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I begin this report by extending my deepest gratitude to the dedicated professional staff under  

Ed Liebow’s capable management and to all the anthropologists who volunteer their time and  

energy to the Association, including you—members of the AAA Executive Board. I wish AAA 

members could be flies on the wall to see staff and volunteers doing their best, day in and day 

out, coming to wise decisions after thorough study and deliberation, and enacting these decisions 

with care, energy and a deep sense of responsibility. 

 

Goals, Processes and Accomplishments: Challenges and Opportunities  

In all, 2016 has been a busy, productive and at times challenging year as indicated by this 

summary report of AAA’s key 2016 activities. I summarize our accomplishments with respect to 

AAA goals/processes and where relevant, identify the challenges we face and opportunities we 

have had or may have before us. The key goals relate to: 1) public engagement and public 

presence; 2) publishing; 3) external relations; 4) governance and programming structures; 5) 

internal relations; and 6) AAA’s financial state.  

 

In making its decisions, the great challenge for AAA leadership is to balance multiple mandates, 

which sometimes operate in contradiction. This means leadership must act in accordance with 

AAA’s mission and stated values, the laws that govern the Association, its responsibility to 

ensure the Association is sustained over time, and the varied points of view among its members. 

 

 

1. Public Engagement and Presence 

1.1. Public Statements 

Since December 2015, AAA has engaged in no fewer than  in the form twenty advocacy efforts

of letters and public statements on issues brought to the Association most often by members. 

These statements reflect the kinds of concerns that many members care about, including harmful 

and draconian state policies and practices, violations of human rights, academic freedom and 

indigenous rights, and the systemic and structural violence of racialization. 

 

The issues that reach the leadership are rarely easy to address. Each requires study and due 

diligence, a consideration of who is to be helped and who may be harmed by AAA actions. We 

have no way of knowing how successful we are in effecting change. I have confidence that by 

http://www.americananthro.org/StaffList.aspx?navItemNumber=668
http://www.americananthro.org/ConnectWithAAA/Content.aspx?ItemNumber=1604&navItemNumber=762
http://www.americananthro.org/ParticipateAndAdvocate/advocacylist.aspx?navItemNumber=758
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keeping to our discipline’s core values and the Association’s established processes, our added 

voice matters.  

 

In 2016, AAA's advocacy efforts include:   

 AAA statement of solidarity with tribal nations opposing the Dakota Access Pipeline  

 AAA statement demanding the release of imprisoned anthropologist Homa Hoodfar in Iran 

 AAA statement of concern for the welfare of the Turkish scientific community 

 AAA statement of Cultural Heritage principles and values 

 AAA call for systemic change in US public safety 

 AAA statement censuring the Israeli Government 

 AAA letter to the US Department of State regarding academic freedom in Israel-Palestine 

 AAA letter to the Israeli Government requesting policy and practice changes regarding 

academic freedom and human rights for scholars and students in Israel  

 AAA statement of solidarity in response to the Orlando shootings  

 AAA statement of mourning for Israeli Anthropologist Killed in Tel Aviv Shooting 

 AAA letter to the President of the Islamic Republic of Iran requesting the release of 

imprisoned anthropologist Homa Hoodfar 

 AAA letter of concern to the US State Department regarding altering the visa waiver 

program called ESTA 

 AAA’s statement of solidarity with faculty and students at Jawaharlal Nehru University 

(JNU) in protesting the Indian state’s actions against the freedom to debate and dissent on 

campus 

 AAA’s position statement asserting zero tolerance for sexual harassment 

 AAA’s endorsement of guidelines for communicating rights to non-native speakers of 

English in Australia, England and Wales and the USA that was prepared by the 

Communication of Rights Group (by unanimous vote of the EB in January 2016) 

 AAA letter to the Department of the Interior in support of the Burns Paiute Tribe’s concern 

about the destruction of records and artifacts at the Malheur National Wildlife Refuge 

threatened when the Refuge was occupied illegally by an armed group of protestors; AAA is 

also developing a podcast around this issue 

 AAA letter of concern to the Wisconsin State Legislature objecting to proposed changes to 

Wisconsin law that would put Native American burial sites at risk 

 AAA’s Committee for Human Rights letter to the Prime Minister of Turkey and other 

officials objecting to Turkey’s punitive actions against signatories of the Peace Petition, 

many of whom are scholars, including anthropologists 

http://www.americananthro.org/ParticipateAndAdvocate/advocacylist.aspx?navItemNumber=758
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 AAA commentary on the a Notice of Proposed Rulemaking that would overhaul federal 

regulations for the protection of human subjects 

 AAA position statements on: The Army’s Human Terrain System; and proposed Campus 

Carry legislation in Texas 

 President Waterston’s letter to the Mayor of Minneapolis expressing concern about the police 

shooting of Jamar Clark and suggesting a community dialogue with members of the Working 

Group on Racialized Police Brutality/Extrajudicial Violence when AAA arrives in the city in 

November. 

