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POLICY:  Determining Faculty Qualifications 
EFFECTIVE DATE:  September 1, 2017 
 
The North Dakota State College of Science, as a comprehensive community and technical college serving 
on-campus, online and early entry/dual credit students, employs qualified faculty to develop and deliver its 
various curricula.  NDSCS has a system for evaluating faculty qualifications as part of the hiring process and 
will seek to hire the best qualified applicants.   
 
Faculty qualification requirements are directed by the Higher Learning Commission’s Assumed Practice B.2.  
The required faculty qualifications are determined by best practices in higher education and ensure faculty 
members have appropriate expertise in the subjects they teach.  Programs in discipline areas that have 
specialized accreditations may have degree requirements in addition to those stated in this policy. 

 
Definitions: 

 

Faculty: The term faculty as used in this policy includes, but is not limited to the following categories: 
Professor, Associate Professor, Assistant Professor, Lecturer, Instructor, Adjunct Instructor, Early 
Entry/Dual Credit Instructor and temporary instructor.  
 
Liberal Arts/Transfer Course Faculty:  Those whose primary teaching assignments are in disciplines that 
are expected to prepare students to transfer to baccalaureate degree granting institutions. Teaching 
assignments typically include general education and other lower division (i.e. 100 and 200 level) classes. 
 
Career and Technical Education (CTE) Faculty:  Those whose primary teaching assignments are in 
disciplines that are designed to prepare students to enter the workforce following graduation and who 
may teach general education courses designed for CTE degrees. 
 
Academic Services Faculty: Those whose primary teaching assignments are in developmental courses 
that are college preparatory in nature, and therefore, are not college level and do not count towards 
graduation. English Language Learners (ELL) instructors are included in this category. 

 
 

General Standards of Qualifications for Faculty:   
 

Liberal Arts/Transfer Course Faculty:  
Academic credentials will be the primary means of determining qualifications for faculty teaching in 
general education courses, or other courses that are designed for transfer. Typically, this means a 
master’s degree or higher in the discipline or a closely related field or a master’s degree in another field 
with at least 18 graduate semester hours in the discipline will be deemed qualified.  In selected instances, 
a combination of academic credentials and tested experience or other specified equivalent experience 
will be used to determine if liberal arts/transfer course faculty are qualified in their teaching area. Faculty 
with a bachelor’s degree in their discipline, an advanced degree and meeting one or more determining 
factors other than credentials, will also be deemed qualified. 
 
Career and Technical Education (CTE) Faculty: 
While academic credentials are a primary means for determining if an individual is qualified to teach in a 
particular program of study such as psychology, mathematics, composition, etc. it is not the best measure 
to use in hiring Career and Technical Education faculty whose disciplines fall outside traditional higher 
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education, such as agriculture, welding, diesel or automotive technology, etc.  In these situations, factors 
other than credentials may be useful in determining faculty qualifications.   CTE faculty should hold a 
bachelor’s degree in the field and/or a combination of education and work experience however, faculty 
with less than a bachelor’s degree can meet this requirement through a combination of an appropriate 
academic award and work experience. 

 
 

Academic Services Faculty: 
Faculty teaching pre-college courses designed and offered by NDSCS to prepare students for college level 
work. These courses do not count toward graduation and are not expected to transfer to other colleges 
or universities. 
 
Faculty whose primary teaching assignment is in the realm of college preparatory coursework should 
have a bachelor’s degree or higher in a relevant field.   In selected instances, a combination of academic 
credentials and tested experience or other specified equivalent experience will be used to determine if 
academic services faculty are qualified in their teaching area.  Faculty with a bachelor’s degree in their 
discipline, an advanced degree and meeting one or more determining factors other than credentials, will 
also be deemed qualified. 
 
 

Determining Factors Other Than Credentials:    
Qualified faculty are identified primarily by credentials, but other factors may be considered in addition to 
the degrees earned such as: 

 

 Demonstrated ability to design curricula and implement effective instruction. 

 Professional/work experience that provides an individual with knowledge that is equivalent to that 

gained from a formal course of study. 

 Documented military experience and training that provides an individual with knowledge that is 

equivalent to that gained from a formal course of study. 

 Training or education in a closely related discipline and the competencies needed to teach the 

course objectives. 

 Eminence/distinction in the field, such as artists, authors, winners of widely recognized prestigious 

awards, performers and athletes or others that have developed skills and knowledge that prepares 

them to teach in their respective disciplines. 

 Documented professional development in the academic field or discipline.  

 Tested experience or competency which may include relevant experiences both to the degree level 

and to the specific content of the course/s.   Examples are industry certification, high-level 

specialized training, and professional licensing. 

 A faculty member teaching conversational courses in Native American or foreign language may 

demonstrate his or her qualification through recognition of competence by tribal elders or through a 

nationally recognized rating of proficiency in foreign language. 

 

Procedures have been developed for the implementation of this policy.  Copies can be found in the Human 
Resources Office, Academic Deans Offices, and Vice President for Academic Affairs Office. 
 
 

Approved By: 
 
______________________________________    ____________________________ 
President’s Signature       Date 
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