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Life Coaching: 
The Heart and Soul of 
Professional Coaching
Fran Fisher

L ife coaching is the heart and soul of professional coaching. It is the mother from 
which all other types of modern-day coaching emerge. Regardless of the type of 

coaching (life, business, organizational, leadership, executive, career transition, 
relationship, etc.), the coach is essentially working with people regarding what it is 
to be human and what it takes to be the fullness of who they are and achieve their 
greater potential.

THE ROOTS OF PRESENT-DAY LIFE COACHING

The roots of life coaching reach deep into the soil of human history. The evidence is 
apparent in the contributions of wisdom from ancient Eastern philosophers such as 
Confucius, Buddha, and Lao Tzu. Most notable is this well-known metaphor for the 
fundamental coaching concept of empowerment:

Give a man a fish and you feed him for a day;
teach a man to fish and you feed him for a lifetime.

—Maimonides, Torah Scholar 1135–1204 AD (Goodreads, n.d.-f, para. 13)

Eastern practitioners of martial arts and the Greek athletic coaches encouraged 
both physical training and achievements in personal excellence. Socrates modeled 
and encouraged self-understanding versus imparting knowledge: “The unexam-
ined life is not worth living.” His Socratic questioning approach to human 
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development guides modern-day coaches in how to ask evocative questions that 
raise the client’s self-awareness and ability to access his or her inner wisdom versus 
the telling or teaching approach. Three most notable “roots” in recent times are the 
helping professions, leadership mentors and advisors, and the Human Potential 
Movement.

thE hElPIng ProfEssIons

Today, we can see influences of psychological practitioners Sigmund Freud, Carl 
Jung, Alfred Adler, Abraham Maslow, and Carl Rogers in the development of what 
we now call coaching. For example, Carl Rogers is known for his client-centered and 
unconditional positive regard therapeutic approach; his shift of the traditional thera-
peutic perspective from the client is wounded to the client is whole; and his position on 
the benefits of providing safe space for a client.

Life coaches honor the client as the expert in his or her life and hold a belief that 
every client is capable, creative, and resourceful. Life coaches are intentional about:

• Discovering, clarifying, and aligning with what the client wants to achieve

• Encouraging client self-discovery

• Eliciting client-generated solutions and strategies

• Helping the client to hold themselves accountable

At the center of your being you have the answer.
You know who you are and you know what you want.

—Lao Tzu, Chinese Philosopher, 6th century BC (Spirituality & Health, n.d.)

lEaDErshIP aDVIsors

Top leaders throughout history have depended on a personal confidant, trusted 
advisor, consultant, or mentor for support and guidance. Leaders recognize the ben-
efits of having a third-party objective observer, listener, or sounding board; some-
one who is not afraid to offer honest feedback to increase personal and professional 
effectiveness.

thE human PotEntIal moVEmEnt

The Human Potential Movement of the 1960s, 1970s, and 1980s was influential in 
raising human consciousness and introducing personal transformational technol-
ogy. Practitioners such as Alexander Everett, George Leonard, Werner Erhard, and 
Fernando Flores were a few of the high-profile influencers regarding concepts of 
personal responsibility, integrity, empowerment, and a new ontological (study of 
the nature of being) language for supporting effective personal growth and change. 
George Leonard (1995), coauthor of The Life We Are Given, says, “Never before has 
there been so much scientifically based knowledge about the transformative capaci-
ties of human nature” (Leonard & Murphey, 1995, p. xv) and offers three basic 
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principles for lasting behavioral change: long-term practice, whole person integra-
tion, and authority and responsibility remains with the individual.

Drawing from the dissertation research of Susan Cannon (2000) that analyzed 
patterns and cycles in human consciousness across time, this shift in consciousness 
has been occurring for hundreds, even thousands, of years on these three funda-
mental levels:

• Our way of knowing is about how we think, gather information, and under-
stand the world around us. The whole-systems approach has become the pre-
ferred method for studying the world.

• Our way of relating is about how we relate to one another, or the stance we take 
with another human being. The new paradigm emerging is a partnership 
system where people work to bring out the best, not to eliminate the competi-
tion. Power comes from within and enables us to achieve what we desire, 
motivated by possibility versus fear.

• Our way of being is about our fundamental capacity as human beings to create 
our lives, the questions we ask, and the answers we give ourselves about the 
meaning of existence.

