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DES IG N  G U IDE  
 

This PowerPoint 2007 template produces a 36”x48” 

presentation poster. You can use it to create your research 

poster and save valuable time placing titles, subtitles, text, 

and graphics.  

 

We provide a series of online tutorials that will guide you 

through the poster design process and answer your poster 

production questions. To view our template tutorials, go online 

to PosterPresentations.com and click on HELP DESK. 

 

When you are ready to print your poster, go online to 

PosterPresentations.com 

 

Need assistance? Call us at 1.510.649.3001 

 
 

QU ICK  START  
 

Zoom in and out 
 As you work on your poster zoom in and out to the level 

that is more comfortable to you.  

 Go to VIEW > ZOOM. 

 

Title, Authors, and Affiliations 
Start designing your poster by adding the title, the names of the authors, 

and the affiliated institutions. You can type or paste text into the 

provided boxes. The template will automatically adjust the size of your 

text to fit the title box. You can manually override this feature and 

change the size of your text.  

 

TIP: The font size of your title should be bigger than your name(s) and 

institution name(s). 

 

 

 

 

Adding Logos / Seals 
Most often, logos are added on each side of the title. You can insert a 

logo by dragging and dropping it from your desktop, copy and paste or by 

going to INSERT > PICTURES. Logos taken from web sites are likely to be 

low quality when printed. Zoom it at 100% to see what the logo will look 

like on the final poster and make any necessary adjustments.   

 

TIP:  See if your school’s logo is available on our free poster templates 

page. 

 

Photographs / Graphics 
You can add images by dragging and dropping from your desktop, copy 

and paste, or by going to INSERT > PICTURES. Resize images 

proportionally by holding down the SHIFT key and dragging one of the 

corner handles. For a professional-looking poster, do not distort your 

images by enlarging them disproportionally. 

 

 

 

 

 

 

 

Image Quality Check 
Zoom in and look at your images at 100% magnification. If they look good 

they will print well.  
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QU ICK  START ( con t . )  
 

How to change the template color theme 
You can easily change the color theme of your poster by going to the 

DESIGN menu, click on COLORS, and choose the color theme of your 

choice. You can also create your own color theme. 

 

 

 

 

 

 

 

You can also manually change the color of your background by going to 

VIEW > SLIDE MASTER.  After you finish working on the master be sure to 

go to VIEW > NORMAL to continue working on your poster. 

 

How to add Text 
The template comes with a number of pre-

formatted placeholders for headers and text 

blocks. You can add more blocks by copying and 

pasting the existing ones or by adding a text box 

from the HOME menu.  

 

 Text size 
Adjust the size of your text based on how much content you have to 

present. The default template text offers a good starting point. Follow 

the conference requirements. 

 

How to add Tables 
To add a table from scratch go to the INSERT menu and  

click on TABLE. A drop-down box will help you select rows 

and columns.  

You can also copy and a paste a table from Word or another PowerPoint 

document. A pasted table may need to be re-formatted by RIGHT-CLICK > 

FORMAT SHAPE, TEXT BOX, Margins. 

 

Graphs / Charts 
You can simply copy and paste charts and graphs from Excel or Word. 

Some reformatting may be required depending on how the original 

document has been created. 

 

How to change the column configuration 
RIGHT-CLICK on the poster background and select LAYOUT to see the 

column options available for this template. The poster columns can also 

be customized on the Master. VIEW > MASTER. 

 

How to remove the info bars 
If you are working in PowerPoint for Windows and have finished your 

poster, save as PDF and the bars will not be included. You can also delete 

them by going to VIEW > MASTER. On the Mac adjust the Page-Setup to 

match the Page-Setup in PowerPoint before you create a PDF. You can 

also delete them from the Slide Master. 

 

Save your work 
Save your template as a PowerPoint document. For printing, save as 

PowerPoint or “Print-quality” PDF. 

 

Print your poster 
When you are ready to have your poster printed go online to 

PosterPresentations.com and click on the “Order Your Poster” button. 

Choose the poster type the best suits your needs and submit your order. 

If you submit a PowerPoint document you will be receiving a PDF proof 

for your approval prior to printing. If your order is placed and paid for 

before noon, Pacific, Monday through Friday, your order will ship out that 

same day. Next day, Second day, Third day, and Free Ground services are 

offered. Go to PosterPresentations.com for more information. 

 

Student discounts are available on our Facebook page. 

Go to PosterPresentations.com and click on the FB icon.  
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Problem 

1) Many readmitted patients were coming from skilled nursing facilities.  

2) The Stroke Team identified a need to educate the nursing home staff 

about early signs and symptoms of a stroke. 

 

 

Significance of the Problem At least 50 percent of older adults will stay 

in a skilled facility at least once in their lifetime (Levenson, 2009). 

• 300,000 Californian’s annually receive care in SNF’s (Ravoski, & 

Proce-Glynn, 2014). 

• Skilled nursing facility (SNF) settings that provide care for complex 

conditions are expanding, with a need for sufficient educated staff to 

provide reputable quality care (http://phinational.org; Tinkoff, 2014). 

