
influencing a few colleagues to 
school and district leadership 
influencing many colleagues, 
teachers moved quickly along 
the leadership continuum out of 
necessity during the pandemic. 
They continuously assessed 
and reassessed their practices 
in response to ever-changing 
conditions. Considering this 
rapid ascension to teacher 
leader, it raised a pertinent 
question: What is the profile of 
a teacher leader and how are 
teacher leaders developed?  

Teacher Leaders
Descriptors of teacher 

leaders include the following: 
1. Collaborator
2. Model
3. Advocate
4. Entrepreneur
5. Reflective practitioner
6. Motivator
7. Risk taker

Administrators want these 
teacher leadership qualities 
in their teachers and should 
seek to recognize these 
qualities in their faculty.

(Behrstock-Sherratt et al., 
2020; Cheung et al., 2018; Harris 
& Jones, 2019; Hunzicker, 2017; 
Wieczorek & Lear, 2018).

 
Collaborators

Teacher leaders are 
collaborators. As collaborators, 
they learn from one another, 
share knowledge, share resources 
and support one another in 
carrying out the vision and 
expectations for effective student 
learning. Teacher leaders develop 
skills to collaborate with teachers, 
administrators, paraprofessionals, 
parents and students. Teachers 
become teacher leaders 
when they experiment with 
instructional delivery and 
teaching practices and then 
collaborate with others to fine 
tune their experimentations. They 
collaborate within the context of 
professional learning community 
teams, university courses and 
through informal conversations 
with colleagues and stakeholders.

Models
Teacher leaders are models. To 

be an effective model, teacher 
leaders need content and 
pedagogical knowledge, they 
need to be open to improving 
teacher practice and they 
need to make their instruction 
visible to others. As part of 
the modeling process, teacher 
leaders analyze and discuss 
teaching practices. In this way, 
teacher leaders discuss their 
knowledge and become agents 

of instructional change within 
their schools and districts. When 
modeling techniques for others, 
teacher leaders are aware of 
adult learning theories and 
appropriate means for conveying 
their content and pedagogical 
knowledge. Modeling happens 
through demonstration 
lessons, analysis of teaching 
videos and professional 
learning communities.

Advocates
Teacher leaders are advocates. 

As advocates, teacher leaders 
make their voices heard in 
academic conversations and hold 
themselves and others to high 
standards of professionalism. 
In order to advocate 
effectively, teacher leaders 
engage in conversation and 
communication with a variety 
of stakeholders and advocate 
for improved instruction 
to promote the teaching 
profession. Advocates address 
issues so that students and the 
learning environment are the 
central focus. At times, advocates 
must challenge existing 
practices, policies and pre-
existing cultural beliefs based 
on their knowledge of student 
learning and best practices.

Entrepreneurs
Teacher leaders are 

entrepreneurs. Entrepreneurs 
possess a positive attitude, 
a passion for the profession 
and confidence in their 
abilities (Leffler, 2020). As an 
entrepreneur, teacher leaders 
are knowledgeable about the 
subject matter, continuously 
engage in professional learning 
experiences and work to 
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develop entrepreneurial skills 
and attitudes in their students. 
They seek new materials, new 
approaches and differentiated 
lesson delivery to meet the needs 
of students in varied contexts.

Reflective Practitioner
Teacher leaders are reflective 

practitioners. Through a cycle 
of professional learning, 
experimentation, honest 
assessment and reflection, 
teacher leaders hone their 
content knowledge and 
pedagogical knowledge to best 
meet the instructional needs of 
their students. Reflection must 
be based on knowledge of best 
practice, input from colleagues 
and continued application 

over time. Reflection occurs 
through journaling, blogging, 
video analysis, peer sharing 
and action research practices.

Motivator
Teacher leaders are motivators. 

Teacher leaders are motivated 
to collaborate with and support 
colleagues. Key aspects of 
motivation are that teachers 
engage in experimentation, share 
their ideas and understandings, 
and then make decisions to 
take action or institute changes. 
They motivate their students 
and colleagues in inquiry and 
acting upon their curiosities.

Risk Taker
Teacher leaders are risk takers. 

Teacher leaders have a natural 
curiosity and eagerness to learn 
new techniques and experiment. 
When switching to virtual and 
hybrid lesson deliver, teachers 
had to take risks and experiment 
with various forms of technology 
to design and implement lessons 
for their students. They stepped 
outside their comfort zones 
and sought innovative ways to 
deliver instruction. Risk takers 
share experiences within a 
culture of mutual acceptance.

Why is it necessary to consider 
all teachers as leaders? Teachers 
exhibit the above mentioned 
teacher leadership qualities to 
various degrees. While some 
prefer to limit their leadership 
skills within the context of their 
own classroom, others extend 
these qualities to their grade 
level or content team, and others 
assume leadership roles and 
responsibilities at the school 
or district level. No matter the 
context, assuming leadership 
roles contributes to teacher 
efficacy and collective efficacy 
and contributes to the positive 
learning culture of a school. 

When all teachers see 
themselves through the lens of 
a teacher leader, the school as 
an organization can experience 
positive transformation. The 
learning culture is enhanced 
as teachers engage in inquiry 
and professional learning 
through a cyclical process of 
examining, designing, adapting, 
evaluating, and reflecting upon 
their instructional knowledge, 
practices and approaches 
(DiGisi et al., 2020). Recognizing 
teachers as leaders supports 
and enhances a teacher’s 
self-efficacy and teachers’ 

Kirsten, a graduate student at Upper Iowa University, demonstrated her teacher 
leadership skills when delivering virtual instruction to her second grade students.

Continued on page 8
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Online Graduate Degrees 
for Educators

Earn salary increases and promotions 
•  Master of Education (M.Ed.) 
•  Master of Science in Teaching Practice (M.S.T.) 
•  Master’s Plus 15/30/45/60 
•  Individual Professional Development courses

Tuition for all Master’s and Master’s Plus Education courses: 
•  $450 per credit (all courses are 3 credits) 
•   Mention you saw us in SEEN for a special tuition rate of $410 

per credit and the application fee will be waived (save $50). 

Refer a colleague and receive a $25 gift card.

Ask about the Doctor of Education in Leadership (Ed.D.) 
•  48 credits
•  Now entirely online
•  Competitive rates at $914 per credit  
•   Gratz M.Ed. and M.S.T. graduates may use 9 credits towards 

the Ed.D.!

ONLINE.  
AFFORDABLE.  
FLEXIBLE.
GRATZ COLLEGE. 
 
215.635.7300 x140 
admissions@gratz.edu

Why Gratz College?
•   Fully accredited  

programs with practical 
courses taught by  
seasoned educators  

•   Highly customizable 
curricula

•   8-week accelerated 
online sessions

•   No set class times! 
Courses are on demand.

https://www.gratz.edu/academics/program/education
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collective efficacy. A teacher’s 
self-efficacy, or judgment 
of teaching capabilities, is 
related to many of the teacher 
leader qualities discussed. 
The sense of success and 
accomplishment is commonly 
related to motivation, challenges, 
experimentation and persistence 
(Tschannen-Moran & Chen, 
2014; Walpole & Vitale, 2020). 
Collaboration among teachers 
leads to collective efficacy, the 
beliefs of teachers that their 
combined efforts and roles can 
impact student outcomes. 

In the midst of the pandemic, 
teachers were thrust into new 
understandings and definitions 
of their roles and their leadership 
abilities. They learned new 

and creative ways to provide 
instruction, locate appropriate 
materials and resources, and 

communicate with students, 
parents, and colleagues. When 
schools return to “normal” 
and decide which aspects of 
hybrid and virtual learning 
are important to maintain, 
the leadership qualities 
developed in teachers need to 
be recognized, supported and 
nourished. There is a teacher 
leader in every teacher.

Susan L. Massey, Ph.D. is an 
assistant professor and Master of 
Education Program Director at 
Upper Iowa University. She teaches 
online graduate level courses in 
teacher leadership and literacy. 
In addition, she directs the Master 
of Education Program which 
includes emphasis areas in Teacher 
Leadership, Higher Education, Early 
Childhood Education, Reading, 
Special Education, English as a 
Second Language, and Talented 
and Gifted Education. For more 
information about the online 
Master of Education program 
at Upper Iowa University, please 
explore the website at https://uiu.
edu/academics/programs/med/.

