
Minimum Requirements for Employment  

          For Aide, Substitute, Custodian, Cafeteria, or Bus Driver 

 

 

Teachers Aide: 

 
Must have a High School Diploma or GED. 

 

Must have ESC 18 TOP Training completed in August or January, Or have 48 college hours. 

Transcripts must be sent by the college/university or brought to us in a sealed envelope with the 

official stamp of the sending college or university. 

 

*Required to submit fingerprints for criminal background check at a cost of around $50.20 - $52.20 

 We will request a FAST Pass for you to take to get fingerprinted. 

 

Must apply for certification from SBEC (State Board of Education Certification). 

 

Substitute Teacher: 

 
**Must have a minimum of 18 college hours or college degree. 

Transcripts must be sent by the university/college or brought to us in a sealed envelope with the 

official stamp of the sending college or university.  

                                                 Or 

**Must be a Highly Qualified Paraprofessional which meets the districts uniform standard of 

qualifications with 3 years of work experience in classrooms, but not currently working, or may be 

a retired paraprofessional already highly qualified. 

                                                 Or 

**Can be a person with 5 years of demonstrated responsible and successful employment with either 

30 hrs of compensatory training with at least 6 hrs being in classroom management techniques or 30 

hrs of observation or volunteer work with a combination of the two being accepted with 6 hrs being 

in classroom management techniques. 

 

**Must be at least 20 years old.  

 

*Required to submit fingerprints for a criminal background check at a cost of around $50.20 - 

$52.20. If already fingerprinted, bring Fast Pass Receipt. If not, we will request FAST Pass for you. 

 

Custodian, Cafeteria, or Bus Driver: 

 
Valid Texas Drivers License. 

 

*Required to submit fingerprints for criminal background check at a cost of  around $50.20        
If already fingerprinted, bring Fast Pass Receipt. If not, we will request FAST Pass for you. 

 

 

____________________________________________________________________ 
*In 2007 Texas Legislature passed a law (Senate Bill 9), requiring fingerprint-based criminal background 

reviews for certain school employees.  

 

**As stipulated by the guidelines set forth by the Monahans Board of Trustees. 


