
Dear friends,  

 

As a mother, I had conversations with my children at every stage of 

their development. When they were infants, I “cooed” and “babbled” 

with them. When they were toddlers, I spoke in short sentences with 

clear directions (and probably sang along with too many Barney or 

Dora the Explorer songs). As adolescents, our family  conversations 

become two-way discussions about school and friendship. Now, as 

my oldest child has reached her pre-teen years, our conversations are 

much more complex.  

 

While we have a diverse range of topics that we discuss in our family,  

I have always had a specific conversation with my children (yes, even as infants): how to cross the street. 

Even as they were swaddled in a blanket and strapped in the infant carrier, I whispered, “Look both ways, 

then cross”  as the movement of the stroller lulled them to sleep. When they entered the toddler stage, we 

stopped at the crosswalk and I asked them to repeat the directions, “Look both ways, then cross.” When they 

were toddlers, I held tightly. As they grew older, my grip loosened. Now, with my oldest child, I no longer 

have to remind her. She can simply cross the street on her own, looking both ways and using her own 

judgment about safety.  

 

I did not wait for my children to be mobile before starting this conversation. I began the conversation long 

before there was even a risk of an accident. I talked about it long before they could even fathom crossing the 

street alone. Though they are at different stages of independence, my children talk with my husband and me 

about safety. We continue to prepare them for a crises that may never actually happen. And, I am sure we 

are not alone.  

 

Is our greatest fear really that we will have the conversation? Or, is our greatest fear that we will not?  

 

The past few months, our communities have been even more engaged in dialogue and action about injustice, 

race, frustration, hope, and fear. There has been a call to “talk about race” — one in which people truly 

examine their own first messages, implicit biases, and actions that keep our communities from moving 

forward. Here at Stonehill, we have always provided opportunities to talk about many different layers of 

diversity — race, gender, ethnicity, sexual orientation, religion and faith, family structures, socioeconomic 

status, disability, education — and that will continue. As an institution, we provide opportunities for you to 

engage in shaping a life that matters, a life that speaks to social responsibility. But, have you engaged? 

Have you learned how to cross these streets? If you have, then how are you engaging others? 

 

There is a space for you in this conversation. We have saved you a seat. 

 

In peace and power,  
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Members of the Stonehill community at the 

vigil to honor the many lives lost at the 

hands of violence and injustice.  

Photo by Lu Ann Totman. 



10 ACTIONS I CAN TAKE RIGHT NOW  
If you have been struggling with how to personally engage in issues of justice and peace in the wake of 

national action, these 10-steps may provide some guidance as to how to get started. For some, these are 

far too simplistic. For others, this is where we need to begin. Regardless of where we are in our identity 

development,  it is time we start somewhere. It is time we start.   

 

1. LISTEN. If you have not experienced this type of systematic violence that has been impacting our  

communities, then listen. Listen to those who have. Listen to those who are from communities who have. Listen 

not just to the words they are saying but to their body language, their faces, their arms, their hands, their eyes.  

 

2. BELIEVE.  Believe that these systems of oppression exist. If you are new to this conversation, then believe 

that what someone is telling you is truth. You may not agree with their position, but believe that this is truth for 

that person. To believe someone’s truth means to suspend judgment. Believe in their reality, even if it is not 

consistent with your own. Their humanity is intertwined with your belief system. 

 

3. FEEL. Many communities have been hurt over and over again. Acknowledge what this type of built up  

frustration and anger feels like. Acknowledge that there is pain when hope is taken away. Give people space to 

experience a range of emotions. Some feel like they want to give up and others feel they need to take action. 

Those are real feelings, and they do not always make sense in a neat and tidy way.  

 

4. LEARN. Situations of injustice are much more complex than simply just issues of race, or power, or  

privilege, or violence, or frustration, or protest, or rioting, or rebellion. They are intersections and combinations 

of all of these and more. Avoid traps that simplify pain, hurt and violence.  