MASTER OF Education
• Master of Education available with emphases in:

•  Early Childhood
•  English as a Second Language (ESL)
•  Higher Education
•  Instructional Strategist (Special Education)
•  Reading 
•  Talented & Gifted (TAG)
•  Teacher Leadership

• Earn a 15-credit certificate specializing in  
Teacher Leadership or Literacy Coach

• New! Five 1-credit, online, self-paced,  
graduate professional development courses 
 

UIU.EDU/UIUMED

Transfer up to 12 graduate credits.

Take up to six graduate credits at $300/credit. 

Inquire  today  >

Available online!

UPCOMING SESSIONS:
• One:  August 30 - October 21
• Two: October 25 – December 16
• Three: January 10 - March 3 
• Four:  March 14 - May 5

In the midst of the pandemic, 
teachers were thrust into new 
understandings and definitions 
of their roles and their leadership 
abilities. They learned new and 
creative ways to provide instruction, 
locate appropriate materials and 
resources, and communicate with 
students, parents, and colleagues.

https://uiu.edu/academics/programs/med/
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Ways to Make Online 
Learning Less Distant



By Jean Sharp

Our students today are 
learning in an environment 
that is quite different than 
just a year ago.  And, it’s 
likely to impact how they 
will learn in the future.  

As many students across the 
country return to the classroom 
for in-person and hybrid 
learning, others face a choice.  
Will they continue in an online 
learning model for this school 
year and perhaps even longer?  
It seems likely that districts will 
continue to offer this learning 
option to meet student and 
family needs.  After all, for 
some students, online learning 
has proven to be effective.

Successful online learning 
programs are intentionally 
designed to fulfill the promise 
to give students more control 
over the time, pace, path 
and place of learning. They 
encourage students to focus on 
their learning in ways that are 
relevant, flexible and tailored 
to meet their individual needs.  

Students progress at their 
own pace, demonstrating 
mastery of the skills and 
concepts they already know, 
while affording more time 
to master new or complex 
learning.  Because students’ 
learning time is more focused 

on their individual learning 
needs, it often results in more 
engagement in learning.

While teachers in an 
online learning environment 
employ many of the same 
skills needed to effectively 
teach in a brick-and-mortar 
classroom — academic 
expertise, teamwork and 
collaboration, organizational 
skills, creativity, and of course a 
desire to make a difference for 
students — there are proven 
strategies that are particularly 
helpful when making online 
learning seem less “distant” 
for students whom they may 
never see face-to-face. 

1.  Foster connection 
and community.  

Research indicates that 
connections with their 
teachers and classmates is 
what keeps students engaged. 
Teachers must place priority 
on building relationships 
as they consistently design 
opportunities to get to 
know their students and 
for their students to get to 
know one another. Tapping 
into student interests and 
fostering collaboration will 
make learning relevant 
and build community. It all 
begins with relationships. 

Ways to Make Online 
Learning Less Distant

As many students across the 
country return to the classroom 
for in-person and hybrid learning, 
others face a choice. 
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2.  Communicate 
clear expectations 
for participation 
and progress.

 Just like students in the 
brick-and-mortar classroom, 
students in an online 
learning program respond 
best when they know, 
“What is expected of me at 
school?” To ensure student 

engagement and success, 
teachers should set clear 
expectations for student 
participation, pacing, and 
progress of learning.

3.  Provide relevant and 
timely feedback. 

Students in an online 
environment are better 
able to manage their course 

activities when the teacher 
has established expectations 
for communication, 
availability, feedback 
and responsiveness. By 
providing relevant, specific 
and ongoing feedback, 
teachers guide student 
learning.  Further, students 
benefit from knowing when 
they can expect to receive 
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feedback on submitted 
assignments and when their 
teacher will respond to all 
other student inquiries.

4.  Monitor and encourage 
student progress. 

Teachers need to work 
with students to set goals, 
including a reasonable 
schedule for the pace and 
progress of learning.  By 
regularly monitoring and 
reviewing student data, 
teachers can ensure students 
are accountable for the goals 
they have set. Further, they 
can guide student learning 
and provide appropriate 
intervention to support 
students’ progress toward 
mastery. Learning is a 
process and students need 

teachers to encourage their 
growth and development.

5.    Make learning matter.
    Effective online learning 
programs understand that 
teachers play a key role in 
student success. Teachers 
facilitate student learning 
and monitor student 
progress.  They differentiate 
instruction based on 
individual student needs. 
They serve as learning 
coaches, providing guidance 
as needed to clarify students’ 
misunderstandings, provide 
context for learning, and 
determine next steps. They 
use student data to inform 
instruction and support 
students as they develop as 

learners.  Effective teachers 
make learning matter!

While keeping students 
engaged in learning has 
proven to be among the 
biggest challenge schools 
have faced this past year, 
on-line learning doesn’t 
have to be “distant” learning. 
Supported by effective 
teachers, successful 
online learning programs 
encourage and support 
positive learning outcomes, 
one student at a time.  

For more than 25 years, 
Jean Sharp has brought her 
extensive leadership and 
management experience to 
supporting K-12 students 
by proving new learning 
opportunities to students 
in classrooms and homes 
across the nation as the 
Chief Academic Officer for 
Apex Learning. She casts the 
vision for curriculum and 
instructional design, aligning 
the needs of educators today 
with solutions that meet 
student learning needs and 
maximize student success.  

Successful online learning 
programs are intentionally 
designed to fulfill the promise  
to give students more control  
over the time, pace, path and 
place of learning. 
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COVID-19: The Delta Variant
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At a time when STEM enthusiasm 
is skyrocketing, school budgets 
are, unfortunately, tightening. 
As a result, some educators and 
librarians have had to keep new 
STEM programs and resources 
on their wish lists for longer than 
they’d like.

When it comes to incorporating 
STEAM into the classroom, support 
can come from a surprising number 
of sources — and sometimes, all 
you have to do is ask. The following 
is a list of resources to help drive 
innovative tech adoption.

Schools or districts can receive 
grants from federal, state, or local 
governments. Some must be 
applied for and are awarded on 
a competitive basis, while others 
are awarded based solely on need 
and do not require an application. 
Here is a breakdown of the types of 
educational grants available: 

Federal Grants 
There are two types of federal 

grants: formula grants and 
discretionary grants. Formula grants 
are awarded based on a formula; 
any entity that qualifies under that 
formula is eligible to receive the 
grant. 

Formula grants include: 
Innovative Programs: 

This state-administered federal 
formula grant program is designed 
to support local school reform; 

Grants: A Good Option  
to Augment Tech Resources



16  Fall/Winter 2021 SouthEast Education Network

Grants: A Good Option  
to Augment Tech Resources

“The story you tell is of 
paramount importance. 
People invest in two things: 
people and stories. A Great 
story in the form of a pitch 
goes, “here’s the problem 
in society. Here’s why we’re 
the ones to fix it. Here’s what 
we’ve done, and here’s where 

we’re going next.”
Nathan Schmitt
Former Director of Hackschool  
in Denver Colorado
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funds 
can be 
used for 
instructional 
and education 
materials, technology, 
and school improvement. 

Application due dates: Between 
April and August for several 
different grants. 

Enhancing Education through 
Technology State Program: 
Designed to improve student 
achievement through the use of 
technology, the “Ed-Tech Program” 
also has the goal of improving tech 
literacy among students by eighth 
grade. 

Application due date: Varies 
depending on your home state.

5 21st Century Community 
Learning Centers: Also known as 

21st CCLC, this is the only Federal 
funding source dedicated to 
afterschool programs. Funds are 
distributed to each state based on 
its Title 1 funding award to low-
income students, and funds can be 
used toward academic enrichment 
materials and activities, including 
those for STEM programs. 

Application due dates: Varies 
depending on your home state. 

Innovative Technology 
Experiences for Students and 
Teachers: This is one of several 
grants awarded by the National 

Science Foundation, a Federal 
agency, and it is designed to 

expose students to STEM 
careers and provide them 

with technology-rich 
experiences. 

Application due 
date: Second 
Wednesday in 
August, annually 

Discretionary 
grants include:

Gaining Early 
Awareness and 
Readiness for 
Undergraduate 
Programs: GEAR 
UP is a six-year, 

competitive grant 
designed to help 

prepare low-income 
students for college 

and careers. 

Application due date:  
July 2022

Corporate Grants
Companies of all sizes are 

dedicating funds each year to 
STEM education through their 
foundations. The award amounts 
vary widely, from hundreds of 
dollars to hundreds of thousands 
of dollars. Here are just a few 
focused on science, technology, 
engineering, and math in K-12 
schools. 

