
Dear Stonehill,  

 

For the past eight years, I have had the privilege of never having to just come to work; I have been able to 

show up, each day, to a purposeful life. Diversity, inclusion, and equity work is not just a job – it’s a 

lifestyle. It is a calling. It is a vocation. It is a gift.  

 

My sincere thanks to so many friends, colleagues, and students who have shared stories, experiences, 

challenges, hopes and dreams over these past years. Your bravery, your courage, and your fierceness have 

given me the strength to show up each day and align who we are with who we need to be. I stood on the 

strong shoulders of people who came before me, and I am grateful for the sacrifices you have made to 

move us all forward.  

 

Stonehill, we have come a long way since intentionally amplifying issues of equity and inclusion. And, we 

have so far to go. I am thankful for the work that students, faculty and staff continue to do; and I am 

hopeful that many more will grow to understand what needs to be done. You have a road map to becoming 

a stronger, more inclusive community. It is up to you to apply it.  

 

This community has been my home since 2004. On more than one occasion, the Stonehill community 

wrapped its arms around my family and protected us from some of life’s most difficult times. I am forever 

grateful for your kindness, generosity, and solidarity. I am thankful for people who have stepped up, not 

only in my life, but in support of others who have experienced what feels like insurmountable challenges. 

Indeed, it is not the doors that we hold open that make us a community, it’s the people who hold open those 

doors.  

 

As I leave Stonehill and begin a new career as the Director of Diversity, Equity and Inclusion at The Park 

School (Brookline, MA), I will take all of the lessons I have learned here and work towards shaping more 

communities, encouraging more people, and engaging more opportunities to dialogue. I have always said 

that we must have brave conversations earlier in our lives, and this opportunity helps me to walk that walk.  

 

Know of my continued prayers for progress, peace, and justice in our shared community. Listen to each 

other’s stories. Make visible those who have been pushed to the margins. And, continue to seek that of the 

light of God within us all. 

 

Peace, 

 

 

 

Liza A. Talusan 

Intercultural Happenings 
Office of Intercultural Affairs 

           Spring 2015 



LUNCH WITH 12 STRANGERS:  Dead Man Walking 

 

Ricky Bevington, Residence Life 

Having the opportunity to read and discuss Dead Man Walking with colleagues was  

inspirational and thought provoking—especially in light of the recent campus visit by  

author Sr. Helen Prejean CSJ. The book is unsettling, I think, because the topic of the 

death penalty is unsettling. Nevertheless, it is encouraging to know that colleagues here at 

Stonehill are willing to dive head first into important issues even when they are  

uncomfortable. I hope to use Sr. Helen’s audacity, confidence, and resolve, to strengthen 

me when I must confront seemingly insurmountable moral issues and when I am helping students confront 

moral problems of their own. The book club challenged me to think deeply and has allowed me to develop 

as a professional and as a person.  

Professor Maura Tyrell, Biology 

 

In 1982 Sr. Helen, then teaching high school dropouts in a New Orleans housing project, 

was asked to become the pen-pal of a death row inmate in Louisiana’s Angola prison. Her 

correspondence and visits with Pat Sonnier led to her becoming his spiritual advisor 

through the months before his execution and then to becoming a major voice in the  

movement to end capital punishment in America. Dead Man Walking was published in 

1993; two years later Susan Sarandon and Sean Penn starred in the movie, and in 1996 Susan Sarandon  

received an Oscar for her portrayal of Sr. Helen. 

 

Few in the book club had seen the movie; but, if you could judge from the discussion, all will remember the 

impact of reading the book. Regardless of your position of capital punishment, you will never hear of an  

execution again without recalling some of the pain and images described in Sr. Helen’s eyewitness accounts 

of two electrocutions. And all at Sr. Helen’s talk the next Tuesday had a unique opportunity to feel the 

strength of her commitment to justice and the humane treatment of those convicted of even the most heinous 

crimes.   

Tiffany Enos, Academic Services 

 

This semester’s multicultural book club was an invigorating conversation that left me with 

more questions than answers. In our country, the death penalty is a hugely controversial 

issue which, in my opinion, makes it an important one to talk about. I appreciated the  

opportunity to come together and not only discuss the details of our justice system but  

also the way one Catholic nun treated the process with such love, compassion, and  

understanding.    