This new empowerment paradigm is raising our awareness to the responsibility for 
creating our life.

COACHING PRINCIPLES ARISING FROM SHIFTS 
IN CONSCIOUSNESS

Notice how those emerging shifts in consciousness inform the following life coach-
ing principles.

PartnErshIP PrIncIPlE

A coach–client relationship is a partnership of two experts. The coach is the expert 
of the coaching process. The client is the expert of who he or she is. In this context, 
the coach holds no hierarchy of expertise. Coach and client are engaged in a shared 
discovery process together.

holIstIc PrIncIPlE

A coach takes an all-inclusive, whole-systems approach in facilitating the client’s 
learning and self-discovery process, inviting, as appropriate, exploration of their 
mental, physical, emotional, and spiritual thinking, feeling, beliefs, values, needs, 
wants, and so forth.

WholEnEss PrIncIPlE

The coach holds a core belief that the client is a whole being, capable and resource-
ful, not broken or merely a collection of isolated parts. Parts, yes, but parts that are 
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connected and can be accessed for learning and growth. Example: “What strength 
can you call on that moves you toward what you want?” versus “Have you ever 
considered turning off the TV and going to bed earlier?”

balancE PrIncIPlE

A coach facilitates the client in discovering and prioritizing his or her allocation of 
energy or attention that will move them toward greater life balance. For example, 
choices the client is making with right brain versus left brain thinking, who they are 
being versus what they are doing, values they are honoring versus values they are 
not honoring, feeding the fear versus trusting their inner wisdom.

EmPoWErmEnt PrIncIPlE

A life coach holds true to an empowerment principle. Partnering with uncondi-
tional respect and suspending any personal agenda, the coach is committed to sup-
porting the client in building his or her capacity for making better choices, achieving 
goals, and ultimately increasing the client’s satisfaction and fulfillment.

You cannot teach a man anything;
You can only help him find it within himself.

—Galileo Galilei, Astronomer 1564–1642 AD (Goodreads, n.d.-d, para. 3)

crEatIVIty PrIncIPlE

A coach helps clients shift from victim to creator, from living at the effect of their 
circumstances to getting their hands on the driver’s wheel of life. Coaches ask, 
“What do you want?” They help clients discover their deepest desires to access 
energizing motivations, vision, resources, strengths, and empowering beliefs. They 
also help clients clear obstacles. Clients discover how to replicate their unique cre-
ative processes and sustain a mindset for being the creators of their own lives.

Life isn’t about finding yourself. Life is about creating yourself.
—George Bernard Shaw, Playwright 1856–1950 (Goodreads, n.d.-e, para. 1)

susPEnD JuDgmEnt PrIncIPlE

The coach is more effective when holding a safe space for the client to remain open 
and responsive versus reactive. A coach avoids asking the client “Why?” The word 
why will often trigger defensiveness (e.g., reasons, explanations, excuses, blaming). 
A better choice is to ask questions that start with what, when, or how, inviting the cli-
ent into a judgment-free zone for exploration.

PoWEr from WIthIn PrIncIPlE

A coach facilitates a client in discovering and learning how to access his or her point 
of authentic power within. This perspective is based on the understanding and 
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acceptance that we cannot change others, but, as a coach, we can help our clients 
shift their relationship, perspective, or attitude about challenges or issues.

Between stimulus and response, there is a space. In that space lies
our freedom and power to choose our response.
In our response lies our growth and freedom.

—Victor Frankl, Psychiatrist 1905–1997 (Goodreads, n.d.-c, para. 2)

sPIrItualIty PrIncIPlE

A coach facilitates the client in achieving greater satisfaction and fulfillment in life 
and work, to clarify core strengths and values, to discover life vision and purpose, 
to define success, to find meaning in the day-to-day as well as the grand scheme of 
things: to call forth the client’s innate greatness.

Eyes see only light, ears hear only sound,
but a listening heart perceives meaning

—David Stendl-Rast, Catholic Benedictine Monk, 1926 (AZ Quotes, n.d., para. 3)

accEPtancE PrIncIPlE

A coach accepts clients and meets them where they are without judgment. With 
caring and empathy, the coach lets go of any need to “fix” the clients, change 
them, or move them from where they are mentally, emotionally, or spiritually. 
This environment allows clients to feel safe enough to strengthen their self-
acceptance, opening possibilities for greater freedom, creativity, and the courage 
to take risks.