Toshiba America Foundation: 
Toshiba’s foundation is designed 
specifically to help teachers fund 
project-based learning in math and 
science. Its grants are available to 
both public and private schools, 
and it welcomes applications from 
teachers in all grades K-12. 

Application due dates: For 
grades 2-5: October 1 For grades 
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6-12: May 1 and November 1 for 
grants more than $5,000; for grants 
$5,000 or less, applications are 
accepted throughout the calendar 
year on a rolling basis.

Westinghouse Charitable Giving 
Program: Education with a focus 
on STEM is one of Westinghouse’s 
three strategic grant-giving areas 
(the others are environmental 
sustainability and community 
safety and vitality). Westinghouse’s 
education grants aim to improve 
STEM literacy among students and 
teachers fromK-12 and through 
college, and the general public. 
Applicants must be within 50 miles 
of a Westinghouse site or customer 
site. 

Application due dates: 
Applications accepted on a  
rolling basis 

Facebook CodeFWD Program: 
Facebook created CodeFWD to 
expand access and participation 
in computer programming to 
underrepresented students in 
computer science, including Black, 
Latino/Hispanic, Native American, 
and female audiences. CodeFWD is 
a free online program by Facebook 
for educators and organizations 
working with 4th through 8th 
graders in the U.S.. After successfully 
completing the program, you may 
be eligible to receive additional 
classroom resources designed to 
take your students’ coding skills to 
the next level. 

Application due dates: Applications 
accepted on a rolling basis

6 Westinghouse Charitable Giving 
Program: Education with a focus 
on STEM is one of Westinghouse’s 
three strategic grant-giving areas 
(the others are environmental 
sustainability and community 
safety and vitality). Westinghouse’s 

education grants aim to improve 
STEM literacy among students and 
teachers fromK-12 and through 
college, and the general public. 
Applicants must be within 50 miles 
of a Westinghouse site or customer 
site. 

Application due dates: Applications 
accepted on a rolling basis 

Facebook CodeFWD Program: 
Facebook created CodeFWD to 
expand access and participation 
in computer programming to 
underrepresented students in 
computer science, including Black, 
Latino/Hispanic, Native American, 
and female audiences. CodeFWD is 
a free online program by Facebook 
for educators and organizations 
working with 4th through 8th 
graders in the U.S.. After successfully 
completing the program, you may 
be eligible to receive additional 
classroom resources designed to 
take your students’ coding skills to 
the next level. 

Application due dates: Applications 
accepted on a rolling basis7 

Organizational Grants
Various educator organizations 

use membership dues and 
other contributions to offer 
both scholarships and grants to 
educators, schools, and districts. 
Each award varies in terms of its 
focus and restrictions, but many are 
available for those seeking STEM-
related funding. Here are a few. 

The NEA Foundation: Through 
its membership dues and the 
contributions of corporate sponsors 
and other foundations, the NEA 
(National Education Association) 
Foundation has provided more 
than $7.1 million to fund 4,500 
grants to public school educators. 
The foundation also supports 
innovation projects in schools that 
are designed to prepare students 
for college, careers, and adult life. 
To support STEM learning, the 
NEA works to bring high-quality, 



project-based, STEM instruction 
to high-need districts. 

Application due dates: February 
1, June 1, October 15 

Foundation for Technology 
and Engineering Educators 
(FTEE): This foundation of 
the International Technology 
and Engineering Educators 
Association (ITEEA) seeks 
to support programs that 
will “make our children 
technologically literate; transfer 
industrial and corporate 
research into our schools; 
produce models of excellence 
in technology and engineering 
teaching; create public 
awareness regarding the nature 
of technology and engineering 
education; and help technology 
and engineering teachers 
maintain a competitive edge in 
technology.” 

Application due date: December 1

Local Grants and Partnerships 
Local businesses, individuals, 

and organizations offer funds 
for various education projects, 
equipment, and programs -- 
and sometimes it takes some 
detective work to find them. 

Ilene Harris, former director of 
development at the Flint Public 
Library in Michigan, suggests 
contacting local banks to find 
out whether organizations or 
families have set up trusts to 
donate to schools or libraries. 
Harris did this and learned of 
two family trusts, both of which 
ended up donating to the 
library. 

When Harris and other officials 
at the Flint Public Library 
decided they wanted to add 
littleBits kits to provide young 

visitors with STEM experiences, 
Harris picked up the phone and 
called the local electrical union. 

“I sent them information 
on littleBits, and they were 
interested,” Harris says. “They 
donated the funds because 
they’re interested in having local 
teens learn more about how 
electrical circuits work. We’ve 
invited them to participate when 
we have a littleBits program 
at the library, so they can talk 
about the electrical trade.” 

If you’re looking specifically 
for STEM-related funding 
opportunities, check out 
Stemfinity. This comprehensive 
site includes a search-by-state 
tool that allows you to quickly 
find grants in your area. The site 
also provides free grant-writing 
advice and tips.

Crowdfunding
Through platforms such 

as DonorsChoose.org and 
ClassWish, teachers and 
administrators are taking 
their fundraising efforts to the 
masses, explaining what they 
need and why they need it, and 
finding that small amounts from 
a large number of people go a 
long way. 

The rules of each 
crowdfunding site are different -- 
some charge no fees but require 
that teachers make purchases 
with their newly earned funds 
only from their partner vendors. 
So, for example, if you raised 
funds for school supplies at the 
Adopt-A-Classroom site, you 
would buy those supplies from 
the site’s partner, Office Depot. 
Other sites charge a percentage 
— typically between two and 
one-half and five percent — of 

the funds raised.
Crowdfunding veterans 

recommend that you offer 
incentives for donating, such as 
small prizes like mugs, pencils, 
or even just a personal “thank 
you” video from the class. 
Nathan Schmitt raised more 
than $18,000 on Kickstarter 
for HackSchool, a Denver 
school program that provides 
direct access to cutting-edge 
technology to students in 
several surrounding high 
schools. The HackSchool’s 
donation incentives included 
gifts made by students with their 
newly funded laser cutter and 
3D printer. 

Schmitt, who is HackSchool’s 
director, believes the video he 
made about the school and 
featured on their Kickstarter 
page helped their fundraising 
efforts tremendously.

Below are a few education-
focused crowdfunding sites 
worth checking out: 

DonorsChoose: A favorite 
among schools and districts (and 
Stephen Colbert, who donated 
$800,000 to fulfill every South 
Carolina request on the site), 
DonorsChoose makes it easy to 
crowdfund for things like school 
trips and classroom supplies. 
Unlike other sites, DonorsChoose 
does not charge teachers 
commission when they use the 
site, though they must shop at 
the site’s vendor partners when 
using their funds. 

ClassWish: Another favorite, 
ClassWish allows donors to 
contribute to any type of school, 
public, private or parochial, 
unlike some (DonorsChoose, 
for example) that only allow 
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public schools to participate. 
ClassWish does charge a 
processing fee of 2.9 percent, 
plus 30 cents per transaction, 
and you must buy from the 
site’s vendor partners. 

Adopt-A-Classroom: The 
success stories on this site’s 
homepage are inspiring, and 
donors are not forgotten once 
they’ve contributed; they 
receive updates on how their 
money was used. A nice touch. 
The site charges no fees but 
does require that all purchases 

be made with its approved list 
of vendors. 

PledgeCents: Commonly 
referred to as the ‘GoFundMe 
for teachers,’ PledgeCents 
has over 1,300 schools in 51 
states on their platform. Since 
their inception, over $600,000 
has been raised, impacting 
300,000 students nationwide. 
Once all the funds are raised, 
PledgeCents will send the 
check directly to your school/
organization. They do charge 
fees, but educators who use 

their service get to keep 
whatever funds they raise, 
regardless of whether it meets 
their final goal.

Here at Sphero, we’re often 
approached by districts, libraries, 
and after-school programs that 
want to add our programmable 
robots and STEAM-based 
educational tools to their 
programs, but need funding. This 
guide is designed to walk you 
through STEM-related funding 
resources. We’ll cover online tools 
that list funding sources, discuss 
best practices for applying for 
grants, and advice from Sphero 
customers who successfully 
fundraised and now have STEM 
programs in place for their 
students.

Advance Your Career with 
an Online Graduate Degree

Columbia International University admits students of any race, color, and 
national or ethnic origin and complies with Title IX regulations.

