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Siena Powers, and Rebecca O’Brien

In order to cel-
ebrate Black His-
tory Month, the 
Editorial Board of 
The Moon has in-
vestigated the lives 
of black students at 
St. John’s College, 
past, present and 
future. What was 
it like to be a black 
student in the late 
‘40s in Annapolis? 
What resources are 
offered to students 
of color today in 
Santa Fe? What are 
we doing to recruit 
more domestic stu-
dents of color? Is 
racism a problem 
on our campus? 
Students, staff, and 
faculty are asking 
questions like these 
every day. We hope 
that this article will 
foster conversations about how to answer 
them.  

In 2011, Charlotta Beavers (Annapolis 
GI ‘11) finished penning her documenta-
ry-style script, “So Reason Can Rule: the 
necessity of racial integration at St. John’s 
College,” which tells of the circumstanc-
es that led to the enrollment of Martin 
Dyer, the first African-American student 
to attend St. John’s College. Members of 
the college community gathered to hear 
the first reading of the script. “A form of 
justice arrived at St. John’s,” declares the 
narrator. “And it moved the spirit of the 
St. John’s community closer to the ide-
als of its New Program.” The script drew 
upon an Oral History Project that St. 
John’s students took part in, interviewing 
alumni who had been at St. John’s when 
segregation was law and when St. John’s 
stood against it. Much of the information 
in this article arises directly from Beavers’ 
script, as well as from an article previously 
published in The College magazine that 
offered an insightful summary of Beavers’ 
research. We, the Editorial Board of The 
Moon, hope that the history that Beavers 
has unfolded for us may inspire students 
toward inquiry about race, history, and our 
place within the larger community.

PAST:
A Tale of Integration
by Samantha Ardoin

  
In 1947, at St. John’s College Annapolis, 

the mostly-veteran student body felt ready 
and motivated to enact social change; they 
were grappling with a new, post-World-
War-II identity, and had faced not only 
the dehumanization of machine guns and 
concentration campus, but the dehuman-
ization within their own armies; they had 
witnessed the segregation that separated 
black troops from white. Even the Dean 
had been a commander of a company 
comprised of all black soldiers. The stu-
dents were ready to act. George Van Sant 
(’48) said, “The race issue just came to a 
head and there was an open discussion of 
it and open encouragement for it. During 
the ’47 to ’48 academic year, we did have a 

meeting in the Great Hall about the whole 
issue. And it was voluntary attendance, 

but it was well 
attended, a lot of 
students came, a 
lot of veterans.” 
The meeting 
on March 16th 
1948 was the first 
step in the his-
tory of St. John’s 
toward racial 
equality. There, 
the undergradu-
ate student polity 
gathered to vote 
on a resolution 
that read: “The 
Student Polity 
hereby resolves 
that it would 
welcome the ad-
mission of stu-
dents of any race 
or color to St. 
John’s College…
This resolution 
is not intended 
as a petition to 
or demand on 

the administration, but rather is the result 
of a student discussion and deliberation 
about whether an admissions policy which 
would enter Negro students would be ac-
ceptable to the student body.” The students 
concluded that “if all men are free, then 
a system that denies the right of freedom 
to certain men is wrong.” The resolution 
passed: 12 against, 33 in favor, and 2 indif-
ferent.

According to Beavers, “News of the 
resolution traveled widely and provided 
a lot of publicity for the college in other 
states. Off the record, President Kieffer 
and Dean Raymond Wilburn were in fa-
vor of the resolution, but on the record, 
the Administration responded by saying 
the resolution was simply representative of 
student thought and not the college lead-
ership.” 

Despite such a response, the next step 
was for the faculty and Board of Visitors 
and Governors to take action. The faculty 
went on record as “favoring the admission 
of Negro students as a matter of College 
policy,” and even pushed the issue further 
by legitimizing the need for a formal col-
lege policy surrounding integration, but 
the Board of Visitors and Governors were 
hesitant. They feared that the town would 
rise against St. John’s if St. John’s were 
to admit an African-American. So, the 
Board of Visitors and Governors decided 
not to act.

Segregation was truly a horrific prob-
lem in Annapolis, which had experienced 
lynchings in recent years, but, later, once 
African-Americans were admitted to St. 
John’s, they decided to attend in spite of 
such dangers. Everett Wilson (’56), one 
such African-American Johnnie, shared a 
story about his experiences living in seg-
regated Annapolis: “One of the things 
that was the most painful was going with 
the other Black student who was in my 
class, who later became President of the 
polity, from Annapolis, going downtown 
to see a movie, and seeing that it admit 
some Africans who had credentials and 
papers, and when it came to us saying: 
‘Get out of here.’” (See, Johnnies Stand..., 
Page 2) (Cont. from Black History, Page 
1) Even before the spring of ’48, the dan-

Black History at St. John’s: 
Past, Present, and Future

Fundamentally Different: 
Mark Roosevelt Begins His 
Tenure as College President

by Mario Moreno 

Mark Roosevelt is still learning when 
to speak on a first-name basis.

“I always have to remember to call stu-
dents by their last name,” he says with a 
smile. “And I only remember first names. I 
have to train my mind because at Antioch, 
I was Mark to students, and students were 
all first name to me,” says our new presi-
dent.

The concern may not appear to be so 
consequential, but the earnestness of the 
question speaks to the intent of Mr. Roo-
sevelt, the newly-instated seventh presi-
dent of St. John’s College, Santa Fe. He 
has no desire to remain in the top floor of 
Weigle Hall, smiling over the campus like 
a distant lord. Rather, he is looking to un-
derstand the customs of this college com-
munity, build positive relationships with 
its staff and students, and firmly establish 
his place in their midst.

His contract with Antioch College, a 
small liberal arts college about thirty min-
utes from Dayton, Ohio, ended this past 
December, six months after the new presi-
dent was scheduled to assume the posi-
tion. He speaks about his time there with 
both pride and frustration: “Antioch had 
been closed down; I was hired to recreate 
it. But the college had severe money prob-
lems, dissention, a lot of rancor and bitter-
ness. Many times, we were only a couple 
of weeks from not being able to make pay-
roll.”

Augmenting the pressure was Antioch’s 
pursuit of original accreditation, the only 
new liberal arts college to do so. In order 
to reopen as a college, it had to begin the 
process of accreditation again. In general, 
accreditation determines a college’s eligi-
bility for federal and state fiancial aid; it 
also assists in the transfer of student cred-
its. Institutions need to renew that accred-
itation every few years. But Antioch wasn’t 
seeking renewal; rather, it was asking for 
original accreditation, which was a road-
block in its way toward reopening. Given 
the difficulties of the economic model, – 
ie. students not flocking to liberal arts col-
leges – accreditation was no easy task. And 
when Antioch finally reopened in 2001, its 

student body had a total of thirty-five stu-
dents. During Roosevelt’s five-year tenure, 
the student body grew nearly eight-fold – 
to almost three hundred.

“But I long to be a part of communities 
like these,” he says of both Antioch and St. 
John’s. And while St. John’s is not in the 
same predicament as Antioch was then, 
Roosevelt still sees room for improvement 
on the administrative level. “St. John’s is 
not in crisis. Its core asset - the educational 
program - is in excellent shape. However, 
the endowment needs to grow. We need 
to better communicate into the greater 
world. We need to increase the number of 
applicants.”

His observations go beyond the Santa 
Fe campus as well. “We have two campus-
es; we have to get more efficient about how 
we administer them. One of the reasons 
Antioch got into so much trouble was that 
it didn’t effectively cultivate its alumni, 
something St. John’s as a whole hasn’t al-
ways done effectively. Also, both the Santa 
Fe and Annapolis campuses have a grow-
ing amount of deferred maintenance.”

Deferred maintenance is the practice 
of postponing maintenance activities of 
infrastructure and machinery in order to 
save costs, meet a budget, or realign avail-
able monies. When left to compound over 
time, it may result not only higher costs, 
but can have health and safety implica-
tions as well. “It’s not a good idea,” he em-
phasizes. “It’s one of the things that drove 
Antioch into deep trouble financially. We 
have to arrange our finances so we can ad-
dress these issues. To me, if we see cracks 
on a school wall, let’s attend to them. I’ve 
seen what happens if you don’t.”

Still, he praises the St. John’s program 
and the community as a whole: “I do see 
one of my roles as President is to spread 
the gospel [of St. John’s]. Luckily, I happen 
to believe in it.”

Antioch College is not Roosevelt’s 
only experience with education. In fact, 
he has been involved with education for 
the better part of twenty-five years. In 
1990, he was appointed Chairman of the 
Education Committee in the Massachu-
setts Legislature,...(See: An Introduction to 
Mark..., Page 2)                                                                 

Above: Martin Dyer, first black student at St. 
John’s College Annapolis

Photo Courtesy of St. John’s College, Greenfield Li-
brary Archives, Annapolis, Maryland (ALU-P-0002)

Above: President Mark Roosevelt met with the student body on Wednesday, February 10th 
at 3:30 in the Great Hall. Over 40 students attended the meeting.

Photo (Above) by Justin Thomas (‘18).



ger of Annapolis had been used 
as an excuse by the Administra-
tion. African-American student 
Willie Washington applied to 
St. John’s in 1944, and in 1947 
State Senator Wilmer C. Carter 
of Baltimore City inquired about 
admissions on behalf of Fauntle-
roy Gee, another African-Amer-
ican student who had 
applied to him for a 
Senatorial Scholar-
ship in order to attend 
St. John’s. President 
Barr wrote a letter of 
rejection to Washing-
ton that “indicated 
that a Negro student 
at the College would 
probably not find life 
at Annapolis very 
pleasant nor conducive to good 
scholarship in view of the racial 
segregation practiced in Annap-
olis.”

In spite of the Board’s reluc-
tance to condone their views, the 
students, supported by Scott Bu-
chanan, Dean Harvey Poe, and 
Tutor Winfree Smith, visited 
guidance offices in all-black high 
schools in Baltimore, hoping to 
recruit a black male. Martin Dyer 
was soon to appear on the scene: 
“I’d never heard of St. John’s un-
til my guidance counselor called 
me to her office,” said Dyer, “and 
told me that someone from St. 
John’s had been there and they 
were—excuse me—looking for 
black students who would be in-
terested in enrolling there. She 
gave me a brief description of the 
college and asked me if I was in-
terested. And I was interested in 
going almost anyplace and I said 
yes, I was interested. And she let 
them know.” By July 17th, an ap-
plication from Dyer had been 
received. The Board met once 
again to discuss the possibility 
of integration. Soon after, Dyer 
received a rejection letter. 

