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IS THERE TIME ENOUGH?
There is nothing covered that shall not be revealed; and hid 
that shall not be known. Matthew 10:26

As Aristotle observed, "One may go wrong in many different ways, but right 
only in one." This applies as rigidly to the subject here at issue advancing an 
understanding and practice of freedom -- as to any other attainment.

What are the wrong ways? They are too numerous to list, so to avoid 
misunderstanding, or pages of explanation, or offense to many of those devoted 
to freedom, here is the one right way -- as I see it: self-improvement! This 
means not only advancing one's own understanding of the freedom philosophy, 
but achieving an ever-improving clarity in explanation. This is the right way.  
All the others are wrong and, in my judgment, doing more harm than good.

Why is self-improvement the right way? Truth, as related to freedom or to 
any other subject, cannot be cannonballed into the masses or into any single 
person. All good and elevating ideas, be they yours or mine or anyone else's, 
must be sought to be received. They are intellectual gains in response to the 
law of attraction. In no instance can they be thrust into the mentality of another. 
All thrusting attempts are distractive rather than attractive and only magnify 
our problem. They cause the socialistic nonsense to gain by leaps and bounds! 

During FEE's 31 years we have heard, over and over again, words to this 
effect:

I agree that self-improvement is highly desirable, but we are facing disaster 
and your remedy is far too slow. Time is running out. We must get our 
ideas into the heads of these ignoramuses -- and quick!

Most, if not all, of the wrong ways for replacing a growing socialism with a 
longed-for freedom stem from the notion that there is not time enough for the 
right way.

Really, the appropriate question is not, "Is there time enough?" but, rather, 
"Am I enough of an exemplar?" Time is infinite, but I am finite. Thus, when it 
comes to improv ing the practice of freedom, my part is my-improving-in-time. 
Beyond that, there is nothing I can do about it. 

Look back into history at good movements as related to the use of time. Three 
samples:

http://www.infinitebanking.org/banknotes/
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Christianity did not exert its elevating influence on 
Western Civilization prior to Christ's crucifixion. His 
exemplarity bore its wonderful fruit long after that 
shameful event.

Suppose He had been of the notion that there wasn't 
time enough for purity of thought -- righteousness -- 
and had resorted to the reformation of others during 
His earthly moments.   There would have been no 
Perfect Exemplar and no Christianity today or ever!

In the realm of mortals also may be found exemplars 
of the kind that you and I should try our best to 
emulate --  Frederic Bastiat, for instance. Did his 
wisdom cause a turnabout in his own country during 
his lifetime (1801-1850)? If anything, the practice of 
freedom slumped during that period.

Bastiat, however, counselled two Englishmen -- 
Richard Cobden and John Bright -- who, in turn, 
were largely re sponsible for the replacement of 
mercantilism by the remarkable Industrial Revolution 
-- an unprecedented increase of goods and services 
to the masses.  And this, also: at least a million 
Americans have read one or more of his works during 
the past 25 years -- a contribution to our restoration of 
freedom more than a century after his death. Bastiat 
did not live to witness the fruits of his politico-
economic enlighten ment. Instead, he labored on his 
own improvement in his own time!

Assess the works of our Founding Fathers, writers 
of the Declaration of Independence, the Constitution 
and the Bill of Rights. These few were inner-directed, 
seeking an improvement in their own thinking and 
in their time. Not a one of them lived to witness 
the remarkable fruits of his intellectual, moral and 
spiritual labors. Had that been their consuming zeal 
-- lamenting that "there's not time enough" -- there 
would have been no American miracle. Those early 
exemplars did not stop all else to reform the vast 
majority who do no politico-economic thinking for 
themselves. Instead, they sought and discovered a 
social formula that encouraged and made it possible for 
the non-thinkers to fend prosperously for themselves.

