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Section Number or Title to be Amended: 10. Agriculture Infrastructure 
 
Subject of Policy Amendment: NASDA Principles on Agricultural Guest Worker Reform 
 
Submitted by: WASDA 
 
Text of Policy Amendment: 
NASDA supports the following five principles as the basis for discussion on proposals for E-verify and agricultural 
guest worker program reform in the U.S. 

FEDERAL SOLUTIONS: Immigration is a federal policy issue between the U.S. government and other countries — 
not one state and other countries. We urge Congress, and others, to lead efforts to strengthen federal laws and 
protect our national borders. We urge state leaders to adopt reasonable policies addressing immigrants in their 
states. 

LAW ENFORCEMENT: We respect the rule of law and support law enforcement's professional judgment and 
discretion. Local law enforcement resources should focus on criminal activities, not civil violations of federal 
code.  

FAMILIES: Strong families are the foundation of successful communities. We oppose policies that unnecessarily 
separate families. We champion policies that support families and improve the health, education and well-being 
of all children. 

ECONOMY: The U.S. is best served by a free-market philosophy that maximizes individual freedom and 
opportunity. We acknowledge the economic role immigrants play as workers and taxpayers. The nation’s 
immigration policies must reaffirm our global reputation as a welcoming and business-friendly country. 

A FREE SOCIETY: Immigrants are integrated into communities across the United States. We must adopt a 
humane approach to this reality, reflecting our unique culture, history and spirit of inclusion. The way we treat 
immigrants will say more about us as a free society and less about our immigrant neighbors. The U.S. should 
always be a place that welcomes people of goodwill. 

LEGAL IMMIGRATION: Ending illegal immigration is an overarching and common goal among all sides of the 
immigration reform debate.  This is done by implementing a dual front strategy of enforcement and reform of 
processes for businesses to access documented workers. 
 
NASDA should work to ensure the following priorities are incorporated into any guest worker reform package.  
NASDA should also activate a bi-partisan, Border Security and Immigration Reform Task Force of NASDA 
members to work closely on this issue in the coming weeks.   
 

 Enforce border regulations.  The United States government must work with state and local officials to 
secure the U.S border to ensure the sovereignty of the United States, protect its citizens and their 
property, and the success of any agricultural guest worker program.  Equally as critical to the success of 

To be completed by NASDA Staff: 

Date Submitted: September 13, 2012 Committee: Rural Development & Financial Security 

[  ] Recommended by Committee [  ] Recommended with Amendment by Committee [  ] Not Recommended by Committee 

[  ] Adopted by NASDA [  ] Adopted with Amendment by NASDA [  ] Not Adopted by NASDA 

Additional Notes:  

 

http://www.nasda.org/cms/7196/9017/9344.aspx


 National Association of State Departments of Agriculture 

 Policy Amendment 

1
 This is consistent with NASDA’s existing policy as stated under the heading “Agricultural Labor.” 

2012 NASDA Annual Meeting Policy Amendment 2 of 2 

6 

guest worker reform is the overarching and common goal among the states to end illegal immigration.  
This can be accomplished by implementation of a dual strategy of enforcement and reform of programs 
that allow employers to access a documented workforce. 

 

 New name.  Any newly established guest worker program must be renamed to remove negative 
connotations associated with existing or former dysfunctional guest worker programs. 
 

 The H-2A and H-2B guest worker programs are broken.  The U.S. Department of Labor’s 
implementation of the H-2A and H-2B programs has made those programs increasingly less workable.  
To the extent that it was ever anyone’s vision that these programs would be a reliable, consistent, cost-
effective way to supply a legal workforce for the food, fiber, and forestry industries, that vision now 
seems out of reach. 

 

 Guest worker program reform must precede or occur alongside any federal E-verify mandate.  Either 
prior or simultaneously to the adoption of any sort of mandatory use of the federal E-verify system for 
agricultural workers, Congress must provide a mechanism by which farmers have legal access to the 
workers needed in their operations.  Put differently, NASDA is opposed to mandating that agricultural 
employers use the E-verify system unless and until Congress provides a workable alternative avenue for 
those employers to secure the workers they need.1   
 

 Reform efforts must include a guest worker program that takes into account a process by which 
undocumented workers may enter the workforce legally.  NASDA recognizes that to be politically 
viable, any guest worker reform legislation must deal with undocumented workers who are already 
working in the industry.  NASDA supports a process by which undocumented workers may enter the 
workforce legally (i.e., they should be allowed to participate in any new guest worker program). 
 

 USDA should administer the agricultural guest worker program.  The United States Department of 
Agriculture should oversee any new federal agricultural guest worker program. 
 

 No cap.  The reformed agricultural guest worker program should not include a cap on the number of 
workers available to the agricultural sector.   
 

 Guest workers are needed year round.  The reformed agricultural guest worker program should provide 
for year round visas, as the need for agricultural guest workers in many sectors, such as dairy and other 
livestock sectors, including processors, is not seasonal, but constant.  For employers willing to commit to 
multi-year contracts, there should be no requirement that the certification process be annual. 

                                                 

 


