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Message from the MAEOPP President

Eiday, February 20narked the 100day of my officd.

took a minute to review the progress that had been made
the goals set for this administration and those in service. |
was excited to see the work that is being done in the namé
the MidAmerica Association of Educational Opportunity
Program Personn&our elected leaders and selected com-
mittee chairs are committed to the work of TRIO and colleg§
access and success.

Kaye
While | am excited about the work we have done, | am ever’%’:zg'gggrggt’;‘
more so about the work of our Associafioh.i s g u ar T gL,

newsletter highlights the successes of EOP programs in the
MAEOPP region and allows us the opportunity to brag on
our students and note their accomplishments.

Thank you to all those who have contributed to this first edi-
tion of theMAEOPP Chronidem proud to say that | am
your colleague!

Kaye

TAKE CHARGE

TRADITIONS IN TRANSITION

OF CHANGE



lllinois i State Chapter

lllinois: Northern lllinois University SSS Hosts TRIO Day Event
What is TRIO Day?

According to the 1986 Congressional resolution, National TRIO Day is
meant to focus the natiorfattention on the needs of disadvantaged

young people and adults aspiring to improve their lives, to the necessa

investment if they are to become contributing citizens of the country, an
to the talent which will be wasted if that investment is not made."

N Northern 1Tl Ilinois Uniyv
ATIONAL North 2015 event brought together TRIO pro-

@
grams from around the region to increase
I comradery amongst the participants and cele-
77/ brate that TRIO WORKS!
NATIONAL TRIO DAY NORTH 2015
TRIO: "I AM LEGEND, BECOMING LEGENDARY"

Saturday, February 21, 2015
Holmes Student Center

Science  Technology ~Engineering  Mathematics M ay 2 93 1 y 20 15

GI RLS (/¢ Indiana University Purdue University Indianapolis

I\ STEM MAEOPP members can nominate young women
9f 11th grades to participate in a haords
Fostering girls enthusiasm scientific &ay experience

for STEM careers
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Indianan State Chapter

Indiana: Purdue Horizons Students Travel to Spain

FRirdue Universi tyds Hol
in Spain experience was the third opportunity offe
the program to expand global educational opportu
for traditionally underrepresented groups.

Prior to a generous grant provided to Horizons by
Office of the Provost, Horizons staff supported and

encouraged students to study abroad; however, participation by Horizons stu
dents in study abroad opportunities was negatively affected by cost, a gener:
lack of information, and low confidence in their abilities to travel abroad.

It was obvious that there was a need to reach out to this particular group of s
dents and in recognizing this need, Horizons was granted another year of sul
dized funding. The Horizons in Spain experience provided a framework for P
due in increasing the number of fijsheration, low income college students
who are more knowledgeable about and are participating in study abroad ex;
ences.

Hori zons | eads outreach efforts on
fstrengthen participantsd knowl edc
the opportunities that exist
1 develop an awareness of study abroad scholarships that can subsidize th
experience
1 increase confidence in figeineration college students in order to study
abroad and do so successfully.



A lowafi State Chapter

lowa: Simpson Students to Appear on CBS, KCCI Newscasts

Wewers of the CBS Evening News and KCZIn Des Moines discovered
why Simpson College stands for success.

Four Simpson students were invited to share their political views about the pr
dential election with both KCQV, the CBS affiliate in Des Moines, and the
CBS Evening News with Scott Pelley. kCCZhired its report o p.m.

broadcast, right after the first commercial bigakCBS Evening News show
with Scott Pelley interviewed the students at
5:30 p.m., leading up to the second presider*;
debate. .

What has been determined is the impressior,
our student® Maddie Boswell, Steffi Lee, =
Jesse Van De KrahndShanice Whitney- ;
made on the national media. One CBS proc
er referred to the Simpson students as

el oquent, smart young voters.o

TRIO began under President Lyndon B. Johrjson

':2 ‘ as part the War on Poverty with the Economi

igg‘ | | Opportunity Act of 1964. The legacy of this ppv-
2 b erty reduction bill continues through TRIO an

§l like programs, such as Head Start, Volunteers in
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Michiganii State Chapter

Michigan: Grand Rapids Community College Upward Bound

Upward Bound provides intensive educational, cul .
and service leadership opportunities to high school I Rlo
dents in Grand Rapids Public Schools, increasing r S

postsecondary success while cultivating positive cc.......
utorsto our community.

