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RESULTS OF - SASS-FACm~TY CLARIFICATION COt-iHITTEE HEETINGS 
t ' 

DURING THE HEEK OF JANUARY 19, 1969 

Based on facult~: actioQs: additions in italics; deletions in brackets. 

DEANS 

2) 

Part of faculty action on ,AHBAC and resolutions of January II, afternoon. 
See Clarification Document I~i[I, )V, V,- pgs. 2-4. 

Ill~~~lege taJ~_~~llnec1iate steps to recruit and appoint at the earliesuoss~ble_ 
date an Admissions Officer "'ho shall be black. He shall have the other duties commen---------------------- -
surBte "'ith that post and shall be responsible, in consul~ation with the rest of th e 
_admissions staff, for the application of admissions policy to black applicants M 7itQ 
~ ~ ~r ~ a.+-. -16 ~;;:;zc ~ 
That the college take i mmediate steps to recruit and appoint [subject to revieH 
by SASS ] a black administ~ative officer who shall serve as a [black] counselor 
available primari ly to all black students for the purpose of providing confidential 
advice and guid iill' e. I-t is to be under.stood that this counselor is not to be respon­
sible to the other cleans for providing them ,:lith ~ confidential, privileged in--

\ ----
formation_ ~ 

3) It is (1) 

BLACK INTEREST COUHITTEE (an addition) 

See Clarification Document X, pgs. 9-11; and Admissions Policy Committee Report 
pgs . 10 and 11 . 

It ) The faculty \velcomes the establishment of a Black Interest Commi ttee to express the 
opinions of the black community about campus-"lide. cultura l events \"h ich pertain es-­
pecially to black people. We urge all groups responsible for such events (1) to 
make public their ~rocedures and resources, (2) to offer for review by the Black In­
terest Committee prop os'ed prog~ms pertinent to black people, (3) to make funds and 
dates available to the Black Interest Committee for programs to be chosen 

enc~urage advic e from the communitys ~(:f') tJ:.-r- . 
J _; I 

" 



,., 
BLACK ADMISS IONS COl'lNITTEE 

Part of fa,culj;y action on AHBAC. See Clarificat ion Document VIII, pgs . 5-7. 

5) B. He propose that this cornmittee consist of 
representation of SASS, 2 administrators: 

be chosen by that group.~ :!ffl-~~~~~:;~"~i:;ld~e~,~~~a~t=-l~~~~~~~l~~~~~~~,,*~~~~~ 
one of the administratorsVV~.lj' b e black. If fri'lS jls not possible, int e rim 

..c-- procedure s Hill be a gre~d upon by SASS and the f a culty. (He assume that studen t 

~
.o.",c. rep e entation will be in '''SR'rdance '>ith the s,t"'d en~S:l:' :ion ofd a.:.''.:a y 

/Jrf'l 'U 12. ~~ ... ~~f ~ O-~Il • 
, ~ ~ ~ ~a., ?-t ~4" .. ~ CU- Lt ~,~. ~ ~.u_ SA-S"C" 

(u.......~ CJ, ~ ~ ~ -~ ~ '( ..44.t .... Jl 'i r~~ ~ 
6) ~ the Ires ponsibilities J[;:g1'e Ad Hoc Black Admissions Committee are the 

7) 

8) 

follovling: 

2) Periodically to review [present] admissions standards and procedures in­
volved in evaluating black applicants ..•. ,~~_~ 
~ 'I~ 1 ,,'''' __ ........ , l, 
To prepare reports as it sees fit. ' _Such reports mi ght cover, f?...!:...examp le. 
p1;;e-enrollment programs , the size 9£ the black student community, -and the 
applica tion o f black admissions policies by the admi s sions staff. 

f 'J, 
of black stud~nts wlil be im-
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