 

Our discussion challenged each of us to consider “the inherent dignity of each person” whether that be  

someone who’s life was taken too soon or someone who made a grave mistake.  While we did not come to 

any consensus, it was an insightful lunch hour that left me with one lingering question: Can we ever truly be 

a nonviolent society when we treat violence with more violence? 

The February book club selection, Dead Man Walking, was chosen in collaboration with the Catholic Identity 

Committee, in anticipation of the campus visit by its author, Sister Helen Prejean, presenter of the 2015  

Andre lecture. 



MLK INTERFAITH SERVICE by MaryAnn Cappelleri 

To honor Martin Luther King Day, the Office of Campus Ministry held an 

interfaith prayer service. 

 

 

Dr. Martin Luther King, Jr. left a legacy of peace for us to follow. His life 

was a testament to listening and to action. Dr. King listened to the injustice 

and how it affected people. Dr. King also listened to the cries of the world 

and what was needed for others to thrive. Dr. King listened to what people 

needed of him as a leader. On a more intimate note, Dr. King listened in 

prayer. He brought all of these injustices, all of the pain, all of the  

oppression, all of the anger to the intimate place of prayer. He told God all of the many things that 

were happening within him and he listened. He listened to what God was calling him to do because of 

the oppression and injustice in the world. 

 

Dr. King’s words, his vision and his actions were truly birthed out of prayer. Today, we rarely find 

leaders so steeped in nonviolence and prayer the way Dr. King’s words and deeds were in his day. His 

radical stance on equality and justice flowed from his deeply rooted faith. His actions to stand  

together for the betterment of all of humanity make him a model for all of us to emulate and to follow. 

 

Dr. King’s message of radical love and dream of a future that he could not see, inspires us today as we 

work for healing in our racially unjust world interlaced with layers of systemic oppression. Just  

because all we see are these systems, we need to remember that there will be a day when things will be 

better. This will only happen when our eyes are opened and we look deeply into our own areas of  

resistance, hatred and close-mindedness. It is in the midst of admitting our own failings that we are 

able to take control of our prejudices and live differently. Living from this place of love will inform 

our actions to be more open and more radical. It is only when we act in ways that build up humanity 

do we truly know the depth and breath of our own power. We must stand united in one voice, raising 

up the voices of those whose voices are not allowed to be heard. We must be witness to the  

development of a radical love, as Dr. King taught, that courageously walks into the fire of hatred with 

the belief in the power of goodness. When we take these steps to reverse injustice, we are the living 

breathing  spirit of Dr. King in today’s society. 

 

Let us remember with affection, with love, with inspiration and with determination the life of  

Dr. Martin Luther King, Jr. His message and his posture of transformation has the potential and power 

to transform us all – but only if we say yes and listen to what is being asked of us to create a peaceful 

world.   

 

 

Resources for learning more about the life and times of Dr. Martin Luther King 

 Selma (2014) motion picture movie 

 A Picture Book of Dr. Martin Luther King by D. Adler and R. Casilla 

 The King Center (www.kingcenter.org) 

 

 

 



SAYING GOODBYE TO STONEHILL by Emily Chang ‘15 

 

Six years ago, I made my first life changing decision to study abroad, hoping for a  

journey full of  unexpected adventures and seeing what the real world is. But, my  

study-abroad was to come here, to the United States, and study at Stonehill College.  

 

I was born in Texas and brought back to Taiwan when I was 1 month old. Just like most 

kids in Taiwan, I went to schools after 4pm to keep studying and take more classes at 

night and on weekends. That was the academic culture in Taiwan, for me. Being a  

student meant there was only school and family life, nothing else. Year after year, I lost  

myself in the repetitive school-only life. I knew life should involve much more than just schools and 

grades. I want to see what possibilities are out there, what I am capable of, and what I really want in the 

future.  

 

I decided to come to Stonehill College for three reasons: 1) the AACSB accredited program, 2) the intern/

study abroad program, and 3) the high employment rate after graduation. These past few years at 

Stonehill have changed my life substantially. Most classes I took here were all geared towards preparing 

for the real world. Since school doesn’t just mean getting straight As anymore, I started trying as many 

things as possible. I started playing piano, jogging, taking photos and be more sociable. I tried many  

different activities and joined many clubs. All of these experiences are something that I’d never have 

time/opportunities to do if I did not come to Stonehill. 

 

Because I am a person who loves exploring, I decided to intern in London, which was one of the most  

exciting part of my life at Stonehill. We were so lucky to live in the center of London that there was  

always something going on. I went to museums after my internship and classes, walked in the city for 

hours on weekends, and had coffee with professionals from all over the world. I was thrilled by how  

different people are and how many diverse life styles there are. Enlightened by all these interesting  

perspectives, I am motivated to work harder for my goals.  

