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Using the data of Shirley Fiske Linda A. Bennett, Patricia Ensworth, Terry Redding, and Keri 
Brondo in The Changing Face of Anthropology, this project is an analysis and comparison of 
recent Masters Graduates who focused on Archaeology and Cultural or Social within 
Anthropology.I use three of the survey questions in the data to make comparisons between the 
two. The null hypothesis that both degree focuses will have answered the survey questions the 
same can be rejected. My alternative hypothesis is that Archeologists will have higher instances 
of strongly agree with the survey questions.I have created contingency tables and bar plots, as 
well as run aPearson’s chi-square test of independence to examine the relationships between 
degree focus and the answers to each survey question. The results I found show that those who 
focused in Archaeology have more clearly defined career goals, as well as more supervisors who 
understand the importance of Anthropology than the graduates who focused on Cultural or 
Social. However, the overall career satisfaction of Cultural or Social foci were slightly higher 
than Archaeology foci. I conclude that there are different reasons why people choose their focus 
within anthropology and the results may have to do with the different methods and data of each 
focus. 
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Introduction 
Investigating the validity and importance of a degree in Anthropology is the focus of this 

project. After being a student of Anthropology for two years, and interacting with professional 
and practicing anthropologists, I have learned that it is important to be able to express what your 
goals are as a student as well as how it is connected to anthropology and therefore why 
anthropology is important. Anthropology is traditionally sectioned into four subfields, each 
having a multiplicity of focuses and applications; Archaeology, Cultural or Social, Biological 
and Linguistic Anthropology are the four sub-disciplines within anthropology. At the University 
of Maryland, anthropology students are encouraged to acquire a background in these sub-
disciplines by taking the required introduction courses, as well as at least two method and theory 
courses to broaden their knowledge before delving into the specific topic of their interest.  

Through my own experience, and through my interactions with other anthropology 
students, I have found that students are often overwhelmed by the multiplicity of important and 
valid options for their primary focus of study.Even though both cultural anthropology and 
archaeology generally study similar topics to find commonalities and patterns as well as 
variation and differences among cultures, the methods and data are different. Archaeologists rely 
on material culture to uncover information while cultural anthropologists use anethnographic 
method(AAA 2013: What is Anthropology). Myassumption that Archaeologists might have 
higher career satisfactionthan cultural anthropologists comes from the idea that material culture 
is more measurable than information collected from participant observation, which makes 
archaeology more easily explainable, and therefore more accepted and more focused than 
Cultural.I want to find out if Anthropologists find a ‘quantifiable’ subfield more appealing, by 
measuring their satisfaction within a focus in Archaeology. I will seewhether archaeology 
focused anthropologists are less overwhelmed by the multiplicity of options within that focus 
than cultural or social anthropologists by testing if they tend to have more defined career goals 
and if that affects their overall career satisfaction. I will also test to see how archaeology is 
received by supervisors compared to cultural or social anthropologists. My goal is to find out 
how graduates feel about the importance of their degree in Anthropology, and to look at the 
focus of their degree to see which one (Archaeology or Cultural/Social) provides more positive 
overall feedback about the education. 
 
Materials and Methods 

TheCommittee of Practicing Applied and Public Interest Anthropology (CoPAPIA) 
conducted a survey in order to learn more about the career trajectories of recent Masters graduate 
students. These data are ideal for investigating my research question because they approach those 
educated in anthropology to find out how they feel about their education in anthropology. The 
survey was distributed in 2009 to anthropology departments, institutions, groups and 
organizations, who then forwarded the survey to email list serves. It was asked that the survey be 
distributed further, making the sampling method snowball sampling (Fiske et al. 2010: 4-5). 
Survey respondents were asked to check all that applied out of 14 options for their Primary 
Focus of degree. One of the options included “Other”, which allowed an open ended response. 
The data show that there are a variety of focuses with varied responses. However, I am interested 
in comparing two of the main Primary focuses. For this project I will compare those who have 
declared their ‘Primary focus of Degree’ as Archaeology andCultural or Social Anthropology, 
and measure the different levels of satisfaction. 
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Twenty four respondents checked both Archaeology and Cultural or Social. I duplicated 

