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now orbiting  the  earth.  Every two 
minutes,  each satellite tells its users 
which satellite it  is, what  time  it is 
according  to its satellite “clock,” and 
precisely  where the satellite is at 
that exact  moment. 

Aboard ships, a  completely  au- 
tomatic  receiver-computer  takes  over 
for the navigator. 

It activates itself  as a satellite 
approaches,  receives  the  data,  com- 
putes  the ship’s navigational fix, and 
instantly types out  the precise longi- 
tude,  latitude  and satellite time for 
the navigator.  About all it doesn’t 
do is hand  the fix to  the skipper. 

The Wahiawa  tracking station has 
two  major functions. First, since the 
ground station is located at  a known 
position, it can  check to see that  the 
satellites passing  overhead  transmit 
the  correct  navigational fix for this 
location. 

Since satellites travel more  than 
18,000 miles an  hour, small errors 
would be  multiplied to a  proportion 
that would  make satellite navigation 
useless. These  checks,  on  every pass, 
eliminate this potential for error. 

HE SECOND function of the station 
Tis  to  provide data for headquar- 
ters to  compute  the  future orbits of 

the satellites. A “hotline”  transmits 
data to Point  Mugu five times faster 
than a teletype. 

“You get  only  what you put into 
it” is a bromide that applies to the 
satellite business  most aptly. The sat- 
ellites can  broadcast only what  has 
been  programmed into their memory 
banks.  Each  bird  can  accept  enough 
data to keep  broadcasting for 16 
hours. 

Because of this time limit, the 
memory bank gets an “injection” of 
fresh data every 12 hours. The Min- 
nesota injection station can  feed 
more  than  a quarter of a million bits 
of data  to  a satellite that will enable 
it to  continue  chirping its exact loca- 
tion at  two-minute intervals for an- 
other  16  hours. 

So information  gathered  in Ha- 
waii is used to determine just what 
the satellite should “say” during  each 
of those messages. 

Since  orbiting satellites travel at 
high  speeds,  precise  timekeeping be- 
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’STATION H0USE”Howaii‘s Detachment Charlie  keeps  constant  eye on satellites. 

comes  paramount.  “We  have 
the most accurate  time in the Pa- 
cific,” declared  Senior Chief Radar- 
man J. R. Averi, assistant officer in 
charge of Det.  C. 

N ATOMIC oscillator at  the com- A plex provides the perfect  rhythm 
to operate  a  huge  Naval  Observa- 
tory clock that is accurate  to  within 
two-millionths of a  second  per  day. 
It stands almost seven  feet tall and 
is nearly as broad. Mr. R. J. Ham- 
mann,  a retired Marine  who lives  in 
Kaneohe,  Hawaii, is charged  with 
the maintenance of both the clock 
and  the receivers. 

Leading  Petty  Officer  James  De- 
laverson,  a  radioman  2nd class, and 
Radannan 1st Class  Donald  Tumbli- 

SUPER  TIME-Atomic  clock  provided  by 
Novo1  Observatory  provides  occurote 

timekeeping  system. 

son, petty officer in charge of opera- 
tions, direct  the five civilian and 
three military watchstanders.  They 
work  in shifts, keeping  round-the- 
clock surveillance  on the incoming 
satellite transmissions. 

Chief  Averi explained that aver- 
age satellite life is about two years. 
“After  that,  unstable  power  supplies 
usually render  them useless and  they 
become  space  garbage.” 

But occasionally, worn-out satel- 
lites somehow  rejuvenate  themselves 
and  begin  transmitting  garbled mes- 
sages that  interfere  with  the signals 
of operational satellites. New equip- 
ment  being  supplied to the Hawaii 
station will enable it to  turn off the 
maverick satellites, ending  their 
transmissions. 

In 1967, the Vice President  au- 
thorized the use of the Navy naviga- 
tion satellite system by  commercial 
users  on an unclassified basis. 

Lt. Ramos and Chief  Averi agreed 
that  there  are  wide  commercial  ap- 
plications of the navigational  aid. 
“The  only restriction on  ships that 
could  use  the satellites,” Chief  Averi 
said, “is the  amount of space on 
board. If ships have room for the 
computers, virtually all of them  can 
use the Navy’s system.” 

Researchers are also working  on 
adaptations of the nautical system 
that will be useful in  air transporta- 
tion, oceanography,  cartography  and 
off-shore oil explorations. “Possibili- 
ties are  unlimited,” Chief  Averi fore- 
cast . 

-Story  by Bill Honerkamp, 
Journalist  Seaman, USN. 

“Photos by Richard  Montgomery, 
Journalist 1 st Class, USN. 
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With the aircraft on the catapult 
and the correct steam pressure in 
the receiver, the deck edge operator 
then tensions the plane. 

The safety petty officer checks the 
bridle for correct attachment  and 
proper tension. After scooting from 
beneath the plane, he takes a final 
check to make sure everyone is clear 
of the  plane  and then signals the 
catapult officer that all is ready for 
launch. 

A T THIS POINT the pilot is applying 
full power, the engines are 

screaming and the plane is straining 
forward. The pilot salutes the cata- 
pult officer as a signal that  he and 
his bird  are  ready. 

The catapult officer takes another 
check to make sure  that the bow is 
clear of men and gear, checks once 
again the wind across the deck and 
steam in the receivers, and visually 
inspects the plane. The center deck 
operator does the same. 

Launch 
Standing in front of, and to the 

side of the aircraft, the catapult offi- 
cer lifts his arm over his head, then 
moves it in a sweeping motion for- 
ward to touch the deck. 

This is the moment of truth so 
flequently favored by any photogra- 
pher on  the scene. More important,  it 
is the cue  for the deck edge opera- 
tor. He glances toward the bow of 
the ship, then  aft, and finally pushes 
the “fire” button on his console. 

As it travels down the flight deck, 
the plane is accelerated from zero to 
more than  175 miles per hour in just 
211 feet. 

AS PART OF the catapult team is 
launching a  plane from one of 

the carrier’s catapults, the other  por- 
tion is going through an identical 
process in launching  another  plane 
from the ship’s other  catapult on the 
opposite side of the flight deck. 

An average of 10 to 20 aircraft 
can be launched in a five- to 15-min- 
ute launch cycle at  the rate of one 
plane every 30 seconds during day- 
light launching. 

The time requirement for launch- 
ing at night is extended  by  about 15 
minutes, with the interval  between 
individual launchings being approxi- 
mately one minute. There are  a total 
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USS Carpenter (DD  825) ”E” honors for  USS Oppottune (ARS  41) 

SHIPS  IN BOTH FLEETS 
ceived extra-favorable  consideration for special lib- 
erty. 

Below  is a  partial listing of 1968 Battle Efficiency 
“E” Award  winners. The names of winners  not  shown 
will be  published  when received. 

It is noted that some of the ships listed under Atlantic 
Fleet  type commands actually  served off Vietnam dur- 
ing  much  or all of the  competitive  award  year.  Here 
are  the  winners: 

Goodrich (DDR  831) 
Hawkins (DD  873) 
Hugh  Punis  (DD  709) 
Josephus Daniels  (DLG  27) 
Lawrence (DM;   4)  
Lester (DE  1022) 
Lloyd  Thomas  (DD  764) 
Massey (DD  778) 
Wright (CC 2) 

SUBMARINE FORCE, 
A T L A N T I C  

Argonaut ( 55  475) 
Bang (SS 385) 
Barracuda (SST 3) 
Clomagore (55 343) 
Dace (SSN  607) 
Fulton  (AS  11) 
Grouper (AGSS 214) 
Haddo (SSN  604) 
Horder ( S S  568) 
Hardhead ( 55  365) 
Petrel  (ASR  14) 
Pollack (SSN  603) 
Ray  (SSN  653) 
Sea Owl (55 405) 
Sirago (SS 485) 
Tirante (SS 420) 
T ru t ta  (55 421 

SERVICE  FORCE, 
AT LANT IC  

Allogash (A0   97 )  
Cadmus (AR  14) 
Chewaucan (AOG SO) 
Chukawan (A0  100)  
Denebola (AF  56) 
Georgetown (AGTR   2 )  

FEBRUARY 1969 

Keywadin (ATA   213 )  
Kiowa (ATF   72)  
MCB-74 
Opportune (ARS  41)  
Pawcatuck (A0  108)  
Rigel (AF 5 8 )  
Samoset (ATA  190)  
Son  Pablo  (AGS 30) 
Shakori (ATF   162)  
Sylvonia (AFS 2) 

AMPHIBIOUS FORCE, 
A T L A N T I C  

Ashland (LSD  1)  
Cora Grande (LSD  13) 
Grant  County ( L S T  1 174) 
LCU  1629 

(Arsoult  Craft  Unit  Two) 
Middlesex County ( LST   983)  
Mountrail   (LPA  213) 
Plymouth Rock (LSD  29)  
Raleigh ( LPD  1 )  

USS Blandy (DD  943) 

N A V A L   A I R  FORCE, 
USS Coral Sea (CVA  43) 

USS  Wright (CC 2 )  ond “E” decoration detail 



FLEET CITATIONS 
I I 

The Brave & Gallant 
HERE’S A SUMMARY of those Navy 

and USNS ships  and units which 
have  received the Presidential  Unit 
Citation, Navy Unit  Commendation 
or the Meritorious Unit Commenda- 
tion within the periods from Febru- 
ary 1964 up to the time ALL HANDS 
went  to press. 

It does  not  include  those  Marine 
Corps or Coast  Guard units cited in 
SecNav  Notice 1650 of 2 Aug 1968, 
the  primary  source from which  the 
list of Navy and USNS ships and 
units was based. 

The SecNav  Notice goes on  to ex- 
plain  that  the citations for the Navy 
units and ships have  been  presented 

by the  respective  awarding authori- 
ties, and facsimiles and  ribbon  bars 
have  been  furnished for delivery to 
eligible Navy personnel  who - were 
still serving  on  board  at  the  time the 
presentations  were  made. 

The facsimiles and  ribbon  bars for 
those who had  been  transferred  from 
the cited ship  or  unit  before  the  pre- 
sentation  ceremony will be forwarded 
by the Chief of Naval  Personnel  to 
their new duty stations. 

As with  other  awards, no unit or 
any part may be awarded  more than 
one  unit  award,  regardless of type, 
for the  same act or service. Occasion- 
ally, a unit may have  received  a unit 

Presidential  Unit Ci tat ion 

Delta  River  Patrol Group 

Liberty  (AGTR 5 )  8  Jun 67  
Mine Squadron 11 

Task Group 116.1 9 May 66 - 30 Jun  67 

Detachment Alpha June 66 - February 67 

Navy   Un i t   Commendat ion  

Eon Homme Richard  (CVA  31) and 
Attack  Carrier Ai r   Wing  21 

Security  Group 
Bullseye Task  Un i t   o f  the Naval 

Constellation  (CVA 64)  and Attack 
Carrier Ai r   Wing  14 (Second 
award) 

Coral Sea (CVA  43) and Attack 

Dace (SSN  607) 
Carrier Air  Wing  15  (Third award) 

Enterprise  (CVAN  65) and Attack 
Carrier Air   Wing 9 

Commander Carrier  Division 9 
Commander Carrier  Division 1 

Enterprise  (CVAN  65) and Attack 
Carrier Air  Wing 9 (second award) 

Fleet Air   Wing  10 
Goldsborough (DDG  20) 
Haddo (SSN  604) 
Halsey (DLG  23) 
Harbor Clearance Un i t  1 
Heavy  Photographic  Squadron 6 1  

Inshore  Fire  Support  Division  93 
Intrepid  (CVS  11) and Attack  Carrier 

K i t ty  Hawk  (CVA  63) and Attack 
Carrier Air   Wing  11 (Second 
award) 

(VAP  61)  

Air   Wing  10 

Naval  Facility,  Keflavik 
Naval Communications Station, 

Philippines, and component 
activities 

Naval Suppofi Activity,  Do  Nang 
Naval  Support  Activity,  Wigon 
Oriskany (CVA  43) and  Attack 

Carrier Ai r   Wing  16  (Thi rd award) 
Patrol Squadron 11 

12 

26  February - 30 Jul   67 

1 Dec 58 - 15  Apr  65 

18 May - 26  Nov 67  

13  Aug  67 - 19 Feb 68  
A period during 1967. 

18 Dec 66 - 20  Jun  67 
9 Dee 66 - 19 Jan 67  
19 January - 20  Jun  67 

22 February - 26  Jun  68 
19 March - 1 Apr 67 
29 Aug 67  - 17 Feb 68  
A period during 1966 
31 July - 6 Sep 66 
24 Feb 66 - 15 Mar 67  

1  Jun 64  - 1  Jun 68  
19  April 66 - 31 May 67 

12 June - 8 Dee 67 

4 Dee 66 - 28  Apr  67 
March 66 - May 67 

2  Aug 66 - 1 Sep 67  
16  Aug 66 - 15 Dee 6 7  
12  Mar 66 - 1 Jan 68  

14  Jul   67 - 12 Jan 68  
12 Oa 67  - 15 Feb 68  

Patrol Squadron 22 
Pollack (SSN  603) 
Ray  (SSN  653) 
Repose (AH  16)  
Seabee Regiment 30 
Sioddard (DD  566) 

award for an act or service perform- 
ed  within  a  period  covered by an- 
other  award.  It is also possible for 
the  time frame of one  unit  award to 
overlap that of another. In such  an 
instance: 

Personnel  serving  within  a  time 
frame  covered by two or more unit 
awards may select and  wear only 
one unit award  ribbon. 

Personnel  serving  during  a peri- 
od which  extends  beyond  the  time 
frame of one  award into that of an- 
other  are eligible for both unit 
awards. 

Here’s the list, with  a  supplemen- 
tary report of the latest awards: 

Task Group 32.1 
Ticonderoga (CVA  14) and Attuck 

Towers  (DDG 9)  
T r ipol i   (LPH  10)  
Triton  (SSN  586) 
Underwater  Demolition  Team 12 

Carrier Ai r   Wing  19 

M e r i t o r i o u s   U n i t  
Amphibious  Ready  Group 
Amphibious  Ready  Group Bravo 

Annapolis (AGMR  1) 
USNS  Barrett   (T-AP  196)  (USN 

Beach Group  1, Western Pacific 
Beach Jumper Un i t  1 
Boat  Support Un i t  1 
Canberra  (CAG 2) 

(TG  76.5) 

Military  department) 

Staff ComDesRon 20 
Chicago (CG 11 ) 
Coasbl Surveillance  Centers,  and 

Staff, Coastal  Surveillance 
Force, Task Force 11  5 

Current  (ARS  22) 
Destroyer Squadron 16 
DuPont  (DD  941) 

Duluth  (LPD  6)  
Early Warning Squadron 1 
Edson (DD  946) 
Eldorado  (AGC 11) 
Officer in Charge of  Construction 

Naval  Facilities  Engineering 
Command Contracb, R V N  

Fleet Intelligence  Center Pacific 
Facility 

22 January - 22  Mar  67 
A period during  1967 
A period during  1967 
22 Feb 66 - 8 Feb 67  
1 Sep 66 - 31  Jul  67 
18 January - S Feb 67 
8-29 Mar  67 
31 January - 8  Mar 67  

28 Oct 66 - 21 May 67 
1 October - 6 Nov 66 
16  May - 1 Dec 67  
A period during  1967 
29  Aug 66- 3 Mar  67 

Commendat ion 

29  Jul  66 - 6 Mar  1967 

18 June - 4  Aug 67  
9 Jan 6 7  - 29  Jan 68 

11  Jul   67 - 23 Jan 68  
8 March - 14 May 61 
20  Jul   65 - 23 Feb 68  
8 Feb 64 - 30 Jun  67 
9 February - 8  Jun 66 
11 Oct 66 - 16 May 67  
17 Oct 1967 - 19  Apr  68 
8-22 Dee 66 
June - December 66 

Oct 67  - May 68  
1  January - 31 Des 67  
27 January - 20  Jul   67 
8 March - 20  Aug  67 
8  August - 11 Sep 67 

13 November - 1 Dee 67  
28 May - 15  Nov  67 
15  July - 1 Dec 67  
26  February - 5  Jul  67 
8  February - 30 Jul  67 

1-24 Oct 67  

1 Jan 66 - 31  Mar  67 

1 OCt 66 - 1 Oct 67  

ALL HANDS 



Fleet  Tactical  Support Squadron 30 
Fox (DLG  33) 
USNS  General W. H. Gordon 

(T-AP  117) 
George K. MacKenzie (DD  836) 

F i rs t  Award 
Second Award 

Haddo (SSN  604) 
Hancock (CVA  19) and Attack 

Henry W. Tucker  (DD  875) 
Carrier Air   Wing 5 

Hermitage (LSD  34) 
Inshore Operations Training Center, 

Mare Island 
Inshore Undersea Warfare Group 1 
Kearsarge (CVS 33)  

Landing  Ship Squadran 3 
Landing  Ship Squadron 9 
Long Beach (CGN 9)  
Manley (DD  940) 
M,ine Division 7 2  
Morton  (DD  948) 
Mount  McKinley (AGC 7 )  
Naval  Air Reserve  Intelligence 

Uni t   861 
Naval  Nuclear Power Unit,  

Naval Mogazine,  Subic  Boy 
Naval  Ship  Repair  Facility, 

Fort  Belvoir 

Subic  Bay 

1 January - 3 0  Nov  67 
12 July - 13 NOV 67  

6 Dee 67  - 2  Mar 68  

29  July 67  
3 - 11  Aug  67 
16  - 31  Aug  67 
3 - 4 Sep 67 
A period during  1967 

20 January - 14  Jul   67 
18  Sep - 21 Oct 67  

26  May - 29  Nov  67 

22 Aug 66 - 1  Jun 68  
15 Nov 66 - 30 Jun  67 
1 1   J u l 6 6  - 11 Dee 66 
12 Oct 67 - 18 Mar  68 
1 Jul 66 - 31  Mar  68 
1  Aug  65 - 31  Mar  68 
19 Nov 66 - 8  Jun 67  
2 Dec 67 - 13 May 68  
11 Nov 66 - 6 May 67  
28 May - 1 Oct 67  
30 J u l 6 7  - 21 Feb 68 

11 - 25 Nov 67  

January 66 - December 67 

1 May 64  - 1  Mar 67  
July 65 - November 67 

1 Oct 65 - 30  Nov  67 

Naval Reserve  Intelligence Un i t  

Naval Supply  Depot,  Subic Bay 
Navarro (APA  21  5) 
Okinawo ( L P H  3 )  and 

embarked units 
Ozbourn (DD  846) 

3-1-8 

Passumpsic (A0   107)  

Pollux  (AKS  4) 
Patrol Squadron 1 

Princeton ( LPH   5 )  

Robisen (DDG 12) 
Rupertus  (DD  851) and 

embarked staf f  

Seabee Team  1108 
Shasta (AE 6)  
Special Project  P-2E  Flight  Unit, 

Staff, ComSubDevGru 2 
Task  Unit  73.8.2 
Task Group 11  6.2 
Benjamin  Stoddert (DDS  22) 
Tutui la  (ARG  4) 
Valley Forge ( LPH   8 )  

NAF,  Johnsville 

'The  19  Apr  67 date  which appear- 
ed in  SECNAV  Note  1650  of 2 Aug 
1968 was in error. 

December 66 - December 67  
July 66 -January  68 
1  Jan 67  - 23  Mar  68 

18  Apr - 10   Nor   67  
25 Mot 67  
23-25 May 67 
27  Nov  67 - 23  Jun  68 
15 May - 15  Nov  67 
July 65 - July  67 
23  March - 2  Aug 66 
6 March - 27 May 67  
26 Aug 67  - 9 Jan 60 

29  Jul   67  (F i rs t  award) 
1-16 Aug 67  (Second award) 
9-24 Oct 67  
12  April - 18 Sep 67 
3  Nov 66 - 16  Apr  67 

1 Oct 66 - 1  Jul  67 
21  Jul  64 - 22 Jan 68  
14 January - 19 Sep 67  
3-5 Aug  67 
25  April - 2 Sep 67 
17  Jul 66 - 1 Sep 67 
30  Aug  65 - 9 Apr 66 
7 September - 1 Dee 66 

Brave Men, Bold Ships 
Here's a list of those who  have 

most recently received the Meritori- 
ous Unit Commendation: 

uss Bordelon (DD 881 ) for serv- 
ice from 6 Dec  1967  through 12 May 
1968 while deployed as a  unit of the 
Seventh Fleet.  During this time, she 
participated in Operation Sea Drag- 
on, naval gunfire support, Yankee 
Station operations and various other 
combat assignments. 

uss Canberra (CA  70) for service 
from 17 Oct  1967 to 19 Apr 1968 in 
connection with the planning and ex- 
ecution of combat missions against 
enemy supply routes, fortified em- 
placements and  troop concentrations 
along the coastline of North and 
South Vietnam. 

uss Cochrane (DDG  21 ) for serv- 
ice from 19  February to 13 Aug 1968 
as a unit of the Seventh Fleet. 
During 247 firing missions she  pro- 
vided naval gunfire support to allied 
forces and  interdicted enemy lines of 
communication. 

uss Jerome  County (LST  848) for 
service from 29 Nov 1967 to 1 Jun 
1968 while attached to the Seventh 
Fleet. She transported more than 
480,000 gallons of petroleum prod- 
ucts and 7200 tons of cargo to  the 
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Mekong Delta Riverine Assault Force 
and the I Corps Tactical Zone. 
.Officer  in  Charge of Construction, 
Naval  Facilities  Engineering Com- 
mand  Contracts,  Republic of Viet- 
nam f6r service from 1 Apr 1967 
through 31 Mar 1968 while acting 
as the design and construction agent 
for the U. S.  Department of Defense 
in the Republic of Vietnam. 

NAS Cubi Point,  Philippines for 
service from 1 Aug 1965  to 30 Apr 
1968  in  support of aviation units of 
the Seventh Fleet and in-country 
Navy and Marine Corps units. 

Helicopter Training  Squadron 
Eight for service from 1 Ju1 1967 
to 1 Ju1 1968 in helicopter pilot 
training in the Naval Air  Basic 
Training Command. During this peri- 
od, the squadron  trained  and desig- 
nated 828 naval aviators, while ac- 
cumulating almost 175,000  accident- 
free hours of flight. 

uss Halsey (DLG  23) for service 
from 3 through 26  Feb 1968, 23 
March ,through 17 Apr 1968  and 18 
May through 3 Jun 1968 as a unit 
of the Gulf of Tonkin Advance Air 
Control and Search and Rescue Unit. 

vss Hull (DD  945) for service 
from 1 Feb to 6 Ju1 1968 while serv- 
ing as a  unit of the Seventh Fleet. 

uss Kearsage (CVS 33) for serv- 
ice from 11 July to 11 Dec 1966  and 
12 Oct  1967 to 28 Mar 1968 while 
assigned to the Seventh Fleet. 

uss Preserver (ARS 8) for service 
from 11 March to 5 Apr 1968 in re- 
moving more than one million gal- 
lons of crude oil from the bow sec- 
tion of S/T Ocean  Eagle, refloating 
the wreck, towing it to sea and sink- 
ing  it well beyond the shores of 
Puerto Rico. 

uss Ranger (CVA 61) for service 
from 3 Dec  1967 to 9 May 1968 
while participating in combat  opera- 
tions in Southeast Asia. As a unit of 
Task Force  77, Ranger launched  nu- 
merous strikes against military tar- 
gets in North Vietnam and inflicted 
extensive damage. 

uss Robison (DDG  12) for service 
from 26 Aug 1967 to 9  Jan 1968 in 
connection with operations off the 
coasts of North and South Vietnam. 

Task Group 116.2 for service on 3, 
4, and 5 Aug 1967 while serving 
with friendly foreign forces against 
communist insurgent forces in the 
Rung Sat Special Zone, Republic of 
Vietnam. While under heavy fire, 
units of TG 116.2 succeeded in sav- 
ing the naval base and tank storage 
area from a major disaster. 
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WHAT’S UP?-Aerographers aboard amphibious assault  carrier USS Tripoli  (LPH 10) prepare  to launch balloon. 

WITH THEIR BEAUTIFUL BALLOON 

AGs Keep Tabs on the  Weather  
ALKING ABOUT the  weather is a pri- 

Tmary job for seven  aerographer’s 
mates  on  board uss Tripoli (LPH 
10). 

While  underway, the AGs work  in 
shifts to  provide  continuous  weather 
forecasts for the helicopter assault 
ship and pilots. 

Part of a forecast is based  on “sur- 
face  observation,”  which  includes  a 
check of clouds,  wind,  temperature, 
pressure,  humidity and sea swells. 

Next,  “upper air observation” is 

made  with  the  help of a large bal- 
loon  known as a  radiosonde. The 
AGs fill the balloon  with  helium 
and  fit it with  sensing  devices and 
radio transmitter, then  launch it 
from an  after  gun  tub.  When  the 
radiosonde  reaches  the  upper  atmos- 
phere, it sends back information  on 
pressure,  temperature  and  humidity. 

The AGs combine the surface and 
upper  air  data  with  information from 
shore stations and  other ships, and 
then plot weather  charts  which are 

passed  to  the  bridge, flight control, 
squadron  ready rooms and  other 
ships in  the area. 

