
Recently, I took my three children to get their photos taken at a local studio. 

After we were done, we sat with the photographer to look at the different 

digital photos that had been taken during the session. My two daughters 

(ages 10 and 8), my son (age 5), the photographer, and I huddled around the 

computer screen.  When the digital photos of my son came up on the screen, 

we all commented on how “adorable” he was. The photographer 

commented, “Oh, sisters, you’d better watch out for your brother! All the 

girls will be after him! You’d better watch out for those girls!” My daughters 

looked at me, not sure how to respond.  We were slightly uncomfortable 

given that we have very open conversations in our house about gender 

assumptions and gender identity. My daughters and I chose to err on the side of politeness, focusing back on the 

computer screen and agreeing that “The Boy” was, indeed, so cute. But, my 5-year old son spoke up.  

 

“You know, boys can like me, too,” he said, matter-of-factly.  The girls and I turned to each other and smiled.  I 

never know what my children are picking up related to my work in diversity and inclusion. But, conversations 

about race, gender, sexual orientation, disability, class, and ethnicity are regular occurrences. They are not 

“special” conversations reserved for moments of crisis or questions or confusion. Instead, we try, every day, to 

notice and talk about diversity and identities. What do you notice about diversity in your every day life? What is 

missing? What is salient? How can you engage in more conversations about diversity with others? 

 

Peace,  

 

 

Intercultural Happenings 
Office of Intercultural Affairs 

           Spring 2014 

SUMMER PLANNING: Ways to integrate diversity and inclusion 

With the recent release of the Diversity Task Force report, and the support of President John Denning, our Stonehill 

community will continue to integrate diversity and inclusion initiatives into our work and lives. Here are just a few 

ways to get involved! 

 

 Campus Conversations on Diversity (open to all faculty, staff and students)  

 Raising Awareness of Cultural Experiences (RACE) Dialogues (open to all faculty, staff and students)  

 Safe Space training (open to all faculty, staff and students)  

 Conference on Diversity and Inclusion (open to all faculty, staff and students)  

 Lunch with 12 Strangers Book Discussion (open to all faculty, staff and students)  

 Diversity themed programs hosted by organizations, offices, or campus groups (open to all faculty, staff and 

students)  
 Create collaborative initiatives within or between departments related to diversity (open to all faculty, staff and 

students)  
 Apply for the Inclusive Excellence Grant to bring diversity related workshops to Stonehill (open to all faculty, 

staff and students)  
 Explore conferences related to your field that focus on diversity and inclusion (open to all faculty, staff and 

students) 
 Host workshops or events for students from underrepresented backgrounds and communities 

 

Need more ideas? Please contact the Office of Intercultural Affairs and we can brainstorm together! 

Hiral Patel ‘17; Mia Newton ‘16; Ariel 

Bowen ‘12; Shara Jamatia ‘17 and Karuna 

Reang ‘15 



 

The Conference on Diversity and Inclusion has evolved over the past five years. In the first 

year, it was spread out over an entire day and was facilitated only by faculty and staff. And, 

while our faculty and staff have great expertise and experience with diversity, we were  

missing a very important voice – our students. In the years that followed, our students were 

the primary hosts of the Conference, facilitating workshops on their lived experiences here 

at Stonehill as change agents, activists, scholars, and leaders in our  

community.  

 

We flipped the script – our students became the teachers, and our faculty and staff joined in 

the learning process.  

 

It was at that point that we knew the conference was more than just lectures and workshops. It was an important 

demonstration in democracy, in participation, in ownership, and in responsibility. The workshops became dialogues, 

attendees became active participants, and the Conference began to shape new ideas, beliefs, and relationships.   

 

This year, we were fortunate to be joined by Matthew Brown ‘16. Matt is a 19-year-old  

sophomore, Communications major from Norwood, Massachusetts, who captured the attention of 

everyone in the audience. Matt openly shared his story of the day he was in a terrible accident on 

the ice, and truly inspired all 160 attendees to be positive, be kind, and to never give up.   

 

 

CONFERENCE ON DIVERSITY AND INCLUSION 

 

The following programs were offered at the 2014 conference: 

Thank you to all of the facilitators: 

Adam Amatucci ‘17 

Danielle Berkman ‘16 

Kelli Brodbeck ‘14 

Amy Brunswick, Career Services 

Christina Burney, Career Services 

Erin Cook ‘16 

Prithak Chowdhury ‘15 

Sabina Dhami  ‘14 

Mounia El Arar ‘16 

Tiffany Enos, Intercultural Affairs 

Hadi El Rabbat ‘14 

Dariana Guerrero ‘17 

Fatuma Haji ‘17 

Amanda Huggon-Mauretti, Massasoit 

Praveen Jain ‘17 

Molly McAndrew ‘14 

Amanda Nagim-Williams ‘16 

Tatiana Jean-Noel ‘15 

Erin Kearney ‘14 

Nisha Khubchandani ‘16 

James Lanier ‘14 

Xin Yun Li ‘17 

Alexandra Piscoya ‘17 

John Rodriguez, Residence Life 

Liza Talusan, Intercultural Affairs 

 disAbility: An Enlightened Perspective 

 How Diversity Can Help Your Job/Career Search  

 Stonehill BARES All  “Be Aware Respectful Educated and 

Supportive” (B.A.R.E.S.) 