A CORE TEACHING IN LIFE COACH TRAINING

As the coaching industry began to grow in the 90s, an international coaching asso-
ciation called the International Coach Federation (ICF) accredited three coaching 
schools: Coach U, founded by Thomas Leonard; Coaches Training Institute (CTI), 
founded by Laura Whitworth and Henry House; and the Academy for Coach 
Training (ACT), founded by Fran Fisher.

The school training structures and approaches differed, yet they were aligned 
on a fundamental belief: Who the coach is being has more to do with the effectiveness of 
his or her coaching than the skills or tools he or she brings to the process.

coach u

Coach U created a course called Personal Foundation, recognizing that personal 
development work is imperative to the success of a coach. With its emphasis on the 
overall health of the coach being critical to the success of both coach and client, the 
Personal Foundation course includes an assessment of one hundred habits to address 
that are grouped in four areas of life: Physical Environment, Well-Being, Money, 



360  IV Applications of Coaching

and Relationships. The concept behind this program is that by strengthening these 
habits, one will reduce stress, increase energy, and attract better and healthier peo-
ple and opportunities into his or her life, and by so doing, will have the knowledge 
from experience to help guide clients to do the same.

coachEs traInIng InstItutE (ctI)

Before expanding the curriculum and branding their school CTI, the founders 
offered two foundational training modules: Being and Doing. In the Being course, 
participants were facilitated in exercises for raising self-awareness of their world-
views, limiting beliefs and biases, and unconscious personas or behaviors. They 
were also guided to use a life assessment tool called The Wheel of Life. The concept 
of this assessment is to raise clients’ awareness of their level of satisfaction in each 
of the key areas of life. That awareness provides a launching place for coaching the 
client in goal setting, planning, and designing specific actions for moving forward 
to achieve meaningful change in the client’s life.

acaDEmy for coach traInIng (act)

At the ACT, the founder placed her Living Your Vision® (LYV) program at the core 
of the curriculum. LYV is a personal growth transformational process that facili-
tates an individual in: (a) discovering his or her personal vision, purpose, and val-
ues; (b) designing a holistic Master Plan for his or her life; and (c) putting a plan into 
action and learning how to live true to the essence of who he or she is. With this 
process at the core of the coach training program, the coach can be more of his or 
her best self in life and in the role of coach and have this experience to help guide 
clients to do the same in their lives.

Other schools, also early adopters for accreditation with the ICF, offered cur-
riculum based on the belief that a coach’s level of self-development is directly related 
to the effectiveness of his or her coaching.

MY JOURNEY TO LIFE COACHING

The Human Potential Movement was my pathway to coaching, a “yellow brick 
road” that led me from a place of low self-esteem—with a core limiting belief that 
I’m not good enough and workaholic life patterns—to a land of enlightenment! The 
movement used humanistic psychotherapies like sensitivity training and encounter 
groups that emphasized the development of the individual. In the 1970s and 1980s, 
I slaked my thirst for healing and growth at the fountain of positive psychology 
with the leaders of the movement.

In 1990, my lifelong pattern of workaholism finally caught up with me big time! 
I was on the verge of a nervous breakdown. For 2 years, I had been working 18-hour 
days, 6 days a week. Not only were the hours crippling, but the job itself (in residen-
tial real estate management) held impossible deadlines and unrealistic profit expec-
tations. I got to the point where I couldn’t hold a glass of water without spilling it. 
Instead of checking myself into a hospital, I tried something else. I flew from Detroit 
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to Portland, Oregon, rented a car, and drove to the coastal town of Seaside. There, I 
walked the beach for a week, reflecting.

In the stillness of my solitude, soothed by the sound of the ocean waves, I heard: 
“Fran, it is time to put yourself in the center of your life.” It became apparent to me I 
had nearly killed my health and relationships trying to fix and resolve and manage 
and control the circumstances of my life and work. I was making things happen, oh, 
yes indeed, but I was living my life needing the approval of others versus accepting 
my humanness and trusting my inner wisdom. What I had been doing was no lon-
ger working for me.