Such forecasts usually are  made 
twice  a  day.  However,  when Tripoli 
is holding flight operations or pre- 
paring for an  amphibious  operation, 
the  weather  conditions may be 
checked  many  times  each  hour. 

-Text by  Journalist-Seaman 
Frank W. Kelley 

Photos  by Photographer‘s 
Mate 3rd Class  Bob  Ziel 

WEATHER OR NOT-Aerographer  Chief P. T. Hall sketches weather.  Aerographer  3rd  Class  Melvin  Wright records 
temperature and  humidity.  Aerographer 3rd Class  Glen Hojem monitors  signals received from the weather  balloon. 
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A Sample of 

Navy Family Life 
RICKSHAWS ARE NO MORE, but raven-haired  beauties in 

kimonos are seen  everywhere.  Mothers  with  babies 
strapped  to  their  backs in the traditional manner  shop in 
modern  department stores. A  mixture of the old and 
new  Japan is found in Sasebo,  located  on the southern- 
most of the  three  major  Japanese islands, Kyushu. 

Sasebo is situated in the  heart of Saikai National  Park 
around  the  entrance  to  the  “Ninety-nine  Islands” 
(actually  more  than  170  islets).  The city is built around 
a large, deep,  picturesque  harbor  starting  at  water level, 
with  the piers and business section and climbing up  the 
mountains  on three sides. 

The climate  ranges from a hot, humid,  August and 
September  to  a  few  days of snow  around the New Year. 
Spring  and fall are  the most beautiful. Cherry blossom 
season is followed by a  rainy  period  from  the  middle of 
May to mid-July.  Typhoons rarely affect Sasebo  because 
of the  snug  harbor  and  mountains  on  three sides. 

Over 800 American families, including some 2000 
Navy dependents,  are  interspersed  with  the city’s popu- 
lation of about  250,000. The  actual base  area  covers 
800-odd  acres  around the  harbor  area  and is  known as 
Fleet Activities, Sasebo. 

Housing  has  always  been at  a premium in Sasebo 
with  only 185 sets of Government  quarters for 2018  de- 
pendents.  Many families live in approved  private rentals 
all over  town, and  the  vary in size and decor.  Average 
rent for a two- to t K ree-bedroom  house is $85.00  a 

month  with the  occupant paying the cost of utilities. 

HAT IS DUTY LIKE at  an overseas  base for the Navy 
WfamilyT Those  who  have  traveled to  duty stations 
will acknowledge that it is a real experience. 

Some duty stations are more interesting than others. 
But the Navy  family that gets the most out of its experi- 
ence  recognizes the fact that  the satisfaction and  fun  are 
largely dependent  on  participation in the life of the 
community. 

Sasebo is a good example of this rewarding experi- 
ence. 

How  do the Americans  become  a part of the Japanese 
community in Sasebo? In certain parts of Japan this 
would be difficult, sometimes  impossible;  however,  the 
American community in Sasebo lives very closely with 
the  Japanese. 

There is a small town friendliness, and  an  amazing 
number of the citizens speak  English.  This  can be  at- 
trlbuted in part  to  the number of Americans  who now 
teach and in the past  have  taught  English classes all over 
town-with the Japan/American Society,  in  schools,  on 
base, and  at home.  Many families take  Japanese  college 
students for a  month in the  summer to live and  learn in 
a  westem-style  home. Many more  students  want this 
experience than can be  accommodated. 

The Japanese  community  in  Sasebo offers warmness 
and friendliness. The town, by Japanese  standards, is 
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small, but there  are many  signs of a  modern  and pro- 
gressive  community. 

HE HOUSES ARE BUILT up  the side of the  mountain and 
‘close together, sometimes with only a  bamboo  fence 
separating neighbors. The homes are typically Japanese 
-tatami mats (thick  straw  matting) in all rooms but  the 
kitchen  and bathrooms; shoji (rice  paper) sliding doors 
between rooms; and  the deep  bathtub, called ofuru, 
where  one  can enjoy a long, soaking bath.  Each house 
has  a small garden. 

With  the exception of the main downtown streets, 
the roads are  narrow  and sometimes hard  to  navigate in 
an American car. (The taxi drivers always manage  to 
find the  way,  however.) 

An invitation to visit a  Japanese home  is not always 
easy to obtain, as some Japanese still feel somewhat 
strange  around foreigners, but in Sasebo  such an invita- 
tion is not so rare. 

The host and hostess greet  their guests with “Wel- 
come,  please  come in,”  and bow  low as well as shake 
hands. (The American in Japan learns  early  to bow with 
ease, and  the  Japanese  have added. our custom  of 
shaking  hands.) 

After he removes his shoes and  puts on soft slippers, 
the foreign guest is  usually taken  to the “western 
room,” if the family is wealthy  enough  to  have such a 

Overseas 
room. This is a  carpeted room equipped  with  comfort- 
able sofa and chairs, coffee table,  and  maybe  a  piano 
or small bar. 

Small sweet cakes,  usually prepared  with rice or 
beans, accompanied by the ever  favorite  ocha (green 
tea), are served by the host. The tea is  served hot in the 
winter  and cold in the  summer. If the host wants  par- 
ticularly to impress his foreign visitor he might  serve 
coffee, usually  extremely strong,  with lots of sugar 
and thick  cream. 

IF THE AMERICAN VISITOR is fortunate  enough  to be in- 
vited for dinner, he will be  ushered  to  a large 

tatami room with  a low table in the  center of the room. 
On entering the room the visitor will notice an alcove 
(tokonoma)  containing  a lovely scroll and  a vase or  ar- 
rangement of flowers. The guest is always seated with 
his back to  the tokonoma-a place of honor. Everyone 
sits on cushions around the  table  and food is served. A 
typical  meal might be a course of raw fish (sushi) 
served  with  a delicious sauce,  fried fish and  vegetables 
(tempura) , and  then  maybe  a steak  followed  by custard 
and  fruit. A delicious rice wine (saki) served  warm com- 
pletes  the meal. 

Following dinner  it is customary at larger  gatherings 
to play “parlor” games. The host or hostess might very 
well  perform an  old folk dance,  and  the guests are  en- 
couraged to join in. A game  which involves transferring 
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Activities community  events,  Japanese  are  invited to 
participate  with  the  Americans.  American families en- 
tertain  Japanese  orphans as parents-for-a-day, and many 
visiting Fleet units support  orphanages  with  working 
parties to  paint  and  do  repair  work as  well as Christmas 
and  Thanksgiving parties. Handclasp  material is pre- 
sented to the needy  orphanages,  retarded children’s 
homes,  and  senior citizens’ homes.  Ships also provide 
entertainment for these institutions with  band concerts, 
The Navy Day  Beauty  Pageant  each  year selects the 
loveliest Japanese  employee  on the base  and  crowns  her 
Miss  Navy Day.  Tours of the base  are  always  available 
for government officials, dignitaries, the press, school 
groups  and  other  interested parties. 

THE JAPANESE PEOPLE in Sasebo are-like Japanese 
everywhere-industrious  and  hardworking. The  father 

of the family usually  works six days  a  week,  with  Sunday 
off to spend  with the family. That  day may be spent 
shopping  with the family  or visiting the  amusement  cen- 
ters. Sometimes  they  drive  or go  by train or  bus for the 
day to some interesting spot  in  the area. 

The  Japanese  mother  shops almost every  day  because 
the refrigerators are small. She may attend  community 
classes  in flower  arranging  and  sewing.  Ladies  who  can 
afford  the  time  take lessons  in English  conversation, 
western  cooking, tea ceremony,  koto (Japanese  harp) 
and classical dancing. 

Japanese  schoolchildren  have  a fairly full curriculum, 
attending  school six days  a week  almost all year  round. 
They  have  a  20-day spring, a  40-day  summer,  and  a 
10-day  winter  vacation  each year. A child begins his 
schooling at six years of age  and  spends six years  in 
primary school and three  years in junior high school. 
About 70 per  cent of the  students continue to senior 
high  school  after  passing  an  entrance  examination. 
Sports  are  emphasized in all levels of the curriculum. 
Most  schools require  the  students  to  wear  uniforms. 

In most  cases the boys wear  black, closed-collar suits 
and  the girls sailor-type uniforms.  Students  desiring 
higher  education  may attend  a two-year  college  or  a 
four-year university. The  entrance exams are  extremely 
difficult. The schools have  a  strong  hand in the disci- 
plining of students,  even to the point of enforcing  a 
curfew. The school uniform  must be worn  at all times, 
so students  are easily recognized  on the public streets. 
It is not  uncommon for an American to be  approached 
by a  group of uniformed  students  eager to practice  the 
English  phrases  they  have  learned in  school. 

J APANESE FESTIVALS in Sasebo  are  always fun for every- 
one.  During festival time  the women can  be  seen in 

their lovely  kimonos. The colors of the  obi (wide waist- 
band  with back bow) vary  according  to  age of the 
lady. Young  girls are  seen  with  bright  green  and red 
ones.  Women  wear  more  subtle  shades of lavender,  pink 
and beige. 

The Japanese  man  has  gone  almost  completely  west- 
em in public, but occasionally  one will venture  out in 
his traditional kimono, wooden  getas  (platformed san- 
dals),  and black silk tie (obi) around the waist. 

In April everyone  begins  to look for the cherry blos- 
soms and cherry blossom viewing parties find  everyone 
picnicking  under the trees, sipping saki, and  hoping  a 
petal will drop into the  cup  to  bring good  luck. The 
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TIME FOR R & R-Sailing in the scenic harbor  at 
Sasebo  is  popular  about  nine  months  out of  the  year. 

held at shrines and temples,  and  doorways  are  decorated 
with traditional pine, bamboo and tangerines.  Every- 
where ladies in their  best kimonos can be seen. 

THE AMERICAN AND JAPANESE  children soon understand 
each  other,  despite  the  language barrier. Navy juniors 

usually learn to  speak  Japanese faster than the adults. 
At school the  students  participate  in  frequent programs 
with  Japanese  students.  The  World  Brotherhood  Pro- 
gram,  held  annually, offers a joint program by American 
and Japanese  students  allowing an exchange of culture 
as  well  as an  opportunity  to establish lasting friendships. 
Japan/U. S. Junior  Red  Cross participates in joint  com- 
munity projects, and special clubs  within  the  school  learn 
the arts of Japanese  flower  arranging  and  the tea 
ceremony. 

Shopping in Sasebo  and the surrounding  areas is not 
only fun, but  an experience. Armed with  a  few  choice 
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phrases  and  the ability to  count  in  Japanese,  one may 
find  inexpensive treasures. Several large department 
stores in the  main  part of town offer all the  modem 
wares as well as the small  shops  along  the  covered 
arcade. The  arcade covers  four  or five city blocks and 
contains little shops specializing in a particular ware- 
jewelry, material, household furnishings, cameras,  etc. 

The most popular  items for foreigners  are  the  beauti- 
ful pearls, many of which  come from the Takashima 
Pearl  Farm  (second  only  to  Mikimoto)  only  a  few miles 
from Sasebo. 

Arita, a  small  town  about 15 miles from Sasebo, is 
the center for porcelain  china in Japan.  The  annual 
china sale in  May iseagerly looked forward to by  all. 
Two miles of small china  shops line the  road and offer 
out-of-this-world  bargains. An opal  mine  nearby  has 
home-grown  opals as well  as jade  from Nagasaki and 
Australia  and  a  variety of semiprecious  stones  from 
Brazil. For  the  antique or  curio lover, shops  can  be 
found  everywhere filled with old Japanese artifacts and 
furniture.  The tansu  and  the  hibachi  are particularly 
popular  among  the  Americans. 

I N  EVERY FACET of living the American  in Sasebo comes 
face  to  face  with his Japanese  neighbor. He has  the 

opportunity  to learn about  Japan,  to  see its beauty  and 
to  meet  and know its people. No one leaves Sasebo 
without  a  touch of the  Orient in  his  veins. 

The earliest record of Sasebo in international affairs 
began in 1570, when the port was opened  to  Portu- 
guese  merchants. The first military history was made in 
1714, when  guard  posts  were  established  at  the  harbor 
entrance to watch for marauding  Chinese ships. 

In 1882, Admiral  Hichachiro  Togo visited Sasebo  and 
was impressed by the seclusion, depth,  and spacious- 
ness of its harbor. As a result of Togo’s recommendations 
to  the  Emperor, millions of yen  were  expended on 
Sasebo  in its development as a  naval base. On 25 Apr 
1890, Emperor Meiji formally  dedicated it as a station 
of the  Imperial  Japanese  Navy. 

The Sasebo  naval  base  became  an extensive naval 
complex both  before  and  during WW I1  in building, 
repair  and logistic support of fleet vessels. In 1904, 
the Imperial Navy had  swept the Russian Imperial Navy 
from the seas at Tsushima Straits, establishing Japan’s 
reputation as the leading  naval  power of Asia. 

In  September 1945, the U. S. Navy amved  and es- 
tablished  Fleet Activities, Sasebo. 

With the outbreak of the Korean conflict in 1950, 
Sasebo  again  became an  important  naval base. By 1953, 
Fleet Activities  was a complex with 143 officers, 1700 
enlisted and 5800 Japanese  employees all involved in 
the  support of the massive operations  in Korea. 

SASEBO HARBOR has  retained all  its natural  advantages 
as an extensive  deep-water,  sheltered  harbor.  Geo- 

graphically it is admirably  situated for close support of 
naval  operations in the western Pacific. The  Fleet Ac- 
tivities base  remains active, accommodating  an  average 
of 14 vessels per  day  with  necessary logistic support. 

From  Sasebo,  the U. S. Fleet is furnished  with  fresh 
produce  and stores, repair  work; fuel oil  comes from  the 
U. S. Army-operated  petroleum  depot  and  ammunition 
from the  Naval  Ordnance Facility. Other area  com- 
mands  receiving  administrative  support  from  the com- 
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mand are Marine Barracks, Sasebo, U. S. Commissary 
Store, and MSTS. 

The U. S. Navy is the primary  economic  support of 
the city of Sasebo,  contributing  over $30,000,000 per 
year  to  the  area for goods, services and  payroll of vari- 
ous Japanese  employees.  A  heavy industries company, 
together  with  several  shipbuilding firms, provides  the 
secondary  means of support for the city. 

The Navy Exchange  runs  two newly renovated  and 
enlarged,  air-conditioned stores (one for domestic  goods 
and  one  for  foreign  merchandise).  Other Navy  Ex- 
change facilities include five snack bars, an enlisted 
men’s club (Fiddler’s Green),  a laundry  and  dry- 
cleaner, tailor shop,  coin-operated  laundromat,  cobbler 
shop,  bakery,  nine  barber  shops  and  a  well-run  beauty 
shop.  There are also overseas  telephone service, a per- 
sonal services center, and  an  auto garage  and service 
station. 

The commissary officer is always  eager to learn of 
new stateside items, but  it is hard  to see why  anyone 
would  need more than is already  stocked  on the shelves 
of the  recently  enlarged  supermarket. Very  few needs 
of the  homemaker are missing from over 2000 items to 
choose from,  including  canned, dried, frozen  and fresh 
foodstuffs. Also included  are  diet foods, a full line of 
bakery  products  and  even stateside ice cream. 

Two  chapels  with  a  Roman  Catholic and  a Protestant 
chaplain  permanently  attached  provide religious services 
and counseling. Religious instruction for children  and 
adults is available  on  a  regular basis and special serv- 
ices for other  denominations are held. There are also 
Christian  churches in the  town  including  Catholic, Bap- 
tist, and  Episcopalian. 

THE BASE IS FULLY EQUIPPED with servicemen’s clubs 
for all. The EM club, Fiddler’s Green,  has its  own 

band  with  a vocalist nightly  and  a “special of the  day” 
for  the budget-minded. The Sukiyaki  Room, tradition- 
ally Japanese  in  decor,  has  the  best in  food and service. 
Movies are  shown  twice  a  week,  and  the  club  building 
on  a  nearby hill has  a superb view of the harbor. 

The P. 0. Club  (1st  and  2nd class) offers a full calen- 
dar of events. Apart from the specials in  good food, an 
organist  plays daily in the cocktail lounge.  Bands  range 
from rock-and-roll to country  and  western,  with  talent 
appearing in the  Saturday  night floor  shows.  Shows 
range from top Japanese  performers to stateside groups. 

The Mariner  CPO club, newly  renovated,  has  a  con- 
genial  atmosphere  with specials in  food and  a  daily 
happy  hour. The  attractive ballroom features floor 
shows, dance  bands,  western night, movies, and  bingo. 

The officers’ Town  Club  has  an  attractive pool and 
patio  with  snack  bar  and  regular cookouts during  the 
summer.  This  club  has  been  almost entirely redecorated 
and  carpeted  during  the  past year. The food and  nightly 
dance  band  are excellent and most popular are Sunday 
brunch  and  family  night buffet. The Chochin cocktail 
lounge  features  a  piano  bar  and the Kokai  Room is avail- 
able for private parties. A small  Sukiyaki Japanese 
room accommodates 20 to 25 people for special dinner 
parties. 

THANKS TO Special Services, Sasebo is endowed  with 
many facilities for exercise, or just simply relaxing. 

Two  gymnasiums  provide,  among  other things, rental 
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KID STUFF-The E. J. King dependents’ school offers 

grades one through 12. Below: Scouts enjoy jamboree. 

bicycles, free  use of athletic  clothing and  equipment, 
camping  and fishing gear, judo and  karate classes for 
men,  women  and  children,  steam room and showers. 
The base gym and  fleet gyms are  equipped  with  bad- 
minton  and volleyball courts, table  tennis tables, two 
handball  courts (one of which  doubles as a  squash 
court), weightlifting  equipment,  and  locker  spaces. 

The Paradise  Point  nine-hole golf course,  which  faces 
the harbor  entrance,  has  a  beautiful setting. The fees 
are low and golf  lessons are available. A  Japanese  course 
is  also available on nearby  Ishimori  Dake  Mountain.  This 
course is operated  by  the  Sasebo  Country  Club  at re- 
duced  greens fees for military personnel. 

Nearby is the skeet  range  where  shotguns and ammo 
are provided for a small fee. The  range is fully auto- 
matic. The active yacht  club  group  holds  inter-club 
regattas with  the local Japanese  clubs (from April  to 
November).  The recently  renovated  clubhouse acts as a 
social as well as a  recreational club. Sailboats  and  motor 
boats are available for rent. Boat handling classes are 
taught  and  participants enjoy cookouts  every  weekend 
in the warm  months. 

The  hobby  shop  with its carpenter  shop,  photo lab, 
pottery kiln and tape-recording room  is popular,  and the 
adjacent library contains in  excess of 10,000 books. 

NIMITZ PARK has  a  wide  variety of playing fields. 
There  are tennis courts, and softball and football 

fields, in addition to the excellent bowling center, swim- 
ming pool, youth  center  teen  club  and  picnic area. 

The  Showboat Theater features movies twice daily 
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CARRIER  DELIVERY-LT  Gilbert A. Baker pilots C-2A back after delivery. Rt: COD  offloads aboard USS Enterprise. 

COD GREYHOUNDS 
SOME OF THE busiest Far  East  naval  air activity is 

flown  behind the lines by  Fleet  Tactical  Support 
Squadron 50. 

Almost daily a fleet of the squadron's 15 turbo-prop 
C-2A COD  (carrier  onboard  delivery)  planes-called 
Greyhounds-sets  course  from their base at NAS Cubi 
Point, Philippines, to flattops  steaming  with  the U. S. 
Seventh  Fleet in the South  China  Sea and Tonkin  Gulf, 
a  distance of about 950 miles or three  hours' flight time. 

Cargo  carried inside the C-2As' holds  ranges from 
fighter jet engines to bulging  bundles of mail. On oc- 
casion, the cargo  space is altered to carry up to 28  pas- 
sengers. 

VRC 50 has  been flying off carriers operating  near 
Vietnam  since  August  1964.  Then,  its pilots flew the 
C-1  Trader  cargo lifters, but  shifted two years  ago  to 
the larger and  faster  Greyhounds,  which  are  capable of 
delivering  10,000-pound loads. "story and photos by 

Kenneth B. Dalecki, 
Journalist 3rd Class, USN 

GREYHOUNDS of  VRC-50 line  up  at  Cubi air  terminal. 

SERVICE completed to carrier  in  South  China Sea, C-2A 
returns to Cubi. Below: Greyhound  and  Trader on deck. 
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not  permit  a  check in the “not ob- 
served”  section of the report. 

Therefore, the petty officer  who 
works alone and  has no one to lead 
or supervise receives an arbitrav mark 
which may  not reflect  his true  leader- 
ship ability. 

Isn’t  there  a  better  way?-T. E. G., 
Warrant Officer, USN. 

A discussion of performance  eval- 
uations  in the BuPers  Manual (article 
C-7821) says  leadership  involves  more 
than  supervision of subordinates. To 
quote paragraph 5 of the article: “The 
mark. -. . shouZd Only ref1ect 

Ob- CAT ON THE WATER-Seabees of  Naval  Mobile  Construction  Battalion 121 served  performance  in  this  area, but 
also lake into con&eration the work  near Hue city, Vietnam, to fill section o f  road washed away  by  rains. 





Early Release for College-Bound 

SIR: I understand the Navy will re- 
lease a man  from duty before his en- 
listment  is scheduled to end provided 
he wishes to enroll in a college. 

Please explain the procedures which 
must be followed to obtain an  early re- 
lease and give the earliest date on 
which a separation  can be obtained.- 
A. R. C., AZAN, USN. 

You are right; the Navy  will  permit 
early  release  from the service to Navy- 
men who  wish to attend  college. The 
applicant,  however,  must  establish  his 
eligibility  for  an  early  out by: 

1.  Requesting  separation  within  three 
months of the date  his  active  obligated 
service  would  normally end. This, how- 
ever, must be no  earlier than 10 days 
before  his  college  registration date. 

2. Being  willing and able to p a y  the 
required  entrance fee and  showing 
that the school  term  for  which  he  seeks 
release is the most  advantageous  for 
beginning or resuming  his  education; 
that delay of enrollment until after twr- 
mal  separation date  would  handicap 

,;him in  the pursuit of his  education. 

E-B/E-9  Establishment 
SIR: Just a simple question. When 

were the E-8 and E-9 rates estab- 
lished?-J. M., Jr., STC. 

Congress  authorized the estab- 
lishment of the  two senior  enlisted 
pay grades for all U. S. military 
services in 1958. On 16 November 
that year, the Navy  created 922 
senior  chief pe t ty  officers (E-8) and 

Those  numbers h u e  now increased 
to more  than 8000 for  SCPOs  and 
3000  for  MCPOS.-ED. 

149 master chief petty  officers (E-9). 

3. Obtaining a statement  from the 
educational institution which  estab- 
lishes  his  enrollment  on a full-time basis 
in a course  leading to an  associate,  bac- 
calaureate, or higher  degree. The state- 
ment  must  also  show the convening 
date of the  class, the registration  date 
and that the institution is accredited 
or approved by a regional  accrediting 
association  and is listed in Part 111 of 
the “Health,  Education and Welfare 
Department Directory.” The applicant’s 
performance of duty must  be  such that 
he is deserving of consideration  for 
early  separation  and the applicant  must 
fulfill the requirements  for an  honor- 
able  discharge. The prospective  student 
must also  have a replacement  on  board 
if his  absence  from duty will  reduce 
his  command‘s  operational  readiness to 
an  unacceptable  degree. 

If you  are  interested in looking up 
the official  word  on  early  release to at- 
tend  college, try Article  C-10306(4) of 
the “BuPers  Manual.”-ED. 

USS Intrepid (CVS 11) 

Reserve  Musician 
SIR: I’ve completed my six-year mil- 

itary obligation, but would like to join 
the Naval Reserve after I’m released 
from active duty. However, I’ve heard 
the Reserve does not accept musicians. 
Is this  true?-G. H. B., MU2, USN. 

0 Not entirely. Reserve  program al- 
lowances  do  not  provide  for the M U  
rating, and MU pay billets, as such, are 
not  found in Reserve units. 

However, this does  not  mean  you 
can’t  join the Reserve and be  assigned 
to a drill p a y  status. For example, if 
you  can  be  used in a training and sup- 
port  function, or an  “in-training”  status 
for  change of rating  within a unit’s  al- 
lowance,  not  only  can  you  join the Re- 
serve, it’s probable  you  will  be  en- 
couraged to do so. 

W e  suggest that after  you are  re- 
leased from  active duty, you  check with 
the commanding  officer of the Reserve 
training  actiuity  nearest  your  home  for 
information  on what’s  avaibzble.-ED. 
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SHIP CLASSIFICATIONS 
CHANGE A to L and  attack  to  amphibious. 

(LKA) instead of attack  cargo  ship  (AKA). 
For  example,  make it amphibious  cargo  ship 

This is one of the major  changes to Navy  ship classi- 
fications contained in SecNav  Inst. 5030.1 series. It 
means that all ships of the  Amphibious  Force now have 
three-letter designators  which  begin  with L, and  are 
classified with  descriptive titles which  make it clear they 
indeed  belong to the  Amphibious  Force. 