On July 26th, the U.S. military 
became officially desegregated; 
the world was pushing forward. 
But where was St. John’s? By 
August 26th, the Board had be-
gun to reconsider their rejection 
of Martin Dyer. On September 
17th, they finally decided to ad-
mit the first African-American 
student to St. John’s College. 

Dyer had already started at 
another college, and St. John’s 
did not offer him any financial 
aid whatsoever. “The college 
didn’t offer anything,” said Dyer. 
“I had to get the money from 
various black organizations. The 
Urban League... Any number of 
Black organizations offered to 
help when they learned about 
this... every year I had different 
sources of funding and it was 
paid for by—it was paid for by 
other groups, and largely—I 
don’t think there were any White 
people involved, I think it was all 
Black groups.” 

Still, on September 27, 1948, 
Martin Dyer attended his first 
class at St. John’s College, six 
years before Brown v. Board of 
Education recognized that seg-
regation in public schools was 
unconstitutional.

Martin Dyer was the son of 
Margaret Louise Dyer, President 
of the Baltimore Chapter of the 
NAACP, and Martin A. Dyer, a 
steelworker. Before attending St. 
John’s, Dyer went to Paul Lau-
rance Dunbar High School in 
Baltimore, Maryland and was an 
honors student with the second-
highest GPA in his class. Dyer 
lived in an impoverished, seg-
regated black neighborhood in 
Baltimore. Dyer’s differences, in 
color, background, class, and, ul-
timately experience, made it hard 
for him to fit in at St. John’s – but 
eventually he felt like he was an 
accepted member of the commu-
nity: “I’d say for the first half-year 
or more I really was not comfort-
able. I felt totally out of place. 
After that I began to feel more in 
tune with things…[T]hey made 
every effort to make me feel wel-
come. I was never aware of the 
fact that I was a Black student in 
a predominately, an overwhelm-

ingly White school…It’s what I 
would’ve expected, quite frankly. 
And there was nothing extraor-
dinary about the way I was treat-
ed once I started at St. John’s. I 
was treated like any other stu-
dent, I would say,” Despite this 
comforting acknowledgment, 
Dyer still lived in an unsettling, 

segregated world: “The college 
campus was almost like a sepa-
rate—the segregated aspects of 
Annapolis ended at the college 
campus. So [the] college campus 
was a little enclave of freedom 
for Blacks to be treated like ev-
erybody else. It was almost like 
another country in the midst of 
foreign country…. Annapolis 
was die-hard segregation. It was 
worse than Baltimore in that re-
gard, I’d say…. I wasn’t warned. 
I was not warned. I’m sure that 
nobody at the college thought 
about that. They were White; 
they had no idea what the situ-
ation was.” 

Beavers’s narrator declares 
that, “The Board remained divid-
ed regarding the policy of admit-
ting African-American students.  
The issue flared up again when 
the Sidney Hollander Founda-
tion recommended the college 
for an award for ‘its contribution 
in bringing about better rela-
tionship between the white and 
Negro races by the admission 
of Martin Dyer, a Negro.’ The 
Board rejected the award…The 
issue, formally, came to a close 
with the acceptance of Richard 
D. Weigle as president of the St. 
John’s College. As a condition of 
accepting the position, Weigle 
required that St. Johns’ policy of 
admission allow for any qualified 
student to attend regardless of 
his race or creed. But he closed 
his acceptance letter by saying ‘It 
would appear to me that there is 
basically no very great problem, 
for the number of qualified Ne-
gro students interested in the St. 
John’s program is never likely to 
be large…’ ”

Oddly enough, Weigle has 
been correct: even today, we do 
not have an abundance of Afri-
can-American students apply-
ing to or attending the college, 
though we do have a significant 
amount of international students 
hailing from Africa. Does this 
signify a greater problem for St. 
John’s? Stay tuned: this will be 
addressed in the section titled 
“Future.”

Annapolis’s history has been 
incredibly rich, and St. John’s 
students can easily access this 
history: Beavers’ script is a testa-
ment to that. However, the Santa 
Fe campus’s black history is no-
where to be found, though we 
have had black students attend 
our campus. Though the Santa 
Fe campus arose a decade after 
Brown v. Board of Education 
outlawed segregation of schools, 
this does not dismiss St. John’s 
Santa Fe’s lack of historical doc-
umentation. Who was the first 
black student to attend St. John’s 
College, Santa Fe? How did we 
treat the issue of race when our 
campus first opened? We hope 
that when Black History Month 
rolls around next year, The Moon 
will be better able to pay tribute 
to the black lives that have em-
powered St. John’s Santa Fe.

FROM PAST TO PRESENT:
Celebrating MLK Day

by Samantha Ardoin

The Annapolis campus once 
instituted a diversity commit-
tee that brainstormed initiatives 
to implement at Annapolis. The 
committee has since disbanded, 

but one idea that sprang from 
their effort was their annual 
Martin Luther King Day Cel-
ebration, the “Lift Every Voice” 
Concert. The concert since be-
come a yearly tradition at An-
napolis for the past nine years, 
and includes performances of 
Gospel music from groups such 

as the All-Children’s 
Chorus of Annapolis, 
Chozen, and the St. 
John’s College King 
Celebration Chorus. 
The celebration al-
ways receives a full 
auditorium of guests 
including members of 
the greater Annapolis 
community, not just 
Johnnies. The first few 

celebrations of MLK day at An-
napolis also included seminars on 
related works, such as The Souls of 
Black Folk by W.E.B. Dubois and 
A Letter from Birmingham Jail by 
Martin Luther King. Although 
seminars are still offered in cel-
ebration of MLK day at SJC An-
napolis, the concert has become 
the main focus in recent years.

Sus3an Borden, the Director 
of Corporate and Foundation 
Relations at St. John’s College 
Annapolis, was a member of the 
committee that first discussed 
the possibility of the concert. 
She noted that, at least at first, 
some members were skeptical of 
even celebrating MLK day at the 
college: “It was controversial the 
first year. People said, we don’t 
celebrate people, we celebrate 
books, and I guess that’s why we 
added the seminars at first.” 

Perhaps we in Santa Fe ought 
to take after Annapolis in this 
regard: an MLK day concert 
could not only create revenue 
for the college and attract more 
racially diverse students, but 
it could build a stronger com-
munity of understanding and 
respect, within St. John’s and in 
the larger community of Santa 
Fe. Hopefully the responsibility 
to celebrate MLK day won’t fall 
on only the shoulders of the stu-
dents next year...

PRESENT:
A Conversation with Matt 

Johnston and Jan Arsenault
by Bryanna Briley

America as a country is still 
learning how to ask questions 
about race, how to have a can-
did conversation without be-
ing confrontational, allowing all 
involved parties to speak freely. 
Sitting down with the Assistant 
Dean and the Director of Stu-
dent Housing revealed that the 
St. John’s campus is no exception 
to this learning process. Talk-
ing about race and racism in this 
community means attempting to 
feel comfortable amidst uncom-
fortable content, because there is 
still so much work to be done in 
order to build the conversational 
tools for a coherent racial dia-
logue. 

Mr. Johnston and Ms. Arse-
nault attended the college, the 
former in the late 1990s (An-
napolis Campus) and the latter 
in the 1970s (Santa Fe Campus) 
and stated that the diversity of 
the campus – or lack thereof – 
was not vastly different than it 
currently is. While Mr. Johnston 
revealed that St. John’s was the 
first school south of the Mason 
Dixon Line to admit an African-
American student, both parties 
present agreed that this campus 
has never made seeking a racially 
diverse student population its 
goal. In a strange way, it often-
times feels like the culture of the 
college does not agree with wel-
coming the world outside of the 
Great Books Program. 

What can be said with cer-
tainty is that this school has a 
genuine interest in cultivating 
diversity of mind. But what does 
“diversity of mind” really mean? 
And can any academic institu-
tion afford to focus so entirely on 
this project without giving due 
diligence to diversity of ethnic-

ity and diversity of culture? At 
freshman orientation, new stu-
dents are encouraged to join the 
community, and it is almost in-
disputably true that the traits of a 
Johnnie personality – quirkiness, 
curiosity, passionate questioning 
– make it significantly easier to 
make connections and have gen-
uine conversations. Nevertheless, 
the deficit both of female tutors 
and tutors of color only magni-
fies the similar deficit in the stu-
dent body. 

It is common knowledge that 
holidays such as President’s day 
and Martin Luther King Jr. day 
aren’t celebrated by faculty – but 
why? Neither Mr. Johnston nor 
Ms. Arsenault could shed light 
on this peculiarity, though Ms. 
Arsenault noted that former 

President Mike Peters always 
made a point of mentioning Dr. 
King in his speeches. Should the 
burden of recognition fall on 
the faculty or on the students? 
This past MLK day the John-
nie Community took the ini-
tiative of playing the “I have a 
dream” speech with a moment 
of silence, and many members 
of the community – student and 
faculty – took part in this com-
memoration.  This doesn’t hap-
pen every year, though. There are 
black students, there have been 
black lecturers, and Annapolis 
has had a black tutor – but when 
will the appreciation for “diver-
sity of minds” extend to those 
great black minds that much of 
America has given up on?  

(See: The Moon’s Take, Page 6).
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Johnnies Stand for Diversity

“[St. John’s]  was a little enclave of 
freedom for Blacks to be treated like 
everybody else. It was almost like 
another country in the midst of a 
foreign country….” - Martin Dyer

St. John’s Speaks:
Diversity Survey Results

by Rebecca O’Brien

On Friday the 29th of January, The Moon emailed a sur-
vey on diversity to all undergraduate students through the 
Assistant Dean’s Office. The survey asked simple questions 
about race. But true to Johnie form, it did not yield simple 
answers. Rather, it revealed a depth of thought and genu-
ine concern surrounding the topic of race at the college. 