 

5. RECOGNIZE. In situations of injustice, it is difficult to delineate individual responsibilities with systematic 

responsibilities. Recognize when stereotypes are being used as weapons. This can be one of the most difficult 

tasks because our nature is to find someone or something to blame; therefore, be mindful – and challenge others 

– when broad explanations are used to define a situation or system. Life is much more complex.  

 

6. PARTICIPATE. Are there social movements happening in your town, city, college or organization? Partici-

pate. Learn what they are about (see all of the points above). For some, your identity may privilege you in this 

conversation. Use your privilege. Use your voice where others have been silenced.  

 

7. DO. Guilt is a feeling, not an action. Guilt keeps us from moving forward. Acknowledge any guilt you may 

feel, and then do something with it and about it. Take action. Do you feel guilt about unequal treatment of oth-

ers? Then talk with others about it. Attend meetings. Write about it. Do not just passively sit by. Engage.  

 

8. DEMONSTRATE PATIENCE. We need change now. We needed change yesterday. But not everyone un-

derstands that. Be patient with people’s understanding, but do not wait around for others to take action. Take 

action now. 

 

9. PAY ATTENTION. When we are in identities of privilege, we have the luxury of not noticing those who 

are oppressed. Pay attention. Notice race. Pay attention to who and what is around you. . Notice how you feel 

when you are noticing race. Then, …. 

 

10. TALK. Talk about it. Do not wait for these moments to talk about race or other identities. Do not wait until 

big moments of injustice or unrest. Talk about it now. Talk about why you don’t talk about it.  

 



DisABILITIES ENLIGHTMENT PROJECT 

Carolyn B. Murray ’16 and Allison N. Faraclas ‘17 

 

As the student coordinators for the DisAbility Awareness Month, we really  

enjoyed the opportunity to provide DisAbility Awareness Programming this  

semester. Through these programs, we provided opportunities to allow people to 

hear different perspectives and gain new insights on the different aspects of  

disabilities. We enjoyed the process of planning these programs because we were 

able to work closely with the Office of Intercultural Affairs, which neither of us 

had done before, so we learned a lot. Overall it was a really special experience for 

us because we learned first-hand knowledge about planning programs and we were 

able to help others, which is the greatest reward.  

I was hard of hearing from birth until I was 4 1/2 years old. My parents had told me 

that, when I was born, I failed the hearing screening 7 times. Seven times is a lot for a 

newborn and the doctors could not figure out the answer to this problem.   

  

Before I was officially diagnosed with a hearing loss at age 3, my parents constantly 

had to clap their hands and sing my name to get my attention, and it was definitely 

tough for them to deal with especially since I have a twin sister who is hearing.   

 

I finally received hearing aids in 1999 and I was thrilled to hear a little bit better.  In 

April 2000 at 4 1/2 years old, I was riding in the car going home from speech therapy 

with my father and my life changed. I suddenly lost all of my hearing. I thought the 

batteries in my hearing aids had died, and I signaled my father by kicking the back of 

his seat to have him change my batteries.  He pulled over on the highway and changed them. I put the 

hearing aid back on, but I still could not hear anything. Not one sound. My parents were devastated and 

wanted to find a solution so I could hear again.   

  

After two months of researching, my parents learned about cochlear implant. They called Boston  

Children’s Hospital and they put me on the waiting list. In July 2000, we received a call from the hospital 

and I was booked for surgery. I will never forget the day when I was activated; I heard my first sound, 

which was my mom’s voice saying, “Can you hear me, Olivia?” I smiled so big and I could not believe 

that I could finally hear after 5 years with basically no hearing. After completing the 6th grade, I received 

a second cochlear implant in my right ear, becoming a bilateral cochlear implant recipient.  I have been 

so blessed to receive surround-sound hearing. When I was activated a month later and trained my new ear 

after 2 months, my audiologist told me that I had achieved 80% to 90% word recognition, which is rare 

for teenagers who become bilateral.  

