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Real estate agents need to set up their OWN plan for retirement since they are not W-2 employees. 
Most brokers do not offer any type of plan.  Since most agents are 1099 independent contractors, they can 
set up their own retirement plan and have full control over the plan, contribution, and options.  
You must build some type of retirement investment: plans, rental real estate, stocks,…something. 
Start when you have some profit.  Commit to funding your future years…now. 
 
I.  Defined Contribution Plans: 
 
IRA or Roth IRA.  Limited to $5,500 per year maximum contribution.  ($6,500 if 50+ years old) 
 
SEP (Simplified Employee Pension) IRA.   Great plan for procrastinators.  You can set up AFTER the year for 
which it becomes effective, but before you file your tax return.   

 Contribution:  up to 25% of net earnings (18-20% after “adjustments”) up to  $52,000 in 2014. 
 
401 (k) Plan.  [Chris’ Preferred Plan].  Known as “one-participant”, “solo”, “individual”, or “uni” 401(k). 
Benefit is you can put in more money at a lower income than the SEP. 

 Salary deferral:  up to $17,500 in 2014 (plus $5,500 more if 50+ years old). 

 Contribution: up to 25% of your net earnings up to $52,000 in 2014 ($57,500 if 50+ years old). 

 Borrow:  can borrow against plan for ANY reason (must check box when set up plan). Loan amount 
limited to $50,000 or 50% of fund, whichever is less. Repay over 60 month amort. 

 How fund big amount?  Roll over a CD into your plan.  Also, 2-income households. 

 Must set up plan before the last day of the year you want to use it. 
 
SIMPLE (Simple Incentive Match Plan for Employees) IRA. 

 Contribution: up to $12,000 of your net earnings (plus $2,500 more if 50+) in 2014 of salary 
reduction and either up to 2% fixed contribution or 3% matching contribution.  

 
Profit Sharing Plan and Money Purchase Plan.  Part of plans above (i.e. 401 (k) is a profit sharing plan). 
 
II.  Defined Benefit Plan 

 Focus on money going OUT of the account at the END (plans above focus on money going IN). 

 No contribution limit.  Based on actuary calculation.  Annual review and adjustment. 

 Put in enough money so that when they retire the fund will pay them up to $210,000 per year. 

 Each plan is customized.   

 Downside:  there are REQUIRED contributions every year (other plans are elective contribution). 
 
Caution:  if you have W-2 employees (team members), then you’ll have to contribute to their plan too. 
The IRA, Roth, SEP, 401(k), and SIMPLE call all be set up in a few hours.  Contact your financial advisor or 
investment house/broker. 
Plan to have 70-80% of your pre-retirement income, during your retirement years. 
 
Self-Directed IRA.   Invest in what you know and control.  Real Estate Investment w/ a Real Estate IRA. 
Special Asset Trustees: Entrust, Equity Trust, Chicago Trust Administration, Pensco, Sterling Trust. 
Cannot manage the property yourself (use 3rd party). Debt Financed IRA must be Non-Recourse. NASB.com -  
North American Savings Bank. Some income will be taxable (the portion leveraged). 
 
***All figures are estimates and examples for education purposes only.  Ask your financial advisor.  If you 
have employees, be sure to calculate the contribution the business will make to them too. 