For instance, while 77% of students responded negatively to 
the question: “Did diversity of student body factor into your 
college decision?” Several students expressed regret in the com-
ments section for not looking into this and the diversity of fac-
ulty prior to enrolling. And while 75% of survey respondents 
indicated that it is important for the college to prioritize recruit-
ing Black American students, one student expressed the opin-

ion that “the idea of recruiting based on skin color is offensive.” 
A willingness to openly question the questions themselves 

was thematic of the many insightful and illuminating write-in 
responses we received. While there was a clear consensus that 
classroom dynamics are affected by diversity, respondents were 
not as ready to agree on what exactly diversity means. Many ar-
gued in favor of “diversity of mind,” others in favor of “diver-
sity of background,” and one student suggested that a common 
human nature might obliterate the idea of diversity altogether. 

It seems reflective of the genuine thoughtfulness of our liber-
ally-minded student body that responses did not jump to polariz-
ing examples of the racial imbalance on campus. However, some 
responses did acknowledge the tendency for classes to “assume 
a White American viewpoint, without considering other possi-
bilities.” “How could you ask an African American person not to 
cringe every time white people say “N***** Jim?” one student asked.  

With race so much at the center of current social discourse 
in America, it would seem that the racial homogeneity of St. 
John’s students and faculty would strike most students as a 
problem. The campus proved to be divided down the middle 
on this question. If nothing else, this seems to be a nod to the 

campus’ commendable diversity where ideas are concerned.
Though race is by no means a settled issue here, it seems 

that St. John’s has spoken, and said that this is something 
we care about, think about, and would like to talk about. 



By Ellen Cowhey and Sydney Ponthieux

The New Mexico Shakespeare Project and St. John’s 
College, Santa Fe has been collaborating during the 
2015-2016 school year in order to explore William 
Shakespeare’s Hamlet through a series of public seminars 
and open rehearsals culminating in a final performance 
of the play on February 17th , and 19th to 21st. Directed 
by St. John’s senior Billy Trabaudo, the February perfor-
mance of Hamlet at the college will feature a collection 
of New Mexico’s finest stage actors. In addition to Tra-
baudo, sophomore Ambrym Smith serves as the assistant 
director and senior Connor Groat plays four roles, in-
cluding Osric.  

Directing a play Johnnie-style, Mr. Trabaudo conducts 
the blocking and setting of the final death scene in an 
exploratory way, rather than instructional. He asks the ac-
tors what they think their character’s motivation in the 
scene is. Questions such as, “Does she know the drink is 
poisoned?” and “What is Horatio really trying to say to 
Hamlet in this scene?” provoke discussion and explora-
tion of the text that informs the nuances of the actor’s 
performance. 

Hamlet, performed here a full four hundred years af-
ter the playwright’s death, will be the first performance 
affiliated with St. John’s since November 2014.  Senior 
Connor Groat, the sole St. John’s actor on stage in the 
performance, explained,  “The challenge of putting on 
a performance here is that the student actors get really 
overwhelmed with trying to memorize lines, attend re-
hearsals and keep up with their course work.” He went 
on to explain that several other Shakespeare plays had 
been attempted, but had to be abandoned when the cast 
became overwhelmed by the commitment.  

With a long history of acting and directing in Albu-
querque, Mr. Trabaudo directed his first play as a sopho-
more in high school.  The actors he is working with for 
this production are prominent New Mexico stage actors, 

many of whom have their own directorial experience. For 
example, Lee Kitts playing Gertrude, Martin Andrews 
playing Hamlet, and Brian Haney playing Horatio, all 
have significant experience as directors as well as actors. 
Given his collaborative directorial style of exploring the 
meaning of the text with the actors, Mr. Trabaudo said 
he purposefully chose actors with directing experience in 
order to pursue a collaborative model of deeply consider-
ing the text’s meaning. 

Mr. Trabaudo explained, “There are 57 theatre compa-
nies in Albuquerque and this cast represents a very high 
level of the available talent in Albuquerque. It’s unusual 
to get this many fine actors all in one production. I got 
my first choices of actors in each role.”  He attributed 
the cooperation and enthusiasm on the actors’ parts to his 
previous experiences working with them. 

The director spoke about his process of directing and 
how his St. John’s education has helped to inform his 
work.  “I’ve been trying to take on the role of a tutor here.  
One of the things I keep telling the cast is that the script 
is greater than any one of us.  It’s that kind of approach.  
We come at it together, explore it together.”  As for the 
process itself, he said, “Sometimes it works, sometimes it 
doesn’t—it’s similar to seminar nights.”   

He went on to illustrate: “What we’re doing in rehearsal 
is trying to find Shakespeare’s thread. We have to ask why 
Osric is still present in a scene--what was Shakespeare 
trying to do with keeping him on stage that long? Or, we 
might look for another interpretation of the gravedigger 
scene. Why does Hamlet give this long monologue if he 
does genuinely want to jump in the grave? We do grapple 
with questions about how to be authentic to what Shake-
speare envisioned.” 

 (For more, See: Billy Trabaudo Directs, Page 5)
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From Page to Stage: 
St. John’s Students Join Professional Actors from 
Albuquerque to Animate Shakespeare’s Hamlet

Above: Director Billy Trabaudo watches his actors rehearse.
Photo by Ellen Cowhey.

An Introduction to New President Mark Roosevelt
(Cont. from Fundamentally Different: Mark Roosevelt 

Begins His Tenure as College President, Page 1.)
...where he co-authored the landmark Education Reform 
Act of 1993. His efforts to create new accountability mea-
sures while guaranteeing equitable resources to schools 
are credited with Massachusetts leading the nation in 
nearly all categories of student and school performance.

Two years later, he was appointed superintendent of 
the Pittsburgh Public Schools, the second-largest school 
district in Pennsylvania with nearly 30,000 students. Just 
as with Antioch, he arrived having to make large-scale 
changes in a sometimes-hostile environment.

“In Pittsburgh, we closed down the highest percentage 
of schools in any city in American history. When I ar-
rived, the population had declined significantly, but they 
hadn’t closed a single school down. I had schools built 
for a thousand students with only ninety in them. It was 
brutal.”

Adding to this tension were the racial considerations 
at the time. The district’s student population was nearly 
split 50-50 between White and African-American stu-
dents. The population is currently majority Black. The 
previous superintendent had been fired “in an awkward 
way,” and he was African-American.

Roosevelt was superintendent for five-and-a-half 
years. In his second year, he helped establish The Pitts-
burgh Promise, which made scholarships available to all 
high school graduates to attend any accredited college in-
stitutions in Pennsylvania.

But while he has made significant efforts to improve 
public education, he believes more is needed than sim-
ply a good academic background in order to succeed in 
college.“There’s academic preparation, but also your hab-
its. And I strongly believe that most of us are the accumu-
lation of our habits. This isn’t a distinction between pub-
lic and private school. Rather, has a student learned the 
self-discipline to work independently? Because there is 
no hand-holding here. But if you have good habits, even 
if your academic situation was not as good as it should 
have been, I think you can succeed at St. John’s, and any 
other college.” 

Habit-life, as Roosevelt calls it, is one of the keys to 
success. “Most people, I think, give too much credit to 
intelligence. I give far more credit to hard work, kindness, 
and other characteristics. It’s a danger in a place [like St. 
John’s] where there are so many intelligent people. But is 
that our most important quality? I don’t think so.” Ref-
erencing Malcom Gladwell’s book Outliers, a book he 
loves, he goes on. “You have to do something ten-thou-
sand times to become good at it. And you may not suc-
ceed the first nine-thousand times! That’s an expression 
of hard work, not natural ability.”

Yet, while he lays the ultimate responsibility on the 
shoulders of the student, Roosevelt is not afraid to ad-
dress the negative trends he sees in education. “I am very 
skeptical of online education. I think maybe for adult 
learners there’s some value to it. As long as it is supple-
mental to the education experience, I’m open to it. But as 
a primary delivery system, I am quite skeptical.”

With regard to college trends, he says, “There’s a book 
called Academically Adrift that says thirty-five percent of 
all college students learn nothing in college. Not a little 
bit, but nothing. Student’s self-acknowledged hours of 
working per week are down. The only thing that’s been 
going up is GPA.”

But again, he saves his strongest admonition for 
students.“Another is offering more electives while de-

manding fewer requirements, which meshes with this 
trend of students not wanting to be confronted by things 
that upset them, or cause them to question what they al-
ready believe. Where else other than college are you go-
ing to be confronted by multiple ways of looking at the 
world and have to question yourself ?

“Young people are given to zealousness. I certainly was. 
A liberal arts education is supposed to shake zealousness, 
at least make you question it. ‘Am I so sure I’m right?’ As 
I’ve gotten older I’ve become less and less sure I’m right 
about anything.

“I think a liberal arts education is supposed to be a hu-
mility accelerator, and I believe that is happening less and 
less in many of our [nation’s] college campuses.”

Education has not been Roosevelt’s only passion. His 

life has been marked by significant progressive achieve-
ments. During his time in the Massachusetts legislature, 
he led an aggressive campaign to enact a Gay Rights Bill 
that prohibited discrimination against gay and lesbian 
people in employment, housing, credit and public accom-
modations. Enacted in 1989, it was, at that time, only the 
second bill of its kind in the nation.

He is also passionate about environmental issues. Un-
der his leadership, Antioch College installed a massive 
solar field on their college farm, with over 3,000 panels 
for solar energy. And he believes St. John’s can make 
strides in that direction as well. “I know there will be 
some exploration in this next phase of fundraising for the 
college to explore solar power. We get three hundred days 
of sun, [Antioch] receives about a third of that. We can 
do more.”

