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President’s 
Message

Dear Fellow  
ENFDA Members:

I hope your holiday 
was happy and healthy as we all leave the 
year 2020 behind!  What a year 2020 had 
been.  We have all struggled to maintain 
our business life and our family life to the 
best of our abilities. It has taken its toll on 
all of us.  During the past holiday season, 
most of us looked to the hope the season 
has always reminded us of.  May that same 
spirit continue throughout 2021.

I will continue to be impressed by the 
resilience our membership has shown since 
my tenure on the Board of Directors.  I have 
looked to the various members of our board 
for support in decision making – how to 
give our membership the services and the 
support we all need.

I recently sent you an email to update you 
on the happenings within the association.  
That email is the first of monthly, reoccurring 

emails that I will send to continue to update 
the membership on information that we 
should share amongst ourselves. 

In case you missed my email and to restate 
what I sent you before, here is the following:

The ENFDA board has been working to 
continue communications with hospitals and 
care facilities, cemeteries and crematories, 
Erie and Niagara County as well as the New 
York State Funeral Directors Association to 
get as much pertinent information out about 
our changing times to all of our members as 
quickly as possible. 

Even though we, as a board, have not 
been able to meet in person, we have 
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NEWS!STAY UP 

TO DATE!

If you would like to receive  
THE DIRECTOR at your home or other 
preferred address, please call or email 

your name and address to: 
716-852-0404 or  

erieniagarafda@gmail.com

Sincerely, The Newsletter Committee

Board Meeting Highlights 

Hospital Relations Committee
•	 The Hospital Relations Committee continues to respond 

to specific incidences and problems in dealing with local 
hospitals and ConnectLife in order to correct problems and 
strengthen relationships. Due to COVID, regular meetings 
between ConnectLife and ENFDA have been delayed 
but are still in the works. Concerns regarding hospitals 
should be directed to our committee, Charles F. Castiglia, 
Chairperson

Cemetery Relations Committee
• The Cemetery Committee continues to act as a liaison 

between cemeteries and funeral directors. Please let the 
Cemetery Relations Committee know of any concerns you 
may have regarding cemeteries. 

Continuing Education Committee
• Our next continuing education meeting is tentatively 

scheduled for June 17th at the Reikart House. Please see 
“Upcoming Events” in this newsletter for more information.

Membership Committee
• Welcome new licensee, Edward C. DeVantier, Lewiston, NY

Newsletter Committee
• We are asking that our membership help us seek out and 

refer sponsors to advertise.

• We are looking for suggestions for content and submissions 
of interest to the general membership.

Audit Committee
• The financial audit was completed to the satisfaction of the 

Audit Committee.

Nominating Committee
• Inactive

Sponsorship Committee
• The ENFDA has continually received sponsorship through 

our newsletter advertisers helping to fund our newsletter.    

Website Committee
• Web address:  www.enfda.org. The website is a helpful 

resource in educating members on changes to the funeral 
industry.  It is also an excellent way to see what is happening 
inside our Association. 

Scholarship Committee
• The Erie Niagara Funeral Directors Association Scholarship 

Fund criteria are being revised and will be ready to consider 
applicants for this scholarship in the near future. 

REGION 1 
VIRTUAL TOWN HALL MEETING

On Wednesday, October 21, 2020, a Region 
1 Virtual Town Hall Meeting of the NYSFDA 
was held.  During this meeting, there were 
approximately 37 ENFDA members out of 
over 230 ENFDA association members who 
were in attendance.

The importance of our membership through 
Erie Niagara Funeral Directors Association 
is to be well versed and informed 

Being well versed and informed is a crucial role 
in being a member of the Erie Niagara Funeral 
Directors Association that requires everyone’s 
participation. There are many changes that 
have occurred and will continue to change 
throughout the State in our profession. We 
need to be well informed and educated on 
any proposed changes. Make sure that 
your voice is heard.   Some changes could 
be in regard to our COVID environment – 
other changes may be proposed that will 
change our funeral profession and licenses.  
Still other changes could affect customs and 
traditions of our funerals.

It is our obligation to be well informed, and 
our obligation to actively participate 
in our local, state or national funeral 
associations. 

The ENFDA Board of Directors is always 
here to listen to your concerns in an effort to 
help better our profession. Make sure that 
your voice is heard.

