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From the  
SENIOR EDITOR
The end of the year and the beginning of a new one, for 

many, can be a time of reflection. We take note of the past 
year’s accomplishments and where we’re headed next. As we’re 
contemplating our next move, we often times are setting new 
goals — personally or professionally — to achieve all of the 
things we’re hoping for in the New Year. In order to reach 
these milestones, you may have to devise a detailed roadmap of 
things needed to be done to accomplish all you have in mind. 
This roadmap of tasks may seem laborious and never-ending. 
However, whatever steps you take, you must take the lead in 
your own destiny. And leadership takes a lot of passion and 
a lot of hard work.

In this issue of SEEN, we were lucky enough to speak with 
two administrators who embody those leadership characteristics 
— passion and hard work — every day when they walk into their 
schools and start the day. The administrators were different: one 
just starting his administrative career and the other a seasoned 
veteran in administration. However, they both were passionate 
about their contributions, optimistic about all 2018 has to 
bring, and offered words of wisdom for those looking to go into 
a principalship role. If you’ve been considering going into 
education administration — or already there and need a little 
support — read “Perspectives on Leadership: Old School vs. 
New School,” our articles on career pathways in education, 
master degree programs and the dynamics of principal-
superintendent relationships. You will get unique perspectives 
that will introduce you to the role of an administrator and what 
it takes to lead. 

L e a d e r s h i p 
doesn’t only take place 
within the school’s walls 
and with the principal, but it also 
manifests in sports. We take a look at 
one of our greatest national pastimes — football 
— and its competitive culture in the South. From the 
legions of superfans to the physical injuries of players, we 
look at how the game is celebrated in the region and the risk  
of contact sports. 

The South’s love affair with football almost competes with its 
love of good cookin’. However, many of our students are not 
fortunate to get a home-cooked meal every day. No Kid Hungry 
and others share with us the harsh reality of childhood 
hunger which still exists today. Lack of proper nutrition 
affects a child’s ability to learn and become the successful, 
productive student they are destined to be. This is a topic we 
can’t afford to ignore and we need to lead the charge in helping 
our communities overcome this issue. 

As we take a look at all the different dynamics of education 
today, we should be optimistic and take on new challenges. The 
New Year is another chance to reach our professional goals, to 
develop ourselves to reach those goals, and — most importantly 
— to lead with purpose and passion in all things. I look forward 
to bringing you more great information and hearing your 
leadership stories in 2018!

Deirdre Edwards
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ALTRUIST
Working with very young children means connecting with them on their level. There’s a piece  

of myself in every game, picture, word and gesture I use to help them communicate.

60 YEARS STRONG

American Speech-Language-Hearing Association Certified Speech-Language Pathologists use
their education, experience, and requisite skills to help improve students’ communication.  
Find your next altruist at ASHACertified.org

Jaclyn Woodyatt, M.A., CCC-SLP 
Speech-Language Pathologist, Schools
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  Soup’s On!  With Amy Newmark, from Chicken Soup for the Soul®

Danny Brassell was a new teacher and he 
really didn’t know what to do with seven-
year-old Belinda. She was the smallest kid in 
his classroom and it was hard to imagine she 
could be as much trouble as she was proving 
to be.

Danny’s normal disciplinary methods 
weren’t working so he kept Belinda in at 
recess one day and made her clean the 
classroom. Even that didn’t work. She said 
she enjoyed it and asked if she could do it 
every day — and then she went right back to 
fighting with the other children.

When Danny caught her using a bad 
word while insulting a little boy, he decided 
it was time to call her mother. Belinda 
defiantly announced her family didn’t have a 
phone. Danny said he would walk her home 
after school and talk to her mother in person. 
That scared Belinda. She was silent for the 
rest of the day, visibly worried.

Now Danny felt sorry for her. But he 
had been told by the experts that he should 
stand firm; that’s how good teachers did it. 
After school, he walked that frightened girl 

home, and what he found was a ramshackle 
house with a front yard filled with debris. 
As he stood on the front porch waiting to 
be invited in, he heard Belinda’s mother 
screaming at her inside. Then she spoke to 
him through the closed front door: “What’d 
she do this time?”

Suddenly, Danny decided to try a different 
approach. “Well, I didn’t come to tell you 
what Belinda is doing wrong. I came to tell 
you what she is doing right.”

There was silence, so he continued to 
search for whatever positive — and true — 
comments he could make about this mother’s 
little girl. “Belinda really likes to participate 
in class,” he added. “Belinda is also always at 
school on time and I wanted to thank you 
for that.”

Finally, the door opened, to reveal a 
mother who was now smiling.

Danny continued describing every 
positive thing about Belinda that he could 
think of and decided to omit any mention of 
her bad behavior — realizing her mother was 
probably all too familiar with that.

As Danny walked away from the house, 
he heard the now proud mother yelling out 
to her neighbors: “My Belinda’s helpin’ other 
students in her class. Her teacher says she’s 
really improving.”

Belinda was very grateful, and she tried 
to be a good girl for the rest of the school 
year. She didn’t succeed 100 percent of the 
time, but she had indeed been transformed 
by Danny’s sudden change in strategy.

I think we all try a variety of management 
styles as we go through life: gentle or firm, 
autocratic or collegial, tough love or softy. 
We’re searching for the right way to lead, to 
mentor, to teach. Danny Brassell’s story about 
his own search for the right approach provides 
one of the many lessons that influenced me 
in “Chicken Soup for the Soul: Inspiration for 
Teachers,” our latest book for educators.

I shared a stage with Danny, now Danny 
Brassell, Ph.D, at a couple of teachers’ events 
in California earlier this year. Danny is on a 
mission to share his teaching methods with 
educators and with corporate audiences as 
well, because what he learned in his years 

Why Strong Leaders Use 
Sugar Instead of Vinegar
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as a teacher is equally valuable in the business world. Good leadership 
techniques work regardless of the environment.

When I interviewed Danny for the Chicken Soup for the Soul podcast, he 
talked about that day with Belinda, and how it was a turning point for him 
as a young teacher. He went on to work with all kinds of parents, among 
them parents who were incarcerated and parents who were inebriated, but 
he never worked with parents who didn’t want to hear something good 
about their children. He said, “Kids who are problems are so accustomed 
to hearing the negative. It’s such a surprise for them to hear the positive 
instead. And it’s a wonderful surprise for their parents, too.”

Danny said, “When you focus on the negative, you tend to get the 
negative.” Even when you’re not dealing with a disciplinary problem, the 
more positive approach is always the way to go. He asked, “Is it better 
to put ‘–2 out of 20’ on the top of a test, or ‘+18 out of 20?’ It’s a subtle 
difference, but it’s an important one.” 

He told me another story in the same vein. He was assigned 16 eighth 
grade boys who no one else wanted to teach. Eight were African American 
and eight were Latino. Danny says, “If their life wasn’t miserable enough, 
they got stuck with the white dude as their teacher.” On the first day of 
class, Danny said to them, “You know guys, you’re all going to have to 
help me out. This is my first time teaching in the gifted and talented 
program.” He said they all looked at him like he was from outer space. 
But it worked. Danny treated them like geniuses and they started acting 
like geniuses.

Here’s another great thing that happens when you make a conscious 
effort to look for the best in a little girl named Belinda, or you tell 16 
eighth grade boys that they’re gifted, or you treat your colleagues like 
they’re fabulous. That conscious change in strategy — looking for the 
good, and expecting it — actually causes a real change in your attitude. 
Because now you’re focusing on the good, not the bad. And you start to 
see so much more potential in your students, or your coworkers or your 
employees.

I get the occasional flawed work from my team, or I get a Chicken 
Soup for the Soul story that needs a lot of help. I go back to my colleagues 
or our writers and I thank them for the “great first draft” and then I 
edit like crazy. That creates a mentoring opportunity, and it also leads to 
better performance from that person in the future — because he or she 
feels empowered to keep trying, instead of just giving up. Now, he or she 
sees a road to success, one that has already been paved with one or more 
small victories. 

“We have a choice every day. We can fill people with negative energy or 
positive energy,” said Danny on my podcast. Exactly. So we’ll lead with 
sugar instead of vinegar, and we’ll compliment before we critique. 
That’s how we empower the people in our lives to achieve their best — 
and make our own jobs a little easier while we’re at it.

To read more about Chicken Soup for the Soul: Inspiration for Teachers, 
please visit http://www.chickensoup.com/book/198706/inspiration-for-
teachers. To learn more about Dr. Danny Brassell, please visit http://www.
dannybrassell.com.
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  Leadership    With Dr. Joni Samples

As an educator, we’ve all used our own 
money to buy supplies for our classrooms, 
prizes for points earned, or workshops and 
classes to train us to be better at our job. It’s 
part of what we do as committed teachers and 
administrators.

But what happens when there’s a new 
program you want to try or a big field trip that 
really fits into your curriculum, and the costs to 
get into the museum, art gallery, or to purchase 
the program are above and beyond what you 
can do?

Leadership is often thought about as the 
ability to find the right program, teachers, or 
to organize operations in the best way. This 
is all true, and most of us as educators have 
experience doing these things, whether it is in 
our classroom, at the school or in the district 
setting.

However, when there is a budget involved 
— and there’s always a budget involved — our 
plans sometimes go awry.

The best program can’t be purchased 
— it’s not in the budget.

The best teacher goes elsewhere 
— our salary schedule is too low.

The operation falls apart — we 
can’t hire the billing clerk we really 
need to keep the books straight.

And, as much as I appreciate board members, 
and I do, they sometimes don’t understand 
why we need a particular program, teacher, or 
operational expense, and so they say “no” to the 
budget change requests we make. I propose we 
add another way of looking at leadership. 

Leadership is facilitating everyone’s 
understanding of why we need to do what 
we’re planning to do, as well as the ability to get 
things done with — or without — a budget 
line item. 

I call it “Leadership on a Shoestring Budget,” 
and it’s a powerful mindset and perspective 
whether you have a great deal of funds and 
especially when you don’t. How does leadership 
on a shoestring budget work? It’s a balancing 
act. Let me share a story with you.

As a special education teacher, my students 
needed different things in our classroom 
than the regular classrooms needed — and 
sometimes it wasn’t possible to get the supplies 
or programs we requested. At the time, I didn’t 
always understand why I couldn’t do what I 
thought was SO important to do, so I’d just 

go buy what I needed on my own and find a 
way to make our objectives happen even on the 
smallest budget.

As an administrator, I became more aware 
of what a huge balancing act leadership is on a 
district level.

Teachers want to be paid well, and there’s 
no question we’d all like to see that happen. 
However, when pay goes up, if the budget stays 
the same something else may get sacrificed: an 
aide is cut, programs can’t be purchased, and 
we’re back to the balancing act of “what we 
have is what we have.”

This is where leadership on a shoestring 
budget really comes into play. Decisions at 
this stage are critical, and building trust and 
support among different groups is one of the 
most important things you or I can do as a 
teacher, leader or administrator.

Here’s an example I experienced not long 
ago, and after sharing my experience I’ll break 
it down and give tips on how to do it at your 
school. 

I was talking recently with a superintendent 
of 47,000 students with 96 different cultures. I 
asked him how he managed so many different 
students and parents from so many different 
backgrounds. He said, “We don’t have a 
dominant culture so we treat everyone the 

Leadership  
on a Budget
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same way.” This district values everyone and 
treats everyone with respect no matter what 
background or color. That’s great!

One of the superintendent’s biggest 
problems in student success, though, was not 
the differences in culture. It was movement. 

One apartment complex would offer a special 
deal —”one month free rent,” and families 
would move each time their lease was up. Their 
kids — our students — wouldn’t just suffer the 
change in moving to a new neighborhood, they 
would have to change schools each time they 
moved, too. “When low income students stay 
in the same school for four years, their scores 
are the same as other kids. Their background or 
economic status doesn’t matter,” he explained.

What did he do to solve this? This 
superintendent perfectly demonstrated a 
“leadership on a shoestring budget” mindset. 
He listened and talked with families, and he had 
many of his staff doing the same trying to figure 
out a solution. And there it was! He might not 
be able to get families to stop moving, but he 
could offer them ways to keep their kids in the 
same school. He dropped some attendance 
boundaries, and made going to their “home” 
school the school they’d been in, not necessarily 
the school around the corner.

As parents became more aware of the 
issue through his staff’s communication and 

relationship building, families became less likely 
to move because they learned their children 
would do better staying at one school and even 
better staying in one place. Sure, they might 
lose the “free rent” offer one year, but their kids 
would do better and parents understood that.

His strategy didn’t cost a lot budget-wise 
and it didn’t take a budget fix, although it did 
take discussions with parents, transportation, 
busing and other departments. Working with 
people, having them buy into the importance 
of what the plan is, and then getting creative 
can be enough to make what you want happen. 
Sometimes working on a shoestring budget is 
just the ticket for people coming up with the 
most creative solutions.

As a superintendent myself, I used two tactics 
heavily as part of my Leadership on a Shoestring 
Budget style. 

One, I did everything possible to include 
people in the decisions I made. Yes, the final 
answer ended with me, but along the way I 
focused on getting buy-in. 

Why are we going in a particular direction? 
Why is this decision being made over that 
one? I wanted people to feel knowledgeable 
about our district’s decisions and feel included 
in the process. That meant a lot of two-way 
communication with everyone — parents, 
teachers, support staff, administrators and 

board members. It means meetings, lunches 
with folks, early morning coffee and more 
meetings. It sounds time consuming and, no 
question, it is, but the results are worth it when 
everyone is onboard.

Two, I got to be an excellent listener. 
Sometimes I would hear things I didn’t want 
to hear, but sometimes that was necessary 
to improve and get better. More often than 
not, I heard brilliant ideas and perspectives I 
hadn’t considered. Knotty problems now had a 
solution — or two! 

Although communication and listening 
take time and sometimes uncomfortable 
conversations, these two tactics can frequently 
bring about solutions that don’t need a budget 
fix at all. Keep your leadership on a shoestring 
budget mindset close by, look at the situation 
differently and, by Jove, you’ll get it.

Dr. Joni Samples is currently the Chief 
Academic Officer at Family Friendly Schools 
and trains school teams in finding creative 
solutions to problems at their school — by 
building strong relationships and two-way 
communication. She spent 12 years as a 
County Superintendent in Glenn County 
California and started her career teaching 
in Orange County. Connect with her at 
FamilyFriendlySchools.com.
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Being an educator is a true calling.  It 
takes a passion for education and a love 
of community to become the educator-
leader needed for successful learning 
environments. Assuming this leadership 
role is no easy feat and administrators are 
the backbone/leaders of a great school 
and school district. 

In The MetLife Survey of the American 
Teacher: Challenges for School Leadership, 
conducted five years ago, there was 
a lot to say about leadership and the 
principal’s role. This survey, conducted 
by Harris Interactive, shed light on the 
perspectives of teachers, principals, and 
thought leaders in education. Some 
of the major findings in education 
leadership: 

1)  Eighty-nine percent respondents 
of teachers and principals felt 
the principal should be held 
accountable for everything that 
happens in the school 

2)  The majority of principals and 
teachers feel that managing the 
school budget and resources are 
very challenging for leaders

3)  While most principals and teachers 
felt that each role was doing a 
pretty good job, about 69 percent 
of teachers say they are not 
interested in becoming principals 
(The MetLife Survey of the American 
Teacher, 2012). 

Five years later, has much changed? 
Just how do administrators lead their 

schools and districts to success in 
2017-2018? What motivates them 
daily in education? What steps did they 
take to assume this role? We realize 
these are major questions for current 
administrators and administrators-to-
be. In this feature of SEEN, we wanted 
to explore the principal’s perspective of 
education, how they view the role, and 
what advice they would give any teacher 
aspiring to go into an administrative 
role. We reached out to two principals, 
one with less than a year experience and 
another with 15 years of experience 
as an administrator. Read on to see 
what they have to say about leading in 
education today.

Foreword by Deirdre Edwards

leadership

Perspectives on Leadership
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Meet Dr. Myron Davis. Davis is the principal of 
Kenneth Gardner Elementary in Kingstree, South 
Carolina (Williamsburg County School District). 
With a new perspective on “principalship,” this is 
what he had to say about being an administrator:

SEEN: How long have you been in your 
current administrative role? What was your 
background prior to your administrative 
role? Size of school and staff?

Davis: I have been in my current 
administrative role for four months. My 
previous background before this role was 
Literacy Coach, Assistant Principal/Consultant, 
and a teacher in grades three through six in 
various subjects. The size of my school is 
approximately 415, third through fifth grade 
students, and we have a total of 25 certified 
teachers and a number of paraprofessionals and 
office staff team members. 

SEEN: What is a “normal” day for you? 
Davis: A normal day for me is to be in the 

classrooms, making myself visible throughout 
the building, returning calls, attending to the 
needs of the faculty, staff and students, making 
sure that teaching and learning time is protected 
as much as possible. Being an instructional 
leader is about the teaching and the learning; 
therefore, during a “normal” school day, that’s 
where I can be found — right in the thick of 
things.  

SEEN: How do you prepare for your 
day/week/month at Kenneth Gardner 
Elementary? 

Davis: One of the ways that I prepare for 

work for the day/ week/ 
month at Kenneth 
Gardner Elementary is 
by constantly reflecting 
on how to make things 
better. Another way that 
I prepare to be effective 
at Kenneth Gardner 
Elementary School is to 
meditate and talk to God. 
Even sometimes this takes 
place during my morning 
commute; this is a special 
time because some of the 
most extraordinary ideas 
come to me during that 
time concerning what I 
do as principal.    

 
SEEN: With this 

new administrative 
role, what are some of 
the things that have 
surprised you the most 
about the job and 

community?  
Davis: One of the things that has surprised 

me most about this job and community is that 
everyone who says they want what is best for 
children, do not always. Another thing that has 
surprised me the most about the job is that the 
job of principal is lonely at the top. Decisions 
made in this role are based from a professional 
standpoint to address the needs of the school 
community — i.e. students, staff, parents, 
stakeholders. To be an effective decision-maker 
and leader, a principal cannot make decisions 
based on personal opinion. Sometimes my 
decisions are not popular because they are 
taken personally by some affected by them.      

SEEN: What are some of the challenges 
you face as an administrator?  

Davis: One of the challenges I face as an 
administrator is funding. We are in a rural and 
poor school district in South Carolina and a 
lot of the children that we serve do not bring a 
whole lot of experiences that could help them 
bridge prior knowledge with the knowledge 
that the teachers are attempting to transfer. The 
students come to school already behind a large 
number of their peers, yet they are expected 
to perform just as well as students in other 
non-rural and more affluent places. Another 
challenge that I face, as an administrator, 
is trying to keep parents, faculty and staff, 
and students focused on the end. We are 
attempting to transform lives, but we need all 
stakeholders to know that they have a distinct 
role in ensuring that all children are successful. 
If our students have these ingredients in place, 

and we are all going in the same direction then 
I believe it just helps to secure their futures.  

SEEN: Do you feel your previous 
role prepared you for the position you’re 
currently in? 

Davis: Yes, I do believe that my previous 
role allowed me to be mentored by some great, 
great leaders. My former principal trained 
me as she was trained and that is to be an 
instructional leader, to focus on the reason why 
we enter the school building each day. One of 
my previous positions had a major curriculum 
emphasis, and I feel that being able to “unpack” 
the curriculum is key to being a successful 
instructional leader.   

SEEN: What are some of the effective 
ways you’ve learned to communicate with 
your faculty and staff?

Davis: Some of the effective ways that I 
learned to communicate with faculty and staff 
is first and foremost through my modeling the 
expectation. Secondly, I keep them informed 
through Padlet, email, newsletters, Edivate, 
and face-to-face. These methods seem to work 
well with communicating.  

SEEN: As an administrator, your 
communications also extend to your direct 
manager — the superintendent. How are 
those conversations different from the 
conversations you have with your staff? We 
all know school districts, while education-
centered, are still very much a business. 
What are some of the general topics — from 
an administrative side — that you discuss 
such as budget, staffing, etc.? 

Davis: My communications with my direct 
manager is just her availability. We speak about 
personnel matters, and she often asks how are 
things going.  We communicate through text 
messaging, and she even calls sometimes. She 
understands that we are dealing with some 
distinct challenges in our present culture that 
is prevalent throughout the world, but believes 
that the schools can be successful. Most recently, 
I had a conversation with the superintendent 
during American Education Week. She had 
breakfast with the District Teacher of the Year 
and some of our student leaders. She asked 
questions and communicated very well with 
all of us. She provided opportunity in the 
conversation for student leaders to talk, giving 
me some great feedback from the students. 

SEEN: Do you aspire to become a 
superintendent? If so, how do you best prep 
for that role? Do you have mentors in place 
within the district to ensure you’re successful 
in your career pursuits?  
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Meet Brian Partin. Partin is the principal at 
Ross N. Robinson Middle School in Kingsport, 
TN. In addition to being a veteran administrator 
with 15 years of experience, Partin is also the 
current NAESP President (National Association 

of Elementary School 
Principals). Here is 
Partin’s take on being an 
administrator:

SEEN: How long 
have you been in your 
current administrative 
role? 

Partin: This is my 
third year at Robinson 
Middle School.  

SEEN: What was 
your background prior 
to your administrative 
role?  

Partin: I served as a 
third-grade teacher for 
five years.

SEEN: Size of school 
and staff?

Partin: We are a sixth 
through eighth grade 

school and have around 950 students

SEEN: What is a “normal” day for you? 
Partin: I’m not sure there is a normal day; 

however, most start with greeting students 
at the front door or bus stop, followed by a 
combination of meetings with parents, staff 
and students, classroom visits, lunch duty, 
possibly an observation unless there are grade 
level collaborative meetings scheduled. At 
the end of the school day, I’m back at the 
front door to say good bye and to supervise 
dismissal. After dismissal, there may be staff 
or administrative meeting, usually followed by 
some type of sporting event, which could last 
until six or 10:30 p.m. depending on the sport. 

SEEN: How do you prepare for your day/
week/month as an administrator?  

Partin: My calendar is critical in helping 
me stay organized. It includes all district and 
school level events that are usually entered by 
my secretary. Once added, they automatically 
appear on my Google calendar. We create a 
master calendar of events as far in advance as 
possible. Ideally, I like to use the summer time 
to map out key events for the year.  

