
 

Climate Survey at Magdalena Municipal School District 
 

At the end of the 2017-18 school year, Magdalena staff participated in a survey to better understand 

the physical, social, and academic life of our schools – also known as our “school climate.” Staff 

answered 47 questions about a range of topics, such as whether we have high expectations for our 

students, what changes they’d like to see in the district, how well staff works together, and areas 

where we’re doing well.   

This survey will help the superintendent and school board identify areas where we’re doing well, 

and areas where we could do better. On the next two graphs, you can find how the staff responded to 

some of the questions that the survey asked. The first graph shows the areas where we’re doing well, 

which includes the cleanliness and upkeep of our schools and the way our staff feels about our 

district and students. The second graph shows areas where we could do better, including having a 

better district vision, more positive staff recognition, and increased communication across the 

district. We look forward to working with our school community to make MMDS an even better place 

for our staff and students.
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Students are our highest priority.

I am proud to be part of the Magdalena Public
Schools

Effective routines are established for non-
daily cleaning procedures, e.g. carpets.

Teachers are friendly with students in an
appropriate way.

Teachers and the rest of the staff are
committed to helping their students.

My classroom or office spaces are cleaned
regularly.

District and school common areas are clean
and visually appealing to the public.

Areas of Excellence 
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Quality work by faculty and staff is celebrated.

Our board sets a positive example for the
district.

The morale in the school is high.

I feel that I am well-informed and "kept in the
loop."

I feel like I am valued and respected for the
work that I do.

I have a clear sense of where the district is
headed.

Opportunities for Change 
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