Apply Today!
CIU.EDU/APPLY • (803) 807-5024

MASTER OF EDUCATION
 • Instruction and Learning
 • Educational Administration
 • Early Childhood

•	 Students	can	earn	the	appropriate	professional	certificate	from
 the Association of Christian Schools International (ACSI)
• Regionally accredited by the Southern Association of Colleges
 and Schools sacscoc.org
• Highly engaged professors who are practitioners of the subjects
 they teach
•	 Eligible	for	federal	financial	aid	and	employer	reimbursement	plans

WHY CHOOSE CIU?

PH.D. IN
EDUCATIONAL
LEADERSHIP 

When it comes to incorporating STEAM 

into the classroom, support can come from 

a surprising number of sources — and 

sometimes, all you have to do is ask. 
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Changes Coming

22  Fall/Winter 2021 SouthEast Education Network



By Peter G. Ruppert
As we restart education after 

being dramatically impacted by 
COVID-19, we should step back 
a minute and ask what we have 
learned and what will the future 
of education hold. Clearly, 
learning has suffered in large, 
online environments where full 
classrooms of students trying 
to learn together virtually. 
Even where schools did an 
admirable job adjusting to the 
situation, students have been 
impacted. Many have fallen 
behind academically and will 
forever struggle to catch up. As 
importantly, the corresponding 
isolation and loneliness from 
learning from home has 
impacted millions of students 
socially and emotionally. 

With the pandemic still 
affecting our nation, particularly 
the unvaccinated K-6, many 
hope students and schools will 
return to “normalcy” this fall, 
but will that be enough? Will 
traditional schools be equipped 
to help students catch up 
academically? Will they have 
the resources and skills to help 
students recover from increased 
social and emotional issues? 
Can we simply return to the way 
things used to be? The short 
answer is “no.” School, as we 
knew it, has changed forever, 
and the future of education 
will now change even faster.

Predicting the Future
Many parents and students 

are excited to be returning 
to the classroom. Many are 
hesitant due to the surge in 
COVID cases. There is still the 
issue of masks or no masks. 
But, as schools have re-opened 
across the country most 
moms and dads are relieved 
to have their children back in 
school every day, spending 
time with their friends, and 
learning from their teachers. 
However, that initial euphoria 
won’t last. Many parents will 
begin to quickly realize that 
the time away from school was 
not nearly productive enough 
and that their children need 
more, much more. Try as they 
might, few schools will have 
the resources or the flexibility 
to adjust to these increased 
demands for support. 

A silver lining of COVID-19 
has been the energy shown 
by many parents to become 
much more knowledgeable 
and sophisticated consumers 
of education. They are more 
aware of how their children 
are really doing. They now 
know and understand how 
virtual learning works. They are 
more cognizant of the many 
tutoring options available. 
Innovative parents, now more 
empowered and informed by 
the numerous online and in-
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person alternative learning 
resources, are capitalizing on this 
previously unknown education 
marketplace to help their children 
catch up or get ahead. These 
early adopters will quickly be 
followed by other families who 
also watch their children struggle 
or perform below their potential.

Educational organizations 
providing high quality, more 
personalized tutoring services 
will be in high demand. Other 
parents will seek out a growing 
number of full-time, micro or 
virtual school options that can 
provide smaller classes, more 
customized instruction and 
individual mentoring. In these 
smaller environments, students 
will leverage the added attention 
and catch up and accelerate 
much more quickly than is ever 
possible in a classroom of 20 
to 30 plus students who are all 
learning at different levels and 
paces. As study after study has 
shown, the more personalized 
the education, the more 
learning a student achieves. 

 
Looking ahead to 2031 
and beyond: What will 
education look like?

This will lead to a new era 
of education driven by an 
acceleration of more alternative 
public, private and charter 
school models built around 
the personalized needs of each 
student. While the traditional 
school models will continue, 
they will need to change and 
adapt. Empowered by this new 
education consumerism, many 
more families will choose schools 

(and teachers) that best meet 
their child’s unique situation. 
Many students will attend 
multiple schools during their 
middle and high school years. 
A student may go to his/her 
local public or private school for 
part of the day, take an online 
course for credit with a rock 
star teacher in a virtual school 
that evening, and even attend 
another specialty school to take a 
unique course for part of a week. 

For generations, parents 
have relied on their child’s local 
public or private school to do 
all the educating. For many this 
has been successful, but, as we 
know, too many students have 
fallen through the cracks.  

We have been waiting for more 
customization and specialization 
to come to education. Nearly 
every other industry has 
already been transformed by 
the changing demands of the 
consumer. Yesteryear’s general 
stores, family diners, and local 
department stores essentially 
provided “all things to all people,” 
but were eventually replaced 
by more nimble competitors 
focused on the specific needs 
of a niche group of consumers. 
Yet, while these industries 
underwent massive change, our 
education system has remained 
largely intact for generations. In 
traditional schools, we still group 
students by age, even when some 
students are unchallenged and 
should be far ahead while others 
are way behind and struggle 
immensely. We still ask our 
teachers to do the impossible: 
meet the unique needs of every 

student in a large class with little 
extra help. That formula, designed 
in and for the industrial age, 
simply doesn’t work in a future 
world that is rapidly changing.

The COVID-19 pandemic has 
hurt our society in innumerable 
ways, and it will take years to fully 
recover. However, one bright side 
of this pandemic is that it marks 
the beginning of a new era of 
education consumerism where 
informed parents demand more 
customization and specialization 
around the unique needs of 
their children. This will result in 
more options and more ways 
for all students to find their 
success, so they are able to 
leave high school with the same 
enthusiasm for their futures as 
when they entered school as 
kindergartners so many years 
earlier. Let’s hope I’m right for the 
benefit of every student we as a 
nation are charged to educate.

Peter G. Ruppert is a veteran in 
the education industry and author 
of 2021’s “Limitless: Nine Steps to 
Launch Your One Extraordinary Life,” 
an inspiring and useful book about 
achieving success based on Pete’s 
study of successful people and his 
personal experiences. Over the past 
20 years, he has opened over 120 
schools and acquired more than 25 
others. His experience in education 
spans president and CEO roles of 
organizations in the private school, 
charter school, and early education 
industries. Currently, Ruppert is the 
founder and CEO of Fusion Education 
Group, the leading provider of one-
to-one education for middle and high 
school students throughout the U.S.
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In March of 2020, as the novel coronavirus 
spread across the region, schools began closing. 
Halls once bustling with children were soon 
empty. Educators shifted radically to adapt 
to teach in this new educational format while 
students developed new skills in order to learn. 
Families were suddenly responsible for facilitating 
and supporting their children’s education in a 
new and increased way. In this way, Melmark 
Carolinas (MCS) and the individuals served were 
no different than any other school or student. 
However, given the population of individuals 
MCS serves, the school’s response had to be 
unique to ensure students’ skills maintenance 
and growth during the COVID-19 pandemic. 

Melmark Carolinas is a private school serving 
students with autism, intellectual and other 
developmental disabilities who exhibit severe 
challenging behaviors. Prior to enrollment at 
MCS, students were unable to make progress 
in other educational settings and were often 
hospitalized, homebound, or placed on a 
modified (i.e., shortened) school day, where 
they accessed as few as one to three hours of 
instruction per week due to their challenging 
behaviors. They were often excluded from other 
supports for which they would otherwise be 
eligible, including insurance-funded applied 
behavior analysis services or respite care. 

Leadership at Melmark knew the transition 
would be particularly challenging for its students 
who already faced so many challenges. In order to 
best support them and their families, Melmark’s 
response had to be more robust than most other 
schools. The organization’s core commitments 
proved to be guiding principles throughout 
the COVID-19 pandemic: compassionate 
care, evidence-based practices, highly skilled 
workforce, and integrity in everything we do, 
ensuring best outcomes for all students. 

Compassionate Care
The first step in continuing to provide high 

quality special education services was to develop 
individualized remote learning plans for all 
students that also demonstrated compassion. 
Families faced unanticipated obstacles to 
facilitate instruction, as most of Melmark’s 
students exhibited developmental and/or 
behavior challenges preventing them from 
participating in remote learning independently. 
Considering the capacity of the families to 
assist with instructional delivery ensured 
Melmark staff’s best efforts would not be lost.