SEEN: What are some of the things that 
have surprised you the most over the years 
about the role and the communities you’ve 
worked with? 

Partin: Community support and messaging 

Davis: I want to first state that I do not view 
this role as merely a job, I see this role as my 
calling. As long as I am doing what I am called 
to do, then I will be happy. I truly enjoy seeing 
lives impacted for the good no matter what role 
I am holding. If a superintendent’s role unfolds, 
then I would weigh my pros and cons, but for 
now I am pleased with what I am doing. I just 
want to make a quantifiable difference in the 
lives of our young people. I want to see our 
children succeed, that’s my number one goal!  

SEEN: Education has rapidly changed in 
just a few short years  — and it’s not slowing 
down. From the way we teach to the way we 
handle administrative duties, everything is 
in flux constantly. How do you view the field 
of education today as a career choice? What 
keeps you and motivates you to stay in this 
field?  

Davis: Yes, it is very true that the field of 
education is changing rapidly and some view 
this field as unattractive, but that’s why we 
must be called to education and not just enter 
the field as having a job. This is a work of the 
heart!  We have to remind ourselves that each 
child has good deposited in them from God 

and it is up to us to creatively bring the best 
out of the child whether it is through building 
relationships or through some extrinsic 
motivation. What we do by investing our time 
and talents on a daily basis will one day effect 
how the world shapes up in the future and 
probably in our lifetime. We as educators get 
to help shape our own future. Our students are 
learners becoming leaders of this world!  

SEEN: What advice would you 
give someone looking to become an 
administrator?

Davis: The advice that I would give an 
aspiring administrator is to study administrators 
that do it well. There is not one person that is 
the total package, but there is at least one thing 
that each administrator does extremely well 
that anyone could come along and put in their 
arsenal for the time when they will become an 
administrator. If this is done effectively then 
when the administrative job comes along, then 
you have already assimilated best practices so 
you will more than likely start off ahead of the 
game. Also, an important part to achieving 
in any area is to read about the craft, there 
are many successful administrators that have 

written books about administration that will 
cause anyone who read to experience the leaps 
and bounds without having to experience the 
struggle that the person writing had to go 
through.   

SEEN: What goals are you looking 
forward to achieving in 2018?  

Davis: One of the main goals that I am 
looking forward to achieving is to have a large 
percentage of our students meet the required 
score on the standardized tests in the Spring.  
First and foremost, that is number one because 
student growth and achievement is the name of 
the game.  We are an educational institution that 
has a job to do, which is to move our students 
to the next level of success. The next goal that 
I have for 2018 would be to retain a highly 
qualified faculty and staff that has bought in to 
the vision and mission of the school. Since we 
are in a definite teacher shortage nationally it is 
hard to find good teachers. We are constantly 
investing in our teachers and I do not like the 
idea of investing in making teachers better and 
they leave before we are able to see the rewards 
of the investment.  
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are critical to the success of any school. 
People can misrepresent your school, so it’s 
imperative that you are proactive in telling 
and sharing your school’s story, both online 
and in-person, to your community and key 
leaders.  

SEEN: What are some of the challenges 
you have faced as an administrator? 

Partin: Trying to provide a schedule that 
allows all students equitable access to the 
full curriculum with appropriate supports is 
certainly a challenge.  

SEEN: What are some of the most effective 
ways you’ve learned to communicate with 
your faculty and staff? 

Partin: This is an area that requires constant 
attention and fluctuates depending on the 
preferences of the faculty and staff. Currently, 
I send an electronic memo to the teachers and 
staff on a weekly basis. Other correspondence 
includes emails and individual and group 
conferencing. To promote special events 
throughout the community, we are currently 
using our school system’s media outlets 
that include our radio station, Twitter and 
Facebook.  

SEEN: As an administrator, your 
communications also extend to your direct 
manager — the superintendent. How are 
those conversations different from the 
conversations you have with your staff? 

Partin: They are less frequent and a little 
more formal often centered on a set agenda.  

SEEN: We all know school districts, while 
education centered, are still very much a 
business. What are some of the general 
topics — from an administrative side — 
that you discuss with your superintendent 
such as budget, staffing, etc.? 

Partin: For sure, we review our mission 
and core values at the beginning of every 
meeting.  Topic discussions vary depending 
on the time of year; however, they certainly 
include budget, curriculum and instruction, 
strategic plan and any other key initiatives for 
the year. 

SEEN: Do you aspire to become a 
superintendent? 

Partin: Possibly, but I do love being a 
principal.  

SEEN: If so, how have you prepped for 
that role? 

Partin: Tennessee has an aspiring 
superintendent academy that I would try to 

attend if I were to pursue that option in the 
future.

SEEN: Education has rapidly changed in 
just a few short years and it’s not slowing 
down. From the way we teach to the way 
we handle administrative duties, everything 
is in flux constantly. How do you view the 
field of education today as a career choice? 
What keeps you and motivates you to stay 
in this field? 

Partin: There is no doubt that it is 
challenging and ever-changing, whether it be 
assessment, funding, or standards, something 
is constantly being revised or newly 
introduced. The only constant, which is why 
I do what I do, are the students and teachers. 
I love working with students and teachers 
and believe in their abilities to do incredible 
things. They deserve to have a leader who 
believes in them and is willing to go the extra 
mile to help remove barriers in order for them 
to reach their full potential.

SEEN: What advice would you 
give someone looking to become an 
administrator? 

Partin: Your network is important, so you 
need to surround yourself with people who 

understand the work and can mentor you 
through the process.  It can be a very lonely 
position at times, so you need to join your 
state and national associations, attend their 
meetings and conferences to connect with 
other principals. The support and resources 
they can provide are too valuable to pass up.  

SEEN: What does it take to be a leader?  
Partin: Personally, I feel that you need to 

have a strong desire to serve others in hopes 
of improving their personal and professional 
well-being.  

SEEN: What goals are you looking 
forward to achieving in 2018? 

Partin: Professionally, we are working 
toward are system’s strategic plan goals 
which are focused on both academic and 
achievement growth in math and reading. 
This includes narrowing the gaps between 
our identified subgroups and finding ways to 
provide equitable access for all learners to the 
courses and opportunities that are available in 
our district.  Personally, I’m looking forward 
to completing my doctoral requirements and 
graduate from Lipscomb University in 2018.
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A Principal’s Impact
My first teaching day looked like this: huge high school, 

one of 19 English teachers — yours truly was the only male 
in the department — and 174 sophomores on my roster. 
Air conditioning was not yet in the district budget and my 
wife and I were still moving into the only place we could 
afford that would allow pets — 35 miles away from my 
job — and a new, horrible city experience for a young man 
used to the country. 

With so many things seemingly to adjust to in my new 
job and new environment, what made the difference for 
me was the principal. He was genuine and self-effacing. 
He made it clear that he saw his job as helping the staff, 
his teachers, and, most of all, the students. He established 
a relationship of respect and trust from the start, and I 
survived my first day much better because I knew I had 
someone I could count on. 

Leadership & Management  
for Principals 
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Power in organizations  
is the capacity generated  
by relationships.
-  Margaret Wheatley, 
Leadership and the New Science

B A L A N C I N G   
By Mac Bogert



22  Fall/Winter 2017/2018 SouthEast Education Network

Two years later he was transferred — he was getting too close 
to the teachers and the community. His replacement demanded 
weekly lesson plans in a rigid format, seldom left his office, 
and spoke to teachers only when he had a problem (e.g. a 
parent complained or a class was too noisy). Three years later 
I left realizing I was becoming infected with cynicism. I’d been 
introduced to the difference between a leader and a manager.

Administration, Leadership and Management
As an English teacher, I love words. The root word for 

“administer” comes from a word meaning “to serve.” In a different 
district, as a resource teacher, I got to know every principal — 
123 at the time — in the county I served. They fell roughly into 
two groups; those who saw their people as working for them, and 
those who saw themselves as working for their people. Decades 
later, as I started working more with tall children (adults), I read 
Douglas McGregor’s work.1 He had noticed the same pattern 
after observing thousands of managers and supervisors. 

Mr. McGregor suggested administrators fall into two 
categories — authoritarian and participative. As I’ve worked in 
leadership for the past 25 years, I’ve noticed that most of those 
in authority — teachers in the classroom, principals in the school 
building —demonstrate authoritarian and participative behaviors 
situationally. It’s the balance that’s critical. Those who tend to be 

less authoritative and 
more participative 
produce lower levels 
of dysfunction 
and greater levels 
of satisfaction and 
development. 

We can couch this 
difference by noting 
the differences 
between the frames 

of manager and leader and by seeking opportunities to pull back 
a little on the manager side, step up on the leadership side.

I’m not suggesting that either of these menus is better or worse. 
For an administrator to provide the full spectrum of guidance and 
support for everyone he or she serves, however, understanding 
which menu is the better choice in any given situation is a 
critical judgment. It’s also a tough call. In our challenging times, 
those of us with administrative responsibility need to be more 
attuned to the need for leadership. We face the challenges of a 
rapidly changing political environment, shifting demographics, 
and a startling influx of younger teachers who see their role very 
differently than teachers did even a decade ago. The result of 
choosing leadership, over time, is a shared vision, alignment, and 
mutual support — transforming relationships. We can start that 
journey by reframing how we see our connection to the people 
around us.

Visualizing Leadership: The Matrix
The traditional organization chart is vertical 

— a graphic that clearly implies, even shouts “I 
have more — or less — power than you!” The 
impact of this vision is to isolate us from each 
other. We fall into cohorts based on apparent 
power — superintendent and central office, 
school administrators, school staff, teachers, 
support staff, parents, PTO’s, the union, 
students and so forth. The structural vision 
of the organizational chart limits our ability 
to generate better relationships: “For the most 
part, we do not see first and then define, we 
define first then see.”2 

As I developed in my teaching career, I 
changed how I saw myself: I redefined my 
role.  As I coach administrators, executives, 
and groups, I have found I am much more 
effective when I see myself as part of a matrix 
rather than as part of a hierarchy. I am not in 
charge of learning, I am a part of the learning. 
I don’t know more than the participants, I 
know different things than they do. We are 
all partners in discovery and insight. I have 

The traditional organization 
chart is vertical — a graphic 
that clearly implies, even 
shouts “I have more — or 
less — power than you!”  
The impact of this vision is  
to isolate us from each other. 

mAnAgER 
Frame

maintain the status quo

Avoid conflict

Ask How? When?

maintain the status quo

Eye on transactions

Focused on operations

Caught up in problems

LEADERSHIP 
Frame
Innovate

Transform conflict

Ask What? Why?

Challenge the status quo

Eye on relationships

Focused on the horizon

Caught up in possibilities

As an English 
teacher, I love 
words. The 
root word for 
“administer” 
comes from a 
word meaning  
“ to serve.”
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some special responsibilities as the instructor — these 
responsibilities are not greater or less than those I serve, 
just different. My role is to best provide for their learning 
and development by best nurturing a relationship built 
on mutual courage, understanding, attention and trust. 
In the matrix perspective, each member’s differences 
provide a resource rather than an indication of status 
or a challenge to apparent power. When we operate in 
a matrix, we realize how critical understanding all those 
around us becomes — not their roles, but who they are. 

Overwhelming research demonstrates two behaviors 
increase the power of relationships over time, whether in a 
family, scout troop, church group, department or school. 
The first is disclosure — being candid about ourselves 
(open and vulnerable) and accepting of others (listening 
and paying attention with the goal of understanding 
rather than of judgment). The second is feedback — 
accepting that intent and impact are always different, and 
that we don’t begin to understand each other until we 
share (and accept others’ sharing) the impact of behavior. 
Most of us (myself included, and I’ve learned this lesson 
with some painful surprises) think that if no one’s giving 
us feedback, everything’s OK. In truth, the absence of 
feedback only means that no one’s giving us feedback.

Ovals of Control
I encourage those I coach to use a simple diagram to 

help us all develop and become better connected to those 
around us. It’s about control. I’ve seen administrators 
cause real, lasting damage when they saw their role 
as controlling other people. Being clearer about our 
personal power is a great leadership exercise.

As an example, I’ve learned to place “other people’s 
beliefs” in the Neither category. I made the mistake in 
my early days of coaching trying to fight that no-win 
battle. 

As a leader, we can influence others — maybe that’s 
what leadership is, in a nutshell.

What we can always control is how we see ourselves 
and others, how we react to challenges and deal with 
conflict, and how we give and receive feedback. 

Finally, we can exercise control over our own learning 
and influence others’ development by discovering and 
sharing lessons on subjects like Emotional Intelligence 
(any work by Daniel Goleman), motivation (I 
recommend Daniel Pink’s Drive), and transforming 
conflict (any of the books and articles, and the TED 
talk, of William Ury).

In sports, we hear about “muscle memory” — a 
grooved golf swing or a backhand in tennis that’s 
learned through practice until it’s intuitive. A mindful 
awareness of the distinction between management and 
leadership can lead to that same intuitive (and effective) 
balance of practice and performance as we develop our 
administrative aptitude.

Mac Bogert is the president for AZA Learning. AZA 
Learning is a Maryland based company offering leadership, 
organizational, and assessment resources for businesses year 
round.
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BUILDING 
CAREER 

PAThWAYS

leadership

By Tiffany Hamlett
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AS EDUCATORS,  
WE OFTEN FOCUS 
ON THE DAY-TO-
DAY TASK OF 
TEACHING OR 
MONITORING 
ADMINISTRATION 
IN OUR CURRENT 
SCHOOL SETTING. 
ALTHOUGH ONE 
MAY BE VERY 
CONTENT WITH 
THEIR CURRENT 
POSITION, KEEPING 
ONE’S OPTIONS 
OPEN FOR FUTURE 
GROWTH CAN 
OFTEN LEAD 
TO A MORE 
REWARDING ROLE.

To develop these pathways, one must 
be mindful of opportunities and strategies 
that can provide continued professional 
growth and development in areas of 
interest. In order to pick the best route, the 
first step is to identify current and future 
goals. Even if these goals are small, having 
something to work towards can create the 
motivation to step outside of one’s current 
role, which can bring huge rewards. 

To begin, start with identifying what 
would bring career satisfaction on a short-
term or long-term basis. If your plan is to 
become the lead teacher for your grade 

level you will need to consider what 
steps are necessary to reach this goal. 
Next, identify what you will need to do 
to work through each step. You may need 
additional training or years of experience, 
which can require a specific time 
commitment. You may also need to make 
your goals known to other professionals, 
allowing them to support your growth and 
career development. 

The support piece is often related to 
networking, which many may struggle 
with. Building relationships with others 
in a professional setting takes time and 
effort. One cannot continue to grow 
without support from others. To begin, 
connect with others in the school who 
have similar goals or who are in a position 
you would like to achieve. You can use 
these relationships to learn important 
skills that will be valuable in your desired 
position. 

It can also be beneficial to reach out to 
other individuals outside of your current 
educational setting. For example, maybe 
there is a teacher in another school who 
just won an award for an innovative 
classroom project. If this is something 
that you would like to model in your own 
setting, sending an email to congratulate 
the teacher is a great way to establish an 
initial relationship. You may then want to 
follow up, asking if you can meet or chat 
by phone to discuss the project further. 
You should also consider reaching out to 
individuals in higher positions to see if 
they would be open to meet to discuss 
their own personal career path. Many 
individuals are very willing to serve as 
a mentor figure to others with specific 
professional goals. It can be intimidating 
to make the initial contact, but this step 
can be a crucial building block for your 
career path. 

A second major piece of building your 
career pathway is to remain current in 
the professional field. This means staying 
up to date on best practices, trends, 
innovative strategies, research and policies 
that can impact your current and future 
role. There are many different methods 
one may explore to keep up to date 
on what is impacting your profession. 
Some individuals attend professional 
conferences or meetings related to their 
area of expertise. Other individuals 

follow current policies through education 
briefs. Others may test out new methods 
or strategies found in current research 
literature on best practices. Whatever 
method you use, the overall focus should 
be to understand what is changing and 
look at how you can use future trends to 
guide your next steps. 

For example, does your state report a 
large influx of second language learners 
enrolling in the schools in the next few 
years? If so, now could be a great time 
to seek certification in ESL instruction. 
Keeping ahead of trends and seeking out 
additional training and skills to support 
what is needed in the field can allow you to 
stand out among your peers. This can then 
provide you with different opportunities 
you might not have had before. 

Finally, make sure your professional 
documents are current and available. 
Many individuals use social media 
outlets to highlight their professional 
accomplishments and connect to others in 
the field. It is important to present yourself 
in a professional manner in all online 
forums if you are seeking advancement in 
your career. Take time to review all online 
profiles and research others with profiles 
you admire. Many individuals make great 
contacts through online connections, 
which can lead to opportunities that 
might be overlooked. 

Building professional career pathways 
does take time and effort, but in order 
to grow as a professional it is a required 
step. As you reflect on your goals for the 
future, consider how you can establish 
connections and relationships to support 
your plans. As you move into more 
advanced positions you may also find that 
sharing your experience is a great way to 
give back to others while continuing to 
support the field of education. 

Tiffany Hamlet is chair of teaching  
and learning for the American College  
of Education.
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3  
REASONS IT’S TImE 

TO PURSUE AN 
ADvANCED DEGREE 
IN STEm EDUCATION

By Erika LeGendre
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Science, technology, engineering 

and mathematics (STEM) 

education is at the forefront of 

national and regional education 

agendas. A strong foundation 

in STEM education for K-12 

students is critical for the 

country’s continued success in a 

globalized economy. So, how can 

we best prepare K-12 students 

for STEM-related careers?

“The answer is effective interdisciplinary STEM professional 
development for educators,” says Jennifer Albert, Ph.D., 
director of the STEM Center of Excellence at The Citadel. 

“In order for K-12 students around the country to be 
successfully prepared to compete in our workforce and enter 
the thousands of unfilled STEM jobs, educators must be well-
equipped with the tools necessary to teach STEM content in 
an authentic and integrated way.”

For teachers in the classroom and educators working in 
informal schools such as museums and aquariums, the solution 
is an advanced degree program that integrates STEM disciplines 
in a holistic fashion.

Here are three reasons that it’s time to think about pursuing 
an advanced degree in STEM education:

1. You Want to Prepare Tomorrow’s 
STEM Workforce Today
According to a 2017 update on STEM jobs from the U.S. 

Department of Commerce, there were an estimated nine 
million STEM professionals in the United States in 2015. Over 
the last decade, employment in STEM occupations grew much 
faster than employment in non-STEM occupations. Also, 
STEM occupations are projected to grow by almost 10 percent 
from 2014 to 2024, compared to only 6.4 percent growth for 
non-STEM occupations.

 Many middle and high school students are noticing the 
great demand for STEM jobs. Despite their interest, however, 
the American College Test reports that out of the 48 percent of 
high school graduates taking the ACT who expressed interest 
in STEM-related careers, only a quarter met and exceeded 
preparedness benchmarks.

The National Science Board ranked highly effective teachers 

as one of their top priorities in ensuring quality STEM 
education. There is a critical need to build STEM literacy 
in schools across the nation to benefit the future of society. 
According to the Bureau of Labor Statistics, more than half of 
the economy’s fastest growing jobs require significant training 
in one or more STEM disciplines, and 62 percent of all jobs 
today require STEM skills. 

Effective and talented educators, both formal and informal, 
are needed to pique the interests of K-12 students in ways that 
encourage them to successfully pursue careers in STEM fields 
through contemporary lessons. The coursework found in the 
Master of Education in Interdisciplinary STEM Education 
program at The Citadel is designed to assist educators teaching 
STEM subjects and to provide them with the means to teach 
STEM content in more effective and innovative ways.

2.  You Want to Teach Through Integrated Approaches
There have been many discussions in the academic world 

that suggest STEM education is best approached through 
interdisciplinary methods. Educators who incorporate integrated 
and relevant STEM material into lesson plans that help students 
solve real-world problems are in demand. Proper and up-to-date 
professional development for STEM teachers makes it easier for 
students to understand the interdisciplinary nature of STEM 
and how their skills can transfer to different disciplines.

A M.Ed. program devoted to the development and practice of 
21st century instruction as it relates to STEM content knowledge 
is what an educator should look for when selecting a program. 
Core coursework and electives in a program should include 
developing STEM disciplinary literacy skills, the chemistry of art, 
and multidisciplinary experimental design and implementation. 
Upon graduating, the educator should be skilled at creating 
relevant projects for use in the classroom and utilizing project-
based instruction to effectively engage their students in fields of 
science, technology, engineering and mathematics.

3. You Appreciate the Convenience 
of Online Education

Online education has taken the higher education sector 
by storm mostly due to its asynchrony and other advantages 
for the busy, yet education-minded student. The number 
of four-year colleges offering online courses of study has 
increased significantly over the past decade and continues to 
trend upward due to the value-added benefits for students and 
institutions alike. The convenience factor makes pursuing a 
graduate STEM degree all the more appealing and necessary 
for educators in the 21st century.

The Citadel’s Master of Education in Interdisciplinary 
STEM Education is a 34-credit hour online degree program 
designed for formal and informal educators. The goal of the 
program is to create 21st century STEM educators and leaders 
by facilitating a broader understanding of the interdisciplinary 
nature of STEM, a deeper knowledge of discipline-specific 
content, and new integrated approaches for the teaching and 
learning of STEM content. To learn more, visit citadel.edu or 
email stem@citadel.edu.
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If you are in education, you are well aware 
of the need to continue to learn. Whether your 
knowledge continues through certifications, 
endorsements or a master’s degree, the 
emphasis placed on constant learning is always 
there and widely regarded. For many educators, 
of the three named, a master’s degree is at the 
top of the list in attainment. In a 2015 article 
by Inside Higher Ed’s Colleen Flaherty, first 
time graduate school enrollment was up and 

the largest enrollments were in the field of 
education and business. The article cited report 
findings from the Council of Graduate School 
and the Graduate Record Examinations Board 
where it stated “some 73.1 percent of all 
students were enrolled in master’s degree or 
graduate certificate programs.” (“Going Back 
to School,” Inside Higher Ed, Sept. 17, 2015).