For more information on the Erie Niagara Funeral 
Directors Association and the contents of this 
newsletter, visit our website at www.enfda.org
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Thank you for your business.

ADVERTISE WITH US!
$200 per Year

Business Card Size
Call 716-852-0404 

or Email: erieniagarafda@gmail.com

met regularly through teleconferencing and now Zoom meetings.   
Our committees have stayed on top of changes and delivered those 
changes and updates to our board promptly. My appreciation is 
extended for the work the board and committee members have done 
to make our association viable.

We were not able to hold our usual General Membership Meeting 
this year, so the business of electing new board members was done 
through an electronic voting system.  To all who ran on the ballot and 
to all who voted – Thank You!  We were able to continue the business 
of the association even in trying times.

Membership dues have been collected and we have maintained our 
membership base despite the financial crunch all our businesses have 
felt.  We thank you for your support!

Although the NYSFDA and the NYS Board of Funeral Directing have 
implemented many opportunities for continuing education credit, we 
are in the works to hopefully hold virtual CE meetings to expand CE 
opportunities for all our membership.  Please stay tuned through your 
email and newsletter for more information.

Above all issues, I encourage you to make your voice and opinions 
heard to our board and myself. You’ve heard the saying, there is 
power in numbers. That certainly holds true now more than ever. Your 
participation in our association is vital.  Please reach out to myself or 
any of our board members if you have questions or concerns about any 
aspect of our industry. Let your voice be heard!

Sincerely,

John Latimore 
ENFDA President

President's Letter - continued from front page

In Memoriam
Remembering those who have touched  

our lives and have been our faithful friends.

Lawrence J. Bisone
September 24, 2020 at the age of 103

Former owner of his own funeral home on Broadway, Buffalo
Former funeral director at Amigone Funeral Homes

Gerald B. Jansen, Jr.
November 20, 2020

Former funeral director at Rutland-Corwin Funeral Home
Former funeral director at M. J. Colucci  & Son Niagara Funeral Chapel
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2021 STATE BUDGET INCLUDES 
NEW STATEWIDE PAID SICK LEAVE LAW

(Provided by NYSFDA)

As part of legislation passed earlier this year within the 2021 State 
budget is a new statewide paid sick leave law which took effect 
September 1, 2020. Under the law, beginning September 30 
employees will begin accruing leave time for use starting January 1, 
2021.  As described below, the new leave provisions, which amend the 
NY Labor Law, will require New York employers of all sizes to provide 
a certain amount of paid or unpaid sick leave to be used for certain 
medical and employee safety-related reasons.

Following is summary of the new law:

Amount of Leave

Under the new sick leave provisions:

•	 Employers with 4 or fewer employees and a net income of less 
than $1 million in the prior tax year must provide employees 
with up to 40 hours of unpaid sick leave.

•	 Employers with 4 or fewer employees and a net income of 
greater than $1 million in the prior tax year must provide each 
employee with up to 40 hours of paid sick leave per year.

•	 Employers with between 5 and 99 employees must provide 
each employee with up to 40 hours of paid sick leave per year.

•	 Employers with 100 or more employees will provide up to 56 
hours of paid sick leave per year.

Employees must accrue sick leave at a rate of at least 1 hour for every 
30 hours worked.  Alternatively, employers may fulfill their obligation 
under the law by providing the full amount of sick leave in a lump sum 
at the beginning of each year. For purposes of the law, a year is defined 
as a calendar year (January 1 through December 31).

Unused sick leave carries over to the following year, though employers 
with fewer than 100 employees may limit the use of sick leave to 40 
hours per year and employers with 100 or more employees may limit 
the use of sick leave to 56 hours per year.

An employer is not required to pay an employee for any unused sick 
leave upon that employee’s termination, resignation, retirement, or 
other separation from employment.

Using Sick Leave

An employee may take sick leave for the following reasons:

•	 the need for diagnosis, care, or treatment of a mental or physical 
illness or preventative care of the employee or the employee’s 
family member; and 

continued on page 5



•	 certain needs related to the employee or the employee’s 
family member being the victim of domestic violence, sexual 
offenses, stalking, or human trafficking, including obtaining 
services program; participating in safety planning; temporarily 
or permanently relocating; meeting with an attorney or 
participating in legal proceedings; enrolling children in new 
school; or taking other actions to increase the safety of the 
employee or employee’s family members.