 

 

1.2. Israel-Palestine 

Over the course of 2016, steps taken by AAA in relation to Israel-Palestine include: convening a 

working group to review, evaluate, and consider the set of possible courses of action the EB may 

take with regard to engaging Israel-Palestine established in December 2015; securing seven 

additional independent reviews of the  (10 Task Force on Israel-Palestine (TFIP) report

reviews in total); hiring Reingold, Inc., a communications consulting firm to guide AAA in its 

messaging around this contentious issue; and submitting a set of recommendations concerning 

potential courses of AAA action on Israel-Palestine to the Executive Board that was received by 

unanimous vote in February 2016. We also developed and launched a “get out the vote” plan and 

campaign to ensure a large turnout. 

 

In keeping with AAA democratic processes and procedures, the resolution to boycott Israeli 

academic institutions was decided upon by the membership: Fifty-one percent of AAA’s eligible 

members voted, the largest turnout in AAA history. The membership voted against the resolution 

in a close vote with 2,423 members opposing the resolution, and 2,384 voting to support it. 

Voting took place by electronic ballot between April 15 and May 31. At its May 2016 meeting, 

the Executive Board approved 8 courses of AAA action concerning Israel-Palestine, announced  

on the AAA website June 6, further communicated to the membership in the President’s letter 

of June 24, 2016, and thereafter enacted or in process of being enacted as follows: 

 Actions #1, 2 & 3 (official statement and letters to governments) were taken in June 2016. 

The Committee for Human Rights (CfHR) has a monitoring plan (first report to be issued in 

December 2016);  

 Action #4 (outreach to sister associations in archaeology) got underway in late summer and 

fall 2016 under leadership of Alex Barker, AAA VP/PE; 

http://s3.amazonaws.com/rdcms-aaa/files/production/public/FileDownloads/151001-AAA-Task-Force-Israel-Palestine.pdf
http://www.americananthro.org/StayInformed/NewsDetail.aspx?ItemNumber=13454
http://www.americananthro.org/ParticipateAndAdvocate/AdvocacyDetail.aspx?ItemNumber=20835&navItemNumber=592


 4 

 Action #5A (ungating AnthroSource/AS) was confirmed in early fall 2016 (over 50 

Palestinian academic and other institutions receive open access to the entire Wiley Online 

Library that includes AS); 

 Action #5B (Palestinian Israeli Fellowship Fund for Travel) has been in the design and 

approval phase in summer and fall 2016, and at the time of this writing is in launch planning 

phase (fall 2016); 

 Action #6 (AAA’s socially responsible investment policy) was taken in June 2016; 

 Action #7 (request specific AAA entities take responsibility for particular actions) was taken 

in June 2016 (Middle East Section; Committee for World Anthropologies; AAA publishing 

sections/journals); and  

 Action #8 (actions individuals can take) appeared in the June 2016 communications. 

 

By means of the proposed actions, AAA contributes to: 1) raising critical awareness among its 

members and the larger public of the dynamics of peace and conflict in the region; 2) drawing 

attention to the disproportionate suffering of the Palestinian people and what a scholarly 

association can do about it; and 3) expanding the space for dialogue on these sensitive and 

important human rights and academic freedom issues.  

 

The following are challenges AAA faces with this public engagement effort, how to: 1) address 

the multiple meanings, limits, and contradictions of public engagement; 2) address the 

consequences (positive and negative) of having a larger public presence, especially on 

contentious issues; 3) balance priorities and resources if public engagement requires large 

expenditures of resources (time, vigilant attention, money); and 4) how to maintain meaningful 

and respectful internal and external relations on divisive issues. 

