Position: President-elect Committee Member:

Candidate #1: Final Rating (max 50 points):

A. Vision, goals, and strategies while serving in this position
® Articulates a vision for the position
e Formulates goals that lead to the vision
e Describes strategies to achieve the goals

Superior Satisfactory Unsatisfactory
10 9 s | 7 6 5 s | 3 2 1 0
Comments

B. Service to the Field
e Corresponds to the position for which the candidate is seeking office

Superior  Satisfactory ~ Unsatisfactory
10 9 s | 7 6 5 4 | 3 2 1 0
Comments

C. Leadership Skills and Experience
e Corresponds with the position for which the candidate is seeking office
e Demonstrates innovative thinking and problem-solving skills

Superior Satisfactory Unsatisfactory
10 9 s [ 7 6 5 4 [ 3 2 1 0
Comments

D. Collaboration Skills in a Diverse Environment
e Demonstrates evidence of shared vision
e Demonstrates respect for the diversity of colleagues

Superior Satisfactory Unsatisfactory
10 9 s | 7 6 5 4 | 3 2 1 0
Comments

E. President-elect: experience with policy making, fiduciary responsibilities, and/or legislation
e Demonstrates experience with policy making
e Demonstrates experience with fiduciary responsibilities and/or legislation

Superior  Satisfactory ~ Unsatisfactory
10 9 s | 7 6 5 s | 3 2 1 0
Comments



Position: Policy Board Committee Member:

Candidate #1: Final Rating (max 50 points):

A. Vision, goals, and strategies while serving in this position
® Articulates a vision for the position
e Formulates goals that lead to the vision
e Describes strategies to achieve the goals

Superior Satisfactory Unsatisfactory
10 9 s | 7 6 5 s | 3 2 1
Comments

B. Service to the Field
e Corresponds to the position for which the candidate is seeking office

Superior  Satisfactory ~ Unsatisfactory
10 9 s 0 7 6 5 4 [ 3 2 1
Comments

C. Leadership Skills and Experience
e Corresponds with the position for which the candidate is seeking office
e Demonstrates innovative thinking and problem-solving skills

Superior Satisfactory Unsatisfactory
10 9 s [ 7 6 5 4 [ 3 2 1
Comments

D. Collaboration Skills in a Diverse Environment
e Demonstrates evidence of shared vision
e Demonstrates respect for the diversity of colleagues

Superior Satisfactory Unsatisfactory
10 9 s | 7 6 5 4 | 3 2 1
Comments

E. Policy Board: experience in initiating and following through with new ideas
e Demonstrates experience in initiating new ideas
e Demonstrates experience in following through with new ideas

Superior  Satisfactory ~ Unsatisfactory
10 9 s | 7 6 5 4 | s 2 1
Comments



Position: Advisory Board Generic Committee Member:

Candidate #1: Final Rating (max 50 points):

A. Vision, goals, and strategies while serving in this position
® Articulates a vision for the position
e Formulates goals that lead to the vision
e Describes strategies to achieve the goals

Superior Satisfactory Unsatisfactory
10 9 s | 7 6 5 s | 3 2 1
Comments

B. Service to the Field
e Corresponds with the position for which the candidate is seeking office

Superior  Satisfactory ~ Unsatisfactory
10 9 s 0 7 6 5 4 [ 3 2 1
Comments

C. Leadership Skills and Experience
e Corresponds with the position for which the candidate is seeking office
e Demonstrates innovative thinking and problem-solving skills

Superior Satisfactory Unsatisfactory
10 9 s [ 7 6 5 4 [ 3 2 1
Comments

D. Collaboration Skills in a Diverse Environment
e Demonstrates evidence of shared vision
e Demonstrates respect for the diversity of colleagues

Superior Satisfactory Unsatisfactory
10 9 s | 7 6 5 4 | 3 2 1
Comments

E. Advisory Board: experience with project management and oversight of a committee
e Demonstrates experience with project management
e Demonstrates experience with oversight of a committee

Superior  Satisfactory ~ Unsatisfactory
10 9 s | 7 6 5 4 | s 2 1
Comments
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