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Remembering 
Bill Tabrisky

On April 5, Upper School students 
and faculty gathered to take part in 
Working on Knowledge and Equity 
(W.O.K.E.) Day. The goal of the day 
was not to have ‘just another talk’ 
about diversity. 

“The central goal of the day was to 
create a safe space where people feel 
comfortable discussing and sharing 
how their identifiers affect their ex-
periences at Park and also to provide 
the Upper School community a space 
to learn about how culture, identity, 
and privilege affect others,” leader 
Mesra Ebadi ’20 said.

An assembly in the morning 
began the day with a performance 
of Dakotah Jennifer’s ’18 student-
directed play Equilibrium. The play 
is a single act in which two black 

Bill Tabrisky, beloved mathemat-
ics teacher, died Sunday, March 25 
after more than a two-year battle 
against pancreatic cancer. Devoted 
father, husband, friend, teacher, and 
colleague, Tabrisky’s life at Park will 
be celebrated in the Meyerhoff The-
ater on Sunday May 20. 

Tabrisky first came to Park in 
1998, served as department chair 
twice, and was devoted to improv-
ing his own teaching and the math 
program. Tabrisky was known for 
his integrity, his forthrightness, and 
ability to speak both encouragingly 
to students and skeptically to adults 
about what was often considered 
‘common wisdom.’ 

“Bill had a boundless enthusiasm 
for math, reasoning, and the stu-
dents,” Dan Paradis wrote recently 
in the announcement of his passing.

Known for his highly skilled 
teaching and for the breadth of his 
knowledge on many subjects, Ta-
brisky was humble in his deeply con-
sidered search for the right ways to 
approach education and encouraged 
the math department to work on its 
own textual materials and integration 
of specific habits of mind into teach-
ing practice.

 “Bill was an outstanding profes-
sional…with ideas…concerned with 
a true understanding of concepts rath-
er than a mechanical application of 
formulas, that mathematics has and 
deserves an independent life by it-
self rather than being a servant of sci-
ence,” colleague Arnaldo Cohen said. 
“We are forever thankful to Bill.”

Tabrisky saw the importance of 
the work middle school teachers do in 
developing mathematical skills, and 
he taught in both divisions for sev-
eral semesters, as well as organizing 
after school math clubs for younger 
learners. 

Graduating from Harvard with 
a degree in English in 1985, “Tabs” 
also studied discrete mathematics, 
war literature, probability and statis-
tics, complex analysis, and computer 
programming at Wesleyan and at the 
University of New Hampshire. 

While teaching in Georgia, Bill 
took courses in differential equa-
tions, linear algebra, and regression 
analysis. 

Tabrisky was a life-long learner 
whose backpack was filled with stu-
dent papers along with tomes by vari-
ous historians. He shared his love of 
history with several members of the 
history department. 

“Bill always impressed me by the

W.O.K.E. DAY fosters diverse discussions of identity, race 

Park sent five buses to D.C. on Saturday, March 24 for the March for Our Lives. Approxi-
mately a quarter of a million people headed to the capital to unite against gun violence and 
to advocate for stricter policies regarding the sales of assault weapons. Students share their 
experiences of the march on page 7.
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See W.O.K.E, p. 3

Lizzie Kane ’18 explores the challenges of 
retaining faculty of color.

Board avoids 
taxes with 
investments 
in Caymans

by SPENCER LEVITT ’18

students and several white students 
discuss how to attack racial bias. 

The characters begin to exam-
ine their own biases in the process 
of identifying a particularly obvi-
ous case of bigotry in their fictional 
school.

In some affinity sessions after-
wards, the play helped prompt dis-
cussion as the common basis for 
reflection.

The affinity groups were chosen 
based on different social identifiers 
such as religion, gender, and race. 
The affinity groups were the identifi-
ers within larger groups, such as “ag-
nostic” within religion, or “female” 
within gender. Students signed up 
beforehand for their affinity group.

After hour-long affinity group dis-
cussions, students moved to mixed 
group discussions. The mixed groups 

were comprised of all the affinity 
groups within a certain identifier. For 
example, all the race groups met in 
the mixed race group. 

An optional debrief during lunch 
was held before the return to after-
noon classes.

W.O.K.E. Day was almost entirely 
student-led, aided by advisers Dean 
of Students Traci Wright and Direc-
tor of Diversity, Equity and Inclusion 
Courtney Rollins. Student organiz-
ers were Lexi Bushrod ’20, Solomon 
Stephens ’18, Cici Osias ’19, Okezie 
Okoro ’18, Katie Fee ’19, and Eba-
di, all of whom attended the Student 
Diversity Leadership Conference 
(SDLC) in December 2017. 

Students are asked to bring back 
experiences, ideas, and concepts, 
and try to share them with the Park 
community. This year the six SDLC 

attendees decided to be more ambi-
tious, layering activities by using 
two-thirds of a normal school day.

“Last year’s Diversity Day’s ac-
tivities were a bit more controversial. 
The community walk that students 
were asked to participate in related to 
socio-economic status and provided 
a visual representation of the diver-
sity at Park. The responses to those 
activities elicited a more visceral 
response than this year’s activities,” 
Wright said.

“This year we changed things up 
from last year’s Diversity Day, so 
the name, Working On Knowledge 
& Equity, better fit the theme because 
it was more about becoming knowl-
edgeable of our community,” Ebadi 
said.

The Park School of Baltimore in-
vests $4.6 million in the Cayman Is-
lands, a well-known tax haven. While 
completely legal and legitimate, in-
vestments in the Cayman Islands—
known for providing the American 
elite and conglomerate businesses a 
way around U.S. tax law—often raise 
questions. Park’s investments do, too.

Since 1942, Park has been rec-
ognized as a nonprofit organization 
with a 501(c)(3) tax code designation. 
This status means that the school is 
exempt from paying taxes on any ac-
tivities related to its core function as 
an educational institution, including 
real estate and income taxes. 

“A 501(c)(3) is getting certain 
governmental breaks; we are subsi-
dizing them. We do this because we 
think it’s important to have nonprofits 
that are doing general good, creating 
less cost for the government in the 
process,” said Senator Ben Cardin, a 
vocal opponent of nonprofit invest-
ments in the Cayman Islands for the 
purpose of evading taxes. Cardin has 
longstanding ties to Park, as his chil-
dren attended—and family members 
have been employed by—the school. 

Park’s tax-exempt status also 
means that it must make many re-
cords and numbers available for 
public inspection.

In particular, most organizations 

claiming federal tax-exempt status 
must file the IRS Form 990 yearly, 
and Park is no exception. In addition 
to making public the school’s highest 
compensated employees (namely, for 
the fiscal year ending June 2016, Dan 
Paradis, Joan Webber, and the divi-
sion principals), the amount spent on 
the cafeteria’s Flik Dining Services 
($432,319), Christar Inc. Cleaning 
Services ($289,830), advertising 
($203,309), and a breakdown of all 
functional expenses can be found 
with a quick Google search for “Park 
School ProPublica.”

But, most notably, on Schedule F, 
the Statement of Activities Outside 
the United States, of the most recent 
Form 990 for the fiscal year ending 
June 2016, there is a sole entry: “Re-
gion: CENTRAL AMERICA AND 
THE CARIBBEAN. Type of activity: 
INVESTMENTS. Total expenditure: 
$4,667,092.” This $4.6 million in-
vestment in “CENTRAL AMERICA 
AND THE CARIBBEAN” is over a 
million dollar increase from the pre-
vious year’s $3.49 million investment 
in the same region.

“What you’re seeing there are in-

vestments in funds that are domiciled 
in the Caribbean, specifically the 
Cayman Islands, in order to accom-
modate tax exempt organizations,” 
Chair of the Investment Manage-
ment Committee Gary Lessing said. 
“Those investments represent some 
of our alternative investments.”

Now, controversy arises when 
the 501(c)(3) tax-exempt nonprofit 
begins investing in alternative in-
vestments, which, by definition, are 

See Offshore, p. 11

Rachel Miller ’19 dives into the life of Head 
of Security Donnie Bradshaw.

Addy Claybour ’20 advocates for the repre-
sentation of minorities in superhero media.

Jacob Peres ’21 compares the different 
expectations and benefits of internal and 
external coaches.
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On April 5, Park had its second annual 
W.O.K.E. Day (previously ‘Diversity Day,’) a 
half day of school designed to start conversa-
tions about diversity, organized by students who 
went to the Student Diversity Leadership Con-
ference (SDLC) and Courtney Rollins, Director 
of Diversity, Equity, and Inclusion. 

After an assembly given by the students 
who had attended the SDLC, the day was split 
into two halves. In the first half, students and 
teachers met in various affinity groups—groups 
like “Asian-American” or “Liberal”—and in 
the second half, the affinity groups tied to dif-
ferent identity factors combined and talked to 
one another.

“The research shows that when you have 
affinity groups,” Rollins said, “it provides, par-
ticularly for underrepresented populations, a 
safe space for folks to feel affirmed, and find 
support and identify issues particular to their 
experiences.”

I have to admit: I have serious trepidation 
around things like W.O.K.E. Day and affinity 
groups. I think they often make people at Park 
more tribal towards each other than they need to 
be, and that always viewing oneself as a “black 
male” or a “lesbian female,” and not just a per-
son, isn’t always the most helpful thing to do. It 
feels somewhat backwards to me to re-separate 
ourselves, and puts the things we can’t control, 
like race and gender, on a pedestal above the 
things that we actually set out to do.

But.
I thought W.O.K.E. Day went great. In the 

conversations I was in, which were “White Eu-
ropean,” and then a group with White, Black, 
Asian, Hispanic, and mixed race affinity groups, 
discussion went both well in its own right and 
much better than the discussions had gone the 
year before, when there were, I admit, no af-

finity groups. Perhaps talking to affinity groups 
isn’t as bad as I thought.

“I thought it went better than last,” said 
Mesra Ebadi ’20, one of the organizers of this 
year’s W.O.K.E. Day, “because last year it was 
really mixed, and not everyone felt comfortable 
speaking in their groups. Whereas this year, 
people got to sign up for what group they were 
in, so they were already somewhat interested in 
what they were talking about.”

“I think last year, some folks felt emotion-
ally manipulated by the privilege walk, and it 
wasn’t designed for that,” Rollins said.

The privilege walk was an activity last year 
in which people would answer questions by 
either stepping forward or back. If there were 
50 books in your house, you stepped forward, 
if there weren’t, you stepped back. At the end, 
you looked around and saw how far forward or 
back your peers were. This year, the walk was 
replaced by more discussion.

“We want people to feel a little discomfort 
for the sake of learning, and if the community 
walk wasn’t doing the job it was designed to do, 
we weren’t wedded to the idea,” Rollins said.

Somehow, I don’t have a whole lot to com-
plain about(!). Rollins and the six students who 
went to the SDLC organized a productive day 
that actually responded to previous concerns 
and made good changes. The standard for a 
day like this isn’t whether or not it is perfect, 
but whether or not it was sincerely trying to do 
something good for the community, which, in 
this case, seems undeniable. As ideologically 
opposed as I am to a lot of the reasons for hav-
ing something like W.O.K.E. Day, the fact that 
it went so well means that I should revisit what 
I think to see where I have my blinders on or 
am mistaken. I’ll probably end up somewhere 
more in the middle, which, I suppose, is what’s 
supposed to happen.

So here’s to W.O.K.E. Day!
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by ELI ASDOURIAN ’18

Several affinity groups combined to discuss identity questions, the problem 
of holding implicit biases, and how we actually treat each other.

W.O.K.E. Day worked

Unequal pay offerings for teach-
ers’ extracurricular involvements, 
trigger warning policy, a forgotten 
African art collection, female fac-
ulty members’ experiences, hiring 
processes, school investments in the 
Cayman Islands, inconsistent science 
requirements, retention of faculty of 
color: these are only some of the is-
sues that we have investigated or 
criticized in The Postscript this year. 

With each aforementioned article, 
we had—and continue to have—the 
freedom to send out school-wide sur-
veys, ask hard questions, interview 
any member of the administration, 
and publish these articles without 
administrative review or redaction. 
As critical as we may be of them at 
times, our administration has provid-
ed us with a space to share student 
voices with the broader community; 
they have permitted us to have a truly 
free press.

While we have investigated these 
important issues, we have yet to see 
any work being done. We believe 
that these subjects require attention, 
and we wonder if the administration 
will address the critiques and con-
cerns that we take seriously.

Nevertheless, we write our final 
editorial filled with gratitude. We are 
proud to say we attend a high school 
that stands by its progressive, liberal 
values—a high school that stands by 
a free press. 

In a time where the freedom of the 
press is growing more important by 
the day, we’ve been able to question 
and critique actions made by the ad-
ministration. 

By subsidizing our publications, 
in print, without controlling the 
content, the school clearly commu-
nicates its support of U.S. Supreme 
Court Justice Hugo Black’s verdict in 
New York Times Co. v. United States, 
which famously said, “The press was 
to serve the governed, not the gov-
ernors.”

We also recognize that our coun-
terparts at many neighboring schools 
are not afforded that same freedom. 
An uncensored paper is not only par-
amount to progressivism, but to any 
education that seeks to mold active 
citizens. A student-run newspaper 
provides more than a platform for 
burgeoning journalists;  it allows for 
students to influence the conversa-
tion of an entire institution, to rec-

ognize the immense power that the 
press holds and treat it accordingly.  

Without our school’s philosophy 
and the flexibility of our administra-
tion, we would not have been able 
to accomplish what we have. We 
further praise the administration’s 
willingness to be criticized in front 
of not only the current community 
but also alumni.

We’re happy to hand the baton 
off to next year’s editors-in-chief, 
juniors Rachel Miller, Cici Osias, 
and Zach Stern, who we know will 
continue to ask the difficult questions 
in true Park fashion. 

Candidly, we thank the adminis-
tration for affording us the opportu-
nity to act as the voice of the student 
body without censorship.

Thanks for preserving freedom of the press, but act
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The school’s annual Day of Civic Engagement—held on April 
10 this year—was jam-packed with activities, many of them 
involving students with nonprofit organizations and charities 
in Baltimore City. Director of Civic Engagement and Service 
Learning Rommel Loria, Lizzie Kane ’18, Mollie Post ’19, and 
a committee of five other people helped organize students into 
22 different work groups and transport them to sites throughout 
the city. 