these observances and labeled one as Archaeology and the other as Cultural or Social, increasing 
the N value from 883 to 907 observances. For this project, I have simplified the data into three 
different groups:Archaeology; Cultural or Social;and Other.Any respondents who did not check 
either Archaeology, or Cultural or Social would be grouped as Other. As a student of 
anthropology, I realize the importance of overlap between focuses, however, the nature of my 
project called for down-sampling. Archaeology Focuses made up 32.75% of the data while 
Cultural or Social focuses made up 33.96%, and 33.08% were categorized as other (see Table 1 
for more Summary Statistics).  
 
Approach 

The null hypothesis is that both degree foci will have the same or similar levels of 
satisfaction and levels of agreements with the given statements with no significant differences. 
My alternate hypothesis is that those who had defined their studies within Anthropology as 
Archaeologyhave more specified career goals and because of this, they will be more satisfied 
than those who declared themselves as Cultural or Social Anthropologists. 

For Question Number 1 in the survey, research participants are asked to indicate the 
reasons for pursuing a master’s degree using Likert scale. For the first part of my project I 
compare the responses to Question 1 a), that measured level of agreement with the statement 
“Was seeking training /education based on a specific job or career”.If significantly more 
Archaeologists responded with strongly agree, than cultural anthropologists, this will tell us that 
Archaeologists have more defined career goals. If anthropologists have a specific career goal, the 
problem of having to choose a particular interest does not arise, and the individual would be less 
overwhelmed by the multiplicity of directions that anthropology can take them. I am testing if 
this problem is more common depending on focus. 

Next I measure how others, particularly supervisors perceive those with a degree in 
Anthropology comparing the two focuses. This may show how clearly an anthropologist is able 
to explain and convey the importance of their degree, and also how they feel their supervisor 
feels about their education. Question 10 g) asks respondents to give their level of agreement to 
the statement “My supervisors understand the contributions an anthropologist brings to my job 
position”. If more Archeologists compared to Cultural or Social strongly agreed with this 
statement, it would show that Archeologists feel they are more understood by their supervisors 
and feel that they have conveyed the importance of anthropology to their supervisors. 

Finally I compared answers to the agreement with question 10 f, which stated “My degree 
plays a significant role in my overall career satisfaction”. Answers to this question will reveal 
how recent graduates feel about their education within anthropology by how satisfied they are 
with the degree. I predicted that Archaeologists will have higher instances of strongly agree with 
this statement. If more Archaeologists are specifying that they have a specific career goal within 
anthropology, and they feel that their supervisors understand the importance of anthropology, 
and they have higher levels of overall career satisfaction, then we can conclude that those with 
an archaeology focus have a more positive experience with their degree in anthropology, which 
also affects how the degree is perceived to be valid and important. This may have something to 
do with how measurable the information of archaeologists is based on material culture, compared 
to how measurable the information of Cultural or Social Anthropologists is based on participant 
observation. 

2 
 



Katie HutchinsonArchaeology and Cultural or Social Career Satisfaction Spring 2013 
 

Although I did not have the means to make a statistically significant claim about this 
connection, I found interesting results about the career satisfaction of those who somewhat or 
strongly agreed, and those who somewhat or strongly disagreed with the statement “My 
supervisors understand the contributions an anthropologist brings to my job position”. These 
tests were meant to show how satisfied the individuals were with their degree if they felt that 
their supervisors did or did not understand the importance of anthropology, and also see which of 
those answers were Archaeologists or Cultural or Social Anthropologists. Looking at the ones 
who somewhat or strongly agree with the question concerning supervisor understanding, and 
seeing which of those somewhat or strongly agree overall career satisfaction will show which 
degree focus let the perceived understanding of their supervisors affect their overall career 
satisfaction (see Appendix 1). 
 