  

When I applied to Stonehill College during my senior year, I was so afraid that I would not be accepted 

because of my disability. Of course, I was accepted, and I am now a Stonehill College student with  

bilateral cochlear implants. I have received the best academic and residential accommodations and  

tremendous support from the Office of Disability Services. I worked countless days, hours, and years just 

to succeed in listening, talking, and academically — and I still work very hard today! I’m truly blessed to 

have a miracle to hear and I cannot wait to see what the next 3 years has in store for me. 

 

 

HEARING LIFE written by Olivia Williams ‘18 



 

“I AM NOT RACIST … AM I?” written by Liza Talusan 

In June 2013, I was serving on a panel about race and race  

relations in the United States at a college in Connecticut. In the 

audience was the producer of an upcoming documentary. He had 

asked me about my work at Stonehill and whether I might be  

interested in meeting a group of 12 students from New York City 

to run a day-long workshop on race and racism. By the next week, 

I was on location, getting my wireless microphone connected to 

my shirt, and preparing to meet these 12 New York City students.   

I am so thankful to have had the opportunity to work on the film  

“I Am Not Racist .. Am I?” which has received overwhelmingly positive feedback at colleges, schools 

and organizations across the country. On November 4th, we screened the film here at Stonehill and  

invited one of the directors, Catherine Wigginton Greene, for a question and answer session after the 

film. Read below to learn more about the film, and visit www.notracistmovie.com to see the trailer! 

ABOUT THE FILM 

I’m Not Racist… Am I? is a feature documentary about how this next generation is going to confront 

racism. We asked 12 teenagers from New York City to come together for one school year to talk about 

race and privilege in a series of workshops and in conversations with friends and family members. We 

hope that by documenting their experience, the film will inspire others to recognize and interrupt racism 

in their own lives. 

In the film you get to know: 

 Anna, adopted from Korea by white parents, who says that if she never had a mirror, would think she 

was white; 

 Martha, whose family is the only white one in her subsidized Harlem building, and who sometimes 

wishes she were black; 

  Kahleek, nicknamed “white boy” by friends and family, who describes the way people breathe  

differently as he nears them on the subway; 

  Abby, who is biracial, but only knows the white side of her family and has felt uncomfortable  

talking about race; 

  And Sacha, from the city’s affluent Upper West Side, who wants to speak up when his friends who 

are white say the “N” word, but doesn’t yet know how to do it. 

 

None of these teens think that the racial rules of their parents’ generation  

apply to them today. They know the US is not post-racial – and they don’t 

want it to be. They know there is no such thing as being colorblind – and they 

don’t want to be.  

We’ll watch as they have the conversations most of us are too afraid to have 

and we’ll struggle right along with them as they try to make sense of it all in 

their daily lives. As they push through naiveté, guilt and some tears, we’ll see 

these remarkable young people develop deeper bonds, a stronger resolve and 

a bigger, more significant definition of racism than any of us ever imagined. Liza Talusan with director, 

Andre Robert Lee, at a film 

discussion 



 SAFE SPACE @ STONEHILL  

 

DAVID GLASS, ATHLETICS  
On November 3, 2014, I attended the Safe Space Training workshop by Envision  

Institute. Going into this, I was thinking I had to sit and listen to people talk about diversity 

for three hours. There is work I could be doing right now. But as the training started, Monroe 

and Todd started engaging myself and other staff members by asking questions. They asked 

people to tell their stories about their past and where they learned about diversity. I was able 

to hear from different staff members speak about their past. I had the chance to tell them 

about my past as well. In a short period of time, I was opening up to college staff members I 

had never met. I quickly learned that my parents did a great job raising me to see everyone as equals. It did not 

matter if someone was Caucasian, African American, Asian, and Hispanic or straight, gay, lesbian, and  

trans-gendered. My parents taught me to treat and see every as equal. As people, we are pressured every day 

from the media, people’s opinions, and society. This training put diversity into perspective. I was able to learn 

about a topic I am not too familiar with. I highly recommend this training to all staff of the college. This is a 

great opportunity to learn about diversity and how the college is moving in the right direction as being allies.  