“The goal is to continue to provide different experiences 
for students so that they can see how they can engage in some 
way in a community,” Loria said. “There are so many ways to 
engage, and I think providing that opportunity for folks is a 
major goal for the day.” 

 “I thought [the day] went really well, and that it’s a really 
nice way of being able to give back to the community,” Taura 
Zarfeshan ’19 said. Zarfeshan, the Eightnotes, and the Vocal 
Chords performed a capella at Levindale Geriatic Center. 

“The Day of Civic Engagement allowed everyone to get 
out into the community and have an experience in community 
service,” Lauren Singer ’18 said. “As we are busy students with 
homework and other commitments, a day designed to give us 
this opportunity was welcome.” 

Most of the volunteer opportunities were at nongovernmental 
organizations like ShareBaby, a foodbank where the focus is on 
distributing baby food, diapers, and clothing to children ages 
zero to five who live in homeless shelters. 

Work groups were sent to volunteer at six different urban 
farms, including Whitelock Community Farm near the top of Eu-
taw Place, a stone’s throw from Auchentoroly Terrace where Park 
School began in 1912. Whitelock is a Community Supported 
Agriculture (CSA) nonprofit sustained in part by local residents 
who purchase yearly shares of the fruits and vegetables. Park 
students at Whitelock mainly worked on weeding and repairing 
the bed of raspberry cane running along an alleyway.

In addition to taking part in the day, students also had the 

chance to help plan the activities. “Leading was really fun and 
a lot of responsibility,” Post said. “For months leading up [to 
the Day], the committee met weekly to get number updates, to 
think about organizations to reach out to, and to coordinate with 
our speaker,” Post said. 

Loria was glad to see students taking leadership positions 
within the day. “Having [student leaders] is a really important 
way that [the Day] has evolved over time….Ultimately, for these 
things to be successful and consistent with our philosophy, they 
should be student-driven,” Loria said.

In its first few years, the Day of Service, as it was called, hap-
pened on the morning of the Wednesday before Thanksgiving. 
As a result, the previous iteration of the Day of Service wasn’t 
focused on breaking out of the bubble of Brooklandville, and 
instead tended stay on campus given the time limitation of a 
half day. This was the third year of the Loria-designed whole 
day experience.

 “I hope the change… from a half day to a whole day, and 
making it more outward was just one step in the growth…We 
could [have the Day] more frequently or have different configu-
rations of the Day,” Loria said. “I think there could be different 
ways to expose students even more, over a more sustained period 
of time, to a particular organization and their work.” 

Post is also hopeful to see the Day grow further: “I hope in 
coming years we find ways to incorporate more civic engagement 
into everyday life at Park. I really believe that civic engagement 
is something that every person should take part in regularly.”

DAY OF CIVIC ENGAGEMENT PROMOTES COMMUNITY CONNECTIONS
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by BRANCH SEIDENMAN ’19

The Mock Trial team lost to Allegheny High 
School in the State Regional Finals round on 
April 4 at the Maryland Office of Administra-
tive Hearings in Hunt Valley. They were one of 
eight teams left in the competition, which had 
been narrowed from an original total of more 
than 150 teams from all over the state. 

The Mock Trial team has a history of success 
in the Maryland state competition, which begins 
with four preliminary placement matches in 
early January before moving into a bracketed 
single-elimination period that produces a single 
state champion in May. 

Park’s Mock Trial routinely makes deep runs 
into the elimination rounds, and has ended the 
season as state championships four times, in 
2011, 2012, 2014, and 2017. 

The legal case this year involved a car acci-
dent in which the motorists sue each other. The 
plaintiff and defendant each make accusations 
of distracted driving: a teacher upset by a recent 
argument with a partner, and a student driver 
texting moments before the accident. Every 
year, the state Mock Trial organizers compile 
briefs that allow students to play trial witnesses 
and lawyers on both sides over the course of 
the season.

“Unique this year was that fact that both 
sides in the case were suing each other. That 
was interesting in terms of strategy,” said Tony 
Asdourian, Upper School math co-chair and 
lead coach for the team.

Students can win the case for their client, but 
because the scoring involves technical proce-
dural marks, witness presentation, and witness 
handling points, the winning score for the trial 
may be different from the legal outcome. 

“The facts may have been more on one side 
this year,” Asdourian said, but “the scoring al-
lows judges to give both sides a chance to win.” 

Mock Trial is a massive commitment for stu-
dents and coaches who already have full-time 
workloads. “Sometimes I wonder how I get my 
homework done,” Rachael Devecka ’19 said. “I 
don’t even know how to quantify [how often we 
meet]; it’s usually at least four days a week after 
school plus an additional in-school practice.” 

Although the time commitment is difficult 
for students to juggle, it pays off in their pre-

paredness and is a large part of what allows the 
team to have continued success. “The more we 
practice, the better we get,” Devecka said. 

Students work hard in their roles as lawyers 
and witnesses to learn the details of the case, 
create strategies for prosecution and defense, 
and prepare for anything other teams might do. 
Their work is supported by four coaches: As-
dourian, who has coached since 2011; James 
Wyda, a former Park parent and Head of the 
Board of Trustees, and federal public defender; 
Matt Rogers ’04, an attorney and member of 
the school’s first state-championship winning 
Mock Trial team; and Guido Porcarelli, an at-
torney and former Park parent. “I couldn’t lead 
this team of students without the immense help 
of my three attorney-coaches,” Asdourian said.

“Our mentors give us the confidence to be 
successful,” Bishop Freeman ’21 said. “They’re 
the ones who know what they’re talking about. 
That’s what boosts our level of competition and 
allows us to make it as far as possible.”

“Tony has so much experience with Mock 
Trial,” Devecka said. “He has a lot of valuable 
perspectives, and he’s super committed to the 
team. He’s always pushing everyone to be their 
best, and he works hard to make sure that we’re 
the best team possible.”

“Jim, Matt, and Guido have experience from 
all different types of law. I don’t how they keep 
their jobs because they spend so much time 
working with us; they challenge our arguments, 
help us with our affect, explain complicated 
legal theory, and listen to what we have to say,” 
Devecka said.

In addition to the coaches, the team was 
led by three student captains: Spencer Levitt 
’18, Montana Love ’18, and Zachary Stern ’19. 
“They are always talking to the coaches and 
talking to the team… They create a link between 
the students and the coaches,” Devecka said. 

Asdourian also cites the role of student lead-
ers: “The seniors and captains have worked 
amazingly well together this year. I’m going 
to miss them terribly.”

“I’m excited for next year,” Freeman said. 
“We are losing a considerable number of our 
team members, and though it’s weird to think 
about the team without them, it will be fun to 
see how the dynamic of the team changes as 
other people step into [leadership] roles.”

by LEAH GENTH ’18

‘MAY IT PLEASE THE COURT...’

MOCK TRIAL ENDS SEASON AS 
BALTIMORE COUNTY CHAMPS

Students register 
once for full year

breadth of his knowledge about the past, about 
human consciousness, and the question of 
how we know what we think we know,” his-
tory teacher Jon Acheson said. “He was always 
lending me books; he had a dry sense of humor, 
and a wonderfully skeptical mind.” 

Tabrisky was an avid war gamer and played 
with various friends and family, including col-
leagues Dave Lowther (MS math) and John 
Kessinger (US history).

Coming to Park with 12 years teaching 
experience, Tabrisky left halfway through the 
2015-16 school year to begin treatment for 
cancer. Tabrisky’s lifelong partner Stephanie, 
a highly accomplished Physical Therapist at 
Kennedy Krieger Institute, had also worked 
in the Kindergarten program for several years. 
Their children Matthew ’22 and Sam ’18 are 
lifers at Park. 

The 2016 Brownie was dedicated to “Tabs,” 
and Stephanie Tabrisky reports that she has re-
ceived many kind condolence notes, which have 
lifted her spirits and “make me extremely thank-
ful for the Park community,” she said.

Directed by M. Post ’19, students pour and rake gravel at 
Seniors Rock Garden in Baltimore’s Montebello neighborhood.

from Remembering, p. 1

from W.O.K.E., p. 1

 “Diversity, in my opinion, how it is com-
monly used, is too euphemistic to describe is-
sues of bias, inequity, and general feelings of 
not being cared about. To call it ‘Diversity Day’ 
doesn’t really mean anything, and its meaning 
is usually derived from already knowing how 
the word is used as a euphemism. 

“Granted, Working On Knowledge and Eq-
uity is still not the epitome of directness, but 
-- acronym and all -- it just spells out the reason 
for the day a bit clearer,” Okoro said.

This year was also not completely without 
controversy. “Honestly my expectations were 
not great. It’s not that I didn’t think the day 
was a good idea, but planning sessions were 
very rushed and I’d heard complaints before 
we even started,” affinity group leader Rachael 
Devecka ’19 said. 

“The students who coordinate the day are 
thoughtful about how each activity will be re-
ceived. They are also sensitive to student cyni-
cism for the day,” Wright said. 

Nonetheless, the leaders pulled it off. “Be-
cause we had so many breaks in between our 
meetings, we had little time at the end. But, 
everyone worked hard and we managed to get 
it done,” Ebadi said. 

“We met during M blocks to try and figure 
out what ideas we wanted to bring back to Park, 
which was challenging because there were a lot 
of missed M blocks, but they still did a good job 
with the amount of time they had to prepare,” 
Rollins agreed. “The leaders didn’t only face 
adversity in the logistics department; they were 
faced with adversity within the community.” 

 “I didn’t expect people to be receptive to 
what we were trying to do, but most people ex-
ceeded my expectations and were pretty open. 
It was a very positive experience overall,” De-
vecka said.

Rollins advised the student leaders that when 
trying to make change there is oftentimes push-
back, but that this is “just one of the signs that 
maybe we’re going in the right direction.” 

The leaders recognize that one day alone 
doesn’t create immediate change. W.O.K.E. 
Day is a building block in educating a commu-
nity to listen and understand its own diversity 
of thought and experience.

New this year, students will select both 
fall and spring classes in a single registration.  
The change came about as the Upper School 
wrestles with streamlining the complicated, 
highly customized process, and hopes to “ad-
dress significant discrepancies to class sizes,” 
US Principal Nancy Dickson said.  

“The specific pressure that we hope will be 
alleviated is on year-long classes, which can 
end up with skewed numbers for the spring se-
mester as students treat two sections of Spanish 
2, for example, as the equivalent and as easily 
swapped for each other,” she said. “Thus, we’re 
hoping that by asking students to be thoughtful 
and intentional about their schedule for the year, 
the pressure on certain year-long classes and 
sections is alleviated.”

With registration forms for both terms of the 
2018-19 school year due May 3, retired science 
teacher Bob Carter, who previously served as 
scheduler, has stepped in to complete the cur-
rent process and train a replacement for physics 
teacher and scheduler Sean Lally who is leaving 
early May.

Bill Tabrisky

Planning was key to 
W.O.K.E. Day success
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According to the 2016 Race FACA called 
“A Call to Action for Anti-Racist Work at Park 
School: Learning and Combating Whiteness,” 
data from the 2015-16 school year shows that 
the median tenure for white faculty was 14 years 
and the median tenure for faculty of color was 
three years. FACA (Faculty and Curricular Ad-
vancement) is a program of grants for profes-
sional development completed during summer 
months.

Between 2000 and 2012, an average of three 
faculty of color left each year. Currently, there 
are just 20 teachers of color (16 percent) iden-
tifying faculty across divisions.

Why does Park struggle to retain faculty of 
color? What are we missing: growth opportu-
nities, support, or a sense of community? Is it 
something in our school culture? Are young 
faculty of color simply leaving because they 
don’t want to stay in one place? It is an ex-
tremely complicated issue that needs dissecting.

What’s being done?

Some work is in progress. “We really 
changed how we think about new faculty on-
boarding and are making sure that our men-
torship program is strong,” Associate Head of 
School Priscilla Morales said, “and part of that 
is my responsibility to check in with mentors 
throughout the year to make sure that we are 
really supporting our new faculty because that 
was a pattern that was coming up in exit in-
terviews.” Exit interviews of departing faculty 
seek to understand why a person is leaving and 
what their experience was like.

“The majority of my conversations in this 
office have been about individual support and 
growth in their time at Park….I work hard to 
provide a safe space—a confidential space—so 
that, if there are specific issues, people feel they 
can come to me,” Morales said.

Head of School Dan Paradis posed the ques-
tion: “Does [the data] suggest that younger 
white faculty are turning over at the same rate as 
younger people of color?” He noted that most of 
our “veterans” are white, but that we must view 
the millennial generation as a whole. However, 
looking through six years of yearbooks and tak-
ing into account this school year, with a few 
exceptions, most of the exiting faculty of color 
tend to be younger (under 40), while most of 
the white faculty tend to be older. When white 
people leave, a dominant reason is retirement. 

Individual experiences

Upper School history teacher Naadia Ow-
ens noted several reasons for leaving in 2016, 
including her husband’s long commute to D.C. 
and a desire for a higher salary. “On the other 
side, Park was the first private school I had 
ever worked at, and I did find it very difficult 
sometimes to work there both as a woman and 
a minority for lots of reasons,” Owens said.

Owens also noted that her first year saw the 
murder of Freddie Gray, the acquittal in the Eric 
Garner case, and “residual stuff like Trayvon 
Martin. 

“I just think being one of very few black 
faculty members in the High School during that 
tumultuous time, especially during the Upris-
ing, was very intense,” Owens said. “...People 
would ask me things, and in my mind I was 

like ‘I’m not the speaker of all black people.’”
As a first year teacher, Owens found it hard 

to voice her opinion. “I think on top of that, I 
got mixed signals,” she said. “No one ever of-
ficially told me or said, ‘We don’t want to hear 
from you,’...I know that there were lots of times 

and instances when I just felt like ‘I don’t know 
if [faculty and admin] really want to hear what 
I have to say.’” 

Owens said that “the vast majority of people 
I worked with were super kind and wonderful,” 
and further explained that she thought if the 
Uprising and other events had not occurred in 
her first year, she might still be at Park.

Second grade teacher Akua Peprah is leaving 
to move to Atlanta where her boyfriend lives. 
Peprah was a Lower School intern in 2009 and 
then returned as a teacher in 2013. The Intern 
program served to bring young, diverse faculty 
with little experience who were interested in 
working in independent schools, and paired 
them with a tenured teacher in the Lower 
School. This program ended due to the finan-
cial crisis and lack of funding for the program.

