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Each family’s legacy is unique, and many involve supporting future generations. Without 
proper planning, your business or personal estate may be at risk. Avoid pitfalls and let 
Rehmann guide you through the process to accomplish your personal and financial goals. 
No one can predict the future, but we can help equip your next generation of beneficiaries 
in a way that aligns with your values. 

Rehmann private household advisors are ready to help you today.  
Contact us at 866.799.9580 to learn more about our multi-generational services.  

Make sure your business  
is handled the way you 
want it to be. 

rehmann.com
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Business Wisdom Delivered

A Letter from the Publisher

Tackling an elephant
We’ve all heard the saying the best way to eat an elephant is one bite at a 
time, but often forget to apply this lesson to our lives when faced with large 
decisions or responsibilities. How many times have you postponed a project 
and thought, I’ll get to that tomorrow after I [fill in the blank]. But when it 
comes to your future, be it personal or business, it’s likely far more important 
to just take the first step rather than wait.

Seth Godin, author and agent of change said, “The easiest thing is to react. 
The second easiest is to respond. But the hardest is to initiate.” Oftentimes, 
the sheer size of a project can cause us to delay reacting. But addressing 
your future proactively not only helps you visualize and plan for your long-
term goals, it allows you time to research different approaches, solicit second 
opinions or prepare for the unexpected. Reacting to situations may result 
in missed opportunities or force you to respond with minimal time and 
resources, causing unnecessary stress and a loss of control.

When it comes to your future, take the first step and develop a goal-based 
plan to help you paint a clear picture of where you would like to be. Whether 
it be your retirement, your succession plan or safeguarding your business 
against fraud. 

Figuring out which part of the elephant to bite first isn’t important. Just  
get started. 

Randy Rupp, CPA 
CEO

BWD Staff:
Publisher  ................... Randy Rupp
Managing Editor  ........ Miranda Junga
Editor  ........................ Aja Myles
Creative Director ........ Marcy Meinke
Cover Photography  ... John Martin

Contributors:
Paul Bach Sam Hodges
Michael Bannasch Magdalena Marriott
Heidi Bolger Ryan Sullivan
Larry Dalman Mary Van Skiver
Jessica Dore Joe Zaiter
 

Subscriptions & Circulation:
Send inquiries to: 
Rehmann – BWD
1500 W. Big Beaver Rd., 2nd Floor
Troy, MI 48084
248.952.5000  |  info@rehmann.com

IN THIS ISSUE

04
Welcome to the club

05
M&A transactions: Five tips  
for retaining and engaging  

executives and key employees

06
Property tax — a fixed expense?

08
Year-end strategies to  
reduce your tax liability

10
Patch it so it holds:  

Protect your systems

12
Do you know where your business is?

14
The new revenue recognition standard:  

Lessons from SEC filers

creo




Rehmann has continued its partnership with the Detroit 
Red Wings at the new Little Caesars Arena — receiving 
exclusive naming rights to the "Rehmann Club" as well 
as ice-level and digital advertising throughout the arena. 
The Rehmann Club will feature more than 400 premium 
seats and upgrades for eventgoers. 

“We are excited to be partnered with the Red Wings 
during this historic moment of transition,” said Rehmann 
CEO Randy Rupp. “We have a great relationship with the 
Red Wings and we’re honored to continue our affiliation 
with such an outstanding organization.” 

Just like our partnership with the Red Wings, every 
relationship with Rehmann is built on a solid game plan of 
groundwork and execution. We’re thrilled to continue our 
affiliation with the Red Wings community and look forward 
to sharing this opportunity with you. 

Learn more at rehmann.com/redwings.

400+ 
in-bowl seats 45

home games

ONE  
exclusive experience

WELCOME to the club 
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WELCOME to the club 

Whether you’re selling your business, acquiring a business, 
or merging with another company, retaining and engaging 
executives and other employees is a critical strategic move for a 
successful transaction. Here are five tips for motivating your key 
people, encouraging a high level of retention and engagement, 
and preserving the value of your business.