There are numerous examples comparable to the 
above. And, assuredly, there have been ever so 

many instances of self-improvement resulting in 
monumental advances that have never been fully 
recognized and recorded. Indeed, it is certain that 
countless, valuable gains have been fathered by 
individuals who were unaware that they sired them. 
How come? The fruition of  their exemplary  behavior 
and thinking blest mankind long after their mortal 
moment -- often decades or even centuries later!

Set not our eyes upon saving or bettering humanity 
in our time. Rather, strive for truth and righteousness 
all the time. To the extent that we succeed in self-
improvement, to that extent will the human situation 
be improved -- though no one now knows the precise 
timing of the results.

No one knows when? No one knows what will happen 
in the next minute any more than what will happen 
a century from now. Why? It may very well be that 
an enlightenment of the past -- no one knows how 
long ago -- is to have its fulfillment right now, that 
is, in our time. And, by the same token, anyone's 
self-improvement may achieve fruition in the far-off 
future.

Let's have faith that fulfillment -- a restoration of 
freedom -- is in the immediate offing.  Such faith 
is absolutely justified to the extent that there are 
individuals who pursue the path of self-improvement. 
Adherence to what's right -- exemplarity -- will result 
in a signi ficant abandonment of the wrong ways, 
particularly "There isn't time enough for the right 
way."

Saint Matthew shares a faith and a promise that should 
sustain all devotees of freedom:  "There is nothing 
covered that shall not: be revealed; and hid that shall 
not be known."

Again, the truth of freedom is about to be revealed 
and known. For there is not enough darkness in the 
whole world to put out the light of one wee candle. 
Freedom is light -- enlightenment -- and cannot be 
extinguished!

Leonard E. Read July 27, 1977
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(published by the Mises Institute and available as a 
free PDF): murph1.jpg

In the diagram above (which comes from lesson 17 in 
my book), the original market-clearing wage rate for 
low-skill labor is $5 per hour. At this wage, there are 
100,000 low-skill workers who want a job, and 
employers want to hire 100,000 low-skill workers.

Then the government comes along and sets a 
minimum wage of $8 per hour. At this higher wage 
rate, the quantity supplied of labor goes up—more 
people want to work at $8 an hour than $5 an hour. On 
the other hand, the quantity of labor demanded drops: 
when inputs become more expensive, businesses tend 
to buy fewer units of them.

In the diagram, I supposed that at $8 per hour 120,000 
workers wanted a job, but businesses only wanted to 
hire 80,000. So there is unemployment to the tune 
of 40,000 workers. Even though they have the same 
(low) skills as the people with jobs, and even though 
these 40,000 potential workers would be happy to 
take a job at the prevailing wage, they just can’t find a 
match with a willing employer.

Such is the conventional textbook treatment of the 
economics of a minimum wage. Although it raises 

Why Biden and Krugman Are 
Wrong about the $15 Minimum 
Wage 
Robert P. Murphy

President Biden claimed during his Super Bowl 
interview that “all the economics show” that if the 
government imposes a $15 minimum wage then “the 
whole economy rises.” For his part, Nobel laureate 
Paul Krugman has claimed for years that “[t]here’s 
just no evidence that raising the minimum wage 
costs jobs, at least when the starting point is as low 
as it is in modern America.” Is this really possible? 
Are all of the free market fans on the internet just 
spouting unscientific nonsense when they argue that 
a minimum wage hike will hurt unskilled workers?

The quick answer is no; Biden and Krugman are 
wrong. Although the empirical evidence regarding the 
minimum wage is not the slam dunk it once was, the 
studies that find a modest impact on employment couch 
their results in terms of a modest hike in the minimum 
wage. But the proposal to raise it from $7.25/hour 
to $15/hour involves a more than doubling. To my 
knowledge, not a single peer-reviewed econometric 
study has looked at the historical evidence and 
concluded that such a massive increase would have a 
negligible impact on employment.

In this article, I’ll review the scholarly research on 
the minimum wage to understand how Krugman can 
make such a slippery claim. I’ll then demonstrate 
that the proposed $15 minimum wage hike would 
be extremely aggressive and make it difficult for 
millions of young, unskilled workers to get a job in 
the first place.