Peprah speaks highly of her time here. “It’s 
been a really positive experience coming in as 
a new teacher fairly new to my career,” Peprah 
said. 

“But I think my second year was when I 
started feeling very comfortable at Park,” she 
said. “There was an influx of young teachers, so 
we formed this community....I don’t have fam-
ily in Baltimore, so that’s one big piece about 
it; I think finding a community is important, 

and perhaps some of the turnover has been not 
finding that community here.”

Peprah said she has felt supported by the 
administration—for example, she has done FA-
CAs—and has had a “good experience” and 
is simply “moving on,” but mentioned that “I 
think that for some other people [young women 
and minorities], perhaps they haven’t felt sup-
ported by their peers; that hasn’t been my ex-
perience.” 

Peprah explained that she thinks “when 
you are hiring, if you want teachers of color or 
young teachers, then you have to really go for 
that; you have to understand that young teachers 
are coming with less experience, and what does 
that mean for a community?” She also said that 
“there aren’t as many teachers of color as white 
teachers especially in the independent school 
world, so Park has to be more aggressive and 
creative in its hiring process.”

English teacher Max Wiggins, also leaving 
the school this year, said that it is the strategic 
devaluation of the speech and ideas of faculty 
of color that has pushed them to leave. “It’s 
been made quite clear to me that the questions I 
ask about how we do our work, how the school 
is governed, and how people treat each other 
are received as threatening and aggressive; 
critiques, of course, are even more forbidden. 
Ironically, these are precisely the questions and 
critiques I encourage my students to consider, 
and I think that has much to do with why the 
people in my department wanted to hire me in 
the first place,” Wiggins said. 

Positive experiences

Through Owens’s, Peprah’s, and Wiggins’s 
stories, it is impossible to pinpoint one reason 
why faculty of color leave our community. 
There are clearly issues concerning race, but 
there are also really positive experiences com-
ing out of teaching at Park.

“I absolutely love working at Park,” said 
Courtney Rollins, who is Director of Diversity, 
Equity, and Inclusion, and also came through 
the Intern program. “...when I first entered the 
second grade classroom, I was definitely afraid 
of parents.  I found that—and I taught here for 
six years—every year parents were just over-

whelmingly supportive of me. I also felt that 
same way with my colleagues.” Yet, “...at the 
same time, I still felt and at times feel pretty 
isolated here,” Rollins said. 

Art teacher Rhys Joseph, in his third year at 
Park, explained that younger faculty “are going 
to move on because there is less to hold them.”

“One of the great reasons to stick around 
here is that your kids can go here,” Joseph said. 
“I’m here after school more than I ever thought 
I would be because I live down the road, and 
I know my kid is on the playground, having 
the time of her life with her little friends and 
teachers that she loves.”

The Kohn Family Fund

Professional development opportunities 
also help retain young faculty. The Kohn Fam-
ily Fund is “an endowment fund that supports 
teachers [with professional growth opportuni-
ties] in their first 10 years of teaching,” ac-
cording to Paradis. Morales elaborated on the 
program: “As for process, faculty reach out to 
me either by email or in-person to discuss op-
portunities they would like to pursue.” 

These resources are not widely known, 
however. For example, new US science and 
math teachers Maggie Sachs-Mahmood ’07 and 
Jordan Paschke did not know about the Kohn 
Fund until I told them. First year math teacher 
Demara Austin recently found out about the 
fund through conversations she initiated with 
the administration.

While retention rates for faculty of color are 
“alarming,” as Joseph and Rollins put it, it is 
important to note that there is no singular reason 
why faculty of color are harder to retain. Never-
thless, significant issues need to be addressed.

School culture and environment

“Just trying to increase numbers of vis-
ibly diverse people is not necessarily enough 
to address equity and inclusion,” Rollins said, 
“because the overall culture of a place can still 
be toxic for employees of color. If a teacher of 
color comes here, and the environment is not 
in a space where he/she/they can feel comfort-
able and able to thrive, then we are going to 

We are struggling at retaining faculty of color

by LIZZIE KANE ’18

photo by N. Blau ’18

US history teacher Naadia Owens left 
in 2016. She now works at the Chi-
cago Lab School, and recently gave 
birth to a baby girl named Eden.

‘...People would ask 
me things, and in my 
mind I was like ‘I’m 
not the speaker of  all 
black people.’

—Naadia Owens, 
history

photo by S. Goles ’20
US English teacher Max Wiggins will leave after three and a half years of 
teaching. Wiggins came in the spring of 2015.
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lose them.”
“We need to continue to engage in the dif-

ficult work,” Rollins said. “Change can be 
challenging even for a progressive school. I 
am encouraged that many of my colleagues and 
students are acquiring and sharing the language 
and tools needed to analyze systems and struc-
tures within our schools that create barriers and 
opportunities for equity.”

Similarly, Owens explained,  “I think that 
a lot of [the problem] is schools need to listen 
and trust that when people say that they are hav-
ing not the best experience or things have been 
difficult for them, that they are telling the truth 
and then act upon it where they can,” she said.

Peprah added that diversity is part of her 
job search: “I am always more excited about a 
school when the faculty and administration are 
diverse. There have been schools that I decided 
not to apply to because of the lack of diversity.”

It is obvious that Park does not have enough 
faculty of color, nor do we know how to retain 
them. There is a problem with the environ-
ment of our school, and from my research, the 
problem stems from how Paradis and Morales 
choose to address diversity and inclusion.

When asked ‘Have you talked to faculty 
members of color about how they feel at Park in 
regards to inclusion?’ Paradis answered “Yes,” 
adding, “sometimes it takes the form of fac-
ulty of color coming together [for a meeting,]” 
Paradis said. 

“Different individuals have taken the lead in 

photo by S. Goles ’20
Second grade teacher Akua Peprah is 
leaving to join The Lovett School in 
Atlanta, Georgia.

Middle School science teacher Sarah Howell and former Middle School history teacher Stephanie Tellis led the 2016 
Race FACA. Data was taken from the 2015-2016 school year to calculate faculty tenure rates.

making those kinds of gatherings happen so that 
people feel both friendship and support, but then 
also so that they can speak honestly with one 
another about their experience. Also we hope 
that then they can bring that back to those of us 
who are not part of those gatherings.”  Paradis 
said this happens “most frequently,” meaning 
annually maybe more.

I would not consider annually a frequent 
occurrence, and Paradis has not facilitated one 
of those meetings for at least six years.

People of Color Conference

Paradis notes that we send faculty of color 
annually to the People of Color Conference. 
The conference  gives faculty of color “the 
opportunity to step away from communities 
in which they are minorities, not a majority 
culture, to share and talk about that [experi-
ence,] both [with] colleagues from their own 
school—which is why we try to send as many 
of our own folks as possible—but also so that 
they can hear the perspective from people at 
schools all over the country and share strategies 
together,” Paradis said. 

“I think, oftentimes, faculty return from that 
[conference] and we hope, on some level, that 
gives them the time and the space to then come 
back to Park and challenge or engage in ways 
that ultimately empower them and improve all 
of us somehow,” Paradis said. “I can’t say that 
I think any of that is enough. I think we could 
always do more, but both from a time perspec-
tive and a financial perspective, I think that is 
the effort to really invest in that work.”

It is great that some faculty of color (and 
white people) from Park get to attend this con-
ference; however, it should not be the “holy 
grail” of our diversity and inclusion work. We 
should always send people to this conference, 
at a minimum, but it is superficial. Action, 
grounded in the head of school’s office, is what 
needs to happen.

I do not believe that people come back from 
the conference suddenly feeling able to chal-
lenge Paradis, Morales, or any other person 
in a position of power to “improve all of us 
somehow.” It is also not the responsibility of 
faculty of color to change the environment at 
our school; it is the job of every single person 
at Park. 

When asked about specific plans in place to 
help address our lack of diversity among fac-
ulty, Paradis said, “You won’t be surprised to 
know that this is definitely [a goal] for Priscilla. 

‘Just trying to increase 
numbers of  visibly 
diverse people is not 
necessarily enough 
to address equity and 
inclusion...’

—Courtney Rollins, 
Director of  

Diversity, Equity, &
Inclusion

Even before she started at Park we had begun 
talking about this. It is an area that she cares 
deeply about, as do I, and in her coming on 
board, one of the explicit goals was to ensure 
that we kept this front and center.”

Thus, Paradis sees the issue of addressing 
diversity as something Morales is handling 
herself, a person of color. Paradis is excluding 
himself from the most important work that has 
to be done at our school, leaving it for other 
people to handle.

Rollins mentioned the idea of being able to 
“talk the right talk.” Paradis said, “I hope that 
introspection is happening in lots of different 
parts of campus; we aspire to be a community 
where we are willing to look critically at our-
selves and our own practices, and where we 
are encouraging everyone—students, faculty, 
staff, and families—to voice those questions 
or concerns. So is that happening? I think it 
is always more challenging in the execution, 
but I know that people are trying to push those 
conversations or really ask of themselves and 
of me and of others difficult questions.”

This is an example of being able to talk the 
right way. If these conversations about race 
and inclusion were happening with greater fre-
quency in Paradis’s office, students would be 
involved, being brought into conversations, and 

‘It is not the respon-
sibility of  faculty of  
color to change the 
environment at our 
school; it is the job of  
every single person at 
Park.’ 

‘There is no question 
in my mind that the 
[Intern] Program was 
really successful in at-
tracting teachers from 
diverse backgrounds 
who didn’t have ex-
perience teaching in 
independent schools.’ 

—Betsy Leighton,
 former Associate 

Head of  School 

we would know that this was at the forefront of 
his mind. Action would follow the talk.

Intern program

One step that could be taken: Paradis and 
Morales should reboot the Intern program, mak-
ing it school-wide this time around. Instead of 
prioritizing a brand new building and other 
renovations in the coming capital campaign, 
prioritize a more diverse faculty. 

“There is no question in my mind that the 
[Intern] program was really successful in at-
tracting teachers from diverse backgrounds 
who didn’t have experience teaching in inde-
pendent schools,” former Associate Head of 
School Betsy Leighton said. “It was the perfect 
arrangement: we would hire really interesting, 
talented people of color, usually fresh out of 
college, who had in common the fact that they 
were drawn to being in a progressive school.”

Park would not be able to kick start this pro-
gram right away, and issues of diversity and 
inclusion would not miraculously disappear by 
hiring interns. More conversations would need 
to take place to figure out how we can address 
our environment. 

The Intern program would just be the begin-
ning because the program has already proven 
its worth. Current faculty members of color, 
Peprah, Rollins, fifth grade teacher Shrijana 
Puri, and kindergarten teacher June Bennett, 
came through the Intern program and have been 
at Park for an extended period of time.

Retention of faculty of color has been an 
issue plaguing schools in our country for a long 
time. Back in 2004, a National Association of 
Independent Schools (NAIS) study entitled 
“Recruiting and Retaining People of Color” 
examined the issue. Problems of diversity and 
inclusion cannot be solved simply because fac-
ulty are sent to the People of Color Conference 
or because faculty are thinking about the issue. 
Everyone needs to make sure their office doors 
are not only open, but that they are willing to 
hear critical questions and engage in difficult 
conversations that lead to action. 
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The science department and administration 
have taken big steps in the last few months to 
improve and expand Park’s tech offerings. It’s 
vital that this momentum continues, for there 
are still many things that need to be done if Park 
wants a strong and competitive Upper School 
tech curriculum. Now is the perfect time to 
address the areas where we are still lacking, 
especially because we will soon be joined by 
two new faculty members full of ideas and en-
thusiasm.

Elizabeth Kysel and Mick Scott will be 
joining the computer science department. They 
will lead the Middle and Upper School robot-
ics teams, and Scott will also become the Up-
per School Technology Coordinator, a position 
that hasn’t been filled in a permanent capacity 
since 2010. 

In addition, the robotics team will receive 
funding from the school. In past years, robot-
ics mentor and computer science teacher Mike 
Dennis received additional compensation to ac-
count for the 600 to 800 hours a year he dedi-
cates to the team, but the team itself did not 
have access to school funds for transportation, 
materials, or food. Dennis will leave at the end 
of this year, but plans to continue mentoring 
the robotics team.

Each year, there is a large fundraising effort 
that includes looking for corporate sponsors and 
reaching out to parents. 

“We email a lot of different places as well as 
give presentations to programs in the city that 
give money to robotics teams,” co-leader of the 
robotics device team Nora Smith ’20 said. “It’s 
a highly concentrated effort by a few students 
that takes up most of the season.”

The new hires and changes are welcome and 
will have large impacts on computer science and 
robotics, but there are some areas in which we 
can still improve.

One major component of a strong STEM 
program that we don’t have is a dedicated Upper 
School makerspace. We do have many pieces of 
a makerspace, but they’re too scattered across 
the school and throughout the departments to 
be used in any cohesive manner. 

Our 3D printers are in the basement, along 
with the robotics team. There’s an entire metal 
shop in the Athletic Center west storage room, 
over by the pool, that features a belt sander, a 
drill saw, two kinds of welders, and more. Art 
teacher Rhys Joseph’s rooms in the arts wing 
house the laser cutter and CNC mill. There’s 
even a vinyl cutter in the arts office.

All of these tools would be much more ac-
cessible and usable if they were in a centralized 
location. Learning to use them is hard unless 
you take certain classes or already have the 
know-how from an outside source. 

With our strict block schedule, we ought to 
be more flexible and provide better accessibility 
for the assets in which the departments have in-
vested, allowing all students regardless of skill 
or scheduling to try something new. Our current 
setup does not make that very easy.

“It can extend beyond just, ‘Hey we’re com-
ing in here and making some ceramics stuff or 
some woodworking stuff,’” Joseph said. “You 
could incorporate interpretive dance. Or maybe 

Let’s continue positive momentum in STEM program
by BELLA PALUMBI ’20

you need the open space so you roll out a huge 
green screen,” he said when I first spoke to him 
about makerspaces in December.

Speaking of classes, to me, tech and “mak-
ing” are very interdisciplinary. I like to make 
video games, and to do that I use code, art, 
writing, music, design, math, and more. I know 
there are classes in the arts department like 21st 
Century Making and Graphic Design, the sci-
ence department has Engineering for Social Jus-
tice and Engineering for the Kinetic Sculpture 
Race, and computer science teaches Python and 
offers courses like Artificial Intelligence and 
Distributed Computing. 

We should emphasize how all these pieces 
are interconnected, in particular between art and 
computer science. 

