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The AAA Annual Meeting in Montréal brought 
together the Committee on Practicing and Public 
Interest Anthropology (CoPAPIA). This meeting was 
exciting and productive for CoPAPIA, which continues 
to work on a variety of projects related to practicing 
anthropology. The 4th Annual CoPAPIA Section 
Summit, “Linking Graduates to the Job Market,” orga-
nized by Mary Odell Butler, Keri Brondo and Wendy 
Bartlo, took place Saturday, November 19 in Montréal. 
This year’s focus came from a topic identified at the 
previous Section Summit in New Orleans in 2010. In 
Montréal, close to 50 anthropologists came together to 
discuss the changing job market within anthropology. 
During the course of the two-hour summit, the chal-
lenges and opportunities for practitioners, departments, 
faculty and students were discussed. What emerged was 
a lively discussion. Some acknowledged a wide range 
of prospects for graduates of anthropology programs 
at all levels (BA, MA and PhD). Others pointed to the 
continuing divide between students and faculty within 
anthropology departments, and practicing anthropol-
ogists. However, if that divide were crossed success-
fully, increased opportunities for anthropology students 
could result post-graduation.

Many participants expressed overwhelmingly posi-
tive beliefs about what anthropology graduates had 
to offer potential employers. They noted that due to 
anthropological training and understanding of a wide-
range of issues, anthropology graduates frequently have 
an advantage over graduates of other disciplines. There 
was also much discussion about the variety of positions 
that anthropology students engage in post-graduation. 
Anthropological methods, mindset and orientation 
were widely believed to be assets to anthropology grad-
uates. As Tony Whitehead (U Maryland) stated about 
the wide-array of positions in which anthropologists are 
qualified for: “Have methods, will travel.” Additionally, 
many participants offered useful insight from their 
own training experiences, or strategies employed by 
their departments. It was common for departments to 
include practicum or internship elements in their curri-
cula. Frequently faculty have exercises built into class 
syllabi that encourage students to think about future 
careers and skills needed, and encourage students to 
talk to people employed in their chosen field. In addi-
tion to classroom activities, other departments provide 
mentoring opportunities, workshops on resume and 
cover letter writing, and other professional skills. 

In spite of the positive comments about what anthro-
pology graduates have to offer potential employers, there 
emerged a number of challenges to both the training 
and future job-seeking of anthropology students. Many 
participants expressed concern about the bias of a two-
tier system that exists in many anthropology depart-
ments: only those not “good enough” to get tenure 
track academic jobs look for employment as prac-
ticing anthropologists. There were several students, 
faculty and practicing anthropologists who questioned 
if faculty in anthropology departments were well suited 
to advise students interested in practicing careers, as 
they often are not engaged with the world of practice.

A number of actionable items emerged from our 
conversation. Participants were interested in exactly 
how many anthropology graduates at all levels (BA, 
MA, PhD) work outside of the academy and curious 
about the types of positions they hold. A number 
of participants suggested that their own departments 
could do a better job tracking their graduates and ask 
them to return for networking events. Another sugges-
tion was to help students develop strategies for articu-
lating to potential employers the value of anthropo-
logical training. Many felt also that students should be 
encouraged to attend meetings like AAA to partici-
pate in training workshops provided at little or no cost 
for students. Many believed that faculty should also be 
encouraged to cross boundaries and make connections 
with community organizations and help foster intern-
ship and future employment opportunities. One more 
suggestion that involved crossing boundaries was to 
have anthropologists reach out to people in the busi-
ness world, and seek out potential employers and head-
hunters to understand the hiring processes and needs of 
the non-academic sector of employment.

As CoPAPIA looks forward to projects for 2012, it 
is interested in exploring the various boundaries to be 
crossed and bridged in bringing together practicing 
anthropologists, students, and anthropology depart-
ments. It also continues to explore ways in which the 
AAA can support anthropology departments to effec-
tively prepare students for both academic and non-
academic positions as anthropologists.

Wendy D Bartlo is a PhD student in the anthropology 
department at Wayne State U in Detroit, MI.

Wendy D Bartlo and Antonio Chavarria are 
contributing editors of Anthropology Works, the AN 
column of the AAA Committee on Practicing and Public 
Interest Anthropology.  
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A N t h R O P O L O g y  W O R K S

Katherine Lambert-Pennington (U Memphis) has 
been awarded the 2011 Ernest A Lynton Award for the 
Scholarship of Engagement for Early Career Faculty 
by the New England Resource Center for Higher 
Education (NERCHE). She received the award at the 
17th annual conference of the Coalition for Urban and 
Metropolitan Universities (CUMU), which co-spon-
sors the award.  This award acknowledges Lambert-
Pennington’s engaged scholarship in South Memphis 
and other communities on issues such as poverty, 
racism and social justice in relation to neighborhood 
development. 

