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Mary Odell Butler, Section President  
 

NAPA Section Officers during 2009: 
• Mary Odell Butler (President 2008-2010), maryobutler@verizon.net 
• Dennis Wiedman (Past President 2008 – 2010), weidmand@fiu.edu 
• Tim Wallace (President-Elect  2008-2010) , tmwallace@mindspring.com 
• John Massad (Treasurer  2008 - 2010) , jpnmassad@gmail.com 
• Christine Miller (Secretary 2007-2009), cmiller@scad.edu 
• Laurie Price (Member at Large, 2007-2009, laurie.price@csueastbay.edu 
• Kendall Thu (Member at Large, 2007-2009, kthu@niu.edu 
• Sabrina Scott (Member at Large, 2008-2010), snscott@earthlink.net 
• Kalfani Ture (Student Representative, 2008-2010), ture_k@yahoo.com 
 

Status, Activities and Accomplishments during 2009 

Most Up-To-Date Membership Numbers:   
• November 30, 2009 = 516 

• Down from 542 in November 2008, a decrease of 4.8% in a 12-month period. 

• Factors decreasing membership are uncertain.   During the coming year, we will 
compile data to determine whether we are losing members who are dropping their 
AAA membership, or members who are staying in AAA but dropping their 
NAPA membership.  NAPA may lose members or fail to recruit them because 
practitioners generally feel that AAA offers them little.  Both NAPA and AAA 
are doing things to counter this impression but progress has been slow. 

Financial Balances to NAPA Budget and Publications Budget For 
2009 

• Section Budget Balance as of November 30, 2009 = $121,539, up $7303 from the 
start of the fiscal year. 

• The NAPA Bulletin Series as of November 30, 2009 brought in $7498 in 
royalties, producing $98.60 in revenue. 
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• One factor affecting NAPA finances include the delinking of the EPIC conference 
budget from the NAPA budget due to the establishment of EPIC as an 
independent 501c3 organization during 2009. 

NAPA Participation in the 2009 AAA Annual Meeting 
 

NAPA invited sessions:  
• NAPA-sponsored session entitled Practicing Anthropology In The Shelves: Designing 

Academic Libraries Via Ethnography 

NAPA Co-sponsored sessions 

• Jointly-sponsored  NAPA and Society for Medical Anthropology session on 
research ethics entitled The “Lived Experience” of Health Research Ethics: 
Translating Guidelines into Practice 

• Jointly-sponsored NAPA and Central States Anthropological Society session 
entitled The End/S of An Era in Detroit: Refiguring Anthropological Research 
and Training in A 21st Century Post Industrial Urban Context 

NAPA Special Events 

• A Roundtable on Innovation and The Anthropology of The Future 

• A Roundtable on Staying Relevant: Communicating Skills Using Anthropology in 
Today's Economic Climate 

• Local Practitioners Organization Leaders Gathering and Luncheon 

• NAPA Members Speak Out Forum 

• NAPA Stay Connected Networking Event 

• NAPA conducted 12 workshops covering technical methods and skills in 
anthropological practice. 

NAPA Spring Meeting Activities: 
• The NAPA Governing Council conducted a Board Meeting in connection with the 

Society for Applied Anthropology meeting held in Santa Fe in March 2009.  
NAPA members also participated in a mentoring event at the SfAA meeting. 

Mentorship Efforts  
• An important NAPA Mentoring effort was the Employer Exposition conducted at 

the 2009 AAA Meeting. This exposition brought together employers who hire 
anthropologists and practitioners themselves to provide opportunities for 
anthropologists to learn about non-academic employment opportunities. 

• During 2009, a Task Force on Mentoring, headed by Tom Greaves, reviewed 
NAPA mentoring activities and made recommendations for strengthening this 
part of NAPA’s programs for undergraduate and graduate students.   
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• During 2009, mentoring requests were received from 44 undergraduate students 
and graduated BA students; 10 students in applied graduate programs, 2 new 
degreed professionals, 3 career-changing established professionals and 5 other 
requests.  Of these, 9 ongoing mentoring relationships were arranged with NAPA 
members. In other cases, short-term mentoring was provided by the NAPA 
Mentoring Committee. 