Considering once again how interdepart-
mentally scattered our tools and gadgets are, 
it’s important to involve many departments (and 
students) in discussions of the future of tech at 
Park, so that we can look at future plans from 
different viewpoints. One easy way to encour-

age this is to continue the summer makerspace 
FACAs and include a broad range of teachers 
and administrators on trips to Baltimore tech 
spaces.

Two factors make me think this coming year 
is a great time to look at how we approach tech 
and STEM interdivisionally. First, the Upper 
School is getting a designated technology co-
ordinator. Second, the science department is 
reevaluating its slate of required courses and 
considering implementing computer science 
or engineering. 

This strikes me as the perfect chance to step 
back and view the tech curriculum through the 
lens of the Middle to Upper School transition 
and see whether themes are consistent. 

I didn’t attend middle school here, but I 
know that there’s a large emphasis on tinkering 
in the required sixth and seventh grade technol-
ogy courses, where students learn things like 
3D printing, circuits, and visual programming 
in Scratch. 

There seems to me a large disconnect be-
tween that curriculum and the Upper School 
offerings in terms of content as well as philoso-
phy. Middle School Technology Coordinator 
Samira Phillips and Lower School Technology 
Coordinator Matt Doyle will meet with Scott 
at the end of May.

 “The fact that we’re planning to meet with 
Mick even before school’s out is a sign of how 
eager we are to begin working on our K-12 
computer science curriculum coordination,” 
Phillips said.

“To actually have a department that spans 
the whole school is going to be a game chang-
er,” Doyle said.

I’m very excited to see what the new hires 
will bring, and I know the robotics team is 
stoked about receiving funding, but we can’t 
stop here. 

We need to have these discussions across the 
departments and up and down the divisions, and 
we need to pull together fragmented tools and 
classes into a more cohesive vision, one that 
can compete with other area schools. It’s a tall 
order, but it’s not impossible. 

The first step is to keep up the momentum 
we have right now.

School misses the mark on trigger warnings
Trigger warnings have long cre-

ated controversy at colleges and uni-
versities across the country. As these 
warnings have become more normal-
ized, they’ve increasingly seeped 
into middle and high schools, Park 
included.

“A trigger in psychology is a 
stimulus—a smell, a sound, a sight, 
words—that triggers, that brings 
about or causes to rise, feelings of a 
trauma,” Upper and Middle School 
Counselor Dave Tracey said.

The idea seems simple enough; 
a trigger warning serves the purpose 
of alerting an individual that he or 
she is about to be exposed to some 
sort of content that could potentially 
function as a trigger, thus helping him 
or her preemptively avoid or better 
cope with any painful feelings. In 
theory, the idea is sound, but in prac-
tice, these warnings are not so easily 
implemented.

Questions regarding these warn-
ings abound: could the trigger warn-
ing itself serve as a trigger for some? 

What sort of content warrants a 
warning? 

When is the best time, if ever, to 
deliver one of these warnings? 

These are questions that every 
educational institution must wrestle 
with when confronting the problem 
of what to do about trigger warnings, 
but these are questions that Park has 
spent little time entertaining up until 
this point. 

Throughout my time, the use 
of these alerts has been sporadic at 
best—without any semblance of con-
sistency with respect to what sorts of 
material warrant a warning or how 
they’re implemented.

At times, I’ve received trigger 
warnings prior to content dealing 
with sexual assault; other times, I’ve 
also been introduced to that very 
same content without any preface. 
I’ve heard warnings issued days or 
weeks before an assembly dealing 
with issues of rape; I’ve also sat in 
a room with the entire senior class 
and heard a trigger warning within 
minutes of upcoming content about 
domestic abuse—inviting any student 
who may be triggered by that material 

to leave if they become uncomfort-
able in full view of 85 of his or her 
peers. 

In short, I’ve exclusively heard 
warnings before content regarding 
sexual assault or domestic abuse, and 
even then, these warnings have been 
delivered inconsistently.

Moreover, the school must con-
sider what sort of implicit message 
it’s sending by only offering warnings 
for certain topics—I have never heard 
a warning before content about gun 
violence, a topic that could serve as 
a very real trigger for some.

Does the school find trauma 
caused by sexual assault more dis-
turbing than trauma caused by vio-
lence involving guns?

All of this invites the question: 
what is Park’s policy regarding trig-
ger warnings?

Well, there isn’t one.
“We don’t have a policy on [trig-

ger warnings], probably, because we 
don’t have a policy on many things,”  
Upper School Dean of Students Traci 
Wright said. “And I think that it’s 
likely because we have not as faculty 
or as a school come to a consensus on 

whether we all support trigger warn-
ings or protocol around them.” 

At first glance, this seems to be 
in lockstep with Park’s guiding prin-
ciples: adding policies seems anti-
thetical to our progressive ideals. En 
masse, an excess of school policy is 
restrictive, degrading the freedom of 
both students and teachers. We have 
no policy when it comes to this issue 
because many cringe at the thought of 
adding more policies in a progressive 
institution. 

But while policies may seem 
bad, conversation is the very core of 
a progressive education, and adding 
Park student and faculty voices to an 
issue that continues to plague high 
schools and colleges nationwide–and 
then letting those opinions influence 
school policy–is about as progressive 
as it gets. 

Avoiding difficult questions is far 
from our school’s advertised ideol-
ogy, but, somehow, we’re operating 
in a black hole—under the guise of 
progressivism. 

And an utter lack of consistency 
results.

Some individuals may feel strong-

ly that trigger warnings are necessary 
for certain types of material; some 
students and teachers may feel these 
warnings infringe upon their freedom 
to learn and teach material without 
preface; some members of our com-
munity may be indifferent to the issue 
altogether. 

All of those are likely true to some 
extent, yet we simply don’t know be-
cause nobody has bothered to ask. 

There is no substantive conversa-
tion when it comes to trigger warn-
ings.

I won’t pretend to have the solu-
tion to this problem, but, as an institu-
tion of learning, we have a responsi-
bility to try and find one.

“There should be discussion in 
a really, truly progressive way with 
students about the pros and cons of 
having trigger warnings,” Tracey 
said. “And if we do agree to use them, 
where would it be? What would we 
do it for? And how would we measure 
their effectiveness, as opposed to just 
being politically correct to make sure 
that we’re tending to every nit and 
detail around hurting someone with 
information.”

by MONTANA LOVE ’18

photo by Jon Acheson
The current makerspace is used for classes such as Woodworking and Ce-
ramics taught by art teacher Rhys Joseph. However, there is no centralized 
location for STEM projects. 
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Being in Washington for the March for Our 
Lives was a powerful experience.  The turn-
out was staggering–hundreds of thousands of 
people came out in support to listen to Park-
land survivors and victims of gun violence from 
around the country.  

Gun control has always been an important 
topic to me. In the past few years, it has al-
most become a norm to have school shootings 
in the U.S. They are on the news what seems 
like every day. 

This needs to stop. 
Now, more than ever in my lifetime, is the 

time to stand up for what we believe is right.
I felt so empowered and felt like I was actu-

ally making a difference that day in D.C. I was 
one out of over 240,000 people, but I still hope 
to inspire others.

The signs ranged from chilling facts, to 
personal stories, to graphics of guns crossed 
out. Phrases read “Never again,” “Times up,” 
“Let’s march for our lives before there are none 
to protect.” 

Tweeting or hashtagging these words is not 
enough; more needs to be done. 

The Trump administration needs to address 
the seriousness of this problem, and understand 
that more guns are not the solution. It’s crazy 
that children are the ones protecting their own 
lives, but that’s what it has come to, and our 
generation will be known for it.

The March for Our Lives was undoubtedly 
one of the most memorable and inspiring days 
of my life. I attended the March because I be-
lieve that gun violence in America is a press-
ing issue in today’s society that has played a 
significant role in many different communities 
across the country. 

It was incredibly moving to be able to hear 
many popular musical artists, and the power-
ful, thought-provoking children speakers who 
really inspired me, along with the thousands of 
other people present, to take action and come 
together to end gun violence. 

By going to the March, I felt like I was able 
to exercise my First Amendment right by show-
ing my support for stricter gun regulations to 
try to prevent more fatalities in the future of 
America. 

I attended the March for Our 
Lives because I felt a moral obliga-
tion to myself, those who have come 
before me, and those who have fallen 
because of the hatred, hypocrisy, and 

Why, I asked myself, did it take a 
school shooting at an affluent public 
high school to instigate a national 
anti-gun and anti-gun violence move-
ment? 

As we left Sugar Campus—Park 
students and non-Park students, par-
ents and children—for the March for 
Our Lives, I was unsettled. 

Cities around the country, includ-
ing and especially Baltimore, have 
struggled with severe gun violence 
for decades. 

Many kids don’t feel safe in their 
homes, let alone their schools, and 
never will. 

SAM SAUNDERS ’21

VIVE ETEME ’21

TAURA ZARFESHAN ’19

XANDI EGGINTON ’18

BEN INGLESBY ’20

lence. 
But even with 

that being the reason 
why so many were 
gathered there on 
that cold day, people 
weren’t just march-
ing for the end of gun 
violence and tougher 
legislation. 

People were 
marching for peace, 
understanding, and 
togetherness; those 
three things seem to 
be lost currently in 
our country. 

Sometimes it’s 
very hard to remem-
ber that the person 
you just had an argu-
ment with on Face-
book, Instagram, 
or Twitter is still a 

Jack Meyers [’20] and I listened to the 
speeches from the curb of Pennsylvania Av-
enue, surrounded by a crowd that stretched 
down the street for as far as I could see in both 
directions.  

It was great to see so many members of the 
Park community in D.C. showing support for 
such an important issue.

ignorance of this country. There was 
never any moment, even in the midst 
of the forty-five-degree weather and 
not sitting down for three hours, of 
regret. 

The March signified the lack of 
security that so many American stu-
dents now feel because of gun vio-

person, and you still can respect and 
love them even if you don’t share the 
same views. 

For me, the March gave me a 
sense of hope and pride in my gen-
eration, knowing that maybe we’ll be 
the generation that can finally change 
the world. 

I was glad to see that the Parkland, 
Florida kids shared their national 
stage with victims of everyday gun 
violence.

 But still, I thought, why are we 
only hearing their voices now? 

photos by L. Kane ’18

photo by L. Kane’18

Photo courtesy S. Saunders ’21

photo by L. Kane’18

photos by L. Kane ’18

MARCH FOR OUR LIVESMARCH FOR OUR LIVES
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Messages from students
Bill was one of the people         

who made high school 
bearable; despite the fact that I 
never managed to take one of his 
classes, he was unfailingly sup-
portive of me in my crooked, 
wandering path as he was with 
everyone he knew (and took the 
time to know everyone). 

He was gentle and funny and 
kind; he was patient, too (advis-
ing the class of 2014 required 
patience in spades). 

More importantly, on a level 
so fundamental that it was all 

too often my wont to take it for 
granted, he was a decent human, 
a term which in this case is hard-
ly suited to carrying the weight 

Such a world-brightening 
person seems incongruous with 
cancer, particularly dying of it, 
but I suppose the naked violence 
of cancer is in its gauche, cruel 
incongruity. 

There is nothing polite nor 
mannered nor rational in death; 
it is, if you will, the anti-Bill, and 
it is horrible.

Christopher Mergen
Class of 2014

Grade Advisee

Ollie Thakar
Class of 2019

Advisee and Student

Over the past few years, 
Bill Tabrisky was one of 

the major driving forces of my 
academics. 

Through leading me and oth-
er students through challenging 
and fun problems in Lower and 
Middle School math circles to 
helping me self-study calculus, 
Bill was always looking out for 
my success. 

On top of helping me in math, 

Bill was also an excellent aca-
demic adviser, navigating with a 
balance of caring yet not hover-
ing, and making advisory enjoy-

table in the not-yet-renovated 
cafeteria. 

I hope that Bill’s passion for 
mathematics and his students 
will serve as an inspiration for 
many more teachers to come.

An excerpt from my senior 
essay: “I want to thank 

Tabs so much. He gave me hope 
in math, was always there to help 
me when I didn’t understand the 
material, and always wanted to 
see me improve. 

I have never met a teacher 
who genuinely cares so much 
about his students. Tabs is such 
a giver and would do anything 
to help his students improve and 
succeed. He is also just a great 
friend and was always there to 
talk to me or ask me how I was 
doing before class. Thank you 
Tabs.”

Tabs, you pushed me to be 
the best person I could possibly 
be. You made my days better 

with conversation, laughs, and 
the supportive “Hey Tyra. How 
are you doing? Is everything al-
right?” 

When I was going through 
personal troubles, you were the 
only one who would check up 
on me on a daily basis. When I 
couldn’t understand literally any-
thing about math, you would take 
time out of your day during free 
blocks, before and after school to 
explain the concepts to me, even 
for classes where I had a differ-
ent teacher. 

Thank you for being you. My 
thoughts and prayers are with 
you, your family, and your loved 
ones during this time of sorrow 
and loss. Rest In Power, Tabs.

Tyra Whye
Class of 2016

Student

Tabs was an extraordinary 
teacher and coach. 

I will always remember what 
Tabs taught me about the “second 
scoreboard,” the scoreboard in 

Josh Lauren
Class of 2003

Student and Athlete

your heart that measures effort, 
passion, and character. Thank 
you Tabs for not only teaching 
me about math and soccer, but 
for teaching me about life.

Bill Tabrisky 

“Thank you Tabs for not only teaching me 
about math and soccer, but for teaching me 
about life.”

“He was gentle and funny and kind; he 
was patient, too.”

“He gave me hope in math, was always 
there to help me...and always wanted to 
see me improve.”

‘Tabs’
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portrait by Felice Falk ’18

Words from colleagues

Bill Tabrisky 

Bill found everything 
interesting. And he could 

talk to anybody about anything. 
He made bold, quirky choices. It 
didn’t matter if his ninth grade 
class was totally focused all the 

with each kid was more valu-
able than an orderly 90 minutes 
of half-attention. 

He knew his students fully: 
could discuss soccer, the play, 
and make forgivably silly jokes. 

But his ninja superpower was 
knowing his students intellectu-
ally. He was able to have a math-
ematical conversation starting 
from wherever they were. He 
took their thinking seriously. As 
a result, even his most tentative 
students learned to respect their 
own minds. 

Bill would set a bar that was 
appropriate for every class: just 
enough to push his students to 
grow.