With this in mind, SEEN thought it was 
only fitting to delve into the topic of master  

p.32 -  degree programs and what you, the 
prospective student, should look for when 
considering a program. Samford University’s 
Dr. Julie Hannah, Assistant Professor and 
Director, MSE for Educational Leadership, 
shares her views on finding a good master’s 
program, why master’s degrees are still 
important in professional development, 
and how having a master-degreed educator 
impacts a school/district. 

Still Relevant?
THE IMPORTANCE OF A MASTER’S DEGREE

WITh

See Q&A on Page 30

Dr. Julie Hannah, Assistant Professor for 
Instructional Leadership at Samford university.  
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SEEN: What expectations should a 
teacher have going into a master’s program? 
What should you look for when applying to 
a program?

Dr. Hannah: Candidates for the 
master’s program should look at several aspects:

•  Faculty qualifications and experience as 
K12 practitioners

•  Learning experiences that are rooted in 
K12 practice (relevant and real world) and 
reflect authentic problem solving skills

•  Opportunities to move through the 
program with a cohort

•  Post-graduation success of former students

SEEN: Are educators’ master’s programs 
better structured if the program provides more 
theoretical vs. practical approaches? If so, why? 
If no, why not?

Dr. Hannah:  At Samford University’s 
Orlean Beeson School of Education the goal 
of our master’s program is to prepare teachers 
and leaders to improve the K12 learning 
environment. This involves the candidates 
doing their own review of educational 
research related to current problems or issues 
(theoretical) and having opportunity to enact 
some of those ideas into practice (practical).

SEEN: What does having a master-
degreed educator mean to the principal 
and the superintendent (how does this 
affect grants, funding, etc. for the school/
school district)? 

Dr. Hannah:  Many funders request 
the qualifications of the faculty in the grant 
proposal. The assumption is that if there are 
many faculty members with advanced degrees, 
there is a climate of high expectations. Having 
been the principal of a school with very few 
teachers with advanced degrees and another 
which had almost 100 percent with advanced 

degrees, I noted a significant difference in 
the desire to continue to learn how to better 
instruct in the classrooms.

SEEN: Why is a master’s degree still 
important to pursue— even if your state 
doesn’t increase your income for obtaining 
your graduate degree?

Dr. Hannah: Educators have chosen a 
field of work that is about continual learning. 
The formal experience of a graduate program 
fosters deep reflection about student and 
adult learning. I believe parents, community 
leaders and the business communities expect 
educators to change their classroom practices 
based on the needs of the students, which is 
ever-changing.

SEEN: The availability of an online 
education has changed the higher education 
landscape forever. In terms of online education 
for the “educator,” what do you see being the 
benefit of online programs/certificate? Any 
challenges? What’s the future?

Dr. Hannah: Obviously, online 
courses accommodate the busy lives of 
educators. Samford University continues to 
strive to meet the challenge of creating an 
online environment that allows candidates to 
collaborate and problem solve the complex 
issues of education.

SEEN: Are school districts receptive 
to graduate degrees pursued online when it 
comes to looking at hiring credentials?

Dr. Hannah: Districts are receptive 
to online advanced degrees that are from 
respected universities who are well known for 
quality and rigor in their face-to-face programs.

SEEN: Ideally, any educator or 
administrator is looking to see how to 
best implement what they’ve learned in 
their academic studies in their classroom 
environments. In your mind, what should be 
done to set the graduate student up for success 
once completing the program?

Dr. Hannah: Samford University’s 
Orlean Beeson School of Education ensures 
candidates are taught by successful K12 
practitioners; engaged in curriculum and 
learning experiences that challenge their 
thinking and provide opportunity for 
putting the ideas into practice; and work 
in collaborative groups throughout the 
program. In addition, when a university can 
partner with a school district, the content and 
experiences for the cohort can be customized 
for their particular needs. This also creates a 
partnership that benefits the candidate such as 
opportunities for mentoring, involvement in 
real work at the district and school level.

Dr. Julie Hannah is an Assistant Professor 
for Instructional Leadership at Samford 
University.  She joined Samford University in 
August 2015 after retiring from the Alabama 
State Department of Education as Director of 
the Office of Student Learning.  Previously, 
she was a teacher, principal, and district 
administrator in the second largest school 
district in Alabama.  As an adjunct professor 
for Samford University, Dr. Hannah prepared 
aspiring principals and teacher leaders to lead 
schools toward innovation and improvement. 

Q&A continued from Page 28
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extraordinary.

innovative.

The FUTURE is shaped by what  
we do RIGHT NOW. By how we  
take what’s right in front of us,  

and create something  
entirely new with it.

Something 
innovative.
Something 

extraordinary.

We believe innovation is essential for unlocking the 
promise of a great education. We believe that so strongly 
that we’ve made it our mission. Our role as your education 
partner is to innovate, to bring you amazing products and 
services born from bold ideas and new perspectives. We 
exist to empower you to engage and inspire your students.

SchoolSpecialty.com  |  888.388.3224

To learn more about our products and services or to engage on how we can partner together, contact 
your local Territory Sales Manager at 888.388.3224. 

and YOU ...  
   imagine what we can do together!
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Read us online at  
www.seenmagazine.us
Follow us on Facebook
Call us at 704-568-7804

This upcoming year, our 

entire focus will be on 

America’s learners and 

the resources they will 

need for success in the 

global world of tomorrow.

volume 20 Issue 1  
Spring/Summer 2018

Elevating Your Career 

/Career Moves

Minorities in STEM and STEAM

Making Learning Personal 

Nutrition for the Educator

Vacation Destinations

here’s What’s Next:
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More than ever, Career 
Exploration programs can 
help students connect the dots 
between school and career 
opportunities – and help 
them understand the skills 
they will need for real-world 
jobs in their futures. In Texas, 
a company called Rocket21 is 
working hard to give students 
broad exposure and real 
insight to the working world 
they will one day enter.
In late 2009, Rocket21’s 
founders joined together to build a platform where kids might 
explore their interests and passions – and safely interact online 
with professionals from all walks of life. Linking youth to their 
inspirations – through individuals from the worlds of business, 
science, education, the arts, community service, philanthropy and 
more – the company aims to help students expand their horizons 
and gain relevant insights into real-world career opportunities.
To build youth engagement across the country, Rocket21 
initially launched a series of competitions entitled “Dream Big” 
– with partners including Nat Geo Wild, NASA, Captain Planet 
Foundation, Turner Endangered Species Foundation, Universal 
Music, and many more. Rocket21 Challenge winners have 
attended a Presidential Inauguration, been honored at The White 
House Science Fair, performed onstage at Carnegie Hall, attended 
VIP events at Kennedy Space Center, and participated in wildlife 
biology events at Yellowstone, among many other experiences.
In 2016, Rocket21 responded to growing interest in middle school 
career exploration programs to fill a need made more urgent by 
Texas State legislative mandates. Partnering with Texas Education 
Service Center Region 6, Rocket21 launched Texas21, a digital 
career exploration curriculum based on the Rocket21 platform and 
aligned to Texas Essential Knowledge Standards (TEKS) required 
for 8th grade students, and the 16 Career Clusters. 

Now in its second year of 
delivery, Texas21 offers 
educators a dynamic blend 
of content, challenges, and 
connections to real-world 
PROs that deeply engage 
students in exploring their 
futures as they develop 
their required high school 
graduation plans. The 
company has worked to secure 
funding from Texas-based 
companies for schools unable 
to license the curriculum. 

Texas21’s classroom reports provide new insights about student 
hopes and dreams, a better understanding of areas in which students 
need additional planning support, and student “snapshots” for 
teachers, counselors and parents to use as discussion tools. In 
addition, participating districts have access to student interest data 
to guide high school staffing and instructional planning decisions. 
Texas teachers have reported high levels of student engagement 
in the Texas21 program relative to other offerings in the career 
exploration space. One Texas 8th grader said it best, “I love 
Texas21. It’s the first course I’ve ever taken that is all about me 
and my life.”
In November 2017, Rocket21 was notified that the United States 
Patents and Trademark Office has approved the issuance of a U.S. 
patent to protect the company’s unique approach to connecting 
youth with professional experts, making it “safe for kids and easy 
for PROs” to connect and share.  
The company is prepared to expand its career exploration 
program across the nation, customizing its curriculum to each 
state’s requirements. The program is available for middle and high 
school students, with a variety of options for implementation.  

For more information contact texas21@rocket21.com.  

THINK
BIG

EXPLORE
CREATE

CONNECT
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in 2014–15, nearly half 

of the 759,000 master’s 

degrees conferred 

were concentrated in 

two fields of study: 

business (185,000 

degrees) and education 
(147,000 degrees). 

graduate  
Degree Fields 
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coles.kennesaw.edu

AT A GLANCE
•	 Eight	MEd	programs

•	 17	online	master’s	programs	and	endorsement

•	 	Recipient	of	the	Exemplary	Professional	Development	School	
Achievement	Award	from	the	National	Association	of	Professional	
Development	Schools

•	 	Recipient	of	the	largest	grant	ever	awarded	to	KSU,		
an	$8.9	million	Teacher	Quality	Partnership	Grant	that		
is	preparing	pre-service	teachers	to	work	in	multicultural		
urban	K-12	school	settings

bagwell.kennesaw.edu

Coles College of Business
LOOKING TO LEAD? 

Start	with	an	online	MBA	from	the	Coles College of Business.	

Ranked	as	the	29th	Best	Online	MBA	program	in	the	country	

(U.S.	News	and	World	Report),	this	online	program	is	great	for	

the	on-the-go	professional.

·		Graduate	in	20	months	with	the	online	MBA.

·		The	program	relies	primarily	on	virtual	team-based	learning;	

after	an	initial	on-site	two-day	orientation,	all	activities	are	

exclusively	online.

·		The	team-based	cohort	structure	promotes	efficient	

student	interactions,	peer-to-peer	learning,	and	long-lasting	

relationships.

Bagwell College of Education

Apply now for Spring 2018!

Complete the coursework requirements
for ��C�� certi�cation ���� online�
Learn from anywhere in the world!

Between 2004–05 
and 2014–15, the total 
number of master’s 
degrees conferred 
by postsecondary 
institutions increased 
by 31 percent, from 
580,000 to 759,000. 
During the same period, 
the overall number 
of doctor’s degrees 
conferred increased 
by 33 percent, from 
134,000 to 179,000. 
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By Deirdre Edwards
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Football fever runs deep in the 
South —  from high school to the 
NFL. Alabama to Florida, to Georgia 
and the Carolinas, the Gulf States, 
Tennessee and Kentucky, and onto the 
Virginias, this national pastime has its 
own “season” in the South. Yes, as the 
players are lining up on the field in 
August, many people forget about the 
ending of summer. The only season in 
sight: football season. People of all ages 
start pulling out their favorite player’s 
jerseys and gear up for all the pageantry 
this contact sport has to offer. 

The South’s historical love affair 
with football, or college football more 
precisely, is often said to hearken back 
to the Civil War. According to a Dec. 6, 
2013 article on “The Bleacher Report,” 
reporter Andrew Hall quoted author 
Tony “Mr. College Football” Barnhart 

...and in the South, 
football is a religion, 
and Saturday is the 
holy day. 

— Hall of Famer Marino Casem, 
longtime Coach at Alcorn State 

and Southern University,  
on football in the South.
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According to an article last 
December on www.usatoday.com, 
which listed the top 10 states with 
the best fan base in college football, 
one southern state rose above 
them all: Alabama. In the article, 
reporter Alan Siegel says, “Some 
teams have a small group of super 
fans. ‘Bama has thousands. That’s 
why the Crimson Tide tops this list; 
their fans are complete and utter 
diehards.” Other highly ranked 
Southern fan bases: Clemson (3), 
LSU (5), Texas A&M (6) and 
Florida Gators (10). So, what other 

colleges filled out the rest of the top 
10? The Midwestern colleges and 
universities, where football is just as 
ingrained in their culture as it is in 
the South. 

Is there something in the air 
that makes football fans just a little 
“crazier” in the South? Maybe it’s 
the South’s generally mild weather. 
Maybe it’s the region’s wide-open 
spaces — perfect space to really 
practice and play the game. Or 
maybe, just maybe, it’s the sweet tea, 
Coca-Cola, Pepsi and Cheerwine 
that’s served up almost everywhere 

The AP Top 20
(at press time)

as saying this about the sport and the 
regional mindset after the Civil War 
loss, "We may not be able to beat the 
North in the war or economically, 
but by God we can beat them on the 
football field." 

Armed with that perspective and 
the fact the North was progressing 
so fast economically, according to 
the article, the South set its sights 
on dominating in sports — making 
football a part of Southern culture, 
a family tradition, an economic 
powerhouse and home to football 
superfans. 

Fans can be found at every level 
of football — not just college. High 
school games are where fandom first 
starts to take shape. Friday Night 
Lights — as high school football 
games are affectionately referred 

to — are a very serious part of the 
culture in Southern towns and cities. 
This is where the community first 
starts to see the potential and talent 
of the players who were just playing 
Pop Warner a few short years ago. 
And the rivalries from one school to 
another can be fierce. Usually, star 
players are picked, many scouted 
and recruited at this point, and fans 
will follow these players onto the 
next phase: college football.

College football is where the 
superfan takes shape. We’ve all seen 
these faithfuls at games or on our 
television screens. Fans drenched 
in school colors from head to toe, 
tailgating and screaming for their 
favorite player in the stands. The 
energy is electric and the South 
leads the pack in faithful followers. 
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you go — the soft drink debate will be 
addressed in a separate article. Whatever 
it is, Southerners support their teams 
and welcome them with all the famous 
hospitality the region is known to bring.

As we go to press, we’re in the thick of 
playoff, championship and bowl season 
for colleges and NFL teams. 

While Saturday is devoted to college 
football, the party continues on Sunday 
with the NFL. The young men of college 
football are now men of the NFL and 
Southerners now have an extra day to 
root for their favorites. 

The end of the season is always 
exciting. All football teams have worked 
hard and long for months to make it to 
the championships and most people think 
everything culminates with the January 
bowl games and the NFL’s February 
Super Bowl. However, for many football 
players (high school to professional) the 
work never ends  — training for the 
next season is always happening. Winter 

workouts. Spring Practice. Summer 
Camps. All of these efforts go towards 
the next season in hopes of making it to 
the championships again and being #1. 

However, in the midst of all the 
training, pageantry and excitement of the 
game, the physical health of the player is 
always in question. Has the competitive 
spirit of the game put players at greater 

physical risk?
Recently, the topic of concussions 

and Chronic Traumatic Encephalopathy 
(CTE) has gained national attention. 
CTE, according to the Concussion 
Legacy Foundation, “is a degenerative 
brain disease found in athletes, military 
veterans and others with a history of 
repetitive brain trauma.” The foundation 
says CTE has been seen in some people as 
early as 17, but generally early symptoms 
don’t appear until years later — in the 
person’s late 20s and 30s — after repetitive 
head impacts. They go onto describe how 
the effects can be shown through: moods, 
behavior, and eventually in some cases, 
memory loss. 

We’ve all seen and heard the heart-
breaking accounts of former football 
players plagued with the effects of CTE. 
Years of repeatedly getting hit on the 
field has taken its toll on their bodies and 
their brains. It’s because of the long-term 
effects of playing such a physical sport 

Some of the college teams with a  
Devoted Fanbase, throughout the South.
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that high school programs are looking 
more closely at concussions and their 
young players in an effort to keep the 
player mentally healthy. 

Although, while we are focused on 
football in this article, CTE can affect all 
those who participate in contact sports. 
This includes: soccer, rugby, hockey, 
boxing and wrestling. The Concussion 
Legacy Foundation has found cases 
where these sports are just as prone to 
brain trauma/CTE as football. 

It’s just as important to stress that not 
all athletes who suffer from concussions 
or a single head injury will develop 
CTE. The risk factors for CTE vary 
widely, but it has been shown where 
repetitive brain trauma for long periods 
of time can certainly contribute to the 
disease. For coaches, parents, and anyone 
working directly with student athletes, 
it’s important to know how to take care 
of your player mentally and physically. 
Once these things are in balance  — let 
the games begin!
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THE STUDENT ATHLETE



44  Fall/Winter 2017/2018 SouthEast Education Network www.seenmagazine.us               SouthEast Education Network Fall/Winter 2017/2018    45

By Duke Health 
Concussions may occur when the 

head receives a blow, or is violently 
shaken after a hit to the body. Seeking 
concussion care promptly is crucial 
because it allows the physician to 
determine the severity of the injury, and 
start the process of recovery as soon as 
possible.

Concussions can cause a variety of 
symptoms including headache, dizziness, 
neck pain, balance impairments, noise 
or light sensitivity, concentration 
difficulties, or memory issues. Loss of 
consciousness may or may not occur 
with a concussion. A concussion can 
impact a student athlete’s ability to 
attend school and work, and keep them 
off the playing field indefinitely.

Although most people recover 
fully within seven to 10 days after a 
concussion, how quickly they improve 
depends very much on how well they 
take care of themselves after the injury.

Duke neurologist Joel Morgenlander, 
MD, offers these helpful tips to follow 
after a concussion — whether you’re an 
athlete or an adult:

•  Get plenty of sleep at night, and 
rest during the day. Keep a regular 
schedule — no late nights, no 
sleepovers for kids.

•  Avoid activities that are physically 
demanding, require a lot of 
concentration or are mentally or 
emotionally stressful.

•  Avoid multitasking — whether 
that’s watching TV while fixing 
dinner or fielding multiple messages 
on your smart phone.

•   Reaction times may be slower, so 
ask a doctor when it’s safe to drive 
a car, ride a bike or operate major 
equipment.

•  Consider returning to work or 
school gradually — start with half-
days if possible.

•    Take only drugs that a healthcare 
professional has approved.

•  Adults: no alcohol
•  Kids: no video games

After Your Concussion
It’s a good idea to let employers, 

teachers, coaches and family members 
know what’s happened, so they can 
understand and deal with any challenges 
that arise, whether it’s patience with mild 
forgetfulness or accommodating the need 
to take frequent rest breaks.

Mental and physical rest is very 
important. In today’s multitasking world, 
true rest can be a true challenge, but it’s 
essential to the brain’s recovery.

All in the Game
You don’t have to lose consciousness 

to have a concussion. If a concussion 
is sports-related, the injured player 
should always be evaluated by a health 
professional.

After a concussion, stay off the field 
— don’t even practice — until cleared to 
return to play.

     What To  
           Do After
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While we know proper physical care, 
coaching, and training are very important for 
the student athlete, proper nutrition is just as 
important to the longevity and vitality of an 
athlete’s performance. SEEN spoke to expert 
sports nutritionist and author, Marie Spano, 
regarding the importance of nutrition for the 
student athlete and how the average person 
can make healthier lifestyle choices.

SEEN: What is the typical, ideal diet of 
an athlete?  More fruits and vegetables — less 
protein? Or high carb diets? 

Spano: This totally depends on the 
athlete. All athletes need a good amount of 
fruits and vegetables. The colorful compounds 
in fruits and vegetables protect the plants 
from diseases and pests and in the body they 
help protect the body’s tissues from harm. An 
endurance athlete needs more carbohydrates 
whereas a power athlete — say a weightlifting 
competitor — needs a good amount of 
protein and carbs. 

SEEN: How does nutrition enhance a 
student athlete’s performance? 

Spano: Nutrition plays a key role in 
academic performance by powering the 
brain. In particular, adequate carbohydrate 
intake and fluid intake are important for 

brain functioning. Even mild dehydration 
can impair academic performance.

SEEN: Obviously, with nutritional 
changes, there may be some weight changes 
for the student athlete. Is it better to focus 
more on the weight gain/loss or on muscle 
growth?

Spano: For kids below the age of 18, I 
would rather them focus on performance 
goals and muscle growth. Focusing solely 
on weight loss at this age can damage a kid’s 
long term view of their body. They end up 
remembering themselves as the “fat kid” and  
having to go to Weight Watchers with their 
mom. Instead, I would rather a child focus on 
how food affects how they feel, their body in 
general and their athletic performance. 

SEEN: Marie, you were a three-sport 
collegiate athlete, what preparation did you 
have (high school, etc.) to make it as a college 
athlete?

Spano: I outworked many others. Now, 
looking back I realize there are times I did 
too much. However, I really wanted to excel 
and I wanted athletics to pay for my college 
education.

SEEN: What are some of the challenges 
in sports nutrition now that you didn’t 

experience years ago? 
Spano: There are many so-called 

experts who are willing to hand out advice 
with authority. Yet most of the nutrition 
information on the Internet or information 
you hear from others is wrong. It won’t help 
you and may do more harm than good. 
Never listen to your friend, neighbor, another 
athlete, etc. What worked for them may not 
be right for you. Be wary of those selling 
supplements. They should not be giving 
individualized advice either. Go to an expert. 
Visit a registered dietitian who specializes in 
the area you are interested in whether it be 
weight loss, heart health, sports nutrition, etc. 
There are many nutrition specialties. 

SEEN: Outside of diet, what are other 
health tips you would give a top middle/high 
school athlete looking to go on and perform 
on a collegiate level?

Spano: Train with an expert. A person 
can become a personal trainer by going to a 
weekend course. This isn’t what you want. 
Training is vital to good performance and, 
like nutrition, it is a complex science. Go 
to a person who has their CSCS (Certified 
Strength and Conditioning Expert), a wealth 
of experience and isn’t trying to sell you on 

THE STUDENT ATHLETE

and the  

STuDEnT  
ATHLETE

A Q&A WITH  
SPoRTS nuTRITIonIST 
mARIE SPAno
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the latest fad. Work with an inexperienced 
strength or speed coach  and you might 
not make as much progress as possible. 
Additionally,  you could end up injured. 
If you want results on the field, you rely 
on your star players. Likewise, if you want 
results from your body, rely on the best 
coaches you can find.

SEEN: What’s some of the most 
important nutritional information/advice 
you would give to the coaches/mentors of 
these star players?

Spano: Refer to a sports nutrition 
expert — they should have a CSSD 
credential and years of experience.  Give 
your athlete the best resources possible for 
them to succeed. No team can rely on one 
player alone. Likewise, an athlete needs a 
good team of coaches around them as well 
— including a nutrition coach, strength 
coach, etc.