THE ALANA-A BROTHERS AND SISTERS LEADERSHIP PROGRAM 2015-2016 

Congratulations to the ALANA-A Brothers and Sisters 

Leadership Team 2015-2016 
Front row L-R: Victoria Almendarez, Cristianie Depina,  

Brittany Frederick, Dana Dhami 

  

Second row L-R: Rachel Chandler, Olivia Williams, Brianna 

Dau, Katrina Kobus, Kristina Colon 

 

Third row L-R: Parijat Bhattacharjee, Morgan Simko, Chanel 

Mazzone, Melissa Mardo, Jenise Gonzalez, Caitlin Woodman 

 

Back row: Ahmed Hassan, Billy Wilson, Jennifer Pham, 

Praveen Jain 

 

Not pictured: Katherine Morelli and Courtney Grey 



 

 

‘TILL WE MEET AGAIN by Jan McGovern 

In 2010, the Office of Intercultural Affairs began a blog. The following is an 

entry written by Janice McGovern, Office Manager, as we welcomed new  

students from India for the first time.   
 

This past summer, the College invited four students from India to study here at 

Stonehill. They all graduated from Holy Cross High School, a school sponsored 

by the same religious organization as Stonehill.  

  

When I first met the students from India, I realized they had names that I had 

never heard of before. I admit, I struggled with understanding and remembering 

these unique names. Because, I did not want to insult them by mispronouncing 

their names.  I just referred to them as the “students from India.” It didn’t occur to me that lumping them 

together could also be very insulting.  

 

The first few weeks of the semester have flown by and we have all come to know each other better. I 

have come to know them beyond just their names. Karuna shared with me the beautiful and graceful 

dances of her homeland. Each state has a native dance and dress. The best of the dancers in each state 

compete and if they are chosen they are invited to perform both nationally and internationally. Karuna 

also told me about her home in the “Eight Sisters” North East region of India. The land is a beautiful 

lush green paradise, with waterfalls flowing from the mountains. 

  

Neeraj is quite competitive and is always looking for an opponent to play him in his newly learned game 

of ping pong in O’Hara Hall. Prithak has shown his leadership skills and his humor brightens up the  

office whenever he is present.  Prithak shared his vocal skills during the singing of Happy Birthday to 

Alphonse this month. Alphonse appreciates the beauty of plants and the environment and is willing to 

lend a hand whenever asked. Even the rain does not keep him away from his volunteer work at My 

Brother’s Keeper. 

  

I have shared stories of my sons’ Stonehill experiences as well as other family pictures and stories. We 

have come to know each other over these past few weeks as people and as individuals. Karuna, Neeraj, 

Prithak and Alphonse accept that I sometimes mispronounce their names. I may even call them by the 

wrong name (which I blame on my age). In  my effort to learn their names I have come to recognize 

who they are as individuals and feel so blessed to be working in an environment which allows me the 

privilege of knowing these students. 

 

April 2015  And here we are, four years later  
Many people have supported  the students throughout their four years here at Stonehill. I have seen them 

struggle  with their adjustment to the food, homesickness, adjusting to how things are done in the United 

States. We have been their “family.” We have seen them triumph!   

 

This week I had the privilege of giving kente stoles to Alphonse, Karuna and Prithak as well as many 

other ALANA students. They have become leaders in every sense of the word. The contributions that 

they have shared will continue even as they have walked down from Donahue  Hall and received their 

diplomas.  I have come to love these “students from India.” It has been such an honor  and privilege to 

be  a part of Alphonse, Karuna and Prithak’s  lives.  



Life is often compared to a lot of things – a gift, a miracle, sea of possibilities, etc.  

However, somewhere deep down I believe the essence of life cannot be understood 

using a single word or a well-composed verse. For me it is so hard to define it using 

a single experience or a place. If I had to mention one however – it has to be my four 

year experiences at Stonehill. My life has been shaped and molded by vast  

experiences, places and people I encounter and interact with daily.  

 

A whole new world, new people, new experiences awaits 
“You have been accepted to Stonehill College.” I went to Holy Cross School, the 

high school I attended to collect letters and materials Stonehill sent. As soon as I saw 

the acceptance letter, I did not know what to do. Casually I called my parents. They 

had this voice of excitement behind which they hid this apprehensiveness about 

sending me this far away. I know I’ll have to leave home; people I have known for 

the past 18 years and places I am familiar with. How would you react when  

something good happens or awaits you, and at the same time you know you are giving up something else? 