Mimi Cukier
US Math Department

It has always been clear to me 
that great teachers have 

been the heart and soul of The 
Park School since its founding. 

Therefore, I believed it was 
imperative that we at the school 

attract truly gifted teachers. I 
thought of it as a search for gold, 

-
versation, when we found him, 
we found gold.

Bill was passionate about 
mathematics and about igniting 
that passion in his students. His 
teaching combined rigor and joy, 
content mastery and progressive 
modes of inquiry. His was an ap-
prenticeship model, an effort to 
induct students into mathemati-
cal thinking.

Bill was also an exemplary 
leader of and collaborator with 
his colleagues. He was central to 
an amazingly ambitious depart-

an original mathematics curricu-
lum for Upper School students. 

The initiative required sus-
tained work over multiple 
years, with Bill consistently in 
a lead role. In recent years, he 
brought his love of mathematics 
to younger students by teaching 
in the Middle School and, with 
Tony Asdourian and student as-
sistants, establishing “Math Cir-
cles” in both Middle and Lower 
Schools.

Beyond all that Bill contrib-
uted to Park through his profes-
sional talents, he was beloved by 
so many, across departments and 
divisions, for who he was as a 

wit, and absolute integrity.
True to the core personally 

and professionally, Bill will be 
remembered with utmost respect 
and great fondness.

Louise Mehta
Associate Head of School

 1977 - 2009

Since Bill’s passing I can’t 
seem to get that Kenny 

Rogers song, “I am the Great-
est,” out of my head.  

It is the story of a young boy 

ball and bat to practice his swing.  
He tosses that ball for hours, but 
his bat never comes close to 
making contact. 

As he walks home from the 

convinces himself that what he 
really is, is the greatest pitcher 
in the world.  

Tim Howell
US Math Department

from 1996 - 2009

Sitting close to Bill in the 

11 years, I have heard Bill time 
and time again spin that narrative 
for students and adults alike who 

in results sloppily associated 
with failure.  

There is now a part of me that 
regrets leaving that seat next to 
Bill as soon as I did. He was a 
man of integrity, unashamedly 
living his credo every day. 

Bill, I love you, and miss you 
very much.

“He was a man of integrity, unashamedly 
living his credo every day.”

“Even his most tentative students learned 
to respect their own minds.”

“He was beloved...for who he was as a 
person—a man of vibrant spirit, wit, and 
absolute integrity.”

‘Tabs’
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cartoon by Anton Shtarkman ’20

DAY
IN
THE 
LIFE

by RACHEL MILLER ’19

DONNIE BY THE NUMBERS
years martial 
arts practice43 hours of pool practice 

per week6
hours a week riding 
his motorcycle10

years working in law 
enforcement25

photo by S. Goles ’20

Next time you pass a Harley motorcycle 
on some country backroads, do a double take. 
You may just find a familiar face beneath the 
helmet: Donnie Bradshaw, Director of Security. 
Bradshaw, an avid rider, wakes up each morning 
around 4:30. “I’ve always been an early riser,” 
Bradshaw said. “It doesn’t matter when I go to 
bed, but I am always up before my alarm clock.” 

Regardless of the day of the week, Bradshaw 
heads right to his first cup of coffee. From what 
I sensed during our interview, the security chief 
is a very open person, but there are still some 
things he keeps hidden—like the exact number 
of cups of coffee he consumes per day. The 
number is kept so secret that not even Brad-
shaw’s own wife knows! 

Arriving at school around 6:00, with plenty 
of caffeine in his system, he begins his day by 
looking at the school’s calendar to see if he will 
need to assist with parking along with the Fa-
cilities team. The next item on his agenda is a 
30-minute review of the overnight footage from 
the school’s 25 cameras. “Sometimes we’ll see 
people dancing outside,” Bradshaw said. “It’s 
kinda funny… I don’t think they would do it 
if they knew they were being watched by the 
cameras.” 

After monitoring the nightlife of our cam-
pus, Bradshaw heads up to the main entrance 
around 8:00. In addition to helping with the 
occasional traffic back-up, he also records data 
about the intersection, in case the Baltimore 
Police Department needs them if there is an 
accident. He will sometimes also check in on 
the Junior Lot, the Lower School bus circle, and 
the Athletic Center parking lot as to ensure the 
lots we use are being used for their intended 
purpose. 

Much of Bradshaw’s day consists of walk-
ing around and checking in on the property and 
the people who use it. One place that Bradshaw 
makes an effort to monitor is the woods. “Last 

fall and last spring, it looked like someone set 
up camp near Kelly field. There was a makeshift 
tent, a fire pit…. and a little closer to the Kelly 
field, there was a small fire pit, a small ax, some 
soda containers.” Bradshaw removed both of 
these sites, and continues to “spotcheck” for 
more areas like these on campus.

“I try to keep a presence in the Lower 
School,” Bradshaw said. Every quarter, Brad-
shaw completes a full inventory, taking a few 
days to take stock of our security equipment, in 
addition to ensuring every radio is functional. 
He does this in the early morning, before stu-
dents begin to arrive, as to keep the classroom 
flow as regular as possible. “I’m not going to 
disrupt class,” Bradshaw said. “The primary 
objective here is to educate, so I’m not going 
to disrupt that.” 

Bradshaw has spent some time in classrooms 
though. Sometimes invited in by teachers, Brad-
shaw enjoys observing different classes. He also 
comes in to speak about safety drills. “I’ll put 
out to the faculty that if students have questions 
that [the faculty] are not comfortable answering, 
I’ll come in on occasion.” Bradshaw is some-
times also a consultant for student projects, 

through programs such as Advoc8. 
You can find Bradshaw on Mondays taking 

a 30-60 minute conference call, sponsored by 
the Maryland Center for School Safety, that 
provides participants with updated safety infor-
mation each week. He also continues to monitor 
the cameras throughout the day, as he “cannot 
be everywhere at once.” Bradshaw checks in if 
something catches his eye, whether it be a new 
person that hasn’t checked in, an unleashed pet, 
or activity that is unfamiliar. 

Much of Bradshaw’s job deals with coordi-
nating with the Facilities team. “I couldn’t do 
it without them,” Bradshaw said. “They do a 
phenomenal job and just completely bend over 
backwards [to help out].” He also meets weekly 
with the Director of Operations, Joan Webber. 

Lunch is spent monitoring the cameras, and 
also listening to a Police scanner. ”It is just to 
hear if something is happening in the commu-
nity, so we can know if we need to act on it.” 
Bradshaw explained. “Acting on it” may mean 
putting the school on alert status or lockdown 
mode. Bradshaw also assists with dismissal as 
the day winds down. 

Bradshaw has, on occasion, taught active 

shooter response classes, martial arts classes, 
and self defense classes. He has been practic-
ing martial arts for over 40 years, with belts in 
Tae Kwon Do, Kempo, and Jiu Jitsu. For the 
last five years, he has been a key member of 
two billiards teams. His eight-ball team won 
33rd place out of over 400 teams in a World 
eight-ball competition in Las Vegas, Nevada, 
last year. “It was a pretty wild experience,” 
Bradshaw remembered. He often spends time 
outside of practice with his buddies on the team, 
traveling to Bradshaw’s second home in Ocean 
City, or even going on a vacation to Jamaica. 

He also spends a lot of time with his seven 
grandchildren, four of whom he sees everyday, 
“Two more [grandchildren] and we could have a 
baseball team!” Bradshaw says proudly. He also 
spends time with his wife, who makes an excel-
lent lasagna, and his two rescue dogs, Sadie and 
Harley. Bradshaw has always spent time with 
animals, previously working as a K9 officer in 
Massachusetts. 

His transportation of choice for work and 
pleasure is his motorcycle. He finds joy in riding 
in warm weather on the backroads. “I just like 
to hop on with no planned destination, and just 
go,” Bradshaw said. “Sometimes you just lose 
track of time, and four to five hours can feel like 
a very short amount of time.” 

To unwind, Bradshaw will watch Ravens 
and Orioles games, college basketball (but his 
March Madness bracket dreams were crushed 
after selecting Virginia to win it all), in addi-
tion to MMA fighting and Women’s World Cup 
Soccer. He also enjoys listening to the Pandora 
classical and opera music stations. Bradshaw 
hits the hay around 9:30 or 10:00 depending 
on the day. 

If you are ever in search of a missing phone, 
an admittedly beginner opera fan, some answers 
to all your motorcycle questions, or someone 
to help with any and all things security related, 
stop by Bradshaw’s office. 

grandchildren7
New student-driven service work begins in US

Even without a school community 
service requirement, Park students are 
always finding ways to positively im-
pact the world through projects that 
are personally meaningful to them. 

One example is Computers for 
Kids (CFK), a club that works year-
round to take computers donated by 
the Park community, refurbish them, 
and donate them to students in Bal-
timore City. 

After receiving a donated comput-
er, club members wipe the hard drive 
and install a new operating system, 
before sending it to one of the schools 
they work with. 

Club president Quintin Forrer ‘19 
works on the computers and also col-
laborates with Director of Civic En-
gagement Rommel Loria to organize 
donations. 

As of the Day of Civic Engage-

ment on April 10, the total number 
of computers donated by the club 
this year is over 50, with the most 
recent batch of 19 computers going 
to Mother Seton Academy. 

“CFK is important because we 
are putting these computers in the 
hands of kids that would otherwise 
not have reliable out of school com-
puter access,” Forrer said. “Person-
ally I think the club is important for 
the connections to fellow members 
and the students we work with. One 
of my favorite experiences in my time 
with CFK has been eating lunch and 
hanging out with the students that we 
work with.”

Also this spring, Varsity Soccer 
captain Xandi Egginton ‘18 created 
an initiative to collect soccer balls 
for his uncle’s organization, Delta 
Cultura. 

Egginton’s uncle lives in Tarrafal, 
Cape Verde, off the coast of Senegal, 

where he works through Delta Cul-
tura to “end poverty through educa-
tion,” as the website states. 

Many of the students that he 
works with end up going to soccer 
academies. However, the organiza-
tion was somewhat lacking in re-
sources, so Egginton addressed this 
problem with his small-scale soccer 
ball drive. 

He is also a leader of the World 
Soccer Project club, which raised 
over 600 dollars for the Baltimore 
branch of the organization Soccer 
Without Borders through a tourna-
ment in the fall. 

Recently, Becky Scott ‘20 and I 
organized a raffle to raise money for 
the Pancreatic Cancer Action Net-
work. 

The raffle consisted of a variety of 
prizes, all of which were donated by 
members of the Park community, and 
sold over 300 tickets. At her middle 

school, Scott had seen raffles create 
enthusiasm among the students and 
decided to run one at Park. “It’s a fun 
and engaging way of raising money 
for a great and meaningful cause,” 

Scott said. 
Park should continue to encourage 

students to channel their interests into 
service projects that create positive 
change in a variety of communities.

by TALIA KOLODKIN ’20

photo by R. Miller ’19
B. Scott ’20 raising money for pancreatic cancer by raffling 
off prizes donated by Park community members.

with
DONNIE
BRADSHAW
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Offshore investments used to avoid UBIT tax
investments for which there is not 
a readily determinable fair value. 
(Stocks, bonds, or cash are not al-
ternative assets, while investments 
in hedge funds, private equity funds, 
real estate funds, and offshore fund 
vehicles are alternatives.) 

The controversy stems from 
the unrelated business income tax 
(UBIT). Before 1950, income, wher-
ever it came from, was tax-free, if the 
profits were going towards charitable 
purposes. But the infamous owner-
ship of a macaroni company by New 
York University Law School changed 
all of that. 

Because, by tax status, NYU is a 
nonprofit, it was able to compete with 
all other macaroni companies in the 
private sector without facing the tax-
es that all other macaroni companies 
were forced to cough up. This unfair 
competition spurred new legislation, 
leading to the UBIT tax law.

The UBIT, at its core, says that if 
a 501(c)(3) tax-exempt organization 
does business unrelated to its core 
function, in this case, education, it 
would be subject to tax. 

Among many instances of the 
UBIT being triggered—and this is 
how it applies to Park—it says that 
investments made with borrowed 
funds and investments in a business 
operated through a flow-through en-
tity, such as an LLC or partnership, 
can cause the tax to be imposed. Such 
a tax can go as high as 40 percent.

“Some of the current funds that 
we are invested in that are domiciled  
in the Caymans include the Entrust 
Special Opps III Fund, the Weather-
low Fund of Funds, the market neu-
tral Balyasny Fund and the Goldman 
Sachs Vintage Private Equity Funds,” 
Lessing said.

Hedge funds and private equity 
funds, in particular, often attempt to 
maximize returns by borrowing mon-

from Investments, p. 1

“I have no reason to 
believe Park is in-
vesting offshore to 
avoid the unrelated 

business income 
tax, but if  any non-
profit is doing that, 

that’s wrong. Ab-
solutely wrong and 

outrageous.”
—U.S. Senator Ben Cardin

Before embarking on our flight to Spain, I 
was nervous and excited. After a long flight, 
we arrived in Madrid and ate breakfast at a 
café in Toledo. The city was filled with aging 
cobblestone streets, historical buildings, and 
aesthetically pleasing roof tiles on top of 
brightly colored buildings. 

The next day, we drove down to Murcia, a 
region with towering mountains and vivid city 
scenes alike. There I met Antonio, my exchange 
partner, and got settled in at the house. We 
quickly became friends, and my worries 
slipped away. During the week we visited his 
grandparents, attended school, went on tours, 
and spent the day at a hot spring. 

At night we socialized around Murcia, went 
shopping at Nueva Condomina, and played 
paintball. I could write day and night about the 
unconditional hospitality of my family in Spain. 
When it was time to go, I was not anticipat-
ing the flood of tears to come. The exchange 
made me want to spend more time with my 
friends and become fluent in Spanish. These 
realizations simply could not have come to me 
without the exchange, for which I thank the 
teacher chaperones.

 I leave you with a conversation I had on 

Spanish exchange a positive experience for all involved

To travel to the United States, we had to 
catch two flights; one between Valencia and Ma-

“I confirmed we are 
investing offshore in 

order to avoid the 
unrelated business 

income tax...” 
—Park’s Director of  Finance 
and Operations Joan Webber

the bus with one of Antonio’s friends, Rodri, 
before I left Murcia: I asked him if there was 
one thing that was most important in remember-
ing my experience. Rodri replied, “the people.” 
He could not have been more right.

by ELI DRACHMAN ’19

by ANTONIO AGUAYO CARAVACA
SPECIAL CONTRIBUTOR

drid (each about forty-five minutes), and then 
another one between Madrid and New York. In 
the days before the trip, I was very excited, but 
also very nervous. 