• SNF/long term care (LTC) average length of stay (los) = < 3 months for 

83% of the residents; <7% remain in the facility for one year or more 

(Kim, Harrington & Greene, 2009). 

• Certified Nurses Aides (CNA’s) are primary caregivers in SNFs 

(Wiener, Anderson & Khatusky, 2009). 

 

Review of the Literature – 

 

• CNA’s have the least amount of required patient care education 

(Rakovski, et al. 2010). 

• CNA’s do not have a regulated scope of practice but do have 

professional responsibilities to which they must comply (Burger, Cantor, 

Mezey, Mitty, Algase, et al. 2011). 

• With higher acuity & short term SNF stays, CNA level of competencies 

needs to be evaluated (McMullen, Resnick, Chin-Jansen, Geiger-Brown, 

Miller et al. 2015). 

• Carter, Ravosku, Kime Pryce-Glynn (2010) study – Nursing Home 

CNA’s that increase their knowledge & learn new skills have higher job 

satisfaction and morale. 

• Staff with the ability to quickly identify and treat changes of conditions 

can reduce length of stays in the hospital and prevent readmissions 

(Mueller, Tetlaff, Theile, Fleischmann and Cavazzine et al. 2014) 

 

Study Objectives 

 

Develop and implement education for SNF nursing staff to increase staff 

knowledge about strokes, early signs and symptoms and the effects of 

early treatment. 
 

Develop a variety of stroke resources at the workplace for easy 

accessibility by SNF nursing staff. 
 

Through increased knowledge about strokes, the staff will have higher 

confidence to assess SNF residents for early signs and symptoms of 

strokes and earlier referral to the hospital. 

Background 

Human Subject Protection:  

 CSUSB and EMC Institutional IRB approval 

 Participants self-identified with their pet name or birth city 

 

Design: descriptive pre-experimental single group design 

 

Settings: Two local skilled nursing facilities  

 

Hypotheses:   

 

Following education about early signs and symptoms a stroke:, skilled 

nursing facility staff will have: 

1. Significantly  more knowledge about strokes and the importance of  

      early identification and referral for diagnosis and treatment 

2. Stronger perceptions  about their responsibility  for early detections    

and referral for a stroke  

3. More confidence about their ability to identify an early stroke. 

 

Recruitment of Participants: 

Investigator sent invitations to two SNFs that described the education and 

the proposed study methods. Administrators of both facilities agreed to 

participate.  A staff program announcement was posted in each facility. 

Facility I:  

•  Free standing skilled nursing facility  

•  35 certified nurses aides employed fulltime, part time and per diem 

• Staff work three 8-hour shifts per day.  Data collected both shifts. 

Facility II:  

• 178 bed free standing facility  

• 75 full time, part time and per diem CNAs.   

• Staff scheduled on three 8-hour shifts per day.  Data collected from the 

participants on the am and pm shift. 

 

Methods  

• Staff completed pretest - 10 item stroke survey questions  

 knowledge about strokes 

 responsibilities for early detection of a stroke 

 perceived confidence in identifying stroke signs and symptoms 

• One-Hour education and discussion 

• Staff completed immediate post-test   submitted in a sealed envelope. 

• Two-months later staff completed final post-test 

 

Education 

 

A: Definition of a Stroke 

B: Signs and Symptoms 

C: Process for calling a Stroke Code 

      Call and ambulance and EMC stroke Receiving Center ED 

D: Eisenhower Treatment of impending stroke 

E:  Effects of early diagnosis and treatment of stroke 

 

 

Methods and Materials 

 

Description of the Sample 

 

N = 29 Pretest, Education and Immediate Posttest) 

N = 25 Two-month Posttest 

     

 Education/Title 

 

 

 

 

   

 

   

 

 

 

Years of Clinical Experience 

 

Mean =  7.1 

Range = < 1 year to 24 years 

 

 

 

 

 

Instrument 

Conclusion 

Knowledge – Significant at <.0001 

Pretest Scores  = 48% < 50 %  

Immediate Posttest Score  = 91%  

Two-month Posttest = 92% 
 

Self-reported Confidence – “Increased” 
 

Perceived Responsibility – “Increased”  

 

Limitations:  Small sample size. No information about reliability and 

validity of  instrument. 

Implications 

 

Regularly scheduled education for SNF staff 

Further research with a larger sample 
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Paired Samples Statistics 

 Mean N Std. Deviation Std. Error Mean 

Pair 1 Pretest 5.79 29 2.396 .445 

Post1 10.97 29 1.401 .260 

Pair 2 Pretest 6.04 25 2.208 .442 

Post2 11.08 25 1.152 .230 
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Study Period: 

 

June 1, 2015 through October 31, 2015  

 

Target Population 

 

 Skilled Nursing Facilities 

 

 Nurses Aides, LVNs, RNs 

Results 

http://www.facebook.com/pages/PosterPresentationscom/217914411419?v=app_4949752878&ref=ts
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