And, in that spirit, he believes that activism can be an 
important part of the collegiate experience – to a point. 
“One of the things that worried me about Antioch was 
an expression from their founding president: ‘Be ashamed 
to die until you have won a victory for humanity.’ I tried 
to convince students that you’re coming here to prepare 
yourself to go out into the world and fight for good things. 
You’re not supposed to fight them amongst yourselves. If 
there is a matter of injustice on campus - students of a 
certain color, belief system, or sexual orientations are be-
ing treated wrongly - that should be confronted. But just 
looking for something to confront seems wrong-headed 
to me. There’s so much out in the world that’s wrong that 
needs to be attended to. I mainly view college as the place 
where you prepare yourself to attend to your life’s mis-

sion, whatever it is.”
Roosevelt is looking to make his mark on the college, 

but not without reaching out to the college first. Having 
met with staff, as well holding a tutor’s dinner at the pres-
ident’s house, he now looks to listen to the student body’s 
concerns directly.“Most of your learning about students 
happens serendipitously, running into somebody, listen-
ing, hearing their story. But I want to hear what students 
have to say.

“I’m not looking for anything specific yet. I’m trying to 
understand what would be most helpful. This is the con-
versation I want to have with students, and I hope that 
my meeting with them will be the start of that: ‘Give me 
three ideas. Nothing is too off the wall for me.’”

Among his concerns is the retention rate at St. 
John’s.“It’s not good enough. The faculty doesn’t want 
to lower our standards – and they’re right. What are the 
things we could be doing to help students who are strug-
gling or on the fence?”

He also has an eye on the question of diversity on 
campus. “There is quite a bit of economic diversity at St. 
John’s, not as much racial or geographic diversity. It’s a 
part of the opening of the mind for a student to meet 
people who have very different experiences, and as a con-
sequence different ways of looking at the world. So di-
versity is becomes more important as a means to achieve 
that. And an absence of diversity is an issue that needs to 
be attended to, as best it can. But it’s important to note 
that books can do that as well, as can teaching.”

But any changes made under his leadership would be 
to maintain the individualism of St. John’s. “There was a 
big debate [here at St. John’s], which I hope is over - it’s 
over in my head anyway, [about whether we should] em-
phasize our distinctiveness or should we try to make our-
selves look like just another liberal arts college. Clearly, I 
think we should emphasize our distinctiveness. First of 
all, we are distinctive, and we should not try to hide it. 
Second, I think it’s going to work for us in this increas-
ingly competitive market. Colleges that are distinctive are 
going to do better than colleges that aren’t. It’s a wonder-
ful advantage to have: we are fundamentally different.”

It is no secret among the student body that Mark 
Roosevelt comes from the famous political family. And 
he knows it. “I don’t talk about it much,” he says, with a 
slight grimace. “I’ve always wanted to establish my own 
identity apart from that. My goal was that my obitu-
ary would not read, ‘Mark Roosevelt, great-grandson of 
Theodore Roosevelt,’ but I now accept that it will be no 
matter what I do. So I’m okay with it. I’m mainly happy 
to a part of that progressive tradition.”

For Roosevelt, that individual identity continues 
through the distinctive program of St. John’s. And in his 
words, St. John’s is the summit of that journey towards 
forging his own path. “This is my last stop,” he says. “I 
may stay past my contract, but I’m not looking for any-
thing more or other than this. This is it.”

Between his time in the Massachusetts and Pittsburgh 
School Systems, Roosevelt spent five months in Santa Fe. 
“It was the only private sector job I’ve ever had,” he says. 
During that time, he had learned a bit about St. John’s. 
But how he describes his return as familiar to anyone who 
has called themselves a Johnnie:

“It feels like I’ve come home.”

Mario Moreno is a Sophomore at St. John’s College Santa Fe. 
He can be reached at mamoreno@sjc.edu

Above: Mr. Roosevelt converses with a student.
Photo by Chris Quinn



By Kalysta Fern

THE REVENANT

This review is for everyone out there who did not enjoy The Revenant (2015).As for 
the rest of you, know this: I tried. I really did. But for all the hype, a fantastic perfor-
mance by the chameleonic Tom Hardy (Mad Max, 2015), and the gorgeous scenery 
(this film will do nothing to hurt Inarruito’s reputation as one of the greatest technical 
filmmakers of our time), something failed to click. It was, simply put, a loose movie, 
and for all it puts the viewers through, one emerges from the theater with little idea of 
what has been gained. 

Leonardo DiCaprio stars as Hugh Glass, the legendary American frontiersman. Af-
ter being viciously mauled by a mother grizzly bear, the recovering Glass witnesses the 

brutal murder of his son (played by newcomer Forrest Goodluck) and is left for dead 
by the cruelly pragmatic John Fitzgerald (Tom Hardy). With only his godlike constitu-
tion (that is no exaggeration) to sustain him, Glass treks through the wilderness on a 
desperate quest for revenge. 

With a heavy emotional burden conveyed by few lines, Glass is a tough role to play. 
DiCaprio acquits himself well enough, but his performance adds nothing extraordinary. 
Supporting actors Will Poulter and Domnhall Gleeson deserve kudos for their strong 
turns as trappers Jim Bridger and Andrew Henry, but it’s Tom Hardy’s Fitzgerald that 
really steals the show. 

Ultimately, The Revenant is not an honest film. I was looking forward to a solid 
testosterone-fuelled, man-versus-nature epic, but what I got was a film which aspired 
to so much, and in turn explored so little. After the first five minutes, the subplot with 
the pursuing Rhee tribe feels shoehorned in and unnecessary. One similarly gets tired 
of the incessant voice-overs and flashback scenes. What is this movie trying to achieve? 
Is this a story about manifest destiny and its unforeseen costs? Is this a story about what 
it means to be a man? Or is it, as advertised, a story about loss and revenge? The film 
touches on all, but unfortunately for the viewer, it seems that Hugh Glass’s stamina is 
far superior to Inarruito’s gift for theme. It’s difficult to maintain emotional tension in a 
movie in which the main character ought to have died at least five times, and which is 
seemingly composed of one single, unending climax. In the end one cannot substitute 
flashbacks for character development, and similarly, one cannot substitute pretty scen-
ery for a good movie. 

CAROL
To find that stunning movie which will forever leave a mark on your soul is rare, but 

to find it as a new release makes one feel positively lucky. Carol (2015) was, simply put, 
sublime. Every aspect-- soundtrack, costuming, cinematography-- remained subtle, yet 
put together was overpowering. However, the strong cast led by Cate Blanchett and 
Rooney Mara transported Carol from merely the realm of very good to the excellent. 

Rooney Mara (The Social Network, Girl with a Dragon Tattoo) stars as Therese 
Belivet, a quiet department store clerk with dreams of photography and a fiancee to 
whom she is merely lukewarm. Everything changes, however, with the advent of the 
elegant and empty Carol Aird (Cate Blanchett, Journey to the South Pacific, Lord of 
the Rings). What the viewer understands to be love at first sight remains mysterious to 
Therese, who only knows that she finds Carol too magnetic to ignore. Therese does not 
know the meaning of what she herself feels for much of the movie, and this allows her 
to communicate with an endearing honesty. Carol does her best to remain mysterious. 
It is a credit to Todd Haynes’ direction that we feel as though we understand both at 
once-- the naive and earnest Therese whose feelings towards Carol are, from the first, 
a pure and gorgeous manifestation of that strange thing we call first love; while Carol’s 
own sentiments towards Therese are more complex, and hold a deeper self-knowledge 
shaped by years of hardship. We fall in love with each at once, these women who live 
in a strange, claustrophobic world. Their sense of disconnect from it manifests in ways 
strikingly familiar to the viewer: Carol’s chain-smoking and alcoholism fail to disguise 
a deeply-rooted anxiety, while Therese spends her free moments gazing through the lens 
of a camera; a voyeur in her own life. Each are artists; Therese’s art is photography, and 
Carol’s is fakery. 

   
  

These complex and developed characters are done full justice by the plot. I won’t say 
what happens, in hopes that each of you reading this will someday see it. Suffice to say, 
your heart will break and swell in turns, and you will be glad for it. As a rule, I do not 
cry in movies. I sobbed during Carol.

A last word: Carol is not a date movie, unless you are gay or you and your partner are 
definitely soulmates. Flout this advice at your peril.

Carol continues at the Violet Crown Cinema.

Kalysta Fern is a Freshman at St. John’s College, Santa Fe. 
She can be reached at krfern@sjc.edu 
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MOVIE CORNER: 

By Clint Dierker

the title of this documentary by werner herzog explains everything in it - faith, su-
perstition, strange-sounding bells - all at the heart (and on the fringe) of russian or-
thodoxy. no movie-goer can be quite prepared for the experience brought on by the 
characters met: an ex-officer who believes himself to be the biblical christ reincarnated, 
a simple orphan bell-ringer himself separated from the bewildering asceticism of the 
local religion, a mother who helps her son kiss the tomb of a dead russian saint, and the 
lake (allegedly the location a sunken mystical city), which is itself a character.

Clint Dierker is a Sophomore at St. John’s College, Santa Fe. 
He can be reached at cdierker5@gmail.com

Bells from the Deep: Faith and 
Superstition in Russia (1993) 

By Clint Dierker

The Enigma of Kaspar Hauser (1974) - a film that follows after the real life story of 
kaspar hauser, who said he grew up in total isolation from humans. he was an engag-
ingly enigmatic figure in 19th century german history, and is still widely discussed in 
psychology today. bruno s.’s lead performance is both hypnotic and moving.