The Textbook Treatment of Minimum Wage

In an introductory economics class, they can use 
supply and demand curves to illustrate a major 
problem with the minimum wage: By insisting 
that employers pay a higher wage than the market-
clearing level, the government will cause a surplus or 
“glut” of workers on the market. For example, here’s 
the diagram from my introductory economics text 

https://mises.org/files/murph1jpg
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hourly earnings for workers who keep their jobs, it 
makes it harder for low-skill workers to get hired in the 
first place. If we wonder why the teen unemployment 
rate is so high—especially for certain historically 
disadvantaged communities—the minimum wage is 
one obvious culprit.

It’s important to remember that the minimum wage 
doesn’t force an employer to hire a worker. Instead, 
it merely says that if you hire a worker, you have to 
pay at least such-and-such amount. If the worker in 
question doesn’t have sufficient skills and experience 
to produce that amount of additional revenue for the 
employer, it would be a losing proposition to give 
this applicant a job. Since most employers aren’t 
in business to run a charity, the natural response to 
a minimum wage hike is to “economize” on labor, 
by adding in more machinery and/or hiring a lower 
number of more skilled workers to do the job that was 
previously handled by a bunch of teenagers.

The Empirical Literature

For most of the twentieth century, economists of 
all political stripes agreed with this basic story. 
The consensus in the empirical literature, as late 
as the early 1980s, was that a 10 percent hike in 
the minimum wage would lead to a 1 to 3 percent 
reduction in employment among teenage workers. 
(For a more detailed history of this literature, see my 
EconLib article.)

However, this consensus started collapsing in 
the 1990s. An important early volley was the (in)
famous Card-Krueger 1994 paper, which looked 
at the case of New Jersey and Pennsylvania and 
concluded that, if anything, New Jersey’s state-level 
minimum wage hike increased employment in fast-
food restaurants. Since then, there have been many 
studies that use various techniques to “control for” 
other variables besides the minimum wage, and which 
conclude that—contrary to the original wisdom—
raising the minimum wage seems to have negligible 
effects on employment.

Now, to be sure, there are plenty of studies—some of 
which use similar econometric techniques to construct 
“control groups” to isolate the impact of the minimum 

wage “treatment effect”—that still do find that 
minimum wage hikes tend to reduce employment of 
low-skilled (such as teenage) workers. For example, 
Neumark and Wascher (2007) summarized more than 
a hundred studies published since the 1990s, from 
both the United States and abroad, and concluded that 

the preponderance of the evidence points to 
disemployment effects…. Of [102 studies], 
nearly two-thirds give a relatively consistent … 
indication of negative employment effects of 
minimum wages, while only eight give a relatively 
consistent indication of positive employment 
effects.

So in the quote I relayed above from Krugman, 
where he said there’s “just no evidence that raising 
the minimum wage costs jobs,” he is being extremely 
misleading. What he means is that he rejects the 
several dozens of recent studies that all present 
such evidence because Krugman thinks they don’t 
adequately control for other variables as well as his 
preferred studies do. (In addition to my EconLib 
article, you can look at a study I coauthored for the 
Fraser Institute in which we summarized some of the 
important papers in this area.)

However, it’s not necessary for the reader to take 
sides on the empirical controversy. Even if we accept 
the “revisionist” studies at face value, they do NOT 
establish that a doubling of the minimum wage will 
have little impact on teenage employment. To repeat, 
their econometric results are typically expressed 
in terms of a 10 percent increase in the minimum 
wage variable. Surely Krugman and even Joe Biden 
(?) would agree that raising the minimum wage 
to $100 per hour would hurt workers, right? So at 
some point the empirical literature—focusing on 
modest hikes—obviously doesn’t apply. Since the 
proposal to raise the minimum wage from $7.25 to 
$15 involves a more than doubling, we are already in 
that territory.

