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table of contentsIt makes me feel good inside when I’ve  
left for the day. I have reached some child... 

to help them improve their whole life.  
I’m glad I came here to volunteer.

 — Emma Archer, Volunteer, New York City



At AARP, we are called to fight for and equip each 
individual to live their best life — to make life 
better for all people. As we strive to be seen by our 
members and people 50+ as “AARP for me, for my 
family and my community,” we are working hard to 
deepen our connections to people 50+, show up 
locally, and increase our relevance to multicultural 
and younger audiences. AARP Experience Corps 
plays a vital role in helping us achieve those goals.

Through AARP Experience Corps, we deliver 
proven social impact in the communities we serve, 
enhancing the quality of life for all. With more than 
2,000 volunteers age 50 and older, we’re working 
to improve the literacy of nearly 30,000 school 
children in kindergarten through third grade in 
173 schools across the country. Using one-to-one, 
small group and classroom assistance techniques 
alongside elementary school teachers, Experience 
Corps volunteers forge strong bonds with the 
students, contributing to reduced behavioral 
problems and improved reading scores.

This work matters. Only about 31 percent of 
American children read at grade level by the end 
of 3rd grade — the figures are even more dramatic 
in low-income communities of color. Statistics 
indicate that those children who do not read 
proficiently by third grade are four times more 
likely to leave school without a high school diploma 
than proficient readers. Children who receive 
one-to-one coaching with AARP Experience Corps 
tutors show 60 percent greater gains in several 
critical literacy skills than do students without an 
Experience Corps tutor. And, because our work is 
focused in urban communities, we are having the 
greatest impact in the areas with the greatest need.

AARP Experience Corps volunteers also benefit 
from the time they spend tutoring these children. 
According to Washington University research, 
Experience Corps volunteers show increased 
activity levels after just one year of participating in 
the program. Nearly 80 percent of the volunteers 
told us that they stay in the program because “it 
gives them a sense of purpose in their lives.” In 
our 2012-2013 year-end volunteer survey, they also 
say that being an Experience Corps volunteer 
has helped them to expand their circle of friends 
(88%), stay physically and mentally active (98%), and 
expand personal learning opportunities (98%).

This annual report demonstrates the impact that 
AARP Experience Corps is having on children, 
schools and volunteers throughout the country. 
The program’s intergenerational approach offers 
children and volunteers alike the real possibility of a 
better, more fulfilling life.

Looking ahead, I am excited by the expansion of 
AARP Experience Corps into Chicago. In the Fall of 
2013, Experience Corps began serving 14 Chicago 
public schools with over 150 volunteers — the 
largest initial undertaking in Experience Corps’ 
history. Experience Corps truly is fighting for and 
equipping each individual to live their best life, and 
in the process, making life better for all people.
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Message from the

Chief Executive  
Officer, AARP 

 A. Barry Rand 
Chief Executive Officer, AARP
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As I reflect on the year, and our accomplishments,  
I consider 2013 a year of milestones. 

Experience Corps has completed its transition 
into the AARP family and is now reaping the 
tremendous benefits our parent organization can 
provide. Roughly 38 million AARP the Magazine 
readers had an opportunity to learn more about 
Experience Corps in a full-page article in the April/
May edition. AARP state offices also supported 
in a big way by sending AARP members emails 
and postcards touting our volunteer tutoring 
opportunities in local schools. We’re also utilizing 
opportunities provided through AARP to explore 
new relationships with national partners like First 
Book, an organization that provided books to 
children through our new Chicago branch. 

The opening of our Chicago branch this year is 
another enormous milestone on multiple levels. 
Not only was this the largest single undertaking 
in our history, opening in 14 schools and serving 
over 1,000 students during our first year, but the 
opportunity was cultivated in partnership with our 
AARP Illinois state office. Now, over 150 volunteer 
tutors have been trained and are placed in the 
Chicago Public Schools, providing in-classroom 
support for children who are not on track to 
becoming a proficient readers. I am particularly 
inspired by our new Chicago staff and volunteer 
team and anticipate even greater things from the 
work of our entire network.