The new  ship classifications directive also notes that: 

When  “N” is used as the last letter of a  ship classi- 
fication symbol, it means  the  ship is nuclear  powered. 

When  “N” is used as the last letter of a service craft 
classification, it means  the craft is a  non-self-propelled 
version of a similar self-propelled craft. 

The letter “T” as a prefix indicates the  ship is  as- 
signed to the Military Sea Transportation Service. 

Parentheses  should  not be used  to  separate  any 
letters in classification symbols. For example, it’s  SSBN, 
not SSB ( N ) .  

The ship  and service craft classifications contained in 
the latest SecNav  Inst. 5030.1 series are illustrated in 
the  centerspread  appearing  on  pages 32 through 35. A 
large group of ships  have  been reclassified  as of 1 Janu- 
ary by OpNav  Notice 5030 of 25 Sept 1968. 

For  your  information,  here  are the major classifica- 
tions added  to  the list since  the  previous instruction, 
which was issued in 1967. 

Also listed are  those  former classifications which  have 
now been  removed from the Navy list. 

NEW CLASSIFICATIONS ADDED TO THE NAVY LIST 

CVT-Training  Aircraft  Carrier 
ANL-Net  Laying  Ship  (formerly AN) 
LCC-Amphibious Command Ship  (formerly AGC) 
LFR-Inshore Fire Support Ship  (formerly IFS and 

LFS-Amphibious Fire Support Ship (new construction) 
LKA-Amphibious Cargo Ship  (formerly  AKA) 
LPA-Amphibious Transport  (formerly  APA) 
LPR-Amphibious Transport  (Small)  (formerly  APD) 
LPSS-Amphibious  Transport  Submarine  (formerly 

AKR-Vehicle Cargo Ship  (formerly LSV) 
NR-Submersible Research Vehicle (Nuclear 

LSMR) 

A PSS) 

propulsion) 
MMD-Minelayer,  Fast  (formerly DM) 
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FORMER CLASSIFICATIONS REMOVED 
FROM THE NAVY LIST 

ZAG-Guided Missile Heavy Cruiser  (Ships  in  this 
category  have  been reclassified  as CA-Heavy 
Cruiser) 

CLAA-Anti-Aircraft  Light  Cruiser 
DDR-Radar Picket Destroyer  (Ships in  this category 

3M“Minelayer,  Destroyer  (Ships  in  this category 

PC-Submarine Chaser (173) 
WF-Patrol Craft Coastal (Fast) 
PF-Patrol Escort 
SC-Submarine Chaser ( I  10) 
4G6-Icebreaker (Icebreakers have  been transferred 

have  been reclassified  as  DD-Destroyer) 

have  been reclassified  as  MMD-Minelayer,  Fast) 

to Coast Guard) 
4GC-Amphibious Force Flagship  (Ships  in  this 

category have  been reclassified as LCC- 
Amphibious Command Ship) 

4GSC-Coastal  Surveying Ship 
4GSL”Satellite Launching Ship 
4KA-Attack Cargo Ship  (Ships  in  this category  have 

been reclassified  as  LKA-Amphibious Cargo Ship) 
4KN-Net  Cargo  Ship 
4N“Net  Laying  Ship  (Ships  in  this category  have 

been reclassified as  ANL-Net  Laying  Ship) 
4PA”Attack  Transport  (Ships  in  this category  have 

been reclassified as LPA-Amphibious  Transport) 
4PD-High Speed Transport  (Ships  in  this category 

have  been reclassified  as LPR-Amphibious 
Transport  (Small)) 

have  been reclassified as LPSS-Amphibious 
Transport  Submarines) 

4RV-Aircraft  Repair  Ship 
4VP-Small  Seaplane  Tender 
YRBML-Repair,  Berthing and Messing  Barge  (Large) 

(Ships  in  this category have  been reclassified  as 
YRBM-Repair,  Berthing and Messing  Barge 
(Non-self-propelled)) 

IFS-Inshore Fire Support Ship  (Ships  in  this category 
are  reclassified as LFR-Inshore Fire  Support  Ship) 

LSM-Medium Landing Ship  (Ships  in  this category 

LSMR-Medium Landing Ship (Rocket) (Ships  in  this 
category  have  been reclassified  as  LFR-Inshore 

Fire Support Ship) 
LSV-Vehicle Cargo Ship  (Ships  in  this category  have 

been reclassified  as AKR-Vehicle Cargo  Ship) 
MMA-Minelayer, Auxiliary 

4PSS-Transport  Submarine  (Ships  in  this category 

have  been reclassified  as AG-Miscellaneous) 
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DD-Destroyer (FRAM) DDG-Guided Missile Destroyer Dl-Frigate 

” 
SSN-Submarine (Nuclear) 





AF-Store Shirr AFS-Combat Store  Ship AG-Miscellaneous  AGDE-Escort Research Ship* 
" .  

AH-Hospital Ship AK-Cargo Ship AKL-Light AKR- Vehicle  Cargo Ship 
Submarine Cargo Ship 8 ~ ;  " n 8 ' "  

AOG-Gasoline Tanker AOR-Replenishment Oiler APB-Self-propelled AR-Repair Ship ARC-Cable Repairing  Ship E.: iil 

s *i 
~*.,", 3.": ,I 

ADDITIONAL SHIPS 
(INCLUDING RESERVE TRAINING SHIPS) 





Hickox Rides Again, with ROKN 
In November,  the Korean flag was 

run up  the jackstaff of the  one-time 
uss Hickox (DD  673) as the veteran 
of war in the Pacific was transferred 
under  the  Mutual Assistance Pro- 
gram to  the  Republic of Korea. 

During  World  War 11, the destroy- 
er was present at many of the ac- 
tions now prominent in the history 
of the Pacific war.  Although Hickox 
moved  from one Pacific action to an- 
other, her life seemed to be  charm- 
ed, for damage  was  minor  through- 
out  the  war. 

One  example of her luck can  be 
seen in the  onslaught of nature which 
at least equaled  any attack mounted 
by the Japanese.  During  the  Decem- 
ber  1944  typhoon, Hickox survived. 
Only  her  after steering engine room 
was flooded  and  she  made it to 
Ulithi steering by hand. 

She  showed  her  mettle  during 
March  1945 after a  Japanese  plane 
dropped  two  bombs  on  the flight 
deck of uss Franklin (CV 13). De- 
spite  danger  to herself, Hickox came 
under  the  blazing flight deck  to res- 
cue 18 survivors who  were cut off 
from escape and pulled  three  others 
out of the  water. 

Hickox also provided antiaircraft 
fire during  two air attacks which 
took place  during  rescue  operations 
and  the 21 men who  were initially 
picked up by Hickox were  not  the 
only beneficiaries of the destroyer’s 
daring. Before she  completed  her 

MEN OF MERIT-Hydrographic survey ship USS Serrano (AGS 24) won Meri- 
torious  Unit Commendation for survey operations conducted in  the Pacific. 

job, Hickox had taken 91 of Frank- 
lin’s survivors  from the water. 

Hickox will find herself no 
stranger  to Korean waters.  She  oper- 
ated off Korea for two  months  dur- 
ing  the  United  Nations  operations 
there. 

Now the  destroyer  which  earned 
nine  engagement stars on the Asiatic- 
Pacific Area Service  Ribbon  and a 
Navy Unit  Commendation  returns  to 
Korean waters  renamed ROKS Pusan. 

Navy Chaplain  Awarded the  Medal of Honor 

Lieutenant  Vincent  Robert  Cap-  savage  fighting and might  be  over- 
odanno  has  become  the third chap-  run,  he  ran  to join them. The unit 
lain in  our country’s history to re-  was pinned  down  by  enemy fire. 
ceive the Medal of Honor,  and  the  Despite this, he  proceeded to min- 
second Navy chaplain  to be so ister to  the wounded  and  dying. 
honored.  Although seriously wounded in 

From  the  time  he  accepted his the  ensuing action, he  refused 
appointment in the Chaplain Corps medical aid so that others  could  be 
in December 1965, until his death,  treated,  and  continued  ministering 
he repeatedly  distinguished  him- to his men.  Seeing  a  wounded 
self. The  Purple  Heart  and  the  corpsman  whose  position was  in 
Vietnamese Gallantry Cross with the  direct line of enemy fire, he 
Silver Star, among  other  awards  he  dashed  to his side. In so doing  he 
received,  attest to this. The act made  the  ultimate sacrifice. 
that Chaplain  Capodanno  per-  His  actions  were an inspiration 
formed,  earning him the Medal of to the Marines  who  saw  him.  His 
Honor, was consistent  with  the ex- words of faith strengthened  morale 
emplary life he led. and provided  encouragement to 

Learning  that the Second Pla- those  who  heard him. Photograph 
toon of the  M  Company,  5th Ma-  of Chaplain CaDodanno appears  on 
rine Regiment, was engaged  in the inside front  cover of this issue. 
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A Whale of a Recording 
A  group of oceanographers recent- 

ly went  to sea to listen to the 
squeals, creaks, and clicks which 
make up whale talk. 

The scientists, representing  the 
U. S.  Naval  Oceanographic  Office 
and  the  University of Rhode Island, 
successfully  recorded  on tape  the 
sounds of seven different species of 
whales  and  dolphins  inhabiting  the 
North Atlantic. 

The tapes, kept for the Navy  in 
the  Library of Underwater  Sounds of 
Biological Origin  at  the university, 
are now being  studied to compare 
the mammals’ “talk” with similar 
sounds  heard by  Navy sonarmen 
tracking  submarines. 

In addition to recording  the 
whales’ conversations,  the scientists 
bounced  sonar signals off the  bodies 
of the  mammals to determine  the 
strength of the resulting echoes. 
Such  echoes  have  been known to 
create  problems for the Navy’s anti- 
submarine forces. 

Sailing aboard Trident, a  180- 
foot research vessel operated by the 
university, the scientific party re- 
corded sightings of several hundred 
whales  and  dolphins of seven 
species. 

The scientists launched active and 
passive  sonobuoys to pick up the 
mammals’ talk and  the  echoes 
bounced off their bodies. ~ 
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TODAY’S NAVY 

CHOPPER  CHALLENGE-Air  operations  officer  CDR H. L. Cassani cuts  cake 
celebrating 83,000 helo  landings  aboard USS Boxer (LPH 4). Boxer crew 
claims this  is  more  helicopter  landings  than  any  other LPH in  the  Fleet. 

Ingersoll Hall 
Ingersoll Hall at  the Naval Post- 

graduate School, Monterey, Calif., 
honors  three  generations of naval 
officers. 

Admiral Royal E. Ingersoll, USN 
(Ret), a  World  War I1 commander 
of the Atlantic  Fleet,  participated in 
dedication  ceremonies  when the new 

building was opened for studies last 
October. 

Admiral Ingersoll’s father was 
ADM  Royal R. Ingersoll, an 1868 
graduate of the Naval  Academy  who 
distinguished himself in  the Civil 
War,  Spanish  American  War  and 
World  War I. 

Third in line of Ingersolls was 

I 

Independent Duty: The Do’c 
Another  day of medical  duties 

aboard  the  destroyer uss Robert L. 
Wilson (DD  847) has  begun for 
Hospital  Corpsman  1st Class James 
Taylor. It will be  a full day.  His 
job is to  keep  the destroyer’s 250 
crewmen  healthy. 

Petty  Officer  Taylor  explained 
some of the jobs that  independent 
duty includes: 

“My  major  responsi’bility  is the 
health of the crew. Some of my 
specific jobs are administering first 
aid, dispensing  medicines, steriliz- 
ing  our  instruments,  and  giving 
first aid lectures to the crew. 

“Sanitation  inspections also take 
up  a lot of my time,  and  there is 
always  a  mountain of paperwork. 
I also have  to act as my own  supply 
department,  taking  regular  inven- 
tory  and  ordering  what  I  need. 

“On  a  destroyer like this, sick 
bay is designed  to  handle  emer- 
gency  treatment,  and  not  long-term 
medical care,” he said. 

“If we  have  a  case of something 
like acute appendicitis, for instance, 
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we  get  the  patient  to  bed,  admin- 
ister antibiotics and  immediately 
radio for help. Then I’ll take  care 
of him until we  can  get him to R 

hospital. 
“Almost all of the visits to sick 

bay  involve easily transmitted ail- 
ments.  Colds and sore throats are 
prevalent,  mainly  because of the 
close living conditions  on  a ship.” 

Hospital  Corpsman  Taylor dis- 
penses mostly prepared  medicines 
in  the ship, but  he does  occasional- 
ly have to serve as a  pharmacist. 

“I hold  regular sick call from 
0830  to 0900  every  morning  and 
from 1300 to 1330  each  afternoon, 
but actually it lasts from 0800 until 
0800  the next  morning.  The  door is 
always  open for emergencies.” 

Not all of the corpsman’s duties 
are  in sick bay,  however. He spends 
a lot of time  on daily sanitation in- 
.spection of the ship’s galley, mess 
decks and  berthing  compartments, 
and  he makes regular checks on the 
chlorine  content of the ship’s fresh 
water. 

Lieutenant Royal R. Ingersoll, 11, 
who  was  killed on  board the carrier 
uss Hornet during  the Battle of Mid- 
way. 

Ingersoll Hall is the first major 
building  constructed  at  the Post- 
graduate School since  1954. It con- 
tains a lecture hall, TV studio  with 
control  and  equipment room,  com- 
puter room with  seven  programming 
rooms, four s t u  d y rooms, 37 
classrooms, 92 offices, four  confer- 
ence rooms, and 20  rooms for mail, 
storage  and  miscellaneous use. 

In addition  to Ingersoll Hall, the 
San  Diego-based  destroyer uss 
Ingersoll (DD 652) helps to perpet- 
uate  a  longtime  Navy  name. 

Fortress  in the Sky 
Nong Son Special  Forces  Outpost 

is a  mountaintop  bastion  30 miles 
southeast of Da  Nang. The Army’s 
Green  Berets  who are stationed  there 
needed help, and  they called on  the 
Seabees. 

It was late afternoon  on  the 12th 
day of August  when  the  profession- 
als  from  MCB 3 arrived, a  team of 
14 builders  and five equipment  oper- 
ators under  the  command of Chief 
Petty  Officer  L. R. Renwick, USN. 
By the time all their equipment, 

Is  “Inff 
“On inspections, I look for things 

like accumulated  grease  or  poor 
sanitary practices. My reports go 
directly to  the executive officer to 
insure that action will be  taken to 
remedy  any  unsanitary  conditions.” 

Taylor also delivers routine lec- 
tures to small groups  on first aid. 

During  each  General  Quarters 
drill, his first job is to set up  the 
two battle  dressing stations, one in 
sick bay,  and  another in the officers’ 
wardroom.  After  that, he’ll be 
found  in  one of the  passageways 
giving  demonstrations on emer- 
gency  medical  equipment  and first 
aid for a  standby  repair  party. 

Petty  Officer  Taylor  reported  to 
Wilson after 18 months as an X-ray 
technician  at  the  Memphis  Naval 
Hospital. 

“It’s a  big  change  going from 
X-ray tech at a well staffed hospi- 
tal to independent  corpsman  duty 
on  a destroyer. It’s quite  a chal- 
lenge.” -Story by  Bill  Honerkamp, 

Journalist-Seaman, USN. 

ALL  HANDS 
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bulldozers,  trucks and roadgraders, 
had been airlifted in, night  had fall- 
en. The next morning  the  Seabees 
crawled  out of their tents to  begin 
the task ahead. 

Since early summer  the  Special 
Forces “A” Team  assigned to Nong 
Son,  had lived in primitive  under- 
ground  bunkers and  had  to travel a 
steep  and  bumpy  road,  barely  a foot- 
path, daily for supplies. With  the 
monsoon underway the road  became 
practically impassable; their crude 
underground  bunkers, pools of mud 
and  water. 

But  all this changed  under  the 
skillful hands of the Seabees  from 
MCB 3. The  crude bunkers  gave 
way  to large heavy  timber and con- 
crete  underground facilities designed 
for sleeping  and  storage of supplies. 
The  footpath road  was  turned  into a 
solid roadbed  capable of handling 
heavy vehicles. 

Nong Son Special  Forces  Outpost 
sits atop a  mountain  barely  300  feet 
long  at  its  longest  point  and almost 
50 feet wide. At over 1000 feet above 
sea  level, the  camp has, on  occa- 
sions, become totally obscured by 
clouds, making airlift impossible. 

Twenty-five miles away,  a .staging 
area  near An Hoa  was  set up to re- 
ceive  materials  convoyed  from MCB 
3’s main camp  in  Da Nang. This, 
too, had its problems, the most dif- 
ficult being  the  narrow,  muddy  Viet- 
namese  roads  with the ever-present 
danger of Viet Cong  attack.  Despite 
the loss  of one  truckload of materi- 
als blown up by a VC landmine,  the 
Seabees  brought their supplies 
through. 

The completion of the facility, ac- 
cording to reports  from  Vietnam, pro- 
vides the Special  Forces  with “ac- 
ceptable living conditions  combined 
with  optimum  protection.” 

New  Housing  at  Quonset 
A  200-unit  “town  house”  housing 

complex for enlisted men at Quonset 
Point  Naval Air Station  and the  Da- 
visville Construction  Battalion  Center 
was scheduled for completion in 
January.  The first increment of 20 
units was accepted  and  occupied last 
fall. 

There  are 20  four-bedroom units, 
90 three-bedroom units and 74 two- 
bedroom units built in the town 
house style. The complex  also con- 
tains 16 two-bedroom, single-level 
units. 

Each  town  house is designed wi’th 
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FLYING AGAIN-World W a r  II vintage  Vultee training plane  readies for take- 
off. It was restored  from  a  derelict  purchased by LT T. D. Watson, USN. 

facilities for various services such as 
automobile  parking,  litter  pickup  and 
storage. A  32-square-foot utility shed 
is located at  the rear, to  house  such 
items as bicycles, trash cans, garden 
hoses and lawn chairs. 

In  the  front of the living room 
side of each complex  is a  lawn  and 
patio  area  designed  to  provide pri- 
vacy for each family. 

Flying  Antique 
When  Lieutenant  Thomas  D. 

Watson first saw it in 1963,  the Vul- 
tee “vibrator” was a derelict. It lay 
behind  a  hangar at a  dusty little air- 
strip  in  San Jose, Calif., its tires rot- 

ted, its canopy  caved in, most of its 
flight  instruments  gone, its engine a 
mess. LT Watson  bought it. 

Then  began the cannibalization of 
other Vultees. It  wasn’t too difficult 
to  find  them. The Vultee was used 
as a  trainer  during  World  War I1 by 
the Navy and  the Army  Air Corps. 
After the war, large numbers of this 
aircraft were sold  as surplus. 

LT Watson  replaced his  plane’s 
wing tips. He  found a new  cowling. 
Innumerable  odds  and  ends. Finally, 
he  came  upon an engine.  Today,  he 
owns a sparkling, fully oper- 
able, fully licensed, 130-mph 
antique. 

Sonarmen Serve as Destroyers’ Ears 
Ships  operating  near  the DMZ  vival. It must be as fast as sound. 

have little trouble  sighting  incom-  And, it is, for the most part,  since 
ing  rounds fired from  enemy  shore the initial action  taken  usually  stems 
batteries. During  the  day,  that is. from  the ship’s sonar  equipment. 

At night, or in bad  weather, it’s  As an example,  Sonarman  2nd 
another  matter. Visibility  is often  Class  James Magoon, on  night 
reduced to a  few  hundred yards. watch  aboard  the  destroyer uss Hull 
And,  what’s more, enemy  gun   (DD 945), heard  the telltale booms 
flashes often  become mixed with of shells being fired from ashore. 
shell bursts  and  gun flashes from  Quickly,  he  checked their bear- 
friendly ships and aircraft hammer-  ing  on his sonarscope and relayed 
ing  the coast, making  them almost the  rate of their approach to the 
impossible to pinpoint.  bridge. Before the first enemy  round 

Under  such  conditions,  a  ship hit the  water,  the  destroyer  had 
might be  under  attack  and  not real- changed course, evading  the  pro- 
ize it until she’s rocked  by an ex- jectile’s path. 
ploding projectile neatly  zeroed in Hull carries out  many strikes, 
From an  undisclosed  enemy posi- both  day  and night, against  targets 
tion. within  range of North  Vietnamese 

Because of this situation, evasive artillery at  Cap Lay, so relies heav- 
action, at  the earliest possible mo- ily on the keen ears of her  sonar- 
ment, is essential to the ship’s sur- men. 
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I Sea  Kn igh t  Ups Deliveries Via Vertical  Replenishment I 
’ F NECESSITY is the  mother of inven- I tion, it might  be  suggested that 
technology is the midwife. At  least 
that seems to  apply to the advent of 
vertical replenishment in the  Navy. 

The conflict in Vietnam  has  em- 
phasized  the  need for ships to remain 
on station for long  periods  and  the 
developmqnt of powerful  helicopters 
has  greatly  -increased their ability to 
do so. 

In  the early sixties, such ships as 
uss Camden (AOE 2 ) ,  Mars (AFS 
1 ) , Niagara Falls (AFS 3) and 
White Plains (AFS 4 ) ,  made  their 
appearance in the Navy, using  new 
replenishment  concepts  including  the 
use of helicopters. But the earlier 

cnoppers weren’t sufficiently power- 
ful to replenish ships of a widespread 
task force  and  could  not  compete 
with  conventional  highline transfers 
in quantity  and  speed. 

VIETNAM, however,  provided  a 
powerful  incentive for improve- 

ment  and,  although today’s heli- 
copters still can’t compete in speed 
and  quantity  with  shipside  replenish- 
ment, vertical replenishment  has 
compensating  advantages. 

For  example, by using helicopters, 
one  support  or store ship  can  replen- 
ish two vessels alongside  while  a 
third  or  fourth can be serviced by 
airlift. 

uss Black  Hawk might have been out of place on  the rivers of South 
Vietnam,  but she  was  a  powerful  force  during  another  conflict fought  on 
rivers by  the U. S .  Navy.  The side-wheeler  plied the Mississippi  River 
during the Civil War serving as flagship for Rear Admirals D. D. Porter 
and S .  P. Lee, successive  commanders of  the Mississippi  Squadron. Black 
Hawk was  built  in 1848 at New  Albany,  Ind., and purchased by  the  Navy 
at Cairo, Ill., in  1862.  The riverboat  was 260 feet long with a depth of 
hold of eight feet. She  was  armed with four  32-pounders,  two 30-pounders 
and two  12-pounders.  During her river career, she participated in opera- 
tions around Vicksburg, Miss., and eventually patrolled the river during 
the siege of Vicksburg  in 1863. Black Hawk was instrumental in  the c a p  
ture of Fort Hindnuln,  Ark., and the attack  on  Haines Bluff, Miss., also 
occurring in  1863.  In  1864 she participated in  the Red  River  Expedition 
and  finished  her career patrolling the Mississippi and its  tributaries. Black 
Hawk accidentally  burned and sank in  1865,  but was later raised and sold 
at St Loliis in April 1867. 

Helicopters also can  replenish a 
ship  at times when  highline  replen- 
ishment would be  hazardous or  im- 
possible. 

These  advantages  are especially 
apparent in the  Seventh  Fleet Attack 
Carrier Striking Force  which uses the 
UH-46A Sea Knight to replenish 
Task  Force 77. The Sea Knight can 
carry  loads up to 5000  pounds at a 
speed of 130  knots  and it is  not 
hindered by rough seas or  darkness. 

After  the Sea Knight came into 
use, the  replenishment capabilities of 
the striking force  improved notice- 
ably. Ships located 50 to 75 miles 
from the helicopter’s mother  ship 
could  receive  emergency  supplies 
within  minutes  and  support ships no 
longer  had  to  come  alongside to 
transier their stores. 

Although  the Sea Knight used  by 
the  newer  combat  support  and  sup- 
ply ships is probably not the ulti- 
mate, it has  speeded task force  sup- 
ply in  the Pacific and  has  proved it- 
self to be a significant factor in the 
development of seagoing logistics. 

-Ray Mahon, 
Chief  Journalist, USN. 

Randolph‘s Last Voyage 
The scene was all too familiar 

when uss Randolph (CVS 15) left 
Korfolk recently  on  her final voyage. 

There was the  aging carrier resting 
serenely  at  her familiar berth  along- 
side Pier 12, sporting  Iwo  Jima  and 
Okinawa  battle stars. There  were  the 
whitehats  standing  at the rails, grin- 
ning  and  waving, just as their prede- 
cessors 11ad done so many  timcs be- 
fore at so many other  departures. 
There  were  the  veteran chiefs rem- 
iniscing with their friends and  fam- 
ilies, and  the junior officers telling 
salty sea stories to wide-eyed  young 
ladies. 

With  a few alterations, the  time 
could  have  been  June  1944  when 
Randolph left  Norfolk for the Pacific, 
heading for combat  without  a  shake- 
down or fitting-out cruise. It could 
have  been  July  1953,  when  she was 
recommissioned and sent to the Sixth 
Fleet.  Or it could  have  been  Sep- 
tember  1960,  departing for antisub- 
marine  warfare  operations in the 
North Atlantic, the  winner of a 
fourth  consecutive Battle “E.” 