 Intersections of Race and Gender 

 Ally Development  

 Identidad: a short film by Erin Kearney 

 Examining the Brockton Experience  

 Diversity and the First Year Experience 

 Exploring Privilege  

 Experiences of Interfaith  

 Intergroup Dialogue 

 

 

Kevin Piskadlo, Shelley  

Leahy and Elizabeth Orlando 

from Academic Advising 

 

This year, there will be a call for  

proposals in October for    

individuals or groups to present at 

the Conference on Diversity and  

Inclusion in February 2015. 



BLACK HISTORY MONTH CONVOCATION 

Black History Month began in 1926 during the second week of  

February because it marked the birthdays of both Abraham Lincoln 

and Frederick Douglas. In 1976, Black History Month received its 

federal designation.   

 

At Stonehill, we honor the experiences of our Black and African 

American colleagues and students as we seek to raise awareness of 

and stand in solidarity with members of our community who  

identify as Black or African American. This year’s panelists  

included Justin Willis ’14, Mia Newton ’16, Lee Farrow 

(Community Scholar and Adjunct Professor) and Rob Talley (Head 

Football Coach).   

 

 
 

 

 

 

 

Excerpt from the presentation by Lee Farrow, Community Scholar and Adjust 

Professor 

 

“I am a daughter of the south, from rural North Carolina, one of ten children, who grew 

up in the 1950s, on a farm where my father was a sharecropper.  I lived through the  

Civil Rights Movement and the struggles associated with inferior treatment towards 

Blacks before and after passing the Act.  Though the Act was signed by President 

Lyndon B. Johnson with great difficulty, enforcement of the law, especially in the 

southern states was equally difficult (which by the way the south did not want slavery 

abolished).  

 

Growing up during that era, my family and other families were forced to build an insulated “community within a 

community” that is consistent with the concept “it takes a village to raise a child.” Only in this case, it took a  

village to raise, protect and ensure the safety and well-being of everyone in our communal village. 

 

Our primary definition of poverty during that time was mainly not having access to money, or enough money. We 

had everything else needed to survive.  We bartered with our neighbors, and therefore had plenty to eat since we ate 

from the land: grew all our vegetables and produce; raised chickens, cows, pigs, fresh milk, hand churned butter, 

etc.  During the fall, my father, along with other men from our village community, would hunt for rabbits, wild  

turkeys, deer, etc., to expand our food supply during the long winters when our farm food sources were  

limited. We preserved much of our harvest produced during the summer to carry us through the winter.   

 

My mother preserved vegetables through canning while my father built a “smoke / curing” house to preserve meat.  

We also constructed “potato beds” in our backyard to store different types of potatoes and produce with stacks of 

dry pine straw from the abundance of pine trees in the wooded areas (which also served as firewood and Christmas 

trees). We would then cover the pile with a huge stack of dirt to insulate the straw and potatoes from harsh cold  

winters, leaving an identifiable marked area for easy and consistent access to the produce.  This technique was 

brought from Africa by slaves during the middle passage, with modified adjustments given to us by our  

neighboring Native Americans.  

 

 

(continued “Black History Month”) 

 

 

L-R Justin Willis '14; Mia Newton ‘16;  

Lee Farrow, Community Scholar and Adjunct  

Professor; Rob Talley, Head Football Coach 

 

If you would like to serve on the Black History Month  

panel next year (February 2015), please contact  

diversity@stonehill.edu and share your story! 



 Continued ..BLACK HISTORY MONTH CONVOCATION 

(continued, Lee Farrow, Black History Month ) 

 

My mother was also a master seamstress.  She designed and sewed our clothes as well as household products 

like curtains, chair covers, hand quilts, etc. We received one pair of shoes per year. Hand-me-downs or  

refurbished clothes and shoes went through many siblings.  Our village had mid-wives, holistic healers, and  

natural remedies for most sicknesses. Much of the medicines were shared from Native Americans while others 

were brought from Africa or found among plants, trees, hand-made soaps and oils. 

 

Each family owned one shotgun, and the primary use of those guns were twofold: 1) protect the family from Ku 

Klux Klan, or other invaders seeking to rob or loot.; 2) hunt wildlife to expand our food supply. Our teachers 

were from the community and had very strong relationships with all parents, emphasizing excellence in learning. 

We were permitted to watch television only on Sundays.  Dr. Martin Luther King was not permitted to travel to 

my hometown and had very limited access in the state of North Carolina.   

 

I attended a segregated school until 1970. The civil rights bill was passed in 1964, and school desegregation was 

prohibited in 1968.  To avoid blacks and whites from attending schools together, school districts were redrawn 

so that Blacks and Native Americans were schooled together. Though I had graduated from a Native American 

High School and shared our communal village with Native American students, I still felt like “the other” being 

one of twenty Black students in the school with a graduating class of 200. 

 

Civil Rights in America is so closely connected to human rights in America and in the world. Civil Rights in 

America and Black History is American History. 

 

I am thankful to the Intercultural Affairs at Stonehill College for convening the 2014 Black History  

Convocation.  Our job as faculty, learners, students, and vessels of knowledge must provide opportunities for 

expanded growth beyond the classroom and shine a light on lived experiences.  The Convocation did just that; it 

brought together a diverse group of students and faculty and showcased personal stories and accounts from  

persons of color who are part of Stonehill community.  I was especially proud of students of color who  provided 

insights and reflections about their experiences on campus at Stonehill, their life growing up, and their hopes, 

dreams and desires for their future world.  I appreciated the large number of students from other backgrounds, 

who attended and shared their experience and quest for knowledge.  My hope is that our society and our world 

recognize the great value of cultural diversity that is grounded in human rights and equitable justice. 

