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Vision, Mission, and Beliefs

Vision
 
Redwater ISD, where the vision is to inspire high personal expectations so ALL will experience their full potential and rise above the ordinary.

Belief Statements
 

Because Life Matters: We believe the purpose of learning is to empower all students to successfully meet the educational and social challenges of their future by providing a
climate of respect, acceptance, and academic pride. 

Because Life Matters: We believe in providing a safe and secure learning environment. 

Because Life Matters: We believe ALL are accountable to each other. 

Because Life Matters: We believe all will embrace the necessary skills and ability to utilize emerging technology for lifelong success.

Because Life Matters: We believe in equipping each student with life skills necessary to be independent contributing members of society.
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Nondiscrimination Notice 
REDWATER MIDDLE SCHOOL does not discriminate on the basis of race, color, national origin, sex, or disability in providing education services, activities, and programs, including vocational programs, in

accordance with Title VI of the Civil Rights Act of 1964, as amended; Title IX of the Educational Amendments of 1972; and section 504 of the rehabilitation Act of 1973; as amended.
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Board of Trustees and Campus Committee

Redwater I.S.D Board of Trustees  
Kenney Cecil - Board President 

 Bryan Strand - Board Vice President 
James Matthew (Matt) Knight - Secretary 

Rodney Bonner - Member 
Lisa Myers - Member 

Brad Rosiek - Member 
T.J. Anderson - Member

 

Redwater Elementary Site-Based Committee 
Lindsay Crain - Principal

 
Ann White - District Professional

 
Amy McCuller - Counselor

 
Belinda Simpson - Teacher

 
Janet Daddato - Teacher

 
Loretta Kent - Teacher

 
Becky Reynolds - Teacher

 
Shanda Stewart – Teacher

 
Judy Bingham - Teacher

 
Carla Bowman – Parent

 
Courtney Brewton - Parent

 
Tiffany Harper - Community Representative

 
Corey Callicott - Community Representative

 
Patrick Wilder - Business Representative

 
Cindy White - Business Representative
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Comprehensive Needs Assessment

Demographics

Demographics Summary

The student enrollment at the middle school totaled 231 students in grades 4 through 6 during  2014-15 school year, with 3 percent African American; 1.3 percent Hispanic;
and 93.9 percent White. There were 42.9 percent of the students considered to be economically disadvantaged based on their eligibility for free or reduced lunches, while
the State had 58.8 percent. The percent of students in at-risk situations decreased from 40.3 percent to 32 per cent,compared to the State average of 51.2 percent.

 

Student Achievement

Student Achievement Summary

In 2014-2015 the state testing instrument known as the State Assessments of Academic Readiness (STAAR) was administered in the spring. Research shows that a
number of personal, social, and health factors affect students' academic performance. In considering the overall learning outcomes, it is important to take into account the
learning environment, student characteristics, and the nature of the learning tasks. Schools in Texas are judged primarily by the performance of students on the State
Assessments of Academic Readiness (STAAR). Students in grades 4 through 6 participate in the STAAR assessments each spring. Other data considered in determining
student strengths and needs included language skills, report cards, teacher-made tests, daily work, discipline referrals, attendance/tardy records, benchmarks, other
standardized assessments and dropout rates. Also significant is the identification of students in special circumstances, like at risk, limited English proficient, and what their
special social and instructional needs might be. Student Strengths: The overall accountability rating for 2014-2015 was "met standard," with the middle school campus
meeting the state standards in all applicable indices: (1) student achievement, (2) student progress, and (3) closing performance gaps, as well as on a 4th indices,
postsecondary readiness. Discipline referrals among the middle school students was 18 in 2014-2015.  Students are enthusiastic and motivated, due in large measure to
teachers. Students typically pass the various STAAR tests at a rate equal to or greater than the State averages. In 2014-2015, with the increasing rigor of the STAAR and
higher passing standards, 4th grade was at 82 per cent on Reading and 80 per cent on Writing; 5th grade was at 85 per cent Reading and 80 per cent Science; 6th grade
was at 89 per cent Reading.  Math results for 2014-2015 came in later due to the State's late setting of the passing standard in Fall 2016, and were not included on the
TAPR (replaced AEIS) for the campus.  Attendance is again above the State average at 96 per cent. Students Needs: Generally, in 2014-215 the achievement gap between
all students and economically disadvantaged students in 4th grade writing is not closing as rapidly as desired, and economically disadvantaged students did not score as
well as other students in reading and math. Also, students in 4th grade were at a lower achievement level than desired in math and reading. In addition, the
achievement gap between all students and African-American and special education students in reading and math, as well as science and writing was unacceptable and
require attention. Currently, the 2015-2016 Accountability Report indicates that SPED students need remediation in the areas of math and reading, and therefore will receive
additional help through pull out programs and after school tutorials.