But  it  was October  1968,  and 
Randolph was about to end  her  24- 
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year career. She *as on  her  way to 
Boston  to be prepared for retirement. 
Her  departure from  Norfolk  was to 
be the last time  the  veteran carrier 
would steam under  her own power. 

While  tugs moved into position, a 
100-member  high school band  played 
a lively farewell salute. Randolph- 
men  quickly fell into position as the 
order to “man  the rails” was passed. 
With  her men at  parade rest lining 
her  starboard side, she  slipped  away 
from  the pier and into the  Elizabeth 
River. -E. A. Hayman, .. - . ._ FOND FAREWELL-Crewmembers man the rail  as USS RandolDh (CVS 15) 

Journalist Seaman, USNR. - ~ 

leaves Norfolk, home port  for 24 years,  and  sails for Boston and  inactivation. 
I .  

How Do You Write This Up in the log? 1 
In Vietnam last September,  a ty- 

phoon  which  swept  a coastal region 
in the area of Hue  dumped 14 inch- 
es  of rain and caused  water levels 
to rise  as much as 11 feet above 
normal. 

One  casualty of the  storm,  a  har- 
bor utility craft (YFU), was torn 
from  its mooring,  carried over a 
causeway,  and  deposited in a rice 
paddy. 

When  the  storm  subsided,  the 
YFU crew  navigated  the craft back 
to the causeway but could  not get 
across because  water  on their side, 
the  wrong side, had  receded. 

Two  tugs  and  two  LCMs  were 
dispatched from a  nearby  Naval 
Support Activity but, of course, 
were  unable  to help because  they 
were  on the  right side of the cause- 
way. 

Next; Seabees of MCB Eight 
were airlifted to the  scene  and set 
to work with  a  crane, clam bucket 
and  bulldozers. The idea was to 
carve  out  a  passage for the 120- 
foot-long, 38-foot-wide YFU. 

After  some  hours of digging,  the 
Seabees  had  opened  a  gap five feet 
deep  and 40 feet wide.  However, 
the  water was receding faster than 
the  Seabees  could chop through  the 
concrete  and stone. 

The YFU crew,  figuring it was 
now-or-never,  cranked up the  en- 
gines, backed off,  .aimed for the 
hole and picked up speed. The 
craft nosed into the  causeway, 
made it about  one-third of the way 
through, and then . . . thump . . . 
got stuck. 

Next, the YFU  was lifted  and 
pushed by a  crane  and  tugs re- 

spectively, back into  the  water on 
the  wrong side of the  causeway. 
The Seabees  went  back to work and 
continued  chopping and scooping 
through  the night. 

By daylight, it was clear that 
even  the  Seabees  could  not com- 
plete the  rescue alone. The  water 
already was near  a  non-navigable 
level. 

An Explosive Ordnance  Disposal 
team was c a l l e d  in to assist. 
Charges  were set and  detonated, 
the Seabees  scooped  away the de- 

bris, and the YFU nosed  in for an- 
other  attempt. 

Two-thirds of the way  through 
. . . cheers all around . . . thump. 

After  additional  planning  and 
considerable strain, bulldozers,  a 
crane,  LCMs, tugs, and  another 
YFU, pushed,  pulled  and lifted the 
stranded craft the rest of the  way 
through the very  sturdy  causeway. 

-Story and  photos  by 
Rick D. Clark, 

Lieutenant (is), USN. 

VIETNAM RESCUE-Harbor  utility  craft  was rescued from  a rice paddy 
by Seabees, tugs  and LC& after  being swept over a causeway by a 
typhoon. A hole  was  blasted  in causeway to  free  the  utility craft. 
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Tralant Lists Changes in 

DAMAGE CONTROL,  FIREFIGHTING  COURSES 
THE December issue ot ALL HANDS Magazine  carried 

a  report  on  damage  control  and firefighting courses 
available  throughout  the  Navy.  Subsequent  to  prepara- 
tion of the report’s Atlantic  Fleet section, COM I?RALAN-r 

Inst  1540.1R was published, listing new  courses avail- 
able  at Atlantic  Fleet  shore-based  training activities. 

Here  are  the courses now  being  offered in damage 
control  by  the  Commander,  Training  Command,  Atlan- 
tic Fleet: 

Domage  Control ,   Div is ion  Pet ty  Of f icer   Indoctr inar ion.  
This  one-day  course is offered  at  four  locations-J-780- 
4001  at  the U. S. Fleet  Training  Center,  Newport; 
J-780-4002 at  the U. S. Fleet  Training  Center,  Korfolk; 
5-780-4003 at  the U. S. Fleet  Training  Center,  Cnarles- 
ton  and  J-780-4004  at the U. S. Fleet  Training  Center, 
Mayport. 

The purpose of the course is to train shipboard divi- 
sion damage  control petty officers, duty division damage 
control petty officers or  prospective division damage 
control  petty officers in their duties, responsibilities and 
authority  in  maintaining  watertight integrity. 

Instruction is  also given in performing  required tests 
and  inspection of damage  control  equipment and train- 
ing division personnel in damage  control  procedures. 

These  courses  are  designed for enlisted men in pay 
grade  E-4  and above  who  are  assigned the duties of 
Division Damage  Control  Petty Officer, Duty  Damage 
Control  Petty Officer, Duty Division Damage  Control 
Petty  Officer  or  prospective Division Damage  Control 
Petty Officers. 

Lectures, films and classroom demonstrations  are  used 
to  teach  duties and responsibilities, required tests and 
inspections, preparation of damage  control reports, 
maintenance of compartment checkoff  lists, damage  con- 
trol markings and labeling and  the  proper posting of 
safety precautions  and  operating instructions, setting 
and maintaining  specified  material  conditions of readi- 
ness and  organizational relationship in the  chain of 
command.  Convening  dates  vary  with location. Consult 
your  personnel officer. 

Da mage  Con t ro l   I nd iv idua l   Repa i r   Po r ty   Team  T m i n i ng .  
This course is offered at four locations-J-780-4011 at 
the U. S. Fleet  Training  Center,  Newport;  J-780-4012 
at  ,the U. S. Fleet  Training  Center, Norfolk; J-780-4013 
at  the U. S. Fleet  Training  Center,  Charleston;  and 
J-780-4014  at  the U. S. Fleet  Training  Center,  Mayport. 
The course at all locations lasts one  day. 

The purpose of the course is to provide  team training 
for personnel  who  are  members of the  same  organized 
repair  party  and  to  provide  that repair party  with ex- 
perience as a  team. 

Lectures, films and practical exercises are used to 
teach repair party  organization,  maintenance of water- 
tignt integrity, electrical casualty control, dewatering, 
investigation and  reporting fires and hull damage. 

About half  of the  training consists of practical exer- 
cises which  emphasize  team work and  include  rigging 
and unrigging  casualty  power cables, dewatering, inves- 
tigation and  reporting of fires and hull damage  and the 
control of flooding by effecting temporary repairs to  im- 
posed hull damage in a water  environment trainer. 

Students are otficers and enlisted personnel  assigned 
to  the  same  repair  party  team. The repair  party officer 
or  team  leader shall attend. A minimum of 12  students 
and a maximum of 24  will  be accepted.  For  smaller 
ships, two repair parties may fill this requirement. 

Damage  Control   Indoctr ination  for  Basic  Sea  School,  
Mor ines ,  J-780-4022. This  two-day  course is given  at the 
U. S.  Fleet  Training  Center, Norfolk, and  provides in- 
struction to Sea School/Sea Pool Marine  Detachment 
personnel in the  necessity  and  importance of damage 
control  aboard  naval ships. It also instructs in  damage 
control  organization,  nomenclature,  communications, 
equipment  and  the  basic  procedures  used in the pre- 
vention and repair of shipboard  battle  damage. 

Lectures, films, demonstrations and practical exer- 
cises are  used  to  teach  the  importance of damage  con- 
trol, shipboard  nomenclature  and  numbering  systems, 
sound-powered  telephone  procedures,  compartment 
check-off  lists, damage  control  markings,  temporary re- 
pairs, watertight integrity, shipboard traffic regulations, 
conditions of readiness, standard  damage  control  equip- 
ment  and  damage  control  organizations. Practical exer- 
cises are  conducted in the  proper  procedures for han- 
dling  sound-powered  phones,  sending  and  receiving 
telephone messages, and  the  makeup  and  stowage of 
sound-powered  phones. 

The course is open to officers and enlisted personnel 
of Sea  School  Marines. 

Damage  Control,  Shipboord. This  one-week  course j s  
given at  four locations:-J-780-4031 at  the U. S. Fleet 
Training  Center,  Newport;  J-780-4032 at  the U. S. Fleet 
Training  Center,  Norfolk;  J-780-4033  at  the U. S. 
Fleet  Training  Center,  Charleston;  and  J-7800-4034  at 
the U. S. Fleet  Training  Center at Mayport. 

Inexperienced  Navymen  are  instructed in damage 
control  organization,  nomenclature,  communications, 
equipment  and  the  minimization  and  correction of oper- 
ational and  battle  damage to personnel  and to units 
of the  Fleet. 

Lectures, films, demonstrations and practical exercises 
are used for instruction in such subjects as basic instruc- 
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tion in damage  control  organization, necessity for and 
importance of damage  control,  interior  battle  communi- 
cations, procedures for the  prevention, minimization 
and  correction of damage  to  material  and personnel, 
damage  control markings and conditions, strip  ship pro- 
cedures,  watertight  integrity, basic firefighting tech- 
niques, basic NBC warfare  defense, firstlself aid and 
principal  standard  damage  control  equipment. 

Practical exercises are  conducted  in  the use of 
NDMK-V protective mask, sound-powered telephones 
and  training  in  a  water  environment  trainer.  Instructor 
demonstrations  include  the  operation of the flame safe- 
ty lamp, explosive meter, OBA and  the  portable emer- 
gency  fire  pumps. 

The course is open  to all officers and  enlisted  men. 
The courses at Norfolk and  Newport usually convene 
every Monday. Classes at  Charleston also convene  ev- 
ery  Monday, while those at Mayport usually convene 
on  the first, second and  third  Mondays of the  month. 

Plast ic  Patching  Procedures.  This  two-day course is 
offered at four locations-J-780-4041 at  the U. S. Fleet 
Training  Center,  Newport;  J-780-4042  at  the U. S. Fleet 
Training  Center, Norfolk; 5-780-4043 at  the U. S. Fleet 
Training  Center,  Charleston  and J-780-4044 at the 
U. S. Fleet  Training  Center, Mayport. 

The course trains  Navymen to  apply effectively plas- 
tic repair  materials to ruptured or cracked metallic pip- 
ing systems, decks, bulkheads  and various shapes  and 
surfaces. 

Lectures, films and  practical exercises are used to in- 
struct  in the  procedures for computing  the  required 
amount of patching  material to be used, procedure  for 
surface  preparation  and  patch  application. 

The information obtained in this class also applies to 
plastic boat repair;  a  total of three-fourths of the  course 
is practical work. The instruction does not  encompass 
repair or replacement of plastic  pipe. 

The course is open  to  enlisted  men  in  pay  grades  E-4 
through E-9. Officers may attend if they wish. Six stu- 
dents  are  required to convene  a course. 

Classes at  Newport  convene weekly except  the last 
two weeks  in December.  Those at Norfolk  usually con- 
vene every Monday while those at  Charleston  convene 
every Monday except the last two weeks in  December. 
Mayport classes convene the  fourth Monday of every 
month except December. 

P-250 Pumps,   Overhaul   and  Operat ion.  This  three-day 
course is offered at  three locations-J-780-4062 at  the 
Fleet  Training  Center,  Newport; J-780-4052 at  the 
U. S. Fleet  Training  Center, Norfolk; 5-780-4053 at the 
U. S. Fleet  Training  Center,  Charleston;  and J-780-4054 
at the U. S. Fleet  Training  Center,  Mayport. 

The course teaches  shipboard  personnel  to  operate 
and  maintain  the  P-250  portable  emergency  fire  pump. 

Subjects covered are  routine  maintenance  and  over- 
haul of the  P-250  portable  emergency  fire  pump. Lec- 
tures  and  demonstrations  are used  as  well  as practical 
applications  by the  student in minor  repair, major over- 
haul  and  operation  procedures. 
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The course is almost equally  divided  between class- 
room  work and  practical  application. 

P-500 Pumps,   Overhaul   and  Operat ion.  This  three-day 
course is offered  at  three locations-J-780-4062 at  the 
U. S. Fleet  Training  Center, Norfolk; J-780-4063  at  the 
U. S. Fleet  Training  Center,  Charleston;  and  J-780-4064 
at  the U. S. Fleet  Training  Center, Mayport. 

Students  are  taught  the  operation  and  maintenance 
of the P-500 portable  emergency  fire  pump. 

Instruction consists of routine  maintenance  and  over- 
haul of the  P-500  portable  emergency  fire  pump  through 
lectures  and  demonstration as  well  as through  practical 
application  by  students  in minor repairs, major overhaul 
and  operation  procedures. Class  work and  practical 
application  are  divided  about equally. 

Students  must be enlisted  men of the  engineering  de- 
partment  although officers may attend if they desire to 
do so. All  classes convene  upon  request. 

F i re  F ight ing,   Basic.  This  one-week course is offered 
at four locations-J-780-4101 at  the U. S. Fleet  Train- 
ing  Center,  Newport; J-780-4102 at  the U. S. Fleet 
Training  Center, Norfolk; J-780-4103  at  the U. S. Fleet 

Training  Center  at  Charleston;  and  J-780-4104  at  the 
Fleet  Training  Center, Mayport. Officers and  enlisted 
men  are  all  trained  in  the phases of basic shipboard 
firefighting  techniques  and the use, nomenclature  and 
maintenance of shipboard  firefighting  equipment. 

Subject  matter  includes chemistry and  nature of fire, 
use and  maintenance of hoses and associated equipment, 
use of extinguishing agents, special  hazard  fires  and  fire 
involving explosives and  nuclear  weapons. 

I t  also includes  instruction  on the use of the OBA, 
operation of portable  pumps  and  the analysis of fire 
situations  with  emphasis  on use of proper  equi  ment. 

Material is presented  through  lectures, films, B emon- 
strations  and  practical evolutions by the  student  under 
controlled conditions on  the field. Field evolutions in- 
clude  the use of water as an  extinguishing  agent  for  open 
tank,  engine room, fire room, forecastle and  hangar 
deck fires; the use of foam to extinguish hangar  deck 
fires; the use of carbon dioxide as a  smothering  agent; 
the  operation of portable  pumps  and  the OBA; and spe- 
cial firefighting  procedures  when  nuclear  and conven- 
tional explosives are involved. 

F i re   F ight ing  on  Board  Submar ines .  J-7804113. - This 
one-day course is offered at  the  Fleet  Training  Center, 
Charleston.  Submariners  are  trained  in  the  proper  tech- 
nique of firefighting  on  board  submarines.  They also 
learn the  nature of fire, the  characteristics  and use of 
carbon dioxide and  dry chemical fire extinguishers, 
maintenance  and  wearing of OBA,  OBA canister dis- 
posal and  safety  precautions of firefighting  equipment. 

The  one-day course in  which  firefighting conditions 
and  procedures peculiar to  submarines  are  taught is in- 
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tensive. Various types of portable extinguishing equip- 
ment installed in submarines  are  demonstrated  with 
practical  application of the  equipment  in  training  struc- 
tures by students  in Class A, B and  C  type fires. Lec- 
tures, demonstrations  and field evolutions are used. 

Students  must  be  submarine personnel. Classes con- 
vene every Friday  although  December  may  be an ex- 
ception. 

F i re   F ight ing,   Ref resher .  This  two-day course is  of- 
fered at  four locations-J-780-4121 at  the U. S. Fleet 
Training  Center,  Newport;  the  J-780-4122  at  the U. S. 
Fleet  Training  Center, Norfolk; J-780-4123  at  the U. S. 
Fleet  Training  Center,  Charleston; J-780-4124 at  the 
U. S. Fleet  Training  Center, Mayport. 

This course is for officers and enlisted personnel who 
have  had previous firefighting  experience in all phases 
of basic shipboard  firefighting  techniques  and in the 
use of shipboard  firefighting  equipment. 

Refresher training is given in shipboard  firefighting, 
providing  the  student  with  a  general classroom review 
of shipboard  firefighting  and  practical  experience in 
fighting various types of shipboard fires. Classroom in- 
struction  includes use and  maintenance of hoses and 
associated equipment; selection and use of proper ex- 
tinguishing  agents  for  special  hazard fires and fires in- 
volving high explosives and  nuclear  weapons;  opera- 
tion and use of OBA; and  operation of portable  pumps. 

Classes at Newwport  convene every Monday  except 
during  the last two weeks of December. At  Norfolk, 
classes convene  every  Tuesday  and  Thursday unless they 
conflict with  Independence  Day, Thanksgiving, Christ- 
mas or New Year's holidays. 

Charleston classes convene the first and  third Mon- 
day of each month as do Mayport classes. 

F i re   F igh t ing ,   Sh ipboard   A i rc ra f t .  This   t h ree -day  
course is given at two locations-J-780-4132 at  the U. S. 
Fleet  Training  Center, Norfolk; and J-780-4134 at U. S. 
Fleet  Training  Center, Mayport. 

The course trains  shipboard  personnel  in  the  proper 
procedures  for  combating  shipboard  aircraft fires, res- 
cuing  a pilot from a  burning  aircraft,  and  operating  and 
performing  operational  maintenance  on  a  high  capacity 
fog foam station. 

Instruction in the chemistry and  nature of fires is 
given. Hose handling  procedures for extinguishing air- 
craft fires are  studied  and  those involving nuclear  weap- 
ons, pilot rescue, operation of small equipment used in 
fighting  aircraft fires and  operation  and  preventive 
maintenance of high  capacity  fog foam systems and 
hangar  deck  sprinkler systems. 

The  material is presented  through  a series of lectures, 
films, demonstrations  and by practical work by  students 
under  controlled conditions on the field.  About one- 
fourth of the course is concerned with classroom  work 

while the  remainder is spent in field evolutions. 
The course is open to both officers and enlisted men. 

There must be a  minimum of 35 students  to convene 
the course. Otherwise  personnel will be returned to 
their  parent  command. 

Classes convene  at Norfolk  on 10 and  24  Febru- 
ary; 10  and 24 March;  14  and  28 April; 12  and  26 May 
and 9 and 23 June. At Mayport, classes convene the 
second and  fourth  Wednesday of each  month except 
December. 

Nuclear,   Biological  and  Chemical  Warfare  Defense, 
Shipboard. This two-week course is given at  four loca- 
tions-J-780-4201 at  the U. S. Fleet  Training  Center, 
Newport; 5-780-4202 at  the U. S. Fleet  Training Cen- 
ter, Norfolk; J-780-4203 at  the U. S. Fleet  Training  Cen- 
ter,  Charleston;  and J-780-4204 at  the U. S. Fleet  Train- 
ing  Center, Mayport. 

The course trains  officers  and key petty officers in 
the practical aspects of  N'BC warfare  defense in order 
that  they may assist commands in organizing  and  train- 
ing  personnel in the field. 

Lectures, films, demonstrations  and  practical exer- 
cises are used. Nuclear subject  matter  includes  types of 
nuclear  bursts  and  their  effects;  types of nuclear radi- 
ation and  their  detection  and  measurement; monitoring 
procedures;  procedures for shipboard  material  and  per- 
sonnel decontamination;  protective  clothing  and  first/ 
self aid. Biological and chemical subject matter in- 
cludes types of agents  and  their  effects,  agent sam- 
pling, monitoring and  decontamination  equipment  and 
procedures  for  shipboard  personnel  and  material, pro- 
tective clothing  and firstlself aid. 

All officers and  petty officers who  are  repair party 
or damage  control  central  personnel are eligible. 

Classes at  Newport convene every second and  fourth 
Monday of each month  except  the  fourth Monday in De- 
cember. Norfolk  classes begin every Monday. 

At Charleston, classes  begin every first and  third 
Monday.  Mayport classes convene the first Monday of 
each month. 

Radiac  Operat ion  and  Mani to i ing  Team  T ra in ing.  This  
one-day course is offered at two locations-J1780-4212 
at  the U. S. Fleet  Training  Center, Norfolk; J-780-4213 
at  the U. S. Fleet  Training  Center,  Charleston. 

This course provides instruction  to  shipboard  person- 
nel in the  proper  care,  operation  and  use of high and 
low range  radiation  intensity meters, dose rate devices 
and  proper  shipboard monitoring procedures. 

Films, demonstrations  and  practical exercises are used. 
Subject  matter  includes  background information on 
types of radiation,  radiation  measuring devices, proper 
care of instruments,  and  proper  donning  and  undressing 
of protective  clothing  and .masks. Practical exercises are 
conducted  on  the use and  operation  and  radiac  instru- 
ment  and  proper  monitoring procedures. 

All enlisted  personnel  are eligible. 
Classes at Norhk  convene every Tuesday except holi- 

days  and  the last two weeks in  December. Charleston 
classes convene every Friday. 
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s YOU APPROACH retirement or A transfer to the Fleet Reserve, 
you will be advised to take a close 
look at  the benefits available to you 
under the Retired Serviceman’s 
Family Protection Plan (RSFPP) . 

In essence, you  may agree to draw 
a little less retired or retainer pay in 
order to provide a monthly income 
for your wife and  children after your 
death. 

First known as the Uniformed 
Services Contingency Option Act of 
1953, RSFPP has been expanded 
over the years and today is one of 
the soundest such insurance plans 
ever devised. 

Although RSFPP is intended pri- 
marily to supplement commercial or 
other government life insurance,  it 
has enhanced the welfare of many 
Navy families. If you do not  have 
other insurance, it’s possible that any 
dependents you leave behind will 
have only their RSFPP survivor an- 
nuities to count on as regular in- 
come. 

Changes to  RSFPP signed into 
law last August expand many of the 
benefits and now give you more lati- 
tude in selecting options. 

Enrollment 
You may enroll in the plan  any 

time before you complete 19 years 
of service. Or, you  may sign up after 
19 years of service provided you 
serve at least two years after enroll- 
ment. This satisfies a primary re- 
quirement for advance elections and 
helps to maintain cost rates which 
apply to all. 

If you made an election, revoca- 
tion or change before 13 Aug 1968, 
you may, before 1 Sep  1969,  request 
that it become effective only if three 
full years elapse from the date you 
submitted it to the  date you retire. 

If  you are  unable to sign up be- 
fore  completing 19 years of service 
because you’re stationed in  an iso- 
lated area or for some other reason 
over which you have no control, you 
have a one-year grace period to com- 
plete the paperwork. 

Or, if you are granted retroactive 

46 

tion within 90 d a 6  after notifica- 
tion that  the retroactive pay has 
been granted. 

Most  likely, your personnel office 
will notify you  of your RSFPP op- 
tions well before your 19th service 
anniversary, and will explain the 
deadline for filing your elections. 
You will be provided with  a copy of 
NavPers Form 591 (or a new DOD 
form which is scheduled to replace 
the NavPers version). You either 
sign up for the plan,  stating the op- 
tions you desire, or hand the form 
back and say you do not wish to par- 
ticipate. 

If you decide to enroll in the pro- 
gram, the form must be dated, sign- 
ed, witnessed and delivered to your 
commanding officer (if  you’re on ac- 
tive duty) or postmarked (if you’re 
inactive)  not  later than midnight on 
the  day you complete 19 years of 
service. 

If you later do not change  or re- 
voke your RSFPP elections, the plan 
automatically goes into effect when 
you retire. 

I , I  i 

Options 
Under the  RSFPP elections, you 

have  the choice of one or a combi- 
nation of three basic options, and you 
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vors  will receive percentage or dol- 
lar amount of your retired pay. The 
maximum  you may specify is one- 
half of your retired pay. The mini- 
mum is one-eighth of your retired 
pay, or $25, whichever is greater. 

Until 13 Aug 1968,  there was a 
fourth option which had to be in- 
cluded if you wanted your full re- 
tired pay to be restored if you  no 
longer had eligible beneficiaries. Un- 
der the old law, you selected an an- 
nuity of one-half, one-quarter, or 
one-eighth of your reduced retired 
pay-your pay reduced  by the cost 
of RSFPP participation. Now, when 
you retire  after 13 Aug 1968, you 
have the protection of option four 
without specifically requesting it. 

Before you decide on an option or 
combination of options, you should 
consider all pertinent details, such as 
cost, family needs while you are re- 
tired, and projected family needs in 
the  event of your death. 

I ,  

Option 1 provides an annuity to 
your widow as long as she lives or 
until she remarries. 

Option 2 provides payments in 
equal shares to or for your depend- 
ent children. 

Option 3 pays a monthly annui- 
ty to your widow until  her remar- 
riage or death.  The payments  then 
are divided  equally  among your eli- 
gible children. (Here you should 
note that you  may allocate a part of 
the annuity to any of your children, 
even if they  are not the children of 
your beneficiary wife. You may spec- 
ify this allocation either before or af- 
ter you become eligible for retired 
pay. However, if you take the action 
after you retire, your wife still must 
be eligible for an annuity. If she re- 
marries or dies, the annuity then is 
divided equally among all your eli- 
gible children. ) 

As mentioned above, option 4 of 
RSFPP, which actually was a  rider, 
not a survivor benefit  option, has 
been phased  out of the plan. It pro- 
vided that no further  deductions 
would be made from your retired 
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pay  when  and if your family became 
ineligible for annuity  payments  un- 
der  options 1, 2  and 3. 