Clint Dierker is a Sophomore at St. John’s College, Santa Fe. 
He can be reached at cdierker5@gmail.com

Punxsutawney Phil; 
Precision in Meteorology 
Unmatched by Moderns

By Rebecca O’Brien

St. John’s College, the so-called “Great 
Books School” has long been questioned 
for its quaint refusal to “get with the 
times.” Naturally, its student body, which 
openly regards books published within 
the current century as distasteful and even 
“embarrassing,” has been a longstanding 
source of confusion to members of the 
larger Santa Fe Community. Jay Montague, 
Santa Fe University of Art and Design 
Class of 2018 reported 
that in early December 
he made a remark in fa-
vor the Kindle Fire to a 
friend at Starbucks, and 
a young girl two tables 
over stood up in out-
rage, and left the cof-
fee shop. “I could tell 
she went to St. John’s 
by the cult symbol, and 
strange non-phoeni-
cian lettering on her 
water bottle,” he told 
The Moon. Admit-
tedly, such occurrences 
are relatively com-
monplace. But a recent 
prize-winning undergraduate essay, titled 
“Punxsutawney Phil; Precision in Me-
teorology Unmatched by Moderns” has 
caused more than the usual number of 
raised eyebrows. Local Meteorologists are 
in a huff. They point to the fact that the 
groundhog’s early spring/late winter fore-
casts have an accuracy rate of only 39%. 
“We pride ourselves on our ability to cor-
rectly predict the weather 50% of the time. 
This essay undermines the profession of 
meteorology,” an SFPB weatherman told 
The Moon. “Anyway, who would be crazy 
enough to choose the forecasts of some 

ancient groundhog over up-to-the-min-
ute predictions using world class Doppler 
radar!?” Author of said essay, who wishes 
to remain anonymous, publicly responded 
to such criticisms by saying that Ptolemy’s 
astronomical predictions, which used no 
such modern technology, were accurate to 
within a few sexigesimal seconds, and so 
she sees no reason why “a margin of error 
of 61% shouldn’t simply be swept under 
the rug!” A stealthy and unfruitful Google 
search of “Tolamy” left the weatherman 

convinced that this stu-
dent was simply “mak-
ing all of this up.” Un-
fortunately, attempts on 
the part of The Moon 
to get to the bottom of 
what the essay’s author 
is terming an “ideo-
logical difference,” and 
what the SFPB weath-
erman calls “absolute 
madness,” have been 
largely unsuccessful. 
But what this publica-
tion can report with 
absolute certainty is 
that come Groundhog’s 
Day, St. John’s College 

can expect to reach a peak level of mis-
understood in the larger Santa Fe com-
munity. This reporter waits eagerly for the 
upcoming Vernal Equinox, predictions of 
which are sure to incite similar uproar.

Please note that this article is purely satirical. 
The events and people described within this 
article have never happened...yet.

Rebecca O’Brien is a Sophomore at St. John’s 
College, Santa Fe. She can be reached at Re-
becca.OBrien@sjc.edu

The Enigma of Kaspar Hauser (1974)
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Dear January Freshmen,

I love you all. Even if I have never spo-
ken to you before (and considering my social 
anxiety I most likely have not spoken to you 
before), I love you because you made it to St. 
John’s College, and because, as you are human 
beings like myself, I am naturally inclined to 
love you. 

Trust me, I would not have believed this in 
high school. My college experience has made 
me love people — despite them terrifying me 
on a daily basis — more than I once thought 
was possible. With this in mind, I am here out 
of love to assure you that Everything. Will. 
Be. Okay. To prove this, I will relate to you my 
own St. John’s experience as a fellow fresh-
man.

So some time ago I was on Facebook for 
no good reason when I noticed that one of 
my former classmates had posted on my high 
school class’ group page. (Yes, we do have a 
group page, because yes, my class is that small.) 
The post, which used lowercase words as well 
as words written entirely in capital letters, was 
about how our high school class should STAY 
IN TOUCH STARTING NOW and com-
ment about our new, separate lives. 

This was not the first such post. How could 
it be, when our high school class consisted of 
exactly seventeen students, a lot of whom had 
known each other since an early age? We were 
Waldorf children, and many of us, myself in-
cluded, had been at our school since kinder-
garten. If we didn’t feel close to one another 
by the time we graduated, it was almost as if 
we’d failed as a class. So the frequent “HOW 
ARE YOU DOING I MISS YOU” posts 
were to be expected. Just as frequently, there 
arose comments that expressed high school 
nostalgia to the point where my classmates 
actually wished they were back in high school 
again.  

I never felt this sense of nostalgia. Where 
was the closeness everyone else seemed to 
feel? Yes, I loved my former schoolmates as 
people, but . . . something was missing. It was 
as if they were all connected by tiny mag-
nets implanted in their hearts, and I’d some-
how missed the memo and had never gone 
through with the social skill implant surgery. 
College worried me; as I had not gone to a 
new school in thirteen years, I thought I’d for-
gotten how to make new friends. How would 
I ever survive? If I couldn’t make friends at my 
community-oriented Waldorf school, then 
how could I make friends anywhere else?

Well, I needn’t have worried. I do, in fact, 
possess a magnet; it’s just so small that it took 
a flock of weird and inquisitive minds — both 
in college and at the Summer Academy last 
year — to find it. If you haven’t found yours 
yet, don’t worry. Everyone has one, no matter 
how tiny or well-hidden it is. It just takes the 
right people to find it. Mine was buried deep 
in a pile of useless emotional junk, lodged 
right next to a jar of long-forgotten feelings 
for former crushes, (Whoa, this expired years 
ago! Why have I not thrown this out?) But I 
digress.

You might be asking yourselves, “Seminar? 
Euclid? Don Rag? What on earth have I got-
ten myself into?” Because I cannot for the life 
of me condense my impression of St. John’s 
into a single summary, my answer to this is 
divided into sections. 

In a nutshell, I Have Friends. Believe me, 
this warrants a celebration. Despite being ter-
rified of social interaction, I made friends on 
the very first day. People I’d have small con-
versations with would sit next to me at lunch. 
Perhaps my ability to make friends here, at 
least among my classmates, has to do with the 
fact that most of the freshmen are shiny and 
new, with no idea where they are or who they 
want to be, and everyone needs someone to 
cling to in such a situation. Everything is un-
familiar to the college freshman, and having 
a friend helps cope with that unfamiliarity. I 
imagine you January Freshmen have by now 
experienced this kind of comfort to at least 
some degree, since you are all new and go-
ing through the same curriculum, and will all 
struggle through that long summer together. 
(I can’t even imagine what summer as a Janu-
ary Freshman is like. You guys deserve brown-
ie points for braving it.)

The next topic is Academics. Before you 
ask, yes, I am stressed out. You will be stressed 
out, if you aren’t already. During the first 
week of classes I had a breakdown over Eu-
clid’s first few propositions. I can barely keep 
up with my Ancient Greek homework. Every 
seminar class leaves me mentally exhausted; 
it constantly requires all of my attention, for 
to space out in a seminar class — or any St. 
John’s class, really — is to miss questions and 
observations I might never encounter again. 
Despite all of my stress, though, I don’t think 
I’ve had such a good time learning in quite a 
while. For example, I once walked into Greek 
class dreading an enormous test on material I 
should have studied more, and on the board 
I saw a picture of a pig holding a sign with 
something illegible written on it. My Greek 

tutor then proceeded to erase what was writ-
ten on the sign and replace it with the word 
thanatos (death). How could I complain about 
homework while in the presence of the Pig of 
Death? And as a result, I will remember that 
Ancient Greek word for the rest of my life. 
I promise, these little Pig of Death miracles 
will happen to you too. 

As for the dreaded Don Rags, I also prom-
ise you that these are not nearly as scary as 
letter grades. Your tutors will speak about you 
in the third person, which can be a little un-
settling, but you learn so much about yourself 
from what they say. For example, in my Don 
Rag, one of my seminar tutors said I didn’t 
speak much not because I had nothing to 
say, but because I didn’t feel entitled to speak 
— something I only realized was true after I 
heard it. And then you have time afterwards 
to talk about what you heard, if you so choose. 
Trust me, I would rather have a Don Rag 
than letter grades any day.

Furthermore, for starters, since this col-
lege attracts people who like learning, I was 
worrying all summer that everyone else here 
would love doing homework — thereby im-
plying that St. John’s students come from a 
different planet — and so I wouldn’t be able 
to complain to anyone about my aversion to 
it. I’m sure at least some of you had this worry 
as well. However, I was pleasantly surprised 
to find that one can, in fact, be smart and love 
learning yet dislike homework. Remember: 
Johnnies are earthlings like you, even if they 
don’t seem so at first. You will find always find 
someone to complain to. And if you haven’t 
found someone yet, come find me. My ears 
are always open to the trials, however trivial, 
human beings are heir to.

Speaking of humans: sex. Speaking of sex: 
sexuality. I have noticed that sexuality plays 
an interesting role at St. John’s: people are 
much more open about it here than at my 
high school. Maybe it’s just that we have con-
tracted College Rediscovering and Opening 
of Self Syndrome (CROSS), which every stu-
dent here, including all you lovely JFs, comes 
down with at some point. No matter what the 
cause, though, it seems to me that the “nor-
mal” borders of sexuality are often crossed 
(read: CROSSed) and have become blurred. 
Since my high school consisted of eighty to-
tal students and nearly everyone there was, I 
presumed, straight, I had no idea how normal 
this border-crossing was until I came here. 
You will probably make a similar discovery, if 
you have not already done so.

Everything about high school confused 
me (I mean, what else do we expect from 
high school?), including sexuality and general 
identity. I am sure I’m not alone in this be-
lief. You would think that the border-crossing 
would only confuse me more, but in a way it 
has made my identity clearer, at least for now, 
by showing me how complex, yet oddly de-
fined, an identity can be. I’ll use my sexuality 
as an example. Before I came to St. John’s, my 
sexuality was what I like to call “Who Cares?” 
because that seemed to fit me best — though 
on one of the many, many pages of my col-
lege registration forms, I put down “question-
ing” as my sexual orientation. However, after 
coming here I am suddenly bisexual. Why the 
change? It’s probably due to CROSS, which 
includes as one of its symptoms a gradual 
construction, or reconstruction, of one’s iden-
tity. Even if one might consider it selfish, I 
also want others to be aware of me, and there 
is no Violist Awareness Month (though there 
should be), so Bisexual Awareness Week is a 
good excuse for people to think, “Oh yeah, 
that girl does exist,” as unimportant as my ex-
istence may be in the grand scheme of things. 

Long story short, college is a transforma-
tive time. I am only in the first stages of meta-
morphosis, as are you, but I believe we will 
emerge from the chrysalis that is St. John’s 
College as better, stronger and yes, smarter, 
people.

My final observation, which is by far the 
most shocking, is this (drumroll please): the 
dorm rooms at St. John’s are not prison cells. 
I am sure you’ve had this epiphany by now. 
The dorms are okay. THE DORMITORIES 
ARE OKAY. This is really all the encourage-
ment you need at this point, because I don’t 
think I would have nearly as good a time here 
if I didn’t have a safe, comfortable space I 
could call My Home #2. Decent dorms make 
all the difference.

