
August 12, 2019

WORK HARD! PLAY HARD! EXPECT GREAT THINGS!

Pictured above: SW staff 
members learning about 
the impact of bringing their 
best every day vs. only one 
person not bringing their 
best. The activity led to a 
great discussion that had 
two interesting takes. Take 
#1: When someone doesn’t 
bring their best, it drains 
energy from the rest of the 
team trying to pull the 
weight. Take #2: When 
someone doesn’t bring their 
best, our team will fight like 
crazy to keep you up. 

We work together at SW. 
We do it because we know 
that has the greatest impact 
on student achievement.

SOUTHWEST 
  Elementary

Pictured above: Mr. Fowler, Mrs. Melton, Mr. Meget, 
Mrs. Sawatzky, and Coach Blundell after conquering an 
Escape Room in Ft. Worth. We were there for PLC 
training and had a chance to have a little fun one evening. 
PLC Ft. Worth was exceptional. The staff from CPS that 
were fortunate enough to attend all brought back ideas 
for best practices that will make positive impacts on 
student learning in our schools. Probably the best part of 
the conference was the professional conversations among 
staff members from different campuses in Clinton. Our 
teachers are smart, passionate, and all have strengths that 
will be amplified by our Professional Learning 
Community. The CPS Professional Learning Community 
is starting to pick up steam and our kids are better off for 
it.
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The Summer months for 
SW teachers and staff were 
spent building our capacity 
as educators and leaders. 
Every classroom teacher 
attended a PD course that 
will affect student learning 
at SW this year in a positive 
manner. Goal Area 3 of our 
strategic plan is for 
Personnel. The focus on 
retention, recruitment, 
and development of 
quality personnel was put 
on full display this Summer 
at not only SW, but all of 
CPS.  The impact on 
student learning will be a 
positive one. We are grateful 
for the opportunities to help 
us learn. When school 
faculty and staff learn at 
high levels, the students also 
learn at high levels. That’s 
our end goal. We want to set 
the groundwork for all of 
our students at SW to be 
able to walk across the stage 
and be proud about the 
diploma they’ll be receiving. 
We want to lay the 
foundation for them to be 
able to enter a work force, 
or go to college. Our focus, 
because of our strategic 
plan, will help us do that. 

Thanks for all you do, 

Nathan Meget

Pictured above: The CPS Admin team is discussing 
our Strategic Plan. The K20 Center guided our 
reflection of where we’ve been and where we are 
heading according to the plan. The time to reflect 
allows us to continue to be better at leading our 
schools in the direction that our community wants.

Pictured below: Staff from the Elementary schools 
putting best practice strategies to the test to help 
Boost Student Achievement. The OSCRL grant team 
brought in author Carol Salva, who wrote Boosting 
Achievement. Her interactive lessons for the day will 
help to mold and strengthen our capacity to reach all 
learners through differentiated instruction and high 
expectations. 
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