For purposes of this leave, a “family member” includes an employee’s 
child (including foster child, legal ward, or equivalent legal relationship), 
spouse, domestic partner, parent (including a step- or foster parent, 
legal guardian, or equivalent legal relationship), sibling, grandchild, 
grandparent, and the child or parent of an employee’s spouse or 
domestic partner.

Employers may set a reasonable minimum daily increment for the use 
of sick leave of no greater than four (4 hours.

Existing Leave Policies/Laws

Employers need not provide additional leave if they already maintain 
a sick leave or other paid leave policy that provides employees with 
the same or greater amount of leave as required under the law and 
which otherwise satisfies the law’s accrual, carryover, and usage 
requirements.

Importantly, the new statewide law expressly states that it does not 
preempt or diminish existing city-or county-level paid sick leave laws.  
As such, employers already covered by the New York City Earned 
Safe and Sick Time Act (ESSTA) or the Westchester County paid sick 
leave law must continue to provide employees with leave that meets or 
exceeds the requirements of both the statewide and local laws.

Recordkeeping

Employers will be required to keep contemporaneous records showing 
the amount of sick leave provided to each employee under the law.  
Such records must be maintained for a minimum of six (6) years.

Upon the oral or written request of an employee, an employer will be 
required to provide a summary of the amounts of sick leave accrued 
and used by the employee in the current calendar year and/or any 
previous calendar year.  Such information must be provided to the 
employee within three business days of such request.

Regulations

The New York Department of Labor is authorized to issue regulations 
and guidance to relating to the new law, including but not limited to 
standards for the accrual, use, payment, and employee eligibility of 
sick leave..

We will continue to monitor and report on any further developments.

5

continued from page 4
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PRENEED TRUST MANAGEMENT
Proudly serving the Death Care Profession for Over 30 Years

We take care of everything for  
you, so that you can take care of 

everything for them.

Ann Marie St. George, CPC
Regional Manager

Cell: 917.992.6972
Office: 800.336.1102
Fax: 800.340.0000
Email: annmarie.stgeorge@cffinc.com www.CooperativeFuneralFund.com

Ann Marie Schreiber
Sales Consultant

117 Indian Runner Circle
Manlius, NY 13104
(315) 663-4386
annmarie.schreiber@batesville.com

batesville.com

UPDATED LEADERSHIP TEAM
At the October Board of Director’s meeting, officers were elected for 
the positions of President, President Elect and Secretary/Treasurer.  
President John Latimore kept his seat as President while Lawrence 
J. Ginnane was elected to the seat of President Elect. Secretary/
Treasurer Alan R. Core maintained his seat on the board.

The board would like to thank John Kaczor who had stepped down 
from being President Elect.  His work and dedication to the association 
was invaluable.  He has decided to remain on the board as a board 
member continuing to make available his many years of experience.  
For that we are grateful.

John Latimore is a licensed funeral director who hails out of Angola, New 
York. He is a lifelong resident of the Town of Evans.  He is a member of 
and Past Chief of the Evans Center Volunteer Fire Company for 37 years 
and the Evans Lions Club.  He and his wife, Cynthia, have four grown 
children – Jessica, Nicole, Megan and Kyle – and two grandchildren:  
Sophie and Mia. Since 2008, John has owned the Latimore-Schiavone 
Funeral Home, 8434 N Main St,, Angola, New York.

Lawrence J. Ginnane, a licensed funeral director since 1987, has been 
working at D. Lawrence Ginnane Funeral Home, 3215 Delaware Ave., 
Kenmore, New York for most of his career.  Prior to joining his father, he 
served as a funeral director at Buszka Funeral Home for eight years. Larry 
was first licensed in 1986.  Larry and his wife, Karen, have four children 
Mary Kate, Joseph, Sarah, and Claire.  He is a member of the Holy Name 
Society of St. Andrews Church and has been a Past President.

Alan R. Core was licensed as a funeral director in 1986 and currently 
has owned the Alan R. Core Funeral Home, 1933 Kensington Ave., 
Buffalo NY for the past three years.  Alan and his wife, Wanda, have 
six children:  Ashley, Autumn, Alan R. II, Ayonn’a, Austin and Aurielle.  
Alan is also an ordained minister who has been pastoring for the past 
17 years at the First Centennial Missionary Baptist Church in Buffalo.  
He is also appointed to Mayor Bryon Brown’s Commission for Buffalo 
Municipal Housing.