1. Communicate. Communicate. Communicate. The period leading 
up to a transaction’s closing is a time of uncertainty and may create a great 
deal of anxiety. To ease concerns and maintain employee longevity, it’s 
critical to communicate your plans as early as possible — to articulate the 
vision and direction of the post-deal organization, and inform employees 
of their roles during and after the transition.

2. Review existing financial incentives. Financial incentives are 
critical to reduce employees’ fears and motivate them to continue their role 
with the organization. Existing incentives may include severance plans or 
employment agreements that provide executives and other key employees 
with enhanced benefits if a change in control results in a separation from 
employment. Additional elements such as “stay” bonuses and deferred 
incentives are also powerful retention tools. 

3. Offer “stay” bonuses and other benefits. Enhanced severance 
benefits are like insurance policies — they protect employees in the event 
they’re terminated after the deal closes. While severance makes it less risky 
to remain with the company, it does little to discourage employees from 
pursuing other opportunities. Stay bonuses range from 25 to 100 percent 
or more of annual compensation with the highest percentages going to 
those critical to the long-term success of the business. These bonuses 
include cash payments — or, less frequently, equity awards — to employees 
who remain on the job through closing or for a specified period following 
closing. Bonuses may also be tied to the achievement of performance or 
integration targets to motivate employees to continue their contributions to 
the company’s value. Additional considerations such as extension of health 
benefits, life insurance or other similar offerings may provide an additional 
layer of confidence and engagement in the transition period.

4. Consider non-financial incentives. Non-financial 
incentives can be as effective as financial ones in creating 
engaged, committed employees. For example, you might 
include employees in aspects of the acquisition, including 
leading interesting projects, participating in trainings and 
other career development programs.

5. Don’t exclude buyers. Although these incentives are 
usually associated with sellers, buyers also have an interest in 
retaining key talent along with their existing employees who 
may also fear role elimination.

Know your employees.
The first step in designing an incentive program is to know 
your employees and your business. Every company should 
structure incentives based on their unique needs and 
corporate culture. By understanding your staff and leadership’s 
roles in the organization, supporting their career goals, and 
addressing other areas of interest, incentive packages may be 
provided that are commensurate with their expected value and 
will likely motivate your employees to stay engaged and on 
board for the long haul. 

M&A TRANSACTIONS:  
Five tips for retaining and engaging  
executives and key employees

ABOUT THE AUTHORS

Heidi Bolger is a principal at Rehmann and consults with businesses in the areas of mergers and acquisitions, 
strategy, succession planning and valuation. Contact Heidi today at heidi.bolger@rehmann.com.

Mary Van Skiver is a senior manager at Rehmann and plays a team lead role assisting businesses with the 
design and implementation of transition plans while assisting them throughout the process. Contact Mary today 
at mary.vanskiver@rehmann.com.

By Heidi Bolger, CPA/ABV, CM&AA, CGMA and Mary Van Skiver, CPA, MBA, PHR, CEPA
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Many businesses categorize property taxes as an 
operational fixed expense. And although property taxes 
have the propensity to be time related, there is more to 
them than just a yearly due date. Did you know that you 
have the authority to challenge excessive property values 
and reduce the amount of your fixed expense? Here are 
a few tips to help you ensure you are paying the correct 
amount of property tax liability.  

Understand ownership transfer laws
If you are looking to acquire assets, particularly real estate, it is 
important to understand the laws applicable to ownership transfer 
and its impact on assessments. Some taxpayers experience unexpected 
increases in property tax liability — uncapping laws can result in a 
significant impact on taxes. Having an understanding of the law and 
the market allows you to make more confident buying decisions and 
prepare for future property tax expenses.