Evidence-based Practices: 
The Melmark team immediately met to begin 

planning utilizing evidence-based practices. 
Educators combed through each student’s 
individualized education program (IEP) and 
lesson plans to draft a framework for how to 
continue educating each student in this new 
environment created by COVID-19. Melmark 
Carolinas staff worked with each family to create 
an individualized remote learning plan. These 
plans included: adapted instructional techniques 
and modified lesson plans so they could be 
delivered remotely, the creation and distribution 
of new materials, purchasing and delivering 
technology for families without internet access 
and/or technology capable of video conferencing, 
training for families, and even meal delivery for 
those unable to access the food assistance for 
which they were eligible. Melmark had to be 
creative, as many of its instructional techniques 
were not possible over video. For instance, 
when teaching a new skill, a physical or gesture 
prompt may traditionally be incorporated, but 
those cannot always be delivered remotely. 
Melmark staff modified instructional plans to 
incorporate technology and in-home resources 
to the extent that families could support. 
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Radical
RESOURCEFULNESS  
DURING UNCERTAIN TIMES
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Highly Skilled Workforce
Some Melmark students were successful 

with remote plans. They continued to progress 
on IEP goals as they worked through lessons 
with their teachers. Unfortunately, even with 
all these supports, many students did not 
make the progress to which they are entitled 
(Endrew). For instance, one student, a 20-year 
old man with severe autism, was unable to 
follow gesture or model prompts or attend to 
a screen. When his family attempted to have 
him engage in instruction, he would often 
engage in severe aggressive and self-injurious 
behavior, presenting a safety risk. Another high 
school student would elope or become highly 
aggressive when he was not allowed to use 
technology in the way he desired. Melmark’s 
highly skilled workforce quickly realized that any 
model of remote learning was not beneficial or 
safe for many of the students Melmark serves. 
Education teams met repeatedly to discuss how 
to best support their most complex students. 

Integrity in Everything We Do
Time and time again, the Melmark team 

came back to its core commitment of ensuring 
integrity in everything we do by providing 
evidence-based practices. Some students 
just were not able to maintain or grow skills 
remotely and demonstrated a critical need for 
in-person instruction. MCS quickly took the 
steps necessary to re-open as soon as it was 
safely possible. This was no easy task given the 
preparations required by a virus spread through 
airborne transmission, constantly evolving 
guidance, and widespread supply shortages. 

Staff exhibited a level of resourcefulness that 
had not been asked of them before. For instance, 
guidance from health departments was just 
being developed and there were no systematic 
plans for how to operate a school. By scouring 
resources from federal, state and local health 
departments, Melmark leadership discovered 
preliminary guidance for educational, healthcare 
and childcare settings. By triangulating between 
these sources, a systematic guide to reopen 

and operate during a pandemic was developed. 
In a time of scarcity, new supply lines ensured 
securing enough protective equipment, 
including N95/KN95 masks and eye protection 
for all Melmark staff and disinfectant to keep 
facilities clean. Evidence-based lesson plans 
designed to teach students mask toleration 
upon return were developed. Classroom 
groupings and layouts were reconfigured for 
the entire school. All these measures ensured 
best practices regarding COVID-19 mitigation. 

Ensuring Best Outcomes
In June of 2020, Melmark was ready to resume 

in-person instruction. As calls were made to 
families and school districts, there was a myriad 
of responses. Some were surprised, some had 
questions, but most were excited. Several long 
conversations with families and school districts 
addressed questions about why Melmark was 
returning to in-person instruction so soon. The 
why was easy: the organization’s commitment 
to ensuring best outcomes for its students. 
There was universal agreement on this point. 

There were also many questions about 
how Melmark would ensure a safe reopening. 
Procedures were detailed step-by-step, 
describing COVID-19 prevention, mitigation, 
and response plans. Families were also 
offered to keep their loved ones on a remote 
learning plan. As families assessed the risks 
and learned about Melmark’s preparation 
over the previous months, families and 
school districts once again universally agreed: 
returning to in-person services greatly 
offset the risk of skill loss and increases in 
challenging behaviors for Melmark students. 

Since resuming in-person programs, Melmark’s 
most complex students began to benefit from 
their educational services once again. Our 
student who was unable to respond to model 
prompts or attend to a screen began progressing 
once again. While at school, he could receive 
the evidence-based instruction he required 
— including access to tangible materials and 
physical prompts — to make progress with 
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critical language and learning skills. The high 
school student, now able to come to school on a 
daily basis, saw immediate improvement at home 
as well. His rates of elopement and frequency 
of behavior incidents immediately decreased. 

Melmark did not go through 2020 and 
into 2021 without challenges. Adhering to 
COVID-19 protocols all day, every day brought 
new meaning to its commitment of integrity in 
everything we do. Some students resisted mask 
toleration at times, but through consistence 
and positive reinforcement, they were able to 
steadily increase the amount of time they wore 
them. Students and staff alike adjusted to social 
interactions from across the room as opposed 
to around a table. Learning opportunities 
on the white board increased while those 
requiring handheld cards and closely shared 
collaboration spaces decreased. Students and 
staff who developed COVID-19 symptoms 
required isolation and testing. Those exposed to 

COVID-19 outside of school required quarantine 
and a return to remote instruction for a short 
time. The small percentage of students and staff 
who contracted COVID-19 prompted contact 
tracing and notification to families that their 
child, due to possible exposure, would return 
to remote learning while they monitored for 
symptoms. During these times, Melmark’s robust 
preparation allowed quick and efficient staff 
response and successful mitigation practices. 

As Melmark initially laid out plans to expand 
to the Carolinas, leadership never anticipated 
having to factor in a pandemic and certainly 
could not have predicted all the adjustments 
needed along the way. With the organization’s 
core commitments of compassionate care, 
evidence-based practices, highly skilled 
workforce, and integrity in everything we 
do as guiding principles, Melmark Carolinas 
has remained focused on being mission 
first for every individual, every day. 

Carrie working on her lesson plans with her teacher, 
Anna Eisenberger, M.Ed., at Melmark Pennsylvania

Simeon enjoying a walk with Melmark Carolinas 
Director of Program Administration and Clinical 
Services, Brad Stevenson, Ph.D., BCBA-D

Tyler working on reading skills with Kelly Anglin, 
Special Education Teacher, at Melmark New England

NEW ENGLAND 
461 River Road 
Andover, MA 01810

CAROLINAS 
Pineville Church of the Nazarene 
8614 Pineville-Matthews Road 
Charlotte, NC 28226 

PENNSYLVANIA 
2600 Wayland Road 
Berwyn, PA 19312

Melmark is a multi-state human service provider with 
premier private special education schools, professional 
development, training, and research centers.  

We are committed to enhancing the lives of individuals 
with autism, intellectual and developmental disabilities 
and their families by providing exceptional evidence-
based and applied behavior analytic services to 
every individual, every day.

WWW.MELMARK.ORG

Melmark clinicians have published 
the textbook, A Practitioner’s Guide 

to Implementation and Training, now 
available in hard copy and e-book 

versions.

https://www.melmark.org/
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How do
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By Terry Talley, Ed.D.
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I though it might 
be interesting to 
do an article about 
questioning using a 
series of questions 
to help teachers 
to raise the 
intellectual rigor in 
their classrooms. 

When you think of the 100’s of 
questions that teachers ask each 
day, do you ever wonder how 
many are recall level, are answered 
by the same students, require 
memorized short answers, and 
are answered by “I don’t know”? 
Contrary to what students think 
– in science we ask questions for 
two reasons: 1) to have students 
explain what they know and 
to evaluate the depth of their 
knowledge about the science 
concepts we are teaching and 2) to 
assess what student understand, 
listening for misconceptions 
or preconceptions in their 
responses.  Can the students 
in our class not only name the 
correct vocabulary term or recall 
the definition, but also explain 
why there are shadows, animal 
coloration, weather or forces that 
change the surface of the earth?  
Students enrolled in science 
classes are guided in developing 
their understanding of the 
larger concepts such as systems, 
patterns, and adaptations, that 
allow them to explain what 
they are observing and testing. 
Without asking students what 
they know and understand – in 

a non-threatening way – we 
may never have a clue about 
what they understand, what 
they don’t understand, and what 
they have misconceptions rather 
than understandings about.

Why are we asking questions 
and what types of questions 
do we need to ask?  We 
ask questions of our students 
to guide their inquiry and 
thinking about the science we 
are teaching. Well-constructed 
questions shape habits of mind 
and develop ways for students 
to think about their thinking 
(metacognition). When asked at 
the appropriate time, students 
are able to reframe their thinking 
about what they are observing, 
testing, reading or pondering.

What do we expect as 
responses to our questions? 

As you plan for the questions 
you are going to ask, have you 
considered the responses you 
anticipate your students will 
provide? What are the answers 
you will accept? Will, “I don’t know,” 
be an acceptable response?