Thank you for being
there for all of us!!

Alan R. Core 
Secretary/Treasurer

Lawrence J. Ginnane 
President Elect

   CHECK LIST OF 
   YEAR END REMINDERS!
         HAVE YOU….

•   PrePlan year end statements for 
prefunded funerals

• Completed OSHA Training
•  Completed Sexual Harassments Training
• PPP Loan Forgiveness

John Latimore 
President
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Fellow Funeral Professionals,

I say fellow because we are all in this together. I am honored 
to be given the opportunity to connect with you via The 
Director.

What a year 2020 has been for all of us both personally and 
professionally. Who would have thought that nine months 
out from the start of COVID -19 we would still be operating 
under Executive Orders and gathering restrictions, let’s 
hope and pray that this all ends soon.

First and foremost thank you for serving our communities 
so well during this unprecedented pandemic. Thank 
you for your willingness to work together as we have 
navigated unchartered waters. Thank you for once again 
demonstrating the need, value and professionalism of 
serving within the funeral industry, there has never been a 
time in my career that required us to be more aligned in our 
thoughts and actions than now. I am grateful to call you a 
friend and colleague.   

As regulated cemeteries in New York State we are guided 
by the Department of State, Division of Cemeteries. They 
provide us with and enforce the operating guidelines 
we must adhere to not only on a daily basis but during 
challenging times as well. Like you we had to follow the 
local and state mandates/guidelines that seemed to change 
frequently in the beginning. We are also guided by the 
Health Department both on a local, state and national level. 
During the beginning of the pandemic and throughout a 
number of local cemeteries had dialog amongst themselves 
to ensure that we were all on the same page and that we 
could provide the best possible service allowed under the 
protocols we had to follow, this lead to open dialogue with 
ENFDA and ongoing communication such that you could 
properly inform and instruct the families you served as 
to what will transpire at the cemetery. The limits with the 
number of people allowed to attend the social distancing 
and masking were embraced by all, discussion took place 
at times around the interpretation of the number and how to 
maximize the family’s experience at the cemetery however 
in the end we found common ground. As many of you know 
I lost my mom during the pandemic and unfortunately to 
the pandemic so I experienced first-hand the challenge of 
conducting a funeral. We like many families will re-gather 
when the time allows, the travel bans did not allow for 
our family to be together, it was a short procession to the 
cemetery, the funeral director, my wife Nancy and I and my 
mom however as small as the service was the meaning and 
value was not lost. What we provide as funeral professionals 
at the time of need is unparalleled compared to any other 

industry I know of. We cannot lose sight of what we do, 
why we do it and how we do it regardless of the obstacles 
that we may face. Just like the fireman who rushes towards 
the burning building, we in funeral service run as well. 

In October I started my two year term as President of the 
New York State Association of Cemeteries commonly 
referred to as NYSAC. I am excited about representing 
WNY on the State level as well as carrying our voice. We 
have already begun discussion with respect to electronic 
signatures current state technology law, public health 
law and not-for-profit corporation law do not allow for 
the use of electronic signatures with cemetery services 
documents IE: Cremation Authorization Form. We are also 
in discussion with the Governor’s office with respect to the 
Cemetery Disclosure Bill very similar to the requirements 
you follow when you begin the discussion of funeral goods 
and services (required product and price lists). These are 
just two of a number of challenges and opportunities we 
are currently working on. I will keep ENFDA informed with 
our progress. 

It has been said and written that there is strength in 
numbers, as our lives and businesses are being tugged at 
from multiple directions we need to continue to build on 
the relationship we have established over the years. It is 
not the funeral director/funeral home versus the cemetery/
crematory it is two professional entities providing common 
and complimentary services to those who have lost a loved 
one. Successful partnerships are not made nor sustained 
on one way streets they work because of the ebb and flow 
that takes place as we pass by. 

Wishing you, your family and staff a wonderful and safe 
holiday season may the New Year bring good things to you 
and I look forward to the times we are together.