I do not know why; I think everyone felt 
the same way. 

After eight and a half hours, we finally ar-
rived in New York City. I was very excited 
because I had seen the city so many times in 
American films, in the news, and in documen-
taries. 

I could not believe that I was there, in Cen-
tral Park and Times Square, and going shopping 
on Fifth Avenue. 

After three intense nights in New York, we 
caught a bus going to Baltimore to spend ten 
days with the American exchange students. I 
have been very lucky because my host family 
has been nice and understanding. Also, they 
gave me a nice room with a lot of space and a 
king size bed. 

My impressions of the school are very posi-
tive. I have made a lot of friends that I did not 
know before. I have also met a lot of incredible 
people here. Everyone has been very nice to me. 

I want to thank Park School for making this 
experience possible, because it is a very good 
chance to learn a foreign language, and to devel-
op social skills that will be useful in the future.

photo courtesy S. Goles ’20

Park students traveled to Murcia, Spain for an exchange trip over spring 
break. Eight days later, their Spanish exchange partners came to Baltimore.

TAX

cartoon by Spencer Levitt ’18

tax records courtesy ProPublica
For fiscal year ending June 2016, Park invested $4,667,092 in funds in the Cayman Islands to 
avoid the unrelated business income tax (UBIT).

ey to make larger investment transac-
tions than they otherwise would have 
been able to, which is known as lever-
aged investing. 

While Park’s status as a nonprofit 
exempts it from general taxes related 
to its mission as an educational insti-
tution, it is still taxed on income from 
investments made with borrowed 
money, including money invested 
in private equity funds and hedge 
funds. As seen on Lessing’s list of 
the school’s investments, one of the 
funds Park invests in has “private eq-
uity” in its name.

When looking to skirt the UBIT, 
private equity funds can set up what’s 
known as a blocker corporation in a 
location, such as the Cayman Islands, 
that does not directly tax its residents 
or companies. 

Tax-exempt investors, like Park, 
can invest through the blocker corpo-
ration, and its profits from the blocker 
corporation will be converted into 
dividend income, and it will not be 
subject to tax.

“I have no reason to believe Park 
is investing offshore to avoid the 
unrelated business income tax, but 

if any nonprofit is doing that, that’s 
wrong. Absolutely wrong and outra-
geous,” Cardin said.

The motive  behind these invest-
ments was verified by Director of 
Finance and Operations Joan Web-
ber. “After speaking with our invest-
ment consultant, I confirmed we are 
investing offshore in order to avoid 
the unrelated business income tax, 
as is allowed per the tax regulation,” 

Webber said.
“We’ve been trying to get the IRS 

more engaged on these oversights. 
You can’t abuse the tax-exempt status 
we have already given you to avoid 

certain taxes. That would be wrong,” 
Cardin said.
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C. Miller
Freshman

“As a person she’s 
fine, but as a rapper I’m 
not a huge fan of her 
music. The French guy 
from the assembly is 
way better.”

C. Westbrook
Sophomore

Josh Wolf
Faculty

“I wouldn’t necessar-
ily turn Cardi B off, but 
I’m not explicitly going 
to put her on. It’s like 
SpongeBob, like I’m not 
going to go and actively 
turn on SpongeBob but if 
it comes on I’m not go-
ing to turn it off.”

“It’s very catchy. I 
don’t listen to it very 
deeply, but it’s got like 
pep.”

M. Jacoby
Junior

“My kids like Cardi 
B. I don’t turn the radio 
off when they aux it in 
the car.” 

“Cardi B [is] garbage. 
I respect her, but I don’t 
like her music. ”

R. Bradley
Sophomore

“Is this a rock band? I 
have no idea who Cardi 
B is. But if Carli B is rel-
evant in the world then I 
feel like I should know 
who she is.”

Karyn Fisher
Faculty

Thoughts on Cardi B...
THE
WORD 
ON THE 
STREET  
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This year’s Spring Production was Shake-
speare’s Much Ado About Nothing. The show 
takes place in Messina, a harbor city in north-
east Sicily. 

The play centers around two relationships: 
Hero and Claudio, who practically fall in love 
at first sight, and their friends Benedick and 
Beatrice, a couple that takes some not-so-subtle 
trickery on their friends’ behalf to get together. 

The plot, however, is not all smooth sail-
ing. A villain, Don John, played by Dakotah 
Jennifer’18, along with two evil henchmen, 
Borachio and Conrade, played by Jacob Gre-
enwald ’19 and Daniel Cody ’18, try to thwart 
the marriage of Hero and Claudio throughout 
the play’s five acts.

Peter King, drama chair and Upper School 
theater director, said that Much Ado was not 
one of his first ideas for this year’s Shakespeare 
show. “We actually had started by looking at 
some [plays] with political ramifications with 
our current [United States] administration, but 
decided that no, we just wanted to do something 
that would be really fun.” King said. 

King looked at some comedies, and since 
Park had recently done Twelfth Night, Much 
Ado seemed like the obvious choice. 

“Much Ado has great roles for both women 
and men, and after doing it at Park nine years 
ago and having a lot of fun, it was time to do 
it again,” King said. This is a show containing 
some talk about gender roles and, as King calls 
it, “the merry war of the sexes.” 

This show, following the biennial tradition 
of selecting a work of Shakespeare, is not the 
easiest to comprehend, but after tireless hours 
of reading, writing, interpreting, and rehearsing, 
this impressive cast brought us a show that was 
easy to follow and very intriguing. 

During the fall semester, all of the main ac-
tors took an English class, taught by Patti Por-
carelli, Faculty Coordinator and Upper School 
English chair, that focused primarily on the 
show and how to understand the Shakespearean 
language themselves, as actors. 

Porcarelli also joined the cast during the 
spring semester, acting as a guide for all actors 
to understand the complexities of the language 
used in a Shakespeare play. 

 Luke Pound ’18, who played the role of 
Leonato, said, “[During Patti’s first semester 
English class], we were able to tackle Shake-
speare’s language and storytelling from a va-
riety of angles, even [by looking at] his other 
works.”

Pound noted the difference that the com-
bined class structure in making the production. 
“And now, with the knowledge provided by 
[teachers] Peter and Patti and the learning we 
did throughout the year, “ Pound said. “We were 
more than prepared to perform Much Ado ac-
curately and truthfully.” 

This show demanded a great deal of differ-
ent emotions for the actors to convey to their 
audience. This is no easy task, and many of the 
roles demanded dramatic changes. 

Owen Anderson ’19 who played the role of 
Claudio said, “my favorite part about playing 
Claudio is that he goes through a large range of 
extreme states of mind and emotions. He gets to 
be happy, sappy, a jokester, and broken hearted, 
as well as many other [emotions].” 

Pound also said, “My favorite part about Le-
onato is how difficult he is to play. He presents 
a challenge to me as an actor that I’ve never had 
to face with contemporary work; the challenge, 
and the excitement of accepting and complet-
ing it.” 

Every good set brings a show to life. Owen 
Sahnow ’19 designed the set for Much Ado 
About Nothing. 

The first thing he went about when designing 
the set was identifying a central metaphor in the 
form of a physical obstacle. 

This ended up being a figure eight, created 
by two plants enclosed by circular benches in 
Leonato’s garden. 

“Firstly, [the figure eight] represents the 
relationship between Beatrice and Benedick 
because they start apart and come together in the 
end,” Sahnow said. “It also represents Hero and 
Claudio because they start together and move 
apart and then move back together.” 

Both of these relationships had many ups 
and downs and obstacles in their paths, which 

is represented by the figure eight. 
The center of the figure eight is representa-

tive of the central conflict of the ideas of the 
church, and namely chastity.

 The architecture is based on New Orleans, 
as is much of the music in the show. 

Every part of this set is symbolic in some 
sort of way to the storyline. 

Overall, I think that Much Ado About Noth-
ing was a very successful production. 

It was filled with just the right amount of 
wit, humor, drama, and tragedy. 

But, in the end, it all came together and ev-
eryone was delightful.

Much Ado About Nothing: a witty Shakespearean triumph

Student actors brought Shakespeare to life in a witty, heartfelt production of 
Much Ado About Nothing. The show opened on April 19 in the Black Box and 
ran through April 21.

Photo by Jason Lee 

by DARYA ZARFESHAN ’21
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Wes Anderson’s new Kurosawa-esque film, 
the Isle of Dogs is one of his best films. It fea-
tures creative animation and a new aesthetic 
that feels separate from the rest of his work 
stemming from Anderson’s new writing choices 
in this film. 

The film takes place 20 years in the future, 
after all dogs are banished from the fictional 
Japanese city of Megasaki and sent to garbage 
covered island dubbed “trash island.” 

A boy named Atari Kobayashi travels to the 
isle to find and rescue his dog Spots, where he 
meets a pack of dogs who help him on his search 
for his lost pet. 

But Atari and his new team of “alpha-dogs” 
face trouble when the government of Megasaki 
comes after Atari determined to stop him on his 
quest for canine libration, not only for his own 
dog, but for all the dogs of Megasaki.

Here, Wes Anderson puts forward a film 
that’s more action-packed and fast-paced than 
his previous work, which is most likely a func-
tion of the stop motion animation that Anderson 
uses. 

It substitutes his characteristic awkward In-

die comedy for beautifully detailed stop motion 
that perfectly walks the line between amateur-
ish animation and something that very strongly 
resembles live action, a balance that all stop 
motion films strive for (noticeable animation, 
but not too noticeable). 

An example is when Anderson uses white 
cotton balls to indicate a fight between the dogs 
while avoiding showing any details, saving time 
and money while adding a comedic and creative 
spin to the film.

Wes Anderson’s last film, 2015’s The Grand 
Budapest Hotel, was arguably his most stylized 
and aesthetic film yet featuring  a luxury Eastern 
European 1930s aesthetic, with lots of oil paint-
ings and intricate pastel colored miniature set 
pieces and costumes. 

With this aesthetic comes long silences and 
quirky camera pans and long profile tracking 
shots. Isle of Dogs does a similar thing, but the 
aesthetic it is trying to capture is very different, 
closer to a futuristic yet relatable city like that 
of Terry Gilliam’s Brazil. 

With a new visual aesthetic comes a new 
pacing to the dialogue which has fewer of 
Anderson’s favorite uncomfortable quirky si-
lences. Perhaps the dialogue itself resembles 

Film Review:

ISLE OF DOGS IS A WINNER THROUGH AND THROUGH

image courtesy theplaylist.com

by KENDALL LAUGHTON ’18 his previous works, but it doesn’t feel the same 
when timed differently.

In the Isle of Dogs all of the dogs speak 
English and most of the the humans speak Japa-
nese without the use of another character to 
translate it. 

Because of this, for much of the film we 
have to judge what the  Japanese characters 
are saying, either through their actions, which 
draws a lot of attention to the great animation, or 
through another character, which gives a level 
of separation between the audience and the hu-
man characters. 

Anderson’s effictive strategy forces the audi-
ence to relate to the dogs more than any other 
characters, as this film is very much an ode to 
“man’s best friend.”

Anderson will be the first to say that this 
film is an homage to the work of many of his 
favorite Japanese directors, most importantly 
Akira Kurosawa and his most famous film, 
Seven Samurai. 

Isle of Dogs oozes Kurosawa, from its plot 
about seven companions fighting to save a city 
from tyrannical rule, to its use of the music liter-
ally taken from Seven Samurai. 

Besides having roughly the same basic plot, 

the films also feature many similar relationships 
between characters. 

This is a wonderfully paced movie, distinc-
tive from Anderson’s other films, but by no 
means inferior. 

Anderson draws attention to the film’s cre-
ative animation with  many of the choices he 
makes through his new take on writing and 
visual aesthetic.

Some of the first superheroes were 
created during the Great Depression, 
a trying time for America. Superhe-
roes such as Batman, Superman, and 
Wonder Woman were created to bring 
hope to a struggling society. The draw 
and allure of superheroes come from 
the extraordinary powers that only 
they have. 

They are unique, powerful, and 
brave. And the majority of popular 
superheroes in films and in comics 
are white cisgender males. 

What message does this lack of 
diversity send to minorities who sub-
scribe to the comic world? 

Caitlin Joseph ’20, a superhero fa-
natic, says that the blockbuster Black 
Panther has positively impacted her 

life. 
“For me it wasn’t just another 

Marvel movie,” Joseph said. “It was 
me. I was a superhero. I finally saw 
myself as one. I cried because I look 
beautiful as a superhero.”

 Black Panther has become the 
highest grossing superhero movie 
of all time, leaving people to ask the 
question, “Why? What is so special 
about it?” It’s simple: there is power 
in representation. 

Today, there are hundreds of su-
perheroes from the Hulk to Spider-
man, yet when asked to name six 
superheroes of color, it is difficult to 
name even four. 

“Most of the people writing the 
comics are not people of color,” 
Bella Palumbi ’20 said, “so it nor-
mally does not occur to them.” When 

writing, most authors draw from what 
they have experienced in their own 
lives, subconsciously or consciously, 
creating another version of their own 
world. 

It’s not just racially that superhero 
media has been changed, however. 
Outside of the superhero cinematic 
universe, DC’s Legends of Tomorrow, 
a superhero TV show, breaks barriers 
for the LGBT community. DC’s Leg-
ends of Tomorrow is a show about a 
group of misfits who call themselves 
“legends” as they travel through time 
to fix anachronisms. 

What is powerful and noteworthy 
about this show is that the group’s 
leader is an openly bisexual woman 
who is currently in a relationship with 
another strong, hardcore woman. 
For quite a while now, in TV shows, 

creators have tended to kill off an 
LGBT character to further a straight, 
cisgender character’s plotline, as seen 
in many shows, specifically in The 
Walking Dead. But, so far, neither 
one from DC’s Legends of Tomor-
row has been killed off. Yet. 

In addition, the casts of Supergirl 
and The Flash have been diversified 
by having a traditionally white char-
acter, James Olson, from the Super-
man comics, be black. This change 
has also been made to the West fam-
ily on The Flash, as they are black 
as well.