Under  recent changes to the law, 
effective 13 Aug 1968,  full  retired 
pay is automatically restored to 
RSFPP  members  when  they no  long- 
er  have  eligible beneficiaries. Those 
who  retired before 13 Aug 1968  and 
did  not select the old option  4 cover- 
age  have  until 1 Sep  1969  to  pur- 
chase  it. 

Multiple  Options 
The  plan is flexible in that you 

may select multiple options. You 
may combine  options 1 and 2, but 
the  combined  annuity  may not ex- 
ceed one-half of your reduced  retir- 
ed  pay. 

You may not combine  option 1 
with option 3, or option  2  with op- 
tion 3. However,  effective 13 Aug 
1968, you may change option 3 cov- 
erage to option 1 if on the  date you 
retire you have no children  under 
18 or  otherwise eligible for  annui- 
ties. 

Further, effective 1 Nov 1968, if 
you elect option 3 and  then your 
wife dies or you are divorced after 
retirement, you  will have  full cover- 
age for eligible children  with no 
further  deductions from your  retired 
Pay * 

Also effective 1 Nov 1968, if you 
have selected option 2 or option 3, 
your children  between ages 18 and 
23 will be eligible for  annuities if in 
full time attendance  at  an  educa- 
tional  institution.  However, if you 
designate  that  children over age 18 
not be eligible, deductions  from your 
retired  pay will stop if you  have no 
other eligible children. 

Changes, Revocations 
Effective 1 Nov 1968, the most 

recent elections, changes or revoca- 
tions you make  before  completing  19 
years of service  are effective when 
you retire.  Changes or revocations 
you make  after  completing 19 years 
of service become effective on re- 
tirement only if two years or more 
have  lapsed  between  the  date you 
retire  and the  date you made  the 
changes or revocation. 

Under  the old law, this waiting 
period was three years. The new law 
permits those who  submitted elec- 
tions, changes  or revocations before 
13 Aug 1968  to  operate  under  the 
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If You Have No Dependents 
Should You Enroll in RSFPP? 

You should consider  enrolling 
in the  Retired Serviceman’s Fam- 
ily Protection  Plan even if you 
have no dependents. 

Perhaps you will marry, or your 
dependency  status might other- 
wise change,  before you retire. 

Remember  t h a  t  deductions 
from your pay for RSFPP cover- 
age do not begin until you retire. 
If by  then you have  no  depend- 
ents, your RSFPP elections are 
void and cost you nothing. 

Also,  you are advised to avoid 
withdrawing  from  the  plan  before 
retirement solely because your 
beneficiaries lose their eligibility. 
You do not participate  in the  plan 
if you have no eligible beneficiar- 
ies at  the  time you retire. 

However, if you should acquire 
new beneficiaries before retiring, 
and  had revoked  your earlier RS- 
FPP elections, your dependents 
might not receive  RSFPP  annui- 
ties. 

three-year  rule  instead of the two 
year  Ale,  provided they submit  a re- 
quest for this before 1 Sep  1969. 

Another provision of the  1968 
amendments  applies to you if you 
have major changes in dependency 
because of death, divorce, remar- 
riage  or  acquisition of children  dur- 
ing  the two-year period before you 
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“ 

‘‘Well you see, Mr. Trombley, when you 
weigh anchor, you don’t really 

. . . er  that  is . . .“ 

retire. Here, you may change your 
RSFPP elections to reflect the needs 
of your altered family status,  and the 
change becomes valid when you re- 
tire. 

If your election is found  to be 
void for  any reason except fraud or 
willfuI intent, you have  90  days to 
make a  corrected election. The Sec- 
retary of the Navy has the  authority 
to make changes  he considers neces- 
sary to correct administrative  errors. 

Under  the old law, withdrawal 
from RSFPP  after  retirement could 
be approved only if you experienced 
a  severe  financial  hardship  either 
caused or magnified by your partici- 
pation in the plan.  However, now 
you may  request  a  reduction in your 
RSFPP coverage, or even complete 
withdrawal  from  the  plan. Your  re- 
duction in coverage  or  withdrawal 
from the  plan  would  become effec- 
tive on the first day of the seventh 
month following the month of your 
request.  However, no portion of what 
you paid  in  to  RSFPP will be re- 
funded. Such requests should be sent 
directly  to the Navy Finance  Center, 
Cleveland,  Ohio 44199. 

cost 
By law, RSFPP  must  be self-sup- 

porting on an  “actuarial  equivalent” 
basis. This  means that  the  amounts 
contributed toward the  plan  by  its 
participants  must be sufficient to  de- 
fray annuity payments. 

However, all the  administrative 
and overhead costs are  paid  by  the 
government,  which  means  that all 
member  contributions  are  returned 
to service families in the form of an- 
nuities. 

A board of actuaries monitors the 
plan  and increases or decreases cost 
rates as necessary to  maintain  a 
sound  financial footing. 

What it actually costs you  as a 
participant  depends on your age  at 
retirement, the  amount of your re- 
tired  pay,  the  options you select, the 
annuity you select, and  the ages of 
your beneficiaries. Once  the  deduc- 
tions are established  for you, the cost 
of RSFPP does not  change. 

You should note  that  retired pay 
deductions  are based on  rates  in  ef- 
fect at  the time you retire.  These 
may not be the same as the rates in 
effect  when you sign up for the plan. 
For example, a  Navyman  who sign- 
ed up in 1963  and  then retired in 
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1966 had  a  reduction in retired pay Al l -Nav~ Ca- Contest 
based  on the slightly-lower 1966 Steven SN* USN 
rates. 

However,  both the monthly  reduc- 
tion and  the  amount of the annuity 
remain the same as they  are  on the 
first  day you receive retired pay. 
This  holds true even if your retired 
pay later is increased. 

Of course, you do not pay into 
the  plan until retirement,  and  your 
contribution is automatically  with- 
held  from your retired pay. 

The RSFPP  reductions  are not 
subject  to  Federal  income tax; you 
are taxed only on the retired pay 
you actually receive. (However, 
some states do not follow a 1966 fed- 
eral ruling in this regard.  Therefore, 
at tax time, you should  check  with 
your  state  or local authorities on 
whether  your  total retired pay, in- 
cluding  your  contributions to 
RSFPP,  should  be  reported.) 

Some participants  make  deposits 
instead of receiving  reduced retired 
pay.  This  would be the case if you 
waive retired pay in order  to  draw 
disability compensation from the  Vet- 
erans  Administration,  or if you are 
recalled and  draw active duty  pay 
instead of retired pay. 

”I couldn’t find  any  paint remover so I got 
this coffee from  the mess decks.” 

The  Finance  Center determines 
the  amount of the  reduction  in  your 
retired pay,  based  upon tables which 
scale the dollar costs for appropriate 
amounts  under the options  and  ages 
concerned.  Cost tables are  contained 
in NavPers 15945 series. You should 
check  with  your  insurance officer  for 
the specific dollar costs that would 
apply  to  your situation. 

Annuities 
When  the  Finance  Center  receives 

official notification of your death af- 
ter  retirement, it will forward to 
your  survivors  the  forms  and infor- 
mation they’ll need  to  apply for 
RSFPP  annuity  payments. 

Survivor  annuities  are  subject  to 
income tax. However, if you retire 
because of service-connected disabili- 
ty and  die  before  reaching  normal 
retirement age, your  survivors may 
exclude up to $5000 in  annuities 
when  figuring gross income for fed- 
eral tax purposes. (The Internal Rev- 
enue Service  has  established  “normal 
retirement  age” as the age  at  which 
you would  have  had  the right to re- 
tire had you continued  on active 
duty. ) 

It’s possible for your  survivors to 
receive  RSFPP  annuities  along  with 
Dependency  and  Indemnity  Com- 
pensation  paid by the  Veterans Ad- 
ministration. Entitlement  to  both  de- 
pends  on  type and  date of retire- 
ment,  cause of disability, if any,  and 
other  considerations  peculiar  to  a 
given situation. Your insurance offi- 
cer  has  the details. 

If  you’re a Reservist, effective 13 
Aug 1968, the  date of your eligibility 

These Definitions Will Help To Explain RSFPP 
Here are some definitions rele- 

vant to the  Retired Serviceman’s 
Family  Protection  Plan: 

RSFPP -Retired Serviceman’s  
Family  Protection Plan. Formerly 
known  as the  Uniformed  Services 
Contingency  Option Act. 

W i d o w  -‘Can mean  w i d o  w  or 
widower,  depending, of course, on 
whether you are  a Navy man  or 
woman.  Used here, widow means 
your  lawful  spouse  on  the date you 
retire with  pay. 

Chi ldren -For RSFPP eligibility, 
the  word  children (or  child) means 
your  children who meet  the follow- 
ing  requirements  on  the date of 
your  retirement  with  pay: Legiti- 
mate  children  under 18 years of age 
and  unmarried;  stepchildren  under 
18 years of age  who are ‘unmarried 
and  dependent  on y ~ u  for more 
than one-half their support  (step- 
child relationship terminates  upon 
the  stepparent’s  divorce from the 
parent  spouse,  but not upon  death 

of the  stepparent); legally adopted 
children  under  age 18 and  unmar- 
ried; and  unmarried  children  over 
18 who are  incapable of self-sup- 
port  because of physical  or  mental 
illness that  had existed  before the 
age of 18. 

Chi ldren  in   School  - Children  be- 
tween  ages 18 and 23 who are  at- 
tending  a full-time course of educa- 
tion may  be  considered as eligible 
beneficiaries of those who retire 
after 1 Nov 1968 with  options 2 or 
3 in effect. 

Y e o r r  o f  Service -The  number of 
years  creditable  when  computing 
your  basic  pay. 

Ret i red  Pay -This includes  retired, 
retirement,  equivalent  and retainer 
(Fleet  Reserve) pay. 

Re t i rement  -Your retirement  with 
eligibility to receive retired pay. 

Reduced  Ret i red  Pay -The retired 
pay remaining  after the cost of par- 
ticipating in the  plan  has  been  sub- 
tracted. 

Change of Election -A change in 
the  percentage of the  reduced a- 
mount of your retired pay  under 
any  option,  or  a  change  in a n j  of 
the  options selected. Notification of 
a substitution, deletion  or  addition 
of dependents  within  an  option is 
not  a  “change,” as the election re- 
mains in effect for the same class 
of dependents selected. 

Revocation - Cancellation of a 
previous election. Unless another 
election becomes valid, or sufficient 
time  does  not  elapse  between date 
of revocation and  date Qf retire- 
ment,  a  revocation constitutes ter- 
mination of RSFPP participation. 

N a v P e r s   F o r m  591 “‘Election of 
Options  Under  the  Retired  Service- 
man’s Family  Protection  Plan.” Of- 
ficial BuPers form on  which all 
elections under  RSFPP  should be 
submitted-for  a  while,  anyway. A 
new DOD form  will reflect latest 
changes to  the  plan  and  should  be 
used when  it becomes available. 

1 
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to Reserve retired pay is your  60th 
birthday  instead of the first day of 
the  month  following  your  60th birth- 
day.  This  means that you begin to 
draw  Reserve retired pay  on  the 
same date you become eligible for 
RSFPP,  provided, of course, all other 
requirements  have  been  met. 
Full details on the Retired Serv- 

iceman’s Family  Protection  Plan are 
contained  in  BuPers Inst. 1750.1 se- 
ries and NavPers  15926  and  15945 
series. Latest  changes to the pro- 
gram  are  contained in  AlNav 51, 
dated 1 Oct  1968. 

Remember to check  into  the  pro- 
gram  before you complete 19 years 
of service, and if you have  any  ques- 
tions,  see your  insurance officer. 

Amendment to Naturalization 
Laws Affects Foreign 
Nationals  in Armed Forces 

Foreign  nationals  who llave served 
in the armed forces of the  United 
States after  February  28,  1961,  and 
who wish to become citizens of the 
United States will benefit from a re- 
cent amendment  to  the  Immigration 
and  Nationality  Act. 

Under this amendment naturaliza- 
tion will  be expedited for foreign  na- 
tionals who  have  served satisfactori- 
ly during  any  period  designated by 
Executive  Order of the  President as 
a  period of armed conflict with  a 
hostile foreign force. The  date  Feb- 
ruary 28, 1961 is established as the 
initial date of hostilities in  Vietnam 
for the purposes of the  amendment 
with  the  terminal  date in the  future 
to be designated by Executive 
Order. 

The  amendment  waives  require- 
ments of the Immigration  and  Na- 
tionality Act concerning age, resi- 
dence,  physical  presence in the 
United States, court jurisdiction, the 
30-day  waiting  period  after petition- 
ing, and  the  payment of a naturali- 
zation fee. 

The requirement that  an alien 
serviceman be admitted  to  the  United 
States for permanent  residence is  also 
waived,  provided he has enlisted, re- 
enlisted or  was  inducted  into  the 
United States Armed  Forces  in  any 
of the  United States, the  Canal Zone, 
American Samoa or on  Swains 
Island. 

Foreign  nationals  serving in the 
United States Armed  Forces  who de- 

FEBRUARY I969 

sire United States citizenship should 
consult  a local office of the  lmmi- 
gration  and  Katuralization  Service or 
their legal assistance officer for in- 
formation  and  aid. 

Look Before You Move to 
Tight  New London Housing 

Do not  ship yo.ur household effects 
to New  London,  Conn.,  unless you 
are  sure you have  a  place to stow 
them. 

This is the word from the  Naval 
Supply  Systems  Command for Navy- 
men and families headed for duty 
in this housing-shy area. 

Adequate  quarters are literally few 
and  far  between,  with most housing 
available on a “for sale only” basis. 

One  out of four Navy families in 
the area is forced by circumstances 
to  occupy  quarters  which  are sub- 
standard, cost too  much,  or are farth- 
er  than ideal from  the Navyman’s 
base. 

This situation has  meant serious 
problems for newcomers  with  no 

place to put their household goods. 
Many are  forced to rent  temporary 
quarters - which  already may be 
furnished - and  then later must pay 
for a  household goods  move when 
suitable  quarters  are  found. 

Unfortunately,  regulations do not 
permit you to have  your  goods  placed 
in storage at government  expense for 
more  than six months  at  your new 
duty station. Further,  the gbvern- 
ment  usually will not  pay for the 
reshipment of your goods to an  area 
other  than  that of your  new  station, 
once the goods have  been  shipped 
to your  new duty station. 

Thus, you are  advised  to  find 
satisfactory housing  before you have 
your  goods  shipped  to  New  London. 
As usual, only E-4s (over four  years 
of service)  and  above may have 
household effects shipped  at  govern- 
ment  expense. 

Your nearest  shipping activity can 
give  you information  on  placing  your 
goods in  storage  at  your old  com- 
mand, if necessary,  until you find a 
place for them. 

The Gulf Stream 

The  Gul f  Stream, which is one of the  best 
known ocean currents  in  the world, is also 
a streem o f  a different color. Its surface is 
bluer thamn the  surrounding  water  and yellow 
Sargassum weed floats  leisurely  northward 
on i ts  su’rface. 

Benjamin  Franklin was one of   the first to 
mention  the  stream  in  scientific  writings, 
observing that “Whales  are  found generally 
near  the edges of the Gulph  Stream.” Since 
Franklin’s  time,  the  current  has  interested 

navigators a,nd  oceanographers. 
The  Gulf  Stream, which was  once  impor- 

tant  to ships  sailing eastward  across the 
Atlantic,  is caused  by unequal water den- 
sities and the  friction o f  the  northeast  trade 
winds  and  prevailing westerlies. 

The current‘s directidn  also seems affected 
by the earth‘s rotation, which  deflects the 
moving mass o f  water to the  right  in  the 
northern hemisphere. 

The  stream‘s  name indicates the  current 
is composed principally o f  water  from  the 
Gulf  of Mexico, but it is  not.  The  current 
is made up  of contributions  from  the  Sobth 
Atlantic  brought  in by the  northern Equa- 
torial  Current and  from the Sargasso Sea and 
Yucatan Channel. 

Although  the  mighty oceanic river  is  of 
decreased importance to propeller-driven 
ships, it is  still  of  definite  interest to the 
Navy  as a  weather maker  as it flows  in a 
general  direction  from Florida  to  the Grand 
Banks o f  Newfoundland. 

For  this reason, and  others, which include 
the  Gulf Stream’s food potential,  the  current 
will  remain a  subject  of great importance to 
Navymen and  landlubbers alike and will 
continue to be a source o f  study to  the 
Navy‘s  Oceanographers. 
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Shore  Dufy Orders Upcoming  Via Seavey A-69 
I F  YOU’RE A CHIEF or  first  class petty 

officer  in one of 17 general rat- 
ings and can qualify for duty as re- 
cruiter-canvasser or recruit company 
commander, it’s  possible for you to 
be transferred ashore as much as one 
year ahead of the time you  normally 
would move under Seavey. 

This special procedure, announced 
in a BuPers Notice on sea-to-shore 
transfers under Seavey segment A-69 
is designed to help fill  some of the 
recrui,ter and recruit company com- 
mander billets which have been un- 
manned because not enough men 
volunteer for the  duty  under regular 
Seavey procedures. 

Otherwise, the Seavey picture  has 
changed very little,  although  ship- 
board tours for men in  some ratings 
continue to be lengthened because of 
an increase in sea billets. 

Cutoff dates for eligible ratings in 
Seavey segment A-69 were  reported 
in BuPers Notice 1306 of 22 Nov 
1968. BuPers Notice dated 5 Sep 
1968 displays the format speedletters 
should take in case of late Seavey 
sulbmissions. 

Following the usual procedures, 
transfers under the new segment will 
occur during  June through  Septem- 
ber of this year for those who  have 
been on sea duty since the  cutoff 
date  set for their rates and ratings. 

Here  are  the highlights of BuPers 
Notice 1306 (22 Nov 1968), the 
current Seavey transfer directive: 

Recruiters/Company Commanders 
If your sea duty commenced up to 

one  year  after the cutoff date  for 
your rate  and rating, you may re- 
quest  transfer ashore to a recruiter- 
canvasser or recruit company com- 
mander billet if you have  one of 
these rates and ratings: BMC, B M ~ ;  
QMC, QM1; SMC, SM1; GMGC, GMG1;  
MMC, “1; ENC,  EN^; BTC, B T ~ ;  

EMC, EM1; SFC, SF1; ABEC, ABE1; 

R A T E  
BMC 
BM1 
BM2 
BM3 
BMSN 

QMC 
QM1 
QM2 
QM3 
QMSN 

D A T E  
Nov  64 
Dec 6 
Mar 62 
Mar  64 
Mar  64 

Oct 62 
Jan 62 

May 64 
Feb 65 
Feb 65 

R A T E  
SMC 
SM1 
SM2 
SM3 
SMSN 

RDC 
R D l  
R D 2  
RD3 
RDSN 

D A T E  
Jon 66 

Aug 60 
Aug 6 1  

Jul   61 
Jul 61 

Apr  64 
Oct 62 
Oct 62 
Nov  64 
Nov 64 

ABFC, A B F ~ ;  ABHC, A B H ~ .  
You may request  the recruiter-can- 

vasser duty,  but not a recruit com- 
pany commander billet, if you have 
one of the following: csc, csl; AMSC, 
A M S ~ ;  AMEC, A M E ~ ;  AKC, A K ~ .  

Conversely, you  may request  duty 
‘as a recruiter company commander, 
but not as a recruiter-canvasser, if 
you are  an  ICC  or E l .  

You must be qualified for the  duty 
and recommended by your  com- 
manding officer. (Chapters 4 and 5 
of the Transfer Manual list qualifi- 
cations.) Also, you must have served 
at least two years of continuous sea 
duty as of 30 Sep 1969. 

Assuming  you are not eligible for 
a normal Seavey transfer, your En- 
listed Transfer  and Special Duty Re- 
quest (NavPers 1306-7) should be 
sent to BuPers (Attn: Pers B-2121) 
via your CO  and  the  appropriate  En- 
listed Personnel Distribution Office. 
If you are selected, you  will receive 
orders for transfer sometime during 
the period June  through  September 
1969. 

Of course, if you can make a reg- 
ular Seavey  cutoff date, you are en- 
couraged to  request recruiter or  re- 
cruit  company  commander duty 
when you fill  out your rotation data 
card if eligible in accordance with 
chapters 4 and 5 of the Transfer 
Manual. 

Seavey A-69 Eligibility 
In addition  to  having a sea duty 

commencement date which is in or 
b’efore the month and year specified 
for your rate  and rating, you must 
meet certain  other  requirements be- 
fore you  will be  transferred  under 
the A-69 segment. 

You must have  been “on board 
for sea duty” on 1 Nov 1968, the  ef- 
fective date of the Seavey.  “Sea 
duty” is duty types 2 (arduous sea 
duty), 3 (overseas shore duty)  and 

R A T E  
STC 
S T 1  
STG2 
STG3 
STGSN 
STS2  
STS3 
STSSN 

TMC 
T M l  

D A T E  
Mar 61 
Jun  64 
Jul 61 
Dec 64 
Dec 64  
Jul 69 

Dec 64  
Dec 64  

Jul 66 
Oct 64  

R A T E  
T M 2  
T M 3  
T M S N  

GMMTC 
GMM 1 
GMM2 
GMM3 
GMMSN 

GMTC 

D A T E  
Dec 63 
Nov 61 
Nov 61 

Feb 66 
Feb 69 
Feb 69 
Feb 6s 
Feb 65 

Feb 67 

4 (toured sea duty). If you are  on 
toured sea duty, your tour comple- 
tion date must be in one of the A-69 
transfer months (June through Sep- 
tember 1969). 

Also, you must be obligated to 
serve on active duty  until May 1971 
or later. (Of course, if you do not 
have the obligation, you  may extend 
your enlistment. However, agree- 
ments to extend for  Seavey A-69 
should have been  entered  into  the 
personnel accounting system by  20 
Dec 1968.) 

Data  Cards 
By the time you read this, rota- 

tion data  cards for Seavey A-69 will 
have been worked up by your com- 
mand and returned  to the personnel 
accounting machine installations. If 
you made  the Seavey, the PAM1  will 
have  forwarded your name and  duty 
preferences to BuPers on 18 Jan 
1969. Your orders will be issued 
February  to May 1969 for transfer 
June  to September 1969. 

Once you have orders to shore 
duty, you  needn’t worry about  them 
being cancelled except in the “most 
unusual circumstances.” For exam- 
ple, if your unit is deployed  or sched- 
uled to deploy, your CO can delay 
your transfer if a relief has not been 
ordered for you and your transfer 
would affect the accomplishment of 
mission. 

Following are  the A-69 sea duty 
commencement cutoff dates. Note 
that if you are advanced in rate  after 
the effective date of the Seavey ( 1  
Nov 1968), your  cutoff date is the 
one for the  rate you held  on 1 Nov 
1968. However, if you are reduced in 
rate  after 1 Nov 1968, your SDCD 
cutoff date is based on your reduced 
rate. Also, if you are converting to 
another  rating and have a primary 
job code ending in “99,” your cutoff 
date is based on your new rating. 