SEEN: For our educators, and the 
average person looking to stay healthy 
during a busy workday, what would you 
suggest for them in terms of snacking and 
overall nutrition?

Spano: Here are the top three things 
everybody should keep in mind:

1.  Eat to fuel your day. I see many 
adults skipping meals or skimping on 
meals. Then they end up over hungry 
and over eating later on. Eat enough 
earlier in the day and you won’t be 
starving and apt to make poor choices 
later. Snacks can help curb hunger so 
dig in, but choose wisely.

2.   Make your diet plant-based. This 
does not mean you have to cut out 
meat, fish and poultry. However, 
more plants mean more nutrients 
important for good health. Do this by 
eating at least a fist of fruit at breakfast 
and a fist of vegetables at  lunch and 
dinner. 

3.  Choose whole grains and whole plant 
based starches such as  potatoes. Look 
for a wide variety of colors. Colors 
often signify plant-based compounds 
that protect the plants when they are 
in the ground and they protect your 
body from breaking down when you 
eat them.

SEEN: What do you see on the horizon 
for sports nutrition?

Spano: I see a greater focus on gut 
health, the immune system and making 

changes based on individualized data — 
whether detailed blood work, the micro 
biome or genetic markers.  I also see a 
greater focus on combining nutrition into 
training data to get a comprehensive picture 
of how a player is progressing, fatigue and 
when to alter their training program.

Marie A. Spano, MS, RD, CSCS, 
CSSD, is one of the country’s leading sports 
nutritionists. She is the sports nutritionist 
for the Atlanta Hawks, Atlanta Falcons 
and Atlanta Braves. She combines science 
with practical experience to help Olympic, 
professional, and recreational athletes 
implement customized nutritional plans to 
maximize athletic performance. Spano has 
appeared on CNN as well as NBC, ABC, Fox 
and CBS affiliates, and authored hundreds of 
magazine articles, trade publication articles, 
book chapters, and marketing materials.

A three-sport collegiate athlete, Spano 
earned her master’s in nutrition from the 
University of Georgia and her bachelor’s 
degree in exercise and sports science from the 
University of North Carolina, Greensboro 
(UNCG), where she also ran Division I cross-
country. 
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Wellness

ThE
POWER

OF
SChOOL
mEALS

TO  FIGhT
hUNGER 

All too often when people think about childhood 
hunger, they don’t think about its prevalence right here 
in the U.S. But in fact, one in six American children live 
in households that struggle to put enough food on the 
table. Hunger affects children in every community in 
the United States. And this means long term effects for 

our nation’s kids. Ending hunger means ensuring every 
child has reliable access to the healthy food they need. 

Any teacher will tell you that nutrition is a basic 
necessity for students, just like textbooks and pencils. 
And this is confirmed by the data. Kids who eat school 
breakfast miss less school, do better in math and have 

By No Kid Hungry
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higher test scores and graduation rates. 
We also know that hunger isn’t just a 

growling stomach; eating breakfast has real, 
powerful effects on kids. 

A new edition of No Kid Hungry’s “Hunger 
In Our Schools” report, surveyed three groups 
on the front lines of childhood hunger — 
families, teachers and kids themselves — and 
found alarming statistics about the challenges 
for those already facing hunger and the harm 
posed by just the threat of hunger itself. 

As teachers, you know this. Three out of 
four educators (76 percent) surveyed said they 
see students who regularly come to school 
hungry.

The report found that for many teens, in 
addition to the incredible amount of pressure 
they already face from juggling schoolwork and 
extracurricular activities, to completing college 
applications and managing social pressures, 
all too many are also dealing with an invisible 
layer of stress that comes from shouldering the 
burden of hunger. 

While many parents try to shield their 
children from their financial strain, kids are 
not only aware of their families’ hardships — 
they also worry about it. And these findings 
are common across families where nearly two-
thirds of low-income parents (64 percent) who 
said a single unplanned expense would make it 
difficult to feed their families. 

Hunger in Our Schools sheds light on some 
painful statistics and heartbreaking stories 
from children and families. Federal nutrition 
programs that already operate in schools can 
make sure kids have access to food when they 
need it, regardless of zip code, age, time of year 
or time of day. The simple act of feeding kids 
a healthy school breakfast can have a dramatic 
impact on their health as well as their academic 
and economic futures.

Programs like school breakfast are designed 
to close the gap between kids who have enough 
to eat and those who don’t. These programs are 
only successful, however, when they actually 
reach the kids who need them.

Unfortunately, barriers like when and 
how it’s served, or stigma around needing the 
meals, are keeping too many from accessing 
school breakfast in its traditional method. As a 
result, only a fraction of the students who may 
need this meal are unable to access it. When 
schools make breakfast part of the school day, 
serving it once school starts instead of before, it 
reaches more of the kids who need it.

Despite the research that shows eating 
breakfast has a profound effect on students, 

there is still a large gap between the number of 
kids who are eligible for free or reduced-price 
meals at school, and those who are actually 
accessing these meals. 

The No Kid Hungry campaign is working 
to bridge that gap here across the country. 
Thanks to the commitment of teachers and 
principals, parents and community leaders, 
along with No Kid Hungry’s national and 
local partners across the country, three million 
more kids are eating school breakfast since the 
campaign’s launch in 2010. 

No Kid Hungry is working in schools, in 
districts, and in state capitols across the country 
to enact effective policies that make sure that 
all kids are getting the healthy food they need. 
As teachers, you’re on the front lines of this. 
So this school year, find out how your school 
serves breakfast. Talk to cafeteria and nutrition 
staff and your principal. Encourage kids to 
eat breakfast and parents to return their meal 
participation paperwork. Share observations 
about impact with others in your school and 
your network to create change. Make sure that 
all kids in your community have the access 
they need to school meals so that they can start 
the day happy, healthy and ready to learn. 

As we all know, kids can’t be hungry to learn 
when they’re hungry to eat.

Something as simple as school meals can 
create transformative, positive change in 
America. When our children are able to do 
better in school thanks to nutritional meal 
programs, that leads to greater job-readiness 
and self-sufficiency after high school. These 
students, therefore, are set on a path to become 
less likely to struggle with hunger as adults.

No kid should have to go through school 
hungry. Let’s make sure that all our children 
have the fuel they need to succeed in the 
classroom and beyond. 

For more information on how to get 
involved, join us at NoKidHungry.org. 

About Share Our Strength’s 
No Kid Hungry Campaign

No child should go hungry in America, 
but one insix kids will face hunger this year. 
Using proven, practical solutions, No Kid 
Hungry is ending childhood hunger today 
by ensuring that kids start the day with a 
nutritious breakfast and families learn the 
skills they need to shop and cook on a budget. 
When we all work together, we can make sure 
kids get the healthy food they need. No Kid 
Hungry is a campaign of national anti-hunger 
organization Share Our Strength. Join us at 
NoKidHungry.org.
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more than  
Muffins  

and milk 
Kickstart Students’ Success  

with Breakfast After the Bell 
By Brie Doyle, Ph.D.  

and Megan Allen, EdD

Wellness
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As former teachers, we know the importance of caring for each 
and every one of our students. But what happens when some kids 
don’t have access to the same essential elements as others?

Teachers are tasked with ensuring their students’ wellbeing. That 
includes everything from their education and mental health, to 
their social and emotional welfare. What’s sometimes overlooked is 
the opportunity to help make sure they are getting the proper food 
they need — which in turn helps everything else. 

While teaching, we each discovered the importance of making 
sure kids started the day with breakfast. The Tampa schools 
in which Megan taught provided 100 percent of students a 
nutritious free breakfast, so every child had an opportunity to 
start class well fed.

But there was one major caveat: they could only get breakfast if 
they arrived in the cafeteria before the first bell. 

As a teacher who worked breakfast duty in the cafeteria several 
mornings a week, Megan walked a difficult line as she was forced 
to make tough decisions. How do you turn away a kindergartner 
whose mom was running late and is hungry? How do you say 
“no” to a third grader who needs to eat breakfast, yet skips it most 
mornings because they want to get to class to get a jump on their 
work? (Answer: You don’t. You find ways around policies and rules 
to do what’s best for kids).

There were too many times when the free breakfast program 
didn’t fully serve the students who needed it most. It was well-
intentioned, but missed the mark at really closing the opportunity 
gap. There had to be a more effective way to offer a nutritious 
breakfast to all kids, so they weren’t punished if they didn’t make it 
to school on time, and they weren’t missing out because they were 
so dedicated to their learning. There is a better way.

Teachers are well aware that childhood hunger exists and the 
very real consequences it has on our students’ ability to succeed. We 
see the impact in classrooms across the country. These classrooms 
span rural, urban, and suburban settings with students of all 
demographics, not just those classrooms with students reported as 
free and reduced eligible.  

That’s why No Kid Hungry and the National Network of State 
Teachers of the Year (NNSTOY), have teamed up to make sure 
teachers know about the best ways to help make sure every kid 
starts the school day with the food they need to thrive.

In our opinion, it is a no brainer. Lunch is part of the school day 
and no one blinks an eye. Why shouldn’t breakfast be the same? 
We now realize the importance and we hope you will too. 

Here are some things we wish we had known about school 
breakfast: 

What is the National School Breakfast Program?
The National Breakfast Program is a federally food school 

nutrition program, just like school lunch. The U.S. Department of 
Agriculture (USDA) administers the School Breakfast Program at 
the federal level, state education agencies administer the program 
at the state level, and local school food authorities operate the 
program in schools. 

Children may be determined eligible for free or reduced-price 
meals through participation in certain Federal Assistance Programs 
based on their household income and family size, or by meeting 

other federal requirements. [USDA, 2017]
Breakfast is the most important meal of the day, but too 

many hungry kids in the U.S. miss a morning meal because of 
when and how it’s served. Traditionally, breakfast is often served 
in the cafeteria before school. But schools that use alternative 
breakfast models like Grab and Go, Breakfast In the Classroom, 
and Second Chance Breakfast, which offer breakfast after the bell 
at the start of each day are able to provide more kids with the 
healthy food they need to learn.

Why Should Students Eat School Meals?
Research shows that the simple act of eating school breakfast 

can dramatically change a child’s life. Making school breakfast a 
seamless part of the school day by serving it after the bell can also 
have a huge impact on classrooms. From increasing test scores, 
to calmer classrooms and better attendance and graduation rates, 
school meals have proven to have a huge effect on students’ abilities 
to learn. The health benefits are also clear, with fewer nurse visits, 
better health, and lower rates of obesity among children who have 
access to school breakfast. [Deloitte & No Kid Hungry, 2015]

It’s also an equity issue. Ensuring that all kids get to start the day 

Breakfast is the most 
important meal of the day, 
but too many hungry kids 
in the U.S. miss a morning 

meal because of when  
and how it’s served.

Doyle

Allen
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with the nutrition and fuel they need to focus and learn is a right 
that should be granted to all students. Access to food is as key a need 
as safety and security. How can a child who is worried about when 
they will next get to eat attend to learning about math or reading? Or 
about how they are managing emotions and maintain relationships 
with their teachers and peers? At NNSTOY, we’re really focused on 
making sure all our students have access to same basic resources. 

What Do Alternative Breakfast Models Look Like?
There are many ways to create a successful school breakfast program, 

but three innovative models that have been proven to be successful are 
Breakfast In the Classroom, Grab and Go and Second Chance. 

For Breakfast in the Classroom, students eat breakfast in their 
classroom after the official start of the school day. Students or staff 
may deliver breakfasts to classrooms from the cafeteria via coolers or 
insulated rolling bags, or school nutrition staff can serve breakfast 
from mobile carts in the hallways. Breakfast in the Classroom takes 
15 minutes on average.

For Grab and Go, students pick up conveniently packaged breakfasts 
from mobile service carts in high traffic areas, such as hallways, 
entryways or cafeterias. Students can eat in the classroom or elsewhere 
on school grounds before and after the bell has rung. Grab and Go 
is most effective when carts are stationed in locations convenient to 
students — e.g. near school entrances — and when students are able to 
eat the food they pick up from the carts in the classroom. For Second Chance Breakfast, students eat breakfast during a break 

in the morning, often after first period or midway between breakfast 
and lunch. Schools can serve breakfast in the same manner as they 
would with traditional Grab and Go breakfast. This model can be 
particularly effective for older students who may not be hungry first 
thing in the morning or may opt to hang out with friends.

Are These Meals Healthy? 
Schools participating in the National School Breakfast Program 

(NBSP) must adhere to nutrition guidelines supported by science and 
provided by USDA. Even though food items provided to students at 
school sometimes look the same as breakfast foods found in grocery 
stores, convenience stores or fast food restaurants, their nutritional 
profile is very different. 

For example, breakfast grains at school are whole grain rich, low 
in sugar and packed with vitamins and minerals; juices are 100 
percent fruit/vegetables, and fruits and vegetables are fresh or frozen. 
If canned fruit is served, it is packed in light — not heavy — syrup, 
water or fruit juice; calorie levels have an age appropriate minimum 
and maximum; saturated fat is less than 10 percent of total calories; 
and breakfast is low in sodium.

School nutrition programs are self-supporting, meaning they are 
not part of the school system’s budget; and reimbursement from 
USDA is given to schools only when guidelines are followed. The 
reimbursement covers the cost of food, preparation and serving of 
foods and beverages, and food service employee wages. [Food & 
Nutrition Service, USDA, 2017]

Why Aren’t More Students Participating?
Traditional school breakfast programs often operate too early for 

students to participate, particularly if bus or carpool schedules do not 
allow them to get there on time. Other students end up skipping 
breakfast because they do not want to be singled out as poor or lose 

WHETHER YOU’RE 

A KID, A TEACHER, 

A PARENT, OR 

A PRINCIPAL, 

YOU CAN HELP 

END CHILDHOOD 

HUNGER IN 

THE U.S.

NO CHILD SHOULD GROW UP HUNGRY IN AMERICA

But 1 in 6 kids will face hunger this year. Using proven, practical 
solutions, No Kid Hungry is ending childhood hunger today 
by ensuring that kids start the day with a nutritious breakfast 
and families learn the skills they need to shop and cook on a 
budget. When we all work together, we can make sure kids get 
the healthy food they need. 

Join us at NoKidHungry.org

For Second Chance 
Breakfast, students eat 

breakfast during a break in 
the morning, often after first 
period or midway between 

breakfast and lunch.
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out on time socializing with their friends. Breakfast after the bell 
models can be an easy way to overcome these barriers. 

How Can I Help Students Access School Breakfast?
There are many ways you can help. We want you to be as 

involved as possible in the planning, roll out, and implementation 
of Breakfast After the Bell to make sure it works best for your 
students, your classroom, and your school. Here are a few ways 
to get started: 

•  Talk to cafeteria and nutrition staff: Ask them how your 
school is serving breakfast, and if there are alternative models 
your schools could try. Talk to them about meal quality to 
find out more about the school nutrition guidelines.

•  Raise concerns with your school principal: Talk to your 
principal about the importance of school breakfast, any 
barriers you see to students accessing the meal, and talk 
through ways to troubleshoot. 

•  Volunteer to start a pilot in your classroom: With the 
support of your cafeteria, custodial, and other education 
administrators, ask to start a Breakfast After the Bell pilot in 
your classroom. A small pilot can help work out kinks and 
show the success of alternative models in real time.

•  Encourage kids to eat breakfast: Sometimes something as 
simple as asking a student if they ate breakfast is enough to 
get them to start. Encourage your kids to begin the morning 
with a nutritious meal to kick-start their day.

•  Share observations: Talk about impact of Breakfast After 
the Bell with others in your school to create change. Talk 
to others in your district, in your teacher networks, to share 
best practices and see what they’re saying.

•  Encourage parents: As with students, sometimes something 
as simple as encouraging parents to return their meal 
participation paperwork and make sure they’re aware of 
the nutritional values of school meals can make all the 
difference in meal participation.

•  Reach out to No Kid Hungry: Team No Kid Hungry works 
with school administrators and staff to help them identify 
and customize the model that works best for their school. 
We help bring together school stakeholders, including 
teachers, food and building services staff, and parents, to 
design the ideal program and make sure that schools have 
the funding, equipment and marketing resources they need 
in order to make these alternative breakfast models work.

•  Connect with fellow advocates and allies: Organizations 
like the National Network of State Teachers of the Year 
(NNSTOY) are focused on supporting teachers who speak 
up for their students through resources and networks to 
build collective voice. Connect with other educators who 
are concerned about childhood hunger and equity through 
social media or networks, then problem-solve together. 
Find advocacy resources and partners in groups such as 
NNSTOY’s Teachers Leading Coffee House (join us there 

on Facebook!). There is so much power 
and momentum in group problem-
solving and collective voice. 

Together, we can end childhood 
hunger in our classrooms, in our schools 
and in our states. 

Brie Doyle, Ph.D., now Senior 
Manager of National Partnerships for 
the No Kid Hungry Campaign, spent 
over 10 years as a teacher and education 
researcher. She was an elementary school 
teacher, K-12 Reading Specialist and 
education instructor for undergraduate 
and graduate students prior to focusing 
on ending childhood hunger with No 
Kid Hungry. For more information, visit 
NoKidHungry.org

Megan Allen, EdD, is a National 
Board-certified teacher, the 2010 Florida 
Teacher of the Year, and taught for nine 
years as a fourth and fifth grade teacher 
in Tampa, Florida, and most recently 
worked as the developer and director of 
the Master of Arts in Teacher Leadership 
at Mount Holyoke College in South 
Hadley, Mass. She is now the Director of 
Partnerships for the National Network of 
State Teachers of the Year (NNSTOY). For 
more information, visit NNSTOY.org.
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Managing Food  
Allergies Requires  
a Comprehensive 

Approach
By Sherry Coleman Collins

Food allergy 
management is a hot topic 
in many school districts 
each year, but myths and 
misinformation can make 
food allergy management 
even more of a challenge. 

Schools should begin the 
process of food allergy management with a 
good understanding of the facts about food 
allergies, so that they can use best practices 
to develop comprehensive plans. Addressing 
food allergies should be a team approach, 
including all school staff with contact and 
responsibility for student safety and health.

Food Allergy Basics
Approximately six to eight percent% 

of children have some sort of food allergy 
with less than 2 percent allergic to peanuts. 
Many children will outgrow their allergy 
before they are school-age. Even so, allergies 
to the Big 8 (milk, egg, peanut, tree nut, 
fish, shellfish, soy and wheat) can linger a 
lifetime. Milk and egg are the most common 
foods to elicit allergic reactions, but more 
than 150 foods have been implicated.

Symptoms of food allergy reaction can 
include hives, itching and swelling of the 
mouth, tongue or throat, vomiting, difficulty 
breathing, and a drop in blood pressure. 
Studies have shown that simply being near an 
allergen does not cause a food allergy reaction. 
Reactions can be triggered by skin contact, 
but these are less common and generally 
mild. Anaphylaxis is caused by ingesting the 
allergenic food and is the most dangerous 
type of food allergy reaction, involving more 
than one organ system, and can happen 
quickly, even if it has never happened 
before. The only treatment for anaphylaxis 
is injectable epinephrine.  Although food 
allergy deaths are rare, they do happen; so 
prevention and preparedness are essential.

Accommodating Food Allergic Students
Food allergies may be considered a 

disability, according to the Americans with 
Disabilities Act (ADA), if they interfere with 
one or more activities of daily living. This 
means that schools must provide reasonable 
accommodations for food allergic students. 
Reasonable accommodations could include 
a variety of measures, such as ensuring 

access to safe foods, allowing a student to 
carry their own medication, and creating an 
allergen-safe table in the cafeteria, among 
other possibilities. Schools should never agree 
to provide an accommodation that they are 
unable to execute. Some students with food 
allergies may request a section 504 plan, 
however these are not always necessary.

Keys to Successful Food 
Allergy Management

Because food is eaten throughout 
the school campus, on buses, and in 
extra-curricular settings, it is essential to 
employ a comprehensive approach. Here 
are some important keys for success:

•  Provide annual food allergy training 
to all staff with more detailed training 
to those with direct contact with the 
allergic student. Include topics such as 
identifying a reaction, how to respond to 
a reaction, preventing accidental ingestion 
and cross-contact, and proper cleaning.

•  Have a standard system to identify food 
allergic students at enrollment, and 
to obtain and distribute appropriate 
documentation to essential staff 

Wellness

Collins
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(especially to school nurse or student 
health and food and nutrition services)

•  Include all stakeholders and pertinent staff 
in planning reasonable accommodations; 
including students, parents, teachers, 
administrators, school nurses, child 
nutrition services, transportation, 
athletics and after-school staff. 

•  Clearly communicate the food allergy 
management plans with parents, students, 
and staff at back-to-school training, on 
the district and school websites, printed 
and digital menus, and in appropriate 
locations within the building.

•  Focus on caution and preparedness, 
not bans; which may result in 
a false sense of security.

•  Consider allergy-aware areas, such as 
in classrooms with allergic children, 
designated café tables, and on all buses.

•  Know your state’s laws around epinephrine 
– most states require or allow schools 
to have non-student epinephrine on 
site to treat food allergy reactions, 
particularly for those who might not 
even know they have an allergy.

Research
Studies have recently shown what experts 

have said for years, food bans don’t reduce the 
risk of anaphylaxis in school. These studies are 
informative about the role of banning peanuts 
and tree nuts in particular. One Canadian 
study showed that schools that claimed to 

be “peanut free” had almost twice as many 
food allergy reactions than those that did not 
restrict peanuts. A second study showed that 
there was no significant difference between 
the use of epinephrine in schools that claimed 
to be “nut free” as compared to those that did 
not have nut bans. However, having “peanut 
free” tables in the café did reduce reactions. 
Many experts agree that food bans create a 
false sense of security for those with food 
allergies. Furthermore, bans put the focus on 
enforcement rather than education. Finally, 
banning peanuts and tree nuts does not reduce 
the risk of anaphylaxis due to other potential 
allergens, such as milk. More research is needed 
in this area, but these studies support a case 
for comprehensive management, instead of 
simply banning peanuts and tree nuts.

Resources for Schools
The Centers for Disease Control and 

Prevention (CDC) released Voluntary 
Guidelines for the Management of Food 
Allergies in Early Care and Education in 2010 
to help schools learn to better manage this 
important issue. This PDF is free from the 
CDC website. More recently, they have created 
an accompanying web-based Food Allergy 
Management Toolkit that includes turn-key 
resources for training the school community. 