For validation that I’m not engaged in right-wing 
scaremongering, the Congressional Budget Office 
(CBO) just released an updated assessment of the 
$15/hour plan. They conclude that the move would lift 

https://www.econlib.org/library/Columns/y2015/Murphydisemployment.html
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900,000 people out of poverty but would also reduce 
employment by 1.4 million workers. Furthermore, of 
those 1.4 million, by 2025 half will have dropped out 
of the labor force altogether.

Before leaving this section, let me quote from a book 
review penned by a Nobel-winning economist who 
had similar things to say about the minimum wage to 
what I just said:

So what are the effects of increasing minimum 
wages? Any Econ 101 student can tell you 
the answer: The higher wage reduces the 
quantity of labor demanded, and hence leads to 
unemployment. This theoretical prediction has, 
however, been hard to confirm with actual data. 
Indeed, much-cited studies by two well-regarded 
labor economists, David Card and Alan Krueger, 
find that where there have been more or less 
controlled experiments, for example when New 
Jersey raised minimum wages but Pennsylvania 
did not, the effects of the increase on employment 
have been negligible or even positive. Exactly 
what to make of this result is a source of great 
dispute….

What is remarkable, however, is how this 
rather iffy result has been seized upon by 
some liberals as a rationale for making large 
minimum wage increases a core component 
of the liberal agenda—for arguing that living 
wages “can play an important role in reversing 
the 25-year decline in wages experienced by most 
working people in America” (as this book’s back 
cover has it). Clearly these advocates very much 
want to believe that the price of labor—unlike that 
of gasoline, or Manhattan apartments—can be set 
based on considerations of justice, not supply and 
demand, without unpleasant side effects. This will 
to believe is obvious in this book: The authors not 
only take the Card-Krueger results as gospel, but 
advance a number of other arguments that just do 
not hold up under examination. (bold added)

For those readers familiar with my podcast with Tom 
Woods, you will not be surprised to learn that the 
writer of the above book review was Paul Krugman, 

from 1998.

The $15 Minimum Wage Is Very Aggressive

According to fans of the minimum wage hike, namely 
the progressive Economic Policy Institute in a 2019 
analysis, the $15 floor would directly raise the pay 
of 28.1 million workers who currently earn less than 
$15/hour. (In addition, the EPI estimated that 11.6 
million workers earn more than $15 but would still 
see a pay hike as employers tried to distinguish their 
pay from the new minimum wage.) The 28.1 million 
workers represent about 19 percent of the wage-
earning workforce.

In contrast, the previous round of minimum wage 
hikes was phased in starting in 2007, when the 
minimum wage was gradually raised (over two 
years) from $5.15 to $7.25. Another EPI study at that 
time praised the legislation, estimating that it would 
directly benefit only 5.6 million workers, which at 
the time was a mere 4 percent of the wage-earning 
workforce. Notice the huge contrast: the previous 
minimum wage hike only (directly) affected 4 percent 
of workers, but the current proposal would affect 19 
percent.

Another way of assessing the aggressiveness of the 
current plan is to note that, even adjusting for price 
inflation, it would put the “real” minimum wage at the 
highest level in US history.

Conclusion

The proposed $15/hour minimum wage would be a 
bad idea in any economy, but it will be disastrous in our 
current context, where the economy has been rotting 
for a decade-plus from insane monetary policy and 
ludicrous federal budget deficits. Even according to 
fans, the proposal would impact almost quintuple the 
number of workers as the last round of minimum 
wage hikes (begun in 2007), and the current plan 
would push the minimum wage to a record-high 
level (even adjusting for price inflation). If the Biden 
administration wants to create an army of millions of 
young Americans who can’t get a job, this is a great 
plan.

Robert P. Murphy is a Senior Fellow with 
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Twenty Second in a monthly series of  Nelson Nash’s 
personally written Becoming Your Own Banker © 

lessons. We will continue these lessons until we have 
gone through the entire book. 

