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MAVA stands ready to work with the state of Minnesota to help achieve critical outcomes through increased volunteerism
 Across the state, from small rural communities to large metropolitan areas, volunteers play critical roles in Minnesota every day.  They work to close educational disparities, raise funds for and distribute food to people who are hungry, build homes for people who are homeless, provide disaster relief, improve the environment, build strong neighborhoods, help people who are elderly live independently and much more.

The Minnesota Association for Volunteer Administration (MAVA) conducted a survey
 in late 2010 to assess what’s happening in organizations utilizing volunteers to serve their mission. Over half of the organizations report more volunteers involved and an increased reliance on volunteers.  Greater demand for client service means greater demand for volunteers and for expanded roles for those volunteers, severely stressing internal volunteer management capacity.
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MAVA’s goals are clear:  

· Promote and strengthen volunteer action to address today’s critical issues.

· Advance the value of citizen participation and support a call to action. 
· Mobilize partnerships across the state to provide cutting edge resources that assure high quality volunteerism.
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The Minnesota Association for Volunteer Administration (MAVA) provides a forum to engage people involved in volunteerism across Minnesota. 

MAVA is Minnesota’s only statewide, multi-sector alliance of volunteer resources leaders. Comprised of over 800 members throughout Minnesota, MAVA unites leaders of volunteers, builds capacity for quality volunteerism, conducts research, and provides an energetic, respected voice for Minnesota volunteerism.  Founded in 2001 as a 501(c)(3) association with a philosophy of collaboration, MAVA was created by uniting several long-standing and diverse networks of leaders into one association and took on many of the functions of the state office of volunteerism that was cut in 2002. 
MAVA has emerged as a prominent resource in Minnesota for the volunteer community. In 2005, MAVA was one of two organizations in the nation to receive a $50,000 inaugural grant from the Washington-based Volunteer Impact Fund to launch the three-year Volunteer Resources Leadership: Capacity Building in Minnesota (VRL) initiative. The project made a significant impact on building capacity for volunteerism in Minnesota, reaching into all regions of the state, training more than 1200 leaders in best practices and educating decision makers on the value of investment in volunteer resources. Foundation and corporate support has allowed us to build on this foundation, adding research and education in advanced topics to keep Minnesota on the cutting edge.  Partnerships were built with organizations around the state.  MAVA has developed research and curriculum on volunteerism in areas such as: job seekers, skilled volunteers, the Boomer generation, and immigrant and refugee involvement. MAVA is in the position to provide the infrastructure necessary to cultivate volunteer resources for the future.

Minnesota is among the top three states for the rate of residents who volunteer.  Resources to advance volunteerism and strengthen civic engagement will keep us there and make it possible to do more. 
Investment in Minnesota volunteerism is necessary to galvanize and leverage focused volunteerism that leads to desired results for Minnesota.  Investment in volunteerism will bring a significant return-on-investment to Minnesotans.
Sources:

2 “The Boomer Solution: Skilled Talent to Meet Nonprofit Needs,” National Council on Aging, http://www.ncoa.org/strengthening-community-organizations/community-action-volunteering/boomer-solutins-skilled.html
3 Corporation for National & Community Service, www.volunteeringinamerica.gov and Independent Sector, www.independentsector.org[image: image4.png]Minnesota
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Key Findings of the 2010 MAVA Survey:





Volunteer interest is high


50% of organizations reported that volunteer hours have increased compared to a year ago


33% experienced increased numbers of inquires from potential new volunteers





Volunteers have a real impact in tough times


30% reported volunteers helped preserve organizational services


54% reported increased reliance on volunteers compared to two years ago





Resources for volunteerism are stressed


74% percent reported organizational fiscal stress continues


27% reported having to put some or all or people interested in volunteering on waiting list or turn away 
































Locations of MAVA Partnerships & Training


2009-2010





Volunteers bring an 8 to 1 dollar return on investment in a study of volunteers age 55+ in higher level roles.2








Minnesota’s annual economic contribution of volunteer hours is $3.6 billion.








1.5 million Minnesota Residents dedicate 171.1 million volunteer hours annually.3
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� Full Survey Results can be found on MAVA’s website: � HYPERLINK "http://www.MAVANetwork.org/shiftingenv" �www.MAVANetwork.org/shiftingenv�  
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