Under the leadership of GRCC Upward Bound Director Rhondo Cooper, the
program serves local Grand Rapids high schools interested in attending and
graduating from college. Mentorship, dedication and academic excellence ar¢
lars of a program that has assisted students in the Grand Rapids area for yes

OWedre blessed to have the support
gressive goals and benchmarks, 6 sa
es many of our students encounter. However, we help our students with goal
setting, and understanding the importance of academics and hard work.

. Mck, Silas Purnell Scholarship
b’b //)/ Eligibility: One award to Michiggohapter recipient rotates dnnual
\'g ®  |amount: $1,000

. |Description: This scholarship was established by the MEBF

«, |Board of Directors in 2000. Initial support was provided py

@ |two board members and the IL Chapter. Purnell worked|for
'A@ Talent Search at the Ada S. McKinley Community Center. He
M Se( served students for 34 years and has been an advocatejfor

Umty equal access for lomcome, firsgeneration students.

o>o’.) i
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Minnesotafi State Chapter

Minnesota: MN TRIO Visits with Congressman Ellison

Us. Congressman Keith Ellison visited with TRIO Upw:
Bound students, sharing stories of self, community and |
ticultural Perspectives. Students had the opportunity to I
the Congressman speak and ask questions. The UB stu
were reading t hély CoomrgTisefsTh
where he recounts his background, his professional car
the social injustices we see in our country, and how tha
change. In his discussion with students, Ellison covered a
number of topics including identifying the traits of a good leader, student ath-
letes unionizing and most notably the impact TRIO has had on improving col-
lege attendance and graduation rates fontmme communities. He succinctly
reinforced the discussion withuote hewrote n t he whi t e boe
want to change something, you need
urged the students to become involved and vocal in their communities.

TRIO Works

e Peggy Larkin, a successful TRIO student, currently volunteers
Home Free Battered womends| s
two daughters. She attributes her success to the TRIO Praogran
"Without TRIO, | know | would still be living in poveriyRIO
helped me and | am forever grateful!”

(Since this story was written, Peggy has graduated from law school and passed her bTr exat
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Missouri-KansasNebraska: Wichita State Summer Experience

The TRIO Upward Bound Math Science Center

(UBMS) at Wichita State University hostsaestk S 3 , < 3
summer residential <co .aprfeu',@’.’.’-‘i"gg 3

nti
axy Experience, 6 duri 1 s d
This component is comprised of Amidge stu- l‘“,, {nﬂu

dents entering grades nine through 12 and a bri¢% 4

experience for participants who have completed ™

high school and are ready to enter college. The stu-

dents are housed in the Residence Halls on the WSU campus, where the L
residential staff has the primary responsibility of providing the students with
pervision, counseling, and tutoring.

UBMS provides a wetbunded and balanced array of services and activities f
students, including classes tailored to meet academic needs, personal and
demic counseling, tutoring as well as career and cultural enrichment. All cla
and activities are designed to enhance the students' preparation and expos
educational opportunities. The UBMS Center offers an acgdamand a
summer residential component. Students are required to participate in both
ponents from freshman through senior year.

The Gal axy Experience is set up f«
Campus and reside in one of WSUOs
following subject areas:

For. Language, Math, Engineering, Science, Career Exploration, Research
ods, Writing for the Sciences



Ohioin State Chapter

Ohio: Sinclairdéds TRI O Upward

Snclair Communi t y Coll egeds TRI O |
i ng past few mont hs! Il n November,
performance dDeath Tra@ play with an unpredictable and agqiamked plot.

For December, the Dayton Contemporary Dance Company (DCDC) per-
formed an interactive diversity ap
Students al so experienced |DHIIP&ESéesce e
featuring recording artist Shirley Murdock, a local gospel choir, and a flag cor
Our culminating holiday event was community service at Friendship Village k
tirement Community in Trotwood, Ohio. While singing Christmas carols, stu-
dents distributed hasdade cards, orna-

ments, and candy canes to residents.