PART II Lesson 8 Creating the Entity
Content: Page 38, Becoming Your Own Banker Fifth 
Edition

In studying the mortality chart in the previous lesson, 
notice that out of the 900 living at age 45, seventy-five 
percent of them were still alive at age 65.  This clearly 
shows that most all of the dying in a population group 
occurs past age 65.  In fact, that bulge in the graph has 
shifted dramatically downward in recent years to the 
point where most all of the dying occurs past age 75.  
There are many reports of the potential for living 100 
to 120 years!  But in the everyday conversations about 
the “need” for life insurance, it is all concentrated on 
the period of age 21 to about age 50.  Not many people 
die during this period.

In creating plans of life insurance, all calculations by 
the rate makers begin with the cost, in a single sum, of 
providing a plan that would cover one for the whole 
of life.  It is called single premium life insurance.  It 
is possible to buy life insurance this way, but it is not 

a common occurrence.

The diagram on page 38 of my book is a continuum 
that depicts all the different purchase plans.  On the 
left end of the scale is the aforementioned single 
premium policy.  The balance of the plans consists of 
nothing more than time-payment plans for purchasing 
the single premium one.  On the extreme right is term 
insurance.  In this plan you are simply renting the 
single premium insurance for a limited period of time 
with an option to a time-purchase plan.

If one goes the route of term insurance it must be 
remembered that, with time, the price is going to 
get prohibitive, not to mention the fact of becoming 
uninsurable.  Please, also remember that this is the 
way life insurance started out and the buying public 
accurately observed that this – in the long run – was 

the Mises Institute. He is the author of many books. 
His latest is Contra Krugman: Smashing the Errors 
of America's Most Famous Keynesian. His other 
works include Chaos Theory, Lessons for the Young 
Economist, and Choice: Cooperation, Enterprise, and 
Human Action (Independent Institute, 2015) which 
is a modern distillation of the essentials of Mises's 
thought for the layperson. Murphy is cohost, with 
Tom Woods, of the popular podcast Contra Krugman, 
which is a weekly refutation of Paul Krugman's New 
York Times column. He is also host of The Bob 
Murphy Show.
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a rip-off!  If this doesn’t register in your own mind, 
then go back and review lesson 20 one more time.  
If it still doesn’t register, then you need to consider 
terminating your study of this course – you may be 
wasting your time! 

Looking at the plans between the extremes of single 
premium insurance and term insurance, consider the 
Ordinary life Policy.  This is a purchase plan with 
premiums designed to be paid over the theoretical life 
span of 100 years.  So, if the insured is 25 years old, 
then this would be a 75-pay plan.

The payment period could be shortened by buying a 
Life Paid-up at age 65 plan.  For this same 25-year 
old that would be a 40-pay plan.  It could be further 
shortened to a 30-pay plan or a 20-pay plan.  The 
shorter the payment period the better suited it is for 
the purposes of the Infinite Banking Concept.

Now, notice the vertical line between the Single 
Premium policy and the 20-pay Life policy with the 
triangle at the bottom of the scale.  Any plan located 
to the left of this line is classified as a Modified 
Endowment Contract (or MEC).  Those plans are not 
treated as life insurance by the IRS, meaning that any 
withdrawal or loan from the plan would be treated as 
a distribution and would be taxed as from any other 
accumulation account, i.e. part is capital and part is 
earnings. The earnings portion is taxed as ordinary 
income in the year the withdrawal or loan is made.

This is not an earth-shaking matter, but it can be 
avoided with a little bit of understanding of just what 
is going on.  So, why bother with getting on the left 
side of the MEC line.  After all, we are not attempting 
to accomplish all of the banking needs through the 
device on one policy – we will need a system of many 
policies in order to do the complete job.

This is just a description of the design for each policy 
to best accomplish the system.

When using this type of life insurance to solve your 
need for banking, it is best to select a plan (the base 
policy) that is in the middle of the scale (such as 
ordinary life or a life paid-up at age 65) and then add 
a Paid-Up Additions Rider (PUA) to the plan.  By 

varying the amount allocated to each portion you can 
place the resultant policy at any point between the 
base policy and the MEC line.  The whole idea is to 
“snuggle up to the MEC line – but don’t cross it!”  
This will de-emphasize the initial death benefit but 
accentuate the banking qualities (the cash values).