Jeffrey M. Reed 
President/Mount Calvary Cemetery Inc 
President/ NYS Association of Cemeteries (NYSAC)

Welcome Aboard! 
EDWARD C. DEVANTIER 

New Licensee 
Lewiston, NY



8



9

When I’m asked what I do as a deathcare professional, 
the first thing that goes through my mind is, “How do I 
find some disarming way I can explain what I do?” If I’m 
in a public space, I feel I must whisper as to not offend 
anyone close by. Why is that? I’m proud of what I do! And 
what’s funnier than the look on someone’s face after you 
tell them you’re a funeral director, mortician, embalmer? 
It’s a cross between them not being sure they heard you 
right and catching a whiff of a squished stink bug. This 
probably happens more to women than to men, as we 
still appear to be a rarity in the eye of John Q. Public. 
Generally, the conversation steers toward euphemisms 
and jokes about our profession, which we normally take in 
stride, although there is one thing someone can say to me 
that gets my proverbial Unionalls in a bunch, and it isn’t, “I 
could never do that.” Rather, it’s, “You must get used to ‘it.’ 
” Really? Yes, we take care of the dead; however, we are 
not actually dead. It’s that thought process that led me to 
share a personal story, one I know many of you have also 
experienced – the deaths of your own loved ones.

My first experience with death came when I was 7. My 
cousin, Carl Patrick, who was my age, died from leukemia. 
A few months later, another cousin, Leslie, died at age 
17 of a drug overdose. I was not “allowed” to attend 
either funeral. It wasn’t until I was 9, when my teacher, a 
Catholic nun, died, that I was “allowed” (it was more like I 
“convinced” my dad) to go and experience death up close 
and personal. I believe because my father never made a 
big deal about “it,” I was not afraid. I just felt it was a very 
sad part of life.

Over the course of many years, I lost several family 
members and a few friends, perhaps because I have a very 
large Irish Catholic family. It was not until I went to college 
for mortuary science at 19 that I got a view from the other 
side of the table and a peek behind the prep room curtain. 
With no family in the business and being female, I was an 

oddity for sure. Especially in the 80s, which honestly, now 
that I think of it, may add to the reason I get odd looks 
when I say I’m a funeral director. Go figure.

Okay, so what the heck is my point? I fell in love with this 
profession at a young age, and because of that, I care about 
how “others” view us, and I really resent anyone thinking 
that we “get used to” dealing with death. We can and do, 
however, compartmentalize what we feel in order to better 
serve client families. Nevertheless, when we personally 
lose family or friends, we often struggle between being the 
funeral director and being the mourner, and it’s never a 
comfortable place for any of us.

Then enters COVID-19 and all its collective confusion. 
Anyone who lost a family member or friend over the last 
few months was dealt a double whammy – the death itself, 
along with not being able to say goodbye in the way they 
wanted or, for that matter, the way they had preplanned it, 
my family included.

My first COVID death experience came with my Aunt 
Sue’s death at home. I will be forever grateful to the funeral 
director who got up in the middle of the night, dressed in 
a suit and met my cousins at the house. He not only put 
himself in danger because of COVID-19, he himself was 
still grieving over the loss of his younger brother. He could 
have sent someone else, but he knew the importance of 
him personally picking up my aunt.

You see, Paul knows my crazy, eclectic family very well; 
I refer to him affectionately as my “starter husband.” I am 
and will be forever grateful for his professionalism and 
understanding of the importance of what he does. He 
helped my family say goodbye as best they could with 
all the restrictions and with the understanding that a final 
goodbye would have to wait until the cemetery restrictions 
were lifted.

continued on page 10

Losing Our Own
DEALING WITH DEATH FROM BOTH SIDES 

OF THE TABLE DURING THE PANDEMIC
By Ann Marie St. George

This article was originally published in Funeral Business Advisor in November 2020 and is reprinted with permission.
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Who helped us most was a very passionate, creative 
DJ friend of Justin’s, who asked that everyone send 
him pictures, stories and music that reminded them of 
Justin, and within 24 hours, he had created a live, virtual 
slideshow of Justin’s life that everyone could view by 
clicking a simple link.

Instantly, everyone was sharing their Justin stories with 
each other. As tears were shed and laughter was heard, 
we felt connected to each other even though we could 
not physically be together as a family, Thank you! Justin’s 
Facebook page is still active, and people add stories 
every day.