 

Rev. Dr. Martin Luther King said:  “We are all caught up in an  

inescapable network of mutuality, tied in a single garment of destiny.  Whatever 

effects one directly effects all indirectly.” 

 

Civil Rights in America and Black History, really is American  

History, and we all have a responsibility to ensure that it extends to all people,  

regions and structures in our shared society. 

 

Lee Farrow is the first Community Scholar at Stonehill College and is the Managing Director/Founder of  

Organizing for Survival/Do-Right Ministries. She teaches Leadership, Women and Community Organizing, 

Grassroots Community Organizing, and is a Pastor’s Scholar in Boston University’s Graduate School of  

Theology.  

 



 MODERN FAMILIES @ STONEHILL  

 

Reflection from Anna Craft  ‘14 

 

I loved participating in this Modern Family Panel as it truly gave me a chance to not only share 

my experience, but reflect upon it as well.  I am part of a blended family, which can seemingly 

come with more negative aspects than positive.  Both of my parents are remarried, and each  

step-parent has two children of their own; it can be pure chaos at times. There are quite a few  

personalities blending together as well!  Although there are days I certainly feel exhausted by it 

all, I am reminded constantly, especially through discussions such as the ones we engaged in dur-

ing this panel, of the unique beauty of my family. And I am thankful to each member (all parents and siblings 

alike) for the adventure we have been on together. 

The concept of “family” has changed throughout the years.  What was 

once known as a unit that consisted of a mother, father, and children, 

now includes a diversity of family structures such as extended family, 

multi-generational families, same-sex couples and parents, single  

parents, step-families, blended-families, adoptive families, friends, 

pets and many other combinations. Who we call family is based on our 

individual experiences and identities.  

In this panel, we wanted to challenge our community to include the 

diversity that exists in our families. Each of these panelists represent 

family structures that can often be underrepresented in traditional  

discourse on families.  

The Office of Intercultural Affairs extends our deepest appreciate for 

all of our panelists and participants!  

Reflection by Darcy Lynch, Associate Director of Academic Services and Advising 

When Tiffany asked me to be a panelist on the “Modern Family” panel offered in January, my 

inner introvert said, “Ugh!,” but I allowed my pride for the grace with which my family  

navigated a challenging (and “modern!”) situation to be the stronger voice, and I agreed. I am 

now thankful to have been prompted to reflect on the day my father came out to my sisters and 

myself (15 years ago now) and what the years since have meant for our family. While  

uncertain at first how they wanted to proceed, and after a few years of considering divorce, my 

parents decided to stay married. They made the mutual decision to continue as co-parents, co-

grandparents, and to remain each other’s partners. While they each have their own bedroom, they share each 

other’s lives just as much as most couples who have been married for 40 years.  

 

Yes, as a daughter, I feel lucky that my parents are still together; but as an adult, I derive much more  

happiness from knowing they arrived at this decision, not because it was the socially-acceptable approach 

(and indeed, some people have shown themselves to have a problem with the arrangement), but because it 

was what they both wanted to do. And as an ally, I am proud of how they have never shied away from the  

situation – there was even the year, just to make sure all the bases were covered, that it was featured in the 

family’s annual Christmas card update: “Darcy’s graduating college in May…Chuck came out of the  

closet!...” – and have become LGBTQ activists in their own right.  

Thanks for being loud and proud, Mom and Dad! 

Continued on  “Modern Family @ Stonehill” 

L-R Anna Craft ‘16; Chris Borelli ‘14;  Darcy 

Lynch, Associate Director of  

Academic Services and Advising; and Patrick 

Keaney, Assistant Director of  

Co-curricular Programs 



Film Screening of “The Prep School Negro” and Talk Back 

 

André Robert Lee and his sister grew up in the ghettos of Philadelphia.  

When Andre was 14 years old, he received what his family believed to 

be a golden ticket – a full scholarship to attend one of the most  

prestigious prep schools in the country.  Elite education was Andre’s 

way up and out, but at what price?  Yes, the exorbitant tuition was  

covered, but this new world cost him and his family much more than 

anyone could have anticipated.  

 

In The Prep School Negro, André takes a journey back in time to revisit 

the events of his adolescence while also spending time with current day prep school students of color and their  

classmates to see how much has really changed inside the ivory tower. What he discovers along the way is the  

poignant and unapologetic truth about who really pays the consequences for yesterday’s accelerated desegregation 

and today’s racial naiveté . 

After his presentation, Mr. Lee met with members of RISE (Radiant, Inspirational, Sisters Empowered) and MOSAIC 

(Men of Service, Academia, Integrity and Character) to hear about their experiences as students of color.  

Andre Robert Lee and Liza Talusan recently collaborated on a documentary called “I am Not a Racist.. Am I?” 

which can be found at http://www.notracistmovie.com 

 

Reflection by Patrick Keaney- Student Activities, Assistant Director of Co-curricular Programs 

My story is unique in its own ways, but it also reflects many of the same struggles and hardships that 

people who identify as a member of the LGBT community face.  My family dynamic growing up was, 

on the surface, quite normal.  We had mom, dad, two brothers and me.  We checked off pretty much all 

of the “normal family” boxes but I never felt quite like I fit in as easily as everyone else did.  Growing 

up in South Boston, I learned pretty early that being gay was not the “right” way to be.  There wasn’t a 

ton of overt homophobia, although it certainly existed, but there was a definite feeling that “those  

people” were different from “us” and that they weren’t welcome.   