For the past seven years, the Office of Intercultural Affairs has hosted Envision Social 

Justice Training to facilitate Safe Space Workshops. Todd Smith-Bergollo and  

Monroe France, along with Liza Talusan, led the workshops attended by over 25  

faculty, staff and students. Over the past 7 years, more than 400 community members 

have completed Safe Space. The 3-hour workshops helped to identify common  

definitions, share experiences and first messages, and work to develop an action plan 

for ally development.  

MARY GARLAND, CONTROLLER’S OFFICE 

I was so glad I took the time to attend the Safe Space workshop.  I had wanted to for some time, but thought 

the 3 hours would be too long of a class. How wrong I was!  The facilitators were engaging, knowledgeable 

and committed to making the world a more accepting place. More than half of the class were colleagues I 

hadn’t had the pleasure of meeting face to face before.  It was fun (okay, maybe a bit awkward at first) to  

interact with them and find out our differences and similarities. Some of the topics really made me 

think!  And I learned some terminology I hadn’t known existed. So many of us don’t realize the amount of 

bullying and discrimination that still goes on. I think it’s important for our students to know there are people 

on campus who are respectful and sensitive to everyone regardless of their sexual identity. I highly  

recommend this workshop! 

RICHARD BEVINGTON, RESIDENCE LIFE  
Too many people allow the ease with which they talk about their own gender and sexual  

identity to prevent them from ever taking the time to become better at talking about others’ 

experiences. Sitting in a room with about 20 Stonehill faculty and staff members dedicated to 

learning how to better engage in dialogue about the depths of identity reminded me how  

special of a college we are. The Safe Space training with Envision Institute challenged me and 

my colleagues to examine the baggage we bring to conversations about LGBTQ issues and to 

allow our new found awareness to transform our spaces into ones safe for dialogue that  

explores gender and sexual identity. I hope we all can use the skills we developed to enliven a conversation 

through which we can better support our colleagues, our students, and ourselves. 



LATINO HERITAGE MONTH CONVOCATION written by Brankely Garcia ‘17 

 

 

When Prithak Chowdhury ‘15 asked me to speak at the Latino Heritage 

Month Convocation, I was really nervous because I was not so comfortable 

speaking in front of people. When Prithak sent me the email so I could  

confirm that I was going to be speaking at the Convocation, I panicked a 

little and even thought about not doing it because I was afraid of talking 

about my life for 5 minutes or more in front of a bunch of people that I 

might have not known. I finally decided to speak at the Latino Heritage 

Month Convocation, and I did not feel so nervous anymore because some of my friends told me I was 

going to do great and they encouraged me. 

 

The day of the Convocation came and I started to feel really nervous, but my friend Ysabel Cueva ‘17, 

who was also speaking at the Convocation, gave me confidence. I was excited to see that a good amount 

of students and staff showed up. It made me think that they all cared about diversity, different cultures, 

and learning new things about society and Stonehill. I got the opportunity to listen to the two professors 

and the other student who was speaking, and I felt proud and grateful knowing that we all could relate in 

some ways. When it was my turn to speak, I looked at the audience and started to speak. I started with, 

“Mmmm my name is Brankely…” a sign that I was nervous. After a minute passed I felt more confident 

and comfortable because I realized that I was talking about my life (and not a really difficult subject like 

math). I knew what I was going to talk about due to the fact that I have being living my life, and I feel 

proud of every opportunity that I have taken and everything I have accomplished.  

 

My speech started with the difference I faced when I moved to Boston from the Dominican Republic 

when I was 12 years old. I explained my childhood and the opportunities I had when I came to the  

United States. I ended my speech talking about Stonehill and how I feel proud to be a Latina on this 

campus. 

 

When I was done I felt relieved and proud that I talked about my life and how proud I felt to be a Latina. 

I felt that they audience was really interested with all of the speakers because they asked questions and 

we made jokes so that we could have a little fun. My whole experience speaking at the Latino Heritage 

Convocation was fantastic because I got to share how being a Latina plays a role in my life. I felt  

confident and happy at the end when people told me I did a good job and that is one of the best things. 