As a funeral director who knows the benefits of family and 
friends being able to gather to help support each other, 
not being allowed to do so in both deaths was profoundly 
challenging. As a funeral director, even though I was not 
happy about it, I understood the science behind the why. 
I cannot comprehend what the families we serve were 
feeling; I am just grateful we were able to be there. That 
said, I do know that those of us in the funeral profession 
never get “used to” any death. What we are comforted by 
is the knowledge that we can help families work through 
their grief.

I would personally like to express my gratitude to Paul 
for being there for my family. I am proud to know you and 
thankful you are still our “family funeral director.” And thanks 
to all of you in the deathcare industry for going above and 
beyond while knowingly putting yourself in danger during 
this time. You did what you needed to do to help your client 
families, along with your own families, through one of most 
difficult times in their lives. You are all truly essential.

Thank you!

Ann Marie St. George, CPC, a first-generation funeral director, has 
worked for the past 20 years as a regional manager for Cooperative 
Funeral Fund, a preneed and cemetery care fund management 
company. As a funeral director/embalmer, she was pulled into the 
world of national disasters with 9/11, as she lived 11 blocks north of 
the World Trade Center. She is a mortuary officer for DMORT Region 
II and Kenyon International Emergency Services. She can be reached 
at annmarie.stgeorge@cffinc.com.

Our second experience during the COVID confusion was 
the suicide death of my husband’s cousin’s son, age 28. 
Justin was like a son to my husband, and his loss was felt 
deeply among his family and friends. In this case, there are 
several family funeral directors, and we all collectively felt 
the pain of loss while trying to help all those who knew and 
loved him. The added element of suicide deepened our 
grief. No one was able to gather to say goodbye except 
for his immediate family because of the restrictions in 
New York state, which were and still are among the most 
stringent in the country.

continued from page 9

He could have sent someone else to pick 
up my aunt; he was himself still grieving 

the loss of his younger brother.
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THE SCATTERING OF CREMAINS
The following is an article that was published in the NEW YORK TIMES. The scattering of cremains has now become a 
topic for a periodical like the New York Times to find of interest.  One may assume that because it is in the New York Times 
it must be fact and appropriate.  Is that how we want to give direction to our families who choose scattering of cremains – by 
a newspaper article?  Please be sure you are giving clear, concise instructions to your families on the scattering of cremains 
and any other ceremony or ritual used during funerals.  Don’t leave it up to the media!

HOW TO SCATTER CREMATED REMAINS
By Mailia Wollan

“Keep your back to the wind,” says Gail Rubin, a death educator in Albuquerque.  You want the ashes to disperse out onto 
the land or water rather than blow back in your face.  If you’re unsure of the wind direction, throw a pinch of dirt or sand 
into the air first and watch which way it goes. The average cremated adult will produce about five pounds of pulverized 
bone fragments, a coarse powder that is sterile and safe to touch, even if the person died of a communicable disease. Try 
to scatter, not dump.  “It helps to have a trowel or a spoon or ladle or something to scoop with,” Rubin says.

Last year in United States, over half of those who died were cremated.  In some states, like Nevada, that number is closer 
to 80 percent.  Often the deceased will not leave behind specific directions for where to put their ashes.  If you decide 
to take them out into the world, choose a place the person loved.  Research local, state, tribal and federal regulations.  
For example, the National Park Service issues permits for ash-scattering in parks like Yosemite so long as it is: done out 
of public view; at least 100 yards from any waterway; and no marker is left behind. On land, Rubin suggests finding a 
discrete and distinctive landmark, like a large boulder, that you’ll remember and can revisit.  Note the location with GPS 
coordinates.  At sea, human remains, including ashes, must be thrown at least three nautical miles from land.

Rubin once surreptitiously dropped a biodegradable bag of her brother-in-law’s ashes off the side of a cruise ship crossing 
the Bermuda Triangle.  “There are no cremation police,” she says.  Still, be decent.  Rubin thinks the people who drop 
cremains off the rides at Disneyland, causing regular ride closures, have gone too far.

Start and end with some kind of ritual. Say a prayer, a poem, a remembrance. Scatter with intention. “Because people are 
afraid of death, they’re afraid of the ceremonies around death,” Rubin says. It’s OK if your hands get dirty. Don’t worry if 
the ashes fall on your shoes. Don’t fret if the wind shifts and dusts your skin in the powdery calcium phosphate of bones.  
“It won’t kill you,” Rubin says, “but it’ll probably make you cough.”