 

I can remember being a young kid, maybe ten years old, standing on the sidewalk watching the annual Saint Patrick’s 

Day parade when suddenly a commotion took over the crowd.  “Hide the kids!” “Don’t let them near the kids!”  It 

wasn’t long before I realized what was happening: “they” were coming down the street.  This was the year that a 

group of Irish LGBT people were allowed, under protest, to march in the parade and a lot of people were not pleased 

by the decision.  I’ve never forgotten the  reaction of the crowd when “the gays” walked by.  Almost everyone,  

including a few members of my family, were overtly hostile to them.  They told them that no one wanted them there 

and that they were “disgusting,” among other, less tasteful words and phrases.  As you can imagine, this particular 

incident had a huge impact on me, particularly while I was struggling with the idea of coming out of the closet. 

 

I share that part of my story because, as terrible as it was, it has had a positive effect on me as well.  Ultimately, it 

taught me how NOT to treat people, even if you don’t understand them.  I’ve since grown up, started a career, and 

gotten married to an amazing man who has genuinely saved my life.  Being with him has given me a new, better  

understanding of what it means to be a family.  Our family definitely looks different than others…with two dads, five 

dogs, and four cats…but we’re about as “normal” as they come.  Although I grew up in a family that looked normal, I 

never felt like I completely fit until I rearranged some things and added a few new pieces.  That’s the wonderful thing 

about the concept of “family,” it’s something that is unique to everyone.   
 

 Continued...MODERN FAMILIES@ STONEHILL  

L-r Liza Talusan, Love Boussiquot ‘16, Dana 

(friend of Andre), Xavier Dixon ‘14, André  

Robert Lee, James Lanier ‘14, Fortune Kalala 

‘16, O’Shane Morgan ‘16, Tiffany Enos 



 

 ALANA-A BROTHERS AND SISTERS LEADERSHIP PROGRAM 

Building personal connections is important in college success, and it has even more of an impact for  

students of color, international students, and diversity allies. “ALANA-A Brothers and Sisters” is 

named such because of the emphasis on family and ally development in the diversity community as 

well as the intentional interaction in the greater community. ALANA-A Brothers and  

Sisters are specifically trained student leaders who serve as resources to students of color/international 

students/diversity allies and who address issues that most often affect these communities. 

 

The ALANA-A (African, Latino, Asian, Native American, and Allies) Brothers and Sisters program 

links first year students of color, international students, and diversity allies to faculty, staff,  

administrators, students and alumni of color/international students/diversity allies. This is an  

opportunity for students to establish relationships that are unique to the intercultural community at 

Stonehill and to grow, develop, and empower their voice. 

 

In the fall, ABS Leaders will be hosting  and facilitating diversity workshops! Be sure to join us! 

Front row l-r: Erin Cook ‘16, Brittany Frederick ‘16, Jessica Majano-Guevara 

‘17, Cassandra Ponce ‘16, Kaitlin Pineda ‘17  

 

Second row-l-: Dana Dhami ‘17, Jasmine Vo ‘16, Abbi Cerezo ‘15, Chanel 

Mazzone ‘16, Alexandra Piscoya ‘17, Jennifer Pham ‘16, Dariana Guerrero ‘17, 

Back row l-r Prithak Chowdhury ‘15, Morgan Simko ‘16, Katherine Morelli 

‘16, Nisha Khubchandani ‘16 , Xi Yun Li ‘17, Maria Bessette ‘17, Katie Cheff 

‘17, Fatuma Haji ‘17, Amisha Divadkar ‘15 

 Congratulations to our new  

ALANA-A Brothers and Sisters 2014-2015 



 

R.A.C.E. DIALOGUE GROUP, SPRING 2014 COHORT 

 

 

 

 

 

 
 

Congratulations to Lauren Amundson (Athletics-Head Volleyball Coach), Elizabeth Chase (Library, Head of  

Collections Assessments and User Engagements), Rachel MacDonnell (Finance-Receptionist) and Michael Pina 

(Residence Life-Resident Director) who participated in the Spring semester RACE Dialogue group.   

 

R.A.C.E. is a 4-session dialogue group for members of the Stonehill community to explore issues of race,  

racism, power and privilege in our lives. Through activities, readings, and intergroup dialogue, R.A.C.E.  

participants engage in meaningful conversations that seek to educate and empower. R.A.C.E. dialogue groups 

meet as a cohort, and group members are expected to attend each session. Each semester, a new cohort will be 

offered, and a ‘series’ length is 4 sessions. 

 

Over the course of 4-sessions, participants engaged in discussions about racism, identity, power, and privilege in 

a safe, yet challenging, environment. To learn more about the RACE Dialogue Group, please email  

diversity@stonehill.edu 

A collaborative effort between the Offices of Intercultural Affairs and Career Services, D.I.N.E. is a unique 

opportunity for students to meet with area employers interested in hiring a diverse workforce. Employers and 

students come together for one evening to network and share job and internship opportunities. Students have 

the opportunity to polish their professional networking skills and employers get 1 on 1 time with some great 

potential candidates. This year we hosted 16 employers who represented a wide range of industries. 

DIVERSITY AND INCLUSION NETWORKING EVENT 

What employers said:  

 

“The Stonehill College DINE event was a well  

organized and productive event for us. We met with 

several interesting candidates for both full-time and 

internship positions as a result of the event. Thanks 

Stonehill for a job well done.” 

 

       —John Galante, president, AE Ventures 

 

“Thoroughly enjoyed the DINE event; it was fun,  

casual, and a much more intimate setting to connect 

with students than your typical career fair. They did a 

really great job setting the tone for the event and mak-

ing both employers and candidates feel comfortable. It 

was by far the best diversity-themed event we attended 

this year!”  