It is like an “opportunity cost” - giving up something in order to gain something else. 

 

I am glad to have made that quick yet wise decision. Not only was I supported by my family at home, but 

a new family at Stonehill awaited us as I was preparing my way here. After about a year of patiently  

waiting, my classmate Alphonse and I heard from Stonehill and we would be joined by two wonderful 

individuals, Neeraj and Prithak. The four of us were accompanied by Fr. Pinto Paul who became like a 

and a father figure to us all. I tried not to be emotional and break out crying in front of the boys. I want to 

present myself as a strong woman.   

 

Life at Stonehill  
To me, College is a big vocabulary! Being a first-gen college student I put 

in extra effort so as to remain on top of things. I prepared myself  

emotionally, to face life with courage and strength but did not really know 

what to expect from it. Needless to mention, the warm welcome from 

some wonderful individuals at Stonehill - Intercultural Affairs, Campus 

Ministry and few other offices are worth mentioning! This is the support 

system I didn’t expect. I was proven wrong. I am here today because of 

those warm smiles, hugs, and love I received. From day one until today – 

now finishing my 47 months of college career, I have been so blessed to 

have met wonderful individuals who I gladly call friends and also faculty 

and staff who have guided me both in academics and prepared me as an individual for life after Stonehill.  

 

There are lessons that are waiting for you at the other end of that flight or just meeting new 

people, different cultures, eating different food, etc. I will carry the memories I made close 

to my heart and sprinkle them through as I embark on a new journey after Stonehill. After 

graduation, I will be serving with the Vincentian Volunteers. I will try and translate these 

rich experiences I have had at Stonehill into a stronger foundation – reach out to a  

community via St. Vincent De Paul Society in Cincinnati where I will be serving as a 

Healthcare Advocate Specialist for 11 months. 

 

SAYING GOODBYE     by Karuna Reang  ‘15 

 



 

This May marks the 7th annual Kente ceremony and the College’s 1st Rainbow  

ceremony. To honor the achievements of students of color, each senior is presented with 

a kente stole. The kente stole is a handwoven cloth with symbols and colors that  

represent education, success, perseverance and a strong foundation. Kente is given to 

honor the achievements of students of color while also serving as a reminder of the  

barriers that students of color must address and overcome in college.  

 

This year, we hosted the first Rainbow Graduation to honor seniors who identify as  

lesbian, gay, bisexual, transgender, and queer as well as allies who have demonstrated 

solidarity with the LGBTQ community.  

 

Allies have been identified by the LGBTQ group on campus, and faculty and 

staff stood with our first Rainbow graduates as a sign of solidarity and  

support.  

 

Congratulations to all the members of the Class of 2015! 

KENTE CEREMONY AND RAINBOW CEREMONY 

Michelle Rosa has been an integral part of the Office of Intercultural Affairs 

this year. She has served as an advisor to our dialogue group coordinators by  

supporting their development and ensuring the continuity of leadership in the 

fall.  As a Graduate Assistant with the Center for Student Leadership  

Development at  the University of Rhode Island, Michelle brought invaluable 

advising experience to her position of Graduate Intern in Intercultural Affairs. 

RISE Coordinator Jenn Pham expressed her appreciation for Michelle saying, 

“She taught me how to challenge myself and how to think critically on subjects 

of diversity and social justice.”  

 

As the advisor for Leadership Through Diversity, MOSAIC, and RISE, Michelle was quickly embraced as 

a mentor because of her commitment and passion. Michelle’s work ethic and dedication to Stonehill had 

an overwhelmingly positive impact this year.  

 

The Office of Intercultural Affairs is grateful to have had Michelle as a member of the staff this year and 

wishes her the best of luck as she embarks on the next stage of her professional journey! 

THANK YOU, MICHELLE ROSA University of Rhode Island  MA’15 



 

By Kim Cordeiro, Mission Division  

 

Echoes of an Angel is the beautiful story of Ben  

Underwood. Ben accomplished so much in his young life 

and inspired many people. Aquanetta, his mother gave 

him the freedom to let him experience growing up, even 

though Ben was blind. He was allowed to do things like 

riding a bike, walking to school and even learning how to 

surf. I also love to be involved in the Diversity Book Club. 