But there is still more work to be 
done. Mora Perl ’20 and Stephanie 
Faura ’19 both touch on how their 
lack of representation makes them 
feel as people from the Asian and 
Latinx communities, respectively. “It 

would be nice [to see more Asian rep-
resentation] because Asian people are 
usually seen as the villains, the help, 
or scientists,” Perl said. “There are 
close to no Asian superheroes.” Faura 
agreed. “As I grew up, I realized, af-
ter years of investing in superheroes, 
that there isn’t much representation of 
Hispanic superheroes.” 

Many kids grow up idolizing su-
perheroes, and it is really special to be 
able to see a new generation idolize a 
black or LGBT superhero. There are 
countless people like Joseph, Faura, 
and Perl, who wish to be represented 
as something more than just a side-
kick, villain, or comedic relief. 

To be able to see minorities por-
trayed positively in the media in such 
a profound, popularized way would 
be, for lack of a better word, super.

by ADDY CLAYBOUR ’20

It’s critical for minorities to be portrayed positively in the media

This year’s Senior Show displayed a wide 
variety of talents, mediums, and concepts. The 
show featured art from a year-long class in 
which students are allowed to work in what-
ever medium they choose, with the freedom 
to explore many ideas, under the guidance of 
visual arts teacher Christine Tillman. 

The art in the show demonstrated just how 
hard the seniors have been working all year. 

“The Senior Shows are always really im-
pressive. I’m always surprised, even when I 
know the students, and know that they’re art-
ists,” Liz Hirsch, Co-director of College Coun-
seling and Upper School English teacher, said.  
Just the variety of things that people are doing, 
and the sophistication of it, both technical and 
conceptual is really impressive.” 

Abby Stubb ’18 displayed three pieces, each 
with a focus on the environment. 

“I love the environment and nature and 
wanted to do something that had meaning be-
hind it. I focused on deforestation and human 
impact on the environment,” Stubb said.

One piece, titled “Repair,” came from a 

fallen log in Stubb’s backyard. 
“I cut disks of tree stumps, connecting it 

with this webbing of string,” Stubb said. “It’s 
supposed to represent man trying to put some-
thing broken back together, even when there’s 
no going back.” 

Exploring these concepts came from previ-
ous classes and a personal passion. When look-
ing at the work, these themes come up clearly 
and beautifully.

Stubb was able to show the complexity of 
the ever-changing environment in a way that 
comes together very concretely.

Kendall Laughton, another senior with a 
unique medium, film, displayed his work in a 
cozy corner of the Richman Gallery. It was a 
great space to watch some short films. 

An arm chair faces a TV, with signs on the 
surrounding walls explaining how his films are 
shown. 

“I love movies, and I kind of committed to 
that a while ago. All of my films that are on 

Tillman’s first Senior Studio a success
by DASHA KHRISTICH ’19 display, are on VHS tapes. I’m a very nostalgic 

guy,” Laughton said. “I like the idea that it’s 
such a bad format compared to everything we 
have now, it’s almost humorous. There’s also 
an interactive element because people have to 
put the VHS tape in.” 

The films are unique and funny, often featur-
ing other students as actors. One film features 
Harry Levine ‘18 as a down-on-his-luck guy 
who loses his dog.

“I get to work with really cool guys on these. 
You go out, you shoot, and when it looks good, 
there’s a big relief. I think I know exactly how 
it’ll look, but it always changes by the end,” 
Laughton said about his process. 

Formerly taught by Carolyn Sutton, this was 
Christine Tillman’s first year teaching Senior 
Studio. 

“One thing I’ve learned as a teacher is that 
your first class always stands out. Everything 
feels super special,” she said.“It’s really nice 
to have a class like this, where there’s a big 
culminating end to it. This is a celebration of all 
of them together, and all their individual work. 
It’s really great and authentic, and it’s great to 
see kids expressing the themselves.”

The Senior Show is the culmination of 
a year-long senior art class.

photo courtesy Communications

drawing by Tyrese Duncan-Moore ’18



SportS The PosTscriPT May 4, 2018// 14

A LOOK OUTSIDE:
RUBY ELBERT ’19

by CALLIE KROSIN ’21

Ruby Elbert ’19 has won four 
out of the last five national champi-
onships in A Division sled hockey. 
Elbert and her team, the Bennett 
Blazers, competed in Chicago the 
weekend of April 14 against other 
teams from around the country for 
another national title. 

Unfortunately, Elbert’s team did 
not make it to the championship game 
this year. The Blazers lost their first 
pool play game in a shootout against 

their rival team from Grand Rapids, 
and then again to a new team from 
North Dakota, who ended up winning 
in the championship game. 

What ultimately hurt the Blazers’ 
chance of making it in the champion-
ships was the team’s loss to a team 
from Washington D.C., who they had 
played in the regular season. 

Elbert is also involved in wheel-
chair basketball, which she has been 
playing since she was six. Though her 
basketball team, which Elbert does 
through the same adaptive sports pro-

gram, is not as highly ranked as her 
sled hockey team, both sports have 
been and continue to be extremely 
important to Elbert. 

“I think adaptive sports are espe-
cially important because they bring 
together people with disabilities from 
all different communities that you 
wouldn’t normally have at school,” 
Elbert said. 

The teams are co-ed, with some 
players coming from far away, mak-
ing it hard to have many practices. 
Many athletes play both sports, which 
led to a tough season as one notable 
athlete graduated, leaving both teams 
without a key player. 

 Sled hockey and wheelchair bas-
ketball are Paralympic events. One of 
the members of the U.S. Sled Hockey 
team, Noah Grove, recently won a 

gold medal at the 
Paralympics and is 
also an alumnus of 
the Blazers.

Elbert is 
considering 
continuing 
her wheel-
chair bas-
ketball ca-
reer into 
college. 

There are between eight and ten 
schools in the country with teams. 

Although this year was more 
challenging for Elbert’s teams 

because they were without 
their best player, both 

teams have given 
her the opportunity 

to sustain strong 
bonds with her 

t e a m m a t e s 
and friends. 

UMBC’s historic win in March can serve as a lesson
by LIZA SHEEHY ’21

photo courtesy R. Elbert ’19

Determining athletic conferences hangs on our school’s values
by QUINN SEIDENMAN ’21

Legend has it that every time a 
Bruins team overcomes a difficult 
conference schedule to achieve a 
winning record, an athletic director 
gets their wings. 

Determining which conferences 
teams can join in order to have mean-
ingful seasons isn’t easy. The deci-
sion to move teams up and down in 
their league is multi-faceted, but just 
as important in those decisions as a 
team’s wins and losses are our core 
values as a school. 

The decision to change confer-
ences for a specific team isn’t always 
in the hands of an athletic department 
or a head of school. 

For both the Maryland Interscho-
lastic Athletic Association (MIAA) 
and the Interscholastic Athletic As-
sociation of Maryland (IAAM) there 
are competition committees that con-
sist of athletics directors and heads of 
schools from around the state. Even 
though the power doesn’t fully lie 
with athletic departments to move 
teams, there is a request process. 

“Typically, if you request move-
ment, you get it, especially if you’re 

moving up. You won’t necessarily get 
approved if you’re trying to move 
down because there are schools that 
want to win championships rather 
than be challenged,” Director of Ath-
letics–Girls’ Programs Robin Lowe 
’84 said.

Park is trying to avoid being one 
of the schools that tries for easy 
championships. 

“We owe it to our players who are 
in the program to challenge them and 
move them forward,” Lowe said. 

Challenging athletes to get better 
and not be content winning games 
can be seen in the decision to move 
Varsity Field Hockey and Girls’ Var-
sity Soccer into the IAAM B Con-
ference next year, after back-to-back 
conference championships for both 
teams.

Having gone undefeated in con-
ference for the past two years and 
outscoring opponents 103-12 in that 
timespan, it is undoubtedly the cor-
rect decision to move Girls’ Varsity 
Soccer into the IAAM B Conference. 

“If there is a team that is very 
strong in a conference, it can be un-
fair to the teams that are particularly 
weak in that conference,” Girls’ Var-

sity Soccer assistant coach Jeff Jen-
nings said.

The other teams’ pride is a fac-
tor which could be easily overlooked 
by fans of dominant teams. Schools 
have an ethical responsibility to place 
themselves with fair competition be-
cause nobody wants to play in a game 
where both teams know who is going 
to win prior to kickoff. 

The competition committees owe 
it to the teams to preserve the integ-
rity of the game. “Winning so easily 
that you’re winning 10-0—that’s not 
a beautiful game,” Jennings said.  

The aim for the program is to con-
tinue facing better competition that 
pushes student-athletes to grow.  

“You want to play against the best 
consistently. I think that’s every ath-
lete’s goal,” Director of Boys’ Athlet-
ics Dia Clark ’06 said. 

Park teams will likely never play 
a conference schedule that consists of 
the best in the state, but the objective 
is to play tougher competition when 
possible. “The goal should always be 
to challenge yourselves and get to the 
next level,” Lowe said. 

A potential pitfall for the ideal 
conference balance is the value some 

schools and athletes place on playing 
in higher conferences. It can be hard 
for schools to take a step backward 
for the sake of competitive play. 

“There’s kind of stigma against 
not only the action of moving down, 
but the conference in which you’re 
moving into,” Clark said.

It’s not only the administrators 
who sometimes have to swallow their 
pride and change conferences; it can 
be difficult for athletes. 

Speaking as a former Park athlete, 
Clark thinks it can be difficult to play 
in the C Conference. “Every time you 
go to the MIAA website and you look 
at the standings and scroll down, you 
notice the other conferences you’re 
scrolling past.”

The value placed on winning can 
be a significant factor in where teams 
go. It is not an easy choice to move up 
at the cost of victories that will boost 
athletes’ confidence, but taking away 
short-term success for the sake of the 
long-term rewards of better competi-
tion can be worth it in the eyes of the 
our Athletic Department. 

“More is gained by playing in a 
higher conference, but only if you 
have the foundation to support it,” 

Lowe said.
Victories, no matter what confer-

ence they come from, affirm that the 
process teams are using to prepare for 
games is working. 

Many coaches preach that wins 
will start to come in droves when 
players buy into the system, which 
is what makes moving teams up and 
potentially having fewer victories 
such a tough decision. 

“Generally, winning serves as 
validation to reinforce the lessons that 
are learned throughout the season, for 
right or for wrong,” Clark said. 

Park’s conference decisions are 
made solely with the teams’ best 
interests in mind, which makes the 
choices much easier. Playing a sched-
ule full of close games, wins or loss-
es, is more beneficial to a student’s 
growth as an athlete and person than 
any amount of championships or be-
ing in a conference with a fantastic 
pedigree could ever be. 

Knowing that hard work and im-
provement will put the championship 
in reach, but not too easily won, is a 
priceless sports situation and Park is 
doing its best to uphold that experi-
ence for the athletes.    

Predicting a March Madness upset is one 
of the greatest feelings for a college basketball 
fan. While millions filled out brackets for the 
2018 tournament, almost no one predicted the 
most historic upset in NCAA Men’s Basketball 
history. 

On March 16, in Charlotte, North Carolina, 
University of Maryland, Baltimore County 
(UMBC), a number 16 seed, defeated Univer-
sity of Virginia, the number one overall seed. 

As March Madness came to a close, with 
the UMBC buzz still alive, I thought back to 
that historic night at the Spectrum Center in 
Charlotte, where, by pure chance, my family 
and I sat and watched UMBC play. 

In the first round of March Madness there are 
eight locations where games are played, with 
eight teams at each one. 

At the first round in Charlotte, three games 

and nine hours later, it was finally time for us 
to see UMBC take on Virginia, or, as fortunes 
shifted, Virginia take on UMBC. 

While it was exciting to watch a hometown 
team in an arena full of people who had nev-
er even heard of the UMBC Retrievers, I, of 
course, did not expect what was to come. 

As halftime approached, that very same 
crowd was more enthusiastic about UMBC than 
they had been for any team, except for the local 
UNC Tar Heels. 

With a 21-21 tie at the half, it was clear that 
nobody would be leaving this game early. 

Coming out strong and scrappy as ever, 
the Retrievers started to advance in the second 
half. Slowly building a larger and larger lead, 
dropping three pointers and winning rebounds. 
UMBC still had seemingly impossible odds. 

Watching in disbelief as the Retrievers held 
on, and with the minutes ticking down, it never 
seemed real: UMBC had a chance to beat Vir-
ginia, and maybe, just maybe, they would. 

What happened next was history: the ulti-
mate upset. It was as if all of the excitement 
in the room froze and turned to shock; this 
couldn’t be real. 

Even people with no connection to UMBC 
or to Baltimore were ecstatic. This was a win 
for underdogs everywhere. 

As a Park athlete, this felt especially relat-
able. Neither Park nor UMBC is traditionally 
known for its athletic achievements. 

Park is recognized for its progressive ap-
proach to academics and, according to a New 
York Times article, UMBC “is better known for 
producing the most African-American students 
who go on to complete combined M.D.-Ph.D. 
programs” and its collegiate Cyber Defense 
championship. Yet, as we now know, both in-
stitutions are capable of athletic success. 

From the start, the most remarkable thing 
about the Retrievers’ defeat of Virginia was 
their approach to the game—a game that no 
one thought they could win. It was clear that 

this team was not intimidated by the Cavaliers 
or their reputation. 

Despite the low expectations, UMBC was 
unfazed and stayed focused on playing their 
game. 

At Park, we frequently enter games as the 
underdog and too often act as if the game is over 
before it has even begun. 

We should learn from the Retrievers’ ap-
proach and enter each game with the confidence 
necessary to win.

Clearly, as demonstrated by the many Bru-
ins’ championships since the fall of 2016, we are 
capable of playing with this approach. 

It is with this mindset that athletic underdogs 
can defy not only the odds, but their schools’ 
own reputations as academically-driven insti-
tutions. 

In other words, real students can be real 
athletes who have the power to make an im-
pact—perhaps even a historic one—on the court 
or on the field.
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BOYS’ VARSITY 
LACROSSE

by OLIVIER KNOPP ’19 BOYS’  VARSITY LACROSSE
CONFERENCE RECORD:
2-5
GOALS SCORED:
56 (fewest in conference)

GOALS ALLOWED:
76 (fewest in conference)

With a plethora of outgoing talent from last 
year’s squad, Boys’ Varsity Lacrosse has a new, 
more youthful look to it than before. Two of the 
starting team’s attackman, Ian Zumpano ’20 and 
Jonah Friedman ’21, are underclassmen, and 
Jordan Blum ‘20, has come in and replaced last 
year’s senior captain, and current University of 
Pennsylvania goalie, Sam Cordish. 