  — Evan O’Meara, athenahealth 

 
“The DINE event helped us connect with the  

Multicultural Students at Stonehill. I was able to meet 

great candidates that didn’t have the chance to speak 

to me at the career fair. All in All, DINE was a great 

experience.  Thank you for having W.B. Mason.”  

 

Maureen Mathieu, HR Recruitment Manager 

  

L-R  Lauren Amundson, Elizabeth Chase, 

Rachel MacDonnell, Michael Pina 



 

In February, Stonehill welcomed The Shaolin Jazz Project, an art, jazz, and hip-hop fusion 

education group with the mission of sharing the work of the Wu-Tang Clan and the journey 

of music.  

 

Conceived by Gerald Watson and produced by DJ 2-Tone Jones, “SHAOLIN JAZZ – The 

37th Chamber” is a testament to the connection between both Jazz and Hip-Hop. It is a mix 

project whereby various jazz songs and breaks are fused with acappella and vocal samples 

from the iconic Hip-Hop group Wu-Tang Clan. The artists also use slide shows, film clips, 

and historical footage to create linkages between modern day hip-hop and early jazz music.  

 

 

As the project came together it became apparent that it was going to be more than just a simple novelty piece. 

Much like albums by Digable Planets, Buckshot LeFonque, and Guru’s Jazzmatazz series, SHAOLIN JAZZ is a 

work of art that not only re-emphasizes the greatness of the artists involved, but serves to further the connection 

between Jazz and Hip-Hop, while also educating those unfamiliar about both genres. Moreover, hopefully fans of 

Hip-Hop will have a better understanding of the origins of the music they enjoy and Jazz aficionados will gain 

more of an appreciation for various aspects of Hip-Hop. 

 

Participants at the event were treated to DJ’ing, turntable demonstration, and an educational approach to hip-hop 

music. Much of the curriculum was centered around the historic roots of race and racism, of music and of our  

social history of freedom and liberation. To learn more about Shaolin Jazz, visit www.shaolinjazz.com 

 

THE SHAOLIN JAZZ PROJECT:  art, jazz and hip hop 

LUNCH WITH 12 STRANGERS BOOK CLUB 

Front l-r Kit Giffen, Sheila Barry, Donna  

Vrana , Kim Cordiero 

 

Second row l-r Janet Carpenter, Jacqueline Oberg  

‘17, Romelle Berry, Bettina Scholz, Dana Wilson, 

Regina Egan, Pauline Dobrowski 

 

Back row l-r Pam Coyle, Edward Jacoubs, Susan 

Wall,  Lucia Darling, Deb Walsh, Greg Wolfe, Jan 

McGovern 

Each semester the Intercultural Affairs Office hosts a 

luncheon where we discuss a book which we have read.   

 

When we started the “Lunch with 12 Strangers Book 

Club”  in 2010, we felt fortunate to have 12 “strangers”  

attend.  On March 26th, 25 people were in attendance  and 

we had a lively discussion about the book we read,   

The Other Wes Moore.   

 

The Other Wes Moore is about two kids with the same 

name, living in the same city. One grew up to be a Rhodes 

Scholar, decorated combat veteran, White House Fellow, 

and business leader. The other is serving a life sentence in 

prison for felony murder. Here is the story of two boys and 

the journey of a generation.  

 

The participants have a rich discussion about privilege, 

circumstance, family, ‘second chances’, and the ways in 

which these themes connect to our own lives.  



 

What is Greg Wolfe reading? 

  

As a white male who grew up, lives 

and works in supportive, healthy and 

thoroughly Caucasian environments, 

I am driven to justify these  

wonderful gifts by doing all I can to 

learn about, support and celebrate all aspects of diversity 

in our world. Our Lunch with 12+ Strangers book club 

allows me to explore diverse cultures and people with 

colleagues who have similar goals and interests.  

 

I nominated the Coroner’s Lunch, the first of Colin  

Cotterill’s mystery series for our Stonehill Book Club. 

From Booklist Online review (http://

bookgroupbuzz.booklistonline.com/page/26/?s) :  

 

“The year is 1976 and Laos has recently undergone a 

communist revolution. Seventy two year-old Siri Paiboun 

is appointed national coroner although he is a regular  

doctor and has no training for the work. He misses his 

dead wife and wants to retire, stay out of the political 

power struggles, but his appointment is a demand, not a 

request, and so he reluctantly goes to his ill-equipped  

office each day, where his only co-workers are a  

smart-alec young woman and a pleasant Mr. Geung, who 

has Down’s Syndrome. He spends his lunch hour trading 

ironies with Comrade Civilai, his only ally in the political 

bureaucracy.”  

 

I look forward to examining this and other books, to  

reveal the historical, cultural and other prejudices that 

color my view of history and our world. Our book club is 

just one of many diverse resources our College offers to 

help me “think, act, and lead with courage toward the  

creation of a more just and compassionate world.” 

  

 

 

 

 

 

 

 

 

What is Anne Mattina reading? 

Americanah by  Chimamanda 

Ngozi Adichie is a wonderful  

novel about a young Nigerian 

woman who leaves her homeland 

and the man she loves to attend 

college in US. Conscious for the 

first time of her identity as a black 

woman, Ifemelu struggles to find 

her place, making a fateful decision which plummets 

her into a devastating depression. Overcoming this, she 

continues to navigate her way through the complexities 

of American life surrounding race, class and social 

status, all the while yearning for home.   