Speaking of expansion, it’s significant that without 
factoring in our Chicago growth the number of 
students we served during the 2012-2013 school 
year increased by nearly 5,000 children. 

That’s 5,000 additional elementary school children 
who are getting the necessary extra support to 
ensure they are improving their skills towards 
grade-level reading. That expansion is a tribute to 
the work of the entire Experience Corps network, 
which has been tireless in growing organically in 
the communities we serve. 

We’ve also made major strides in our evaluation 
and program methodologies, introducing a new 
dashboard to our entire network in order to better 
compare and evaluate our performance in the 
schools we serve. This tool allows us to even better 
analyze and report on our outcomes, more clearly 
demonstrating the value of our individual sites as 
well as our overall national program. In addition, 
we’ve introduced Common Core Curriculum 
materials for our volunteer tutors as a part of 
training this year. Since teachers are starting to 
utilize Common Core principles in the classroom, 
our volunteer tutors will be able to partner with 
them on the types of books children read as a 
result of this important new training module. 

So much has happened this year. Our full 
integration within AARP has opened doors to new 
partnerships, expanded the number of our sites, 
served more children, and improved our methods 
for evaluating and delivering our program. I’m 
thrilled about the work we’ve done this year and 
as you review this annual report, I hope you’ll be 
just a little inspired by your involvement in AARP 
Experience Corps, too.

Message from the

CEO and VP,  
AARP Experience Corps 

Lester Strong 
CEO and VP, AARP Experience Corps



AARP EC Tutors Learn about the  
Common Core State Standards

With funding from the MetLife Foundation, AARP Experience 
Corps developed training on the Common Core State Standards 
(CCCS), a state-led initiative coordinated by the National Governors 
Association and the Council of Chief State School Officers. 
Developed in collaboration with teachers, the standards create a 
clear and consistent framework to prepare children for college and 
the workforce. AARP Experience Corps developed a comprehensive 
CCSS curriculum to train Experience Corps volunteers in strategies 
and approaches that support the CCSS. Two 6-hour training modules 
include activities and resources on the language and goals of the 
CCCS and distinct tutoring strategies that support it. The content can 
be adapted to any 
training situation, 
from a 15-minute 
segment in pre-
service training, to 
a deep dive on a 
single strategy as 
part of ongoing 

training. 

AARP EC Continues to Get Results

Experience Corps continues to serve more students through its branch 
and affiliate network and to accomplish positive literacy outcomes 
for its students. Each year, Experience Corps assesses its programs 
through teacher and volunteer surveys as well as through student 
data and other records collected electronically throughout the year. 
The results this year highlight the accomplishments of our 16 sites 
that implement the AARP Experience Corps program in 21 cities, 173 
schools and 1,272 classrooms. 

• 1,700 AARP Experience Corps tutors invested 512,990 hours in 
elementary schools during the 2012-2013 school year. 

• Based on an Independent Sector report on the value of volunteer 
time ($22/hr), our tutors’ engagement in their community schools 
was worth roughly $11,300,000.

• Across the country, over 27,000 children were helped by AARP 
Experience Corps tutors, an increase of 5,000 over the previous year. 

• Ninety-three percent (93%) of all teachers said that their students’ 
reading and literacy performance improved under the guidance of 
AARP Experience Corps tutors. 

• Ninety-eight percent (98%) of AARP Experience Corps tutors 
indicated their work helps them stay physically and mentally active. 
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Programmatic Highlights National Dashboard Highlights
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98% of tutors indicated that 
their work helped them 
stay physically and 
mentally active. 

Tutor Impact across the Nation 

Most teachers (93%) 
report moderate or 

strong impact on reading 
and literacy performance 
and on moving students 

toward reading on grade 
level. Teachers also 

report EC tutors make an 
impact on regular attendance, 

reduced disruptive behavior, 
and participation or 

concentration.
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Network Overview
AARP Experience Corps is a powerful network of local sites who share a common vision — to 
assure that adults 50 and older in service to children are an integral part of the education 
strategy across America. 