It is great to discuss the many interesting books that we 

have read. 

By Lee Damore, Controller’s Office 

 

Before I started reading Echoes of an Angel, I was 

fascinated by the subject, a boy who lost his eyes 

but could still see? No matter what obstacles got in 

his way, he would find a way to go around them 

(literally)!  Ben’s life was not a long one, but he 

made sure it was a full one.   

 

Some of what I took out of this story is: surround 

yourself with loving people, a supportive  

community, have the courage to believe in  

yourself, and try to accomplish what it is that you 

want, no matter what you think may stand in your 

way. Ben’s life is one I would like to remember in 

some way every day.  It can only bring  

positive thoughts to my day.  

Echoes of an Angel:   Book Club Discussion 

By Luke Newman, Information Technology 

 

Book Club is defined by Merriam-Webster as a group of 

people who meet regularly to discuss books they have 

read.  I love to read and I love to talk (or argue, depending 

on who you ask), so a book club is perfect for me, 

right?  Well, truth be told, my definition and  

Merriam-Webster’s definition differed greatly.   

 

I always thought book clubs were for people to talk about 

their lives, and sprinkle in some conversation about a book 

that most didn’t finish. The Stonehill College book club is 

anything but that.  The books selected are always thought 

provoking; the conversations are always lively; the  

perspectives offered are always varied.  Our readings and  

conversations have covered topics such as the death  

penalty, drug abuse, poverty, and the human spirit.  The 

books and the people are worth checking out… library pun 

intended.    

L-R  Front-Amanda Huggon-Mauretti,  Susan Wall, 

Liza Talusan, Diane Maki, Lee Damore, Janet  

Carpenter, Luke Newman, Shelley Leahy, Back L-R 

Maura Tyrell, Jacqueline Oberg, Greg Wolfe, Kim 

Cordeiro 

By Liza Talusan, Intercultural Affairs 

 

When my daughter was diagnosed with retinoblastoma 

in 2005, I thought my world had ended. I immediately 

started looking up information online, and I came across 

the story of a remarkable young man named Ben  

Underwood. My daughter had lost one eye to  

retinoblastoma, and here was this young man who had 

lost both of his eyes. He was vibrant, thriving, fearless 

and trusted God. Ben’s journey helped to ground me 

when I couldn’t make sense of the world. And, this book, 

written by his mother, Aquanetta, is a testament to how 

love, compassion, faith, and community can impact how 

we move through our world.  

A few of our past books selections: 

 

Dead Man Walking by H. Prejean 

Woman Warrior by M.H. Kingston 

The House of Spirits  by  I. Allende 

Free Food for Millionaire by M.J. Lee 

Under the Overpass  by M. Yankowski 

The Help  by K. Stockett 

The Yellow Raft in Blue Water by M. Dorris 

The Immortal Life of Henrietta Lacks by R. Skloot 

Home by T. Morrison 

Say You’re One of Them by U. Akpan 

The Namesake by J. Lahiri  

August 2015 selection: The Hidden Girls of 

Kabul: In search of a hidden resistance in 

Afghanistan by Jenny Nordberg 



 

THE DIVERSITY HOUSE  by Michael Piña, Residence Life 

The Diversity House was initially started by 8 students who had not yet found their place at Stonehill. 

Throughout their first year, the residents felt ostracized and out of place in the residence halls. Through the 

Office of Residence Life, they were able to apply to create a Special Interest House that would allow them 

to have deeper conversations about social justice.  

 

In collaboration with groups such as WHEN, The Moore Center, Campus Police, Office of Sustainable  

Living, and Intercultural Affairs, the Diversity House has truly shown a commitment to inclusion and  

community. Some of the programs The Diversity House has put on this year are:  

 

 “What were your first signs of” (gender, race, sexual orientation, religion, etc.) 

 “How do you identify? Looking at your inner circles and seeing how much we recognize race”  

 “Caribbean Night” 

 “Hands Up, Don’t Shoot” which was a continuation of the conversations of inequality and policing 

 “Love Debate” where residents were able to debate the definition of love and what it means to be in a 

healthy or abusive relationships, and  

 “Step Into the Circle” 

 

Inclusive Excellence Grant, overseen by the Office of  

Intercultural Affairs, provided the opportunity for  

students to attend the Latino Leadership Conference. This 

year, the conference was themed “El Futuro: Looking to the 

Future” and focused on the impact college students and 

young people have on shaping the future.  