Melanie Rock (U Calgary) and an interdisciplinary 
team she has convened has received about $200,000 
from the Canadian Institutes of Health Research and 
Institute of Population and Public Health to study what 
happens before and after the city of Calgary allows 
people to unleash their dogs in four green spaces where, 
at present, dogs are allowed only if leashed.

Jay Sokolovsky (U South Florida, St Petersburg) has 
received a grant from the Landes Fund of the Reed 
Foundation to complete the writing and editing of a 
digital ethnography, Never More Campesinos: A Mexican 
Indigenous Community Confronts the 21st Century. The 
book will be published by Cengage and is based on his 
40 years of research in Mexico.  

Setha Low (Graduate Center, CUNY) and Darshan 
Vigneswaran (Max Planck Institute) are the new 
directors of the Working Group on Public Space and 
Diversity established by The Max Planck Institute for 
the Study of Religious and Ethnic Diversity. This group 
will study the increasingly complex forms of migra-
tion and mobility, ethnic and cultural affiliation, and 
religious aspiration that determine how contempo-
rary public spaces are built, regenerated, controlled and 
experienced. 
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Contact: richard Thomas, 703/528-1902 ext 1177; fax 703/528-3546; rthomas@
aaanet.org.

Placement listings appear regularly in AN, which is distributed to all AAA members, and 
are posted online at www.aaanet.org/profdev.

Important Note: The recommended date for submitting job placement ads for 
a particular issue is six weeks prior to the publication date of that issue. The 
AAA Executive Board strong ly urges departments listing vacancies to request letters of 
recommendation only from candidates selected as finalists for the positions.

Statement on policy
1. The Association endorses equal opportunity practices and reserves the right to refuse 
or to edit advertisements that are not in consonance with the principles of Title VII of 
the Civil Rights Act of 1964.

2. Applicants and employers are urged to comply with the provisions of the Code of 
Ethics, especially those relative to confidentiality of informants, and the Resolution on 
Open Em ploy ment (1973).

3. Statements included with placement advertisements are intended to inform potential 
applicants of an employer’s general situation and hiring practices regarding gay and 
lesbian individuals. These statements, appearing in italics at the end of each ad, are 
provided by employers in accordance with AAA policy. AAA is not responsible for 
verifying the accuracy of these statements. They are not part of the actual position 
description submitted for publication by the employer. Applicants should inquire further 
with the employer to determine the level of employment benefits provided to domestic 
partners or to identify the employer’s specific hiring practices and policies regarding gay, 
lesbian, bisexual and transgender discrimination.

Advertisers are responsible for the accuracy and completeness of their listings. The 
asso ciation re serves the right to decline to publish listings that it believes are misleading 
or inconsistent with principles adopted by the association. Solicitation of letters of 
recommendation should occur only after an initial screening of candidates to minimize 
inconvenience to applicants and referees. Names of referees may be requested, however. 
Notice of censure action taken by the American Association of University Professors 
and the Canadian Asso ciation of University Teachers will appear when an institution 
advertising a position is under censure.

NEXt DEADLINES FOR JOB PLAcEmENt ADS:
February 29, 2012 For April 2012 AN

march 31, 2012 For may 2012 AN
PLEASE NOTE: ONLINE POSTING OF JOB PLACEMENT ADS IS AVAILABLE YEAR-ROUND.

CONTACT: RICHARD THOMAS at rthomas@aaanet.org  
or 703/528-1902 ext 1177

Ball State University announces 
contract faculty position available 
August 17, 2012, in cultural anthro-
pology as a one-year replacement. Major 
responsibility: teaching undergraduate 
and graduate courses in anthropology. 
Send cover letter that details experiences 
and interests, curriculum vitae, and the 
names and contact information for three 
references to: Cultural Anthropologist 
Search Committee Chair, Department 
of Anthropology, Ball State University, 
Muncie, IN 47306. Review of applica-
tions will begin January 30, 2012, and will 
continue until the position is filled. The 
department of anthropology seeks to 
attract an active, culturally and academ-
ically diverse faculty of the highest 
caliber. Ball State University (www.bsu.
edu) is an equal opportunity, affirma-
tive action employer and is strongly and 
actively committed to diversity within 
its community. This employer does 
prohibit discrimination based on sexual 
orientation/preference. This employer 
does prohibit discrimination based on 
gender identity/expression. This employer 
offers health insurance benefits to eligible 
same-sex domestic partners.