The irony is that doing it this way will result in 
providing more death benefit at the point where death 
will probably occur than any other plan.  The base 
policy will pay dividends and the Paid-Up Additions 
Rider will also pay dividends.  These all should be 
used to buy Additional Paid-Up Insurance, which 
gives more meaning to the infinite qualities of the 
system.

In understanding this lesson, one must be aware that 
the home offices of life insurance companies come 
up with cute little names for their policies, but all 
of them fall somewhere on the scale that we studied 
here.  I don’t know why they do this but if one can cut 
through all that stuff and realize what is happening, it 
really simplifies life!

In the next lesson we will look at a couple of cases 
that dramatize what we have learned in this one.
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You can view the entire practitioner listing on our website using the Practitioner Finder.
IBC Practitioner’s have completed the IBC Practitioner’s Program and have passed the program exam to ensure that 
they possess a solid foundation in the theory and implementation of IBC, as well as an understanding of Austrian 
economics and its unique insights into our monetary and banking institutions.                       
The IBC Practitioner has a broad base of knowledge to ensure a minimal level of competency in all of the areas a 
financial professional needs, in order to adequately discuss IBC with his or her clients.

• Eric Kouvolo, Bellingham, Washington
• Michael Hession, Cranston, Rhode Island
• Kevin Dottenwhy, Wausau, Wisconsin
• Scott Gannon, Darmouth, Nova Scotia
• Brian Fleming, Milwaukee, Wisconsin
• Darren Mitchell, Dartmouth, Nova Scotia
• Julie Ann Hepburn, Chicago, Illinois
• Scott Cordier, Pickering, Ontario
• Dwight Mitchell, Johnson City, Tennessee
• Michael Baker, Medicine Hat, Alberta
• Todd Skinner, Williamsburg, Virginia
• Valerie LaRoque, Seattle, Washington
• M.C. Laubscher, Newtown, Pennsylvania
• Tom Neeser, South Bend, Indiana
• Justin Bauer, Cannon Falls, Minnesota
• Allan Johnson, Prince George, British Columbia
• Donald Zielinski, Austin, Texas
• Billy Gwaltney, Concord, North Carolina
• Barry Page, Ocean Springs, Mississippi
• Steven Holtz, Los Angeles, California 
• Monty Flack, Mesa, Arizona
• Franz Griswold, Dansville, New York

The following financial professionals joined or renewed their membership to our 
Authorized Infinite Banking Concepts Practitioners team this month:

https://infinitebanking.org/finder/
http://infinitebanking.org/finder/
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We are excited to announce the launch of our online video series for the general public. 
The videos provide a comprehensive introduction to the Infinite Banking Concept.

The first four modules are free, you can view them here: infinitebanking.org/foundations 
The remainding eight modules are subscription-based, costing $49.95 for all eight. 

Or contact an Authorized IBC Practitioner and ask for a coupon code that will enable you 
to watch all twelve modules FREE.

Module 1: Introduction to the Nelson Nash Institute
Module 2: What the Infinite Banking Concept Is
Module 3, Part 1: How IBC Works
Module 3, Part 2: Policy Loans & The Nature of Collateral
Module 3, Part 3: How to Read a Policy Illustration
Module 4: Why Nelson Calls It The Infinite Banking Concept
Module 5: The Life Insurance Industry
Module 6: Why Not Buy Term and Invest the Difference? 
Module 7: Using IBC to Pass Wealth to Future Generations
Module 8: The MEC Rule and Policy Design Release January 2021 (delayed)
Module 9: Does IBC Work for Older People? Release February 2021 (pending module 8)
Module 10: IBC for the Business Owner Release March 2021
Module 11: Using Your IBC Policy: Premiums, Dividends, and Policy Loans Release April 
2021
Module 12: IBC as a Way of Life Release May 2021

https://infinitebanking.org/foundations//
https://infinitebanking.org/finder/