 
What is Bettina Scholz reading?  

I have just started reading City of 

Veils by Zoë Ferraris. After reading 

her first book Finding Nouf, I am 

eager to start her  second. They are 

a combination story and  

mystery.  Her main character, Katya 

Hijazi, is a lab worker at a corner's 

office in Saudi Arabia. For me reading is often about 

escaping into another world, and Ferraris crafts  

mysteries in a world very  different from mine.   

 What is Lucy Dillon reading?   
 

The Black Count by Tom Reiss is 

the Pulitzer Prize winning  

biography of Thomas-Alexandre 

Dumas. Born to a French noble-

man and his Haitian slave in 1762, 

he becomes the highest ranking 

black leader in white society until 

modern time and the inspiration for 

his famous novelist son, Alexander 

Dumas, character Emond Dantès in 

"The Count of Monte Cristo". It caught my 

eye initially as I'm interested in Haitian history, where 

Thomas-Alexandre Dumas' story begins. 

 

 

  

WHAT ARE YOU READING?  

We asked participants in our book club to share what books they are currently reading. To learn more about the Lunch with 

12 Strangers Book Club, please email diversity@stonehill.edu or stop by Duffy 149. 

 

Coroner’s Lunch by Colin Cotterill is the Lunch 

with 12 Strangers Book Selection for July 2014. 

To join us, email diversity@stonehill.edu! 

http://bookgroupbuzz.booklistonline.com/page/26/?s
http://bookgroupbuzz.booklistonline.com/page/26/?s


 

Asian/Asian- American History Month Convocation 

May is Asian-Pacific American Heritage Month, a celebration of Asians 

and Pacific Islanders in the United States. The term Asian-Pacific  

encompasses the entire Asian continent and the Pacific islands of  

Melanesia, Micronesia, and Polynesia.  The month of May was chosen to 

commemorate the immigration of the first Japanese to the United States 

on May 7, 1843, and to mark the anniversary of the completion of the 

transcontinental railroad on May 10, 1869. The majority of the workers 

who laid the tracks were Chinese immigrants.  

 

Reflection by Xin Yun Li , ‘17 

 

I remember moving to America with my mom when I was six. We lived 

in a humble sized house in San Francisco. My parents worked hard and 

struggled to provide me with a proper education. They invested in  

whatever interests I had— and I had a lot of interests. From music  

lessons to books to sports gear, they fed my desire, no, NEED, to learn and create. They did all of this so I 

would have a shot at their “American Dream.”  

 

I remember not understanding a single word of the English language. I remember this one time the entire class 

laughed at me because I guess recess was over and I was still eating my ramen noodles and the teacher was 

probably trying to tell me recess was over but I kept chewing, mindlessly, with my eyes darting from one end of 

the room to the other. I remember not wanting to feel that embarrassment again. I remember reading books upon 

books to learn the words that would allow me to express myself eloquently. I remember reading to make  

meaning of things.  

 

I remember my grandparents moving to America to join us. My grandma would take the bus to my school and 

bring me lunch. It was never a sandwich, Capri Sun, or chips like all the other kids brought—instead it was  

always a small cup of rice and side dishes. She would always remind me before she left to “Bite your tongue, 

don’t get mad, always try to think of the other’s side. Don’t overreact and in some cases, don’t react at all. Walk 

past the remarks if they are cruel, remember to say thank you if they are kind. Always be thankful of sweet  

gestures but don’t expect them so that you will always feel grateful for the little things. Be self-reliant, self-

dependent, and self-sufficient.”  

 

I didn’t appreciate her efforts until she grew too old to read the bus signs.  

 

On the inside, I kept my heritage close. I attended Chinese school on Sundays and learned Mandarin and  

Cantonese. I learned how to write Chinese calligraphy and paint in traditional Chinese watercolor. On the  

outside however, I played softball, ate hot dogs, spoke English, and eliminated every ounce of my Asian-ness. 

My composure, attitude, and dress were very much American. Ethnically I was Asian, culturally I was not. I 

struggled with this issue up until high school. I realized that I have a unique experience that not many get to 

share. I am a product of two cultures and I have no reason to be ashamed of me.  

 

Sometimes when I allow life to inhale my lungs, I take a step back to see how I’ve grown 

and changed.  

 

Xin Yun Li is a first year student, psychology major, ALANA-A Leader from San Francisco, 

CA.  

Xin Yun Li ‘17, Neeraj Dev Varma ‘15, Cindy 
Chu ‘09-Adjunct Professor of  

Environmental Science 



 

THE IMPACT OF MOSAIC: Men of Service, Academia, Integrity and Character                                               

The Men of Service, Academia, Integrity and Character (MOSAIC) group was founded in 2011 by  

thoughtful and motivated men who identify as African, Latino, Asian, Native American, and Multiracial. 

The group meets twice a month to discuss important issues and experiences of men of color at Stonehill  

College. The group is supported by the Office of Intercultural Affairs and facilitated by students.  

 

Reflection by Montel Parris ‘14  

 

The Stonehill College staff pushes students to network in order to get where they 

want to be personally and professionally. I believe is so true. I have learned, during 

my time at Stonehill and through MOSAIC, that it’s not only what you know, but also 

who you know.  

 

MOSAIC gave me the opportunity to start networking and working towards my  

career goals. Last year, the group visited McCoy stadium in Providence, Rhode  

Island, and I was privileged to meet the management staff. In particular, I met and got 

along well with the Sales Manager, Augusto “Cookie” Rojas. Mr. Rojas has been a 

wonderful mentor to the men of MOSAIC, and through this connection, he invited me 

to apply for an internship with the team.  