 

(A FEW) BOOKS AND FILMS THAT HIGHLIGHT  ISSUES OF LATINA/O COMMUNITIES 

 

Books: In the Time of the Butterflies by Julia Alvarez (adult level); Collected Fictions by Jorge Luis Borges 

(adult level); Under the Royal Palms by Alma Flor Ada (children’s level); Nacho and Lolita by Pam Munoz 

Ryan (K-2 level) 

 

Films: El Norte, a film by Gregory Nava; Undertow (Contracorriente) directed by Javier Fuentes-Leon;  

A Day Without a Mexican directed by Sergio Arau 

 



 

NEW STAFF IN INTERCULTURAL AFFAIRS 

AMANDA HUGGON-MAURETTI, M.S.; ASSISTANT DIRECTOR 

 

Ms. Huggon-Mauretti joined the Office of Intercultural Affairs in December 2014 after 

serving for a decade at Massasoit Community College in areas of admission and      

enrollment, student services, and academic success. Mrs. Huggon-Mauretti earned her 

Bachelor of Arts in Psychology from the University of Massachusetts Dartmouth and 

her Masters Degree in Organizational Management and Leadership from Springfield 

College School of Human Services. Mrs. Huggon-Mauretti is a practitioner who has 

dedicated her professional career to students, access, equity, and justice. She has 

served locally with Brockton's Promise and serves as a member of the National Coalition Building Institute 

(NCBI)Campus team. Her presentations with outside organizations have focused on issues of college access;       

addressing stereotypes and biases; reflective practice; ethical leadership; and building post-secondary     

partnerships. 

 

Ms. Huggon-Mauretti contributes to the Stonehill community by creating, developing and sustaining  

partnerships both here at Stonehill and with the local community. She has expertise in team building,  

training and workshop development (particularly around financial aid and access), and student  

development. Mrs. Huggon-Mauretti also fills a unique need in that she has extensive experience working 

with students who are returning-to-college, transfer students, and students for whom college did not follow 

traditional trajectory. Mrs. Huggon-Mauretti's responsibilities at Stonehill include supporting and  

empowering students at Stonehill who are interested in and involved in diversity and inclusion; serving on 

the First Year Experience Committee; facilitating the R.A.C.E. Dialogue Group; organizing the  

Conference on Diversity and Inclusion; supporting students through academic advising; and working with 

the SGA Diversity Committee on the campus-wide educational event, DiverCity.  

  

MICHELLE ROSA, GRADUATE INTERN; DIALOGUE GROUPS AND  

LEAERSHIP THROUGH DIVERSITY INSTRUCTOR 

 

Ms. Michelle Rosa joined the staff of Intercultural Affairs Office as a graduate intern 

this fall. Michelle comes to Stonehill from the University of Rhode Island program in 

College Student Personnel having previously earned her Bachelor’s degree in Human 

Development and Family studies. Michelle describes herself as having “the intense 

need to pay it forward and increase college access and retention for those in her  

community.” 

  

Michelle gained valuable insights through her work on the Equity Council and the President’s Commission 

on the Status of Women. Michelle has been active in the areas of mentoring, academic advising, and  

leadership development through her work as Coordinator for the Talent Development Program, Graduate 

Assistant at the Center for Student Leadership Development at URI, and Learning Specialist at The Met 

School in Providence. She has been recently recognized for her contributions as a 2014 NASPA Region I 

Outstanding Graduate Student. In her work role as graduate intern for Intercultural Affairs, Michelle serves 

as an advisor to RISE (Radiant, Inspirational, Sisters Empowered), MOSAIC (Men of Service, Academia, 

Integrity and Character), Leadership Through Diversity, Exploring Whiteness: A Social Justice Dialogue 

Group, LGBTQ Self-Identified Group, and GenOne: Navigation for the First Generation College  

Student.  She has become an integral member of the team in Intercultural Affairs this fall and we are  

privileged to have Michelle with us through the spring semester. 