What do experienced 
teachers do?  In an article 
originally written by Robert 
Stahl, he suggests that by using 
a technique called WAIT TIME 
teachers can expect the length 
and correctness of student 
responses to increase.  The 
number of volunteered and 
appropriate answers will increase, 
and the number of no-responses 
or responses that contain, 
“I don’t know,” will decrease, 
and eventually diminish.

How do I use wait time? Wait 

time is one of the most widely 
discussed instructional strategies 
but the hardest to implement. 
It begins with asking students 
questions that require greater 
depth in their responses, followed 
by a three to seven second pause. 
The few moments of silence allow 
students to discard their first 
thought and allow their second, 
more meaningful thinking to 
emerge. The teacher then selects 
a student randomly with the 
expectation that all students will 
be able to answer the questions 
to some degree of correctness 
and completion. It is important to 
follow up the initial response with 
again a few seconds of silence to 
allow the student to complete 
their thought with additional 
information as it emerges. 
Then, with prompting and cues, 
the student will eventually 
provide a complete response.

Why is it called Wait Time, 
isn’t Think Time a more 
accurate term?  I have heard it 
called both.  By calling it Think 
Time, it names the primary 
activity that is occurring 
during the silence.  It is 
providing the needed time 
for students to get their initial 
response reframed into one 
that reveals their thinking and 
true level of understanding.

So, what is the benefit of 
Wait Time to Teachers if it 
takes more preparation? 
Through many research studies, 
Wait Time has been shown to 
be highly effective in increasing 
student achievement.  But 
few realize the benefits to 
teachers as well.  As you 
become proficient in using 
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Wait time your teaching 
strategies become more varied 
and flexible. You are asking 
fewer questions by increasing 
the quality and variety of the 
few you ask.  The follow up 
questions you develop based 
on student responses, allows 
more complex processing of 
information by your students, 
and guides them in pulling 
their ideas together into a 
complete response.  And 
finally, students respond with 
more refined and complex 
reasoning and explanations 
– which was the purpose of 
your lesson in the first place!

And one final question 
– How do high level 
questions increase rigor if 
no one can answer them? 
One of the things I have 
learned in my years of teaching 
students at all levels, is that the 
majority of questions asked 
in the classroom by students 

and teachers are at the lowest 
levels of Bloom’s taxonomy.  To 
get questions to the higher 
cognitive levels takes planning 
and scaffolding.  A series of 
questions that eventually get 
to that higher level of cognition 
will build to the ability to 
analyze and synthesize all 
that they understand into a 
generalization or conceptual 
idea.  But if you start out 
with a challenging, rigorous 
question, you will get that “deer 
in the headlights” look, and 
silence from your students.  By 
scaffolding up your questions, 
moving from knowledge and 
recall questions at the start 
of the discussion, to those 
requiring thoughtful responses, 
you and your students will be 
successful. Also, by allowing 
Think-Pair-Share, or small group 
discussions before calling 
for answers, your students 
will gain confidence and the 
responses will be rigorous, 

complete, and correct!

Dr. Terry Talley, retired 
educator and author of The 
STEM Coaching Handbook, is 
the National STEM Manager 
for STEMscopes. Talley holds 
undergraduate and graduate 
degrees from the Mississippi 
University for Women and an 
Ed.D. in Curriculum, Instruction 
and Administration from the 
University of North Texas. She 
began her career as a secondary 
science teacher, later serving as a 
Science Teacher Specialist, Dean 
of Instruction, and eventually 
Supervisor for Science. Dr. Talley 
joined Rice University as the 
Program Manager for STEM 
Professional Development 
with Accelerate Learning and 
the National Institute for STEM 
Education. Prior to joining 
Rice, she was at the SRT-STEM 
Center as Program Director for 
the UTMB Office of Education 
Outreach in Galveston, TX
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Solutions for Remote, Hybrid,
and In-Person Learning 

We Can Help Ensure You’re Ready - Both Now and in the Future

• Recording and Streaming solutions for remote and hybrid learning - Our SMP Streaming Media Processors 

connect students to live or on-demand lesson content anytime, anywhere, on any device.

• Voice reinforcement for in-person teaching, with or without a mask - Our Voicelift® Pro microphone system 

offers an economical amplification solution that preserves vocal health while distributing the instructor’s voice to 

students in the classroom and attending remotely.

• Wireless connectivity for no-touch in-person collaboration - Our Sharelink® Pro wired and wireless presentation 

systems enable anyone in the room to present content on the classroom AV display from BYOD devices.

Extron has the technology that helps educators deal with teaching challenges, both immediate and long 
term. There has never been a better time to acquire or upgrade the AV teaching tools you need to reach 
students wherever they are. Congress is making it possible for schools to purchase these tools through the 
CARES Act ESSER Fund and the American Rescue Plan Act. In addition, Extron offers grants that let you 
start using these tools quickly at no cost while you apply for federal grants.

AV Products that Help Educators Teach Under all Circumstances

Grants Available
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Refreshing New Educational 
Group Offerings at  

World of 
Coca-Cola
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A trip to Atlanta just wouldn’t be 
complete without visiting World of 
Coca-Cola. Where else can you stroll 
through over 135 years of history, join 
an exploration in a 3-D movie, get 
closer than ever before to the secret 
formula for Coca-Cola, discover 
the connection between your 
sense of smell and your sense of 
taste, take a photo with the 7-foot-
tall Coca-Cola Polar Bear and close 
out your visit with some tasty 
beverages from around the world?   

  
    As one 
of downtown Atlanta’s anchor 
attractions, World of Coca-
Cola welcomes over one 
million guests each year. Included in 
that number are countless students 
whose teachers have utilized World 
of Coca-Cola’s Teacher 
Toolkit to enhance the educational 
value of their visit. Exciting 
new additions to the 
experience offer educators even 
more opportunities to link their 
class visit to curriculum standards, 
whether they are visiting in-
person or doing so virtually.    

  
Teacher Toolkit  

With over 1,200 pieces of 
memorabilia and artifacts chronicling 
the history of The Coca-Cola 
Company and the evolution of 
its marketing across nine exhibit 
areas, a class trip to World of Coca-
Cola might seem a bit overwhelming 
for an educator needing to 
ensure their students receive a 
bit of education along with their 
entertainment. That’s why the 
Teacher Toolkit is so valuable!    

  Created in partnership 
with educational writers, World 
of Coca-Cola’s Teacher 
Toolkit provides educators with 
lesson plans as well as pre and 

post-visit activities for grades 8 
through 12, linking their class trip to 
educational standards in Social 
Studies and English/Language 
Arts.  The toolkit also includes a 
Green Guide highlighting many 
aspects of World of Coca-Cola’s 
design, construction and operation 
that allowed the attraction to 
achieve Gold LEED (Leadership 
in Energy and Environmental 
Design) Certification. A module 
for African American History 
Month spotlights many pieces of 
memorabilia and artifacts showcased 
in the attraction and may be 

used throughout the year.  
  

Scent Discovery  
Scent Discovery, the attraction’s 

newest exhibit, allows students and 
other guests to play the dual roles of 
scientist and detective to explore the 
mystery of why they prefer the 
beverages they do. Inside the exhibit, 
guests learn about the science 
behind humans’ sense of smell 
and how it works with the brain to 
identify foods and recall memories.    

  World of Coca-Cola Ambassadors 
lead small groups of guests through a 
tour of aromas — from sweet to fruity 
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to spicy – inside this latest addition 
to the attraction. Guests individually 
smell the scents one by one, share 
what each reminds them of and 
attempt to identify the fragrances.   

  Guests are then invited to 
explore other mystery scents, 
grouped by flavor profile. As 
they learn each aroma’s origin, 
they will also uncover related 
beverage recommendations. Guests 
leave Scent Discovery knowing 
more about why they choose the 
beverages they prefer and which 
Coca-Cola drinks to try next in 
the Taste It! sampling area.  Don’t 
miss this new experience!  

  
New virtual, live options  

For those times when a visit to 
World of Coca-Cola simply isn’t 
possible or when educators want 
to enhance student engagement, 
the attraction now offers two 
virtual education options.  

  A virtual, live STEM tour of the 
attraction is sure to be a hit with 
students and teachers alike!  STEM 
is at the heart of The Coca-Cola 
Company, from its chemist founder 
to the role that engineering, 
manufacturing and innovation 
play in the way products are 
created and distributed on a global 
scale each day. As part of this tour, 
students are given an inside look 
at the bottling process in a Coca-
Cola beverage plant to reveal how 
sustainability is incorporated into 
production. Finally, the class is 
given a behind the scenes look at 
the intricate operation required 
to provide World of Coca-Cola guests 
with their favorite beverages in 
the Taste It! sampling area.    