R A T E  
G M T l  
GMT2 
GMT3 
GMTSN 

GMGC 
GMGl 
GMG2 
GMG3 
GMGSN 
NEC 

D A T E  
Feb 67 
Feb 67 
Feb 67 
Feb 67 

Aug 64  
Jan 63 
Mar 6 2  
Mar 62 
Mar 62 

R A T E  
1332 

FTGC 
F T G l  
F TG2 
FTG3 
FTGSN 

F T M C  
F T M l  
F T M 2  

D A T E  
Aug  64 

May 65 
Sep 64  
Sep 64  
Mar 64 
Mar 6 4  

Dec 66 
Dec 64 
Jan 64  
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R A T E  
F T M 3  
F T M SN 

F TB C  
FTBl 
F T B 2  
F T B 3  
F T B SN  

MTC 
M T l  
M T 2  
M T 3  
M T S N  

MNC 
M N l  
MN2 
MN3 
MNSN 

ETC 
E T 1  
E T N 2  
E T N 3  
E T NSN  
E T R 2  
E T R 3  
E T R SN  

DSC 
DS1 
DS2 
DS3 
DSSN 

IMC 
IM1 
IM2 
IM3 
IMSN 

OMC 
OM1 
OM2 
OM3 
OMSN 

RMC 
R M l  
RM2 
RM3 
RMSN 

YNC 
Y N l  
Y N 2  
YN3 
YNSN 

CYN3 
CYNSN 

PNC 
P N l  
PN2 
PN3 
PNSN 

D A T E   R A T E  
Jan 64 SKC 
Jan 64  SK1 

SK2 
Oct 65  SK3 
Oct 65  SKSN 
Oct 64 
Oct 64  DKC 
Oct 6 4   D K I  

DK2 
Jul  65  DK3 
Jul  65  DKSN 
Jul  65 
Oct 63 CSC 
Sep 64 CS1 

cs2 
Nov 66 CS3 
Nov 66  CSSN 
Nov 66  
Nov  66 SHC 
Nov  66   SH l  

s n 2  
Jun 67  5H3 
Oct 66  SHSN 
Jun  66 
Oct 66  JOC 
Oct 66  JO1 
Jun 66   J02  
Jul   66  J03 
Jul 66 JOSN 

Nov 66 pcc 
NOV  66 pc1 
Jun 66  pc2 
Jun  66 pc3 
Juri 66 PCSN 

Jun  65 LIc 
Jun  64 LI1 
Jun  64 L,2 
Nov 62 L13 

62 L l S N  

Jul  64 
DMC 

Nov  64 
DM1 

Jun  65 
DM2 

Jul  64 DM3 

64 DMSN 

Nov  65 
Nor  65 MMC 
Nov  65 
Nov  65 MM2 
Nov  65 

MM3 
MMFN 

Jun  67 
Jun  67 
Jun  67 
Jun  67 
Jun  67 EN3 

ENFN 

Nov  65 
Nov  65  MRC 

M R l  
Jun  67  MR2 
Feb 67  MR3 
Jun  67  MRFN 
Jun  67 
Jun  67 B T C  

DATE  
Sep 64 
Jan 64 
Nov 6 1  
Jul  66 
Jul  66 

Feb 67 
Jan 64 
Oct 66 
Jun  67 
Jun  67 

Jan 64 
Jan 64 

Aug  65 
Feb 67 
Feb 67 

Feb 67 
Sep 62 
Jul  62 

May 62 
May 62 

Jun  67 
Jun  67 
Jun  67 
Jun  67 
Jun  67 

May 66  
Moy 65 
May 65 
May 65 
May 6 1  

Feb 67 
Dec 65 
Dec 66  
Jun  67 
Jun  67 

Jun  60 
Jun  68 
Jun  60 
Jun  60 
Jun  60 

Dec 62 
Jul  61 

Nov  64 
Dec 61 
Dec 61 

Aug 63 
Nov  61 
Mar  65 
Jan 66 
Jan 66  

Jan 65 
Jan 65 
Jan 65 
Nov  65 
Nov  65 

Jun 63 

R A T E  
B T I  
B T 2  
B T 3  
B T F N  

BRC 
BR1  

EMC 
EM1 
EM2 
EM3 
EMFN 

ICC 
IC1 
IC2 
IC3 
ICFN 

SFC 
SF1 
SFM2 
SFM3 
SFMFN 
SFP2 
SFP3 
SFPFN 

DCC 
DCl 
Dc2 
DC3 
DCFN 

PMC 
P M l  
PM2 
PM3 
PMFN 

M LC 
M L l  

DA T E  
Nov 61 
Dec 63 
Jan 61 
Jon 61 

Sep 65 
Aug  63 

Mar 62 
Jan 61 
Nov 64  
Jul   64 
Jul  64 

Oct 66 

3ep 61 
Apr  64 
Oct 64 
Oct 64 

Jun 62 
Feb 62 
Dec 64 
Oct 65 
Oct 65 
Dec 64 
Oct 65  
Oct 65 

Jun 66  
Jan 63 
Jon 61 
Sep 65 
Sep 65 

Jan 64 
Jan 63 
Jan 63 
Jan 63 
Jan 63 

Apr  64 
Feb 63 

R A T E  
M U  
ML3 
M L F N  

EAC 
EA1 
EA2 
EA3 
EACN 

CEC 
CEI  
CE2 
CE3 
CECN 

EOC 
E 0 1  
E 0 2  
Eo3 
EOC N 

CMC 
CMl  
CM2 
CM3 
CMCN 

BUC 
B U1  
B U 2  
BU3 
BUCN 

swc 
sw 1 
s w 2  
s w 3  
SWCN 

U T C  
UTI  
U T 2  

DA T E  
Feb 63 
Jun 63 
Jun 63 

Sep 66  
Sep 66  
Sep 66 
Sep 66 
Sep 66  

Jan 66  
Jan 66  
Jon 66  
Jon  66 
Jan 66 

Nov  65 
Nov 65 
Nov  65 
Nov  65 
Nov 65 

Sep 65 
Sep 65 
Sep 65 
Sep 6 1  
Sep 65 

Ort   65 
Oct 65 
Oct 65 
Oct 65 
Oct 65 

Jan 65 
Jan 65 
Jan 65 
Jan 65 
Jan 65 

Apr  65 
Apr  65 
Apr 6 s  

All-Navy  Cartoon  Contest 
James R. Branum,  CTC, USN  

R A T E  
U T 3  
U T C N  

ADRC 
A D R l  
ADR2 
ADR3 
ADRAN 

ADJC 
A DJ l  
ADJ2 
ADJ3 
ADJAN 

ATC 
A T 1  
A T R 2  
A T R 3  
A T R A N  
A T N 2  
A T N 3  
A T N A N  

AXC 
AX 1 
AX2 
AX3 
AXAN 

AOC 
A 0  1 
A 0 2  
A03  
AOAN 

AQC 
AQ 1 
AQB2 
AQB3 
AQBAN 
AQF2 
AQF3 
AQFAN 

ABEC 
A B E l  
ABE2 
ABE3 
ABEAN 

ABFC 
A B F l  
ABF2 
ABF3 
ABFAN 

ABHC 
A B H l  
ABH2 
ABH3 
ABHAN 

AEC 
A E l  
AE2 
AE3 

D A T E   R A T E  
Apr  65  AEAN 
Apr 65 

AMSC 
Jun  67  AMs1 
Jun  67  AMs2 
Jun 67  AMs3 
Jun  67  AMSAN 
Jun  67 

AMHC 
May 6 5   A M H l  
May 65   AMH2 
Oct 61 AMH3 
Dee 65  AMHAN 
Dec 65 

AMEC 
Nov 66   AME l  
Nov  66  AME2 
Apr  66  AME3 
Apr 66  AMEAN 
Apr  66 

May 66  PRC 
Apr 66  PRI 
Apr 66   PR 2  

PR3 
Aug 65 PRAN 
Jun 65 
Jan 65  AKC 
Jan 65 A K l  
Jan 65 AK2  

AK3 
Mar 66 AKAN 
May 66 
Mar  66  AZC 
Mar  66  AZ1 
Mat  66  AZ2 

A Z 3  
Jul   66  AZAN 

Aug  65 
Jul   66  AX:  
Oct 65  AS1 
Oct 65 ASE2 
Nov 66  ASE3 
Jan 66  ASEAN 
Jan 66  ASH2 

ASH3 
Jan 66  ASHAN 
Aug 65 ASM2 
Jun 65 ASM3 
Des 65  ASMAN 
Dee 65 

n M c  
Oct 66  H M l  
Oct 66  H M ~  
Apr  66  HM3 
Apr   66   HN 
Apr 66  

DTC 
Jun  67 D T l  
Dec 6 5   D T 2  
Apr  66  DT3 
Des 65  DN 
Dec 65 

SDC 
Dee 66  SD1 
Sep 66  ’02 
Sep 66  SD3 
Sep 6 6   T N  

D A T E  
Sep 66  

Aug  65 
Aug  65 
Aug  65 
Apr  66 
Apr  66 

Jun  67 
Jan 67 
Jan  67 
Jan 67 
Jan 67 

Apr  66 
Oct 66  
Sep 66 
Feb 66  
Feb 66  

Jun 66 
Jan 67 
Jan 67 
Jun 66 
Jun 66  

Oct 66  
Oct 66  
Jun  67 
Jun  67 
Jun  67 

Jan 66 
Jan 66  
Jan 67 
Jan 66 
Jan 66  

Dec 66 
Dec 66  
Dec 66  
Des 66  
Des 66  
Dec 66  
Dec 66  
Dec 66 
Dec 66 
Dec 66  
Dec 66 

Or t   66  
Oct 66  
Oct 66 
Jun  67 
Jun  67 

Jun  67 
Mar  67 
Jun  67 
Jun  67 
Jun  67 

Mor 66  
Jan 64 
Oct 63 

Aug  64 
Aug  64 

“Would you believe Adak?” 
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What’s  the Score?  Nineteen  Ratings  Are  Now in Program 
A REVISED DIRECTIVE on the 

tive Conversion and Reenlist- 
ment Program (SCORE) shows that 
seven  general and service ratings 
have  been added  to  the list of those 
considered critical for reenlistment. 

This means there now are 19 
SCORE ratings to which  qualified 
Navymen  in overmanned  ratings  are 
encouraged  to  convert. 

Another  change  included in the 
latest BuPers Inst. 1440.27 series 
makes the  “R” in SCORE stand for 
“Reenlistment” instead of “Reten- 
tion.” The reason for this is to  em- 
phasize  the personal nature of a 
career choice. As explained  by  pro- 
gram coordinators  in  BuPers, the 
word  “retention” is essentially a  man- 
lgement term that fails to convey to 
the  individual  the  fact that his deci- 
sion to reenlist is a personal one 
based  on  a  desire for continuance 
of a navy career. 

In general, SCORE offers you help 
and  encouragement  to  convert to one 
of the  19  “to which” critical ratings 
-and  makes it mighty  attractive  to 
do so-provided  you are in one of 
the 16 overmanned “from which” 
ratings (see  page 53).  

There is no  arm twisting. In  fact, 
you  must be  a “high caliber”  striker 
or junior petty officer who  can  meet 
strict  requirements  and  be positively 
recommended for conversion and  ad- 
ditional service by your CO. 

If  you  make it into  the  program 
you obligate yourself for six years of 
setvice. In  return, you  receive bene- 
fits which  may include: 

Reenlistment  bonus. 
Proficiency pay  (upon conver- 

sion; see below). 
Variable  reenlistment  bonus. (At 

present, proficiency  pay and variable 
reenlistment  bonus  apply to a num- 
ber of the SCORE “to  which” ratings. 
There is  no  assurance  from  year to 
year  that  any given rating, SCORE or 
otherwise, will continue  on  pro  pay 
or VRB listings.) 

Guaranteed assignment to class 
“ A  school. 

Immediate  change of rating or 
rating  designator  after completion  of 
“A” school. 

Automatic  advancement  to  pay 
grade  E-4  or E-5. 

Guaranteed assignment to an  ap- 
propriate “B”,  “C” or  equivalent 
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“B” (EB) school after  on-the-job 
training in your new  rating. 

Here’s a  roundup of the latest 
S C O R E  d i rec t ive ,   BuPers   Ins t .  
1440.27C: 

Eligibility 

Before you can cash in on SCORE, 
you must be a  designated striker in 
pay  grade E-3, or  a  petty officer sec- 
ond  or  third class. You must be in 
one of the less critical “from which” 
ratings  or  with  additional qualifica- 
tions one of the  “neutral”  ratings 
(see  page 53) .  

Also,  you must  have  what the 
Navy considers potential for conver- 
sion. In the  words of the BuPers in- 
struction, you  should  be  “carefully 
screened to  determine  that  the  train- 
ing  and expense  involved  would not 
be  wasted,”  and that you have the 
aptitude  and motivation to complete 
successfully  conversion to  the desired 
rating. 

If you already  have benefited  from 
the STAR program you  may not  par- 
ticipate in SCORE. You may be either 
Regular Navy or  a Reservist, but you 
must  have at least 21 months of ac- 
tive service and less than 10 years’ 
total service at  the time you apply. 

Also,  you must: 
Be recommended by  your  com- 

manding officer. 
Obligate yourself for at least six 

years of service by extending, reen- 
listing or (in  the case of a  Reservist) 
enlisting  under an active duty con- 
tract. 

Have  the  approval of the Chief 
of Naval Personnel. 

All-Navy Cartoon Contest 
Sam E. McCrum, JOC, USN 

“Look, Chief! Scrambled eggs.” 

Have had  no  convlctlon  by 
courts-martial, or  not  more  than  two 
cases of nonjudicial punishment,  dur- 
ing  the 18-month  period  before  you 

Meet the  obligated service re- 
quirements for entrance  into  any 
school  you are  guaranteed  under 
SCORE (these requirements  are listed 
in chapter  12 of the Transfer Man- 
ual) .  

Meet  the minimum test score 
levels for entrance  into class “A” 
school. (If you’re an “exceptional 
case,”  you can be granted  a waiver 
of up to 10 points  on  a combined 
test score requirement,  or  a five-point 
waiver  on  a  separate test score re- 
quirement. If you need  a  greater 
waiver,  you should  retake the basic 
test  battery.) 

apply. 

SCORE Requests 

Your request, following the  format 
prescribed in the BuPers directive, 
must be submitted to  the Chief of 
Naval  Personnel (Pers-B2211)  with 
a special report of enlisted perform- 
ance evaluation. 

You must specify an  alternate  rat- 
ing conversion choice in your SCORE 
request. Of course, every effort will 
be made  to  approve your  conversion 
to the  “to which” rating you  say  is 
your first choice, but you must  keep 
in mind that  there  are occasions 
when  alternate  ratings  are  considered. 

If you’re a Reservist on  a two-year 
active duty tour, you should begin 
the SCORE processing at least 90 days 
before  your  active duty is to  expire. 

After  your request is approved by 
the Chief of Naval Personnel,  you 
most likely would be discharged  “for 
the convenience of the  government” 
and  then  immediately  reenlisted for 
six years. In some instances you 
might  be  permitted  to  extend your 
present  enlistment  to avoid recoup- 
ment of a previous reenlistment bo- 
nus,  or  as  an  “administrative expe- 
dient,”  provided you get  the six-year 
obligation. (Later, if you complete 
the conversion  process before your 
extension  goes into  effect  and you 
otherwise  are eligible for  a first re- 
enlistment bonus,  you might reenlist 
in  your new  rating  and also receive 
a  variable  reenlistment bonus.  VRBs 
are  based  on the  rating you  hold at 
the time of reenlistment.) 
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If your “to which” rating  requires 
a security clearance you do not al- 
ready have, a  request for the clear- 
ance must start moving as soon as 
your SCORE request is approved. 

Next,  you are  identified  with  an 
NEC  code  ending in “99,” which 
means  “conversion trainee.” For ex- 
ample, if you are  converting  to Ra- 
darman, you might be identified 
with  the  primary NEC  code  RD- 
0399. 

It probably will be a while  before 
you  receive orders  to school,  so it is 
recommended that your CO  place 
you  in an on-the-job  routine  appro- 
priate  to your new  rating. 

Automatic  Advancement 

If  you’re an identified  striker  who 
obligates for SCORE, you are  auto- 
matically advanced  to PO3  under 
terms descr ibed  in BuPers Inst. 
1430.14 series. If you  make PO3  on 
your  own under normal Navywide 
exam procedures, you are  automat- 
ically advanced to  PO2 upon  grad- 
uation from  “B” or “EB” school. How- 
ever,  in no instance will SCORE give 
you automatic  advancements to both 
PO3  and  P02. 

Your CO sets the  date your ad- 
vancement goes into  effect,  and you 
must pass the military-leadership 
exams under normal procedures. 

School   Ass ignment  
You submit  your  request for class 

“A” or “ P  school when you reenlist, 
and  can  expect to receive orders 
within  12  months.  Note that two 
publications list class “A” schools 
to  which SCORE students  are assigned; 
the Formal Schools Catalog, NavPers 
91769 series,  and Navy Formal 
Schools Catalog, Naval Air Training 
Command. Your Career Counselor or 
Educational Services  Officer should 
have copies for  your  reference. 

Where you  go after “A” school 
depends  on  your  individual  circum- 
stances.  Generally,  however, you 
would serve from one to two years 
of on-the-job  training in your  “to 
which”  rating. If your  performance 
is satisfactory, you then  request class 
“B,”  “C” or  “EB” school, and  can 
expect  a school  assignment within 12 
months. Your request  must  be  sub- 
mitted  four  months before the class 
convening  date. 

If there is  no  “B” or  “EB” school 
available  for  your  “to  which”  rating, 
you  may be  guaranteed  an  appro- 

FEBRUARY 1969 

priate  “C” school, if available. How- 
ever,  you  may  not  receive an  auto- 
matic  advancement to  PO2 after 
“C” school. 

Change in R a t i n g  

You receive your  new  “to which” 
rating as soon as you complete “A” 
school. However,  if at  that  point you 
are  a  PO2  and  have  been  authorized 
for  advancement to P o l ,  you do one 
of two  things. You may either: 

Change  your  rating  at  the sec- 
ond class level and waive advance- 
ment  to P o l ,  or 

,* Be identified for further  on-the- 
job  training, be advanced  to PO1 on 
the  date authorized,  and  later  take 
an exam for lateral  change of rating 
when  qualified  and  recommended. 

Also,  if  you already  are  a P o l ,  
your  rating would  not be changed 
immediately following  “A”  school. 
You would be assigned a  rating  iden- 

Center Worth  Waiting  For 
Almost anything would have im- 

proved upon  the  quonset hut library 
and  the  outdoor  theater  at  the Naval 
Communication  Station at San 
Miguel,  R. P. 

Even so, everyone  agreed that  the 
new  community  center  was  worth 
waiting  for. Not  only does  it  include 
a  385-seat, air-conditioned auditori- 
um and  library,  it also has  music 
rooms, a snack bar  and  a lobby area. 

The center’s two library wings, 
which  flank a  covered  patio  and rock 
garden  entrance, house reading  and 
browsing  rooms and  a combination 
technical  library-multipurpose room. 

The auditorium has a second-story 
projection  room, offices and  outside 
space  for machinery. There is a  stage 
complete  with  lighting facilities for 
live theater  productions.  There  are 
also dressing rooms and  a workshop. 

The building itself  has  some  un- 
usual architectural  features. The 
walls are constructed of sculptured, 
eight-ton  panels  having  the  pebbly 
finish of exposed aggregate.  Pre- 
stressed concrete beams support  the 
roof slabs which are  poured-in-place 
over both the  auditorium  and  the li- 
brary wings. 

Included in the well-landscaped 
grounds  are  tennis  courts  and side- 
walk  shuffleboards-almost  every- 
thing, in fact, to occupy  the  spare 
time of the  2000 residents stationed 
at NAVCOMSTA,  Philippines. 

tification symbol for further  on-the- 
job training,  and  later  when you are 
qualified, you request  an exam for 
lateral  change of rating  and assign- 
ment  to your guaranteed “B,” “C” 
or “EB”  school. 

Here  are some additional points: 
If you do  not receive all the 

school  benefits g u a r   a n t  e e d under 
SCORE, you are  not assigned to duty 
with  a  tour  completion date unless 
specifically approved by BuPers. 

You ordinarily will not be as- 
signed to  independent-type  duty 
after  completing SCORE conversion. 

If, while attending  a SCORE in- 
centive school,  you  become ineligible 
because of academic  failure  or mis- 
conduct, you are  dropped from the 
program  and  must fulfill your ob- 
ligated  service  unless  you are  to be 
discharged for administrative  or dis- 
ciplinary reasons. 

Full  details  on SCORE, including 
the f o r m   a t  to use in requesting 
school  assignments and  the courses 
and  NECs  offered  under  the pro- 
gram,  are  contained in BuPers Inst. 
1440.27C. 

”From Which” 
If you are in one of these over- 

manned  ratings . . . MN, PN,  PC, 
SH,  DM, YN, JO, LI, ML,  ADR, 
AK, PR, TD, CYN,  ASM, SD, 

“TO Which” 
These  are  the  undermanned  rat- 

ings to which you  may convert 
under SCORE . . . RD, RM, ST, FT, 
DS, ET, BT, EM,  IC, AE,  AT,  AQ, 
ADJ,  AO,  ASE,  ASH, CT, AW, 
MM, ,SF. 

”Neutral” 
If you are in one of the  “neutral” 

ratings listed below  you  may, with 
certain limitations, be eligible for 
SCORE. Specifically, if your neutral 
rating is not eligible for a variable 
reenlistment bonus,  you  may  con- 
vert  to  a  “to  which”  rating  three 
months before  your enlistment ex- 
pires, provided, of  course,  you are 
eligible for reenlistment. 

If your neutral  rating is eligible 
for a  variable  reenlistment bonus, 
you  may convert to a “to which” 
rating assigned a  higher VRB  mul- 
tiple at  the time you reenlist. 

Here  are  the  neutral  ratings: BM, 
QM, SM, GM,  GMT, MT, TM, 
OM, CS, AX, DP, SK, MU, DC, 
EN, MR, PM,  IM, DK,  BU, CE, 
CM, EA, EO, SW.  UT.  AG,  AC, 
AB,  AZ,  AM, PH,  PT,  HM,  DT. 



Why Not Add Gold Sfripes  to Your Navy Blue? 
NLISTED M E N  AND WOMEN-either E Regular  Navy  or Naval Reserve 

on  actwe  duty-have  several  pro- 
grams  open  to  them if they wish to 
apply for a commission  in either the 
Regular Navy or  the  Naval  Reserve. 

The programs, 13 in  all, are  varied 
and  cover  a  wide  range of interests, 
everything from a  four-year  college 
education at the U. S. Naval  Acad- 
emy, to special duty as a  cryptology 
ofticer within  the  Naval  Security 
Group. 

The most recent  springboard to 
rankdom is BuPers  Inst  1120.35C 
which lists the eligibility require- 
ments  needed  to  apply for a commis- 
sion. Specific qualifications for seven 
of the  programs  offering  primarily 
Regular Navy  commissions  may be 
found in the series of instructions and 
notices following the  prosram titles 
shown  here: 

U. S. Naval   Academy (BuPers No- 
tice 1531) - Each year, the  Secre- 
tary of the Navy may  appoint 85 en- 
listed men of the Regular Navy and 
Marine  Corps to the Naval  Academy. 
Candidates  must  be  under  21  years 
of age  on 1 July of the  year  they 
enter  the  Academy. 

Active  duty Navy applicants com- 
pete for the  available  appointment? 
and are sent  to  a  Naval  Preparatory 
School where  their  academic abilities 
are sharpened.  Selections  are  made 
each  spring  therefore  prospective 
students  should  apply  through their 
corlllnmding officer early in the year. 
Because of the 21-year limit on age, 
recruits are especially encouraged to 
apply for entrance  to  the  Academy. 
(Navy juniors, sons of Naval  and 
Marine  Corps  members,  are also en- 
couraged to apply for admittance to 
the  Academy  through  various  proce- 
dures  such as Presidential  or  Con- 
gressional  appointments.) 

W a r r an t   and   L im i ted   Du ty   O f f ice r  
P rograms (BuPers Inst 1120.18 
series)  -The  Warrant  and  Limited 
Duty Ofificer programs,  together  with 
the  Medical  Service  Corps  programs, 
represent  the Navy's active duty  en- 
listed-to-officer programs  which  do 
not  require  applicants to have  a COI- 
lege  education. 

The  warrant program is open to 
enlisted members (E-6 through E-9) 
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of the  Regular Navy, the  Naval Re- 
serve on active duty,  and TAR mem- 
bers interested in  attaining  W-1  ap- 
pointments in technical fields related 
to their rating in either the Line, 
Supply  Corps  or Civil Engineer 
Corps officer categories. 

Temporary  appointments  to  ensign 
(USN) under  the LDO program 
may be  sought by W-2  and  W-3 
warrant officers of the  Regular  Navy. 
Candidates  selected for W-1 appoint- 
ments  attend  an officer indoctrina- 
tion school related to their technical 
field, such as in Newport, R. I., for 
Line and Civil Engineer  Corps  candi- 
dates (CEC applicants also train at 
Port  Hueneme,  Calif.) ; Pensacola, 
for individuals in aviation categories; 
and  Athens,  Ga., for the Supply 
Corps selectees. 

Limited  Duty  Officer selectees are 
commissioned at their duty stations 
and  are not required to attend  any 
training  incident to their appoint- 
ments. 

Naval   Enl is ted  Dietet ic  Educat ion 
Program (BuPers Inst 1120.38 
series) -The Navy's Enlisted  Dietetic 
Education  program,  open to enlisted 
members of the Regular Navy Naval 
Reservists  on active duty  and TAR 
members, is a  one-to-three-year col- 
lege  program  which  leads to a  bacca- 

All-Navy  Cartoon  Contest 
Melville C. Murray, LCDR, USNR 
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"Okay, Gridley, anytime you're  ready." 

laureate  degree in Medical Dietetics, 
and  to  an  appointment to ensign, 
MSC (USNR). 

Individuals  selected for NEDEP 
must  have  a  minimum of 32  semester 
credits or  48 quarter credits of col- 
lege work in  English,  chemistry, 
mathematics, and biology, with  a 
grade  average of at least C-plus. 

Candidates are assigned to a uni- 
versity to study  medical dietetics for 
a  period of up to three years, or less, 
or  whichever is necessary for them to 
receive  a  baccalaureate  degree. 
NEDEP graduates  who fully qualify 
for a commission are appointed to 
the  grade of ensign in the  Medical 
Service  Corps,  USNR. 

Program (BuPers  Inst 1120.37 
N a va l  En l i s ted   Nurs ing  Education 

series) - NENEP is a  college  plan for 
outstanding  petty officers of the Hos- 
pital Corps (either  Group X or  Group 
XI)  on active duty,  which  leads to 
an  appointment as a  Nurse  Corps 
officer in  the  Naval Reserve. 