 

 

The opportunity to attend this year New England Latino 

Leadership Conference truly served as an access point to 

conversations around historically underrepresented groups on college campuses. Those who attended felt a 

deep appreciation for the opportunity to speak about their realities here at Stonehill and in their personal 

lives. I am truly inspired by the Diversity House and am excited to see their continued growth. 

From L-R- Yamilex Gonzalez-Baez,  

Lori Phillips, Natisha Moore,  

Andres Rodriguez, Luis Rodriguez,  

Catherine Sheehan, Kristina Colon,  

Jasmine Leggett,  Katherine Bransfield,  

Oscar Gonzalez and Fortune Kalala 

 



 

The Diversity and Social Justice Awards are presented at the Student Life Awards Ceremony.  

 

Lauren Amundson, Former Head Volleyball Coach 

 

Lauren Amundson, former Head Coach of the Women’s Volleyball Team, was chosen 

as the recipient of this award because of both her long standing commitment to  

diversity at Stonehill and her active part in raising the awareness of issues of diversity 

with the Stonehill volleyball team. Lauren knew that, though her personal work was 

important, she needed to engage her team in better understanding their own experiences 

and empower them to be leaders in diversity here at Stonehill. Through the ACES girls 

program – a program that teaches girls both the fundamentals of volleyball as well as 

workshops around self-esteem, diversity, empowerment, confidence, and friendships – 

both the varsity Volleyball Team and the young girls who participate in the program gain more than just skills: 

they gain valuable life experiences. Lauren is now the Head Volleyball Coach at Marist College and we  

continue to wish her well in her career, and we know that she will continue her work in diversity and inclusion 

wherever she goes! 
 

 

Mary Ann Miller, alumna, adjunct professor of Health Care Administration 

 

Though this award is focused on what someone has achieved at Stonehill, the 

achievements of Professor Mary Ann Miller go way beyond our community. She 

is a public health advocate, researcher and practitioner. She has worked in  

solidarity with underserved communities and pushed her way through systemic 

bureaucracy to make institutional and policy changes to better serve communities 

that are targets of health disparities. Mary Ann Miller is an integral part of  

diversity and justice work at Stonehill. Her courses at Stonehill not only  

require our students to challenge their own understanding of justice, they are required to confront issues of  

injustice. Professor Miller often brings in speakers, scholars, and practitioners to her classroom – and she pays 

these stipends out of her own pocket. Why does she do this? Because our students deserve it.  

 
 

Thomas Noah ‘15 

 

From his earliest beginnings as a child in Liberia; to the urban community of  

Framingham, MA; to the Ron Burton Training Village; and eventually to our  

community here at Stonehill. Thomas Noah has been a leader. A committed,  

motivated, kind, generous, and humble leader. While it seems that every one at 

Stonehill knows Thomas, Thomas would never let on that he has impacted so many 

lives. It’s just part of who he is. Thomas certainly has a long list of activities and  

accomplishments, including SGA diversity rep, Student Alumni Association, Peer 

Mentor, ABS Leader, Special Olympics, Intervarsity Press Bible Study, Hall  

Council, Admission Assistant, group fitness and MOSAIC.  His diversity and justice work also extends  

outside of Stonehill, including working with elementary school students in Brockton as a fitness intern, and  

co-founding Daily Exercise Health.  

DIVERSITY AND SOCIAL JUSTICE AWARDS 2015 



 

WAYS TO KEEP MOVING FORWARD IN EQUITY AND INCLUSION 

As the academic year is winding down, summer often brings more time to take on new tasks, opportunities 

and initiatives. The Office of Intercultural Affairs is pleased to provide a list of ways in which you can  

increase your personal learning as well as your professional engagement around issues of diversity, equity 

and inclusion.  

 

PROFESSIONAL: “What can I do at work/Stonehill?” 

 

 Participate in the summer book series and discussion groups. Our summer book selection (August 2015) 

is The Underground Girls of Kabul: In search of a hidden resistance in Afghanistan by Jenny Nordberg 

 Attend panels, programs, and opportunities to hear about personal experiences of others 

 Access a copy of the Diversity Task Force document which outlines key ways to improve your work 

 In your performance plan, identify at least one (1) thing you want to try or do related to diversity 

 Stop by the Office of Intercultural Affairs — or other areas in which groups of students meet — and get 

to know students in there. They are often willing to tell you about themselves and their experiences. 