  A second virtual, live option is 
an educational session with World 
of Coca-Cola’s Food Scientist. This 
very special session allows 

students to learn how a variety 
of disciplines including food 
chemistry, supply chain and math 
are used each day to formulate and 
produce beverages for guests at World 
of Coca-Cola. Students get a sense of 
the different flavor profiles reflected in 
the selection of beverages from around 
the world in the Taste It! sampling 
area.  An optional mixology experience 
may also be arranged, allowing 
students to create and taste unique 
beverage blends with Coca-Cola 

products purchased in advance.    
  World of Coca-Cola has so many 

new things to offer educational groups.    
Visit https://www.worldofcoca-

cola.com/groups/ for full details on 
these and other elements of the 
attraction and determine which 
option is best for your class. Minimum 
guest counts required for group 
pricing. Call Group Sales at 404-
676-6074 or email wschools@
coca-cola.com to schedule your 
in-person or virtual visit today.



Where a sip is a  
round-the-world trip.

Plan your group visit at 

www.worldofcoca-cola.com/groups/

Call Group Sales at 404-676-6074  or send an email to  
woccgroups@coca-cola.com to schedule your in-person or virtual visit today.

© 2021 The Coca-Cola Company. All Rights Reserved.
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With miles of pristine white-
sand beaches and Spanish-
moss draped live oaks, world-
class golf, a thriving culinary 
scene, and that famous 
southern hospitality, it’s no 
wonder Hilton Head Island 
has been named “the #1 Island 
in the Continental U.S.” by 
Travel + Leisure and Conde 
Nast Traveler for the past four 
years. Access to the island can 
be a day trip by car through 
the beautiful landscape of the 
southeast, or for those wanting 
to expedite their arrival guest 
may fly directly into the island’s 
own airport, just a five-minute 
drive from the resort, with a 
variety of convenient routes 
through Atlanta, Charlotte, 
Chicago, Boston, Philadelphia, 
Washington D.C., Dallas, NYC, 
and more. For even more 
options, the Savannah/Hilton 
Head International Airport is 
located just 50 minutes from 
the resort.

Located in the beautiful 
Lowcountry of South 
Carolina, Hilton Head Island 
is a picturesque destination, 
beloved for generations. The 
Westin Hilton Head Island 
Resort & Spa lies perched upon 
the island’s iconic beaches, 
offering stunning views and 
unforgettable serenity. This 
oceanfront resort’s prime 
location on the island’s more 
secluded north end allows 
for the quiet serenity that 
separates The Westin apart 
from its competitors. From 
the moment of arrival, guests 
are immediately enveloped 
in the peaceful beauty of the 
natural beachfront, the warm 
hospitality of the resort’s 
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associates, and a sense of 
the brand’s commitment 
to wellness infused into 
every element of the guest 
experience.

Being a member of Westin 
Hotels & Resorts, the premier 
wellness brand within 
Marriott International, this 
resort provides the resources 
for guests to prioritize their 
wellness routine while on the 
road. With amenities like the 
iconic Westin Heavenly Bed, a 
24hr state-of-the-art workout 
facility with three Peloton 

bikes, Eat Well menus with 
healthful choices, and miles of 
natural beauty to be explored 
by foot, bike, or kayak, feeling 
well comes naturally at The 
Westin Hilton Head Island 
Resort & Spa.

All 416 rooms at this resort 
feature private balconies to 
take in the inspiring island 
views. Three oceanfront pools 
and the on-site Heavenly Spa 
by Westin provide abundant 
opportunities for renewal and 
relaxation. Just steps away 
from world-class golf and one-

of-a-kind island adventures, 
The Westin Hilton Head Island 
Resort & Spa offers something 
for every type of traveler. 
“Farm-and-sea-to-table” dining 
options in the resort’s dining 
outlets provide guests with the 
opportunity to taste the flavors 
of the Lowcountry.

Embrace rejuvenation at 
Heavenly Spa by Westin, 
in The Westin Hilton Head 
Island Resort & Spa. As you 
relax amidst lush gardens 
and natural beach dunes, 
your experience is certain 
to evoke a sense of renewal. 
Celebrating the revitalizing 
benefits of the natural oils, 
herbs, and minerals, our spa 
treatments soothe the spirit, 
rejuvenate the body and enrich 
the mind. Individual or couple 
massages, luxurious body 
wraps, rejuvenating facials 
and much more are yours 
from our thoughtful treatment 
professionals who instinctively 
tap in to your personalized call 
for health and harmony.

Everything to explore on the 
island is just a short drive away. 
All of your favorite stores are 
nearby at the Tanger Outlets, 
and charming boutiques 
abound at Shelter Cove, 
Coligny Plaza, and Sea Pines 
Center. Coastal splendors and 
wildlife awaits at the Coastal 
Discovery Museum or Pinckney 
Island Nature Preserve, and 
for one-of-a-kind island 
adventures, local company 
Outside Hilton Head is the 
expert in dolphin eco-tours, 
charter fishing trips, sunset 
cruises, and more. With over 
250 non-chain restaurants 
on the island, Hilton Head’s 
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MAKE FAMILY MEMORIES TO 

LAST A LIFETIME.

The Westin Hilton Head Island  

Resort & Spa is an oceanfront resort 

located on the pristine beaches of 

Hilton Head Island & lies nestled 

among the palmetto trees...
 

2 GRASSLAWN AVENUE  |  HILTON HEAD ISLAND, SC 29928
843-681-4000   |   WESTINHHI.COM

culinary scene is truly something. The rich 
agricultural and marine resources of the low 
country make their way onto local menus in 
exciting and fresh dishes you’ll remember long 
after you return home

For the past 35 years, this resort has 
continued to receive accolades such as AAA 
4-Diamond Award, TripAdvisor Traveler’s 
Choice, The Knot Best of Weddings, and 
WeddingWire Couples’ Choice, to name a 
few. What makes this resort such a favorite 
for travelers, most of all, is its incredible team 
of dedicated associates, some of which have 
worked at the resort since its opening in 1985.

The Westin Hilton Head Island Resort & Spa’s 
wedding scene is one of its greatest successes, 
with some of the most stunning venues on the 
east coast attracting couples from near and 
far. The Grand Ocean Terrace, pictured here, 
boasts sliding glass doors opening onto a full-
length balcony for open-air sea breezes and 
spectacular ocean views. This venue shines 
as a reception space, with climate-controlled 
comfort, vaulted ceilings, and chic coastal 
decor. The perfectly pleasant climate of Hilton 
Head Island makes outdoor events possible 
nearly all year long, with panoramic views 
and ocean breezes from the Oceanfront Deck, 
also pictured here. The seasoned team of 
associates on the Events team are experts in 
all things weddings, from intimate beachfront 
ceremonies to grand and lavish affairs.

With one-of-a-kind travel experiences and 
renewing amenities that inspire wellness 
amidst the stunning natural beauty of Hilton 
Head Island, The Westin Hilton Head Island 
Resort & Spa has stayed true to its promise that 
guests will leave feeling better than when they 
arrived.
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Rosa Parks Museum  
preserves legacy of ‘Mother 

of Civil Rights Movement’

Troy 
University’s  
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On Dec. 1, 1955, Rosa Parks 
took a stand by remaining 
seated on a Montgomery City 
bus. When asked to relinquish 
her seat to a white male 
passenger, she refused and 
was subsequently arrested. 
Her courageous act sparked 
the 382-day boycott of 
Montgomery buses by the city’s 
African American community. 

The Montgomery Bus Boycott 
represented the first large-scale 
U.S. demonstration against 
segregation, and, because of 
her leadership, Parks became 
frequently referred to as the 
“mother of the civil rights 
movement.” Her peaceful act of 
defiance led to change, not only 
in Montgomery but throughout 
the United States and around 
the world. 

Today, Troy University’s Rosa 
Parks Museum stands on the 
spot of Parks’ historic arrest. 
Located on the University’s 
Montgomery Campus, the 
museum opened on Dec. 
1, 2000, with the mission of 
preserving and interpreting 
the story and lasting legacy of 
Parks and the Montgomery Bus 
Boycott for future generations.

Constructed on the site of 
the former Empire Theater, the 
museum has become a major 
landmark in the revitalization 
of downtown Montgomery 
and annually draws visitors 
from throughout the country 
and around the world. As 
the nation’s only museum 
dedicated to Parks, the museum 
collects, preserves and exhibits 
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artifacts to the life and lessons 
of Rosa Parks, the Montgomery 
Bus Boycott and the civil rights 
movement and provides 
educational programming and 
resources for K-12, adult and 
lifelong learners.

