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WHISTLEBLOWER POLICY OF  

RTI SURGICAL, INC. 

Complaint Procedures for Accounting and Auditing Matters 
The Company is committed to achieving compliance with all applicable securities laws and 
regulations, accounting standards, accounting controls and audit practices.  Any individual may 
submit a good faith complaint regarding accounting or auditing matters to the management of the 
Company, and employees of the Company may submit such information without the fear of 
dismissal or retaliation of any kind. The Company’s Audit Committee will oversee treatment of all 
complaints concerning Accounting Matters (as defined below). 

In order to facilitate the reporting of complaints, the Company’s Audit Committee has established 
the following procedures for (1) the receipt, retention and treatment of complaints regarding 
accounting, internal accounting controls, or auditing matters (collectively, “Accounting Matters”) 
and (2) the confidential, anonymous submission by employees of the Company of concerns 
regarding questionable Accounting Matters. 

Any report submitted in accordance with these procedures should contain the facts forming the 
basis of such individual’s complaints or concerns regarding Accounting Matters.  The report 
should be sufficiently detailed to ensure a clear understanding of the issues raised.  The report 
should be candid and should set forth all of the information the individual knows regarding the 
complaint or concern, including the identity of individuals involved.  If the report contains only 
unspecified, unsupported allegations it may not result in the commencement of an investigation. 

Receipt of Complaints 
• Individuals with concerns regarding Accounting Matters may report their concerns to 

the Ombudsman of the Company at ombudsman@rtix.com.  Employees may forward 
complaints regarding Accounting Matters on a confidential or anonymous basis to 
the Company’s Audit Committee Chairman through e-mail at  
tamceachin@gmail.com 

• Complaints may also be submitted in writing by regular mail or overnight courier to 
the attention of the persons listed above at the following address: 

RTI Surgical, Inc. 
11621 Research Circle 
Alachua, Florida 32615 

 

• In addition, the Company also offers an anonymous global Ethics Compliance 
Hotline that is listed on the employee Code of Conduct, company intranet and the 
corporate website. This is a 3rd party resource for anyone to report suspected 
instances of violations of law or improper conduct in the Company. Contact can be 
made by calling (855) 231-0619 or accessing www.rtisurgical.ethicspoint.com. This 
site is managed independently and follow up is conducted by H.R. and the 
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Compliance Office, and any concerns pertaining to Accounting Matters followed up 
by the Ombudsman. 

Scope of Matters Covered by These Procedures 
These procedures relate to complaints relating to Accounting Matters, including, without limitation, 
the following: 

• fraud or deliberate error in the preparation, evaluation, review or audit of any 
financial statement of the Company; 

• fraud or deliberate error in the recording and maintaining of financial records of the 
Company; 

• deficiencies in or noncompliance with the Company’s internal accounting controls; 

• misrepresentation or false statement to or by a senior officer or accountant regarding 
a matter contained in the financial records, financial reports or audit reports of the 
Company; 

•  or deviation from full and fair reporting of the Company’s financial condition. 

Treatment of Complaints and No Retaliation 

• Upon receipt of a complaint, the Ombudsman will (i) determine whether the 
complaint actually pertains to Accounting Matters and (ii) when possible, 
acknowledge receipt of the complaint to the sender.  Each complaint submitted to 
the Ombudsman will be reported to the Audit Committee Chairman. 

• Complaints relating to Accounting Matters will be reviewed under Audit Committee 
direction and oversight by the Audit Committee Chairman or such other person(s) as 
the Audit Committee determines to be appropriate. Confidentiality will be maintained 
to the fullest extent possible, consistent with the need to conduct an adequate 
investigation. 

• Prompt and appropriate corrective action will be taken when and as warranted in the 
judgment of the Audit Committee. 

• The Company will not discharge, demote, suspend, threaten, harass or in any 
manner discriminate against any employee in the terms and conditions of 
employment based upon any lawful actions of such employee with respect to good 
faith reporting of complaints regarding Accounting Matters or otherwise as specified 
in Section 806 of the Sarbanes-Oxley Act of 2002. 

Reporting and Retention of Complaints and Investigations 

• The Ombudsman will maintain a log of all complaints, tracking their receipt, 
investigation and resolution and shall prepare a periodic summary report thereof for 
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the Audit Committee. Copies of complaints and such log will be maintained in 
accordance with the Company’s document retention policy. 

Compliance with Applicable Law and Other Matters 

• In the event that any one or more of the provisions contained in these procedures is 
for any reason held to be invalid, illegal, or unenforceable in any respect under 
applicable law, that invalidity, illegality, or unenforceability will not affect any other 
provisions set forth herein, and these procedures will be construed as if the invalid, 
illegal, or unenforceable provision had never been contained herein. 

Special Note Regarding Dodd-Frank Act Legislation 

• The SEC has adopted rules establishing a federal whistleblower program pursuant 
to the Dodd-Frank Wall Street Reform and Consumer Protection Act.  The Act and 
related rules established call for the SEC to pay awards to eligible whistleblowers 
who provide the SEC with original information about a violation of the federal 
securities laws that leads to a successful enforcement action and monetary 
sanctions in excess of $1 million.  The SEC’s Office of the Whistleblower administers 
the program.  For more information, please go to the SEC website at 
http://www.sec.gov/whistleblower. 

• The Company encourages internal reporting of complaints before they are reported 
to the SEC.  The Company believes that internal reporting will allow the Company to 
address complaints as quickly and efficiently as possible and thereby best serves 
the interests of its stockholders and employees.  Moreover, the SEC rules provide a 
number of potential benefits to individuals who first report their concerns to the 
Company, including (i) preserving the whistleblower’s “place in line” if the 
whistleblower first reports to the Company and then reports to the SEC within 120 
days of the first internal report, (ii) taking into account whether the whistleblower 
participated in or hindered the Company’s internal compliance program in 
determining the amount of the award and (iii) providing that the whistleblower gets 
full “credit” if the Company ultimately reports a broader set of concerns than the 
concerns initially reported by the whistleblower. 
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