The School Nutrition Association has 
recently launched their Food Allergy Resource 
Center, a clearinghouse of information for 
school nutrition professionals. The Resource 

Center includes links to webinars, guidelines, 
and food allergy advocacy organizations, as 
well as an “ask the expert” and frequently asked 
questions sections. Developed in partnership 
with the National Peanut Board, visitors are 
also encouraged to visit PeanutAllergyFacts.
org to view videos and get more information 
about peanut allergies specifically. 

Summary
School district leaders and those charged 

with student health and wellness should 
begin by assessing their district’s current food 
allergy policy and develop a plan from there 
with the input of all stakeholders. Thoughtful 
consideration should be given to the creation 
of plans that promote safe, inclusive, and 
reasonable accommodations. Successfully 
managing food allergies in schools takes a 
team approach and should include students, 
parents, and school staff working together 
to keep those with food allergies safer.

Sherry Coleman Collins is a registered 
dietitian and food allergy expert in the metro-
Atlanta area. She is the author of the Academy 
of Nutrition and Dietetics’ practice paper, 
The Role of the RDN in the Diagnosis and 
Management of Food Allergies, and co-creator of 
the Academy’s food allergy certificate of training, 
Food Allergies: Cutting Through the Clutter. 
Sherry is a consultant to the National Peanut 
Board, a sought-after speaker, and frequent 
contributor to online and print publications
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As educators, it’s our responsibility 
to ensure students reach their full 
potential—in school and in life. 
At Robert C. Hatch High School, 
we strive to create a challenging 
learning environment that 
encourages success and allows for 
individual differences in learning 
styles. We invite parents, teachers 
and community members to take an 
active role in our students’ learning. 

Integral to our learning 
environment is a focus on health—a 

cause about which I have become 
incredibly passionate. Research 
shows that a child’s health has a 
direct impact on his or her ability to 
learn. When students are healthy 
and happy, they are more focused 
on learning. Test scores improve, 
behavioral issues decrease and, 
perhaps most importantly, students 
take the healthy habits they learn at 
school home, expanding our impact 
to the entire community.

At Robert C. Hatch, we’ve made 

small but sustainable changes over 
time to create a healthier campus 
for our students and staff, and now, 
we’ve been nationally recognized 
for it! This year, we were honored 
by the Alliance for a Healthier 
Generation, among more than 
300 schools nationwide, as one of 
America’s Healthiest Schools. We 
are one of only 10 schools across 
the country to receive the highest 
level of recognition—the National 
Healthy Schools Gold Award.

We did it and you can, too! 
here Are Our Three Tips
Be Victors Over Victims

Transforming into a healthy 
school takes time, especially in 
communities that lack access to 
adequate resources and support. 
Seven of the 10 states with 
the highest rates of childhood 
obesity are in the South, 
which puts these children at a 
disproportionate risk for long-
term, chronic health conditions. 

We experience these 
challenges first-hand in Perry 
County, home to the highest 
poverty rate in Alabama. Poverty 
is a very cold reality for residents. 

The economy is stressed due to 
the lack of available employment. 
Our students face challenges 
that most of us can only imagine. 
Many not only have family 
members with serious health 
issues, but they themselves 
have developed traditionally 
“adult” diseases, such as Type 
2 diabetes, high blood pressure 
and heart disease.

Despite this reality, Perry 
County residents have a unique 
kind of hope and optimism. Our 
students and faculty understand 

the challenges we are facing, 
but we strive to be victors over 
our circumstance; not victims. 
Across the South, schools are 
getting heathy and setting their 
students on a path to lifelong 
health despite the disparity in 
childhood obesity rates.

Every child, no matter where 
he or she lives, deserves to 
grow up healthy. Embracing a 
positive attitude and developing 
a determination to this cause is a 
key first step in transforming the 
health of your school.
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When I was introduced to the Alliance for a 
Healthier Generation’s Healthy Schools Program 
in my first year at Robert C. Hatch, I did not 
know much about nutrition standards or wellness 
policies. However, as a teacher, I’m no stranger to 
homework. I knew that, in order to be successful, 
I needed to achieve the support of my peers and 
administrators.

Despite initial pushback from staff who 
questioned my ability to lead these efforts as 
an English and history teacher, I was fortunate 
to have the unwavering support of our district 
superintendent and principal, who ensured I 
had the resources to learn and lead our efforts. 
Superintendent John Heard III and my principal, 

Dr. Leslie Ford, were fully behind our health and 
wellness goals, and it made all the difference in 
our success.

With their support, we updated Perry County 
School District’s wellness policy using Healthier 
Generation’s model template to ensure it 
complied with national standards. Establishing a 
strong wellness policy allowed us to send a clear 
and cohesive message to parents, staff and the 
community — that in order for students to achieve 
personal, academic, developmental and social 
success, we need to create positive, safe and 
health-promoting learning environments at every 
level, in every setting, throughout the school year.

Gain District Support to  
Create a Strong Wellness Policy

Results
The impact of our health and wellness efforts has 

been tremendous. Fueled by a nutritious breakfast 
and lunch, my students are more alert and focused 
in class. Many of our student-athletes have stopped 
drinking sugary beverages and eating unhealthy 
snacks before practice, favoring healthier options 
that give them the energy to perform. Staff are eating 
healthier, feeling more energized and productive, 
and, in turn, serving as positive role models for 
students.

These changes did not happen overnight, but I 
can assure you they are well worth it! Becoming 
one of America’s Healthiest Schools means you 
will have happier — and healthier — students, 
teachers, administrators and parents. With the 
right combination of determination, teamwork 
and creativity, you, too, can be one of the nation’s 
healthiest schools.

Every child deserves a healthy school. As 
educators, we have a profound opportunity and 
obligation to make this vision a reality. Get started 
today on your journey to lead your school in 
becoming one of America’s Healthiest Schools, 
ensuring your students can build the healthy futures 
they deserve! Visit schools.healthiergeneration.org 
for more information. 

Patricia Maiden is an English and history teacher at 
Robert C. Hatch High School in Uniontown, Alabama.

With our policy firmly in place, we leveraged 
our district-level support to get others involved in 
our health and wellness efforts. Parents, students, 
staff and community leaders serve on our wellness 
committee, which meets regularly to update and 
ensure our policy is being implemented across the 
district.

From birthday celebrations to healthy 
fundraisers, we find creative ways to send 
consistent messages to students before, during 
and after the school day.

With respect to physical activity, nothing screams 
consistency quite like our daily “Get Fit Break.” 
A few years ago it began with a recommended 
7-minute workout from an app. From there, it grew 
into a 20-minute, mandatory school-wide fitness 
break at the same time each day. Everyone joins 
in the fun by walking on the track, line dancing, 
playing games, jumping rope and much more. It’s 
all about being active, together, each and every 
day!

We also pride ourselves on delivering a consistent 
message around healthy eating. When we host 
special events, such as our annual “Grandparents 
Day,” we ensure that all food items comply with 
the U.S. Department of Agriculture standards. 
Through the HEAL program, our elementary 
students learn the importance of “healthy eating, 
active living.” They receive a monthly calendar 
with healthy tips and recipes to try at home.

Get Creative  
and Get Involved
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SociAL AND emotioNAL  
LEARNING



Independent 
Specialized 
Schools 
Why they exist and why 
people work for them

Mary Jane Weiss, 
Ph.D., BCBA-D, Senior Director of Research

Karen Parenti, 
M.S., Psy.D., Executive Director,  
Melmark Pennsylvania

Frank Bird, 
M.Ed., LABA, BCBA, Vice President 
and Chief Clinical Officer, Melmark, Inc.

social and emotional learning

Meeting the needs of students with special needs requires 
a wide array of specialized services and the expertise of many 

professionals. The vast majority of children with special needs 
are served in public schools. The public school setting has 

many advantages: access to the general education curriculum, 
exposure to typically developing peers, and the presence of 

many in-house experts across disciplines.  In addition, public 
schools allow for natural community inclusion opportunities, 

as fellow students are local and part of other social contexts 
the student with special needs is likely to encounter. 

Theoretically, immersion in a public school environment 
allows for the development of local supports that can extend 
into adulthood, helping everyone to know and learn how 
to support members of the community with special needs.

While these advantages are substantial, some students with 
special needs require more customized instruction and must 
be served in more comprehensive settings. It is important 
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that we not be ideological about 
school placement, but instead 
focuses on individualization. 
There are students whose needs 
may exceed the services and 
expertise that is available in their 
local public schools. For these 
students, private and specialized 
programs are essential. The 
characteristics of children who 
require such intervention may 
have severe challenging behaviors, 
multiple chronic medical 
conditions, extreme challenges 
in learning and safety concerns. 

In each of these cases, each 
child has a specific set of needs. 
Students with severe challenging 
behaviors may require environmental 
adaptations including additional 
space for assessments of the behavior, 
and for de-escalation once they are 
agitated. Children with extreme 
challenges in acquiring skills may 
benefit from a setting in which the 
teacher to student ratio is very high, 
and may require individualized or 
small group instruction to learn new 
material. Such a student might not 
benefit from an included situation 
in which instructions are presented 
in a group format and without 
additional practice opportunities. 

Historically and currently, there 
is great debate about the settings 
in which instruction should be 
provided for learners with special 
needs. Barriers to inclusion have 
been substantial, and there continues 
to be opposition for inclusion from 
both educational professionals and 
from community members. At times, 

the special needs student may be 
construed as taking instructional 
energy and resources from other 
students. In addition, safety 
concerns may result in fear and 
avoidance of special need students. 

However, the laws and regulations 
have supported every individual’s 
right to an effective education in 
the least restrictive context. These 
elements, however, can be hard to 
operationally define. What is effective 
education? How can we determine 
whether a particular setting will 
yield meaningful outcomes for this 
child? Perhaps an even more difficult 
question to answer surrounds least 
restrictive setting. How should this 
be viewed? Should it be viewed as an 
absolute variable, determined solely 
by degree of inclusion and exposure 
to typically developing peers? Should 
issues such as effective educational 
procedures, access to specialized 
expertise, and the availability 
of individualized instructional 

procedures also be considered to be 
part of this decision about what is 
least restrictive for this student?

One way to think about 
educational services is as a continuum, 
ranging from entirely separated and 
segregated educational contexts to 
fully included experiences. The full 
range of options increases the number 
of students who can be effectively 
served, minimizes safety risks, and 
ensures appropriate intervention 
is available to all. A student with 
autism may need a team of behavior 
analysts who can systematically assess 
and develop nuanced treatment 
protocols to address behaviors that 
interfere with learning. Similarly, 
such a setting might afford more 
individualized instruction. Perhaps 
this student responds well to 1:1 
discrete trial instruction, needs 
mandatory training sessions to 
develop spontaneous requesting, 
needs fluency-based instruction to 
achieve mastery on skills, can learn 
only with errorless procedures, or 
requires systematic generalization 
assessments and interventions to 
ensure that skills transfer across 
environments. It is likely that 
these behavioral and instructional 
approaches are going to be more 
available in a specialized program. 
Hence, this child’s outcomes are likely 
to be more impressive when served in 
such a setting. It is relatively easy to 
describe the potential advantages to 
this continuum of learning settings 
from the perspective of the student. 
It can be more challenging to identify 
potential advantages for the employee.

One way to 
think about 
educational 

services is as 
a continuum, 
ranging from 

entirely separated 
and segregated 

educational 
contexts to 

fully included 
experiences. 
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Often, the private sector opportunities 
fall short in a comparison to public 
school job opportunities. Certainly, some 
of the commonly cited inequities are a 
larger number of expected work days and 
fewer days off, less generous benefits, 
and lower salaries. Often, private schools 
operate on an enriched schedule, with 

extended school years, briefer school 
vacations, and longer school days. Some 
private schools may also have residential 
components, extending the instructional 
obligations across weekends, holidays 
and evenings. How can private 
schools compete for staff members, 
given these differences between the 
settings and the expectations?  

People who select the private 
school sector are often motivated by 
intangibles. They may be drawn to the 
specialized training they will receive.  

Serving a Unique Population
In such private school settings, it is 

often the case that individuals served 
are more severely impacted by their 
disabilities. Students with autism may, 
for example, engage in life-threatening 
self-injury or aggression. Alternately, 
they may engage in restrictive eating 
patterns that require the use of feeding 
tubes to ensure adequate nutrition. 

A student with 
autism may need 

a team of behavior 
analysts who can 

systematically 
assess and 

develop nuanced 
treatment 

protocols to 
address behaviors 

that interfere  
with learning.

The Melmark Difference
Melmark is a multi-state human service 
provider with premier private special education 
schools, professional development, training 
and research centers. We are committed to 
enhancing the lives of individuals with autism, 
intellectual and developmental disabilities, 
and their families by providing exceptional 
evidence-based and applied behavior analytic 
services to every individual, every day. 

Melmark 
2600 Wayland Road 
Berwyn, PA  19312

1-888-MELMARK

Melmark New England 
461 River Road 
Andover, MA  01810

978-654-4300

www.melmark.org

The Melmark Difference
Melmark provides clinically sophisticated, 
evidence-based services within the ABA model 
to children and adults with autism spectrum 
disorders and intellectual disabilities.

Our residential, educational, vocational 
and healthcare services address significant 
behaviors and are provided in an environment 
of warmth, care and respect.

Melmark 
2600 Wayland Road 
Berwyn, PA 19312

1-888-MELMARK

Melmark New England 
461 River Road 
Andover, MA 01810

978-654-4300
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1784 Fairview Road, Glenmoore, PA 19343 
610.469.9236  camphillspecialschool.org

JOIN US ON FACEBOOK.

Camphill Special School’s mission is to create wholeness for chil-
dren and youth with developmental disabilities through education, 
extended family living, and therapy so that they may be better 
understood, they may more fully unfold their potential, and they 
may meaningfully participate in life. To learn more visit our website 
at camphillspecialschool.org.

A Living  
Education

80 Multimedia and 
Engaging SEL Lessons

• Freshman Seminars
• Advisory Classes
• Special Education

• Alternative Ed
•  College  

& Career Readiness

Try our sample lessons at:

www.school-connect.net

GREAT FOR:

Such severe behaviors are not easily 
treated in public school settings, and 
may not be tolerated by administrators 
charged with ensuring the safety of 
all students. Many aspiring behavior 
analysts and teachers of those with 
severe handicaps are drawn to these 
learners and seek training on how 
to best serve them. For these young 
professionals, working in a specialized 
program may be the best way to gain 
experience with these unique students.

Specialized Training
The types of behavioral and 

instructional challenges posed by 
children in specialized settings 
mandates the use of specialized 
approaches. Training in state-of-the-art 
functional analysis procedures, cutting 
edge behavioral interventions, and 
novel instructional approaches is more 
available in settings that specialize in 
treating learners with complex needs.

Professional Development 
Opportunities in Education 
and in Research

Specialized schools often have rich 
opportunities available in professional 
development. For example, they 
may host experts in the field for 
informational training sessions and/
or for ongoing consultation to assist 
with difficult cases. Staff members 
may be routinely supported to attend 
professional conferences. Ongoing 
education may be supported to 
develop a more credentialed work 
force. While this is also true in many 
public education settings, it is often 
more available in the private sector, 
particularly in specialized areas such 
as behavior analysis. Finally, there 
is often a great deal of research 
being conducted in the specialized 
settings. Staff members may have 
unique opportunities to participate 
in research projects, to develop skills 

in all aspects of scientific endeavor 
and to build their résumés for 
additional study at the graduate level.

In closing, it is imperative that 
all individuals with special needs be 
served in settings that support their 
needs and maximize their potential. 
While the public school is often the 
best setting with maximal benefits, 
there are children who require a more 
specialized approach to behavioral 
intervention and to skill acquisition. 
For such students, it is important that 
the full continuum of educational 
contexts is considered. These settings 
serve these students best by permitting 
access to state-of-the-art assessment 
and intervention. In addition, 
these settings serve a professional 
development function in the field, 
helping to prepare future leaders who 
will similarly specialize in caring for 
individuals with complex needs. 



The 

Casefor

Senior
Seminar

By Kathy Beland

Seeking to help incoming ninth grade students 
transition successfully, many high schools have 
instituted a dedicated course often referred to 
as freshman seminar. But what about the 

transition out of high school?

SociAL AND emotioNAL LeArNiNG
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Seeking to to help incoming ninth grade 
students transition successfully, many high 
schools have instituted a dedicated course 
often referred to as freshman seminar. 
But what about the transition out of high 
school? What do our junior and senior 
students need in order to stay on course to 
graduate and be ready for the opportunities 
and challenges presented in college and the 
workforce?  

My attention to these questions 
was initially prompted in 2009 while 
attending a presentation at the Center for 
American Progress. The U.S. Department 
of Education was floating a proposal to 
require a “college proficiency” rate — a 
measure of how well students are doing 
the year after high school—i.e., whether, 
where, and how successfully students are 
enrolled in college. High schools, they said, 
would need to report their CP rate along 
with their graduation rate. 

The discussion focused heavily on 
whether high schools adequately prepare 
students for college coursework, although 
the presenters admitted that there was 
little data on why roughly a third of college 
freshmen drop out after their first year. 
Was it a lack of academic preparedness or 
something else? In the Q and A, I raised 
the question of social and emotional 
preparedness. What about helping students 
develop skills in managing time and multiple 
priorities? Regulating their emotions and 
adapting to change? Resolving problems 
and overcoming obstacles? How might 
possession, or a lack, of these skills affect the 
proficiency rate? I found myself suddenly 
surrounded by attendees wanting to talk. 
Social and emotional learning (SEL) was 

clearly striking a chord. 
Since then, I, along with two other 

curriculum developers, have worked with 
teachers from across the county on how 
to best develop SEL skills in high school 
students. For the past two years we have 
concentrated on preparing students in 
grades 11 and 12 for the transition to 
college and the workforce. I’d like to share 
a few key things we have learned from this 
endeavor. 

Why Am I Doing This?
One, students need to have reasons 

for graduating high school and attending 
college — reasons that they freely chose and 
embrace, not ones they adopt from others 
by default or resigned compliance. These 
reasons need to have personal significance 
for them and resonate an emotional level. 
In “Why We Do What We Do: Understanding 

Self-Motivation,” Edward Deci (1995) 
provides research-backed findings on the 
importance of autonomy — i.e., acting 
in accordance with oneself, being free and 
volitional in one’s actions. In a cleverly 
devised set of experiments, Deci and 
Richard Ryan found that students who were 
autonomous were more likely to engage in 
solving difficult puzzles, persevere in the task 
longer and relish the challenge than less self-
directed students. Daniel Pink later helped 
popularize this approach in the bestseller 
“Drive: The Surprising Truth About What 
Motivates Us.” (2009) 

Yet when we look at motivational 
strategies employed in many high schools, 
we often see extrinsic tactics: the use of 
fear (becoming a drop out), adult-centric 
reasons why graduation and college will 
be good for them, and exhortations to 
comply with requirements and others’ 
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expectations of them. Yes, there is plenty of 
praise and encouragement, but this is not 
what intrinsic motivation springs from. To 
become motivated to thrive and succeed, 
students benefit from creating a vision for 
their life — i.e., an own life goal — what 
they want to do and become in adulthood, 
personally and professionally. 

Developing a Life Goal
Developing a life goal is more than 

performing a series of steps. Rather, it is an 
experiential process that requires time, self-
awareness, experimentation, and reflection. 
It is best introduced in ninth grade and 
then followed up on junior and senior year, 
before and during the college application 
cycle. We call this process the Five Phases of 
Achievement: Dream, Wish, Goal, Mission, 
Expectation.
In the Dream Phase, students project 
themselves into the future and picture their 
personal life (family and friends), their work 
(vocation) and a personal interest (avocation). 
They are encouraged to follow their passion, 
think big and aim high. Research suggests 
that people who follow these criteria in 
setting goals are more successful in reaching 
them than people who set goals they don’t 
feel strongly about and/or that have a low 
bar for achievement (Halvorson, 2010).

A Venn diagram provides helpful criteria 
for moving from dream to reality (Shepland, 
2017). Overlapping circles include identifying: 

1) What you love doing
2) What you are good at 
3) What you can be paid for
4) What the world needs. 
To illustrate this, we encourage teachers 

to share why they chose teaching as their 
profession, and how their desire to teach and 

support young people became apparent to 
them. One teacher shared that in grade school 
he loved showing his classmates how to do 
things — tie their shoes, add and subtract. 
He found himself staying ahead in mastering 
academic skills just so he could turn and teach 
them to others, and earn social capital along 
the way. In retelling the story, he exclaimed, “I 
knew had to find something else to teach. I just 
looooved teaching!” 

Wish Phase
This sets up students for the Wish Phase 

in which they say what they would want to 
do, or be, if a genie granted them any wish 
in the world. Stories of genies usually include 
the consequences of not being specific enough 
with a wish, so students are encouraged to 
sharpen their focus and say specifically what 
they want. During this phase, students reflect 
on what they enjoy doing, research careers 
online, and interview adults in fields that 
interest them, perhaps even shadowing them 
at work.

Goal Phase
In the Goal Phase, we ask students commit 

to a “FAB” Goal and take responsibility for 
it. FAB stands for three important research-
based factors in reaching a goal (Halvorson, 
2010):  Follow your passion (i.e., choose your 
goals freely, rather than to please others, and 
love what you do), Aim high (i.e., create a 
goal that will make you stretch yourself and 
feel like you accomplish something), and Be 
specific (i.e. word it so it says exactly what 
you want to accomplish). If students do 
not know what they want to do, teachers 
encourage them to choose a field that 
interests them and research it further. 

Developing a life goal  
is more than performing  

a series of steps. Rather, it is 
an experiential process that 

requires time, self-awareness, 
experimentation, and reflection.
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Mission Phase
In the Mission Phase, students create the stepping stones (smaller 

goals) that lead to a life goal. These include the academic and work 
experience benchmarks required by their chosen profession or 
occupation. A highlight is creating a Mission Map which illustrates 
the steps to their life goal, along with inspiring quotes and character 
strengths they will need along the way. After sharing these with their 
family and in class, students are encouraged to hang their map in their 
bedroom. Research suggests that these types of visual cues help people 
to persevere in task, even on an unconscious level (Bargh, et. al., 2001). 