 

Because of this connection and because of Mr. Rojas’s commitment to mentoring, I 

started working for them during the 2014 season. 

 

Being part of MOSAIC has shown me what it means to work within a community, and these same values are 

practiced when working with the PawSox. I work with other interns, rotating between departments, learning 

how to achieve sales goals, reach out to the Rhode Island community and help organize promotional events. As 

a Management major and Economics minor, these skills are essential to learn as I will utilize them on a daily 

basis when I graduate from Stonehill. The internship has also given me insight into professional sports  

franchises and widened my interests for the future and has been a great way to get my foot through the door. 

 

MOSAIC is an important group Stonehill College because it brings together the men from diverse cultural 

backgrounds, and gives us a chance to get together, speak our minds, and gain confidence as we mature into 

young professionals. The group has positively influenced my college experience and I am proud to have been a 

part of it.  

 

I recommend future members to be involved in this supportive  

community and take advantage of all the opportunities the group presents. 

To get involved in MOSAIC, and to attend meetings during the next  

semester, email diversity@stonehill.edu or stop by the Office of  

Intercultural Affairs for more information.  

 

I would not have taken this first step in my career if it wasn’t for  

MOSAIC. 

 

 



DiverCity 2014 : Be a piece of the solution 

 

DiverCity 2014 calls each of us in the Stonehill community to “Be a Piece 

of the Solution.”  

 

 From spoken word that raised awareness of student experiences to dance 

numbers that celebrated various cultures, DiverCity brought in a sold-out 

audience of over 500 people, which translated into over $2000 to be donated 

to this year’s organization,  Kids Against Hunger.  With a focus on social 

justice and activism, the performers of DiverCity have made it clear that a 

better world is their priority.  Acts addressed topics of racial identity, sexism 

and feminism, gentrification of urban areas, youth empowerment, class is-

sues, and adoption.  While DiverCity is a student-run production, faculty 

and staff are encouraged to take part in the show.  Auditions are held every January for the April 

performance.  

 

DiverCity Planning Committee  

Kadian McNeill ‘14, Jose Paz ‘15, Bree Dau ‘16, Sabina Dhami ‘14, Myeisha Newton ‘16, 

Cassandra Valencia-O’Shea ‘15, Dana Dhami ‘17, Oscar Tsao ‘17, Anthony Beltramello ‘14, and 

Tiffany Enos, Assistant Director of Intercultural Affairs  

http://www.stonehill.edu/files/news/divercity2014-117.jpg


 

Holi is the festival of Colors and it is celebrated every year in India to 

mark the onset of Spring. Also during Holi the divisions of society are 

dissolved and everybody unites to  celebrate the triumph of good over 

evil. Hence, Holi also stands as a symbol of unity in diversity. 

 

Growing up in India, I have celebrated Holi with immense love and 

passion. So when came to Stonehill, so far away from home, I was a 

little sad on missing out on Holi.  

 

Hence the thought of bringing Holi to Stonehill came to my mind. I felt that I have embraced the  

American culture so why not include some of my culture here and educate the people at Stonehill to it. 

This fact was the main driving force behind organizing Holi for the first time on Stonehill Campus.  

Participants had so much fun, and it was truly a wonderful experience to share some of my own culture 

with my Stonehill family.  

Praveen Jain is a first year student, a computer science major, and an international student from India. 

HOLI-The Festival of Colors by Praveen Jain ‘17 

TRANSITION GAMES: Celebrating coaching and gender identity 

Sports saved me,” Alexander said.  “In dealing with  

life it was something where I could step outside  

of myself and be  part of something greater.” 

On April 14th, Diversity on Campus, a student organization committed to exploring issues of diversity at Stonehill, 

invited Stephen Alexander, an alumnus of Stonehill College, to speak about his experiences as an openly 

transgender male.  

 

Stephen self identifies as the first out-and-proud, multiple sport, high/middle school transgender coach. He is  

working to address equal opportunities for all people, since society’s true opponents are the ignorance and hatred 

seen too often in everyday racism, sexism, misogyny, homophobia, and trans phobia. 

He shared his story to an audience of about 80 people, including the Stonehill  

Women’s Basketball Team.  

 

Love Boussiquot ‘14, the President of Diversity on Campus, helped to organize the 

event.  Following the event, Love commented ,“It was truly amazing to have so many 

different members of the Stonehill Community come together  to learn about such an 

important experience, and  provide support to a Stonehill alumnus.”  

 

To learn more about Stephen Alexander, visit 

www.transitiongames.com 

 

 

Coach Trish Brown and Stephen Alexander and the 

2014 Stonehill Women’s Basketball Team 

L-R Victoria Pace ‘2015, Jenny Leigh McGee 

‘16, Love Boussiquot ‘16, Stephen  

Alexander, Carolyn Coughlin ‘16 

http://www.transitiongames.com


 Excerpted from the Diversity Task Force Recommendations (2014) 

 

Consistent with our Catholic mission, Stonehill College is positioned to enact social justice, equality, and  

equity. As an educational institution, Stonehill College has been called to educate both the mind and the heart – 

to provide opportunities for members of our community to prepare for citizenship, scholarship, and active  

inclusion. Yet, there are fundamental changes that must be made in order to move forward to shape a more  

inclusive community. It is important that Stonehill College embrace a definition of community as one in which 

all members, regardless of their social identities, can fully participate.  