 

One of the Lunch with 12 Strangers book selections was The Immortal Life of Henrietta Lacks by Rebecca 

Skloot. This past October, students from Professor MaryAnne Miller’s class attended a lecture that featured 

the family of Henrietta Lacks. This article is a reflection written by those students.  

 

Henrietta Lacks was a poor, African-American tobacco farmer who was diagnosed with cervical cancer in 

the early 1950’s at Johns Hopkins Hospital. During this time, scientists at John Hopkins had been attempting 

to culture cells from other cells in order to study them. However, none of the cells they obtained survived 

longer than a few days, until they acquired the cells of Henrietta Lacks’. Her cells acted differently than all 

the others. A scientist, George Gey, was able to successfully isolate the cell of his choice, multiply it, and 

create a cell line. He used Henrietta Lacks’ initials and labeled the sample ‘HeLa.’ Unbeknownst to  

Henrietta, as she was not aware that they took a sample of her cells and she died shortly after, her cells  

became one of the most crucial discoveries in the history of medicine. They were used to develop the polio 

vaccine, were the first cloned human cells, and have been important in research on AIDS, gene mapping, 

and many other scientific endeavors. HeLa cells have been in high demand and have been purchased by the 

billions. Her cells have somehow touched the lives of almost every person on earth, yet most people do not 

know her name and many of her family members cannot even afford health insurance.  

 

Recently, on October 4, a few students in Professor Mary Anne Miller’s Public and Community Health class 

visited Bridgewater State University, where some of Henrietta Lacks’ family members were holding a  

discussion. One of Henrietta’s daughters-in-law, Shelley, and granddaughters, Victoria, displayed a slide 

show containing dozens of pictures of their family members. The presentation was quite moving, as they 

recalled the hardships their family endured over the course of decades. The two then opened the floor for a 

discussion and discussed their particular points of view on the matter. They were both in agreement in that 

things were done wrong – Henrietta should have permitted the use of her cells, the family should have been 

notified that Henrietta’s cells were being used and sold, and the family should have been compensated. This 

last point holds particularly true since many of Henrietta’s descendants currently cannot afford health  

insurance. That is, some are unable to get the very vaccines that Henrietta’s cells are responsible for. 

 

Amazingly, however, Henrietta’s family members were able to see the positive things that resulted from the 

culturing of Henrietta’s cells. While they have felt the negative impacts of some morally questionable  

actions, they can see that Henrietta’s cells have indeed saved thousands of lives. They understood the  

profound impact that Henrietta continues to have to this day, and they are honored to be a part of her very 

special lineage.  

 

We, as members of the Stonehill community, owe a tremendous 

thanks to Henrietta Lacks and her family. Because of Henrietta 

Lacks’ cells, we are able to receive multiple vaccines and scientists 

have been aided in countless research areas. Moreover, because of 

Henrietta’s family, this research still continues. Without Henrietta 

Lacks, it is unclear where we would be today.  
  

A Visit With Henrietta Lacks Family   
written by  Julianne Dugas ‘17, Gabriella Worden, ‘17 and Kelsey Sullivan, ‘16 

L to R is Henrietta's daughter-in-law, 

Julianne Dugas ‘17, Henrietta's great-

granddaughter, and Gabriella Worden 

‘17. 



 

 

WISE LATINAS: WRITERS ON HIGHER EDUCATION by Jenn De Leon 

 Amy Brunswick, Career Services 
 

Attending the Lunch with Twelve Strangers is so rewarding. I love getting the            

opportunity to connect and openly discuss a book I might not have otherwise found with 

members of the Stonehill community. This collection of stories really gave me a better 

understanding of the challenges many first-generation Latina students face when having 

to integrate their culture and strong family relationships with a new identity as a college 

student. I was also blown away by the determination and strength of character many of 

the writers displayed to overcome challenges and achieve advanced degrees in Higher 

Education. 