Results 

For the first question measuring specific career goals, a percentage two-way contingency 
table was constructed where the focus of degree conditioned the responses to the statement “Was 
seeking education for a specific job or career” (see Table 2). This table shows that 20.1% of 
Archeology focuses Strongly Agree, compared to 9.9% of Cultural or Social focuses that 
strongly agree. Also looking at the percentages of strongly disagree, you can see 0.3% of 
archaeology compared to 3.2% of Cultural or social. In other words, there is a higher percentage 
of Archaeology focuses who strongly agree with the statement “Was seeking education/training 
for a specific career” than cultural or social. 

In Figure 1, a bar plot shows the two degree focus side by side and the number of 
observances that agree or disagree with Question 1 a. Looking at the heights of the two bars for 
strongly agree, the blue bar representing Archaeology is much taller than the Cultural or Social. 
Also, this bar plot shows the number of Archaeology focuses (182) who strongly agree with this 
statement is more than twice the number of Cultural or Social focuses (90). On the other end of 
the bar plot, a higher number of responses from Cultural or Social focuses disagree or somewhat 
disagreewith the statement compared to a lower number of responses from Archaeology focuses. 

A Pearson’s chi-square test of independence was performed to examine the relationship 
between primary focus of degree and the level of agreement about the statement “Was seeking 
education for a specific job or career”. The relationship between these variables were significant, 
X2 (18, N=907) = 229.27, p < 2.2e-16. There are significant differences between the primary 
focuses of degree and whether a student had a specific career goal in his or her education. More 
archaeologists strongly agree with the statement and had specific career goals during their 
education. 

Moving to Question 10 g) levels of agreement with the statement “My supervisors 
understand the contributions an anthropologist brings to my job position” were measured. 
Archaeologists who strongly agreed with the statement made up 17.5% of the sample while 
Cultural or Social respondents who strongly agreed made up 11.7% (see Table 3). Although the 
responses are less contrasted than with the statement “Was seeking education for a specific job 
or career”, when looking at the bar plot in Figure 2, the blue bar that represents Archaeology is 
taller than the red bar that represents Cultural or Social for Strongly agree. On the other end of 
the chart, more Cultural or Social focuses strongly disagreed with the statement than 
Archaeologists. Overall more Archaeologists feel that their supervisors understand the 
importance of a career in Anthropology. 
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A second Pearson’s chi-square test of independence was performed to examine the 
relationship between primary focus of degree and the level of agreement about the statement “My 
supervisors understand the contributions an anthropologist brings to my job position”. The 
relationship between these variables were significant, X2 (18, N=907) = 113.14, p < 2.2e-16. 
There are significant differences between the primary focuses of degree and whether the recent 
graduates felt that their supervisors understood the importance of a degree in anthropology. More 
archaeologists have supervisors who understand the importance of anthropology than Cultural or 
Social anthropologists.  

Now that we have looked at how Anthropology is received by supervisors based on 
degree focus, we will look at career satisfaction. Question number 10 asks respondents to reflect 
on the role of anthropology in their education and career. For question 10 f), the levels of 
agreement with the statement “My degree plays a significant role in my overall career 
satisfaction” do not follow the same pattern as the previous tests. After creating the contingency 
table in Table 4,I found that Cultural or Social has a higher percentage of strongly agree at 
17.4% compared to Archaeology at 16.5%.The Bar plot shows that the degree focuses are similar 
in the frequency of responses to Question 10 f). Unlike the Bar plot for Question 1 a) and 10 g), 
in this plot, seen in Figure 3, there are not drastic differences between the two different colored 
bars.But instead of Archeology having more observances with strongly agree, there are slightly 
more instances of strongly agree for Cultural or Social focuses. 
 