Our program sites operate as either branches or affiliates. Branches are wholly owned 
program sites operated by AARP Experience Cops. Affiliates are local nonprofits who 
partner with AARP Experience Corps to deliver our award-winning program.

In the following pages, we’ve shared information on each program site within the 
AARP Experience Corps Network. In addition, we’ve highlighted the work of two 
branches; Chicago and Philadelphia, and two affiliates; Boston and Portland. Most 
importantly, whether a program site is a branch, or an affiliate, all are focused on 
delivering a high quality program in our local communities across the nation.

Below is a list of the cities that make up the AARP Experience Corps Network. 
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The AARP Experience Corps program of Greater Boston is hosted by 
Generations Incorporated. Generations Incorporated recruits, trains 

and supports hundreds of older adults to serve as volunteers to 
thousands of children who are not proficient in reading and 

writing. Since 1998, our innovative partnership with AARP 
Experience Corps has engaged older adults to tutor and 
mentor children one-on-one and in small groups to 
improve reading skills and create mutually beneficial 
relationships. In September 2008, Generations 
Incorporated launched the AARP Experience Corps 
program in Revere.

Through our programs, volunteers help elementary 
age children recover lost ground before reading 
problems affect their academic performance and 

limit their opportunities. Students receiving one-on-
one literacy instruction through our program have 

improved their literacy skills by 60%, compared to 
those not receiving special instruction.

Generations Incorporated has built a bridge that brings 
together our youngest learners and the wisdom and love of 

grandparents, retirees and interested citizens.
— Carol R. Johnson, Superintendent, Boston Public Schools     

Program Launch: 1998 Program Data (201 1-13 school year):
• Students served: 3 ,437• Volunteers: 271 • Hours logged: 53 ,575• Schools/centers served: 13 Top 3 Accomplishments for 2012-13 :

1 . Boston’s program at Generations Incorporated was 
designated a Program of Distinction by Generations 
United — a mark of excel lence for Intergenerational 
programs.

2. Development of Read to Succeed, a new strategic 
business plan done in conjunction with Bridgespan.

3 . Played a crit ical role in helping two Level 4 
“Turnaround Schools” achieve Level 1 status: the 
Blackstone Elementary and the Trotter Elementary.

executive Director: Mary Gunn, 
Generations Incorporated617-423-5865 | mgunn@generationsinc.orgrecruitment: Kathryn Klister  617-399-4700 | kklister@generationsinc.org

Boston Highlights
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• Baltimore, MD
• Berkeley, CA
• Beaumont, Tx
• Boston, MA
• Chicago, IL
• Cleveland, OH  
• Evansville, IN

• Grand Rapids, MI
• Marin County, CA
• Minneapolis, MN
• New Haven, CT
• New York, NY
• Oakland, CA
• Philadelphia, PA

• Port Arthur, Tx
• Portland, OR
• Revere, MA
• San Francisco,CA
• St. Paul, MN
• Tempe, AZ
• Washington, DC
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In the largest single undertaking in our organization’s 
history, and certainly one of our greatest 

accomplishments of the year, we opened in 14 
Chicago Public Schools in the fall of 2013. 

During our inaugural year, we focused 
on inner-city Chicago schools where 
the need is greatest. We approached 
a number of different school networks 
in our efforts to find the right fit for 
our innovative in-classroom reading 
intervention. Though there was 
interest from many, we honed our list 
to the following schools:

Bass Elementary | Beethoven 
Elementary | De Diego Community 

Academy | Dett Elementary | Drake 
Elementary | Langford Academy |  

Lavizzo Elementary | Lozano Elementary 
& Bilingual International Center | Mollison 

Elementary | Pershing Elementary | Stagg 
Elementary (AUSL) | Wadsworth | Wells Preparatory 

Academy | Wentworth Elementary

In the coming year, we anticipate increasing our presence in Chicago. 
We’re already looking forward to that expansion, building on existing 
school partnerships as well as the connections we made in local 
communities. Our partners and local advocates were instrumental in 
helping us secure the volunteers we needed in order to do our work 
in Chicago classrooms. Our spokeswoman, local television celebrity, 
Merri Dee, promoted the program at nearly every public appearance 
she made in the latter half of 2013. Many area churches also shared our 
work with their parishioners, encouraging them to get involved. Media 
partnerships with WTTW, WVON, and Univision helped us further 
our message with larger audiences through television and radio. We 
believe we’ve built a foundation that positions us for future success.