FAMILIES MAY NOW SCHEDULE INTERMENTS 
AT WESTERN NEW YORK NATIONAL CEMETERY

Dear Funeral Home Directors in the Buffalo area,

As you may have heard, the National Cemetery Administration recently dedicated Western New York National 
Cemetery in Corfu, New York. The cemetery, which is located about 20 miles east of Buffalo, will serve an 
estimated 77,000 Veterans and their eligible family members in the Buffalo area. Funeral Directors may now 
schedule interments at Western New York National Cemetery in the same manner as for any VA national 
cemetery - call the National Cemetery Scheduling Office at 1-800-535-1117.  As always, information regarding 
eligibility for interment in a national cemetery can be found on the VA's website here:  https://www.va.gov/
burials-memorials/eligibility/

We thank you for all the help you provide to our Veterans and their families in their time of greatest need.

The National Cemetery Administration



Hospital Relations:
Charles F. Castiglia (Co-Chair)  
 824-6435 
 cfc873@gmail.com

Tony Greco (Co-Chair) 
 874-4400 
 mraegreco@gmail.com

John Latimore 
 549-3311 
 john@latimorefh.com

John Kaczor 
 824-6377 
 kaczorfunerals@gmail.com

Cemetery Relations:
Lawrence J. Ginnane (Co-Chair) 
 (716) 873-4774 
 dlginnane1@roadrunner.com

Alan R. Core (Co-Chair) 
 (716) 834-0324 
 arcfuneralhome@outlook.com

John Dengler 
 873-7825 
 john.dengler@sci-us.com

Website:
Gabriel Johnson (Co-Chair) 
 992-9172 
 gabriel@laingfuneralhome.com

Chuck Curtin (Co-Chair) 
 674-5776 
 cmcurtin @verizon.net

Continuing Education:
Mike Cushman (Co-Chair) 
 285-3436 
 rfhnf@aol.com

John Latimore (Co-Chair) 
 549-3311 
 john@latimorefh.com

Media Relations:
Robert Enos (Chair) 
 674-3636 
 RobertEnos53@gmail.com

Vision:
Amy Lange (Co-Chair) 
 434-1081 
 amy@langefuneralhomeinc.com

Jerry Gentile (Co-Chair) 
 836-6500 
 ggentile@amigone.com

John Dengler
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Gabriel Johnson

By-Laws:
Jerry Gentile (Co-Chair) 
 836-6500 
 ggentile@amigone.com

Gabriel Johnson (Co-Chair) 
 992-9172 
 gabriel@laingfuneralhome.com
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Connie Perna

Alan R. Core

Ethics Committee:
Robert Enos (Chair) 
 674-3636 
 RobertEnos53@gmail.com

Audit Committee:
Tony Greco (Chair) 
 874-4400 
 mraegreco@gmail.com

Membership:
Tony Greco (Co-Chair) 
 874-4400 
 mraegreco@gmail.com

Jerry Gentile (Co-Chair) 
 836-6500 
 ggentile@amigone.com

Budget & Finance:
Jerry Gentile (Co-Chair) 
 836-6500 
 ggentile@amigone.com

Gabriel Johnson (Co-Chair) 
 992-9172 
 gabriel@laingfuneralhome.com 

John Latimore 
 549-3311 
 john@latimorefh.com

Newsletter:
Tim Skowronski (Chair) 
 839-2818 
 dfhinc@aol.com

Stacey Callinan 
 852-0404 
 erieniagarafda@gmail.com

Nominating Committee:
Constance Perna (Co-Chair) 
 632-8200 
 Constance.perna@dignitymemorial.com

Larry J. Ginnane 
873-4774 
diginnane1@roadrunner.com

Sponsorship/Donations:
Tim Skowronski (Chair) 
 839-2818 
 timskowronski1@gmail.com

Scholarship Committee:
Tim Skowronski (Co-Chair) 
 839-2818 
 dfhinc@aol.com

Jerry Gentile (Co-Chair) 
 836-6500 
 ggentile@amigone.com

Alan R. Core 
 (716) 834-0324 
 arcfuneralhome@outlook.com
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