 

AAA has never before faced a situation of this kind, which provides us the opportunity to learn 

from the experience. The importance of engaging an open, fair process for dialogue, in setting up 

spaces for such conversation, and in providing clear, reliable and accessible information 

(including through the Task Force efforts and report) is a model approach. The importance of 

having a set of rules and regulations for ensuring democratic process proved essential. It is also 

essential that leadership follow those rules, regulations and democratic processes despite any 

internal and external pressure that may be put on leadership to violate these principles. The 

experience also provides lessons on the importance of being vigilant, attending to detail, and 

making the effort to find new opportunities for constructive action amidst a difficult situation. 
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1.3. Public Education Initiative 

AAA staff member Leslie Walker, Project Manager, Public Education Initiatives (PEI), is 

working diligently in conjunction with the Executive Director and the PEI Leadership Team to 

develop “ : 100,000 Years of Human Migration.” In terms of programming, World on the Move

“World On the Move” was featured at the Smithsonian Folklife Festival (June 29 – July 4, 2016) 

in a series of workshops providing information and helping visitors share and reflect on 

migration and refugee experiences. AAA PEI also hosts the “World on the Move Book Reading 

Series,” including Elzbieta M. Gozdziak’s Trafficked Children and Adolescents in the United 

States: Reimagining Survivors (June), Leyla J. Keough’s Worker-Mothers on the Margins of 

Europe (August), and “Contemporary Conversations on Immigration in the US” (October), all of 

which were held at various Busboys and Poets locations in and around the Washington, DC area. 

 

AAA currently has formal agreements with various organizations for our Public Education 

Initiatives (the Smithsonian Institution, the Science Museum of Minnesota, and the San Diego 

Museum of Man). Ed Liebow is in exploratory conversations with MuseumsPartner, an 

Innsbruck-based exhibition development organization that can help AAA gain an audience of 

international scope.  

 

 “World on the Move” is a form of global engagement on a timely, enduring and difficult to 

discuss topic that matters to anthropologists and to the larger public. Migration ties to many 

anthropological concerns, past and present and across the subfields—archaeology, and 

biological, cultural, linguistic and practicing anthropology. From all these angles, perspectives 

and locations, anthropologists have a lot to teach each other and a lot to teach the world about 

this topic. “World on the Move” represents what AAA can do so well: bring anthropological 

voices into the public conversation on complex and difficult-to-discuss topics. The time is now 

to ensure “World on the Move” develops its full potential. 

 

To date, it has been difficult to secure solid funding for “World on the Move.” Leslie, Ed and the 

PEI Leadership Team continue to pursue funding leads to ensure our vision for this important 

AAA Public Education Initiative comes to full fruition.  

 

 

1.4. Working Group on Racialized Police Brutality/Extrajudicial Violence 

In spring 2015, AAA established the Working Group on Racialized Police Brutality/ 

 to develop resources for applying anthropological knowledge and Extrajudicial Violence

expertise to the public debate, and to policies and practices aimed at reducing such violence and 

http://www.understandingmigration.org/
http://americananthro.org/ParticipateAndAdvocate/Content.aspx?ItemNumber=12679
http://americananthro.org/ParticipateAndAdvocate/Content.aspx?ItemNumber=12679
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its horrific impacts. Co-chaired by David Simmons and Marla Frederick, the working group 

produces or is to produce articles, panel sessions and other events, a speaker’s list, and a 

bibliography. 

 

 

1.5. AAA Social Mobilization Platform to Improve Responses to Global Public Health 

Crises; AAA Emergency and Humanitarian Response Network  

AAA submitted a proposal to the CDC Foundation to develop a social mobilization platform to 

bring together an international network of anthropologists and allied social scientists to improve 

the world’s preparedness, response, recovery, and resilience to global public health crises. 

Details of this proposal are available in the May report. To date, AAA has not received a 

response on the status of the proposal. 

 

 

1.6. Social Media 

AAA’s  effort is very successful. Overall, AAA’s social media channels are used to social media

communicate and engage with more than 100,000 individuals worldwide: the AAA Facebook 

page has more than 74,000 page likes, Twitter has more than 25,000 followers, and the AAA 

website has more than 150,000 page views each month. 

 

 

2. Publishing 

2.1. Future Publishing Partner Agreement 

The process to secure a publishing partner agreement to begin January 2018 has been moving 

along steadily and according to schedule.   

 

Over the course of 2016, steps taken include: activating the Executive Board’s Publishing 

Partner Advisory Group, which provided input on the Request for Proposals (RFP prepared by 

Kaufman Wills Fusting, AAA’s consultant on this effort; the RFP was issued in April to eight 

publishers; four publishers submitted proposals with technical, service and financial offers); 

assessing the proposals; interviewing the semi-finalists; and recommending a preferred 

publishing partner to the Executive Board in October. The Executive Board passed a motion 

accepting the Advisory Group’s recommendation and authorizing the Executive Director to 

negotiate the new publishing contract.    