This Year
• Secured seven talented Chicagoans to manage operations 
• Screened and placed over 150 volunteers
• Provided over 2,700 hours of training
• Opened in 14 new Chicago schools
• Served over 1,000 students

Branch Director: Myrna Torres 
312-660-8655 | ecchicago@aarp.org

Chicago Launches in 14 schools 

I just want them to know that they can read that. And that reading can 
take them anywhere they want to go.

— Jacquelyn Richmond, Volunteer, Chicago

11AARP ExPERIENCE CORPS 2013 ANNUAL REPORT

AARP Experience Corps Portland is hosted by Metropolitan Family 
Service. The program creates opportunities for older adults to take 

part in vital public and community service. AARP Experience 
Corps volunteer members work as teams to provide children 

with mentoring and tutoring services in Portland-area 
elementary and middle schools. Our mentors support 
schools, teachers and students by working in one-on-one, 
small groups and classroom settings — helping children 
to develop the academic abilities, self-confidence and 
personal skills to succeed in school and in life.

Metropolitan Family Service (MFS) invests in individuals 
and families that struggle with the many barriers 
associated with cultural and economic disparities, 
including inadequate education, health issues, 

isolation, unemployment and poverty. MFS focuses on 
creating opportunities for children to succeed in their 

families, in school and in the community by providing 
result-oriented programs in a safe environment, as well 

as in supporting older adults to help them maintain their 
independence and connections to the community through 

meaningful volunteer opportunities such as Experience Corps. 

I look at things differently when I’m volunteering — I see more than I did 
before, see different perspectives.    

— Peggy Armstrong, Volunteer

Portland Highlights Program Launch: 1995 Program Data (2012-13 school year):• Students served: 2 ,538• Volunteers: 54• Hours logged: 19 ,235• Schools/centers served: 10 Top 3 Accomplishments for 2012-13:
1.   In 2012-2013 , we exceeded the recommended 

mentoring session goal of 30 minutes, averaging 
37 minutes per mentoring session.2.  We received more than $8,000 from our school 

partners in in-kind support.3 .  We offered 42 hours tra ining opportunities 
for volunteer skil l development and personal 
enrichment.

Program coordinator: Jessica McLaren 
503-232-0007, ext. 217 | jessicam@metfamily.orgrecruitment: Deborah shimkus  503-232-0007, ext. 222 | volunteer@metfamily.org
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AARP Experience Corps Philadelphia is one of the five original 
national AARP Experience Corps demonstration sites and has 

been in continuous operation since 1996. Over the years, 
AARP Experience Corps Philadelphia has received a 

variety of awards including the National Council on 
Aging’s Promising Practice Award, the Points of Light 
Foundation’s Daily Point of Light Award and the 
U.S. Administration on Aging’s Program Excellence 
Award. AARP Experience Corps Philadelphia 
was highlighted in Harvard professor and author 
Robert Putnam’s Better Together: Restoring the 
Community Together and Marc Freedman’s Prime 
Time: How Baby Boomers Will Revolutionize 
Retirement and Transform America. AARP 
Experience Corps Philadelphia has also been 

highlighted in the Wall Street Journal, the New 
York Times, the Philadelphia Inquirer and Daily 

News, Mother Jones, Time magazine, U.S. News 
& World Report and USA Today, as well as ABC 

Morning News, the NBC Evening News and on NPR.

We are extremely grateful to be partnering with Experience 
Corps Philadelphia. Experience Corps is an essential 

component of our school’s instructional strategy for students who 
are below grade-level. 

— Deanda Logan, Principal, William Cramp Elementary School

Program Launch: 1996 Program Data (2012-13 school year):• Students served: 4 ,050• Volunteers: 208• Hours logged: 54 , 175• Schools/centers served: 17 Top 3 Accomplishments for 2012-13:
1 . The School District of Philadelphia Office of Early 

Childhood Education publ icly praised Experience 
Corps Philadelphia for “making a difference” in 
the l ives of their students and del ivering “high-
qual ity school-based early intervention tutoring and 
mentoring.” 