Grinnell College announces 
one-year leave replacement position 
in linguistic anthropology, starting 
fall 2012. Assistant professor (PhD) 
preferred; instructor (ABD) possible. 
Grinnell College is a highly selective 
undergraduate liberal arts college. The 
anthropology department has a large 
number of majors and a four-fields 
orientation. The College’s curriculum 
is founded on a strong advising system 
and close student-faculty interaction, 
with few college-wide requirements 
beyond the completion of a major. 
The teaching schedule of five courses 
over two semesters will include a four-
fields introduction to anthropology, 
a class in ethnographic methods or 
anthropological theory, and advanced 
courses in linguistic anthropology. In 
letters of application, candidates should 
discuss their interest in developing as a 
teacher and scholar in an undergraduate, 
liberal-arts college that emphasizes close 
student-faculty interaction. They also 
should discuss what they can contribute 
to efforts to cultivate a wide diversity of 
people and perspectives, a core value of 
Grinnell College. To be assured of full 
consideration, all application materials 
should be received by March 1, 2012. 
Please submit applications online 
by visiting our application website at 
https://jobs.grinnell.edu. Candidates will 
need to upload a letter of application, 

curriculum vitae, transcripts (copies 
are acceptable), a course syllabus for a 
four-fields introduction to anthropology 
(under “Required Documents” upload 
as one file under “Other”), and a list 
of three references. Questions about 
this search should be directed to the 
search chair, Professor Maria Tapias, at 
AnthropologySearch@grinnell.edu or 
641/269-4343. Grinnell College is an 
equal opportunity/affirmative action 
employer committed to attracting and 
retaining highly qualified individuals 
who collectively reflect the diversity 
of the nation. No applicant shall be 
discriminated against on the basis of race, 
national or ethnic origin, age, gender, 
sexual orientation, gender identity and 
expression, marital status, religion, creed, 

disability or veteran status. For further 
information about Grinnell College, see 
our website at www.grinnell.edu. Notes: 
Employer will assist with relocation 
costs. Additional salary information: 
Competitive. This employer does 
prohibit discrimination based on sexual 
orientation/preference. This employer 
does prohibit discrimination based on 
gender identity/expression. 

St Lawrence University Department 
of Anthropology invites applications 
for a visiting assistant professor posi-
tion in biological anthropology (poten-
tially renewable for up to three years), 
beginning August 2012. Qualified candi-
dates will teach our required introduc-
tory course in human origins as well 

as an upper-level research seminar in 
biological anthropology. Course load 
is three per semester; the particular 
array of remaining courses is open but 
should complement the offerings of a 
four-field anthropology department and 
take advantage of the department’s phys-
ical anthropology teaching collections. 
Candidates with PhD in hand preferred; 
ABDs also acceptable. St Lawrence 
University is a small, liberal arts college 
in upstate New York and an equal oppor-
tunity employer wishing to increase the 
diversity of our faculty; candidates from 
ethnic backgrounds typically under-
represented in higher education are 
strongly encouraged to apply. Strong 
evidence of desire and ability to teach in a 
small liberal arts college setting is essen-
tial. To apply, please send a detailed cover 
letter that addresses teaching philosophy 
and desire to teach in a small, liberal arts 
environment; CV; teaching evaluations; 
and names and addresses (including 
email contacts) of three references to: 
Shinu Abraham, Search Committee 
Chair, Department of Anthropology, St 
Lawrence University, Canton NY, 13617. 
Formal review of applications will begin 
on February 1, 2012 and continue until 
the position is filled. For additional infor-
mation about St Lawrence University 
and the anthropology department, 
please visit our website at www.stlawu.
edu/academics/programs/anthropology. 
St Lawrence University is an affirma-
tive action/equal opportunity employer. 
Notes: Employer will assist with reloca-
tion costs. Additional salary information: 
Competitive. This employer does prohibit 
discrimination based on sexual orien-
tation/preference. This employer does 
prohibit discrimination based on gender 
identity/expression. This employer offers 
health insurance benefits to eligible same 
and opposite-sex domestic partners. 

Be sure to ask Kristin about the 20% 
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