 

http://www.americananthro.org/StayInformed/Landing.aspx?ItemNumber=13431&navItemNumber=570
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The Executive Board is confident that our publishing partner will deliver a digital future that 

fully supports the portfolio of AAA publications, our collective publishing program. 

 

 

2.2. Open Anthropology  

Open Anthropology continues to provide a means of “opening up” anthropology by: bringing  

anthropology into the public conversation about critical social issues and policy debates; 

focusing on a timely theme, offering a selection of articles relevant to contemporary concerns; 

introducing nearly the full archive of AAA journals, past and current—the online stacks—to 

readers who may not even know these exist; making content available free on the public Internet 

for a period of time; and opening up anthropology to the non-specialist reader by drawing 

attention to key issues or themes raised in the selected articles. In 2016, editors Jason Antrosio 

and Sally Han have published e issues: “Cultural Heritage” (Volume 4, Issue 1), “Food 

Anthropology” (Volume 4, Issue 2) and “Anthropology in an Election Year” (Volume 4, Issue 

3). ACC will report on usage statistics, including geographic locations of people using Open 

Anthropology. 

 

 

2.3. The AAA President’s Working Group on T& P Guidelines for Writing and Publishing 

Forms 

In June (2016), I launched the President’s Working Group on T&P Guidelines for Writing and 

Publishing Forms, the goal of which is to help tenure and promotion committees assess new 

forms of writing and publishing. At the center of this project is the recognition that 21
st
 century 

scholarship does not necessarily look as it did before. Today, many anthropologists write for 

broader audiences and take advantage of the opportunities the new communications tools allow. 

Many are encouraged to do so by colleagues who appreciate the value of these contributions. 

However, some tenure and promotion committees do not know what should or could “count,” 

and how to recognize these new forms of scholarship. I have called upon Carole McGranahan, 

Elizabeth Chilton, Kate Clancy and Bianca Williams to work with me to evaluate existing T&P 

assessment criteria and develop a set of usable guidelines. The working group will submit the 

guidelines for Executive Board approval in May 2017. 

 

 

3. External Relations 

3.1. Sister Societies 

We continue to foster relationships with sister societies in the US and internationally. Among our 

http://www.americananthro.org/StayInformed/OAArchive.aspx?navItemNumber=713
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activities, we have participated or will participate in panel and board/committee meetings, 

attended or will attend conferences and otherwise have been available to discuss and plan ways 

to work together with the following societies: SfAA (Ed Liebow/EL); SEA (EL); EPIC (EL); 

AAPA (EL) RAI (EL); AES (Alisse Waterston/AW); WCAA (AW); IUAES (AW), Associação 

Brasileira de Antropologia/ABA (AW); CSAS (Alec Barker/AB); RAI Climate Change (AB); 

SAA (AB); AAAL (Jillian Cavanaugh/JC); and EASA (Susana Narotzky/SN). Past president 

Monica Heller represented AAA at the SANA/CASCA meeting in May 2016. 

 

In addition, the inaugural AAA/African Studies Association joint conference “Innovation, 

,” held June 1-4 (2016) in Dakar, Senegal Transformation and Sustainable Futures in Africa

was a huge success. Ed Liebow was at the forefront of this successful effort. 

 

In the spirit of international cooperation and support, AAA wrote letters on behalf of Vibrant, the 

journal of the Associação Brasileira de Antropologia, the School of Culture, History and 

Language of the Australian National University and the Queen’s University in Belfast (all 

threatened with severe budget cuts). The outcome for the Brazilian Association was not 

successful, the ANU situation is pending, and the Queen’s University situation seems promising. 

 

 

3.2. Cultural Heritage 

AAA continues to make headway on . Over the course of 2016, the process Cultural Heritage

included: the establishment of the Working Group on Cultural Heritage (Elizabeth Chilton, 

Chair, with Alec Barker and Jillian Cavanaugh); the development and approval of a set of 

principles by which the Executive Board may assess the merits of proposed partnerships, 

initiatives or requests for advocacy on cultural heritage matters; the development of an Executive 

Board summary of the larger Task Force report; and the posting of these materials and other 

relevant cultural heritage materials on the AAA website.  