School Culture and Climate
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Comprehensive Needs Assessment

School Culture and Climate Summary

Staff Strengths: All teachers and paraprofessionals meet the highly qualified requirements set forth in the No Child Left Behind Act of 2001, with experience being one of the
strengths of middle school teachers. There are 33 per cent of the teachers who have 6-10 years of experience, 39.6 per cent have 11-20 years of experience, and 14.3 per
cent have over 20 years of experience. This enables them to do an exceptional job motivating students to succeed and excel. Thus, one may conclude that middle school
teachers are well educated, experienced, and highly qualified. Class size remains a positive at the middle school, with average class size in the 4th grade at 12, 5th grade at
16.9, and 6th grade at 14, all well below the state average class size. The TEKS Resource System curriculum continues to be implemented with ongoing revision, most
recently with a wholesale revision of the math TEKS. Generally, it has improved alignment between the grades and schools. Teachers participate in grade level meetings
weekly during which successes and concerns are shared, and planning takes place. These meetings have helped improve communication among staff members. Morale
among the staff was considered good by the committee. A second math teacher was added in 2013-2014 in both the 4th and 5th-grade levels in an effort to improve math
achievement, and initial STAAR results are encouraging.  In 2015-2016 a second math position was added to the 6th grade.  The committee indicated that staff has access
to adequate professional development activities. The training that they receive is appropriate and consistent with their needs. The district understands the need for and is
very supportive of professional development. Teachers who attend state and national conferences share the information they received with other staff to keep them abreast
of current trends and findings. Staff Needs: Although aware of the economic downturn and financial exigency in many schools, the committee stated that teachers are not
rewarded for attaining advanced degrees. Many school districts provide a pay differential for advanced degrees. Without a differential, there is less incentive to work on
attaining advanced degrees, or for remaining in the district. Higher compensation was also mentioned as a need. Middle school teachers with more than 10 years of
experience earn approximately $4,000 per year less than the State average.

Family and Community Involvement

Family and Community Involvement Summary

Parent Involvement Strengths: Active parent involvement is most noticeable in the PTA which is very active in fundraising activities that support the school. Many parents
will help if asked, and are willing to assist with such activities as K-Kids organization. Open House, Academic Showcase, Meet the Teacher Night, and Family Math night,
are well attended. Parents, for the most part, take an interest in their students while at school and support it, although there is a noticeable decline in parent involvement as
students advance in grade level. Communication with parents is very good. The school and teachers have websites which are updated frequently with information
concerning the school and its activities. A newsletter is also sent home every six weeks to keep parents informed. Grade Book is widely used by parents to keep up with
their student's grades and attendance. Teachers also use the telephone and e-mail to communicate with parent, and the automated message delivery system known as
Blackboard Connect, is used regularly by the office staff to communicate with parents as a group. In addition, E-Notes will be adopted in 2016-2017 as a technology tool to
expedite and enhance communication with parents.  Attendance at parent-teacher conferences is good. The school counselor serves as parent coordinator and is very
skilled at working with parents and getting them involved in the education of their children. The committee recognizes the importance of parent involvement and expressed a
strong desire to do even more during the 2016-2017 school year to improve it.
Parent Involvement Needs: Concern was again expressed over the many grandparents who are raising their grandchildren, and that outreach is needed for them. In
addition, the need exists for more training to enable parents to access the Gradebook to monitor their child's progress, as well as to navigate other available on-line
resources. There is also a need to increase involvement on the part of parents of economically disadvantaged students. Community Involvement Strengths: The school
must work in partnership for the good of all students. Local businesses support the school to the extent that they are able, however, there are few in this immediate area.
They are receptive to giving gift cards and other incentives to the teachers wanting to use them to improve student performance. It is anticipated that with the coming of a
new Brookshire's Market to replace the defunct Wal-Mart Express, more opportunities will be available. The First Baptist Church provides an after-school program that
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Comprehensive Needs Assessment

Family and Community Involvement Summary (Continued)

includes assistance with homework, tutoring, games, and snacks. The Methodist Church hosts an appreciation luncheon for teachers each year. There is also a community
program that supplies food to the less fortunate in the community through a fall food drive in which the middle school participates.  Community Involvement Needs: There
continues to be a significant challenge to find effective ways to involve the community. There is a need for mentors to work with middle students in different capacities, as
well as for involving more community professionals in speaking to students about various careers.