Additional Outreach Efforts 
• NAPA continued to sponsor the EPIC conference held in Chicago in August-

September of 2009 with an attendance of 270 and 12 corporate sponsors.  During 
this year, EPIC incorporated as a 501c3 organization.  In August a Memorandum 
of Agreement was executed between AAA and EPIC to continue NAPA’s 
participation in the EPIC conference.  Under the terms of this agreement, AAA 
and NAPA will continue to serve as co-sponsors of the EPIC conference for 2009 
and 2010 conferences, sharing equally in a 35% sponsorship fee.  A NAPA 
representative, Chris Miller, sits on the EPIC Board. 

• NAPA continued to promote Special Interest Groups (SIGs) to build community 
among practicing anthropologists working in specific employment sectors.  There 
are currently three SIGs: the Design Anthropology Interest Group, the Evaluation 
Anthropology Interest Group, and the Occupational Therapy Interest Group.  
With the exception of the OT SIG, the NAPA SIGs were inactive in 2009, largely 
due to changes in leadership. 

• The OT SIG conducted a pilot test of the NAPA-OT Field School in Antigua, 
Guatemala.  This interdisciplinary effort brings together anthropologists and 
occupational therapists for a six-week hands-on experience in collaborative 
research.  Fourteen students from seven universities participated in the 2009 Field 
School.  The Field School is recruiting for the 2010 season. 

• NAPA is committed to working with Local Practitioners Organizations (LPOs) to 
provide professional support at the local level to practicing anthropologists.  In 
2009 we supported an LPO lunch and networking even at the AAA meeting and 
worked with LPOs to staff a booth in the exhibit hall providing information to 
students and other practitioners. 

• Finally, we have sought opportunities to work with CoPAPIA on issues affecting 
the position of practitioners in AAA.  In 2009, NAPA participated in the 
CoPAPIA Forum. Advancing Practicing Anthropology: A Forum on Creating 
Spaces and Places for Practitioners in the AAA. 

• The NAPA Bulletin series brought out NAPA Bulletin 31, Invisible 
Anthropologists: Engaged Anthropology in Immigrant Communities, Alayne 
Unterberger (Ed) in the Fall of 2009.  A second volume, The Global Food Crisis: 
New Insights into an Age-Old Problem. NAPA Bulletin 32, David Himmelgreen 
(ed.) was in press at the end of 2009. 

• At the December 2009 meeting of the NAPA Governing Council, we approved a 
motion to change the name of the NAPA Bulletin to The Annals of 
Anthropological Practice.  We will add the NAPA logo to the cover of the 
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renamed Bulletin.  We feel that the name change better reflects the scholarly 
perspective of the publication. 

Awards Presented This Year 
NAPA Student Achievement Awards presented on December 4, 2009.   

• Andrew Flachs (Oberlin College), The Capabilities Approach: Navigating 
Cultural Politics in Human Rights Discourse.  First Prize 

• Amy Cooper (University of Chicago)  The Preservation of Self in Everyday Life:  
Temporality and Personhood among Homeless Women in Chicago.  Second Prize 

• Kathryn Bouskill (Emory University),  Practicing Neuroanthropology: Humor as 
a Coping Mechanism for Breast Cancer.  Third Prize. 

Additionally, NAPA hosted WAPA Praxis Award Ceremony in connection with the 
Annual NAPA Business Meeting held at the 2009 AAA Meeting.   

Section Internal Communications 
• NAPA maintains a website at practicinganthropology.org.  The website is 

currently undergoing a redesign by NAPA’s webmaster, Irma Olguin, under the 
supervision of the NAPA Communications Committee headed by Jim Mullooly.  
The graphics design has been completed and work is ongoing to add content and 
troubleshoot the new site.  The website offers employment advertisements, online 
access to searchable databases for internships and practical training experiences, a 
place to sign up to be matched with a mentor, links to Local Practitioner 
Organizations around the US, a way to order back issues of the NAPA Bulletin 
series and practicing anthropology in the news.  

• All issues of the Anthropology Newsletter have included an article from NAPA 
under “Section News”.  This column has been the responsibility of the NAPA 
Secretary who recruits authors, reviews them and coordinates production.  
Beginning in the current year, a co-secretary will be responsible for this task. 

• NAPA also produces a quarterly e-newsletter for NAPA members containing 
columns of interest, up-to-date information on NAPA activities, notices of 
upcoming opportunities for funding, training and research, and other current 
information.  Elizabeth Nanas is editor of the NAPA e-newsletter. 