January 20, our students participated {JJP\WARD
area TRIO programs in the Martin Lut!

King, Jr. walk. BOUND

1964-2014

MAEOPRP is excited to host
0O MAEOPRMerMOof Excell] el
a student Leadership Conference focpliege,
college students and young professions
July 225, 2015
Bowling Green University
For more information: maeoppl00@maeopp.ofg
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Wisconsim State Chapter

Wisconsin: Rich History of TRIO Excellence

WAEOPP has a long history. It is the home state of CG
founderDr. Arnold Mitchem, COE Presideriflaureen
Hoyler, and TRIO Champion Congresswor@aven

Moore. There is a lot of pride in the state of Wisconsin fi
many things: cheese, beer, the Packers, great commu
and natural beaufihe home to University of Wisconsin
Madison, Marquette University, and many other nationz
recognized institutions of higher learning, Wisconsin u

Arnold Mitchem/Ronald E. McNair
Graduate Fellowship

(1 Eligibility: Ohio & WisconsifiChapter recipients rotate annuglly)
Amount: Two awards of $1,000

Description: Thisfellowship was founded and funded ifi-
tially by the Wisconsin chapter of MAEOPP (WAEOPR).
The award consists of one $1,000 fellowship for students
pursuing graduate studésfined as an academic program that results injthe
individual obtaining a Masterods| o
nal or professional degrees. The fellowship recognizes the leadership and
of Dr. Arnold Mitchem, former President of the Council for Opportunity jn
Education who has dedicated his life for the betterment of educational ppp
tunity for firstgeneration, lowncome and disabled students.
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Emerging Leaders Institute (ELI)

The Emerging Leaders Institute is an innovative program that was dgsigne:
MAEOPP leaders who recognized the need to strengthen the asdnciation
developing potential leaders. Initiated in 1989 by Dr. Celerstine Johnson, the
progr amds pdentifpand peparcaVBAEQPE members to assume
leadership positionsthe chapter and regional levels, to help those individuals
grow personallgnd professionally, and to strengthen the Association.

The Emerging Leaders Institute began as-gearoendeavor with Deltha Q.
Colvin as the first trainer. It is now a yeag leadership developmprigram
designed to inspire and cultivate strong leaderishiip the association. The
program's design combines professoimatiopment, networking opportunities,
and handsn experiences that prepares the participants for greater involvem
in MAEOPP andheir respective chapters.

Components of the ELI Training Experience:

§ Leadership

w § Team Building

R 7_/ Time and Project Management

‘ : Parliamentary procedures
MAEOPP: Constitutioand History
Board Operations

COE History

MAEOPP Education Foundation
Advocacy Efforts

w W w»m W W W W
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T he MAEOPP Institute for the Advancement of Program is designed to
increase knowledge of TRIO legislation, federal regulations, CAS standards
improve the management skills of its participants. The Institute also assists il
increasing the credibility of educational opportunity programs within their
institutions. The gathering of EOP professionals takes place annually at the
MAEOPP regional conference and participants of the institute have an
opportunity to earn Continuing Education Units (CEUs) from St. Louis
University for a nominal fee.

Curriculum: CAS standards and how they can be related to legislation and
regulations, Mission, Program, Leadership, Organization and Management,
Human Resources, Financial Resources, Facilities, Technology and Equipm
Legal, Responsibility, Equal Opportunity, Access and Affirmative Action,
Campus and Community Relations, Diversity, Ethics Assessment and Evalu:

2014 MAEOPRP Institute Participants

A Trudy Ahrens (1 A) A Craig Asche (MN) A
(I'N) A Darryl Cherry (11L) Gl enn Martin
Theresa Ohning (I N) A Pharamond Guice (K
Ben Shapiro (MN)A Carla Halliburton (OH)
Vang (W) A Laura Hoffman (I A) A Ann Vidy

2014 Institute Faculty

Dr. Celestine B. Johnson
Reilly OO6Hal |I o rDa KarenJohnson Dr. Sandra Kato
Dr. Denise LlyoavicDowell Dr. Jonathan McKenzie Janet M. Tauer
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Best Practice Center

Whether at th@romising, validated, ekemplarjevel, the practices contain
detailed information to implement them: (a) detailed description; (b) critical
elements for implementation; (c) relevant educational theories; (d) essential
resources, both personnel and budgeted; and (e) process used to gather imp
data for rigorous evaluation of the practice.