 

In addition, the working group and I consulted with Antonio Arantes of the Universidade 

Estadual de Campinas (Brazil), Teresita Majewski and others on revising the “Declaration on the 

Need to Protect and Safeguard Cultural Heritage in the Americas and the Caribbean” (a.k.a. the 

Campinas Declaration). Subsequently, the Executive Board approved AAA signing onto the 

Declaration (September 2016). The Cultural Heritage Working Group will continue its work 

assessing recommendations of the Task Force on Cultural Heritage report (received by the 

Executive Board in January (2016) and submitting any recommendations for Executive Board 

approval in November 2016 or May 2017. AAA remains committed to developing strategies, 

http://www.americananthro.org/AttendEvents/Content.aspx?ItemNumber=1896&navItemNumber=638#dakar2016
http://www.americananthro.org/AttendEvents/Content.aspx?ItemNumber=1896&navItemNumber=638#dakar2016
http://www.americananthro.org/ParticipateAndAdvocate/Content.aspx?ItemNumber=20801&navItemNumber=592
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partnerships, and initiatives to better address cultural heritage issues and confronting challenges 

to heritage and identity worldwide. 

 

 

3.3. Lobbying Activities 

Ed will report on lobbying activities AAA has participated in and efforts we have supported as a 

member of  (The Consortium of Social Science Associations) so that elected officials COSSA

become more aware of the value of anthropology and to ensure that anthropology programs are 

funded.  

 

 

4. Governance and Programming Structures 

In March (2016), the Executive Board passed a motion to adopt the charge for the new AAA 

standing Committee-Members’ Programmatic Advisory and Advocacy Committee: . M-PAAC

This came after a multi-year and multi-step committee reorganization effort that began in 2013. 

Subsequently, I appointed Tricia Redeker Hepner (University of Tennessee-Knoxville) to serve 

as the first M-PAAC Chair, with Ramona Perez (San Diego State University) and Keri Brondo 

(University of Memphis) serving respectively as Chairs of M-PAAC’s two subcommittees, one 

that is public-oriented and one that is member-oriented, in their activities and programs.  

 

AAA has taken a momentous step in establishing M-PAAC, the members’ committee designed 

to address the eight key areas of ethics, human rights, labor and workforce, public policy, 

racialized minorities, gender equity, the practicing-applied-public sector, and world 

anthropologies as these areas relate to anthropology, anthropologists, and the Association. In 

creating M-PAAC, AAA expects to remain at the forefront in responding to these critical areas 

of scholarly interest and public engagement. M-PAAC will be AAA’s go-to committee 

responsible for implementing the Association’s education, advocacy and advisory program 

starting after the annual meeting in 2017.  

 

 

5. Internal Relations: Members, Meetings and Sections 

5.1. Contingent Labor and the Labor Market for Anthropologists 

AAA is committed to understanding the how the Association can best support its members and 

the discipline amidst what we believe is a shrinking (stagnant, at best) academy, and to the 

recruitment, retention and professional advancement of racialized and other minoritized 

anthropologists. 

http://www.cossa.org/
http://www.americananthro.org/ParticipateAndAdvocate/CommitteeDetail.aspx?ItemNumber=20610
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To better assess the twin issues of contingent labor and the labor market for anthropologists, and 

to better determine how the Association may contribute to improving the situation, AAA is 

taking the following specific steps. 

 

5.1.1. The Working Group on Anthropology Non-Tenure Track Faculty Employment 

I have appointed Alex Barker, AAA Vice President/President-Elect to chair the three-person 

Working Group that includes Rayna Rapp, Chair of the Committee on Labor Relations and 

Lavanya Murali Proctor (Lawrence University). Established in September (2016), the Working 

Group on Anthropology Non-Tenure Track Faculty Employment is charged with recommending 

to the Executive Board ways the Association can contribute to reducing employment 

vulnerability of non-tenure track faculty in anthropology. This will involve recommending 

mechanisms by which the Board can monitor academic employment trends, identify vulnerable 

categories of anthropologists, clarify the causes and risk factors associated with employment 

vulnerability, and collect information about best practices for mitigating such vulnerability. 

 

5.1.2. Anthropology Information Central 

Recognizing that a main obstacle to addressing the labor issues in anthropology is a dearth of 

reliable data, AAA’s spring member survey included a series of questions on these issues. These 

research results will enable AAA to gain a deeper understanding of the employment situation 

from the perspective of our members. Daniel Ginsberg, AAA’s Professional Fellow who serves 

as the survey’s Project Manager, is producing a series of data reports that are and will continue to 

be posted on the AAA’s Anthropology Information Central website. To date, four reports are  

available: ; Report #1: Survey Respondents At-A-Glance Report #2: AAA Members Outside 

; the Academy ; and Report #3: Faculty Members, Tenure and Precarity Report #4: Students 

.   Look Toward the Job Market

 

The AAA 2016 Survey of Departments (launched in the fall) will provide additional important 

information on these issues.  