As students pursue their mission, their life goal and step goals may 
change. When they get to college, trade school, or work in the field, 
they might find a career path that they like better. A person who at 
first wanted to be a veterinarian may find she/he wants to work in a 
wild animal sanctuary or start a pet daycare, or work in another field 
entirely. This is an example of “one door opening many doors.” They 
won’t get to those doors unless they start moving in a direction.

Expectation Phase
The Expectation Phase is marked by exercising skills in thinking 

with a growth mindset, persevering in the face of obstacles and 
managing stress. Students rated mindfulness exercises and the idea 
that some stress is motivating as helpful in working toward their goals 
(McGonigal, 2015).  

Developing a deep understanding of the Five Phases of Achievement 
and putting them into action is the perfect project for a senior seminar. 
Other skills they will need when they graduate — e.g. financial literacy, 
negotiating relationships, resolving conflicts that arise in the transition 
to young adulthood—are also important, but planning for the future 
holds center stage. 

Kathy is executive director of School-Connect, co-author of the School-
Connect curriculum, and has been a curriculum developer for over 35 
years. She is the original author of the award-winning Second Step, A 
Violence-Prevention Curriculum series (grades pre-k through middle 
school), which is implemented in the U.S. in over 25,000 classrooms and 
in 70 countries, and is the subject of many research studies.

An Emmy-award winning author, Kathy has served as director of 

School & Beyond in Bethesda, MD; program director of the Character 
Education Partnership in Washington, DC; research and development 
director of Committee for Children in Seattle, WA; and assistant director 
and ninth grade teacher at the Santa Barbara Middle School, which she 
helped found in Santa Barbara, CA.

The Center for Autism and Related Disorders, LLC., (CARD) has earned a reputation 
as one of the world’s largest and most experienced organization effectively treating 

children with autism and related disorders, using Applied Behavior Analysis 
(ABA). Our specialized academies offer top quality education provided by the 

most experienced and trained teachers in the field, in a safe, fun and nurturing 
environment. All CARD Academy locations are currently accepting new students.

centerforautism.com   818-345-2345
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Speech-language pathology is a wonderful 
profession filled with an awesome responsibility 
to change people’s lives by improving 
their communication skills and abilities.  
Communication and cognitive ability are the 
most important variables that separate humans 
from other species.  Effective communication 
can break down barriers between people, 
help to improve community relationships, 
household relationships, explain occurrences 
to avoid jail sentences, advocate for the under-
privileged/ underserved, conduct business 
transactions and express words of affection to 
those that we love.  Effective communication 
is extremely important to establishing and 
maintaining a successful life.  Without effective 
communication, there are misunderstandings, 
violence, decreased in learning and education, 
which may lead to a decreased in socio-
economic status.  At the most basic level, 
effective communication is the glue that keeps 
families, communities and societies operating 
in a peaceful manner.  

Speech-language pathologists diagnose and 
treat individuals who have communication 
impairments to improve their communication 
skills and abilities. Communication 
impairments are defined as disorders related 
to hearing, language, articulation, voice and 
fluency, language (Owens, 2015).  Speech-
language pathologists’ Scope of Practice also 
includes swallowing, cognition and literacy 
disorders.  Hearing is the sense through 
which every individual processes sound in the 
brain.  Without hearing, a person is unable 
to effectively communicate with others. If 
an individual has some residual hearing, an 
audiologist may be able to fit the person with 
hearing aids or recommend a cochlear implant 
for sound amplification. Once amplification 
occurs, sound is processed as words and 
sentences that convey a shared meaning that 
has been established within a specific language.  
Communication requires good receptive and 
expressive language skills.  Receptive language 
is the ability to understand and process 
sounds.  Expressive language is the ability to 
use words to state wants, needs and desires.  
Articulation is one’s ability to rapidly move the 
articulators — lips, teeth, tongue and jaw — to 
say words and sentences. Voicing is the usage 
of the larynx — e.g. voice box — to produce 
sound. Fluency is the ability to say words 
and sentences without repeating portions or 
exhibiting secondary disfluency characteristics 
— e.g. tension in neck, lips, eye blinking etc. 
In most humans, these five processes work 

harmoniously together for an individual to 
communicate their most basic needs and desires 
in life. However, 7.7 percent of U.S. children 
has had a speech-language disorder in the past 
12 months making it difficult to effectively 
communicate (Black, Vahratian and Hoffman, 
2012).  Speech-language pathologists are 
professionals who work with individuals with 
disorders to improve their communication 
abilities.  

As a speech-language pathologist, I have had 
the utter joy to provide speech-language therapy 
services in a vast array of settings — pre-schools, 
public as well as private schools, hospitals, 
clinics, nursing homes, home healthcare, 
travelling therapy and private practice.  Each 
setting has been a rewarding experience because 
I’ve used my four years of undergraduate 
training and two years of graduate education to 
positively impact the lives of others, especially 
children.  I entered this profession at the urging 
of my mother, who was an educator for over 35 
years.  Her classroom was across the hall from 
the speech-language pathologists. She urged 
me to shadow the speech-language pathologists 
during my high school Teacher Cadet practica 
experiences.  From that day to the present, 
providing high-quality speech-language 
therapy to children with special needs has been 
my calling.  As a speech-language pathology 
professor, educating the next generation of 
speech-language pathologists provides me with 
joy and opportunity to share my knowledge 
with students who are handworkers, bright, 
eager learners and possess the essential skills to 
become a speech-language pathologist. In my 
classes students are taught didactically. They 
learn theory as well as speech-language content 
knowledge along with the practical application 
to provide treatment to children using 
scenario-based learning — e.g. problem-based 
learning. Therefore, students begin to learn the 
intricate thought process and rationale that it 
requires to address communication disorders. 
This training is carried over to clinical practica 
experiences where students work with speech-
language pathologists to learn additional 
therapeutic strategies and implement them 
with individuals in a supervised environment.  

Schools nationwide are facing a severe 
shortage of SLPs with school districts reporting 
48 percent more job openings than seekers 
(ASHA Schools Survey, 2014).  ASHA Schools 
Survey 2000-2014 reported that this shortage 
has been consistent from 2000.  The Bureau 
of Labor and Statistics Occupational Outlook 
Handbook (2016) projects the demand 
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for, “employment of speech-language 
pathologists is projected to grow 21 percent 
from 2014 to 2024, much faster than the 
average for all occupations.” Additionally, 
Speech Language Pathology is ranked 19th 
in Best Health Care jobs (U.S. News and 
World Report Ranking, 2015).  It is ranked 
28th among the U.S. News and World 
Reports 2015 list of “The 100 Best Jobs.”  
All of these statistics translates to a demand 
for SLPs that will continue beyond the 
upcoming decade.  

The shortage in speech-language 
pathology therapy service provides may 
be due to the increase in the number of 
children identified with autism spectrum 
disorders and premature infants who live 
as a result of the advancement in medical 
science. This national trend of increased 
need for speech-language therapy service 
will requires that school-based SLPs have 
specific training to address the needs of the 
changing demographics of children enrolled 
in special education services. The data clearly 
shows that implicit need for additional 
SLPs, while the changing demographics of 
children with special needs show a need for 
school-based SLPs with a strong background 
in evidence-based practices and knowledge 
with these etiologies that affect speech-
language development.

Another factor that affects the shortage 
of SLPs in schools is the training required 
to become a SLP (Roth and Robertson, 
2012). Due to the rigorous educational and 

training requirements to become a speech-
language pathologist, graduate schools can 
only accept a limited number of students 
to adequately educate students and provide 
enough clinical practica sites for all of 
the students in the program.  SLPs must 
have a master’s degree in speech-language 
pathology and complete a Clinical Fellow 
experience which takes a minimum of nine 
months of full-time employment under the 
supervision of an SLP with a Certificate 
of Clinical Competence (CCC).  Earning 
a master’s degree in speech-language 
pathology requires didactic education 
consisting of theoretical learning and clinical 
education. The theoretical aspect of learning 
includes normal and disordered aspects of 
human communication across the lifespan 
from birth to death (geriatrics). Specifically, 
students must acquire classroom-based 
knowledge and competency across nine 
areas including articulation, fluency, voice/
resonance, language, hearing, swallowing, 
cognitive aspects of communication, 
social aspects of communication and 
communication modalities. The clinical 
education component requires students 
to obtain 400 hours of direct clinical 
experience with clients under the supervision 
of an American Speech-Language Hearing 
Association (ASHA) certified SLP.  
Specifically, the clinical education must occur 
in a minimum of three different practice 
settings — example: school, clinic and skilled 
nursing home or hospital. Because of these 

stringent educational requirements, it is very 
time intensive to educate speech-language 
pathology students; therefore, master’s 
programs can only accept a small number of 
students to ensure that each student receives 
a high-quality education in order to pass the 
National Examination in Speech-Language 
Pathology. Ultimately, the educational 
requirements lead to professionals who are 
competent with providing speech-language 
therapy services to individuals of varying 
ages who have a variety of communication 
disorders.  

If you are interested in learning more 
about the field of speech-language pathology 
and programs in Speech-Language 
Pathology — many programs referred to as 
Communication Sciences & Disorders, visit: 

American Speech-Language Hearing 
Association at www.asha.org/students

National Student Speech Language 
Hearing Association at www.asha.org/nsslha/

Regina Lemmon Bush is an Associate 
Professor and Program Coordinator at 
Columbia College of South Carolina.  She is 
the a past member of the American Speech-
Language Hearing Association Advisory Board 
in Speech-Language Pathology. Dr. Lemmon 
is also a past President of the South Carolina 
Speech-Language Hearing Association.  She 
is the ASHA SMAC representative for South 
Carolina and actively engaged in the profession, 
her community and with her family. She may 
be contacted at rlemmon@columbiasc.edu.



74  Fall/Winter 2017/2018 SouthEast Education Network www.seenmagazine.us               SouthEast Education Network Fall/Winter 2017/2018    75

FACILITIES



76  Fall/Winter 2017/2018 SouthEast Education Network

Creativity is essential to modern leadership. Several decades 
ago, our economy was based on knowledge and skillset, but today, 
our economy is driven by ideas, innovation and creative thinking. 
Our education system has evolved along with the economy, and 
therefore, there is an emerging era of teaching methods that 
encourage divergent thinking and challenge traditional techniques 
that often stifle creativity. 

In a study by George Land and Beth Jarman, a creative thinking 
test was administered to groups of five,10 and 15-year-olds, and 
the results were alarming. When students were asked to solve a 
problem in multiple ways, an impressive 98 percent of five-year-

olds scored at the “genius” level. However, the 10-year-olds dropped 
to 32 percent and the 15-year-olds dropped to 10 percent. The 
study shows that divergent thinking, which is defined as a thought 
process used to generate creative ideas by exploring many solutions, 
is being increasingly muted in students as they progress through 
our education system. Teachers are responding to this trend by 
embracing new methods that encourage collaboration, creativity 
and inventive problem solving, which better prepares students to 
be successful leaders in today’s innovation-driven economy.

As architects and designers, it is our job to create more thoughtful 
and dynamic spaces that nurture children’s innate curiosity and 

Designing  
   Educational Spaces  

Divergent 
to Inspire  

Thinking 

FAciLitieS

By Lauren Perry Ford
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creativity, and equip teachers with the right 
environment to teach in a variety of ways. 
In adaptive reuse design projects, designers 
take the bones of an existing building and 
re-envision what could be. When applied 
to the design of schools, such efforts can 
demonstrate real world applications of 
divergent thinking to students; encouraging 
them to think not about what the world 
is but what it could be. We create these 
modern educational spaces by focusing on 
the following design qualities: 

Primary and Secondary Spaces
Classrooms should include both smaller, 

quiet areas for reverie and free thinking, as 
well as larger areas that create opportunities 
for collaboration, brainstorming and 
leadership. These spaces should be scaled 
to the grade level of the students. For 
example, designing spaces that are smaller 
in scale with a sense of enclosure provides 
comfort to younger students, which frees 
up their ability to think creatively. It is our 
obligation to create a variety of spaces that 
support all types of learning at all levels. 

Light and Connections to Nature
Whether it be stunning views through 

floor to ceiling windows or outdoor 
classrooms and courtyards, students 
should be exposed to nature more often 
throughout the school day. Author of the 
bestsellers “Last Child in the Woods” (2005) 
and “The Nature Principle” (2011), Richard 
Louv told National Geographic, “I’ve been 
arguing for a while that connection to 
nature should be thought of as a human 
right.” Louv coined the term “nature-deficit 
disorder” to describe the loss of connection 
children increasingly feel with the natural 
world. Mounting research supports Louv’s 
claims, showing nature is a good antidote 
to depression, ADD, child obesity and the 
epidemic of inactivity.  

Movable Furniture  
and Writeable Walls

Moveable furniture can be reconfigured 
in multiple ways to host small or large 
groups. We also frequently incorporate 
various types of seating, including soft, 
textured and bouncy seating, which allows 
students to move naturally and enables their 
minds to openly ponder. Additionally, we 
look for opportunities to install writeable 
walls in classrooms. These walls encourage 
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students to “color outside the lines” and 
promote interaction between students 
and teachers.

Places for Play
Because students spend nearly seven 

hours each day within a structured 
environment with an adult governing 
every move, they need opportunity for 
movement and natural learning, which is 
where play areas come in. It’s increasingly 
important to steer clear of the pre-

prescribed play area designs. Instead, we 
recommend multipurpose play structures 
that let students decide how to play so 
there is not one “right way” to play on the 
equipment. This allows kids to flex their 
minds and invent interesting concepts.

Hospitality-Infused Dining
Cafeterias are also being reinvented. 

Lunch is supposed to be an enjoyable, 
social experience — a time to relax and 
refuel for the rest of the school day. 
Modern cafeterias are moving away from 
the hard, big box scale with long rows of 
utilitarian tables, and instead featuring 
smaller, circular tables to offer a more 
pleasant dining environment and enhanced 
interaction between students. Cafeterias are 
also incorporating more art murals, softer 
lighting and brighter paint colors to shed 
the old-school institutional feel. 

Three schools have addressed many of 
the aforementioned design elements: 

Bailey’s Upper Elementary School in 
Fairfax, Virginia is a former five-story office 
building retrofitted into an elementary 

DESIGNING  continued on Page 80
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school. Within the classrooms, the cubby 
areas were broken out for teachers to 
create primary and secondary spaces for 
learning. Movable furniture and writeable 
walls were also installed to create a flexible 
learning environment that encourages 
students to think outside the box and yes, 
draw on the walls.

In the school’s common areas, there 
were opportunities to create “encounter 
space” – places for people to informally 
interact. Oversized steps were created 
to serve as soft seating for students to 
gather and for teachers to take advantage 
of teaching moments as they organically 
arise. 

Because of the building’s small site — 
about three acres — and vertical nature, 
the existing ribbon windows allow students 
to view the surrounding outdoors as they 
ascend through the building. At the very 
top, students are given the opportunity 
to look out beyond the horizon line, 
encouraging them to wonder about the 
“what ifs” of life.

At Westgate Elementary School in Falls 
Church, Virginia, several extraordinary 
secondary spaces were created in academic 
wings tucked away within corridors, but 
also feature ample natural lighting and 
a connection to the exterior greenery. A 
few outdoor courtyards have been highly 
successful since the school opened and 
feature gardening areas — complete with 
a sundial for scientific exploration and a 
spectacular view for all new classrooms to 
bring the outdoors in.

Westgate also added a new administrative 
office, library, and an additional classroom 
wing. The school now includes proper 
solar orientation, high performance 
HVAC systems, day lighting, a white roof 
and outdoor learning spaces. 

North Atlanta High School is another 
adaptive reuse project of note that  
transformed the former IBM Corporate 
Campus into an 11-story school. The 
functional space needs of a high school are 
quite different from those of a corporate 
campus; however, the existing office 
tower was well suited to provide primary 
classroom, administration and food service 
space. The top eight floors contain four 
small learning communities that are each 
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housed on two floors. 
Each learning community 
was designed with a large 
double-level public space 
that includes a dramatic, 
connecting staircase. These 
focal spaces create a place 
for students to connect, 
hang out and identify as 
their own space. 

The high school also 
overlooks a scenic lake that 
offers students a moment 
of serenity while moving 
between classrooms. In 
addition, an assembly 
building was added — 
adjacent to the 11-story 
tower. The assembly 
building includes large, 
high-volume spaces with special acoustic needs and accommodates 
a 600-seat auditorium, a 150-seat black box theater, music rooms 
and a 2,100-seat gymnasium. A “Main Street” design approach was 
used to connect the two main buildings and parking facility.

In each of these projects, creative solutions were used to reimagine 
the traditional school. The most important goal is to create dynamic, 
multipurpose educational spaces that foster creativity, inspire divergent 
thinking and create the next generation of leaders. These creative 
approaches teach students by example as they see innovation come 
to life in their very own school. The greatest reward is listening 
to students speak with pride about their new classroom, fun 
furniture, artful cafeteria and other unique features that make 
them excited to learn.

Lauren Perry Ford joined 
Cooper Carry in 1999 and was 
named Associate Principal in 
2017.  She has been practicing 
architecture for 23 years. She is 
versed in various project types 
including education, retail, mixed 
use, multi-family residential and 
master planning. Throughout her 
tenure at Cooper Carry, she has 
been instrumental in advancing 
sustainable design throughout the 
firm and now focuses her efforts 
on the design of high performance 
schools. She is responsible for 
guiding the Education Practice 
Group in our Washington Office 
where she endeavors to create 
inspiring learning environments 
for the students of the 21st century. 

She received a Bachelor’s Degree in architecture from the University 
of Virginia, and her Masters of Architecture from the University of 
Texas at Austin. She is a member of several organizations including 
the American Institute of Architects (AIA), the United States 
Green Building Council (USGBC), and the National Council of 
Architectural Registration Board (NCARB). She is a LEED Accredited 
Professional (LEED AP BD+C), and is a registered architect.

As architects and designers, 
it is our job to create more 
thoughtful and dynamic 

spaces that nurture children’s 
innate curiosity and creativity, 
and equip teachers with the 
right environment to teach in  

a variety of ways.

80  Fall/Winter 2017/2018 SouthEast Education Network

School Superintendents, CFOs,  
and School Boards look to the  

Essential Guide to School Facility Planning  
as their go-to guide for continuous planning.

•	 INFORMATIVE 
CHARTS  
AND GRAPHS

•	CASE STUDIES

•	 EXAMPLES OF 
SPECIFIC TOOLS

•	 IMPORTANT THINGS 
TO CONSIDER 
ALONG THE WAY

Order on Amazon or through the author’s  
website at a discounted price.

School Planning Advisory Services
www.schoolplanningadvisor.com 

720-635-7280

Get the book today and create a better plan for 
your school district tomorrow. Tap into more than 

three decades of experience with the proven, 7-step 
Capital Facilities Planning Process™ and get: 



Security
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This past spring, viewers around the 
nation watched the FBI’s manhunt for former 
Tennessee teacher Tad Cummins and a then 
15-year-old student. The news coverage of the 
ordeal included testimonials from schoolmates 
and Cummins’ former students stating they 
suspected or had experienced inappropriate 
conduct from Cummins. Although the 
district took steps to intervene and reprimand 
Cummins for his relationship with his student, 
the steps appear to have been insufficient and 
her life was put in danger. As a result, the district 
was involved with a federal investigation. 

Districts do include information about 
inappropriate student-teacher relationships in 
their staff codes of conduct, however, instances 
of inappropriate behavior keep happening. 
More can be done to prevent these types 
of events from happening, including more 
effectively training staff, students, parents and 
the community to be aware of these types of 

situations; providing confidential reporting 
processes and communication of the process 
with all of the aforementioned on how to report 
all suspicions; developing and implementing 
better intervention tactics and more. 

What may be a trusting relationship between 
a staff member and a student could appear to 
be more than it is to an outsider. Or, it could 
be a situation where the relationship is turning 
inappropriate and action needs to be taken. 

According to the U.S. Department 
of Education’s report “Educator Sexual 
Misconduct: A Synthesis of Existing Literature,” 
sexual misconduct is defined as any behavior 
of a sexual nature which may constitute 
professional misconduct. This includes activities 
that are directed toward establishing a sexual 
relationship, such as sending intimate letters; 
engaging in sexual dialog through writing, in 
person, by phone or via the Internet; making 
suggestive comments; or dating a student. It 

also includes any conduct that would qualify as 
sexual harassment under Title IX of the United 
States Education Amendments of 1972 and 
any behaviors that would amount to abuse of a 
minor under state criminal codes. Any of these 
behaviors that occur between school staff and 
an existing student, regardless of age; a former 
student under the age of 18; or a former student, 
regardless of age, who suffers from a disability 
that would prevent consent in a relationship, 
can be considered sexual misconduct. 

Some offenders are exclusively interested 
in children or adolescents, while others are 
likely to exploit sexual relationships with both 
children and adults. In elementary school and 
early middle school grades, offenders are often 
successful teachers who are respected by their 
peers and popular with students. Their offenses 
are often more premeditated, as well. In later 
middle school and high school grades, offenders 
may or may not be considered successful or 
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respected by their peers, and incidents are less 
premeditated. Instead, they may be the result 
of poor judgement or a misplaced sense of 
privilege. 

Oftentimes the students who fall victim to 
sexual misconduct are students who struggle 
academically or behaviorally, seek and value 
positive attention from school staff, are 
estranged from their parents, are insecure 
and unsure of themselves, and engage in risky 
behaviors. One way to help these students is to 
identify these characteristics in their early stages 
so staff can prevent a situation from escalating. 

Here are some tips districts can follow 
to help reduce — and hopefully prevent — 
inappropriate student-teacher relationships. 

Set Boundaries and Policies for 
Student-Teacher Interaction 

We want staff to develop relationships 
with their students, but it has to be done in 
an appropriate way. Provide your staff with 
strategies or policies for social media interaction 
and after-hours interaction to help your staff 
avoid inappropriate situations. Solutions 

include leaving classroom or office doors open, 
abstaining from communicating with students 
on personal email addresses and more. 