So sit back in your wood and wicker chairs. 
Relax. Deep breaths (you’ll need it in this 
oxygen-deprived world you’ve just entered). 
Everything is going to be all right.

Much love,

Cecilia Kirkpatrick, your fellow freshman

Cecilia Kirkpatrick is a Freshman at St. John’s 
College, Santa Fe. She can be reached at cekirk-
patrick@sjc.edu

Love Letter to the January Freshmen

Check out the First Folio, now at The New 

Mexico Museum of History and Art!

 The New Mexico Museum of Art is hosting First Folio! The Book that 
Gave  Us Shakespeare, which is on tour from the Folger Shakespeare Library. 
The national tour commemorates the 400th anniversary of Shakespeare’s 
death on April 23, 1616.  The First Folio exhibit will be on view to the public 
Feb. 5-28.
 The New Mexico Museum of Art in Santa Fe will be the only New 
Mexico venue for the exhibit. This is a national traveling exhibition of an 
original edition of one of the world’s most famous and treasured books, Mr. 
William Shakespeare’s Comedies, Histories, & Tragedies, better known as 
the First Folio.
 This year, the Folger Shakespeare Library, in association with Cin-
cinnati Museum Center and the American Library Association, is touring 
an original edition to all fifty states, Washington, D.C., and Puerto Rico in 
commemoration of the 400th anniversary of Shakespeare’s death.
 The display of the rare book will be accompanied by a multi-panel ex-
hibition and interactive activities exploring Shakespeare’s enduring impact. 
In Santa Fe, the pages will be open to one of the most quoted lines in the 
English language, from Shakespeare’s Hamlet, “to be or not to be.”

(Note: all info on this exhibit taken from nmartmuseum.org)

(Cont. from From Page to Stage, Page 3
In considering how the significant 

Shakespeare study in his four years at 
St. John’s College might have influ-
enced his interpretation of the work, 
the director said, “There’s an interesting 
debate on who ‘owns’ Shakespeare, the 
actors or the academics.  I think nei-
ther.” He went on to explain, 

“ You don’t truly own the piece un-
til you do something theatrical with it. 
And yet you also need to interpret it. 
And at St. John’s, the theatrical piece is 
not what we do in class.

He described how he challenged 
the status quo. “In my sophomore year, 
I brought in Martin Andrews along 
with another actor, to act out one of the 
scenes we were studying.  We had the 
students give the actors direction based 
on their interpretation of the play.  I 
worked with the archon in charge of 
sophomore language, Claudia Hauer, 
who was enthusiastic about the idea.  
It was something really different for us 

here at St. John’s, but I think it worked.”
How a senior could write his senior 

thesis while directing Hamlet with 
only six weeks rehearsal time is a mys-
tery.  Mr. Trabaudo explained that his 
paper is on Hamlet, specifically consid-
ering the themes of accident, death and 
knowledge from Act 5, Scene 2. He’s 
paying special attention to the lines, 
‘We defy augury.  There’s a special prov-
idence in the fall of a sparrow.’ He went 
on to say, “ I’m exploring what leads 
Hamlet to say those lines and then I 
offer an interpretation of what Shake-
speare thinks of providence and death.”

He shared how when they were re-
hearsing Claudius’s famous speech to 
the audience, he was struck with the 
insight that he ought to include that in 
his thesis paper as well.  Other times, 
he said he takes ideas he’s investigat-
ing in his paper to the rehearsals to test 
them out in the lab of the stage. 

In addition to the Hamlet perfor-
mance, tutor Natalie Elliot, who has 
worked with Mr. Trabaudo on this 
Shakespearean celebration venture, 
gave a Friday night lecture on “The 
Science of Shakespeare” and will host 
a public seminar on Hamlet on Febru-
ary 21st. 

In her Feb. 6th lecture, Ms. Elliot 
outlined the scientific and mathemati-
cal discoveries emerging in Shake-
speare’s time and how those concepts 
were woven into his works. Ms. Elliot 
described how Shakespeare explored 
poetically the profound philosophical 
and cultural consequences of the scien-
tific revolution of the early 17th cen-
tury. She took a closer look at their in-
fluence on two plays, Hamlet and King 
Lear.  In Hamlet, she particularly con-
sidered themes of Copernican mathe-
matics and concepts of empiricism. The 
Feb. 21st community seminar partici-
pants will attend one performance of 
Hamlet and then take as their starting 
point Hamlet’s many empirical inves-
tigations in the play. (For registration 
info, please contact ygruber@sjc.edu).

Like Trabaudo, Mr. Groat is well-
acquainted with Shakespearean acting. 
He has performed in Tom Stoppard’s 
Fifteen Minute Hamlet, A Midsum-
mer Night’s Dream, and Twelfth Night.  

He also worked on Julius Caesar 
and Hamlet.

The assistant director, sopho-
more Ambrym Smith, is no 
stranger to the college as she 
was born in Lowers Commons 
when her parents were grad stu-
dents at the Santa Fe Campus; 
her father is now a tutor.  Ms. 
Smith transferred to the St. 
John’s College Santa Fe campus 
after three years at NYU’s Tisch 
School of the Arts where she 
was pursuing a degree in direct-
ing.

Hamlet opens at North 
Fourth Arts Center in Albu-
querque on Friday the 19th at 
7:30 p.m. for one night only. 
Then the production will travel 
to St. John’s College to be one of 
the major events celebrating the 
tour of one of the few remain-

ing copies of Shakespeare’s First Folio*. 
Shows at St. John’s are Saturday, the 
20th, at 7:30 p.m. and Sunday, the 21st, 
at 2 p.m. 

 Tickets for the Saturday and Sun-
day performances will be available only 
at the door and will go for $20. There 
are only about 130 seats at each perfor-
mance and the college anticipates sell-
ing out during the run. 

There will be a free performance for 
SJC community members on Wednes-
day the 17th, 7:30 p.m., in the Great 
Hall. 

Ellen Cowhey is a GI at St. John’s College, 
Santa Fe. She can be reached at ecowhey@
sjc.edu

Sydney Ponthieux is a GI at St. John’s 
College, Santa Fe. She can be reached at 
SPonthieux@sjc.edu 

Billy Trabaudo Directs Hamlet

Above: Assistant Director, Ambrym Smith
Photo by Ellen Cowhey.



FUTURE: 
An Editorial-Style Conclusion, or, How to Recruit More Students of Color

by Siena Powers

If the mission of St. John’s is to initiate beautiful and diverse discussion, it is pressing 
that we prioritize real and physical diversity. However, some might say that St. John’s 
is already diverse enough. For instance, on the St. John’s College website, “Diversity” 
is fifth on the list of potential reasons why St. John’s is the perfect place for you. The 
website states: “St. John’s College is a welcoming place for all students. Because of the 
common curriculum, the small size, and the commitment to learning on the part of 
everyone on the campuses, students find a warm community that embraces diversity of 
background and thought. In fact, diversity is a vital component of what makes classroom 
discussion so enriching. By reading great books and struggling together with the fun-
damental questions that they raise, students and faculty learn from their differences and 
discover more deeply their shared humanity.” 

This page also informs you that we have students from 27 countries comprising 11% 
of the population, and 49 states. 18% of domestic students identify as people of color, 
and there is a broad range of socioeconomic backgrounds represented. 68% receive need 

based financial aid and more than 20% receive Pell grants. These statistics represent the 
reality of both the Annapolis and the Santa Fe campus combined. 

Although the notion that St. John’s “embraces diversity of background and thought” 
may be heartfelt, and although we have racially diverse students, it is a prime example 
of how St. John’s College has traditionally shined the focus on “diversity of mind” rather 
than diversity of race or gender. 

It is true that we need diversity of thought. However, this opinion can and has often 
been used to divert or destruct the conversation about diversity of body or situation. 
Though the statement on the website mentions diversity of background, this phrase is 
vague and almost meaningless: it could be referring to diversity of nationality or race or 
class, or something else completely. The website’s statement ends in the feel-good phrase 
of “shared humanity,” as if the erasure or blindness to background, race, socioeconomics, 
or gender is what will solve the problems facing disenfranchised groups.

The Editorial Board of The Moon believes that the staunch resolve to maintain di-
versity of thought is not threatened by racial, economic, sexual, or gender diversity. 
Diversity of mind is directly related to diversity of experience. That is not to say our 
experiences are the only and definitive ways to define who we are, but simply that our 
life experiences do have an important and noticeable effect on our personhood. Where 
we come from, how we have been defined by society, the ways in which we internalize 
the world are all things that can and often times are affected by our race. They are not 
intrinsic qualities of our race, but they are manifestations of how race has been defined 
and ingrained in mainstream American culture. In light of this, the experience of a black 
person in America can be vastly different from that of a white person. 

The Moon recently sent out a “Diversity on Campus” survey to the college via student 
email. In response to the question of whether classroom dynamics were affected by 
diversity, one student wrote, “People often assume a white American viewpoint for the 
whole class without considering the other possibilities.” The members of the Editorial 
Board, too, have encountered this issue in their own every day lives; we believe it is not 
only a fact, but a problem.

On the whole, students do acknowledge that diversity affects classroom dynamics: 
only 16.95% out of the 60 people who took the survey answered that diversity did not 
affect classroom dynamics while 83.05% said it did. However, these numbers do not tell 
us what kind of diversity is being valued. Not everyone gave written responses but half 
of the comments on this question granted that race greatly influences one’s perspective,  
while the other half either vaguely or actively denied that race affects viewpoint. 

This incomplete understanding of what diversity means contributes to the lack of 
black students on campus for several reasons. First of all, it creates a dismissive approach 
to race, and treats the experience of the mind as something distinct from the experience 
of the body. This is an easy thing to do if you inhabit a privileged body, and, in our so-
ciety, a white male body is the most privileged of all. If you inhabit a socially oppressed 
body, a black body, a female body, a transgender body then the experience of that body 
in the world has a large impact on how you think.To claim that one must simply look 
past an offensive or harmful situation and focus instead on one’s intellectual pursuit is to 
deny that the body informs ones intellectual understanding of the world. 

Here we must again acknowledge the danger of preaching “diversity of mind” alone. 
The view that diversity of mind is enough lessens our ability to recruit and invest in 
students of color. The student body ought to demand a physically diverse population, 
particularly when it comes to African-American students. The kinds of students that 
end up enrolling generally seem to mirror that of the current student body, which is 2/3 
Caucasian and 60% male. 