School Context and Organization

School Context and Organization Summary

A new, state-of-the-art classroom building was completed in December of 2014, and classes began there in January of 2015.  This new facility has increased morale among
the faculty and students, and is an addition of which all are extremely proud. However, there continues to be the desire to prudently expend funds for maintenance and
renovation of the existing buildings.
 Facilities Strengths: The completion of the new classroom building has been of great benefit. Maintenance efforts continue to be adequate on the older parts of the campus.
Maintenance workers do what they are able to address frequent requests to make repairs. Janitorial service is very good, which helps make the buildings presentable.
 Facilities Need: The middle school building is the oldest facility in the district, with portions of it being over 50 years old. With the completion of the new classroom building,
it is hoped that some remodeling of the old main building can take place. Heating, ventilation, and air conditioning replacement and repairs are an ongoing need, as well as
exterior painting, additions to the handicapped sidewalk at the front of the school, and the sidewalk between the gym and cafeteria. Parking lot repairs are needed, and also
removal of extraneous chain link fencing in the courtyard and old locker pits. Updating of lighting also needs to be addressed, and the Campus Committee expressed a
desire to acquire additional landscaping and a new marquis sign to complement the new construction. At some point in the near future, the Committee would also like to see
some type of structure built that would serve as an auditorium. There also are safety concerns including access to classrooms from the outside and having to cross busy
U.S. Highway 67 and the railroad tracks to get to the school. Additional faculty and staff parking is also a need.

Technology

Technology Summary

Technology Strengths: Stimulus and local funds have been used to enhance technology at the middle school. All classrooms have LCD projectors, access to various
software titles, desktop computers, ELMOs and some have interactive tablets to facilitate instruction. In addition, there are enough laptop computers to equip an entire class
with a mobile lab which is used by the 6th grade. Software programs designed specifically for remediation and tutorials have been implemented including IStation in
Reading, Think Through Math, and Study Island. A subscription for a web-based software, Learning.com, has also been purchased to be used for keyboarding and
technology instruction. Chromebooks are being used in the computer lab, and there are two mobile labs for 4th and 5th grades. In addition, the new classroom building is
equipped with Smartboards and ELMOS in all classrooms. The district has a technology coordinator and technician, a new instructional technologist who was added in
2015-2016, and the middle school has a technology specialist who can be called upon to assist with technology problems. The district coordinator and technician, along with
the IT person, are also available to assist with problems, as well as providing staff training on the use of technology in the classrooms to enhance instruction.
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Comprehensive Needs Assessment

Technology Summary (Continued)

Technology Needs: With the introduction of so much new technology equipment, professional development to train staff on how to use the equipment in an efficient and
effective manner is indicated. Training is also indicated regarding the integration of technology into teaching strategies and techniques. The latter is needed to address the
changes in today's student's learning styles. It is expected that the new instructional technologists will be of help in this area. Additional hardware in the form of stand-alone
computer stations in the classrooms, as well as IPAD's are also needs expressed by teachers. 
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Redwater Middle School
Goal 1. RISD students will perform at an increased level of performance

Objective 1. All student and student groups will increase their level of performance through the utilization of intensive remediation and  tutorial programs, with special
emphasis given to economically disadvantaged, special education, and African American students.

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation

1.  Provide STAAR remediation during
the school day and after school
through a pull-out program, as well
as through scheduled remediation
classes  (Title I SW: 9)  (Target Group: AA,
ECD, SPED, AtRisk)

Assistant Principal(s),
Counselor(s), Interventionist,
Principal, Teacher(s)

August - May (S)State Compensatory -
$16,000

Summative - Teacher-generated
tests, benchmarks, and mastery
of STAAR.

2.  Conduct daily intervention lab for
core subject tutorials.  (Title I SW: 2)  (Target
Group: All, AA, ECD, SPED)

Assistant Principal(s),
Counselor(s), Interventionist,
Principal, Teacher(s)

August - May (S)State Compensatory -
$70,490

Summative - Teacher generated
tests, benchmarks, and mastery
of STAAR. 