 

The work of the Diversity Task Force focused on college wide integration of diversity. Though individuals have 

made small changes, the College is unable to move forward without the integration and involvement of the entire 

community. According to Sturm et al (2011), the lack of integration profoundly limits the efficacy and  

sustainability of diversity work, particularly in tough economic times. Therefore, the Diversity Task Force  

recommends that integration be a priority in improving conditions related to diversity at Stonehill.  

 

Sturm et al’s (2011) work on full participation provides a helpful and actionable framework for integrating  

diversity, engagement, and success:  

 

“An architecture of full participation thus results from a long-term yet urgent campaign  

animated by a shared vision, guided by institutional mindfulness, and sustained by an ongoing 

collaboration among leaders at many levels of the institution and community. The process of 

building this architecture will better equip higher education institutions to make good on their 

stated commitments to diversity, publicly engaged scholarship, and student success. It will also 

cultivate vibrant and dynamic communities that build multi-generational knowledge and leader-

ship capacity, in collaboration with communities, to revitalize communities and democratic insti-

tutions” (p.14). 

 

It is with this approach in mind – an approach of full participation in our classrooms, residence halls, common 

areas, departments, divisions, neighboring communities – that the work of the Diversity Task Force has been  

situated. We must come together in order to move forward. We must reach across the silos, build bridges, and 

find opportunities for shared action as well as discourse. We must re-envision an architecture for diversity that 

calls us to live our mission as a Catholic institution, one that challenges us to be a community of  

scholarship and faith, anchored by a belief in the inherent dignity of each person. 

 

If you would like to invite the Office of Intercultural Affairs to facilitate diversity related planning, for your  

department or division, please email Liza Talusan, Director at LTalusan@stonehill.edu 

 

Reference 

Sturm, S., Eatman, T., Saltmarsh, J., & Bush, A. (2011). Full participation: Building the architecture for diversity 

and public engagement in higher education. White Paper, Columbia University Law School, Center for  

Institutional and Social Change. 

DIVERSITY: MOVING FORWARD 

 

Visit us in the Office of Intercultural Affairs 

Duffy Academic Building 149 

M-F 8:30am-4:30pm 

diversity@stonehill.edu 

@SCDiversity 

 

mailto:LTalusan@stonehill.edu


 

Diversity and Social Justice Award Winners 2014 

The Diversity and Social Justice Award was created to honor Stonehill community members who have contributed 

to creating a positive diverse living and learning environment at the College over a significant amount of time. 

Award recipients have actively participated in organizations and events that have fostered intercultural  

understanding, social justice, and the promotion of equality and peace.  

 

Dr. Maria Curtin, Dean of the Faculty and Associate Vice President for Academic Affairs, has 

demonstrated significant contributions to diversity, social justice, and inclusion at Stonehill. Dr. 

Curtin has been a long-time chemistry professor at Stonehill with a distinguished record of  

teaching, advising, and scholarship. She has also served as both a formal and informal mentor 

to students of color, a population of students who are historically underrepresented, and has  

committed to their success at Stonehill and in post-graduate careers. In all of her roles, she  

integrates her identity as a scholar,  teacher, practitioner, mother, wife, and as a Columbian  

woman, who has been a strong, yet humble, role model for so many here in our community. 

She has shared both her struggles and success during multiple Latino Heritage Month panels as 

a participant and as a member of the supportive audience. Through her role as Interim Dean of 

Faculty, Dr. Curtin made diversity a priority, focusing on diversity workshops, addressing bias related incidents on 

campus, and raising the level of engagement of our faculty around diversity issues. She has served on the Diversity 

Focus group of the Strategic Planning phase in 2011 and continues to inform our institutional practices and policies 

to be more  

inclusive.  

 

 

Sean Borger ‘14 is a graduating senior who has helped shape our community to be more  

inclusive of the experiences and identities of individuals who identify as lesbian, gay,  

bisexual, transgender, and queer at Stonehill. Sean was instrumental in the transition of the 

Moore Center for Gender Equity, and he has worked passionately to have meaningful  

conversations about gender identity. A few years ago, Sean began a group in which students who 

self-identified within the LGBTQ community could come together to discuss their experiences at 

Stonehill. Under Sean’s leadership, this group has been a meaningful avenue for students to feel 

a greater sense of belonging at Stonehill College. This past year, Sean orchestrated the  

conference on gender equity that brought together students, faculty, and staff to discuss issues 

related to gender. As a key contributor in Residence Life, Sean has put on programs focusing on LGBT rights and 

awareness, and we are a better place because of the work Sean has done here at Stonehill.  

 

 

 

Kadian McNeill ’14 has demonstrated a commitment to diversity, equity, inclusion and social  

justice over her four years here at Stonehill. In her freshman year, she connected to diversity  

programs such as Leadership through Diversity, Diversity on Campus, Asian American Society, 

DiverCity and the Intercultural Experience Program. Kadian became an ALANA-A Sister in the 

leadership program and worked with students who felt out of place at Stonehill. Through the 

years, Kadian took on more and more responsibilities related to diversity, culminating this past 

year as the Executive Diversity Chair within SGA where she and her team have led effective 

diversity initiatives within the student community. What makes Kadian really award worthy is 

that she has integrated her own personal experiences into her leadership, experiences that have, 

at times, been difficult to bear. Experiences related to disabilities, health, family, class, race,  

ethnicity, gender, and ways in which she has experienced barriers because of her identities. She has always used 

them to build her character and to open the hearts and minds of others. Kadian leads with compassion, with integrity, 

and throughout her four years, she has shown all of us what it means to be a servant leader.  