Don’t Use a “Tell Someone You 
Trust” Reporting Policy

Relying on this type of reporting creates 
room for error and bias. If a student reports 
a situation to a teacher or administrator, that 
person’s own bias may get in the way. The 
staff member may think “my colleague would 
never do that,” and choose not to follow-up 
on the student’s suspicion, which would then 
go uninvestigated and unaddressed and would 
allow harm to a student to continue. 

Implement Reporting Procedures 
that Eliminate Bias

Districts have different options for reporting 
issues that take the bias out of reporting, 
including call centers, online reporting systems, 
or reporting apps that include documentation 
of the investigation. By implementing more 
than one of these systems, a district can ensure 
that it is providing options to support the 

way individuals like to communicate. Also, 
offering an anonymous reporting option may 
encourage people who might be anxious about 
reporting to come forward. Almost every time 
an inappropriate student-teacher relationship 
occurs, there are staff and students who 
suspected something was happening but did 
not feel comfortable reporting it. Anonymous 
reporting tools are a must.

Provide the Entire School Community 
with Information About Inappropriate 
Student-Teacher Relationships and 
What to do if There is Suspicion of 
an Inappropriate Relationship

The school community includes students 
and staff, parents and guardians, as well as the 
community at large. Districts should ensure 
their entire community understands the 
signs of sexual misconduct, including sexual 
grooming, which involves an adult engaging in 
increasingly persistent boundary invasions with 
a child. When the entire community knows the 
proper actions to take and is provided the tools 
to do so, it creates a sense of awareness and 

By Tom Strasburger
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accountability, which reminds perpetrators 
they are being watched and they will be 
reported. 

Constantly Remind Community 
Members About the Reporting Tools 

The community needs to be reminded 
throughout the school year where they can 
report suspicion behaviors. Staff members can 
talk about it with students during homeroom 
and general announcements should be made 
periodically. Other ways to remind students 
about how to report suspicions include 
hanging posters throughout the school, 
hosting safe student gatherings, or passing 
out stickers and bookmarks with instructions 
on how to report issues. For staff, team 
meetings, internal communications and 
in-service days are perfect opportunities to 
reinforce reporting procedures. All districts 
should provide regular communications 
via email and social media to parents and 
guardians about signs of inappropriate 
relationships and grooming and what do if 
they have a concern. Teachers should also 
share information about reporting tools 
during parent-teacher conferences. 

Encourage Reporting and 
Document all Investigations

Encourage individuals to report all 
suspicions. It is the role of administration 
to investigate to determine if the “report” 
is true, but it cannot be investigated if it 
is not reported. Reporting all suspicions 
creates a full record on issues and 
documentation of the investigations. 
Having a data repository for reports, 
administrators can see trends or signs that 
there may be an issue. 

When investigating a report, 
administrators should record all of 
their findings and actions. During the 
investigation, administrators may meet 
with the student and teacher involved, 
contact or meet with the student’s family 
and the teachers’ colleagues, and more. 
Every action an administrator takes should 
be recorded to ensure it is comprehensive. 
If someone questions administration about 
their involvement in a particular situation, 
they can show them the steps they took 
throughout the entire investigation.

Be as Transparent as Possible 
Many times these stories end up 

in the news. It is important to have a 
communication plan in place that shares the 
actions the district takes to keep students safe 
and the procedures and policies in place to 
limit situations like these from happening. 
In the event that a teacher develops a 
relationship with a student and convinces 
him or her to run away like Tad Cummins 
did, providing as much information as 
possible to the media can help in multiple 
ways. This helps the public understand the 
situation and hopefully helps return the 
student safely. However, it also shows the 
public that the district is willing to cooperate 
and has nothing to hide. 

By following these safety tips, districts 
can help protect their students from these 
situations.

Tom Strasburger is the vice president of 
Strategic Alliances at PublicSchoolWORKS in 
Cincinnati, Ohio. To learn how your district 
can implement and sustain a comprehensive, 
proactive safety program, contact Tom at 
tstrasburger@publicschoolworks.com.  
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Initiatives such as National STEAM Day highlight the increasing 
need for curriculum that prepares students to enter the growing STEM 
workforce — but schools need to think beyond a single day of the year. 
National STEAM Day serves as a reminder to fully engage students 
in STEAM activities, and foster a lifelong passion for problem-
solving, creating and inventing year-round.

Educators can seek new ways to encourage STEAM 
learning, even when students are not in math or science 
class. At Clayton County Public Schools, a district-
wide initiative was launched to integrate art across core 
curriculums in order to focus on STEAM in everyday 
instruction. As the district’s director of fine arts, I have guided 
teachers through a multi-step process that embraces a school culture 
of arts-integration and STEAM learning.

Cultivating a STEAM Culture
Launching an initiative to reach our 54,000 students in 66 schools 

took more than just a few dedicated staff members. We had to create 
a culture that encouraged arts-integration and risk-taking across all of 
our subjects to encourage STEAM learning. This type of culture shift 
starts with getting buy-in from leadership and flows down to every staff 
member in our schools. 

Every target school has a distinct group of teachers that are willing 
to embrace something new. We identified these teachers to become 
part of Creative Leadership Teams aimed to inspire a shift in mentality 
among their colleagues and students.

Each school’s leadership team worked with administrators to 
empower their fellow teachers with support and resources necessary to 
foster a growth mindset. Together, we worked to integrate art across our 
core curriculums without disrupting the core content in each subject 
area. Instead of starting a huge initiative to immediately integrate art 
into schools, we began working with principals to deepen commitment 
to STEAM learning and foster an environment of creative learning.  

Beyond Basic PD
Too often, new initiatives fail at schools because the professional 

development needed to support educators comes to a halt when training 
ends. We wanted to implement changes that were sustainable. We 
relied on creatED by Crayola Education to maintain support as long 
as we needed it. The program’s instruction strategies are designed to 
be used in tandem with all teaching styles and classroom technologies. 
Being a G-Suite district, it’s important that any new initiatives support 
the technology that’s already used in our schools. Implementations 
sometimes disrupt teaching and learning. With our arts-integration 
program, teachers and students can use the tools they find the most 

effective 
for project-
based learning and 
collaboration.

The program’s training 
shaped our Creative Leadership 
Teams and supported them as they shared 
best practices throughout the schools. The 
teams learned more than just how to integrate art 
into core instruction, they learned best practices for 
encouraging their fellow teachers to take risks and use 
new teaching strategies. 

Our professional development program also 
supplied all of our teachers with sample lesson plans 
and access to other resources, such as webinars, that 
allowed them to build on the momentum created by our 
Creative Leadership Teams.

The Need for STEAM
Students who have high levels of art participation 

show higher levels of academic achievement, classroom 
engagement and community participation. They also 
develop soft skills such as creativity, collaboration and risk-
tasking, which are just as important in today’s workforce. 

To help students develop those skills, we don’t just celebrate 
National STEAM Day once a year. In our classrooms, every day 
is National STEAM Day.  

Dr. Monika Wiley is the director of fine arts for Clayton County 
Public Schools in Georgia. Follow them on Twitter @CCPSNews.

techNoLoGy

A Case for Focusing on the 
“A” in STEAM Year-Round 

By Dr. Monika Wiley
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Parental involvement has long been part of the schools’ formula for improving students’ 
academic performance. As the educational landscape shifts to the digital frontier, many schools 
are turning to technology tools to make that connection between home and school — but the 
technology alone won’t get 100 percent of parents actively involved in their students’ coursework. 

At Florida’s Hillsborough County Public Schools, student and parent engagement has 
dramatically improved by strategically leveraging a social learning management system (LMS) 
platform that provides secure online access to grades, assignments, class discussions, collaboration 
tools and more. Since we launched our system during the 2013-14 school year, we have seen its 
use steadily rise — with more than a quarter of our students’ parents now checking the system 
at least once a week.

As any district takes the “LMS leap” to increase parent engagement, three key factors that 
decision-makers should keep in mind are privacy, security and equity. Beyond making sure that 
your new system is the best choice for communicating with parents and students, there are 
federal laws that districts need to follow when sharing student information.

For example, Edsby, our social learning management platform, has a secure, self-service 
registration process that makes it easy for parents to create an account. To ensure that parents 
are who they say they are, they need four key pieces of information to register, including their 
child’s student ID number. Ask potential vendors what kind of steps they take to ensure student 
information is only accessible to parents.

Additionally, this online security authentication process makes it easier for parents to begin 
interfacing with the platform. For example, our previous online gradebook required that parent 
validation codes be sent home with students, and there was never a guarantee these codes would 
make it home — or that it was really a parent who created the account.

Once a district gets its ducks in a row in terms of privacy and security concerns, another 
question that remains is equity. With any technology implementation, districts need to be 
mindful of students getting the same access as their peers.

Because more than three-fifths of our 215,000 students come from economically 
disadvantaged families, the system we implemented had to be accessible by anyone, regardless of 
what technology they had available. 

If a platform is only accessible via certain web browsers or operating systems, it is not going to 
be a fit for every family in your district. Technology that is going to be widely used by all teachers, 
students and parents in the district should function with any computer or mobile device. This 
provides better access to families who don’t have a computer at home, but who own a smart 
phone.

Meeting parents where they are — with tools and information that can be securely accessed 
from any device, at any time — has been the key to our success. With the help of our easy-to-use 
social learning management platform, we are taking student and parent engagement to a new 
level in our district.

Gregory Hart is the Manager of Web Communications for the Hillsborough County Public Schools 
in Tampa, Florida.

techNoLoGy

Top Tech Essentials 
for Parent 

Engagement
By Gregory Hart
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STUDENT TRAVEL

There’s something very special about 
Western North Carolina’s mountain 
towns. Some say it’s the majestic rolling 
mountains and their beckoning call to be 
explored, while others say it’s the down-
home friendly folks who give you the 
feeling you’ve known them for years. Or 
perhaps it is the time-honored traditions 
that are soaked to the bone in rich 
southern Appalachian heritage. There’s just 
something about Haywood County and its 
five Smoky Mountain towns that keeps 
folks coming back year after year.

Each of our North Carolina mountain 
towns has its own personality and charm, 
offering an authentic Appalachian 
experience unlike any other. Nestled in 
the Great Smoky Mountains, you’ll find 
main streets lined with historic buildings, 
restaurants, family-owned stores and 
trendy shops. Come explore the best 
mountain towns in North Carolina.

Maggie Valley has long been one of 
North Carolina’s most popular mountain 
destinations. Maggie Valley offers a 
dramatic change of scenery and a welcome 
change of pace. This nostalgic mountain 
town is the perfect home base for 
exploring, reconnecting or simply soaking 

Smoky Mountain Towns  
of Haywood County, north Carolina
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Taking Education 
to New Heights

CHARLOTTE, NCCHARLOTTE, NC

Unique and enriching experiences for youth groups 
in a fun and interactive setting:

Hands-on educational programs
Performance opportunities • Memorable group outings

World-class attractions

More information at carowinds.com/youth

up the view. Not to mention, there are plenty of fun things to do 
here. Inside the Great Smoky Mountain National Park you’ll find 
some of the best hiking in America, along with our famous gang 
of wild elk. Family-friendly attractions like the Wheels Through 
Time Museum, Blue Ridge Parkway, Cataloochee Ski Area and 
Cataloochee Ranch are sure to provide unexpected experiences 
and lasting memories.

Waynesville is the largest town in Haywood County and is a short 
drive from Asheville, North Carolina. Downtown Waynesville 
has a quaint, urban charm, perfect for walkable shopping in local 
boutiques and gift shops for artisan goods. Major attractions 
include the HART Theatre, Folkmoot USA 
and the scenic Blue Ridge Parkway.  

Lake Junaluska refers to both a conference 
and retreat center and the community that 
surrounds it. For more than 100 years, 
Lake Junaluska has been a place for people 
seeking relaxation, recreation and renewal. 
Groups can take advantage of a variety of 
accommodations, while enjoying all the 
amenities of the lake. 

Canton is located along the serene banks 
of the Pigeon River in the eastern region of 
the county, known for its rich culture and 
storied history. If you are interested in taking 
a step back in time and immersing yourself 
in the culture of Appalachia, Canton is the 
place for you. The Colonial Theatre opened 
in 1932, today it serves fully equipped for 
movie, theatrical, meetings and conference 
facility. 

Clyde is located just west of Canton 
and is home to several of the county’s most 
interesting historic sites. It also features the 
second-largest number of quilt blocks on the 
Haywood County Quilt Trail, an initiative 
that features quilt patterns throughout the 
county.

For more information about Haywood County 
call 800-334-9036 or VisitNCSmokies.com 
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STEM-TASTIC  
ADVEnTuRES

By Tiffany Farmer Ph.D.
Director of Education & Community Engagement.
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STEM, the acronym that can strike fear in the hearts of 
educators everywhere, leaving teachers to question, “How can 
I incorporate science, technology, engineering and math into a 
single lesson or even a whole unit?”

It’s a challenge we’ve been tackling for over 70 years at Adventure 
Science Center in Nashville, Tennessee. We dedicate our time and 
talent to delivering fun, dynamic STEM experiences to families, 
students and educators from across the country and around the 
world. Students on field trips can explore over 175 hands-on 
STEM exhibits and activities, learn science concepts from coding 
to dissection in one of our many STEM laboratory programs or 
see 6.5 million stars in one of the nation’s best planetariums. 

With over $1 million in new permanent exhibits and upgrades 
installed over the last year, Adventure Science Center offers a truly 
first-class experience. Students and educators can explore the art 
and physics of light at our giant lite bright wall, experience the 
wonders of the universe in our Space Chase gallery, direct weather 
patterns and explore topography on our giant digital earth or start 
a tsunami in our eight-foot wave tank. Each exhibit 
offers opportunities 

to learn through experimentation and concepts to take back to 
the classroom.  

We bring science to life, we make it fun and we make it 
memorable. Imagine exploring the process of digestion, peristalsis 
and chemical digestion in an exhibit that ends in an unforgettable 
trip down the colon on a flatulence slide. Then imagine using 
our take-home resources to model the process using a balloon in 
your classroom. We know students are better able to remember 
hands-on experiences and educators can reinforce and build on 
that learning back in the classroom.

In addition to exploring the science, technology, engineering, 
and math exhibits at Adventure Science Center, we have a full 
team of educators with science degrees and a talent for infusing 
meaning and fun into complex concepts. From in-depth biological 
dissections to the study of amusement park physics 
to erecting and programming 
robots, 

Adventure Science Center  
in Nashville, Tennessee.
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You bring the students. We bring the 
hands-on learning experience

You’ll love 
the way we 

do STEM
.

AdventureSci.org/Education
Learn more at

we offer a wide variety  
of STEM learning labs that encourage 
students to get in on the action. Along with 
educational content and scientific process 
skills, these labs are designed to enhance 
21st century skills like collaboration, 
critical-thinking and creativity.

If a trip to the science center just isn’t in 
the cards for you and your students, we’re 
determined to find a way to help. We offer 
STEM outreach programs and educator 
professional development. We partner 
with Makey Makey Invention Literacy and 
the award winning Picture-Perfect Science 
program from NSTA Press, in order to 
provide nationally-vetted professional 
development opportunities for educators. 
If you are specifically looking to up your 
STEM literacy, the STEM Challenge with 
Effective Questioning provides a great 
opportunity to investigate the engineering 
design process and transform science from 
a school subject to a lens through which 
your students view the world.

This is just a glimpse of the innovative 
world of STEM programs we offer. Come 
visit us and discover more at www.
AdventureSci.org.
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Imagine a history lesson presented by a King and his Noble 
Court set within the walls of an 11th century-style castle. 

Every detail is painstakingly recreated as your 
students take a personal journey back to the Middle Ages. 

The student program at Medieval Times Dinner & 
Tournament greatly enhances your classroom lesson by 
providing an educational and entertaining program for     

students of all ages - a learning experience students 
will enjoy and remember. 

For more information please visit

 medievaltimes.com/educators
Or Call 866-543-5278

VISIT ANY OF OUR 9 CASTLES IN NORTH AMERICA:

Orlando, FL | Buena Park, CA | Lyndhurst, NJ
Chicago, IL | Dallas, TX | Toronto, CN | Myrtle Beach, SC

Baltimore/Washington, DC | Atlanta, GA

Take a Field Trip
to the 11th Century!
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‘Best Beach in the South,’
Panama City Beach, Florida

Located in Northwest Florida, Panama City 
Beach offers both abundant natural beauty and 
enough affordable family activities to delight 
sea enthusiasts and landlubbers alike.  With 
more than 27 miles of white sandy beaches 
sprawling along the emerald green waters 
of the Gulf of Mexico, and a comfortable 
climate ideally suited for year-round fun, 
Panama City Beach has been recently named 
one of the “Best Beaches in the South” by 
Southern Living. Offering an authentic, fun 
and high-quality beach experience, it is an 
easy drive from major cities of the Southeast. 
Traveling by air, Panama City Beach is just a 
15-minute ride away from Northwest Florida 
Beaches International Airport. Let us dive in 
to Panama City Beach and make it yours!  

The natural wonders of this region of 
Florida mean that Panama City Beach 

STUDENT TRAVEL
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offers some of the best options for marine 
activities in the Southeast. With everything 
from airboat adventures to boat tours on 
the Gulf of Mexico, there are many ways 
to enjoy the natural splendors of Panama 
City Beach without breaking the bank. 

If you’re looking to jump in feet first, scuba 
diving can provide one of the best tours of the 
natural landscape.  With a choice of artificial 
reefs, scuba divers can enjoy a great variety of 
dive sites in the calm clear waters of the Gulf. 
In fact, the area is known as the “Wreck Diving 
Capital of the South,” and adventurous divers 
will be able to visit several historic wreck sites.  

In addition, the warm waters of the 
Gulf of Mexico teem with a diverse variety 
of fish and marine life, making it an 
ideal spot for fishermen, snorkelers and 
boaters. Visitors looking for guided tours 
of the surrounding waterways will be well 
served to visit Capt. Anderson’s Marina, 
located centrally on the Grand Lagoon. 
The renowned tour service offers chartered 
boats for deep sea fishing, dolphin spotting 
and eco-tours of nearby Shell Island.

Those in search of a change of pace will 
appreciate Panama City Beach’s kayak fisheries. 
With three different scenic locations available, 

anglers are able to fish at their own pace 
while encountering very few fishermen—
from either a kayak or even paddleboard. 
This unique opportunity is ideal for those 
looking for a more affordable option to 
chartering a boat and also to visitors who 
appreciate the serene simplicity of casting 
a line in peace. Local companies like Half 
Hitch are able to provide information on 
the right gear and the best times to fish. 

Visitors who would rather observe wildlife 
will enjoy the extensive network of trails and 
protected beaches at St. Andrews State Park. 
One of the top outdoor recreation spots in 
Florida, this 1,260-acre area contains some of 
the best wildlife viewing opportunities around 
along with two fishing piers, a boat ramp, 
concessions and many key spots for nature 
lovers. Button Bush Marsh is known to be 
an ideal spot for bird watching, and it serves 
as favorite feeding place for herons and ibis. 

A visit to Panama City Beach is not only 
about the wealth of outdoor activities available 
to visitors. Known as the “Seafood Capital 
of the South,” the area includes an array of 
award winning dining options and activities. 
Dining experiences include everything 
from family-friendly beachside eateries 

to multi-course meals and dinner cruises. 
Family entertainment can also be found at 
the various museums and attractions of the 
region which include Gulf World Marine 
Park, an IMAX movie theatre, waterparks, 
zoos, and pirate cruises. In addition, the 
1.1million square-foot regional lifestyle 
center known as Pier Park offers dozens 
of one-of-a-kind boutiques along with a 
selection of well-known department stores. 

Rest and relaxation is easy to come by 
in Panama City Beach! More than 16,500 
rooms ranging from resorts, hotels, town 
homes, condos and villas are available for 
quick getaways and extended stays alike.  
Each accommodation caters to a visitor’s 
specific interests, whether they are on a 
honeymoon, on vacation with the family 
or seeking a little peace and quiet in the 
sun.  The area also offers a variety of full-
service spas and retreats and is home to 
five 18-hole championship golf courses.

Whether you’re heading to Panama 
City Beach for the outdoor activities or 
for the cultural events, it’s always a good 
time to go! For more information visit 
www.visitpanamacitybeach.com.
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Have Your Students Take the 

Fake News  
Challenge
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Are your students drowning in a sea of (mis)information? To help them navigate a media landscape 
where real and fake sometimes look all too similar, the Newseum Education Department offers a hands-on 
class that is free for school groups. 

 “Fighting Fake News: How to Outsmart Trolls and Troublemakers” is designed to give students real, 
accessible strategies for weeding out fake news stories and to show them it’s a problem that can be tackled 
as a fun challenge, not just an additional burden. Students explore what fake news is and isn’t, what 
motivates its creation, clues to spot it, and how misinformation can have real-world impacts. They make 
their own fake news in a Mad Libs-style activity, and compose click-bait headlines designed to entertain 
or to sell something. Lastly, in the Fake-or-Real Challenge, participants work in teams to see how many 
given news stories they can correctly label as real or fake AND explain how they know, using one of the 
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DO THE FACTS 
HOLD UP?   

Look for information 
you can verify.
• Names
• Numbers
• Places
• Documents

E S C A P E
WHO MADE THIS, 
AND CAN 
I TRUST THEM?           

Trace who has 
touched the story.
• Authors
• Publishers
• Funders
• Aggregators
• Social media users

WHAT’S THE BIG 
PICTURE?          

Consider if this is the 
whole story and weigh other 
forces surrounding it.
• Current events
• Cultural trends
• Political goals
• Financial pressures 

WHO IS THE 
INTENDED 
AUDIENCE?           

Look for attempts to 
appeal to specific groups 
or types of people.
• Image choices
• Presentation techniques
• Language
• Content

WHY WAS THIS 
MADE?          

Look for clues to the 
motivation.
• The publisher’s mission
• Persuasive language 
   or images
• Moneymaking tactics
• Stated or unstated agendas
• Calls to action 

HOW IS THIS 
INFORMATION 
PRESENTED?         

