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Applies to: Use of all electronic communication and computing resources on campus by current 
employees and students, invited guests and campus-approved visitors. This includes, but is not 
limited to, telephones, cell phones, fax devices, data networks and resources, video cameras, 
software, peripherals, storage devices, online services, as well as all instructional and audio- visual 
devices. This policy applies to personally owned devices that are used for purposes related to the 
campus' learning and business activities and to any devices that are connected to the campus 
networks or information services. 

Purpose: The intent of this policy is to ensure that campus resources are used in a manner that 
supports the mission of the college and complies with all local, state and federal laws and policies. 

Policy 

Use of computing and networking resources shall be limited to those purposes for which access is 
granted. Use for political purposes is prohibited, except in instances of student coursework, a 
student-run media outlet (e.g., a student newspaper) or other student activities where an expectation 
of free expression under the First Amendment to the U.S. Constitution applies. (See ND Century 
Code 15-10-55) 

Use for private gain or operation of a commercial business is prohibited, except in instances 
approved by the NDSCS President (e.g., rental of campus facilities by a business entity). 

Other personal employee use not related to job duties or academic pursuits is allowed provided 
such use is incidental to job duties or limited in time and scope, and such use does not: (1) interfere 
with operation of information technologies or data services; (2) burden the college with 
incremental costs; or (3) interfere with the user's obligations to the college. Examples of acceptable 
personal use might include an occasional call of limited duration from a family member using an 
office telephone. 

Examples of uses of technology and devices which the college considers to be unauthorized and 
unacceptable include but are not limited to: sharing or redistributing obscene materials; violation of 
copyright and other applicable intellectual property laws; hacking into other systems, or other 
disruptive or criminal activities; attempting to conceal one's identity (such as anonymous emails) 
for an unlawful or fraudulent purpose, or use of a false identity; threatening communications; 
harassment; use contributing to a hostile or intimidating work environment; fraud; stalking; luring 
of minors; and invasion of privacy. 
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Use of campus technology for these unauthorized and unacceptable use will be subject to the 
disciplinary action prescribed by the Human Resources Department, up to and including 
termination. 

Where to Obtain Additional Information 

You may speak to your supervisor, contact the NDSCS Chief Information Officer, call the Human 
Resources Office at 701-671-2903, or email HR at ndscs.hr@ndscs.edu. 

President's Signature Date 
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