
TONGAN COMMUNITY IN NORTH TEXAS 

 
QUICK OBSERVATIONS 

 

Country/region of origin Tonga 

Population (community leaders 4,000 

Population (Census 2000)  

Main reasons for migration Economic hardship, political oppression, came to 

study and stayed 

Years in this region 20-40 years 

Primary areas of residence Arlington, Bedford, Euless, Hurst, Richland Hills 

General level of education High school 

Employment Education, technical, clerical/office, non-profit, 

professional 

Principal religions Various 

Languages Tongan 

Media (newspaper or radio  

Community newsletter  

Cultural organizations  

 

The Tongan community includes those immigrants who have lived here for 30 years or more plus new 

arrivals.  Tongans come to this region because the political system back in their native countries has not 

been open and democratic.  It is based on a hierarchical structure that controls most aspects of society and 

has fostered an unequal distribution of resources and a lack of opportunities. 

 

The Tongans who have moved to North Texas are a mixture of direct migration from their country and 

from migration from other parts of the United States where they had previously settled.  Immigrants 

generally tend to be young adults (18-34).  The percentage of women immigrants is close to 60% and 

although the reasons for this is unclear, one possible explanation is that in Tonga the ratio of men to woman 

was not balanced, thus more women migrate too. 

 

Tongans are generally closely in contact with each other and may of them form part of Tongan 

organizations in the area.   They also tend to have strong ties to their native countries.  Many of them still 

have their nuclear families there, or close or distant relatives to whom they phone and send money 

regularly. 

 

A great portion of this community resides in Euless, particularly in the 76039 and 76040 zip codes, where 

Tongolese youth are valued players to the high school football teams.  The reason many chose this location 

is its proximity to the Dallas/Fort Worth International Airport, where many are employed.  At the airport 

they hold jobs that go from janitorial to different office positions, thus providing an essential labor force.  

Among their greatest challenges are learning to speak English, affording medical care, educating their 

children, finding employment, attaining legal status and obtaining legal counsel. 

 

OTHER SOCIAL CHARACTERISTICS 

 

Age Distribution Primarily young adults (18-34) 

Percentage of men and women 40% men and 60% women 

Ties to native country Close 

Frequency of travel to native country Once a year, some travel often and some don’t 

Estimate of undocumented 30-40% 

Other contributions Sports, cultural activities, ethnic food 
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OUTREACH STRATEGIES 

 

Build friendships 

Share Faith 

Include ESL Classes, Job training and placement 

Provide Immigration assistance 

Provide information on community resources for medical care 

 

 

HOW DO YOU OPEN THE DOOR TO CONVERSATIONS ABOUT FAITH? 

 

Share your everyday relationship with God…answered prayers, Scriptures that comfort 

Ask about how needs are met through their faith…loneliness, courage, direction 

Offer to pray for their needs 

Give books/videos that tell a faith story 

Discover their interests and find Christians in that field to share their story 

Look for Bible stories or principles that teach a value they respect. 

 

 