Visitors to the museum will 
learn more about the people 
behind the boycott, as well as 
the political and social climates 
of 1950s Montgomery. Through 
the exhibits, visitors will hear 
the voices of brave men 

and women who fought for 
freedom through the peaceful 
bus boycott, witness the arrest 
of Parks, and travel back in time 
to a mass meeting at Holt Street 
Baptist Church that set the 
stage for the boycott. Artifacts 
within the exhibits include a 
restored 1955 station wagon, 
a replica of the public bus on 
which Parks was sitting on the 
day of her arrest and original 
historic documents of that era. 

Visitors may also choose 
to take a trip aboard the 
“Cleveland Avenue Time 
Machine” in the museum’s 
Children’s Wing. By boarding 
a replica of the Cleveland 
Avenue bus where Parks was 
arrested, visitors are taken on a 
20-minute, virtual trip through 
the historical events of the Jim 
Crow Era, setting the stage 
for what they will see in the 
museum’s main exhibit. 

The museum also regularly 
hosts traveling exhibits in 
its gallery, which are free to 
visitors during normal business 
hours. 

Located at 252 Montgomery 
St. in Montgomery, the 
museum is open Monday 
through Friday from 9 a.m. to 
5 p.m. Admission is $5.50 for 
children ages 4 to 12 and $7.50 
for visitors 12 and up. Tours 
of both the museum and the 
Children’s Wing are $14 for 
adults and $10 for children. 
Children 3 years old and 
younger are admitted free of 
charge. For information, contact 
the museum at 334-241-8615 
or visit troy.edu/rosaparks. 

https://www.carolina.renfestinfo.com/
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Learn about 
the woman
who led a
movement.

More than sixty years ago, Rosa Parks’ simple act of bravery helped 
inspire and lead the Civil Rights Movement. Today, you can step back 
in time and experience the sights and sounds that forever changed 
our country. Troy University’s Rosa Parks Museum is a state-of-the-art, 
interactive facility that honors one of America’s most beloved women 
who helped lead by her actions. Plan your visit and learn all about the 
life and legacy of Rosa Parks.

For ticket information and hours, visit
troy.edu/rosaparks or call 334-241-8615.

© 2021 Troy University  

https://www.troy.edu/student-life-resources/arts-culture/rosa-parks-museum/index.html


Time travel to the greatest party since Camelot! 
Enjoy an outdoor autumn stroll through the Village of 
Fairhaven where history comes alive with non-stop, 
day-long, immersive and interactive entertainments! 
The open air Artisan Market is filled with arts and 
crafts, games and rides, jousting knights on horseback, 
falconry, mermaids, fairies, dragons, feasting and so 
much more!

Jousting Knights
Trumpets blaring! Armor clashing! Hooves 

thundering! Watch as the Queen’s bravest Knights 
battle for her honor 3 times daily in the shire’s 
tournament arena!

Shop the Artisan Market
Glass blowing, blacksmithing, cobblers, potters, 

candle makers, sculpting, leather work, jewelry and 
much more! The open air Artisan Marketplace features 
over 140 vendors displaying a variety of unique, hand-
made wares. It’s a shopper’s paradise! With the holiday 
season just around the corner, the village Artisan 
Marketplace is the destination for an endless array of 
unique, one-of-a-kind gifts!

The Ancient sport of Falconry
The Royal Falconer presents a jaw-dropping array 

of birds-of-prey displaying the unique skills that 
enraptured nobles long ago and made falconry the 
sport of kings! Be amazed by these beautiful creatures 
in flight!

Feast Like Royalty
Dish up a roaring good time with fyne Festival 

food! Eat your way through the village as endless 
concessionaires offer a wide assortment of confections, 
premium meats on sticks, stews, and much more! Wash 
it all down with a craft brew or Pepsi and kill the chill 
with a hot drink at the Cappuccino Inn! Huzzah!

Sea Fairy Mermaids
Journey to the shire’s grotto and experience 

the magic and myth of the Sea Fairies! The Living 
Mermaids! Commissioned by the Lord Mayor for Her 
Majesty’s enchantment, the Sea Fairies are simply 
delightful!

Endless Entertainment
Each day is filled with an abundance of attractions 

and immersive entertainments for all ages. Fourteen 
stages are packed with continuous live comedy, 
music, dance, vaudeville and circus entertainments! 
The Village pathways are bursting to life with over 
500 costumed villagers that interact with you for your 
amusement. You can choose to play or sit back and 
enjoy the shows!

All Day Play
Choose your adventure! The shire is packed full of 

games of skill and peasant-powered rides creating fun 
and adventure for the entire family! Ride the World’s 
Largest Rocking Horse! Take a spin on Da Vinci’s Flying 
Machine! Sail the high seas on the Voyage to the New 
World! Journey atop a camel! Visit the Queen’s prized 
animals in the Village Petting Farm! Throw a tomato at 
a surly peasant at Vegetable Justice or try your hand 
at archery! Fly high into the sky on the Pirate’s Assault 
Catapult! It is endless action all day long!
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The 25th Carolina Renaissance Festival will be held 
weekends, Saturdays and Sundays from September 
29th through November 18th. This information and 
more can be found when you call toll free; 877-896-
5544, or visit us online at carolina.

renfestinfo.com. 
WHEN YOU GO:
What: The 25th annual Carolina Renaissance Festival. 
Where: North of Charlotte between Concord & 
Huntersville at Hwy73 & Poplar Tent Road (between I-77 
& I-85). 
When: Eight consecutive weekends, Saturdays and 

Sundays, from September 29th through November 
18th. The Festival runs from 10:00 AM until 5:30 PM, rain 
or shine. 
Visitor Information 704.896.5555 RenFestInfo.com 

Advance Discount Tickets: $24 for adults, $14 for kids 
ages 5-12; available at Harris Teeter Stores region wide. 
Children under 5 are always free. Tickets purchased 
at the gate are $1 more, or print your own online at 
carolina.renfestinfo.com. Senior (60 and over) and 
adult Military discount tickets are $22 at the gate. Child 
dependents of military personnel are $12. Parking is 
free courtesy of Harris Teeter. 
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George and Edith Vanderbilt took a personal 
interest in helping their community become 
more self-sufficient.  They believed that education 
provided a means for people to improve not only 
their own lives, but the lives of their children as well.

 Through opportunities like adult literacy 

classes and practical internships, the Vanderbilts 
encouraged people to succeed.  Edith Vanderbilt 
founded Biltmore Estate Industries, an enterprise 
based around traditional wood carving, weaving, 
and furniture-building skills associated with the 
Western North Carolina region.  This initiative 
developed into a cottage industry that provided 
jobs and economic improvement for many in  
the community.

 By 1914, Edith Vanderbilt became aware of a 
movement that focused on teaching illiterate adults 
how to read and write, with teachers volunteering 
their time to teach adults at night in the same 
schools where they instructed children during 
the day.  Recognizing that many workers and 
their family members who lived at Biltmore were 
illiterate, she founded a Moonlight School on the 
estate, and also became an official spokesperson for 

Student Tours at Biltmore
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Take advantage of Biltmore’s grade-specific learning programs.

MOTIVATE YOUR STUDENTS WITH INSPIRED SURROUNDINGS

Asheville, NC
Information and reservations: 

Toll-free 866-851-4661

E-mail: groupsales@biltmore.com

Online: biltmore.com
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A Legacy of Learning
George Vanderbilt’s quest for knowledge was a lifelong passion, and his legacy of 

learning continues today. Biltmore’s programs for students include musical performances, 
experiential and educational Biltmore House tours, Homeschool Days, higher education 

events, and more. We look forward to sharing Biltmore with your educational group.

the Moonlight Schools, appearing in public to  
gain support for the endeavor.

 At Biltmore, we are eager to share more of 
our stories with you and your students during 
your visit.  In addition to its natural beauty 
and grand architecture, Biltmore also reflects 
the Vanderbilt’s interests in providing a warm 
welcome and gracious hospitality to their 
guests.  They created a home that would last for 
generations, where guests still come to escape 
the pressures of everyday life and spend time 
with friends and family.

 We believe that you and your students will 
find our educational programs enriching and 
enjoyable.  We are honored to inspire students  
to develop a new love of learning.

Student Tours at Biltmore
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https://www.biltmore.com/
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