Younger players dominant the team roster 
and have made an impact. “This is the first time 
that there have been mostly underclassmen on 
the team,” said senior captain, Reed Potts. 

Halfway through the season, the team has 
already experienced various highs and lows. 
A 14-1 throttling of C conference opponents, 
Concordia Prep, in the Bruins’ lone pre-season 
game was followed by a hard-fought loss in 
their season opener to B conference foes, Arch-

bishop Curley. 
The Friars got 

off to a very quick 
start, taking a com-
manding 6-1 lead 
in the first quarter. 
The Friars domi-
nated face-offs and 
made light work of 
the Bruins defense. The Bruins fought back and 
managed to keep it close the rest of the way, but 
the game had been won in the first 12 minutes, 
and the Friars cruised to a 13-6 victory.

Unfortunately for Coach Davey and his 
squad, spring break prevented the team from 
practicing for two weeks leading up to their first 
games against Curley and Saint Peter & Paul. 

“It’s hard to get everyone together for spring 
break,” Davey said. “And once we got back, we 
had three snow days, so we only had one day 
of practice before our first game.” 

In spite of the lack practice, the Bruins took 
on the Sabres, seeking revenge for last year’s 
quarterfinal defeat on Kelly Field. Saint Peter 
& Paul dominated in the middle of the field, 

controlling possession and locking up the Bru-
ins offense. In the end, the Sabres proved too 
much to overcome, winning 12-3. 

The Bruins bounced back, however, winning 
their next two games against St. John’s Catholic 
Prep and Glenelg Country School by scores of 
10-8 and 7-4 respectively. 

During the quick streak, Park’s midfield was 
able to feed and create for the offense. With 
much of the dirty work done higher up the field, 
the defense, led by Potts, was able to remain 
stout the few times they were challenged. 

“We knew we were playing two of the weak-
er teams in the conference,” Potts said on the 
Bruins two victories. “Coach Josh just kept us 
motivated and made sure we didn’t take them 
lightly.”

To build on the two victories early in the 
season, the Bruins need to stay focused and 
not let Tuesday’s disappointing loss to Friends, 
7-1, and Friday’s 17-6 loss at home in a rematch 
with the Friars, become a trend where they fall 
back into their old routines of allowing their 
opponents to outwork them and win the battle 
in the middle of the field. 

BEAT REPORTING:

As a trial run, Postscript writer Olivier Knopp 
’19 has followed Boys’ Varsity Lacrosse from 
game to game, providing an ongoing, in-depth 
coverage of the team.

“When we’re on, we’re on,” Zumpano said. 
“It’s just going to come down to who shows up. 
Is it our best-selves or somebody else?”

For the Bruins to be successful, they will 
need to control games. When their offense is 
able to hold the ball and get meaningful pos-
sessions, the Bruins can be lethal. With seniors 
like Ben Askew and Ryan Kalata, Park has dan-
gerous offensive weapons at their disposal, but 
it’s hard for attackers to affect the game if they 
never get a chance to touch the ball.

In the same vein, most teams in the B confer-
ence will be able to break the Bruins defense 
down if they are in the defensive third for the 
majority of games. Ultimately, the offense 
needs to limit their turnovers and control. This 
team can hang with the best of them. 

They were snipping at the heels of the best 
team in the conference in the first half against 
Friends, but in the second half, Friends took 
control and dictated the game. 

Sitting in fifth place with a 2-5 conference 
record, the Bruins need to figure out how to get 
it together if they want a spot in the playoffs.

 

Internal and external coaches are essential

Boys’ Varsity Lax needs a win streak

by JACOB PERES ’21

On average, students spend three 
and a half hours in class per subject 
each week. Student athletes often 
spend 10 hours a week practicing a 
sport. 

In other words, students spend 
nearly three times as many hours with 
a coach than they do an individual 
teacher.  

Because students spend so much 
time with their coaches, it is im-
portant to understand how different 
coaching styles influence athletes.  

Park has two primary ways of 
hiring coaches: They either bring in 
outside candidates or employ from 
within the school’s community.  

While the Athletic Department is 
perfectly comfortable having external 
coaches, their preference would be to 
fill all coaching positions with quali-
fied and talented Park faculty. 

This outcome, however, is not 
possible.  

“If [the Athletic Department] 

could have coaches that have both 
the knowledge, skill set, and time to 
coach, we would choose more often 
than not to have in-house coaches, 
but there isn’t enough [faculty] to fill 
every position,” Director of Athlet-
ics - Girls’ Programs and Director 
of Physical Education Robin Lowe 
’84 said.  

With almost 80 coaching posi-
tions throughout the school and only 
100 full time faculty, it is necessary 
to look outside Park to fill coaching 
roles.

Bringing in external coaches 
means that there are many unique 
perspectives brought to Park’s ath-
letic experience.  

One example is the difference 
between Park’s progressive teach-
ing style and the other standard ap-
proaches towards student instruction.  

Students are encouraged to ques-
tion authority as part of learning how 
to think for themselves, and while a 
teacher may accept this type of con-
versation as normal and expected, 

outside coaches may find this behav-
ior disrespectful.  

In addition to the differences be-
tween coaching methods, there are 
also varying levels of expectations 
around commitment to the sport.  

It is common for external coaches 
to set up practices over winter and 
spring break. 

While these practices are not man-
datory, missing them can impact an 
athlete’s playing time.  

Internal coaches still hold prac-
tices, but they occur less frequently 
due to the fact that these coaches are 
also on break.  

Even when school is in session, 
the expectations around practice at-
tendance are not always the same. 
Teachers tend to have a better un-
derstanding that there are often times 
when sports, academics, and personal 
matters conflict.  

“You know the challenges of be-
ing a student because you see it in 
the classroom every day,” Boys’ Var-
sity Cross Country coach and Upper 

School History teacher John Kess-
inger said.  

Missing a practice with an outside 
coach, even if it were for a legitimate 
reason, may result in more severe 

consequences.  
“It is awesome that students have 

so many opportunities to participate 
in clubs and activities, but it can be 
frustrating as a coach when players 

You know the 
challenges of be-
ing a student be-
cause you see it 
in the classroom 
every day.

“

”

are missing practice due to other 
commitments,” Head Coach of Boys’ 
Varsity Lacrosse Josh Davey said.  

With the distinct contrasts in 
style, one might think that it would 
be optimal to primarily have internal 
coaches because they align with the 
school’s philosophy, schedule, and 
have similar expectations, but this is 
not always the case.  

External coaches bring a differ-
ent mindset to Park teams. While that 
mindset may be less progressive, it 
forces the athletes to adapt to the ex-
pectations of the coach. 

Those extra laps around the court 
for being two minutes late instill a 
sense of discipline in the athletes 
that they may not receive during the 
school day.  

Given the size of Park, it is no 
surprise that outside coaches are 
necessary. 

Although they may differ in style, 
internal and external coaches will al-
ways be a part of the Park athletic 
program.  



Nonprofit Org.  
U.S. Postage 

Paid
Permit #1262
Baltimore, MD

SportS
The PosTscriPT
May 4, 2018

THE STERN 
TRUTH

Fine, there are some 
good things about our 

athletic program

by ZACHARY STERN ’19

ON DECK:
May

8
Girls’ Varsity Softball
IAAM Quarterfinal Game
@ Sugar Campus 4:30 PM

SPRING UPDATES 

GIRLS’  VARSITY SOFTBALL
CONFERENCE RECORD:

6-0
RUNS SCORED:
100 (2nd most in conference)
RUNS ALLOWED:
24 (2nd fewest in conference)

OVERALL
TEAM BATTING AVG: .407
TEAM SLG: .704
29 EXTRA BASE HITS
60 BASE ON BALLS

UNDEFEATED
GIRLS’ SOFTBALL

TEAM LEADERS

BATTING AVG RUNS RUNS BATTED IN SLUGGING %
MONTANA LOVE ’18 LIZZIE KANE ’18 ISABEL BERNER ’18 CICI OSIAS ’19

.529 17 14 1.125

Girls’ Varsity Softball heads into playoffs undefeated

by AIDAN PARKS ’21

After losing in the IAAM C Conference 
semifinals last year, Girls’ Varsity Softball re-
mains Park’s only undefeated team this spring. 
The team is 6-0 in conference play, including 
a win over second place Friends by a margin 
of nine runs and a narrow one-run victory over 
reigning champions Mt. Carmel. 

“Our best team qualities are our spirit and 
communication. We all work well together,” 
Mollie Post ’19 said. 

Strong coaching has been integral to the 
team’s success. “I’m extremely happy with how 
this team has come together and how hard they 
work every day to be the best they can be,” 
assistant coach Ben Kessler said. “They’ve ac-
complished so much already, but we [the coach-

ing staff] know there’s still a lot more to come 
and cannot be more excited to see how we finish 
out the year.” 

All three coaches came to Park from the Uni-
versity of Maryland’s softball program; Kessler 
served as the team’s manager, while head coach 
Brenna Nation and assistant coach Erin Pro-
nobis were Maryland’s pitcher and outfielder, 
respectively. 

This season, the team took in many fresh-
men, filling almost half of their 18-person ros-
ter. “All the upperclassmen helped us to settle 
in to the game. I think that contributes to our 
strong team chemistry,” Gisselle Sanchez ’21 
said.

Girls’ Varsity Softball looks to keep domi-
nating the C Conference and fight for a cham-
pionship at the end of the season. 

5  BERNIE BERNER
CLASS OF 2020
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Baseball winless in B conference play
by ARLO NEMERSON ’21

Boys Varsity Baseball, much 
like the weather this spring, got 
off to a cold start. Over halfway 
through the season, the Bruins are 
2-13 overall and 0-12 in MIAA B 
Conference play, having played 
seven of their first nine at home.  

The Bruins logged a solid 10-5 
victory on opening day at home 

against Perry Hall Christian and 
also topped Carroll Christian 9-4 
at home, but, when it comes to 
conference opponents, the Bruins 
haven’t been able to muster togeth-
er a win. As the weather is finally 
starting to warm, the Bruins, led by  
captains Daniel Cody ’18, Spencer 
Levitt ’18, and Ethan Harrison ’18,  
hope to heat up as they play the 
final six games of the season.  

Boys’ Tennis poised for playoff success
by GEFEN NUSINOV ’21

Boys’ Varsity Tennis has played 
intensely so far this season against 
tough competition, leading to a 
strong start. The team’s record is 
3-1 in total and 2-0 in its confer-
ence. 

“It very much feels like we 
have a more competitive group this 
year,” senior Xandi Egginton said. 

First year head coach Deja 
Stewart is known as being precise 
and intense, and assistant coach 
John White brings a wealth of 
knowledge and experience to the 
team. 

With a total of 16 players, 
which is bigger than last year’s 
numbers, the team has grown 
stronger with improvement all 
around from returning players and 
a talented group of freshmen. 

“We have a handful of fresh-
men now that are ready to do seri-
ous damage on the court,” Eggin-
ton said.

This season, the team has three 
singles’ spots and two doubles’ 
spots. The team has high expecta-
tions for the rest of the season. 

“I definitely think we’ll be in 
the playoffs with a chance at the 
championship too,” Egginton said. 

Girls’ Lacrosse surges to second place
by LUCY DEMSKY ’21

Girls’ Varsity Lacrosse is off to 
a strong start of the season with a 
8-2 record. 

Seniors Noë Wolf, Kenya Bos-
ton, Maddie Willis and Leah Genth 
are leading a young team with nine 
freshmen and seven sophomores. 

This season has been particu-
larly unique because, for the first 
time, there is no Junior Varsity 

team. 
“I think there are ups and downs 

to having one team,” Sydney Lowe 
’19 said. “Some positives are that 
everyone is going to grow as a 
player, but some setbacks are 
that it is hard to get everyone into 
games.” 

For the past three years, Girls’ 
Varsity Lacrosse has only made 
it to the semifinals, but this year, 
their goal is to win a B Conference 

championship. 
“I hope we can utilize the 

younger players on the team and 
play a fast-paced and efficient 
game of lacrosse to make it to the 
championship,” Wolf said. 

The team’s head coach, Robin 

Lowe ’84, wants to make it to the 
championship just as much as the 
girls do. 

“It’s critical for the girls to con-
tinue to push and challenge each 
other in positive ways so we can 
reach our potential.”

Look, I want to tell you 
up front. This column is 

going to be one of my more 
cliché ones. For this May 

issue—my last one 
as the editor of the 

sports section—I’m going soft. 
While it would be easy (and I mean easy) 

to vent my frustrations with our athletic pro-
gram in yet another 450 word installment 
with all my unsolicited criticisms and opin-
ions, I love being a Park student athlete. 

Maybe I’m biased. After all, Park sports 
have let me continue to play sports into high 
school. 

I know I may look tall, strong, and agile 
from the headshot you see of me each month, 
but in reality, I am no star athlete. Though 
being unable to bench 100 pounds or running 
like an oversized penguin would disqualify 
me from consideration for a spot on most 
teams at bigger schools, at Park, I can be a 
three sport athlete. 

Maybe that doesn’t sound like something 
worth celebrating upon first read, but I gen-
uinely believe it’s part of what makes our 
program great. 

We don’t have the strongest competition, 
the star-studded recruits, or packed bleachers 
for every home game, but Park sports allow 
kids like me to grow up playing sports with 
their best friends. 

The scrawny and scrappy nine year olds 
I played basketball with at recess in fourth 
grade are the same kids I played with in mid-
dle school and on the varsity team. 

Being a Park student athlete means having 
a chip on your shoulder. It means you will 
be told that you go to an arts school, that the 
P stands for an expletive, or that other teams 
laugh when they see you walk onto the field. 

Park athletes aren’t going to beat you 
solely due to talent; they’re going to beat 
you because they are scrappier, tougher, and 
more focused. 

A good Park team will always be two 
things: undersized and overachieving. 

In recent years, we have taken many im-
portant steps towards improving our athletic 
program. 

The Athletic Center and turf were both 
enormous upgrades to our facilities. Tradi-
tions such as Rivalry Day and Bruin Night 
have helped draw in bigger crowds. Using 
our fields and courts for club tournaments 
and practices continues to expose our school 
to a wider range of talented athletes. I’m in 
favor of all of that, and I hope we continue 
to take strides forward. 

As we continue to bolster our program, 
however, and as people like myself continue 
to clamor for more changes, let us not take 
for granted what’s so special about what we 
have. 