2. 93% of teachers rated the tutor impact on student 
reading as moderate or strong.3 . Philadelphia teachers reported 92% of tutors had 

an impact on the participation or concentration of 
students; 77% had an impact on the attendance of 
students; and 81% had an impact in the reduction 
of disruptive behavior. 

Branch Director: catherine Mesaros  
267-592-4455 | cmesaros@aarp.org

Philadelphia HighlightsA Story of Success: Dante Fearon 
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At the beginning of the 2012-2013 school year, when Dante 
Fearon was placed with AARP Experience Corps volunteer 
Jeanette Bertha-King for tutoring he was incredibly shy 
and apprehensive. The J. Hampton Moore elementary 
kindergartner did not know how to write his letters, nor did 
he know basic words for his grade level. He was far behind 
the other students and his confidence was flagging. 

Ms. Bertha-King applied her instinct and the skills she’d 
learned as part of her first-year training as a volunteer tutor 
with Experience Corps Philadelphia.

“After working with Dante for four weeks I saw him become 
more self-assured, attentive and eager to learn everything,” 
says Ms. Bertha-King. “He learned to write all of his letters 
and began learning key words for his grade level at an 
accelerated rate. I had to ask the teacher, Mrs. Conn, for 
new words for Dante to learn. On his next report card, his 
reading comprehension jumped seven levels.” 

The significance of Dante’s improvement can be better 
understood this way: He went from entry-level kindergarten 
to a 1.5 (mid-year first grade) reading and comprehension 
level in just five months. 

When Dante’s mother, Sophia, came in for her parent-
teacher conference and saw his report card, she was 
surprised at the progress he had made. Dante had 
told his mother all about his tutor, but she’d never 
realized just what a difference Jeanette Bertha-
King was making. After seeing the results, she 
wanted to meet Ms. Bertha-King and thank her 
personally.

Jeanette Bertha-King smiles when she 
remembers a conversation with Dante towards 
the end of the year, “During one of our recent 
sessions, Dante said to me, ‘Mrs. King, I know 
why we don’t meet as long as we used to and 
why you always take me last. It’s because I’ve 
gotten smarter and I don’t need you as much 
anymore.’” 

When AARP Experience Corps last checked in with 
Dante, we learned that he is now above grade level in 
reading and continually moving towards success.
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Network Connections
BALTIMORE
Students served: 6,876
Volunteer members: 296
Hours logged: 143,126
Schools served: 25
contact:
Bill Romani, Branch Director 
443-278-9400 | wromani@aarp.org

PORT ARTHUR/BEAUMONT
Students served: 616
Volunteer members: 80
Hours logged: 31,332
Schools served: 12
contact: 
Stephanie Lartigue-Pearson, 
Director | 409-899-8444, x7509
spearson@setrpc.org
host agency:
Southeast Texas Regional  
Planning Commission

CLEVELAND
Students served: 1,056  
Volunteer members: 178
Hours logged: 46,179
Schools served: 13
contact: 
Debra Kay, Project Director
216-391-9500, x119  
dkay@greaterclevelandvolunteers.org

host agency: 
Greater Cleveland Volunteers

EVANSVILLE
Students served: 591
Volunteer members: 37
Hours logged: 7,918
Schools served: 5
contact:
Lorinda Taylor, Director of Family 
Services, Carver Community 
Organization | 812-402-3170, x2102 
ltaylor@carverorg.org
host agency: 
Carver Community Organization

GRAND RAPIDS
Students served: 341
Volunteer members: 31
Hours logged: 21,187
Schools served: 10
contact:
Rev. Peggy Lawrence Burns, 
Program Director, Gerontology 
Network | 616-771-9748
pburns@gerontologynetwork.org
host agency: 
Gerontology Network