A student worker in the admissions office, Rowan Sinclair, said, “I see students of 
color visiting the school, I give them tours, but they don’t come. It seems that there is 
something about the environment at St. Johns that pushes them away.” She expressed 
that it didn’t seem to be the practices of the admissions office itself, but rather the way 
that St. John’s markets itself. 

Yvette Sobky Shaffer, the director of admissions, expressed a similar sentiment when 
interviewed about how diversity is thought of within the Admissions Department. “We 
don’t articulate what you can do with this kind of an education well enough for some 
families, especially for families who are trying to put together everything they have to 
get their student through college.” 

Yvette made it clear that diversity of all sorts, including but not confined to racial 
diversity was an important topic within the admissions department. “The more we can 
bring those diverse voices into the classroom, the better the conversation will be.” 

Yvette seemed genuinely dedicated to the project of creating a diverse community 
while acknowledging that her top priority is to bring in “Johnnies who are Johnnies, 
who love it here, and who will stick.” Yvette agreed that there is much work to be done 
within admissions to attract African-American students. However, when asked what 
particular strategies were being implemented, she gave vague and slightly unsatisfactory 
answers. 

She stated, “The goal is to attract the true Johnnies and not to exclude anyone. It is 
important to understand what does and does not resonate with African-Americans, but 
it is also important not to market ourselves in a way that isn’t true to the experience here, 
just to resonate with any one particular population.” The Moon agrees that it would be 
ludicrous to market the school in a way that was untrue or deceiving. However, if the 
reality is that the “truth” of what St. John’s is, as a form of education, is fundamentally 
unappealing to African-American students, then a greater conversation about what kind 
of an education this is seems to be a grave priority.

“Black History at St. John’s: Past, Present, and Future” could not have been written without 
the help of Sus3an Borden and Max Dakin from the Annapolis campus, Librarians every-
where, and, of course, Martin Dyer, Charlotta Beavers, and the founders of the college. We take 
this moment to thank them, and to thank you for taking this moment to celebrate Black History.
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The Moon 
Editorial Policy

The Moon is the independent student publication of St. John’s College, Santa Fe. Its goal 
is to provide a forum to serve the entire community—students, faculty, staff, and administra-
tion.

All opinions expressed in The Moon are the opinions of the writers themselves.  Unsigned 
editorials represent the majority view of the editorial board and do not necessarily represent 
the opinions of St. John’s College, Santa Fe.  Editorials representing individual opinions will 
be signed by the writer.  

Contributions to The Moon in the form of suggestions, written submissions, and other 
artwork are encouraged by the staff.  Submissions must be signed and The Moon reserves the 
right to edit contributed material to follow professional journalism standards.  

The Editor-in-Chief bears prime responsibility for the contents of each issue.  

What? The Moon is still The Moon?
Yes, for now. 
Our rebranding efforts have been a bit stalled due to a lack of “great” name options. 

Though the Editor-in-Chief felt that “The St. John’s College Official Daily Sophist 
Blackboard” was truly superb, it did not fly with the rest of the board. Not to worry - 
The Moon is still going strong and continues to plow forward in new directions. Promo 
videos, writing competitions, and a new, comprehensive Moon Handbook are all on 
their way! Meanwhile, please enjoy this issue (and the new Contributor Guidelines, if 
you’re a contributor). As you can see, we’re becoming more timely - and local! 

Also, the Editor-in-Chief would like to remind you that she has spent over 40 
hours on the making of this issue, and still does not get paid a cent.  

So, you know, you better enjoy it.
-The Editor-in-Chief

An Update on Rebranding The Moon

The Moon
Editor-in-Chief

Samantha Ardoin

Assistant Editor
Siena Powers

Copy Editor
Bryanna Briley

Editorial Board
Samantha Ardoin, Siena Powers, Bryanna Briley, Rebecca O’Brien

Design Consultant
Josh Hirsch

Lead Cartoonist
Cecilia Kirkpatrick

Contributors
Samantha Ardoin, Bryanna Briley,  Siena Powers, Kalysta Fern,

 Mario Moreno, Cecilia Kirkpatrick, Jaeyoon Shin, 
Rebecca O’Brien,  Tymoor Husain, Clint Dierker, 

Sydney Ponthiex, Joy Nwodo
Your name here!

Letters to the Editor, articles, or art work may be 
submitted to sjcmoon@gmail.com

It’s your newspaper. Make it what you want it to be!

TheMoon

Letters to the Editor
  On January 31st, 2016, The Moon received a cryptic and anonymous Letter to the 
Editor. We cannot know for sure if the contents of the letter were true or not due to 
the letter’s anonymous nature, and the nature of its content. The author of the letter 
accused the Administration of negligence, and outlined the mental and emotional 
struggles that his friend or himself was undergoing due to the supposed negligence.  
After having discussed the letter, the Editorial Board has decided to update its policy 
on Anonymous Letters. We would also like to take this opportunity to remind stu-
dents that we do not publish slander. We would like Letters to the Editor to be used 
as a platform for social change and justice, while maintianing the integrity of the 
paper by avoiding anonymous letters.  The Moon would like to note that, henceforth, 
no Anonymous letters will be accepted for publication. If we receive any Anonymous 
letters in our inbox,  we will request the author to reveal their name for publication. If 
the author refuses to do so, then their letter will not be published. However, we would 
like to take this space to acknowledge the serious of problem that this letter revealed. 
It brought up concerns that homosexual rape is not taken seriously. We would like to 
strongly advice the writer of this letter, and anyone who has information to approach 
counselors, the administration or contact The Solace Crises Treatment Center in Santa 
Fe at 800-721-7273 if you do not feel safe at St. Johns. Rape and sexual assualt are 
extremely serious offenses, and we at The Moon, do not take it lightly at all. 

- The Moon

SUGGEST A NEW NAME FOR THE MOON 
by contacting the editorial board at sjcmoon@gmail.com

“Freedom is not just the liberation of slaves, or the abolishment 
of slavery. It is not merely the unlocking of chains, or the release 
from affliction. Freedom entails the unshackling of potentials 
entangled behind the bars of inferiority complex. Freedom in-
cludes stepping out of the cocoon of self-pit, paranoia, and un-
necessary apprehension. It is one thing to be freed; it is another 

to free oneself.” - Joy Nwodo, current student

The Moon’s Take on Black History



By Bryanna Briley

I remember the day President Obama was 
sworn into office very clearly. I was in 8th grade, 
and that morning my small Humanities class 
trudged from the school’s main building to one 
of the outside portable buildings. An old TV was 
rolled to the front of the room on a cart. I didn’t 
know anything about politics then, had no clue 
who this man was or if he would be good for the 
country or what the repercussions of his being in 
office would be. I just remember this tightening 
in my chest and these inexplicable tears burning 
in my eyes as I watched him become the presi-
dent of the United States. I remember wiping 
my face, hoping no one saw because if anyone 
asked me why I was crying. I wouldn’t have had 
any words to explain.

February is Black History Month. The pre-
cursor to Black History Month was “Negro His-
tory Week,” created by Dr. Carter G. Woodson 
in 1926. It was inspired by the fact that black 
accomplishments were not included in educa-
tion curricula. Dr. Woodson wished to inculcate 
black accomplishments into the body of Ameri-
can history and tear down the institutionalized 
hatred of the era, rather than foster greater ra-
cial division. In fact, there is speculation that his 
hope was for Black History Month to eventually 
stop being recognized, because black accom-
plishments in America ought to be recognized 
as American accomplishments, owning a right-
ful place in American history. Alas, this has not 
yet come to pass. In spite of the denial of many, 
we live in an America rife with racial tension. 
As such, my homage to this historical month 
strays from Dr. Woodson’s original intentions. 
The following 29 instances of police brutality 
from 2008 to 2015 against black Americans ex-
emplify the rift between being an American and 
being black in America. The two are rarely equal.

1. James Blake, a former tennis star, was 
mistaken for a suspect in an identity-theft ring. 
An officer charged at him and slammed him to 
the ground. He was detained for 10-15 minutes 
before police realized their mistake.

2. An unidentified 16-year old black teen-
ager was tackled by multiple officers after he was 
alleged to have jaywalked in a bus-only lane. 
The boy was hit twice with a baton before being 
tackled and handcuffed.

3. Corey Jones, a 31 year old Florida 
drummer, was shot dead when his car broke 
down along an interstate ramp. Though Jones 
was still on the phone with roadside assistance 
when killed, the plainclothes officer claimed he 
was “confronted by an armed subject”.

4. A 14-year old student in Round Rock 
Texas was grabbed by the throat and dragged 
to the ground by an in school police officer. He 
and another student had been 
shoving one another; the offi-
cer claimed his move was for 
the safety of the boy.

5. Lavall Hall, a 25-
year old man diagnosed with 
schizophrenia was stunned 
with a taser and then shot after 
his mother called 911 because 
she couldn’t persuade him to 
come inside.

6. Dontre Hamilton, a 
paranoid schizophrenic aged 
31, was shot fatally 14 times 
when officers were called 
about an individual disturbing 
the peace.

7. After being put in an illegal chokehold 
for fifteen seconds, 43 year old Eric Garner was 
killed for allegedly selling loose cigarettes. He 
said “I can’t breathe” eleven times as he was held 
down on the sidewalk.

8. John Crawford was killed by a police 
officer in Wal-Mart. Aged 22, he was unarmed, 
holding only a toy BB gun.

9. Most notably, Michael Brown was shot 
and killed in Ferguson while unarmed.

10. Mentally ill and unarmed, 25 year old 
Ezell Ford was shot three times.

11. 36-year old father Dante Parker died 
in police custody after having been repeatedly 
stunned by a taser.

12. While walking in a dimly let public 
housing stairwell with his girlfriend, unarmed 
Akai Gurley (28) was shot and killed.

13. 12-year old Tamir Rice was shot and 
killed 1.6 seconds after officers mistook his toy 
gun for a real weapon.

14. After a Phoenix police officer mistook 
his pill bottle for a weapon, 34-year old Rumain 
Brisbon was shot and killed.