 Make a lunch date each semester with someone you do not know well at Stonehill. Learn about what 

they do here at the College so that you can be more informed and be a better colleague.  

 Over the summer, there are many diverse groups of people on campus. Find a way to engage with that 

community by inviting people to your office or asking if you can join the group for an activity or 

meal (or if you can provide a workshop for them) 

 

PERSONAL: “What can I do at home? With my family? Outside of Stonehill?” 

 

 Find time to go to a few historical sites like the Museum of African American History in Boston and 

Nantucket; check out their calendar of events at http://www.afroammuseum.org/events.htm 

 Put a few movies and films on your list to watch this summer that forefront issues of race, gender,  

sexual orientation, class, and faith traditions. The Independent Lens series on PBS often has a vibrant list 

of documentaries that forefront these issues. One of the most recent is “Kumu Hina”, the inspiring story 

of Hina Wong-Kalu, a transgender hula teacher who brings to life Hawaii's traditional embrace of māhū - 

those who embody both male and female spirit.  

 Spend time in your local library exploring books that both make issues of diversity as the central focus 

as well as those that simply have characters from diverse backgrounds and communities.  

 

Inclusion is an active process. When we do not actively include, we actively exclude. In order to be  

inclusive, you have to be thoughtful, mindful and intentional about what you choose and what you do.  

 



Maggie Shellene ‘18 

I want to be a leader who has the courage and enthusiasm to command others in a positive way. As a  

leader, I strive to use my past as a motivator for my future. I am a leader who is not afraid to fail, and sees 

every bump in the road as a ‘hiccup,’ and willing to push through despite my adversities.  

Jenise Gonzalez ‘18 

Being a Latina first generation college student at Stonehill, allows me to take pride in my differences 

and make sure that everyone who is viewed as “different” know that they are amazing. Leaders are  

responsible for turning everyday moments into opportunities for teaching and learning.  

Caitlin Woodman ‘18 

I want to be the leader who is brave, inclusive, and approachable. I want to be the person that others 

look up to. I want to make a positive impact. I believe we need to acknowledge and celebrate our  

differences in order to work together to overcome obstacles and reach our goals.  

Alexa Barros ‘18 

I believe that honesty is a key factor for leaders so that they can further establish a certain sense of  

credibility and appreciation not only for themselves but also from others. I hope that my leadership can 

deliver comfortable inclusion, hope and motivation to people of any religious or spiritual affiliation, 

race, gender, age, and/or sexual orientation.  

Cris DePina ‘18 
I believe that a strong leader doesn’t shy from their mistakes and realize that they are learning  

themselves. I value leaders who inspire others to want to make change. Most importantly, I value leaders 

who embrace a negative situation by trying to make it into a positive situation.  

Samantha Carey ‘18 

Everyone makes mistakes, and true leaders should be able to take responsibility for their actions that 

are not ideal and deal with situations in a mature manner. This way, people can know that it is okay to 

make mistakes and that they can become stronger through certain hardships. I value the fact that every 

leader has something different from their background to bring to the table and admire the people that 

are able to bring out their own experiences and empathize with those around them.  

Yaritza Sanchez ‘18 
I believe a leader should be understanding and open minded. I want to show gratitude and guidance 

towards people. I value the differences in people and incorporate these lessons to create a common 

goal. I strive to achieve equality for all and allow others to see their best selves. I want to be a leader 

that creates a close knit community where everyone feels included and loved. 

 

LEADERSHIP THROUGH DIVERSITY— Cohort 2015 

Leadership through Diversity is a 5-session program designed to engage first-year students in issues of  

equity and inclusion. Through peer activities and discussions, these students have begun their journey to  

integrating issues of inclusion in their leadership work. We asked them what they thought a LEADER 

should be.  



The Conference on Diversity & Inclusion brought together the Stonehill Community to participate in  

dialogue through sessions facilitated by students, faculty and staff. The session offerings grew out of lived 

experiences, scholarship, and advocacy of the facilitators. This was the sixth year the office of Intercultural 

Affairs has hosted the conference, and it continues as an essential symposium, inspiring attendees to deepen 

their understanding of underrepresented voices and identities, and move from interest to advocacy and  

action. 

 

In addition to conference sessions that challenged attendees to see themselves as change agents, Admissions 

Counselor Randy Jose ‘12 shared his journey of transition to Stonehill as a first-generation college student. 