By Paul Bach and Sam Hodges, CPA, CGMA

PROPERTY TAX 
A Fixed Expense?
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Properly classify new assets 
New assets entering your organization should be evaluated to 
determine their proper classification. Categorizing your assets is 
essential to ensuring minimum property tax liability — regardless if 
it is real or personal, or taxable or non-taxable. 

Review your fixed assets on an annual basis
Like any other expense, an annual review of personal property tax 
is important. Whether through a fixed asset inventory assessment 
(applicable for property tax or many other control requirements) or 
a discussion with knowledgeable resources, it is critical to ensure the 
accuracy of what you own. Review the location of your assets and 
update records that encounter full or partial disposals. 

Remove disposed assets from fixed asset records
A major issue for many taxpayers is not accurately communicating 
that assets have moved from the organization. One of the main 
reasons is ineffective documentation processes — beginning with 
the already lean resources that utilize the assets, to the accounting 
department who is responsible for reporting. Implementing effective 
processes to enhance communication between departments is key to 
accurately reflecting disposals.

Take advantage of exemptions
Exemptions are available for both real and personal property, which 
can partially or fully reduce the value or millage rates that directly 
impact property tax liability. There are programs to assist taxpayers 
regardless if the asset value is below certain thresholds, if there is a 
particular asset functionality, or a benefit to the community. 

Review assessments for accuracy
We all receive a notice of proposed property tax assessment, 
or Truth in Millage (TRIM) notices in the mail that frequently 
state, “This is not a tax bill.” We are often so distracted by other 
responsibilities that we place the notice on the back burner 
to review when we have more time. Months later, we receive 
a tax bill and are surprised at what we owe. At this point, we 
have no choice but to pay the property tax liability. Just as 
you visit the doctor for an annual checkup, get in the habit of 
consistently reviewing your notice for accuracy. If you are not 
sure how to interpret the value, ask your state and local tax 
(SALT) professional.  

Know your rights
Every taxpayer has rights, but unfortunately many are 
unaware. You have the right to protest decisions and assess 
the true value of your property. Engaging your rights should 
not be considered contentious — knowing and understanding 
your rights will provide you with the information you need 
to make informed tax decisions. Keep in mind, rights have 
critical deadlines to pay particular attention to. By knowing 
your rights and their appropriate deadlines, effective change in 
property tax liability can occur.  

For more information, please visit:  
https://www.rehmann.com/paul-bach

ABOUT THE AUTHORS: 

Paul Bach is a senior tax manager in the SALT group at Rehmann. He primarily assists clients with real estate 
and personal property matters, and analyzes current assessments to determine whether assets are valued 
accurately. Contact him today at paul.bach@rehmann.com.

Sam Hodges is a principal and director of the SALT group at Rehmann. He focuses on providing customized 
SALT services, advising clients both domestically and abroad on multistate tax issues including tax planning 
and tax dispute resolution. Contact him today at sam.hodges@rehmann.com.

Every taxpayer has rights, but unfortunately many are 

unaware. You have the right to protest decisions and 

assess the true value of your property … knowing and 

understanding your rights will provide you with the 

information you need to make informed tax decisions.
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Year-end strategies to  
reduce your tax liability

By Ryan Sullivan, CFP®, AIFA® and Joe Zaiter, AIF®, AAMS®

Paying taxes is inevitable — whether you’re retired or currently employed. Regardless 
of what you do for a living, there are ways to reduce your tax burden for the current 
year. You may be thinking, “How? The year is coming to a close!” The good news is, 
although there are a few months until year-end, you are not out of options. Here are a 
few last-minute tips you can implement to reduce your tax liability. 

Securities offered through Royal Alliance Associates, member FINRA/SIPC. Investment advisory services offered through Rehmann Financial, a Registered Investment Advisor not affiliated with Royal Alliance Associates. 
Royal Alliance does not offer tax services. 1500 W. Big Beaver, Troy, MI 48084 | 248.952.5000.
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Year-end strategies to  
reduce your tax liability

ABOUT THE AUTHORS

Ryan Sullivan is a principal and managing director of Rehmann Financial. Ryan works extensively with individuals, families 
and business owners to build financial plans to accomplish their goals. Contact him today at ryan.sullivan@rehmann.com.