15. Freddie Gray, 25, was placed in a po-
lice van where police say he suffered a medical 
emergency. One week after his arrest, he died of 
a spinal cord injury.

16. Accused of assaulting an officer after 
traffic bland, 28-year old Sandra Bland was ar-
rested. Video footage shows an officer using his 
knee to hold her down, and viewers can hear her 
say that her head was slammed to the ground. 
Despite no prior suicidal inclinations,  she was 

found in her cell not breathing from what ap-
peared to be self-inflicted asphyxiation.  Ac-
cording to those who knew her, the story does 
not make sense.

17. Rekia Boyd was shot in the back of her 
head when an off-duty officer shot into a crowd. 
The officer was found not guilty.

18. During a SWAT raid where her boy-
friend was to be arrested, 26- year old Tarika 
Wilson and her 14-month old son were shot. 
Her son survived.

19. While raiding her home for a murder 
suspect, Aiyana Stanley-Jones was shot in her 
sleep. The case was dismissed and the office re-
stored to duty.

20. 16-year old Darnesha Harris was shot 
while driving erratically by an officer respond-
ing to a call about an outdoor fight. He was not 
indicted.

21. 93 year old Pearlie Golden’s nephew 
called 911 after she grabbed her gun when upset 
by having her car keys taken. When she refused 
to put the gun down, she was shot five times.

22. In the past 24 years, there have been 
55 reported fatal police shootings in England 
and Wales. There were 59 reported fatal police 
shootings in the U.S in the first 24 days of 2015.

23. In 71 years – the lifetime of the country 
– there has been one reported fatal police shoot-
ing in Iceland. In Stockton California alone 
there were three police shootings in the first five 
months of 2015. While Australia had 94 fatal 
police shootings between 1992 and 2011, there 
were 97 police shootings in March 2015 alone 
in the U.S.

24. From 2010 through 2011 there were 
15 citizens of any race, armed or unarmed, fa-
tally shot in Germany. In the first five months of 
2015 there were 19 unarmed black men shot by 
police.

25. Former Police Officer Howard Morgan 
lived after being shot twenty-eight times. He 
was then accused of attempted murder and ar-
rested, though later released.

26. An anonymous 16-year old black girl 
was attacked at Spring Valley High School, 
sustaining injuries on her face, neck, and arm. 
Black and white alike, many criticisms claim the 
girl should have done as she was told in order to 
avoid this.

27. When police were called to check an 
abandoned home for reported trespassers, 14-
year old Cameron Tillman was shot did. His 
brother, who was not harmed, said Tillman was 
unarmed. The .45 caliber pistol police claimed 
he was armed with was revealed to be a BB gun.

28. After charging at a policeman and 
shooting at least three times, 18-year old 
VonDerrit Myers was shot six to seven times by 
an off-duty police officer. The officer fired at him 
17 times.

29. Though black people represent only 
13% of the U.S population , 37% of unarmed 
peopled killed in 2015 were black, numbering 
at least 102 people , which was more than any 
other race. Nearly 1 in 3 of these victims was 
identified as unarmed. Of the estimated 102 
cases, only 9 resulted in an officer being charged.

This list is nowhere near exhaustive. Person-
ally, I don’t know if it is more disturbing how 
many lives were taken or how many of the killers 
received no repercussion. The mounting violence 
against black bodies in America makes it clear 
how alive and virile racism still is. It is practically 
undeniable how this treatment of black people 
reveals the second-class nature of black citi-
zenship. What remains most certain and most 
painful is how the rising body count only makes 
the gap between being an American and being 
a black American – between black history and 
American history – almost impossible to ever 
bridge.

“Shattering the Illusion of the Damned: Assessing 
the Content of Our Character” is a monthly column 
by Bryanna Briley.

Bryanna Briley is a Sophomore at St. John’s College 
Santa Fe. She can be reached at bbriley@sjc.edu
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Shattering the Illusion of the Damned: 
Assessing the Content of Our Character

Santa Fe in February: 
Events and Activities

Let’s Dance! 
Santa Fe’s Biggest Swing and Ballroom Dance

Come dance to live music by the Santa Fe Community Orchestra and 
others! Dance instruction at 6 pm. There will also be a dance competi-

tion, food, and a silent auction. Admission free, donations accepted.
Saturday, February 27,  7 - 10 pm

@ Santa Fe Community Convention Center

The Tragedy of Hamlet
There will be one free performance for SJC community members on 

Wednesday the 17th, 7:30 p.m., in the Great Hall. Hamlet also opens at 
North Fourth Arts Center in Albuquerque on Friday the 19th at 7:30 p.m. 
for one night only. Other showings will be at St. John’s College on Saturday 
the 20th,at 7:30 p.m. and Sunday the 21st at 2 p.m. For these viewings, 
tickets will be available only at the door and will go for $20. 

Free only on Wednesday 17th of February, 7:30 PM. 
in the Great Hall (on campus)

Botanical Book Club
at the Santa Fe Botanical Garden

The book that will be discussed is The Cabaret of Plants by Richard 
Mabey.  The Garden’s website says, “Mabey shows how flowers, trees, and 
plants have been central to human experience not just as sources of food 

and medicine but as objects of worship, actors in creation myths, and 
symbols of war and peace, life and death.” 

Free. No RSVP required. Simply come and join!
Tuesday March 8th, 1:00 PM – 2:30 PM 

@ the Library at Santa Fe Botanical Garden Office, Udall Building, 
725 Camino Lejo, Museum Hill 

Explore Mindfulness 
with the Mindful Somatics Institute (MSI) 

MSI, a local non-profit organization, offers various facilitated mindful-
ness sessions with an emphasis on movement, sensation, and breath. The 
sessions are small, usually no more than 10 people. Come join an open-
hearted community and get in touch with your soma!  Be sure to RSVP 

for these events on meetup.com/Mindful-Somatics-Santa-Fe/
 

Movement as Meditation  (with MSI)
Sessions of Movement as Meditation explore Movement, Sensation, and 
Breath and their interrelatedness. Spontaneous, unprescribed movement 
is encouraged. Feed your soul by getting in touch with your body! Medi-

tation cushions will be provided. 
Every Friday from 11 AM – 1 PM

@ The Studio, on Camino de Monte Sol
Cost: Donations accepted but not required.

Embodied Mindfulness Practice Session (with MSI)
Embodied Mindfulness sessions explore Movement, Sensation, and 

Breath, and often, but not always, have more emphasis on sitting medita-
tion than Movement as Meditation sessions. “The body is our greatest 
teacher,” says Emma Simmons, who often facilitates these Sunday ses-

sions.  Meditation cushions will be provided.
Every Sunday, from 1:30 PM – 3 PM  

@ The Studio, on Camino de Monte Sol
Cost: Donations accepted but not required.

Please notify The Moon (at sjcmoon@gmail.com) of any interest-
ing events around town that Johnnies might be interested in attending. 

By Tymoor Husain

If you’re like most people, you 
probably experience a dampening 
of mood during the colder months 
of the year.  It might seem natural 
that less sunshine and time spent 
outdoors would have that effect, but 
the problem may actually be rooted 
in your biochemistry.  Studies have 
shown that 77% of Americans are 
deficient in Vitamin D, a vitamin 
produced in the body during expo-
sure to sunlight.  Vitamin D defi-
ciency has been linked with an in-
creased risk of depression, cancer, 
cardiovascular disease, diabetes, and 
more.  While 77% of Americans are 
deficient year-round, the problem is 
further exacerbated during the win-
ter months, when people generally 
avoid spending time outside. So what 
can you do about it?  For a start, it’s 
a good idea to spend at least 30 min-
utes in sunshine every day, preferably 
in the morning or early afternoon.  
However, given the prevalence of 
Vitamin D deficiency, spending 
half an hour in the sun is unlikely 
to be enough to reach healthy Vi-
tamin D levels.  Supplementation is 
highly recommended, especially for 
the duration of the winter, in order 
to achieve healthy levels of Vitamin 
D.  A 2,000-3,000IU supplementa-
tion of Vitamin D daily, taken with a 
source of fat for maximal absorption, 

should do a lot to improve mood.  
Additionally, it’s a good idea to have 
your Vitamin D levels checked in a 
blood test, before and after supple-
mentation, with a goal of reaching 
the ideal range of at least 40-45 
nanograms per milliliter in order to 
ensure optimal results. Most health 
insurance plans cover basic Vitamin 
D blood tests at no cost to the indi-
vidual. 

Tymoor Husain is a Junior at St. John’s 
College, Santa Fe. 
He can be reached at  thusain@sjc.edu

On Health & Wellness:
Feeling the Winter Blues? 
Vitamin D Might Help!
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I Keep Asking Again And Again

Do you love me?

As much as I love you, my friend?

But no voice escapes those lips, 

lips which are clamped shut.

Mine and yours.

Yours, I do not know,

know mine are afraid,

afraid of the answer that might slip.

What if you say ‘no’?

What if you want me no more?

Will I be able to let you go?

You, whom I have grown to adore.

Or will it just shatter me into pieces?

Cutting me to the core?

By Pavitra Antony
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It was an experience,

the sweet, soft peach of it

the plum breaking beneath hunger,

juice flooding, coloring lips

the sweltering shell of it,

handcuff clamping tight

voices muffled by earth-bound clouds of it,

the toe-curl rollie-pollie

lip-biting discovery of it,

cave finding, secret hiding

inexorable self-discovery

massive mountains trembling, collapsing

rivers running over their ruins,

the ravenously savored,

eviscerated plum of it,

tender, carefully devoured peach of it.

By Bryanna Briley

the movies

a dream in class

awake in bed

each day i go to the movies and waste my age 
away inside the theater of my head.

lately the shows are all the same glitter snows

melted by whispers in the air little flames

but even so

i love you

love you

you

they linger there.

bodies find bodies

as meaning finds meaning

as sweet love finds love

in night’s eyes as stars gleaming and as above

so within

but only in movies

can love

at last

win.

By Cecilia Kirkpatrick

Happy Valentine’s Day <3

here are some Valentines 

to cut out and send to your
favorite-secret-lover-non-lover-socratease-friend:

Valentines by Cecilia Kirkpatrick