Interpretation and Conclusion 

The null hypothesis that Archaeology and Cultural or Social degree foci have the same 
answers and the same levels of agreement to the statements can be rejected. But my alternate 
hypothesis concerning career satisfaction, and my prediction that Archaeologists have overall 
higher levels of career satisfaction should also be rejected based on the results. Because Cultural 
or Social focuses have slightly higher levels of strongly agree, I cannot say that Archaeologists 
are overall more satisfied with their degree in Anthropology. There are many outside factors that 
this research did not look into including some of the reasons why some anthropologists make 
certain decisions about their focus. For example, Anthropologists who have a cultural or social 
focus are often interested in the protection of indigenous people along with investigating social 
inequalities. Although the method and data are different, archaeologists often have similar goals 
specifically regarding social inequalities, but they are less often interacting with living people in 
their research of culture. Because the goals are similar, this may account for why the differences 
between the focuses were not as dramatic with overall career satisfaction. However, since 
Cultural or Social anthropologists may have more interaction with those they are researching 
than Archaeologists, this may account for the higher percentage of overall career satisfaction for 
the Cultural Anthropologists.  
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Figures and Tables 
 

 

Primary Focus of  

your Degree 

Number of  

Observances 

% 

Archaeology 297 32.75 

Cultural or Social 308 33.96 

Other 300 33.08 

No Response 2 0.2 

Total 907 100 

Table 1: Primary Focus of Degree  
Integers and percentages of Masters Graduate students 

 

 

Percentages Strongly 

Disagree 

Somewhat 

Disagree 

Neutral Somewhat 

Agree 

Strongly 

Agree 

N/A Total 

Archaeology 0.3 1.0 2.1 8.4 20.1 0.4 32.7 

Cultural or  

Social 

3.2 3.7 6.3 9.6 9.9 0.9 34.0 

Other 2.3 3.3 4.6 10.9 10.7 0.7 33.1 

Total 5.8 8.0 13.0 28.9 40.7 2.0 100.0 

Table 2: Two-way contingency table;Question 1 a) ‘Was seeking education/training for a 
specific job or career’ (n=907) 
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Figu
re 1: Bar Plot; Question 1 a) ‘Was seeking education/training for a specific job or career’ (n=907) 

 

 

 Strongly 

Disagree 

Somewhat 

Disagree 

Neutral Somewhat 

Agree 

Strongly 

Agree 

N/A Total 

Archaeology 2.0 2.4 2.5 5.5 17.5 2.5 32.7 

Cultural or 

Social 

3.2 3.0 3.2 8.0 11.7 4.1 34.0 

Other 3.2 3.7 3.5 8.0 10.4 3.3 33.1 

Total 8.4 9.2 9.3 21.6 39.6 9.9 100 

Table 3: Two-Way Contingency table;10g) ‘My supervisors understand the contributions an 
anthropologist brings to my job position’ (n=907) 
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Figure 2: Bar Plot;10 g) ‘My supervisors understand the contributions an anthropologist brings to 
my job position’ (n=907) 

 

 

 

 

 

 

Table 
4: Two-way Contingency Table; 10 f )‘My degree plays a significant role in my overall career 
satisfaction’ (n=907) 

 Strongly 

Disagree 

Somewhat 

Disagree 

Neutral Somewhat 

Agree 

Strongly 

Agree 

N/A Total 

Archaeology 1.1 1.9 3.5 8.7 16.5 0.8 32.7 

Cultural or  

Social 

1.1 1.0 3.7 7.7 17.4 2.0 34.0 

Other 1.9 2.3 3.7 8.4 14.3 1.8 33.1 

Total 4.1 5.2 11.0 24.8 48.3 4.5 100.0 
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Figure 3: Bar Plot; Question 10 f)‘My degree plays a significant role in my overall career 
satisfaction’ (n=907) 

 

8 
 



Katie HutchinsonArchaeology and Cultural or Social Career Satisfaction Spring 2013 
 

 

Appendix 1: 

The following Tables and figures correspond to the tests I ran investigating three 
variables; Weather one somewhat or strongly agreed or disagreed with the statement “My 
supervisors understand the contributions an anthropologist brings to my job position”, and their 
responses to “My degree plays a significant role in my overall career satisfaction” conditioned by 
the Primary Focus of degree. Although I did not have the means to make a statistically 
significant claim, I left the results in this appendix because I found them interesting. 