MARIN
Students served: 1,645
Volunteer members: 107
Hours logged: 12,532
Schools served: 6
contact:
JJ Lynch, Program Director
Experience Corps Marin
415-464-1767 
volunteers@ncphs.org
host agency
Northern California Presbyterian 
Homes and Services

MINNEAPOLIS/ST. PAUL
Students served: 696
Volunteer members: 73
Hours logged: 22,933
Schools served: 11
contact:
Paul Simone, Project Manager
952-945-4164  
paul.simone@voamn.org
host agency:
Volunteers of America-Minnesota

NEW HAVEN
Students served: 640
Volunteer members: 37
Hours logged: 11,419
Schools served: 11
contact:
Sheila Greenstein, EC AmeriCorps 
Program Manager
203-752-3059, x2900 
volunteer@aoapartnerships.org
host agency
Agency on Aging of  
South Central CT

NEW YORK
Students served: 612
Volunteer members: 95
Hours logged: 29,583
Schools served: 10
contact: 
Kemba Tamar, Project Director  
212-614-5499 | ktamar@cssny.org
host agency:
Community Service Society

OAKLAND
Students served: 1,173
Volunteer members: 77
Hours logged: 11,883
Schools served: 6
contact: 
Paul Olsen, Director,  
Experience Corps Bay Area
415-759-3690, x7305 
polsen@aspiranet.org
host agency: Aspiranet

SAN FRANCISCO
Students served: 1,703
Volunteer members: 70
Hours logged: 17,914
Schools Served: 11
contact: 
Paul Olsen, Director,  
Experience Corps Bay Area
415-759-3690, x7305 
polsen@aspiranet.org
host agency: Aspiranet

TEMPE
Students served: 286
Volunteer members: 61
Hours logged: 5,124
Schools served: 7
contact:
Rebecca Bond, Project Director
480-858-2464
rebecca_bond@tempe.gov
host agency: City of Tempe

WASHINGTON, DC
Students served: 918
Volunteer members: 62
Hours logged: 24,877
Schools served: 6
contact: 
Deborah Stiller, Branch Director
202-434-6495 | dstiller@aarp.org

TOTALS
Students served: 27,178
Volunteer members: 1,737
Hours logged: 512,991
Schools Served: 173
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Donors make a difference
AARP Experience Corps gratefully acknowledges the following foundations, corporations, government agencies,  
and individuals who have made monetary or in-kind contributions to support our work in 2013.

INSTITUTIONAL DONORS
AARP

The Annie E. Casey 
Foundation 

Corporation for 
National and 
Community Service 

DC Promise 
Neighborhood Initiative 

Deerbrook Charitable 
Trust 

Department of 
Justice Office of 
Juvenile Justice and 
Delinquency Prevention 

The Jack W. Friedman 
Memorial Fund 

Friends of Cleveland 
Park Library, in honor of 
Nathalie Black

Illinois Department  
on Aging  

The Lenfest Foundation 

Macy’s 

The Maryland 
Governor’s Office 
on Service and 
Volunteerism 

Mayor and City Council 
of Baltimore 

The McLean 
Contributionship 

The Nelson Foundation 

Noyce Foundation

Office Depot 
Foundation

Pennsylvania 
Department of 
Community and 
Economic Development

The Pew Charitable 
Trusts

Pritzker Early Childhood 
Foundation 

Retired and Senior 
Volunteer Program 

The Ronald H. Ringer 
Foundation  

Seed the Dream 
Foundation 

Serve DC 

Subaru of American 
Foundation 

Target 

The Harry and Jeanette 
Weinberg Foundation, 
Inc. 