Consider how the way it’s 
made affects the impact.
• Style
• Grammar
• Tone
• Image choices
• Placement and layout 

EVIDENCE SOURCE CONTEXT AUDIENCE PURPOSE EXECUTION

6  W A Y S  T O  E V A L U A T E  I N F O R M A T I O N

NEED RESOURCES TO TACKLE JUNK NEWS?
Our “Fighting Fake News: How to Outsmart Trolls and 
Troublemakers” class is now available online as well as  
on-site at the Newseum. 
Help students navigate today’s flurry of misinformation  
and sort fact from fiction.

555 PENNSYLVANIA AVE., N.W., WASHINGTON, D.C.  

For more information, visit newseumED.org/fakenews.

E.S.C.A.P.E. Junk News tools. Story 
examples range from Beyoncé to the 
Fukushima nuclear disaster.

The class — offered virtually 
as well as on-site — complements 
free media literacy resources on 
NewseumED.org that help students 
understand their roles as both media 
consumers and contributors. Among 
them: two downloadable posters, 
“Is This Story Share-Worthy?” and 
“E.S.C.A.P.E. Junk News.”

The “Fighting Fake News” class 
is one of 17 free classes offered at 
the Newseum that focus on history, 
media literacy and civics, and are 
rooted in the First Amendment. 
The NewseumED website can 
help you quickly find the right 
combination of classes, exhibits, 
sample itineraries and gallery guides 
to engage your students, meet your 
learning goals and efficiently move 
through our seven-floor museum on 
Pennsylvania Avenue. 

Once your visit to Washington is 
over, NewseumED is still pertinent. 

The website 
offers post-
visit lessons, 
as well as 1,000-plus historic newspapers 
and artifacts, videos, lesson plans and 
more to bring the Newseum back to 
your classroom.

For more information or to book a 
field trip, visit newseumED.org, call 202-
292-6650 or email educationprograms@
newseum.org. Students get a discounted 
admission rate and one chaperone is free 
per 10 students.

Adventure + History = TRAINS!!!

 Perfect for families, day trips, or vacations!  
SEE WEBSITE FOR ALL EXCURSION OPTIONS.  

CALL: 866.845.3132 • MTN-RAIL.COM

PLAN YOUR STUDENT 
GROUP ADVENTURE TODAY!
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Where the Classroom  
Comes to Life! 
eduSTAR Student Tours is one of the foremost  
companies focusing on educational student tours.  
For over 35 years we have provided educational  
tours that concentrate on many cities and subjects.

AMAZING DESTINATIONS  
• NEW YORK CITY 

• WASHINGTON D.C. 

• BOSTON 

• CHICAGO 

• ORLANDO 

• ATLANTA

• GETTYSBURG 

• JAMESTOWN/WILLIAMSBURG 

• LOS ANGELES 

• PENN DUTCH 

• PHILADELPHIA

• SAN FRANCISCO  

• NEW ORLEANS 

SUBJECT MATTER / FOCUS  
• AFRICAN AMERICAN 

• ART 

• BUSINESS 

• COLLEGE TOURS 

• CULINARY ARTS 

• DRAMA 

• FASHION 

• HISTORY 

• MUSIC 

• SENIOR CLASS TRIP 

• SPORTS & MARKETING 
CONTACT US FOR A TOUR QUOTE  

AND SAMPLE ITINERARY

800.426.0157
www.eduSTARtours.com
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Graceland  
An enriching Journey  
    engaging young minds

STUDENT TRAVEL
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Elvis Aaron Presley was born to Vernon and 
Gladys Presley on January 8, 1935 in Tupelo, 
Mississippi. He and his parents moved to 
Memphis, Tennessee, in 1948. 

In 1954, Elvis began his singing career with 
the legendary Sun Records label in Memphis. 
By 1956 he was an international sensation. 
With a sound and style that uniquely 
combined his diverse musical influences and 
blurred and challenged the social and racial 
barriers of the time, he ushered in a whole new 
era of American music and popular culture. 

In the spring of 1957, then 22-year-old 
Elvis Presley purchased Graceland Mansion in 
Memphis, Tennessee, just a year after he shot 
to super-stardom and worldwide fame. 

His talent, good looks, sensuality, charisma 
and good humor endeared him to millions, 
as did the humility and human kindness he 
demonstrated throughout his life. Elvis is 
regarded as one of the most important figures 
of 20th century popular culture. 

Elvis Presley’s Graceland in Memphis 
is music’s most important and beloved 
landmark. Over 600,000 fans from around 
the world visit the historic home each year. In 

1991 Graceland was named to the National 
Register of Historic Places by the National 
Parks Service.

A trip to Graceland will offer an 
opportunity to learn about American music, 
Memphis history, the life of Elvis Presley and 
more. Students will travel on a one-of-a-kind 
journey through Elvis’ humble beginnings 
and rise to super-stardom with up close and 
personal looks at the influence that forever 
changed music. They can explore the life 
of the king of rock ‘n’ roll through videos, 
photos, personal mementos, artifacts, movie 
memorabilia, stage costumes and much more.

The Graceland Education Program 
is a unique, enriching experience that is 
designed to engage young minds and show 
every visitor—student or teacher— the 
path to making dreams a reality just as Elvis 
Presley did. 

Our practical learning program uses the 
impact of Elvis storytelling, the dynamic use 
of technology through our iPad tour and 
the environment of Elvis Presley’s home, 
Graceland, in Memphis, Tennessee. It 
enhances the power of active participation 

to spark creativity and capture the hidden 
potential within your students.  

The Graceland Education Program 
“Schooled on Rock” offers a unique experience 
tailored to match your students’ needs and 
curriculum, including homeschool groups. 
Our learning program can be designed around 
the many facets of Elvis Presley’s life.

The Graceland experience now includes 
Elvis Presley’s Memphis, our new, state-of-
the-art entertainment and exhibit complex. 
Elvis Presley’s Memphis enables students to 
follow the path that Elvis took, surround 
themselves with the things that he loved, 
and experience the sights and sounds of the 
city that inspired him. Experience Elvis’ life 
and career like never before: his roots, his 
influences and his artistry.   

In 2015, Graceland was named the world’s 
“Best Musical Attraction” and “Best Historic 
Southern Attraction” in the USA Today 10 
Best Reader’s Choice Awards and in 2013, 
voted the #1 “Iconic American Attraction” 
in the same poll. For more information on 
Graceland and Elvis Presley’s Memphis, visit 
www.graceland.com.

© EPE. Graceland and its marks are trademarks of EPE. All Rights Reserved. Elvis Presley™ © 2017 ABG EPE IP LLC

GRACELAND.COM/STUDENT • 800-238-2010

VISIT  
GRACELAND

®

IN MEMPHIS

14 NEW EXHIBITS AND 
ATTRACTIONS AT THE  

ALL-NEW ENTERTAINMENT 
COMPLEX

NOW OPEN

Student Rates  
and Performance 
Space Available
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Learn about 
the woman
who became
a movement.

More than sixty years ago, Rosa Parks’ simple act of 
bravery became an important symbol of the Civil Rights 
Movement. Today, you can step back in time and experience 
the sights and sounds that forever changed our country. 
Troy University’s Rosa Parks Museum is a state-of-the-
art, interactive facility that honors one of America’s most 
beloved women. Visit today and learn all about this 
freedom warrior fi rsthand.

© 2017 Troy University  © 2017 Troy University  

For ticket information and 
hours, visit troy.edu/rosaparks.

ROSA PARKS
MUSEUM

T R O Y  U N I V E R S I T Y
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You want your students to connect 
with American history: the sources of 
our democratic values, how our lives 
have changed over time, and how the 
choices of citizens shaped the outcome. 
Nothing was inevitable.

But you also want them to have fun, 
to be engaged.

It’s all here, ready to be discovered. 
Colonial Williamsburg offers customized 
hands-on school and group visits in the 
city where George Washington first 
took elective office, Thomas Jefferson 

Journey into the Past  

Colonial  
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learned law, and Patrick Henry spoke 
out against the Stamp Act. But also, 
it’s a city where half the population was 
enslaved and dissenters had to fight for 
religious freedom.

See the full picture. Let your students 
participate in revolutionary debates, 
explore our historic trades, and see the 
work — and play — of daily life in the 
18th century. 

We’ve got everything covered. 
Whether you’re trying to meet specific 
academic standards or just offer a more 
enriching experience, plan a visit that 
suits your educational priorities — then 
relax, knowing that our skilled historical 
interpreters will lead your group on a 
memorable journey into the past.

To begin planning your students’ Colonial 
Williamsburg adventure, call us at 800-
228-8878, email groupsales@cwf.org, or 
visit www.colonialwilliamsburg.com.

Williamsburg  
continued From Page 106
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To book your group, call 757-253-3404 or 
visit buschgardens.com/bgwgroup

*Savings of $34. Offer valid for student groups of 15 or more. Please book 30 days prior to visit. Offer valid on regularly scheduled operating days March 24 – Oct. 29th, 2017. Additional savings 
available with a meal. Prices, products and park schedule are subject to change. Please verify park schedule prior to booking. ©2017 SeaWorld Parks & Entertainment, Inc. All rights reserved.

BOOK YOUR GROUP NOW & SAVE

NOW OPEN 
WOODEN 
COASTER

SINGLE-DAY TICKET $56* PER PERSON

2017_BGW_0094_Print_InvadR_Student Group Tour_7.475x4.875
Trim: 7.475” x 4.875”

Artwork@100%

The beautiful charm of Europe 
meets an unparalleled mixture 
of thrill rides and adventure at 
Busch Gardens® Williamsburg. 
The Virginia theme park has 
something for everyone with 
world-class roller coasters, 
captivating shows and exciting 
animal encounters. The park’s 
collection of educational programs 
is designed to help educators turn 
the world’s most beautiful theme 
park into a classroom of wild and 
thrilling proportions. Students 
can soar like eagles and roam 
like wolves while they experience 
what they’ve only ever read about 
in textbooks. With something 
amazing around every corner, 
classes will come together like 
never before. The best part: Busch 
Gardens is a hidden adventure of 

fun for everyone.
Experience a wild new kind of 

learning with add-on programs 
for an unforgettable adventure 
throughout the day. Exceed 
expectations with one-of-a-kind 
educational experiences that can 
only be found at Busch Gardens 
Williamsburg. Take physics to a 
new level with Launch Into Physics 
during the spring. Students don’t 
just learn about free fall and 
acceleration, they can experience 
it first-hand aboard Griffon®, just 
one of the park’s thrill coasters. 
Get the V.I.P. treatment and go 
behind the scenes with Busch 
Gardens’ zoological team and 
live entertainers. Classes can 
have a show-stopping time with 
an Entertainment Day. Beyond 
touring the shows of Busch 

Gardens, this program also offers 
a behind-the-scenery look at stage 
artistry and production. 

After the educational portion 
of the day is over, students and 
educators, can unwind and explore 
the fun of two great parks. Treat 
the class to an oasis of fun – Water 
Country USA®, Virginia’s largest 
water park. Just around the corner 
from Busch Gardens during 
the summer, enjoy exhilarating 
rides and chilling slides in a cool 
beach vibe. Stay cool and splash 
in the wave pool, then take an 
adventure down a not-so-lazy 
river. Water Country USA is 
overflowing with sun-drenched 
fun for every student. Or, stay at 
Busch Gardens and feel the wind 
in your beard aboard the nine 
air-time hills of the new wooden 

coaster, InvadR™. Grab a bite of 
world-class dining, relax during a 
high-caliber show and take home 
a photo to relive the experience. 

For more than 30 years, Busch 
Gardens Williamsburg and 
Water Country USA have been 
opening students’ eyes and minds 
with standards-based programs. 
The parks have built programs 
that use inquiry-based methods 
to help children learn through 
interdisciplinary discovery. The 
results? Students feel empowered 
to make a difference. From curious 
kindergarteners to career-minded 
high schoolers, Busch Gardens’ 
programs bring learning to life. 

For more information or to begin 
planning a trip, call 757-253-3404 
or visit www.buschgardens.com/va. 

Busch Gardens, Williamsburg 



FETC 2018 – Future of Education 
Technology Conference
orlando, FL 
1/25/18-1/28/18

TCEA 2018 – Texas Computer 
Education Association
Austin, tX  
2/5/18-2/9/18

NASP 2018 Annual Conference- 
National Association of 
School Psychologists
chicago, iL 2/13/18-2/16/18

AASA 2018 National Conference on 
Education – National Association 
Of School Administrators
Nashville, tN 2/15/18/-2/17/18

ATE 2018 Annual Meeting – 
Association of Teacher Educators
Las Vegas, NV  2/16/18-2/20/18

2018 LDA Annual International 
Conference – Learning Disabilities 
Association of America
Atlanta, GA 2/21/18-2/24/18

CEC 2018 Special Education Convention
- Council for Exceptional Children 
tampa, FL  
02/04/2018 -02/10/2018

ASCA 30th Annual Conference
2018 - American School
Counselors Association
Jacksonville, FL  
02/21/2018 -02/24/2018
AACTE 2018 Annual Conference – 
American Association of Colleges 
for Teacher Education
Baltimore, mD  
3/1/18-3/3/18

NAIS Annual Conference 
2018 – National Association 
of Independent Schools
Atlanta, GA   
3/7/18-3/9/18

NAEA Annual Conference 2018 – 
National Art Education Association 
Seattle, WA 
3/22/18-3/24/18

SITE 2018 - Society for Information
Technology & Teacher Education
Washington, Dc  
03/26/2018 -03/30/2018

Innovations 2018
National harbor, mD 
03/18/2018 -03/21/2018

SHAPE America National Convention
& Expo 2018 - Society of Health
And Physical Educators
Nashville, tN  
03/20/2018 -03/24/2018

CUE 2018 Conference -
Computer-Using Educators
Palm Springs, cA  
03/14/2018 -03/17/2018

2018 MTNA National Conference -
Music Teachers National Association
Lake Buena Vista, FL 
03/17/2018 -03/21/2018

2018 NEA ESP Conference
Lake Buena Vista, FL 03/23/2018 
-03/25/2018

TESOL International Convention
& English Language Expo (TESOL
2018) - Teachers of English to
Speakers of Other Languages
chicago, iL  
03/27/2018 -03/30/2018

ASCD 73rd Annual Conference
& Exhibit Show
Boston, mA  
03/24/2018 -03/28/2018

as High School Athletic
Directors Conference/Tradeshow
Waco, tX  
03/25/2018 -03/28/2018

66th Annual NSTA National 
Conference - National Science
Teachers Association
Atlanta, GA  
03/15/2018 -03/18/2018

2018 NSBA Annual Conference -
National School Board Association
San Antonio, tX  
04/07/2018 -04/9/2018

2018 OAH Annual Meeting -
Organization Of American Historians
New orleans, LA  
04/12/2018 -04/14/2018

ITEEA 80th Annual Conference
- International Technology
Education Association
Atlanta, GA  
04/12/2018 -04/14/2018

2018 AERA AnnualMeeting - American 
Educational Research Association
New york city, Ny  
04/13/2018 -04/17/2018

OLC Innovate 2018 – 
Education reimagined
Nashville, tN  
04/18/2018 -04/20/2018

Conference 
  Planner   

2018
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Opening Keynote
Creative Schools: Revolutionizing 
Education From the Ground Up
Sir Ken Robinson 
New York Times best-selling author, world-renowned TED speaker,     
education and creativity expert 

Keynote
Tech Share Live

Adam Bellow Leslie Fisher

Hall Davidson Kathy Schrock

Back by popular demand! A fun, fast-paced look at the latest, most exciting ed tech 
gadgets, apps, hardware and software through the eyes of leading experts.

Keynote
The Value of Inclusive STEM Education: 
Robots and Their Role in Our Future
Ayanna Howard, Ph.D.
Co-founder and Chief Technology Officer, Zyrobotics; 
Professor, Georgia Institute of Technology 

More 2018 Highlights

JANUARY 23 - 26, 2018
ORANGE COUNTY CONVENTION CENTER

ORLANDO, FLA.

SPECIAL BONUS:
Use Promo Code SEEN18
to save an additional 10% 

off the going rate!
Register today at www.FETC.org today.

LRP Conferences, LLC © 2017 LRP Conferences, LLC | CD1711-11

Build your personalized program by selecting from 600+ 
expert-led learning opportunities in 5 program tracks:

Featured Education Analyst Sessions 

Blueprint for Technology and Education 
exploring the logistics of the global classroom 

2018 STEM Excellence Awards

New!

New!

Awards sponsored by

Future of Ed Tech 
Administrator

Future of Ed Tech 
Educator

Future of Ed Tech 
Information Technology

Future of Ed Tech 
Special Education

Future of Ed Tech 
Early Learning



IMPROVE  
Conference Attendance

2018 NCSM Annual Conference
- National Council Of
Supervisors Of Mathematics
Washington, Dc  
04/23/2018 -04/25/2018

2018 NCTM Annual Meeting &
Exposition - National Council
Of Teachers Of Mathematics
Washington, Dc  
04/25/2018 -04/28/2018

ACA 2018 Annual Conference
& Exposition - American
Counseling Association
Atlanta, GA  
04/26/2018 -04/29/2018 

NAFSA 2018 Annual Conference
& Expo - NAFSA: Association
of International Educators
Philadelphia, PA  
05/27/2018 -06/01/2018

SLA 2018 Annual Conference -
Special Libraries Association
Baltimore, mD  
06/11/2018 -06/13/2018

SkillsUSA NationalLeadership & 
SkillsConference and TECHSPO 2018
Venue tBD  
06/25/2018 -06/29/2018

2018 Annual National PTA 
Convention& Expo - Parent 
Teacher Association
New orleans, LA  
6/21/2018 -06/24/2018

ISTE 2018 - International Society
for Technology in Education
chicago, iL  
06/24/20178 -06/27/2018

2018 ASEE Annual Conference
& Exposition - American Society
For Engineering Education
Venue tBD  
06/24/2018 -06/27/2018

2018 Annual NAE SP Conference
- National Association Of
Elementary School Principals
orlando, FL  
07/09/2018 -07/11/2018

SNA Annual National Conference (ANC
2018) - School Nutrition Association
Las Vegas, NV  
07/08/2018 -07/11/2018

Conference For The
Advancement Of Mathematics
Teaching (CAMT 2018)
houston, tX  
07/16/2018 -07/18/2018

7th Annual NSTA STEM 
Forum & Expo - 2018
National Science Teachers Association
Philadelphia, PA  
07/11/2018 -07/13/208

ILA 2018 Annual Conference -
International Literacy Association
(formerly the International
Reading Association)
Austin, tX  
07/21/2018 -07/23/2018

NASRO Safe School Conference
2018 - National Association of
School Resource Officers
reno, NV  
06/24/2018 -06/29/2018

MMA MathFest 2018 - Mathematical
Association of America
Denver, co  
08/01/2018 -08/04/2018

ASCD – Conference on 
Educational Leadership
Kissimmee,  
FL 10/27-10/29

AMLE -Annual Conference for 
Middle Level Education
Philadelphia, PA   
11/6-11/8
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IMPROVE  
Conference Attendance

P romote  your conference to 
more than 100,000 interested 
administrators and educators 

in our special Conferences, Seminars 
and Professional Development issues. 
Coming in November and March, 
these editions of The Southeast 
Education Network Magazine will 
feature articles and an educational 
conference directory highlighting 
recommended conferences.

Our educators have so many 
conferences from which to 
choose. To help them make the 
best decision, we’ll feature your 
conference, using a combination 
of Internet advertising, display 
advertising within the conference 
issue, and enhanced listings in 
our conference directory  
in the magazine and online.

FoR moRE InFoRmATIon
Call SEEN Magzine at 866-761-1247 or 704-568-7804

E-mail: advertising@seenmagazine.us
www.seenmagazine.us                      SouthEast Education Network Fall/Winter 2017/2018  111110  Fall/Winter 2017/2018 SouthEast Education Network
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Adventure Science Center 94

Andrews University 36

ASHA Certified 9

Busch Gardens Williamsburg 107

Bytes of Learning 23

Camphill Special School 67 

CARD Academy 71

Carowinds 91

Colonial Williamsburg 105

Communities in Schools 53

Coral Castle Museum 96

Durbin & Greenbrier Valley Railroad 100

Duro-Last Roofing 78

Ed Leadership Sims 71

Eduspire Solutions 5

eduSTAR 101 

Emmanuel College 47

Epilog Laser 43

Extron Electronics 3

FETC Orlando 2018 109

Florida Institute of Technology 37

Fredericksburg Group Tour 106

Georgia College 36

Graceland 103

iKeepSafe 83

International Literacy Association IFC

Kennesaw State University 37

Learning Forward 29

Madame Tussaud’s Nashville 94 

Marshall University BC

Mary Baker Eddy Library 101

Medieval Times 95

Melmark 66

NC Zoo 90

NEC Displays 1

NEWSEUM 100

Nightlock 85

No Kid Hungry 56

North Greenville University 11

Photovision 97

Piedmont Door Solutions 84

Rocket 21 33

Samford University/Orlean Beeson  

School of Education 35

School Facility Planning 81

School Outfitters 79

School Publications Company 13

School Specialty 31

School-Connect 67

Solution Tree 7

The Citadel 19

Troy University/Rosa Parks Museum 103

Visit NC Smokies | Haywood County 91

Visit Norfolk IBC



In Norfolk, hands-on learning means more than hands-on fun. That’s why so 

many student groups visit Norfolk to explore the Chesapeake Bay and delve 

into wetlands preservation, oyster restoration, maritime sciences, animal 

wellness and beyond. Contact Melissa Hopper, Associate Director of Tour & 

Travel, to learn more. 

Discover all the details at visitnorfolktoday.com. 1-800-368-3097



Marshall University | One John Marshall Drive | Huntington, WV 25755
1-877-GOHERD-1 | recruitment@marshall.edu | marshall.edu

I’M 
A LEADER.
I AM A SON OF MARSHALL.

STUDENTS WHO CHOOSE TO BECOME SONS AND 

DAUGHTERS OF MARSHALL UNIVERSITY are determined 

to make a difference in the world. With more than 150 

undergraduate areas of study, Marshall’s wide range of 

degree programs prepares them to be leaders, innovators 

and creators in a nurturing environment. Encourage your 

students to join our Marshall family!

I’M 
COMPASSIONATE.

I AM A DAUGHTER OF MARSHALL.