Joe Zaiter is a comprehensive wealth management advisor. Joe focuses on helping clients understand and achieve  
their personal life goals. Contact him today at joe.zaiter@rehmann.com.

1) Defer your income: 
If you’re able to, request that your employer increase your retirement 
plan contributions and/or submit your last paycheck or bonus into 
your retirement plan. For 2017 you’re able to contribute up to $18,000 
to a traditional 401(k) plan and other similar retirement plans, plus 
an additional $6,000 if you are over the age of 50. You may also have 
the option to submit contributions to your simple 401(k) or IRA plan 
if you are a small business. This year’s annual limit is $12,500, plus an 
additional $3,000 if you’re over the age of 50. 

If you are a business owner, your company can receive tax deductions 
for matching and other employer contributions. You may also have 
the option to utilize a safe harbor 401(k) plan. A safe harbor 401(k) 
plan is similar to a traditional 401(k) plan, but safe harbor plans help 
business owners and highly compensated employees contribute the 
maximum salary deferral amount of their annual income into a tax-
deferred 401(k) retirement plan. 

The deadline to set up a new safe harbor 401(k) qualified retirement 
plan is October 1 for 2017, but you can set up a non-safe harbor 
account, though it will be subject to compliance testing for the 
current year. Non-safe harbor plans can be converted to safe harbor 
plans on January 31 of the following year, and safe harbor benefits 
will apply to the plan the next calendar year – in the event all 
employee notice deadlines are met. 

For business owners, in addition to the annual participant 
contribution limits and safe harbor employer contribution options, 
also consider adding or revisiting how your plan’s profit sharing 
contribution is calculated. All too often, this potentially valuable tax 
and retirement planning resource is not updated with the evolving 
needs and resources of many business owners.

2) Charitable giving: 
Don’t overlook the charitable donations you made this year. You are 
able to write off out-of-pocket costs you acquire while performing 
good deeds. For example, if you donate clothing, or incur expenses 
while volunteering, you can write these items off on your tax return. 
Charities will advise if they have 501(c)(3) tax-exempt status, but 
other organizations are not required by the IRS. They’re still counted 
as charities, and include religious organizations or not-for-profit 
volunteer companies. There are deduction limits, but for most people 
the limits on charitable contributions don’t apply. Don’t forget to 
request receipts, and always itemize your donations. This confirms 
if your charitable deductions exceed the amount of standard 
deductions you would receive for your filing status. 

3) Student loan interest: 
When you claim student loan interest as a deduction, you can 
lower your income by $2,500. This is a great option for recent 
graduates (if the income limits are met) whose parents paid the 
debt on their behalf. A child who is not claimed as a dependent 
can qualify for the $2,500 deduction in a given year.  

4) Speak to your financial consultant: 
You may think that you need to speak with your advisor in the 
months leading up to tax season but it should be on your radar 
throughout the year. Talking to your tax advisor can help you 
minimize retirement taxes and help your savings last. They can 
help you make assessments, hone your year-end and retirement 
tax strategies and advise you of more personalized ways to 
reduce your tax liability. Tax planning must be complete before 
year-end, so you must be proactive and inquire about how you 
can restructure your finances. 

We can probably agree that our dollars spent on taxes would be 
better spent on family or funding our financial goals. Utilizing 
these tips may help reduce your tax liability and lessen the 
potential headache come April.
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If you knew you had a hole in your tire, would you drive until it was flat, or would you stop to 

have it repaired? Most likely, you’d make a point to have it mended because a damaged tire 

could put your vehicle at risk. 

Your company’s IT system is like your tires — it supports your business and keeps it rolling. 

