LIBERTY-EYLAU INDEPENDENT SCHOOL DISTRICT
VACANCY ANNOUNCEMENT

An Equal Opportunity Employer

Position Title: Elementary Special Education Teacher

Salary Range: LEISD Pay Scale based on years of experience

Date Posted: 08/08/2018

Summary: Provide special education students with appropriate learning activities and experiences in

the subject area assigned to help them fulfill their potential for intellectual, emotional,
physical, and social growth. Develop or modify curricula and prepare lessons and other
instructional materials to student ability levels. Work in self-contained, team,
departmental or itinerant capacity as assigned. Enable students to develop competencies
and skills to function successfully in society.

Education/Certification:
Bachelor’s degree from accredited university
Valid Texas teaching certificate with required special education endorsements for

assignments

Demonstrated competency in the core academic subject area assigned

Special Knowledge/Skills:
Knowledge of special needs of students in assigned area
Knowledge of Admission, Review and Dismissal (ARD) Committee process and Individual
Education Plan (IEP) goal setting process and implementation
General knowledge of curriculum and instruction
Ability to instruct students and manage their behavior
Strong organizational, communication, and interpersonal skills

Experience:
Previous teaching experience, student teaching experience, or approved internship

experience

Application

Procedures: Applicants must submit a position application; certified copy of transcript; and brief
narrative addressing each of the required knowledge and skills identified above to:

www.leisd.net (on-line application preferred):

Human Resource Department
Liberty-Eylau Independent School District
2901 Leopard Drive

Texarkana, Texas 75501

903-832-1535

Closing Date: Applications will be accepted until the position is filled.

Notice of Nondiscrimination and Equal Employment Opportunity
The Liberty-Eylau Independent School District complies with the provisions of all Federal and State laws and regulations
by assuring that no person shall be excluded from consideration for recruitment, selection, appointment, training,
promotion, retention, or any other personnel action, or be denied benefits or participation in any educational programs or
activities it operates on the grounds of race, religion, color, national origin, sex, physical disability or age (except where
age, sex, or physical requirements constitutes a bona fide occupational qualification necessary to proper and efficient
administration.