The course, extending from three 
to four  years of instruction in  a col- 
lege  or  university  designated  by  the 
Bureau of Medicine  and  Surgery, of- 
fers a  baccalaureate  degree in nurs- 
ing. 

After  candidates  receive their de- 
gree, they  are commissioned ensigns 
(designator 2905). At this time  they 
take  a  state  board  examination  for 
licensing as a  registered  nurse  and 
then  undergo  a  period of officer in- 
doctrination  before  being  assigned to 
a  naval hospital for duty. 

Commissioned graduates of the 
NENEP program  serve  on active duty 
for four  years from the day  they com- 
mence their travel to  the indoctrina- 
tion course at Newport. 

Navy  Enl is ted  Scient i f ic  Educat ion 
Program (BuPers  Inst.  1510.69 
series)-This  program offers a  four- 
year  college  education to candidates 
selected from among  petty  officers 
who  have at least three  years of high 
school and  above  average  scores  on 
their military GED tests and their 
basic  battery tests. 

Candidates  who  have  a  record of 
constructive  learning  through corre- 
spondence courses and  other  after- 
hours  educational activity stand  the 
better  chance of being  selected to at- 
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tend  one of the  22 colleges and uni- 
versities participating in the NFSEP 
program. 

Provisional selectees for the NFSEP 

must  have,  or  extend  their  enlistment 
to have, sufficient obligated  active 
service to  complete  preparatory 
school plus  one  additional year. Pro- 
visional selectees become selectees 
upon  successful  completion of pre- 
paratory  school  and  acceptance by 
one of the  22 NESEP colleges or uni- 
versities. Selectees must serve  on ac- 
tive duty  nine  months for each six 
months (or fraction thereof) of train- 
ing  received  under this program. 

During  the  summer  between  the 
junior  and  senior  years of college, 
NESEP students  attend  a  10-week 
training session at Officer  Candidate 
School, Newport, R. I. After  return- 
ing to college and receiving their 
baccalaureate  degrees,  they are com- 
missioned  in the unrestricted line of 
the  Regular  Navy. 

Medical  Service  Corps, USN (BuPms 
Inst  1120.15  series)-The  Medical 
Service  Corps offers an inservice, 
Regular Navy procurement  program 
which  annually  provides a path of 
advancement  to  the commissioned 
ranks for senior  hospital  corpsmen 
and  dental technicians, or for other 
eligible individuals  who possess the 
necessary qualifications for a specific 
field of interest, 

Commissions  may be  obtained in 
the  areas of supply  and  administra- 
tion, optometry,  pharmacy;  sciences 
allied to the  medical  profession; and 
specialist areas, such as dietetics, oc- 
cupational  therapy and physical ther- 
apy 

Here are the  remaining six pro- 
grams, all of which offer commis- 
sions  in the  Naval  Reserve: 

Officer  Candidate School. 
Officer  Candidate (Women). 
Aviation Officer  Candidate. 
Naval Aviation Officer  Candi- 

Naval Aviation Officer  Candi- 

Judge  Advocate  General  Corps. 
Sketches df these six programs  and 

the requirements that must  be  met 
by  applicants follow: 

date. 

date, Air Intelligence. 

Officer  Candidate School Program. 
-The OCS program offers 18 weeks 
of officer indoctrination  training  at 
Newport, R. I. Applicants for this 
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program in pay  grade  E-4  and  below 
are  designated as officer candidates 
and  advanced  to  pay  grade E-5 upon 
reporting to the school. 

Individuals  already  in  pay  grade 
E-5 or  above  are  designated  OCS 
candidates in their present  pay 
grade. 

Staff Corps  appointees  receive ad- 
ditional specialized training after 
they’ve been commissioned.  All ap- 
pointees  must  serve  on active duty 
for a  minimum of three  years in  com- 
missioned grade  and  agree  to retain 
their  Naval  Reserve commissions 
for six years. 

Officer  designators, or specialties, 
under  which an applicant may be 
commissioned through  OCS  are: 
1105 (Line) ; 1405  (Restricted  Line 
-Engineer) ; 1535 (Restricted  Line 
-Aeronautioal Engineer, Meteorolo- 
gy) ; 1615 (Restricted  Line-cryptol- 
ogy); 3105 (Staff Supply Corps) ; 
5105 (Staff Civil Engineer Corps). 

Off icer   Candidate  (Women)  Program. 
-Open  to enlisted Waves, the 
OC (W) program offers 16 weeks of 

training, also at Newport.  Those 
selected  are  designated officer candi- 
dates in their present  pay  grades,  but 
never  lower  than  E-2.  After the first 
eight weeks of training, candidates 
are commissioned as ensigns in either 
the Unrestricted Line or  Supply 
Corps, and complete the remaining 
eight weeks of training as officers. 

After  the  training at Newport, 
Supply  Corps officers receive  addi- 
tional training in their specialty be- 
fore they  are  assigned to appropri- 
ate  duty stations. 

Appointees  serve  on  active duty 
for two  years  from the  date they re- 
ceive their appointment.  However, 
this span of time  may  be  reduced  by 
the Chief of Naval  Personnel as 
needs of the service require,  but  it is 
never less than 15 months. 

Aviat ion  Of f icer   Candidate  Program. 
-Since the Naval  Aviation  Cadet 
(NAVCAD) program  no  longer exists, 
pilot training is offered  through the 
AOC program.  Selected enlisted ap- 
plicants are  designated  Aviation  Of- 
ficer Candidates  and  are  temporarily 

Treasure  Island 
In  a decade which found  many Navy or- Pensacola and began training a t  the new 

ganisations celebrating their quarter-century station.  By June, the new installation was 
mark,  the U. S. Naval  Station a t  Treasure educating 392 apprentices to be Navymen. 
Island (which includea Yerba  Buena  Island) These were rather modeat beginnings  for 
celebrated its 70th. 

It was  November 1898 when civil engineer has  instructed  hundreds  of  thousands of 
a training  station which, since that  time, 

F. 0. Prindle. USN. set  foot  in  Yerba Buena.  Navymen in  the  skills  they need both in 
then  known  as Goat Island. H i s  orders were ships and  ashore. 
to Supervise the Preliminary Construction  of  Today, for example, about  10,000  mili- 
a naval  training  station. 

On 25 Mar  1899. 62 apprentice Seamen different  naval  activities  at  Treasure  Island 
tary  and  civilian personnel  serve the  30 

were  landed from  the  training  ship uss which include the  headquarters o f  the Com- 
mander, Western Sea Frontier; Commandant, 
Twelfth  Naval  District  and  the  Naval 
Schools  Command. 

Treasure  Island  itself was buik  in  1938 
as a  location  for the Golden  Gate Exposition 
o f  1939-40. The  Navy acquired the  island 
in  1941 for a combined naval receiving and 
training  station. 

Since Wor ld  War II, the Navy  population 
of Treasure  Island  has  risen and subsided, 
reflecting  the  intensity o f  international 
crises. Its character has  gradually changed, 
too. By  1980,  the  Navy expects all  the 
buildings which date from World  War II 
days will be demolished and replaced  by 
Dermanent structures. 
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advanced to pay  grade  E-5  while All-Novy Cartoon  Contest 

undergoing  indoctrination training. James A* Ew* USN 

After completing 16 weeks'  school- 
ing, including  primary flight training 
at  Pensacola,  candidates  are commis- 
sioned ensigns  in the  Naval  Reserve. 
Then, some time  between 13 and 15 
months after commissioning,  those 
who  complete  their flight training are 
designated  Naval  Aviators ( 1315). 
They  serve  on  active  duty for three 
and one-half years  from the  day  they 
receive  their  wings of gold. 

" 

Naval  Aviation Officer Candidate 
Program.-Trainitlg under  the NAOC 
program  leads to designation as a 
Naval  Flight Officer (1325). Appli- 
cants  are  designated officer candi- 
dates (1375)  and  are temporarily 
advanced  to  pay  grade  E-5  while  un- 
dergoing  indoctrination training. 

After  completing  about 16 weeks 
of training  at  Pensacola,  they  are 
commissioned  ensigns in the  Naval 
Reserve,  then  continue their training 
which  leads to an assignment as a 
naval flight officer in  multi-engine 
or jet aircraft. 

Naval Aviation Officer Candidate 
Program (Air Intelligence). -For tnose 
individuals  who  prefer  a nonf.ying 
billet and  have  a special interest in 
performing the duties of an air in- 
telligence officer, the  NAOC-A1 Air 
Intelligence  program (1355 A l )  is 
recommended.  Appointees  serve  on 
active duty for three  and  one-half 
years  after  completing their train- 
ing in the  Naval Air Training  Com- 
mand. 

Navy JAG Corps  Program. - The 
JAG  Corps  program offers direct ap- 
pointment in the  grade of lieutenant 
( jg) , JAG Corps  (2505), followed by 
15 weeks of training  at  Newport.  The 
training  period consists of eight 
weeks of officer indoctrination  and 
seven weeks of instruction at  the 
U. S. Naval Justice School. 

JAG o f  f i  c  e  r s commissioned 
through this program will serve  on 
active duty for four  years  from  the 
date they  complete their training, 
and will retain their  Naval  Reserve 
commissions  for a total of six years. 

Applicants for any of these  pro- 
grams may be  mamed or single, but 
must  be enlisted members  serving  on 
active duty  and must be entitled to 

"Captain says he doesn't like the  
coffee." 

an honorable  discharge; in other 
words,  no  dishonorable disciplinary 
action may be pending. 

Certain  other qualifications, such 
as background,  age  and  physical 
well-being,  must also be  met by the 
applicant. 

To begin  with,  applicants  must  be 
citizens of the  United States. Those 
applying for naval security group 
duties  (designator  1615)  must  be 
United States citizens by  birth,  with 
no questionable  foreign  connections 
by marriage, family or  otherwise. 

Age minimums  and maximums, 
ranging from 19 to 33  1/2, vary 
with  the  programs as shown here: 
Program 

Minimum Maximum 

OCS ?r Age 

OCW) 20 
27 ~1 

AOC 19 
27 ~1 
26 

NAOC 19 
NAOC-AI 

27 'h 
19  27% 

JAG Corps 21 33% 

The maximum ages  shown  may  be 
adjusted  on  a  month-for-month basis, 
but no  more  than 36 months for each 
month of active military service may 
be  credited. No adjustments  are al- 
lowed  AOC applicants;  they  must  be 
between 19  and 26 at  the  time  they 
submit their applications. All others 
must be  bctween  the  minimum and 
maximum age  range of the particu- 

lar program for which  they are  ap- 
plying at  the  time of their commis- 
sioning. 

The educational  background re- 
quirements of enlisted applicants for 
UCS (including  Medical  Service 
Corps applicants),  OC ( W) , AOC, 
and NAOC programs  include  a  bac- 
calaureate  degree  from  a  regionally 
accredited  college  or university. 

For those  who  plan  to work  to- 
ward  a specialty, additional  require- 
ments may be called for.  In area 
of engineering ( 1405), for instance, 
the  applicant must  possess a  degree 
in  mechanical, electrical, electronics, 
metallurgical or industrial engineer- 
ing; mathematics; or a  degree In nd- 
Val architecture  or  marine  engineer- 
ing. The  degree  must  have  been re- 
ceived  from  a  college  recognized in 
the specific field. 

Another  area  in  which  specialized 
education is required is  in the field 
of meteorology (1535), a specialty 
of the  Aeronautical  Duty Officer. 
Here,  the applicant  must hold a  de- 
gree  in  meteorology,  oceanography, 
or  atmospheric sciences; or  in  chem- 
istry, physics, mathematics;  or  any 
field of engineering,  witn  a  minor  m 
meteorology. 

Although  not  required,  previous 
employment in a  meteorological  or 
computer  programming  job is desir- 
able. College  graduate  applicants 
who do not  meet  the  meteorology 
program's  educational  requirements, 
but  who  have civilian or military ex- 
perience in the field, will be consid- 
ered  on  an  individual basis. 

Applicants for the Cryptology 
(1615) field should  have an  educa- 
tion in (or  at least professional ex- 
perience in) mathematics, history, 
economic  geography, electronics, 
computer  programming, physics, for- 
eign  languages, or political science. 
Any experience  with the Naval Se- 
curity Group is highly  regarded. 

Supply Corps (3105) applicants 
must  hold  a  baccalaureate  or  higher 
degree  from  an  accredited  college  or 
university. Broad, liberal educational 
backgrounds  are  well  suited  to  the 
needs of the  Supply  Corps. 

In  the field of the Civil Engineer 
Corps (5105), applicants  must  have 
a  baccalaureate  degree  in civil,  me- 
chanical, electrical, mining, petrol- 
eum, nuclear, electronics, chemical, 
construction,  architecture  or archi- 
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tectural  engineering. Schools must be 
listed by the Engineers  Council for 
Professional  Development  or the Na- 
tional Architectural  Accrediting 
Board. 

At the time of appointment  to  the 
JAG Corps (2505) program, an  ap- 
plicant  must be a  graduate of a  law 
school  accredited  by the American 
Bar Association and  be  a member of 
the  bar of the  highest  court of a 
state, territory of the U. S. or  the 
District of Columbia. If he  has  not 
yet  been  admitted to  the  bar,  he may 
still be  selected for the program  con- 
tingent  upon his presenting  evidence 
of admittance  before  being  appoint- 
ed. 

Applicants  processed  at  naval 
training  centers for OCS, OC  (W) 
and JAG Corps  programs, will be  ad- 
ministered the  Officer  Qualification 
Test (OQT);  WOQT for women. 

AOC and NAOC applicants, who 
are  not  required  to  take the  OQT, 
must  have,  or  attain,  a GCT score of 
63 in order to be eligible for a specif- 
ic program. In addition, special avia- 
tion or flight aptitude tests must be 
taken by individuals  applying for 
designators  in  the field of flight. 

However,  anyone  who  does  not 
meet the test requirements may stil l 
be  processed if, in  the opinion of his 
commanding  officer,  he is outstand- 
ing in all respects. 

While  physical  standards  must  be 
met by all applicants, AOC candi- 
dates - naval flight officers in  par- 
ticular - must be specifically quali- 
fied  and  aeronautically adapted for 
actual  control of aircraft. Minor  phys- 
ical defects may be waived by CNP 
upon the recommendation of the 
Bureau of Medicine  and  Surgery. 

Applicants for unrestricted line 
designators ( 1105  and all aviation 
programs)  must  have  normal color 
perception,  whereas restricted line 
applicants may have  waivers for de- 
fective color perception,  depending 
on  the specialty for which  they are 
applying. No color perception re- 
quirements are stipulated for Staff 
Corps applicants, but  the test, never- 
theless, must be administered for 
record  purposes. 

All applicants for the  foregoing 
programs,  with the exception of the 
JAG Corps, must have  at least six 
months of obligated service remain- 
ing  on their current  enlistment  when 

they  receive  orders  to school. Those 
having less than six months may  ex- 
tend their enlistments  voluntarily for 
one year. Orders will not  be  issued 
to those  individuals  without suffi- 
cient obligated  time  remaining. 

Applications for all programs  may 
be  submitted at any time. However, 
those  submitted for the  OC ( W )  pro- 
gram  must  reach BuPers before 10 
May for the  summer course, which 
convenes in June,  or by 10 Septem- 
ber for the fall course,  which  begins 
in October  each year. Late  applica- 
tions will automatically  be  considered 
for the next OC(W) class. Applica- 
tions for  the JAG Corps  Program will 
be  considered  only  twice  a  year by 
boards  normally  convening in spring 
(April)  and  fall  (November) of 
each year. 

The How-To Process 
The process by which the appli- 

cants  are  considered  and  selected 
goes something like this: 

An enlisted member of the Navy 
or  Naval  Reserve  on active duty who 
wishes to  be  considered for appoint- 
ment  submits  a  written  request to 
his commanding officer, briefly out- 
lining his eligibility for the program 
for which  he is applying. 

The commanding officer reviews 
these qualifications and, if the indi- 

vidual  appears to be eligible, he 
will direct  the  applicant  to be exam- 
ined physically. If the  individual  does 
not  meet the  requirements of the pro- 
gram  or is not  physically qualified, 
he will be so informed in writing by 
the  CO. All other  applications will be 
forwarded  to CNP for review  and 
final action, whether  or not approval 
is recommended. CNP will consider 
the CO's recommendation carefully 
in arriving  at  a final determination. 

Meanwhile,  those  applicants  whose 
applications  have  been  sent to CNP 
will be closely observed by their 
commanding  officer. If it should  be- 
come  necessary  to transfer a  person 
in the  interim  period,  an  endorse- 
ment,  giving  the date of the transfer, 
will be forwarded to the man's new 
commanding  officer  with  appropriate 
comment  and  recommendations. An 
entry will  also be  made in the man's 
service record  to  the effect that  he is 
an  applicant for appointment  under 
the provisions of BuPers  Inst  1120.- 
35C and all associated  documents 
will accompany  the record. 

Each  applicant will be personally 
interviewed by a local command 
board of officers. This  board,  ap- 
pointed  by  the  commanding officer 
or the senior officer in the  chain of 
command, will  consist of three  com- 
missioned  officers. Ideally, the senior 

All-Navy Cartoon  Contest LT John M. Schantz, USN 

"Got a chit here for some early libs, Chief . . ." 

"The chief is a man  of few words." 
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member of the board  should  not  be 
below  the  grade of lieutenant com- 
mander,  nor  should  any  member be 
below the  grade of lieutenant. 

If, for some reason, it  is imprac- 
ticable to convene  a  board  comprised 
of the  recommended  grades,  the  com- 
manding officer  will perform  the 
functions of the board. In either case, 
the  board will  assess the  personal 
qualifications of the applicant, re- 
cording  opinions  on  separate  Inter- 
viewer’s Appraisal  Sheet ( NavPers 
958)  (Rev.  8-64) which will accom- 
pany  the application. 

The completed  application file will 
then  be  reviewed for accuracy, and 
the  commanding officer’s endorse- 

ment,  containing  the individual’s 
battery scores and  OQT  or  WOQT 
scores (as  required), together  with 
brief, specific remarks  summarizing 
his opinion of the applicant’s qualifi- 
cations for the  appointment, will be 
forwarded to the Chief of Naval 
Personnel (Pers-B628). 

Notification as to selection or  non- 
selection will be  made by CNP to 
the  applicant, via  his commanding 
officer. 

Applicants  not  selected for an 
officer program may request  a re- 
evaluation of their application by 
submitting  a  written  request to Bu- 
Pers. If the original request was sub- 
mitted  more  than six months before, 

then  an entirely new  application is 
required. If  less than six months  has 
passed,  then only the  request for re- 
evaluation  with  information  support- 
ing the reason is required. 

Candidates  disenrolled may reap- 
ply for an officer program  one  year 
from the  date of disenrollment.  Their 
letter, to  the Chief of Naval  Person- 
nel (Pers-B628), must be endorsed 
by their commanding officer who will 
generally  evaluate  the applicant’s 
performance  and abilities and  give 
an opinion as to whether or not  the 
applicant’s experience  in  the  past 
year  would  better  enable him to com- 
plete the  course  than on  his first 
attempt. 

You’ll Find VLAP Where the Action I s  
Sprinkled  among the thousands 

of Navymen  in  Vietnam are a 
handful of U. S. Civil Service  em- 
ployees who volunteer for a  tour of 
duty to assist the military forces 
with their technical  problems. 

Engineers or scientists, they  are 
there to see in person  what the 
problems are, to solve them  on the 
spot if possible,  or  to  work with 
the home laboratories to develop 
solutions. 

They  are  Navy  Laboratory  Rep- 
resentatives, essential components 
of the  Vietnam  Laboratory Assist- 
ance  Program.  Since VLAP was es- 
tablished by the Navy Department 
in April  1967, its mission has  been 
t I h I 1 man  on the  scene in Viet- 
nam who can  provide  technical ad- 
vice, define  the  exact  problem  and 
make  a  quick fix if possible. 

VLAP lists 42 volunteers  from 
Navy labs across the  country  who 
have  qualified as Lab Reps and  are 
based at such locations as the Navy 
Research  and  Development  Unit, 
the I11 Marine  Amphibious  Force, 
the Commander  Naval  Forces,  and 
the  Military Assistance Command, 
all located in Vietnam. Basically, 
their work  is the same  wherever 
they  are  located-to  lend skilled 
technical assistance to the forces 
in the field. 

To apply fully the talents and 
resources  within the Navy labora- 
tories, one lab was selected to co- 

ordinate  the work of the  East  Coast 
labs, and  one for the  West  Coast. 
The Naval  Ordnance  Laboratory, 
White  Oak,  Silver  Spring, Md., 
heads the  East  Coast labs; the 
Naval  Weapons  Center,  China 
Lake, Calif., the  West  Coast labs. 

While  some of the jobs require 
development,  others may be com- 
pleted by a  simple order. 

For  example, the crews  on  the 
coastal patrol boats  suffered  con- 
siderable  fatigue  from  the terrific 
pounding  the  boats  take  from  the 
waves. The boats  are  shallow-bot- 
tomed,  with  not  much  in  the  way of 
a  buffer  between the crew and  the 
heavy seas which  characterize the 
coast of Vietnam  much of the time. 

Seeing  a  need for a  cushion that 
would  stand the wear  and  tear  and 
climatic conditions, NOL Lab  Rep 
Berger M. Shepard  came up with 
the idea of using  wrestling  mats. 
The mats  were  shipped from the 
States in  short  order,  and  he re- 
ports  they  have  worked  out nicely. 

Not all problems are as  easily 
solved. 

Shepard  went  on a mission with 
the  crew of an  armored  troop car- 
rier to  study  various  problems of 
the Mobile Riverine  Forces. The 
ATC boat  he was on is used  to 
carry  troops into combat zones in- 
accessible  overland,  bring  them out 
when the job  is done,  and  evacuate 
the  wounded  during  the  battle. 

But  getting  the  wounded back to 
the  boat was  slow and perilous. 

During  the mission, Shepard 
overheard  a wish  for a way to 
“land  a  medevac  copter  on the  boat 
itself.” He surmised  the  boat  could 
be  rigged  with  a  small  helo pad, 
and  rounded  up  enough  pipe  and 
steel mat  upon  return from the mis- 
sion to  build  a trial pad. 

Two weeks later,  on  another mis- 
sion, the helo  pad was put to use. 
Wounded  were ferried from the 
battle  zone to the boat  which 
rushed  them  to  the  base hospital. 
The trial pad was a success, and 
Shepard’s specifications were  pre- 
pared for production  models. 

Each  project  has its problems. 
With the helo pad it was that of 
landing  the  copter  without  swamp- 
ing  the  boat  or  without  overshoot- 
ing. To remedy this, Shepard  drew 
up a  suggested  plan for  landing, 
including instructions to the boat 
coxswain on  how to hold the  boat 
steady in the  wind  created by the 
copter’s whirling  blades. He  then 
supervised  several of the  practice 
landings  to  help  perfect  both  day- 
and  night-time  techniques. 

There have  been  countless  other 
such  innovations  created  in  Viet- 
nam  by Lab  Rep men like Shepard. 
Sometimes their methods may seem 
a bit unorthodox but, based  on 
sound  engineering principles, they 
get  the job done. 
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February Check 
EBRUARY IS A MONTH for Valen- 
tines,  Lincoln  logs and hot cherry 

pie. Unfortunately, it is  also a good 
time to consider your U. S. income 
tax return. 

But Navymen have  it better than 
many at this time of year. There  are 
a number of provisions in the tax 
laws which enable them to delay 
filing; to defer payment  under cer- 
tain conditions, and even  to exempt 
much or all of their service  pay 
from  taxation entirely. 

Navymen have available an excel- 
lent source of tax information in the 
person of the Navy Judge Advocate 
General. They can find all the pro- 
visions  which apply especially to 
them in a booklet entitled Federal 
Income Tax  lnformation for A r m d  
Forces Personnel, 1969 edition 
(NAVSO P-1983). This publication 
has been distributed throughout the 
Navy and also is available for 30 
cents through the Superintendent of 
Documents, Government Printing 
Office, Washington, D. C. 20402. 

Many Navymen are serving else- 
where  than in the United States, but 
this fact alone does not excuse them 
from filing their income tax returns 
by 15 April,  unless they want  to  pay 
interest on the unpaid  balance or  are 
in the combat zone, including hos- 
pitalization outside the U. S. for com- 
bat zone illness. The law does pro- 
vide that citizens residjng or traveling 
outside  the 50 states and Puerto Rico 
can automatically extend the filing 
date until 15 June-but-they must 
pay one-half of one  per cent interest 
per month on the unpaid tax  com- 
puted as  of 15 April. They may  also 
apply for a further extension if they 
can  justify the delay. 

Additionally, servicemen who are 
serving in the combat zone or con- 
tinuously hospitalized outside the 50 
states and  the District of Columbia 
because of injuries incurred in a 
combat zone are  entitled  to delay 
filing a return  (without any penalty 
or interest) until 180 days after  their 
combat  zone duty  or hospitalization 
ends. 