While soaking in the knowledge from the human potential courses, I had 
learned many self-empowerment tools. What was left for me was to trust the wis-
dom and take a leap of faith. Without a backup plan, I gave notice to my employer 
and took a year off to heal. I practiced listening to my intuition and acting on it. I 
started putting my own needs first instead of last. I took the time to discover the 
essence of who I am and how to live more congruently with my vision, my purpose, 
and my values. I called this my “inside-out” process. Rather than let the outside 
world dictate my happiness and self-worth, I practiced accessing it from the inside.

Your visions will become clear
Only when you can look into your own heart.
Who looks outside, dreams;
Who looks inside, awakens.

—Carl Jung, Psychiatrist, 1875–1961 (Goodreads, n.d.-b, para. 1)

During this time, I also began sharing my own transformational inside-out pro-
cess with small business entrepreneurs in a way that helped them achieve greater 
life and work satisfaction, fulfillment, and profitability. The culmination of this 
sharing was a process I created: LYV.

In 1997, I founded the ACT located in Bellevue, Washington, integrating the LYV 
process into the coaching skills curriculum. Applying the LYV process allowed 
every student to experience a personal transformation as the first step in learning 
how to facilitate personal transformation for others.

In 1998, at the ICF International Conference in Orlando, Florida, I was inspired 
to develop and share this definition for coaching:

Coaching is the sacred space of unconditional love,
where learning, growth, and transformation naturally occur.

—Fran Fisher (Author, October 17, 2016)

What I mean by transformation is this: Transformation is a shift in perspective. 
Transformation occurs when a client shifts his or her current limiting view of the 
circumstance or relationship to the issue, to an empowering perspective or state of 
being.

So when life coaches create a safe environment and invite a client to explore his 
or her innate empowering qualities, such as core strengths, beliefs, and values, 
coaches can guide clients to a more self-empowered state in relation to their situa-
tion, circumstances, or issues.
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Bless those who challenge us to grow,
To stretch, to move beyond the knowable,
To come back home to our essential nature.
Bless those who challenge us
for they remind us of doors we have closed
and doors we have yet to open.

—Native America Prayer (Goodreads, n.d.-g, p. 1)

COACHING PERSONAL EMPOWERMENT

The following example of a coaching relationship highlights that the personal 
empowerment perspective encompasses all types of coaching including Executive 
and Leadership Coaching.

anDy’s “EDgE”

My phone rang at 10:00 on a Saturday morning. Andy spoke with a tone of urgency 
and anxiety. He was a Senior Human Resource executive in a mega-global corpora-
tion. I learned that he had been working with this company for 6 months, that he 
had moved his family across three states and purchased a brand new house, and 
that his wife had just given birth to their second child. The previous day, in Andy’s 
first 6-month review, his supervisor told him that he was not demonstrating the 
edge that this corporate culture required of its leaders.

In a state of panic and shock, and with so much at stake, he was worried about 
losing his job. He indicated that he wanted to gain the edge, so he was shopping to 
hire a coach to help him. I asked him if he wanted coaching to save his job or to help 
him develop his leadership skills, which might include developing the edge that 
this company expected of him. He said he wanted coaching to support developing 
his leadership skills. The edge was something he felt he needed to look at because his 
wife was also asking for that same behavior at home.

I replied, “Okay, then. I’m interested in working with you. I would refer you to 
other coaches if you just wanted to save your job.”

Early in the coaching relationship, I learned that the edge meant that he needed 
to be more proactive. Andy designed two new habits to partner with his wife more 
in childcare and to partner with her more in-home maintenance. She was happier 
causing him to be happier.

For work, he designed a new way to be better organized so that he had more 
time for three priorities: strategic planning, anticipating the needs of others on his 
team, and relationship building. Six months later he felt he had made significant 
measurable improvements. Unfortunately, his supervisor did not give him the 
review he felt he had earned and deserved.

Rather than becoming angry and resentful, Andy looked to see what he could 
learn. He decided to let go of needing approval from his supervisor. He chose to risk 
losing the job. Instead, he directed his intention on gaining greater personal and 
professional satisfaction by simply doing his personal best. Andy also realized that 
aspects of the edge behavior this culture required was not resonant with his natural 
style, nor did he align with it philosophically as a way of people treating people.
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In the following months, Andy attained greater self-trust and acceptance. Rather 
than trying to continue to accommodate a behavior that he did not believe in, he 
honored his natural leadership style and trusted that if it was effective in the culture 
that would be great. If not, he would leave.

anDy’s EPIloguE

What happened next for Andy was unforeseeable and amazing. Within 2 weeks of 
Andy taking that bold stand for himself, his VP supervisor was replaced. His new 
VP supervisor was aligned with Andy in cultural philosophy and leadership style. 
Together they took a stand within that division to be catalysts for change. We cele-
brated his courage and willingness to stay true to his core values.