 

Dariana Guerrero ‘17 
 

The collection of short stories and essays written by Latinas is a profound look on how 

identity has shaped these individual experiences. I enjoyed reading this text as a Latina 

because the content is so relevant to my own experiences at Stonehill College. The book 

club itself is a wonderful way to explore pieces of diverse text with people who truly 

care about issues of diversity. Contemporary texts dealing with an abundance of diverse 

issues are extremely lacking in the college curriculum so with this opportunity of the 

book club it is a place to explore these issues in a safe and welcoming environment.   

Jenene M. Cook, Center for Teaching and Learning 
 

As a new staff member at Stonehill, the Lunch with 12 Strangers book club discussion 

was a beautiful affirmation of my best hopes for the world. A room of people, with di-

verse backgrounds and historical contexts, respectfully engaged with each other about 

their impressions the book. Latinas/os (and also Asians) experience an invisibility 

around their lives (and the oppression/racism they face) that has yet to be fully  

acknowledged and dealt with in our larger society. I was struck by the lack of            

defensiveness and willingness to listen and learn in the room.  

Our book club this semester read Wise Latinas: Writers on Higher Education by  

Jennifer DeLeon. The book is a compilation of poignant essays written by Latinas as 

they reflect on their experiences, struggles, and successes as college students. Thank you 

to our participants, and a special thank you to Mary Dunklee who ordered the books for 

the bookstore and who participated in the event!   

Reading the book as a woman of color, I appreciated the validation of my experience of “otherness” in  

college and learned so much about the particulars that make Latinas’ experiences unique. For example, I felt 

both of those things deeply as I read the essay WhiteGirlColorlessAfriPana by Gail M. Dottin which dealt 

with racial identity development, cultural expressions, the impact of assimilation, and sexual identity  

development all in one. Wise Latinas is a welcome departure from the majority of literature on higher  

education and makes it impossible for those of us who care about higher education to maintain ignorance and 

rigid stereotypes we’re all fed about Latinas.  



 

NOVEMBER: NATIVE HERITAGE MONTH 
History 

 

On August 3, 1990 President George H. W. Bush declared the month of November as National American 

Indian Heritage Month, thereafter commonly referred to as Native American Heritage Month.  

This commemorative month aims to provide a platform for native people in the United States of America to 

share their culture, traditions, music, crafts, dance, and ways and concepts of life. This gives native people 

the opportunity to express to their community, both city, county and state officials their concerns and 

solutions for building bridges of understanding and friendship in their local area. 

Thomas Jefferson 

peace medal, 

1801, owned by 

Powder Face 

(Northern  

Inunaina/

Arapaho).  

Current Exhibition at the Smithsonian 

 

On September 21, 2014  The Smithsonian’s National Museum of the American Indian 

opened “Nation to Nation: Treaties Between the United States and American Indian  

Nations”. This historical collection presents the history of the  relationship between the 

United States and Native Americans and the ways in which trust, and mistrust, contributed 

to broken promises. This collection provides detailed accounts of how the systemic struc-

tures contributed to racism and oppression.  

 

To find out more about these treaties please see: http://nmai.si.edu/explore/exhibitions/

item/?id=934 

TEACH-IN, SPEAK OUT, AND REFLECTION 

Over the past few months, our Stonehill community has been engaged in the issues impacting our larger  

society, particularly around equality and justice. The Office of Intercultural Affairs is thankful to have  

outstanding partners who have committed to exploring these issues and providing opportunities to get  

involved.  

 

In September, Chief Peter Carnes, Prof. Anne Mattina, Prof. AnnMarie Rocheleau, Michael Pina (Res Life), 

Liza Talusan (Intercultural Affairs), and Fortune Kalala ‘17 hosted a “Teach-In: Ferguson, Criminology, 

and Communication.” Each panelist shared perspectives from their professional and personal lenses and 

how they personally have been getting involved in issues about racial justice. 

 

In November, the Office of Intercultural Affairs hosted a “Speak-Out” where faculty, staff and students 

came together to express their reactions to and feelings about the non-indictment of a police officer in the 

death of Michael Brown. And, in December, the ALANA-A Leaders hosted a spoken word event and vigil 

to remember those who have been impacted by violence and the intersections of race.  