Based on the tables and graphs the conclusions I found were that those who somewhat or 
strongly agreed with the statement “My supervisors understand the contributions an 
anthropologist brings to my job position” generally also strongly or somewhat agreed with the 
statement “My degree plays a significant role in my overall career satisfaction”. Based on this, 
(Figure 4) it might be said that if an individual feels that his or her supervisor understand the 
importance of anthropology, they will feel more satisfied with anthropology in their careers.  

However, based on the results, the same pattern does not hold for those who somewhat or 
strongly disagree with the statement. I predicted that those who disagreed with the statement 
“My supervisors understand the contributions an anthropologist brings to my job position”, 
would tend to also disagree with the statement “My degree plays a significant role in my overall 
career satisfaction”, but that was not exactly the case. Based on the bar chart (Figure 6) it might 
be said that those who feel that their supervisors do not understand the importance of 
anthropology have varied levels of satisfaction with anthropology in their careers.  

Finally, more cultural anthropologists who felt their supervisors did not understand the 
importance of anthropology were satisfied with their overall career satisfaction than 
Archaeologists (Figure 7). It might be said that Cultural anthropologists are less dependent on 
the understanding and approval of their supervisors to feel satisfied with anthropology in their 
careers.  

 

 Strongly 

Disagree 

Somewhat 

Disagree 

Neutral Somewhat 

Agree 

Strongly 

Agree 

N/A Total 

Archaeology 0.9 1.1 2.9 10.5 22.3 0.0 37 

Cultural or 

Social 

0.2 1.3 2.5 6.8 21.3 0.2 3.2 

Other 0.5 0.5 7.4 7.4 18.9 0.2 30.1 

Total 1.6 2.9 24.7 24.7 62.5 0.4 100 

Table 5: Two-way Contingency Table; Question 10 f) ‘My degree plays a significant role in my 
overall career satisfaction’ of those who somewhat or strongly agree with question 10 g) ‘My 
supervisors understand the contributions an anthropologist brings to my job position’ (n=555) 
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Figure 4: Bar plot; Marginal Distribution for Table 5 (n=555) 

 

Figure 5: Bar Plot; Question 10 f) ‘My degree plays a significant role in my overall career 
satisfaction’ of those who somewhat or strongly agree with question 10 g) ‘My supervisors 
understand the contributions an anthropologist brings to my job position’ (n=555) 
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 Strongly 

Disagree 

Somewhat 

Disagree 

Neutral Somewhat 

Agree 

Strongly 

Agree 

N/A Total 

Archaeology 3.1 3.8 5.7 6.3 5.7 0.0 25.2 

Cultural or 

Social 

5.0 0.6 9.4 10.1 8.8 0.6 35.2 

Other 5.7 8.8 6.9 11.9 5.7 0.0 39.6 

Total 20.1 13.2 22.0 28.3 20.1 0.6 100 

Table 6: Two-way Contingency Table; Question 10 f) ‘My degree plays a significant role in my 
overall career satisfaction’ of those who somewhat or strongly disagree with question 10 g) ‘My 
supervisors understand the contributions an anthropologist brings to my job position’ (n=159) 

 

Figure 6: Bar plot; Marginal Distribution for Table 6 (n=159) 
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Figure 7: Bar Plot; Question 10 f) ‘My degree plays a significant role in my overall career 
satisfaction’ of those who somewhat or strongly disagree with question 10 g) ‘My supervisors 
understand the contributions an anthropologist brings to my job position’ (n=159) 
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