Unfortunately, almost every company’s IT system has glitches in programming that could 

lead to disaster. Just as you would fix a tire defect, a computer software patch can be applied 

to your system to repair any flaws and keep hackers out. 

Protect your system from critical vulnerabilities

By Jessica Dore, CISA and Larry Dalman

ABOUT THE AUTHORS

Jessica Dore is a principal with Rehmann’s consulting department, focusing on technology and risk management.  
She provides information technology consulting and security services to a wide range of clients. Contact her today  
at jessica.dore@rehmann.com 

Larry Dalman is a digital forensics and incident response (DFIR) professional, as well as an alliance partner with Rehmann.  
He leads complex incident response and digital forensics investigations, and is active in contributing to the DFIR 
community. Contact him today at dalman@rehmann.com.

PATCH IT 
SO IT HOLDS! 
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Patches strengthen your system
One of the most powerful and basic IT system maintenance 
tools you can use to keep hackers out is the “patch.” Patching 
can prevent hackers from getting into your system and 
compromising or even destroying your business. Every program 
you use, app you install and system you run is dependent 
upon good computer code. While code is not always perfect, 
every application regularly issues patches to fix defects in the 
programming. 

But let’s face it, with hundreds of pieces of software to manage, 
a help desk to run and all of the other responsibilities tasked 
to your IT department, downloading and installing patches is 
rarely a top priority. 

It’s time to move patches to the top of the list. Here’s why:

Not patching is expensive
The recent Equifax hack was possible because Equifax did not 
patch its systems. We do not know what the financial costs of 
this will be. But do you remember the WannaCry ransomware 
attack? Thousands of companies worldwide lost up to $4 billion 
when hackers used stolen National Security Agency (NSA) 
tools to cause havoc. Sadly, WannaCry was successful because 
businesses failed to install widely available patches to prevent 
it. When hackers stole the NSA hacking tools in 2017 and 
made them available to other cybercriminals around the globe, 
programmers at Microsoft released patches in March to prevent 
it from harming computers. 

Even after the patches were made available, many companies failed 
to implement them quickly enough — leaving them susceptible to 
WannaCry in May and the Petya ransomware in June. These attacks 
affected businesses such as FedEx, Mondelez International, Inc. and 
many others. Mondelez International, for example, said the cyberattack 
reduced their quarterly growth rate by three percent resulting in a drop 
in their share price. 

While Rehmann can help you respond to and recover from a hack, why 
not be prepared and keep a patch kit handy in the event of emergency? 
Your kit should include tools to help you track available patches for your 
system, a patch implementation plan and a broom to sweep out any 
obsolete equipment or software. 

To learn more about Rehmann’s patch kit, visit us at  
www.rehmann.com/patch-kit.

Protect your system from critical vulnerabilities

References: http://www.propertycasualty360.com/2017/07/27/us-house-talks-cyber-insurance-threats-and-busines?slreturn=1501615119; http://www.valleytechlogic.com/2017/06/dirty-loophole-lets-insurance-companies-refuse-cover-cybercrime-theft-business/; 
http://www.cbsnews.com/news/wannacry-ransomware-attacks-wannacry-virus-losses/

PATCH IT 
SO IT HOLDS! 

Define your patch system

Provide vulnerability scans to assess where  
patches are missing

Perform malware scans to ensure hackers  
are not already in your system

REHMANN CAN HELP:

1

2

3

Cyber threats have become a critical concern for 

the country’s 28 million small businesses, with 

the Justice Department recording nearly 300,000 

cybersecurity complaints in 2016 alone. Sixty percent 

of companies fail after a cyberattack due to the costs 

of the attack itself: legal, identity protection, lost time, 

lost data, lost clients and confidence.