1 A "promising education practice" contains detailed information
describing the practice with its theoretical basis and how to implement
it. Data collection is in process, but has not yet received rigorous evaluati

1 A "validated education practice"is a promising education practice that
has undergone rigorous evaluation documenting positive student outcome
in one education setting. The evaluation design could be experimental or
quasiexperimental and quantitative, qualitative, or mixed design.

1 An "exemplary education practice"is a validated education practice that
has been successfully replicated at multiple education settings with simila
positive student outcomes. A similar term used to describe this type of
practice by federal Depar smece of
has high potential for wide successful implementation.

1 An"administrative best practice" contains detailed information
describing the practice and how to implemeFthétpractice displays
innovation in comparison to similar administrative practices and identifies
advantages with its implementatidrese practices may occur at the
individual program level or within an organization.

12
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Encouragement for MAEOPP Members to
Submit their Education Practices

The MAEOPP Center is available to support submissions through telephon:
consultations, webinars, and other resources.

Please contact:
Dr. David Arendale, Associate Professor and MAEOPP Center Manager,
University of Minnesoféwin Cities
arendale@umn.edu
http://arendale.org.
Telephone(612) 6282928
Email:education.practices@gmail.com
Mail:David Arendale, Project Manager
178 Pillsbury Drive SE, 225 Burton Hall
University of Minnesota
Minneapolis, MN 55455

@,

)
: q ) & -
€ v‘.‘ -

ey

N

Improving success for low-income, first generation, and
historically-underrepresented students

Ls MAEOPP Best Educatlon'Practlces Centel

!
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MAEOPP Board Updates

The MAEOPP board recently voted to contract with Club Express to begir
implementation of the new Membership Management Sykeenew por-

tal will provide access to membership information, allow for independent
membership renewal and will save costs on conference registration.

In keeping with the current MAEOPP Strategic Plan, the MAEOPP board
and requisite committees are bidding services to undertake a branding ca
paign that will include the creation of a new MAEOPP logo for all
MAEOPP entitiesBids will be submitted to the executive committee and
work will begin this spring.

The Annual Conference Committee is working to secure speakers for the
information will go out to the membership soon. Registration rate of $495
will remain the same for 2015.

The MAEOPP Finance committee submitted a budget to the board for ap-
proval.A thorough review of financial trends including expenses, revenues
and account balances was performedtpribe board's vote to approte
proposed budgeEfforts to contain cost while completing the work of the
Association will be key to remaining withidget this year.

Last year, MAEOPP spent $26,000 on fees levied by individual credit carc
companies for payments made with credit cards for all puréfizeses
member registers for the MAEOPP conference and pays $495 using a cre
card, a $15 per registration is paid to the company, reducing the net rever
per transaction to $85 rather than the budgetedefi€five February 1,
2015, the 4% processing fee chargguiarhases made to MAEOPP when

a credit card is used, will be passed on to card user. This step will allow

MAEOPP to keep registration rates at current level for the year.
14



Upcoming 2015 TRIO Events

COE 35th Annual Policy Seminar, March 1418, 2015
Washington, D.C.

Girls in STEM Conference, May 29 31, 2015
Indianapolis Universipurdue University Indianapolis

MAEOPP 100: Men of Excellence Conference, July 235, 2015,
Bowling Green State University

COE Annual Conference, September 169, 2015
Atlanta, GA

McNair Conference, October 36 November 3, 2015
Delavan, WI

MAEOPP Professional Conference, November 483, 2015
Grand Rapids, Ml

TRIO Alumni Network i1 The MidAmerica Association of Educational Op-
portunity Program Personnel (MAEOPP) is excited to work with TRIO alumni:
to assist them in connecting with fellow TRIO alumni and staff, to keep alumn
informed about upcoming TRIO events, TRIO legislative issues, volunteer op
portunities, and more. Encourage your alumni to visit www.trioalumni.us, Fac
book, Twitter and LinkedIn or more information.
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