AN INTENTION OF AWARENESS

Andy’s story is an example of how an executive coach, with life coaching skills, 
helped the client recognize and transform his core personal essence by shifting 
perspective. With life coaching, it is about raising awareness and measuring inter-
nal as well as external impact, such as the relationships and situations that sur-
round the client. In the case of the executive coach, it is also about raising awareness 
and measuring those internal and external impacts while taking into account the 
organizational environment and culture.

This same view can be applied to other types of coaching. For example, a writ-
ing coach supports clients to become aware of their blocks and resistances in order 
to move forward with their story; as a result, the client becomes more aware of his 
or her internal dialogue. A health coach will provide guidance for exercises and diet 
recommendations, and also help clients become more aware of the choices they are 
making in regard to those tools. Across the board, coaches come back to that funda-
mental principle: listening, caring, and being fully present have more to do with the 
effectiveness of the coaching than the skills or tools the coach might offer.

What is required is a commitment to discover purpose and to grow
to a new level of personal potential and expression.
The same principles for leading apply to us in all areas of our life—
it’s all about living our life congruent
with our principles, beliefs, and character.

—Kevin Cashman, Author, Leadership from the Inside Out (1999, p. 68)

WHO ARE IDEAL CLIENTS FOR LIFE COACHES?

Life coaches typically desire to work with someone who has a yearning for more suc-
cess and fulfillment, increased health and well-being, and enriched quality of life: 
someone motivated to do the personal work to get there, someone who wants to make 
a positive difference in life. Whether the coaching is professional or personal, invari-
ably the work circles back to the core of the individual: what needs to change from 
within and then what can change in the world around them. There are many reasons 
why clients seek coaching. The following list offers a sample of typical client issues:
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Achieving Goals Getting Unstuck

Starting a business
Increasing income
Planning retirement
Publishing a book
Fulfilling a dream

In life
In a job or career
In fulfilling one’s potential
In managing work and life balance
In clarifying what one wants

Attaining Greater Happiness Making Changes

Discovering vision, purpose, and values
Getting to what matters
Igniting or re-igniting passion
Finding more joy

Overcoming fears
Changing limiting habits
Reinventing self
Making a transition (relationship, career, 

lifestyle) 

Finding Balance Improving Self-Care and Well-Being

Achieving peace or contentment
Increasing work and life balance
Taking control of life
Learning to live more on purpose

Establishing better health habits
Increasing confidence, self-worth, 

self-esteem
Improving quality of life
Overcoming overwhelm
Reducing or managing stress

Fulfilling Potential Enhancing Relationships 

Clearing roadblocks
Accomplishing goals
Gaining confidence
Unleashing creativity
Pursuing personal or spiritual growth

Improving interpersonal communications
Deepening intimacy
Expanding circle of support
Building friendships
Learning partnership

LIFE COACHING TOOLS, TECHNIQUES, AND STRATEGIES

As successful life coaches continue to expand awareness and develop themselves in 
order to help their clients, they may begin to specialize in specific areas, often devel-
oping their own tools based on the processes they have found work for them. Most 
life coaching methods include these basic elements:

• Assessing (emotonal quotient, values, strengths, preferences, personality, 
innate nature, etc.)

• Examining the current situation

• Discovering what the client wants to be different

• Exploring what it will take to get there

• Choosing a course of action

• Designing concrete action steps

• Supporting follow through and accountability
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• Measuring learning and progress

• Celebrating successes, large and small

• Identifying what’s next

Working from these steps, life coaches will use a variety of tools, based on their 
particular niche or type of clients, such as:

• Beliefs > behaviors > results

• Discovering core strengths

• Values clarification

• Vision board

• Goal setting and planning

• Daily habit development and tracking

• Life wheel

• Journaling

• Visioning

• Inquiries for reflection

• Completion exercise or progress check-in

• Structures that support the client in following through with his or her com-
mitment. For example, setting the alarm, posting reminder notes, working 
with a support buddy, daily reporting to the coach, tracking sheet, post or 
carry a symbol, plan rewards, and so forth.