Will your cyber insurance cover you if you don’t 

keep your system in shape? Not necessarily. Valley 

Techlogic, Inc. found a cyber insurance policy exclusion 

that refuses coverage for events “arising out of or 

resulting from the failure to, within a reasonable period 

of time, install customary software product updates 

and releases, or apply customary security-related 

software patches, to computers and other components 

of computer systems.” Check your policy, and your 

practices, to ensure your coverage is intact.  
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Where is your business located? This question may seem straightforward, but when it 
comes to state and local taxes, answers — and borders — can start to blur. Consider 
the following scenario:

A debt collection agency located in Michigan was seeking to grow and willing to 
find that opportunity anywhere in the U.S. To prepare for any opportunity that might 
present itself, the business, unbeknownst to its CPA, registered to do business in all 50 
states and became licensed as a collection agency in each state requiring a license. As 
a result — without even having clients, employees or property outside Michigan — the 
business went from only having to file a Michigan income tax return to having to file 
returns in nearly 20 states.

ABOUT THE AUTHOR

Michael Bannasch is a state and local tax (SALT) senior manager, providing consulting services to help clients minimize 
tax and manage risk. These services include structural and operational strategic planning, audit representation and 
appeals, nexus studies and reverse audits. Contact him today at michael.bannasch@rehmann.com. 

By Michael Bannasch, CPA, MST

Do you know where 
your business is?
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This story illustrates that through seemingly harmless activities, 
your business can easily create connections with states beyond 
the business’ physical location. When these connections with 
a state become sufficient, that state has the right to impose its 
taxes on your business. This is known as “nexus.”

Falling behind on state and local taxes can be financially 
devastating to a business and its owners. Statutes of limitations 
do not begin to run until tax returns are filed, resulting in ever-
growing tax liabilities (plus penalties and interest). Generally, 
once a state contacts your business concerning nexus, remedies 
to limit liabilities are no longer available. 

Because of this, it is essential to know where your business is 
located. How can you accurately make this determination? 
Here are four steps to help you begin.

 Know which tax type you are considering — Income/
franchise taxes generally have different nexus concepts and 
rules than sales/use taxes. Applying the wrong set of laws 
can lead you to believe you are protected from tax when, in 
fact, you face significant exposure.

 Understand your business model and revenue 
streams — A service-based business is more likely than 
a business that just sells tangible personal property to 
fall prey to states’ increasing use of economic nexus rules 
in their attempt to tax out-of-state businesses. But even 
the businesses that traditionally sell tangible personal 
property need to rethink their nexus determinations 
periodically, as their business model might have changed to 
include revenue streams from services such as consulting, 
engineering, installation or repairs.

1

2

4

3 Consider your physical footprint — It is easy to know 
where you have “permanent” presence – in the form of 
a plant, office or warehouse – and in which states your 
employees reside. But you also need to keep track of where 
your employees and independent contractors travel. Knowing 
where they are and what they do at the locations they travel 
to can make the difference between having nexus and a large 
tax bill versus intelligently planning their activities in order 
to save thousands of dollars of tax. Beyond your employees 
and contractors, you may also need to consider the location 
of assets such as inventory, tooling, internet servers and 
investments in other entities.

 Consider your economic footprint — As states expand 
the concepts of economic and factor presence nexus, you 
will need to know where your customers are located, as the 
simple matter of having a customer in a state can create nexus 
for a service-based business.

After reading through this list, you’ve probably realized that 
being proactive is the best approach to addressing your nexus 
determinations. Doing so not only protects your business, but 
provides a clearer understanding of your business functions. 
Beyond tax savings, this can spur innovative operational ideas 
for the future.

So again, where is your business located? As we’ve learned, 
the answer to this question is not always clear-cut. By taking 
the time to really know your business — from the outskirts of 
operations to the core of the services and products you provide 
— you can be the North Star that guides your business to success 
everywhere on the map. 
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Companies that follow generally accepted accounting 
principles (GAAP) in the U.S. will soon be required to adopt 
the new revenue recognition standard, which may have a 
significant impact on their revenue accounting processes. 
Most non-public companies will begin applying the new 
standard in 2019, while public companies generally must 
adopt it beginning in 2018.