3.  Students will be transitioned from
one campus or grade level to the
next through the use of orientation,
Meet the Teacher, night, and
through providing assistance in
adjustment to departmentalized
instructional arrangement.  (Title I SW: 6)
(Target Group: All)

Assistant Principal(s),
Counselor(s), Principal,
Teacher(s)

May-August Orientation and Meet the
Teacher Night Scheduled;
students transitioning smoothly.

4.  Use aligned curriculum in all core
subjects as provided by Region 8
ESC and TEKS Res. Syst., along
with supplementary materials such
as Mentoring Minds.  (Title I SW: 2,10)  (Target
Group: All)

Assistant Principal(s), Principal,
Region 8 Specialists, Teacher(s)

August -May Lesson plans, training schedule,
schedule sign-in, increase in
percentage of students
mastering STAAR.

5.  Use technology in computer lab and
classrooms to strengthen and
support learning in core subjects,
with special emphasis on STAAR
tested areas.  (Target Group: All)

Assistant Principal(s), Principal,
Teacher(s)

August -May Lesson plans, teacher generated
tests, and benchmarks with
increase in percentage of
students mastering STAAR.
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Redwater Middle School
Goal 1. RISD students will perform at an increased level of performance

Objective 1. All student and student groups will increase their level of performance through the utilization of intensive remediation and  tutorial programs, with special
emphasis given to economically disadvantaged, special education, and African American students.

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation

6.  Implement special programs and
services to address identified
student needs, including RTI (at-risk
and eco. dis.), SPED services, DIPS
(dyslexia), Math and Reading
Academies, and administration of
benchmark tests to determine
deficiencies in need of remediation.  (Title I
SW: 7,9)  (Target Group: ECD, SPED, AtRisk,
Dys)

Assistant Principal(s),
Diagnostician, Interventionist,
Principal, Region 8 Specialists,
Teacher(s)

August -May (S)State Compensatory - $6,750 Summative - Referrals, RTI
meetings, teacher generated
and benchmark tests, increase
in percentage of students
mastering STAAR. 

7.  Provide and retain highly qualified
teachers in all core academic
classes through: providing weekly
teaming opportunities and mentors
for new teachers, quality
professional development, monetary
incentives, assisting teachers
seeking HQ status, and involving
teachers in selecting academic
assessments.  (Title I SW: 3,4,7)  (Target
Group: All)

Principal, Superintendent(s),
Teacher(s)

August -May Summative - Mentors assigned,
professional development
schedule, salary schedule, all
teachers meeting HQ standard.

8.  Federal, state, and local funds will
be integrated and coordinated to
ensure their effective use and
eliminate duplication of effort.  (Title I SW: 9)
(Target Group: All)

Assistant Principal(s), Principal,
Superintendent(s)

August -May Summative - Federal grant
applications, funds coordinated.

9.  Provide credit recovery information during
the summer for students who fail the year in
math and/or reading-language/arts.  (Title I
SW: 9)  (Target Group: All)

Counselor(s), Principal,
Teacher(s)

May 26- June 3,
2016

Summative - Number of
students who meet district
passing standards in math
and/or reading-language/arts.
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Redwater Middle School
Goal 1. RISD students will perform at an increased level of performance

Objective 2. Student attendance will meet or exceed the state standard for attendance, (in 2013-14 state 95.9%, campus 96%).

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation

1.  Reward students who have
perfect attendance with certificates,
public recognition, gift cards, and
parties.  (Title I SW: 2)  (Target Group: All)

Assistant Principal(s),
Counselor(s), Principal,
Teacher(s)

August -May Attendance records and
increase in attendance rate.

2.  Motivate students with excessive
absences and poor attendance
through the use of referrals to the
local judicial system, contact of
parents via Blackboard Connect
system, requirement to make up
days during the summer.  (Title I SW: 2,5)
(Target Group: All)

Assistant Principal(s), Principal August -May Attendance records and
increase in attendance rate.
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Redwater Middle School
Goal 1. RISD students will perform at an increased level of performance

Objective 3. Students will participate in coordinated health and physical fitness activities and assessments in order to achieve and maintain healthy levels of
wellness, with a passing rate of at least 90% on the State approved assessment instrument.