Changes in Bylaws or Governance Structure  
There were no changes in NAPA Bylaws or governance structure during 2009. 

Future plans or activities in the next 3-5 years 
NAPA has a strategic plan for the period 2008 to 2011 which is guiding our activities 
over this time period.  Membership, mentoring, outreach and communication are key 
areas of strategic planning. 
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Plans and Activities Aimed At Increasing Membership  
NAPA is currently reconstituting the membership committee, implementing a study of 
factors affecting membership and proposing strategies to recruit new members.  Possible 
measures might include creation of special low cost memberships (e. courtesy, 
international, retired, sustaining, and joint memberships), development of incentives to 
motivate practitioners to join NAPA, and provision of services of interest to practicing 
anthropologists, such as IRBs and group insurance.  A first step in all of this is to 
understand why we are losing members and what kinds of services potential members 
might be interested in obtaining. 

Plans and Activities Aimed At Creating New Forms of Scholarly 
Communication or Changing Existing Publications/Communications 
A major activity in the coming year will be completing the website revision, adding 
content to the website and setting up a process for regular updating of content.  As a first 
step, NAPA will be employing an anthropologist to identify content for the website 
(research opportunities, job opportunities, news).  In addition, we plan to increase the 
scholarly content of the website by putting meeting abstracts from NAPA-sponsored 
sessions on it.  Finally, we will proceed with plans to publish the winning papers from the 
Student Achievement Award competition on the website. 

Other Projects  
The NAPA Mentoring Task Force completed its work in 2009.  Among its 
recommendations to encourage face-to-face contact between mentors and mentees at 
annual meetings; reach out to professional anthropologists seeking to enter practice in 
early- or mid-career; and, proved e-portal for prospective mentees to identify mentors. 
During the coming year, the NAPA Mentoring Committee will develop means of 
implementing these recommendations. 

NAPA plans to work to systematize our support of Special Interest Group and to develop 
a process for considering new ones.  As part of this effort, a SIG Evaluation Task Force, 
under the leadership of Lenora Bohren, will develop a process for reviewing SIGs on a 
regular basis to provide feedback to them and ensure that they are serving practicing 
anthropologists and NAPA. 

In the coming year, we will work on systematizing the NAPA Committee structure.  
There are two primary activities here:  Developing committee charters to govern the 
scope of activities and to assist in recruiting members; and, recruiting new people into 
NAPA leadership by building up committee membership.   

Collaboration with Other Sections and Interest Groups 
NAPA will expand efforts to create linkages with other sections that have a large number 
of practitioners to improve the state of practice within AAA.  We are working to identify 
a liaison person, whose sole responsibility to NAPA will be investigating possibilities in 
this arena, working with potential collaborators to develop plans for joint activities and 
implementing these plans. 
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In addition, NAPA will continue to seek opportunities to collaborate with CoPAPIA in 
initiatives to improve the opportunities for practitioners within AAA.  We consider the 
work of CoPAPIA to be central to our own mission. 

 
Concerns and Issues  
Issues for the Section Assembly Leadership 
NAPA applauds the work that the Section Assembly has conducted in the past year on 
Membership and Mentorship, two issues that are clearly of broad concern within AAA.  
We hope that these initiatives will remain alive and that the Section Assembly will move 
beyond the production of reports to implement some of the recommendations of these 
Task Forces to improve these vital areas of professional development across the 
association. 

Issues for the AAA Executive Board 
Move actively ahead with measures to improve the attractiveness of AAA to 
practitioners.  This goes beyond making AAA friendlier to practitioners who are already 
members.  The Association must reach out to employers of practitioners on a larger scale, 
perhaps in the ways modeled by the NAPA Employer Exposition.  Also consider 
measures that might motivate practitioners to join AAA, such as liability insurance, group 
health insurance and establishment of IRBs to be used by practitioners.  Some of the 
initiatives already in place in other professional associations that are more directed to 
practice show that these kinds of things can be done and provide examples of what might 
work.  However, any such initiatives will require leadership from the Executive Board.  
NAPA does not have the organizational power to implement these measures. 

Secondly, NAPA waits with anticipation the products of various proposals to revise the 
AAA Code of Ethics.  The future of anthropological practice within AAA depends vitally 
on the outcomes of these deliberations.   

Issues for AAA Staff 
We are very pleased with the support that we have received from AAA staff.   
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