To get an idea of the new standard’s potential impact — as well as 
what’s involved in making the transition — it’s instructive to examine 
filings by public companies. SEC filers are required to provide 
detailed disclosures — both qualitative and quantitative — regarding 
the expected impact of the new standard and their progress toward 
implementing it.

Here are a few examples from recent filings:

Salesforce.com. In its quarterly report (Form 10-Q) for the period 
ending July 31, 2017, the company said it anticipated adopting 
the standard using the full retrospective method — that is, 
retrospectively to each prior reporting period presented — but that 
its ability to use that method “is dependent upon system readiness 
for both revenue and commissions and the completion of the 
analysis of information necessary to restate prior period financial 
statements.” The company is “continuing to assess the impact of 
adopting [the standard] on its financial position, results of operations 
and related disclosures and has not yet determined whether the effect 
of the revenue portion will be material.”

Exa Corporation. In its 10-Q for the period ending July 31, 2017, 
the company said it plans to use the modified retrospective approach 
— that is, retrospectively with the cumulative effect of initially 
applying the guidance recognized at the date of initial application — 
although it continues to evaluate the standard’s impact. It also noted 
that the standard “is expected to have a significant impact on the 
way the company accounts and contracts for its on-premise software 
license contracts” and that the actual revenue recognition treatment 
will depend on “contract-specific terms at the time of sale and 
adoption of the new standard.”

The Howard Hughes Corporation. In its 10-Q for the period 
ending June 30, 2017, the company explained that it had 
“concluded that after adoption we will not be able to recognize 
revenue for condominium projects on a percentage of completion 
basis, and generally revenue will be recognized when the units 
close and the title has transferred to the buyer.” It also said it 
would use the modified retrospective approach.

T-Mobile. In its 10-Q for the period ending June 30, 2017, the 
company said it would adopt the standard using the modified 
retrospective approach and that it was “in the process of 
implementing significant new revenue accounting systems, 
processes and internal controls over revenue recognition which 
will ultimately assist us in the application of the new standard.”

It’s important to begin planning how to incorporate the new 
standard as the deadline for implementation is coming soon. 
Contact your Rehmann professional to discuss how the new 
revenue recognition standard will affect your company and what 
you need to do to prepare.

The new revenue  
recognition standard: 
Lessons from SEC filers

ABOUT THE AUTHOR

Magdalena Marriott is a principal in  
Rehmann’s audit and assurance department.  
She specializes in assisting manufacturing 
companies and financial institutions with  
complex accounting matters. Contact her  
today at magdalena.marriott@rehmann.com. 

By Magdalena Marriott, CPA, MBA, CISA, CGMA

creo




Contact Roger Webster at 248.579.1130 today to schedule a demo!

rehmann.com   |   866.799.9580
rehmann.com

Our cloud based, single sign-on, single database 
Human Capital Management (HCM) platform 
offers the most complete and affordable solutions to 
encompass all your workforce management needs. 
Our services range from: 

• Recruitment and onboarding
• Payroll 
• Time and labor management
• Human resource management
• Employee self service 
• Benefits management/online enrollment/ 

performance reviews
• Compliance

Rehmann’s cutting-edge, HCM platform provides you 
with a consistent and personalized experience, built 
with your industry and employees in mind. 

Human Capital  
Management solutions  
designed to fit your 
needs — regardless  
of your organization’s  
industry, size or location.
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Rehmann has been 
named a Best of 
Accounting™ winner.
Fewer than one percent of all accounting firms in the United States 
and Canada earned the Best of Accounting Award for providing 
remarkable service quality to their clients. We are proud to be 
among them and humbled by our clients’ kind feedback. 

Best of Accounting™ recognizes accounting firms that have proven high 
service quality marks based completely on the ratings given to them by 
their clients. The award program provides statistically valid and objective 
service quality benchmarks for the accounting industry, revealing which 
firms deliver the highest quality of service to their clients.
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