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation

1.  The TEKS will be utilized as the
basis for all PE activities, with
students receiving a minimum of
135 minutes of PE per week, and
with health instruction being carried
out in science classes.  (Title I SW: 1)  (Target
Group: All)

Athletic Coaches, PE Teachers,
Principal

August -May State approved assessment
instrument with all students
performing satisfactorily, 6
weeks health grades.

2.  Student health conditions will be
monitored on a regular basis
through health screenings for vision,
hearing, scoliosis, and updating of
immunization records, and students
will be encouraged to develop
healthy dietary habits.  (Target Group: All)

Campus Secretaries, Nurse, PE
Teachers

August -May Results of screening and
immunizations, number of
students purchasing foods with
nutritional value.

3.  A member of the campus staff will
serve on the district School Health
Advisory Council in order to be a
resource person and communicate
information regarding health issues.  (Title I
SW: 2)  (Target Group: All)

Principal August -May Staff members selected and
health issues communicated.
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Redwater Middle School
Goal 2. RISD will be a leader in the field of technology.

Objective 1. Students and teachers will demonstrate required technological literacy and proficiency with teachers fully integrating technology in their subject areas,
and students producing various artifacts.

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation

1.  Teachers will incorporate technology
TEKS into lesson plans and classes,
as well as utilize regularly scheduled
technology lab time.  (Title I SW: 2)  (Target
Group: All)

Assistant Principal(s), Principal,
Teacher(s)

August -May Summative - Lesson Plans,
lab/log schedule, and STAAR
passing rate.

2.  Teachers will meet requirements for
professional development through
various technology training
opportunities.  (Title I SW: 10)  (Target Group:
All)

Assistant Principal(s), Principal,
Teacher(s)

August -May Summative - Certificates of
completion; teachers and staff
trained.

3.  Students will continue building
electronic portfolios and producing
artifacts through the use of available
technology.  (Title I SW: 2)  (Target Group: All)

Assistant Principal(s), Principal,
Teacher(s)

August -May Summative - Student portfolios
and artifacts.

4.  Implement web based software to
facilitate student learning in
keyboarding and technology
instruction (Learning.com).  (Title I SW: 5)
(Target Group: All)

Assistant Principal(s), Principal,
Teacher(s)

August -May Summative - Lesson plans and
portfolios.
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Redwater Middle School
Goal 3. RISD will provide a safe learning environment

Objective 1. A safe and orderly environment which is conducive to maximum learning will be provided, through a decrease in discipline referrals, including
maintaining a level of "0" for incidents of violence and tobacco/alcohol/drug (TOAD) offenses.

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation

1.  The Student Code of Conduct will
be consistently and regularly
enforced.  (Title I SW: 2)  (Target Group: All)

Assistant Principal(s), Principal,
Teacher(s)

August -May Summative - Annual discipline
report; reduce number of
referral.

2.  Positive reinforcement will be
provided for good behavior in the
form of Dragon Dollars, public
recognition, and teacher-directed
recreational activities and field trips.  (Title I
SW: 2)  (Target Group: All)

Assistant Principal(s), Principal,
Teacher(s)

August - May Summative - Annual discipline
report; reduced number of
referrals.

3.  The BASE program (Basic
Awareness and Safety Education)
will be implemented at grade 6.  (Title I SW: 2)
(Target Group: All)

Local Law Enforcement,
Principal

September -
December 

Summative - BASE workbooks
and reduced number of referrals.

4.  Implement and emphasize
Character Counts program, utilizing
weekly and monthly character
activities/lessons and assemblies.  (Title I SW:
2)  (Target Group: All)

Counselor(s), Principal August -May Summative - Annual disciplined
report and reduction in number
of referrals.

5.  Participate in the Western Bowie
County Co-op for DAEP placement.  (Title I
SW: 2)  (Target Group: All)

Assistant Principal(s), Principal,
Superintendent(s)

August -May (S)State Compensatory - $4,000 Summative - Annual discipline
report and reduced number of
referrals.

6.  Provide In-School Suspension (ISS).  (Title I
SW: 2)  (Target Group: All)

Assistant Principal(s), Principal August -May Summative - Annual discipline
report and reduced number of
referrals.

7.  Conduct prioritized and systematic
maintenance of building and
grounds to address areas in need of
addition, renovation, repair,
replacement, or increased
safety/security.  (Title I SW: 1)  (Target Group:
All)

Assistant Principal(s), Principal,
Teacher(s)

August -May Summative - Work orders and
check-off lists.
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Redwater Middle School
Goal 4. RISD will continue to encourage parent and community involvement in all activities.