His reflections resonated deeply with the audience as he spoke of the process of finding his voice, creating 

new pathways, and the evolution of his identity. Randy encouraged students to carve their own path,  

providing a testament to others, and legacy of new possibilities for those who follow. 

 

The following programs were offered at the 2015 conference:  

 

 Developing Upstander Behavior   

 Inclusive Leadership: Actively Resisting the Tendency to Exclude  

 Why Do Black Lives Matter?  The Relationship Between Implicit Bias and Segregation 

 All Eyes On Me: Self-expression and Belonging in the Classroom 

 What Makes Me White? An Exploration of Whiteness  

 Understanding LGBT Development  

 From Class Project to Movement: Findings that Inspire Action   

 “I’m Not Your Inspiration, Thank You Very Much”: Media Portrayals of Disability 

 Throw Like A Girl: Where Do We Learn Our Gendered Assumptions? 

 All We Are Saying is Give Greeks a Chance!: Challenging the Stereotypes of Greek Life 

 

 

CONFERENCE ON DIVERSITY AND INCLUSION 2015 



BRAVE DISCUSSIONS 

 

This past academic year, our nation has experienced struggles — physical, emotional, and 

political — around race. We have seen how institutional, ideological, interpersonal and individual  

oppressions have contributed to a nation of inequity, hurt, anger, and frustration. As we seek to  

understand and to build bridges between communities, we must work to educate ourselves not just 

about the issues we individually care about, but also of the issues that we have the privilege of not even 

paying attention to.  

 

As a community of scholars, practitioners, students, and teachers, turn towards education. Turn  

towards learning more about these issues. Turn towards listening to stories of those who have  

experienced pain and violence. Turn towards our shared struggles in hopes of finding our shared  

humanity. And, ask yourself, “What would it mean if these experiences were true?” 

Engage in the 

online  

conversations at 

@SCDiversity on 

Twitter 



 

D.I.N.E. WITH CAREER SERVICES AND EMPLOYERS 

For the past few years, the Office of Intercultural Affairs and Career Services have partnered to host a  

Diversity and Inclusion Networking Event or D.I.N.E. This event is also sponsored by RISE (Radiant,  

Inspirational Sisters Empowered); MOSAIC (Men of Service, Academia, Integrity and Character); and 

LGBTQ Group.  

 

Career Counselors identify employers that have specific diversity-related initiatives or organizational  

missions that highlight working in a diverse community. Students of color and LGBTQ students are  

invited to a reception to meet employers in an informal gathering after the Career Fair. This opportunity 

assists employers, with whom we have a long-standing relationship, to meet students from these  

communities.  

 

Miguel Linares, Brianna Dau,  

Nathaly Lopera 
Katrina Kobus, Brianna Dau,  

Myesia Newton Fatuma Haji, Amy Brunswick 

Jennifer Pham, Nathaly Lopera,  

Karuna Reang 

Christina Burney, Brankely Garcia 

Oscar Tsao, Gabriella Reis, Miguel 

Linares, Christina Burney, Emily 

Chang, Amanda Huggon-Mauretti 



 

 

DiverCity 2015 brought together over 60 performers with a commitment to “Illuminating Inclusion” at 

Stonehill College. This year’s collection of 12 inspiring, powerful, and consciousness-raising  

performances featured spoken word, stepping, skits, and music and dance from Brazil, Cuba, Dominican 

Republic, Egypt, India, Korea, and Taiwan.  

 

DiverCity 2015 engaged an audience of 350 people, which raised over $1,700 for Pioneers &  

Protégés, a group supporting youth of color in Brockton, and reMakE, an organization supporting youth 

aging out of the foster care system. The performers of DiverCity set out to celebrate, educate, and  

empower by bringing their diverse identities, messages, and passions to the stage. Acts addressed topics 

of racial identity, sexism and feminism, immigration, and LGBTQ inclusion.  

 

DiverCity Planning Committee  

Anthony Beltramello ‘15, Parijat Bhattacharjee ‘16, Bree Dau ‘16, Nicci Heroux ‘16, Onyx Linton ‘16, 

Jessica Pearson ‘16, Jenn Pham ‘16 and Amanda Huggon-Mauretti, Assistant Director of Intercultural 

Affairs. 

 

DiverCity 2015 : Illuminating Inclusion  

Visit us in the Office of Intercultural Affairs 

Duffy Academic Building 149 

M-F 8:30am-4:30pm 

diversity@stonehill.edu 

@SCDiversity 

Photos courtesy of Communications and Media Relations Office at Stonehill College 