USING THE LIFE COACH PROCESS WITH A CLIENT

The following story illustrates a life coach process that helped a client move from an 
outside-in perspective to an inside-out way of being in the world.

annE’s chocolatE chIP cookIEs

Anne was in her mid-40s, and married with children who were preparing to leave 
home. For many years, she had worked to augment the family income and she was 
becoming more aware of her discontent in her job. Anne described her job as unful-
filling and uninteresting, and she realized it had been like that for a long time. She 
was also realizing the same was true of her home life. That was why she wanted to 
hire a life coach.

Anne said her life was like a waking dream in which she couldn’t see a reflec-
tion of herself when she looked into a mirror. She was completely out of touch with 
herself. We talked about the inside-out concept and she began to recognize that her 
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real power resided within, not outside of herself. She decided it was time to reclaim 
herself. She declared that she was ready to commit to the process. I acknowledged 
Anne for how courageous and heroic she was being to take the action of hiring a 
coach.

In an early coaching session, she left the session with an assignment to ponder 
an inquiry: Where do I give away my personal power? At the beginning of the next 
session, I asked Anne to share a win from the previous week. She couldn’t think of 
one. I held the silence for a long, long time. Nothing. I encouraged her, “Anne, even 
the tiniest win or accomplishment is okay. Surely there is something we can cele-
brate this week, no matter how small it seems to you.” I felt it was important to sup-
port her in experiencing a success that we could build on for going forward.

Then she said, “Well, there is one thing, but it is too silly to mention.” I pounced 
on it, “Anne, I do want to hear it, and I promise I won’t think it is silly.”

“I tried a new chocolate chip cookie recipe this week,” she offered timidly.
“Congratulations, Anne. That’s absolutely terrific! Tell me more about trying 

this new recipe.”
And then the awesomeness of her story unfolded. It turned out that she had 

been baking her mother’s chocolate chip cookie recipe since childhood, even though 
she had left home, raised her own family, and—get this—didn’t even like that par-
ticular recipe! We spent the rest of that coaching session celebrating the fact that she 
had made a new choice that honored herself. I acknowledged her courage to make a 
different choice and act on it. She had carried a belief that if she tried a different 
recipe, it would dishonor her mother who had died 5 years earlier.

I asked Anne how it felt to try that new recipe. She said it felt vulnerable and 
exciting and yet, she did feel some pleasure. We celebrated her commitment to self-
nurturing. Trying something new was a first step, a breakthrough in an old pattern 
of leaving herself out while giving her power to fear or judgment.

annE’s EPIloguE

“I tried a new chocolate chip cookie recipe this week” was just the tip of Anne’s 
iceberg issue. Underneath the surface was a lifetime of choices Anne had made from 
the outside in. She left that coaching session with an inquiry to ponder: How do I 
create the experience of pleasure?

Over time, Anne let go of her fear of what someone else would think and began 
making more choices that brought her joy. Building on those successes she found 
the courage to look for a different job and make the transition. She unleashed a 
desire for more color and texture in her life, so she built a new wardrobe and redec-
orated her home. She also developed a new, more passionate relationship with her 
husband. Taking actions one step at a time turned the iceberg upside down. Now, 
the “great mass” of Anne’s choices comes from the inside. With that, she began to 
experience more joy, passion, and aliveness in her life.

Musicians must make music, artists must paint, and poets must write
if they are to be ultimately at peace with themselves.
What human beings can be, they must be.
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They must be true to their own nature.
This need we may call self-actualization.

—Abraham Maslow, Psychologist 1908–1970 (Goodreads, n.d.-a, p. 1)

THE FUTURE OF LIFE COACHING

The coaching field has increased exponentially over the past 20 years. Life coaching 
is now a household term, and tens of thousands have benefited from having a guide 
alongside them, digging deep in order to transform themselves and the world 
around them.

Where is life coaching headed? Developing coaching trends reflect the current 
individual, cultural, and societal pressures clients are facing today. Consider the 
possibilities of helping clients expand their knowledge of the brain and its handling 
of change, mindfulness training, discoveries in the areas of health and wellness, or 
finding ways to shift perspectives on character and transparency in leadership. Life 
coaches will continue to look for innovative and compassionate ways to guide their 
clients on a journey to self-empowerment and transformation.
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