Objective 1. Increase the number of parent and community participants in various programs and activities by 5% as compared to previous year's records.

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation

1.  Provide opportunities for parent
teacher conferences.  (Title I SW: 6)  (Target
Group: All)

Assistant Principal(s),
Teacher(s)

August -May Summative - Parent involvement
log of conferences.

2.  Conduct special parent/community
involvement activities including Meet
the Teacher Night, Open House,Academic
Showcase,
Science Fair, Grandparents
Breakfast, Family Math Night, and GT Project
Luncheon.  (Title I SW: 6)  (Target Group: All)

Assistant Principal(s), Principal,
Teacher(s)

August -May Summative - Parent involvement
logs. (Goal of 5% increase.)

3.  Conduct special programs meetings
including RTI, ARD and LPAC.  (Title I SW: 6)
(Target Group: H, ESL, SPED)

Assistant Principal(s),
Diagnostician, ESL Specialist,
Principal

August -May Summative - Staff and parent
logs. (Goal of 5%.)

4.  Conduct awards assembly at the
end of the school year.  (Title I SW: 6)  (Target
Group: All)

Counselor(s), Principal May Summative - Parent logs.

5.  Distribute informational campus
newsletter with report cards each six
weeks grading period.  (Title I SW: 6)  (Target
Group: All)

Campus Secretaries,
Counselor(s)

August -May Summative - Newsletter
prepared and distributed.

6.  Utilize positive correspondence in
the forms of emails, postcards, and
triplicate notes.  (Title I SW: 6)  (Target Group:
All)

Principal, Teacher(s) August -May Summative - Correspondence
sent to parents; teacher logs.

7.  Utilize technology resources in the
forms of campus and teacher web
pages, Living Tree, and Grade Viewer to make
available information regarding
homework assignments, class and
campus wide activities, students'
grades, absences, etc.  (Title I SW: 6)  (Target
Group: All)

Campus Secretaries, Principal,
Teacher(s)

August -May Summative - Web pages
current; system available.
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Resources

Resource Source Amount

No rows defined.
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Appendix D:  Assurances and Good Practices 

 

State and Local Effort 

State and local funds are used to provide the regular program of instruction for all students to include general 

operating costs of instruction, which includes expenses related to buildings, maintenance, and utilities, as 

well as salaries and related expenses for instructional and support staff and instructional materials. 

Improvement and Enhancement 

State Compensatory Education funds are used to improve and enhance the regular program of instruction for 

students who are at risk of academic failure or of dropping out of school as defined in the state rules and 

Redwater Independent School District’s at-risk criteria. 

Coordination of Funding 

All federal, state and local funds received by the Redwater Independent School District will be coordinated 

to ensure that all of the programs are operated in an effective and efficient manner.  All students are 

guaranteed equal access to all foundation programs and services.  The integrity of supplemental programs is 

maintained. 

Coordination of Instruction 

Instruction will be coordinated between and among regular classroom teachers and special program staff who 

are serving students in the same content area.  Instructional coordination will be skill and concept specific 

for activities that include assessment, instructional activities and on-going monitoring of student progress.  

Special emphasis is given to collaborative planning between regular classroom teachers and the staff of the 

special programs. 

 



No Child Left Behind Performance Goals
(These goals have not been updated by the U.S. Department of Education as of the 2016/2017 school year.)

Goal 1. By 2013-2014, all students will reach high standards, at a minimum attaining proficiency or better in reading/language arts and mathematics.

Goal 2. All limited English proficient students will become proficient in English and reach high academic standards, at a minimum attaining proficiency or better in
reading/language arts and mathematics.

Goal 3. By 2005-2006, all students will be taught by highly qualified teachers.

Goal 4. All students will be educated in learning environments that are safe, drug-free, and conducive to learning.

Goal 5. All students will graduate from high school.
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State Comp Ed Budget and Full Time Equivalent Staff 
Redwater Middle School 

2016-2017 
 

Salaries (Intervention Lab Comp Lab)    $70,490.  FTE=1.875 
 
After School Tutoring      $6,000. 
 
Summer School       $5,000. 
 
Contracted Services      $1,750. 
 
Supplies        $10,000. 
 
DAEP         $4,000. 
 
 
 
 
         Total: $97,240.00 
 