This combat zone postponement 
also applies to wives who are filing 
joint returns with their servicemen 
husbands. If the wife files a separate 
return, however, she has no special 
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List:  Cherry Pie, Lincoln Logs & Taxes 
privileges-she must have her  return 
in on time.  But, she can  file a joint 
return within three years after  her 
husband’s “combat zone” postponed 
due  date if she  had filed separately. 

To  put Navymen on the inside 
track concerning tax  laws which 
benefit them ALL HANDS has pre- 
pared the following roundup based 
on information presented in Federul 
Income Tax lnformation  for Armed 
Forces Personnel. 

Special Items 
There  are a number of special 

items in the tax  laws  which apply 
to you  as a Navyman such as: 

Combat   Zone  Income  Tax   Re tu rns  
-Navymen serving in a combat zone 
are entitled to a tax  exclusion of a 
portion or all of their service  income. 
This will be discussed later in the 
section entitled “Exclusions  from 
Gross Income.” Right now, the point 
to  be  made is that  the income on 
which you  don’t have  to pay taxes  is 
not shown on your Form W-2. You 
shouldn’t, therefore, figure out how 

All-Navy  Cartoon  Contest 
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much  you have earned while in a 
combat zone and  deduct  that from 
whatever  amount is shown on your 

M e s s   B i l l s   A f l o a t  - The  Internal 
Revenue Service figures you  live 
either in a ship or on a station so 
you can’t deduct expenses for meals 
or lodging incurred while at your 
permanent duty statloII. 

Reserve  Forces  Adjustment  Pay- 

ments -The readjustment  payment a 
Reservist  receives  when  involuntarily 
released  from active duty must be 
reported on  his income tax return, 
but it  can be averaged over a period 
of years as specified in Schedule G 
on Form 1040. Since the  lump sum 
is spread over a long period of time, 
the Reservist’s  taxes can be less than 
if he paid tax  on the  amount received 
in one year. 
Exclusions from Gross Income 

People are taxed  on the income 
which remains after they have  de- 
ducted personal exemptions and the 
standard  deduction or items such as 
charitable contributions, taxes, and 
interest which they have paid during 
the year. There  are man!; items 
which do not constitute gross income 
and are referred to as  ‘‘exclusions.” 

Several of these exclusions are 
available to Navymen by virtue of 
their  status as members of the armed 
forces. These  are: 

Form W-2. 

Combat  Zone  Exclus ions:  
Commissioned warrant officers, 

warrant officers and enlisted  men do 
not pay taxes  on  any of the military 
compensation they receive  for  service 
in a combat zone. 

Commissioned  officers (0-1 and 
above) may exclnde np to $500 of 
the active duty  pay they receive  for 
any month of service  in a combat 
zone. 

The combat zone exclusion  also 
applies during periods while absent 
from duty in the combat zone be- 
cause of sickness, wounds, leave, in- 
ternment by the enemy, prisoner of 
war  or missing  in  action. 

Navymen on authorized leave in 
aircraft and ships which pass through 
o’r make intermediate stops in a com- 
bat zone may  also take advantage of 
this  exclusion. 

Retired  Serviceman‘s  Familv  Protec- 

t i on   P i on  (RSFPP) -A retired man or 
Fleet Reservist need not pay taxes 
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on the reduction in  his retired or re- 
tainer pay for RSFPP  coverage.  For- 
merly, prior to 1966,  he  had to pay 
income taxes on it if any of his re- 
tired pay was taxable. 

Sick Pay-Up to a point, you  may 
exclude active duty pay from your 
gross income if it was paid for the 
period  while you were  absent from 
duty in  excess of 30 days  because  of 
sickness  or injury. The limit of the 
exclusion  works out  to $14.29 a  day 
on  the basis of a  seven-day  week. 
There is  no  sick pay exclusion dur- 
ing  the first 30 days of sickness for 
active duty personnel. Officers (0-1 
and  above) who are  hospitalized as 
a result of wounds,  disease or injury 
incurred in the  combat  zone may 
claim the sick  pay  exclusion  in addi- 
tion to the $500 monthly  already 
excluded by paymasters.  Enlisted 
and  warrant officer personnel don’t 
need  the sick pay exclusion when all 
of their pay is already  excluded by 
reason of combat  zone  duty  or hos- 
pitalization. 

New Items 
0 T a x   S u r c h a r g e - I f  you have  been 

reading  the  newspapers, you already 
have  heard of the new  surcharge. 
For most taxpayers, this means their 
federal taxes are  being  increased  by 
seven  and one-half per  cent for 1968 
and five per  cent  in 1969. 

Most people had an  automatic 
withholding  increase of 10  per  cent 
about  the  time  the  surcharge  became 
effective. You are  expected to com- 
pute  the  amount of surcharge you 
should  pay  when you make  your 
return  and  add it to the total amount 
of tax due. 

Cash ing   Income  Tax   Re fund  Checks  

-Navy  wives  whose husbands are 
at sea, prisoners of war,  or missing 
in action may have difficulty cash- 
ing tax refund  checks  made out 
jointly to them. If they  present  the 
refund check at  any  Internal Rev- 
enue  Service  Office  with proof of 
their husband’s status, a  new  check 
can  be  issued in the wife’s name in 
about two weeks. 

0 Comb a t   Z one   F o r m W-2 - If YOU 
served in a  combat  zone  during  1968 
or if you were  hospitalized  because 
of wounds,  disease  or injury incurred 
in a  combat  zone,  your  Form  W-2, 
which shows wages and, withhold- 
ings, may show less income from 
which taxes were  withheld  than in- 
come from which  FICA  (Social Se- 
curity) deductions  were  made. 

To keep  from  getting  a bill  from 
the  Internal  Revenue  Service for in- 
come taxes due  (which IRS  might 
erroneously  compute  on  the basis of 
the  FICA wages),  be sure to indi- 
cate  your  combat  zone service by 
writing  “COMBAT  ZONE” at  the 
top of your  Form  1040  or  1040A. 

Comb a t   Z one   I ncome  T a x   R e tu r ns  
-This subject was touched  upon  un- 
der  the sections entitled “Special 
Items”  and  “Exclusions”  and  Navy- 
men were  warned  then not to deduct 
separately  the  amount  they  earned 
in a  combat  zone  because  such  earn- 
ings are not included in the  amount 
of wages  shown in the income tax 
part of their Form  W-2. 

There is, of course, a  chance that 
error was made. If your  combat  zone 
earnings  were not deducted  from  pay 
reported on Form  W-2,  have your 

disbursing officer figure out  the 
amount  which  should be excluded 
from  your  pay  because of combat 
zone duty and  give you a certificate 
that  the  amount was not  omitted 
from your  Form  W-2. You should 
then deduct  the amount  from pay 
reported  and  attach the certificate 
to your income  tax return. 

If you are entitled to a  delay in 
filing your tax return  because  of 
combat  zone service or hospitaliza- 
tion outside the 50 states due to 
combat  zone service, be  sure to write 
at  the  top of your return  “Served in 
combat  zone as a  member of the 
armed forces from (date) to (date) .” 
A similar statement  can be made 
for hospitalization. 

Commiss ioned  Warrant   Of f icers-  
“Disability Retirement Age” for 
“Sick Pay”  purposes:  A retired Navy 
commissioned warrant officer is 
classified as a  warrant officer rather 
than  a commissioned officer when 
computing his retirement  age  under 
a sick pay exclusion of disability re- 
tired pay similar  to that discussed 
earlier. Special rules apply to the 
first 30 days of disability retirement. 

N e w   F e d e r a l   T a x   F o r m  1040X- 
If you  make an error in your tax 
return, you can  amend it to claim a 
refund  or pay more tax  by using the 
new 1040X. 

0 Sale  o f   Homes -If you  sell  your 
principal  residence at  a gain  and 
plan to replace it within  the  up-to- 
four-year statutory period for mili- 
tary (civilians have  one  or  one  and 
one-half years), report  the sale  on 
Schedule  D for the year, then  attach 
a statement to your  return  showing 
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chased a repiacement resid&:.  If 
you buy  a  new  one, file a  Form 
2119. When you don't  buy,  and  time 
runs out,  pay  the tax (plus  interest) 
on the  gain  on  your  return for the 
year of sale. 

Social Security Cledits - Armed 
forces members  are  considered to 
have  been  paid  additional  wages in 
each  calendar quarter  after 1967 for 
the purpose of determining their en- 
titlement to and  the  amount of any 
monthly  benefit due them  after 
1967. These credits are: ( 1 )  $100 
if basic pay in  such quarter was 
$100 or less; (2)  $200 if basic pay 
in such quarter was more than $100 
but not  more  than $200; or (3 )  
$300 in any other case. There is  no 
FICA  withholding  on  these credits 
and  they don't reduce  basic  pay 
subject  to  FICA  withholding. 

List of  New Motion Pictures 
Available  to Ships and 
Overseas Bases 

Here's a list of recently  released 
16-mm feature  motion  pictures avail- 
able to ships  and  overseas bases  from 
the Navy  Motion Picture Service. 

Movies in color are  designated by 
(C ) and  those  in  wide-screen  proc- 
esses by (WS). 

A  Time  To Sing (WS)  (C):  
Country Musical; Hank  Williams  Jr., 
Shelley Fabares. 

The One and Only  Genuine  Orig- 
inal Family Band (C) :  Musical; 
Walter  Brennan,  Buddy E'bsen. 

The Syndicate ( C ) :  Drama; Wil- 
liam Sylvester, June Ritchie. 

The Franchise Affair: Drama; 
Michael  Denison,  Dulcie  Gray. 

With S ix  You Get Eggroll (WS) 
( C ) :  Comedy; Doris Day, Brian 
Keith. 

The Party (WS)  (C):  Comedy; 
Peter Sellers, Claudine  Longet. 

Salt and Pepper (C)  : Comedy; 
Sammy Davis Jr., Peter  Lawford. 

Eve ( C )  : Adventure  Drama; 
Robert  Walker,  Fred  Clark. 

How  Sweet  It Is (WS) (C) :  
Comedy;  James  Gamer,  Debbie Rey- 
nolds. 

Villa Rkfes (WS)  (C)  : Western; 
Yul Brynner,  Robert  Mitchum. 

Inspector Clomeau (WS)  (C):  
Comedy; Alan  Arkin, Frank  Finlay. 

The Thomas Crown Affair ( C )  : 

FEBRUARY 1969 

d U  
U 

G**q 

"Hey, Doc, what's the dart board for?" 

Drama;  Steve  McQueen, Faye  Dun- 
away. 

The Hell Wi th  Heroes (WS)  (C)  : 
Adventure  Drama; Rod Taylor, 
Claudia  Cardinale. 

Hang 'Em High (WS)  (C)  : West- 
em; Clint  Eastwood,  Inger  Stevens. 

The Private Navy of Sgt. O'Farrell 
(C ) : Comedy; Bob Hope, Phyllis 
Diller. 

The Bible (WS)  (C):  Biblical 
Drama;  Michael  Parks,  Richard 
Harris. 

Lower  Tuition  for  Navymen 
Offered at U of  Missouri 

The University of Missouri is of- 
fering  a $500 reduction in expenses 
to the  husband,  wife or minor  child 
of service personnel  stationed either 
in  Missouri or  outside the United 
States. 

Five  hundred dollars represents 
about 36 per  cent of an  unmarried 
student's annual living costs at  the 
university, including room, board, 
fees, books, supplies, athletic tickets 
and  other  incidental expenses. 

The University of Missouri  also 
waives its $500 tuition fee for active 
duty  and retired men and women 
of the armed forces who  are  accept- 
ed for graduate  study. 

Complete  information  on  the tui- 
tion cost reduction  may be obtained 

from the Admissions Office, 130 
Jesse Hall, Columbia, Mo. 65201. 
Engineering  students  who wish 
specific information on the  engineer- 
ing  curriculum  should  write  direct- 
ly to the Office of the  Dean,  College 
of Engineering,  University of Mis- 
souri, Columbia, Mo. 65201. 

Areas of  Korean  Waters 
Defined  for  Eligibility 
To  Earn USAFE Medal 

Heretofore, Korea and its con- 
tiguous  waters  and  air  space  have 
not been listed  by the Navy and 
Marine Corps Awards Manual as 
areas of operations in which Navy- 
men could  earn  the Armed Forces 
Expeditionary  Medal. 

This was changed,  however,  when 
SecNavNotice 1650 of 4 Nov 1968 
defined  the  following  geographical 
coordinates as being Korea's  con- 
tiguous  waters  and air space: 

32 degrees north by 126 degrees east 

38 degrees north by 126 degrees east 
38 deqrees north by 134 degrees  east 
36 degrees north by 134 degrees  east 
33 degrees end 40 minutes  north by 129 

degrees and 20 minutes  east 
32 degrees north by 129 W e r  and 

20 minutes east. 

The Armed  Forces  Expeditionary 
Medal will be  awarded for service 
in these  areas  between 1 Oct 1966 
and  a  date to be  announced. Lists 
of eligible ships  and units will be 
published from time to time. 

The Expeditionary  Medal is  also 
authorized for Navymen  who took 
part in operations in the following 
areas  during  the times specified: 
U. S. MILITARY 
OPERATION DATES 

Berlin 14  Aug 61 to 1 Jun 63 
Lebanon 1 Jul58 to 1  Nov 58 
Quemoy and 

Motsu Islands 23  Aug 58 t o  1 Jun 63 
Taiwan  Strait  23  Aug 58 to 1  Jun 63 
Cuba 24 Oct 62 to 1 Jun 63 
Congo 23 to 27 Nov 64 
Dominican 

Republic 28 Apr 65 to 21 5ep 66 

U. S. OPERATIONS 
tN DIRECT SUPPORT 
OF THE 
UNITED NATIONS DATES 

Congo 14  Jul 60 to  1 Sep 62 

U. S. OPERATIONS 
OF ASSISTANCE 
FOR FRIENDLY 
FOREIGN NATIONS DATES 

Laos 19 Apr 61 to 7 Oct 62 
Vietnam  1 Jul 58 to 3 JuI61 

61 





officer in charge of   L ight  Photographic 
Squadron  63, embarked in USS INTREP ID  
(CVS  11). 

Gald star in  l ieu  of  third award 
BARRETT, Thomas D., Commander, USN, 

officer in charge of L ight Photographic 
for  heroism  on  3 Oct 1967 while sewing as 

Squadron 63, embarked in   US5  INTREPID 
(CVS  11). 

* COKER,  David J., Lieutenant,  USN, post- 
humously,  for  heroism  on 22 Dec 1965 as  a 
radar  intercept officer  in  Fighter Squodron 

63).  
114, embarked in  USS KITTY HAWK (CVA 

* DENAULT ,  Donald R., Lieutenant,  USN,  for 

jet  oircraft,  attached to and  serving  with  the 
heroism  as  bombardier and navigator o f  a 

Naval  Air  Test Center,  during  a  routine  test 
flight  on  the  morning of  9 Jul  1968. 

* GRIFF ITH,  John G., Lieutenant Command- 
er. USNt  posthumwsly, for heroism on 14 SILVER AWARD-Engineman  2nd  Class Arthur  L. Mann i s  presented Silver 
Feb 1967 as  a flight  officer  in Attuck 
Squadron 35, embarked in Star Medal by Captain R. F. Regan in ceremonies  at Corpus  Christi.  Mann 
(CVAN  65). received award for action while  serving on Assault  Patrol Boat  in  Vietnam. 

Gold stor  in lieu of second award * GRIFF ITH,  John G., Lieutenant Command- * HOM,  Charles D., Lieutenant  (is), USNR, os commonding officer o f  Attack  Squodron 
er, USN, posthumously, for hemism on 10 posthumously,  for  heroism on 20 Jun  1967  155, embarked in  USS  CORAL SEA (CVA  43). 
Jun  1967  0s  flight officer in  Attack Squad- as flight officer in Reconnoisrance Attack 

(CVAN  65). 
ron  35, embarked in uss ENTERpR,lSE Squadron 12, embarked in  USS  CONSTELLA- Gold star  in  l ieu  of  fifth award 

TlON  (CVA  64). * SEARFUS,  Will iam H., Commander, USN, 
posthumously,  for  heroism  on 16  Oct 1967 

Gold star  in  lieu of third award * SEARFUS,  Will iam H., Commander, USN, as commanding officer  of  Attack  Squadron * GRIFF ITH,  John G., Lieutenant Command- posthumously,  for  heroism  on 16 Sep 1966  155, embarked in  USS  CORAL SEA (CVA  43). 
er, USN, posthumously,  for  heroism  on  2  as pilot  in  Attack Squadron 155, embarked 
Mar  1967 as flight  officer  in  Attack Squad- in  USS  CONSTELLATION  (CVA  64) .  Gold  stan in  l ieu  of  sixth award 
ron  35, embarked in   US5  ENTERPRISE  
(CVAN  65). 

* SEARFUS,  Will iam H., Commander, USN, 
Gold star  in  lieu o f  second  aword posthumously, for heroism  on 24 Oct 1967 * SEARFUS,  Will iam H., Commander, USN,  os commanding officer  of  Attock  Squadron 

Gald star in lieu  of  faurth award posthumously,  for  heroism on 3 Sep 1967 as 155, embarked in  USS  CORAL  SEA  (CVA  43). * GRIFF ITH,  John G., Lieutenant Commond- Commanding Officer, Attack Squadron 155, 
er, USN, posthumously, for heroism  on  7 embarked in  USS  CORAL  SEA  (CVA  43). Gold star  in  lieu of seventh award 
Apr  1967 as flight  officer in  Attack Squod- * SEARFUS,  Will iam H., Commonder, USN, 
ron  35, embarked in   USS   ENTERPRISE  Gold star  in  lieu  of  third award 
(CVAN  65). 

posthumously, for heroism on 27 Oct 1967 * SEARFUS,  Will iam H., Commander, USN, as commanding officer  of  Attack  Squadron 
posthumously, for heroism  on 21 Sep 1967  155, embarked in  USS  CORAL  SEA  (CVA  43). 

Gold stor  in lieu of f i f th  award as commanding officer  of  Attack Squadron * GRIFF ITH,  John G., Lieutenant Command- 155, embarked in  USS  CORAL SEA (CVA  43). Gold star  in  lieu of eighth award 
er, USN, posthumously, tor heroism on 7 * SEARFUS,  Will iam H., Commander, USN, 
Mor 1968  as  flight  officer  in  Attack Squad- Gold star  in  lieu of fourth award 
ron  35, embarked in   USS   ENTERPRISE  * SEARFUS,  Will iam H., Commonder, USN, as commanding officer o f  Attock Squadron 

posthumously, for heroism  on 17  Nov  1967 

(CVAN  65). posthumously, for heroism  on 28 Sep 1967  155, embo'rked in  USS  CORAL  SEA  (CVA  43). 

VIETNAM SUPPORT-Fast combat support  ship USS Camden (AOE 2) loads up at  Subic Bay  Naval Base, Philippines. 



JUDGING FROM the  number of requests for the special issue  of 
. ALL HANDS Magazine  on  “Managing Your Finances”  (August 
1Q68), it apparently hit a  responsive  chord  with  the  men in the 
Fleet. This  area is an  increasingly  important  one to  us all because 
each of us  is faced  with  the  necessity of making  ends  meet,  that 
is, keeping the scales of income and outgo on an  even keel - 
to mix a metaphor. 

Since this issue went to press, additional tips and  pointers 
have  been  received. The following is one  pointer that appears to 
be a valuable  suggestion  to pass on to  the  Fleet right now. 

MOST PEOPLE who  finance  purchases  through credit 
have, at  one time  or  another,  been  required to in- 

sure  their lives in  the amount of the loan. 
This is a practice  which  protects the lender  against 

default if the  borrower dies and also protects  the  bor- 
rower’s family from being  saddled  with  debts  on an 
inherited  estate. 

Usually  the  person  insured as a part of a credit  deal 
is covered in full or  in  part by insurance  which  pays 
off  if he dies or if he is disabled  before he pays back 
his loan. 

In most cases, the consumer  pays the cost of this 
insurance  and rightfully so. The question is - how 
much? 

Many  lenders  charge  one dollar per  year for every 
$100 of the original debt although some have  been 
known to charge as much as two dollars per  year for 
each  $100 of the original obligation. 

According to the National Association of Insurance 
Commissioners, 50 cents  per  $100  per  year is a fair 
charge. 

To protect yourself  from unreasonable  premium costs 
on  credit life insurance, you should first ascertain 
whether  or  not  the  insurance is a part of the credit 
package. If it is, learn  who  pays the premium. If the 
premium  payment comes out of your  pocket,  determine 
whether  or  not it is unreasonable  and, if it  is, shop for 
your loan  elsewhere. 

* * *  
Scientists from the  Tropical  Atlantic Biological Laboratory 

last year  dropped  about 4000 empty  beer bottles over  the side 
from a research  ship into the  Florida Straits, the Caribbean, 
and in the Atlantic, off Africa. 

Purpose, of course, was to study  ocean currents. Each bottle 
contained a prepaid  postcard  asking the finder, in various 
languages, to fill in the details of the  discovery  and  return to 
sender. 

followed,  and a cookbook gf fish recipes. 
3 ”  5’ 2 

Of the 4377 bottles released, 582  were  recovered  and  the ’“i 

The  United  States  Navy 

The  United  States  Navy  is  responsible for main- 
Guardian of our  Country 

taining control  of  the  sea  and is a  ready  force 
on watch  at  home  and  overseas.  capable  of 
strong  action  to  preserve  the  peace or of in- 
stant  offensive  action  to  win in  war. 
I t  is upon  the  mointenance of this cont  ai that 
our  country’s  glorious  future  depends. The 
United States  Navy  exists  to make it sa. 

We Serve with Honor 
Tradition, valor  and  victory  are  the  Navy’s 

dedication,  discipline  and  vigilance  as  the 
heritage  from  the  past. To these  may  be  odded 

watchwords  of  thb  present  and future. At  home 
or on distant  stations, wa serve with pride. 
confident in the  respect  of our country,  our 
shipmates,  and  our families. Our responsibili- 
ties sober us; our  adversities  strengthen us. 

Service  to  God  and  Country is our  special 
privilege. W a  serve with honor. 

The Future of the  Navy 
The Novy will always  6mploy  new  weapons, 

and  defend  the United States  an  the  sea,  under 
new  techniques  and  greater  cower la protect 

the  sea,  and in the air. 
Now  and in the  future,  control  of  the  sea  gives 
the  United  States  her  greatest  advantage for 
the  maintenance of peace  and for victory in 
war. Mobility, surprise,  dispersol  ond  offensive 
power  are the.kLynotes of the  new  Navy.  The 

future, in continued dedication to  our tasks, 
roots of the  N88y lie in a  strong belief in the 

and in reflection on our heritage  from  the  past. 
Never  have  our  opportunlties  and  our  responsi. 
bilities been  greater. 

A l l  UANDS The Bureau of  Naval Per- 

solicits interesting story  material  and photo- 
sonnel  Career Publication, 

graphs from individuals, shi I, stations, squad- 
rons and other sources. Alp material received 
is carefully considered for publication. 

There’s a  good story in  every  lob  that’s be- 
ing performed, whether it’s an a  nuclear  car- 

the  Seabees. The man on the  scene ir best 
rier, a  tugboat, in the  submarine  service or  in 

qualified to  tell what‘s goin  an In  his outfit. 
Stories about  routine day-to-joy iobs are prob- 
ably most interesting to the rest of the fleet. 
This i s  the only way everyone  can  get a look 
at all the different ports o f  the Navy. 

talking with people who are closel related to 
Research helps make  a  goad story better. By 

the subject materiol a writer  is abre to  col l r t  

understanding to a story. 
many additional  details which add interest and 

Articles about  new types.af unclassified equip- 
ment,  research  prajecfs, al l  types of  Navy as- 
signments and dutles academic and historical 
sublects, personnel or; liberty or during lelsure 
hodrs, and humorous and interesting feoture 
subjects are all   of interest. 

Photographs  are  very  important, and  should 
accompany  the articles if possible. However a 
good story .should  never  be held back for I&k 
of photographs. ALL  HANDS prefbrs clear, well- 
identified, 8-by-10 lossy prints, but i s  not re- 

photographs  should be  dressed smartly  and 
stricted to use o f   t k s  type. All perrons in  the 

correctly  when in  uniform, and be identified by 
full name  and rote or rank when possible. Lo- 
cation and eneral  descriptive information and 
the  name o? the  photographer  should also be 
givan.  Photographers should strive for original- 
ity, and take  action  pictures  rather than group 
shots. 

ALL  HANDS does not use poems  (except 

change of  command, or editorial type  articles. 
New Year’s  day logs), songs, stories on 

The writer’s name and rate or rank  should 
be  included an on article. Material timed far 
a  certain date or  event  should be  received 
preferably eight  weeks before the first day o f  
the month preceding  the month of  intended 
publication. 

Address material to Editor, ALL HANDS, Pers 

20370. 
G15, Navy Department, Washington, D.C. 

O A T  R IGHT:   ANCHOR WATCH- 
Navymen aboard U S  Springfield 
(CLG 7) perform  maintenance an 
starboard  anchor  during a n  in-part pqiod 
a t  Norfolk.  The guided missile  cruiser is 
currently  the Second Fleet flagship.-Phata 
by  Commander Kar l  Gebhard, USNR. 
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