 

If you are looking to get more involved in these issues, please contact diversity@stonehill.edu  

Michael Pina        Prof. Rocheleau           Prof. Mattina                    Fortune Kalala ‘17             Liza Talusan               Chief Carnes 



This past semester, Head Coach Lauren Amundson invited Intercultural Affairs 

to host dialogues with the Women’s Volleyball team. The team met throughout 

the semester to discuss issues of race, gender, sexual orientation, and current 

events related to diversity. And, in return, the staff of Intercultural Affairs 

learned (a little bit) about volleyball!  

 

 

Congratulations to Assistant Coach Morgan Thatcher who was a recipient of the 

American Volleyball Coaches Association 2014 Minority Coaches Scholarship! 

This grant provides funding for Morgan to attend the 2014 AVCA Annual  

Convention in Oklahoma City, Oklahoma.  

Are you interested in developing your leadership skills that include  

diversity? The ALANA-A Leadership Program engages students in  

understanding social and structural issues of privilege and oppression. By 

developing a deep approach to understanding these issues, the ALANA-A 

Leaders then serve as key facilitators in peer trainings and workshops 

both at Stonehill and in our communities.  

 

 

 

To learn more about the ALANA-A Leadership Program, please visit http://www.stonehill.edu/offices-

services/intercultural-affairs/alana-a-leadership-program/ 

 

Lunch with 12 Strangers is an opportunity for faculty, staff and students to come  

together and discuss a book that addresses or forefronts issues of diversity. Next  

semester, the book selection is Echoes of an Angel: The Miraculous True Story of a 

Boy Who Lost His Eyes But Could Still See by Aquanetta Gordon. Twelve (12) copies 

will be given to participants (randomly chosen) who sign up in advance. 

 

When Ben Underwood became blind at the age of two, anyone would have thought he 

faced a life full of hardship and uphill challenges—a world full of things he would  

never be able to see and activities he would never be able to enjoy. But as far as his 

mom, Aquanetta Gordon, was concerned, nothing was impossible for Ben. He accom-

plished the incredible. Known as “the boy who could see with sound,” Ben mastered human echoloca-

tion—the ability to detect the size, shape and location of objects through the reflection of sound waves.   

APPLICATION PROCESS FOR THE ALANA-A LEADERSHIP PROGRAM  

SPRING 2015 BOOK CLUB: ECHOES OF AN ANGEL by Aquanetta Gordon 

SKYHAWK VOLLEYBALL AND DIVERSITY DIALOGUES 

 



 

 

Visit us in the Office of Intercultural Affairs 

Duffy Academic Building 149 

M-F 8:30am-4:30pm 

diversity@stonehill.edu 

                @SCDiversity 

Co-hosted by Career Services and Intercultural Affairs, this session is specifically designed from a  

culturally-conscious framework where we openly discuss issues of race, gender, sexual orientation, and 

how these identities impact the career search. Together, we will talk about your resume, cover letter,  

social networking, and how to jump-start your career search with your identity in mind. This session will 

be held on Saturday, February 7th from 12pm-5pm. Please email diversity@stonehill.edu if you are  

interested in participating. Open to all class years.  

“BOOT CAMP” with INTERCULTURAL AFFAIRS & CAREER SERVICES 

HIGHLIGHTS FOR NEXT SEMESTER 

Conference on Diversity and Inclusion: An interactive educational opportunity to learn more about di-

versity and inclusion in our community. Friday, February 6, 2015 

 

RACE Dialogue Group: Open to faculty, staff and students. Sessions will be February 3rd, 10th, 17th 

and March 3rd from 11am-12pm. For more information, email diversity@stonehill.edu 

 

DiverCity: Save the date for a performance filled with spoken word and dance that highlights the our 

Stonehill diversity. April 23, 2015 

 

Thank you to all of our ALANA-A Leaders, work-study students, Dialogue Facilitators, Leadership 

Through Diversity students, and our Intercultural Experience Program participants!  We appreciate you, 

we thank you, and we certainly could not do this work without you.  

THANK YOU, STUDENT LEADERS! 