W.P. & H. B. White 
Foundation 

Henrietta Tower Wurts 
Memorial Foundation  

INDIVIDUAL DONORS
Paul Anderson

Rawle Andrews

Perla Anzures

Joyce A. Ashmore

Harroll Backus

Maxine Baker

Karin Ballman

Melbourne Baughman 

Joyce A. Bayne

Sharvell Becton

Tereza Besrat

Maureen Bhean

Hollis Bradwell

Calvin Broughton

Joshua Burge

Michael Burke

John Caine 

Linda Caliri

Joanne Carmine

Liz Cashin 

Helen Castleman

Elba Castro 

Laura Chambers

Yoon-Jin Cho

Robert Church

Jewel Constance

Mary Corrow

Kathleen Criner

Mark Davila, in honor of 
Senior Americans

Jeffery Davis 

Flordelisa Dolan

Kevin Donnellan 

Lorraine Driscoll 

Donna Dyson

Nataki Edwards

Tamim Ehsan

Amelia Ellis

Beth and Mark Felder 

Kathryn Ferger

Lola Fields

Donald Fitts 

Anges Flores

Elizabeth Fox

Elaine Furlow 

Larry Gannon 

Patrice Gerideau

Cheryl Gibson

Adam Goldberg

Natalie Greiner

Francine Grier

Diane Grigsby Jackson, 
in honor of Willie L. 
Grigsby

Crystle Hackney, in 
memory of Mrs. Hazel 
J. Tabbs

Robert Hagans, in 
memory of Robert R. 
Hagans Sr.

Anne Hails

Angela Hurley, in 
memory of Marilyn Ann 
Hurley

Deborah Jaquith 

Jo Ann Jenkins 

Marisa Jensen

Phyllis Kim

Deborah Kines

Robert Leidich 

Cynthia Lewin

Traci Lucien 

Geraldine Madrid-Davis

Patricia Markowski

Katharyn Marks

Paul Mboh

Hillary McCain

Shomari McCrimons

Catherine Mesaros 

Hugh Miller

Jacqueline 
Morrison 

Robyn Motley 

Pauline Moukouri

Georgette Mugg

Jane O’Grady

Anzures Perla

Jeanne Phillips

Paul Picciotta

Barbara Quaintance

Sandra Randall 

Mary Ann Riesenberg

Reija Risseeuw

Martin W. Rodgers

William Romani

Mitchell Ross

Sandra Rusita

Edward Rydalch 

Sara Sandler, in honor 
of Michael and Rebecca 
Sandler 

Erin Scheithe

Kate Schineller 

Ann Schmoldt

Bryan Schwenker 

Ann Seely

Melissa 
Seifert

Patricia Shannon

Stephanie Stevens-
Davis

Deborah Stiller

Lester Strong

Marian Swain 

Lucy Theilheimer

Kimberly Tobin 

Suzanne Tobin 

Patricia Tolbert

Phyllis B. Whitelowe

John Wider 

Meshon Watkins, in the 
honor of nieces, Caylei, 
Eyrkah and Keyona and 
godchildren Madison, 
Joycelyn, Shania and 
Trey

Arnicia Williams 

Carola Wilson

Diane Woodruff

Kay Wright-Hardy

Jami Wyatt, in honor of 
Flora Wyatt

Phil Zarlengo 

Wendy Zenker 

AARP Experience Corps Statement of Activities (Audited) for the year ended December 31, 2012.

Financial Summary

Whatever you do, don’t stop doing this, because children need an adult 
to model, to teach them, to guide them. Not only that but to inspire them, 
to build their confidence that if ‘I try and I don’t give up, I can do anything.’ 
These little ones, we have to teach them that. We have to train them.

 — Abda Lee, Teacher, Blackstone Elementary

TOTAL REVENUE & SUPPORT: $11,584,177 TOTAL ExPENSES: $8,514,294

School Contract Fees: 2.83%

Cash Contributions 
from AARP: 

29.66%

Program Services: 
83%

General &  
Administration: 

12.06%

Fundraising & Advocacy: 4.95%

Grants, Contributions  
& Contract Revenue: 

44.23%

In-Kind Contributions  
from AARP: 

23.29%
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 …a little boy said, “I’m just not smart.” It 
became my project to help him and he 
became my buddy and we did awesome and 

yes, he could read and yes, he would read 
aloud. And he could write beautifully and when 

it came down to drawing pictures, he would draw 
beautifully. This from a child who said, “I can’t do 

it. I’m just not smart.” And the best part was when 
the teacher said, “Your child has moved from this level 

all the way here, two steps up.” We just bust out started 
crying because this was a kid who said, “I can’t do it.”

 — Tina Bates, Volunteer, Baltimore
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