 

 

5.2. Annual Meeting 

In 2016, AAA has taken or is in process of deliberating the following actions regarding the 

annual meeting: AOC is examining the issue of meeting affordability and will provide its 

findings in November 2016; The EB authorized AAA staff to invite bids from certain 

Convention and Visitors’ Bureaus for 2022 and 2023, discussions with CASCA leadership about 

http://www.americananthro.org/LearnAndTeach/Landing.aspx?ItemNumber=13179&navItemNumber=577
http://s3.amazonaws.com/rdcms-aaa/files/production/public/FileDownloads/pdfs/MemberSurvey2016_Report1.pdf
http://s3.amazonaws.com/rdcms-aaa/files/production/public/FileDownloads/pdfs/MemberSurvey2016_Report2.pdf
http://s3.amazonaws.com/rdcms-aaa/files/production/public/FileDownloads/pdfs/MemberSurvey2016_Report2.pdf
http://s3.amazonaws.com/rdcms-aaa/files/production/public/FileDownloads/pdfs/MemberSurvey2016_Report3.pdf
http://s3.amazonaws.com/rdcms-aaa/files/production/public/FileDownloads/pdfs/MemberSurvey2016_Report4.pdf
http://s3.amazonaws.com/rdcms-aaa/files/production/public/FileDownloads/pdfs/MemberSurvey2016_Report4.pdf
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holding the 2023 meeting as a joint meeting in a Canadian city came to successful conclusion in 

September 2016; and in January 2016, the EB voted unanimously to adopt a new AAA 

Advertising and Sponsorship policy. 

 

The 115
th

 AAA Annual Meeting theme is “Evidence, Accident, Discovery.” Overall, the  

Annual Meeting has shaped up to be a dynamic success. Under the guiding hand of Executive 

Program Chair Samuel Martinez and the Executive Program Committee, the 2016 meeting 

features include: 

 

 Melissa Harris-Perry (former MSNBC host and the Maya Angelou Presidential Chair (Wake 

Forest) to deliver the opening keynote address  

 Professor Frans B.M. de Waal (Emory) to deliver the Distinguished Lecture titled “The Myth 

of Human Cooperation as a ‘Huge Anomaly’” 

 A Native Welcome Ceremony  

 22 Executive Sessions 

 A set of “late-breaking” sessions in response to a late summer call for panels on timely 

subjects. 

 

As of October 12, the total number of sessions is 1058 down by 90 from last year’s 1148. The 

number of registrants is 4653. 

 

 

5.3. Membership 

Haleema Burton, AAA’s Membership Manager monitors membership trends. She reports that 

since 2014, the Association has increased its membership by two percent (2%). AAA’s trends are 

consistent with those of other professional associations whose membership numbers are either 

decreasing, remaining flat or increasing by small percentages. 

 

 

5.4. Sections 

A Section Assembly Task Force has been assembled under the leadership of Miguel Diaz-

Barriga with Rick Feinberg, Ramona Perez, Walter Little, and Helen Vallianatos. The Task 

Force is charged with conducting a Section and Interest Group review. Miguel will provide an 

update on the Task Force’s activities, proposals and plans at the November meeting. 

 

 

http://www.americananthro.org/AttendEvents/Landing.aspx?ItemNumber=14722&navItemNumber=566
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6. Financial state 

AAA Treasurer Ted Hamann reports that overall, AAA is in good financial health, which will be 

documented in his annual report. Treasurer Ted Hamann may be able to report on efforts at 

revenue diversification, an effort that was launched last year. 

 

In 2016 the EB voted to support the following Finance Committee motions, to support: 

 

 The Resource Development Committee’s (RDC) proposal to create a $200,000 quasi-

endowment to support the AAA Summer Intern program. Over time, that quasi-endowment 

will be replaced by an endowment as the RDC raises funds to replace the quasi-endowment; 

 The “Palestine Israeli Fellowship Fund for Travel”; 

 The Society for Food and Nutrition Student Research Award quasi endowment fund; 

 The Society for Cultural Anthropology’s Gregory Bateson quasi endowment fund; and 

 The Society for Cultural Anthropology’s Cultural Horizons quasi endowment fund. 

 

 

Respectfully submitted, 

 
Alisse Waterston, President 

October 20, 2016 


