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Stream for Higher-skilled Occupations
The Stream for Higher-skilled Occupations allows employers to hire temporary foreign workers (TFW) in
higher-skilled positions, such as: management, professional, scientific, technical or trade occupations, when
Canadian citizens and permanent residents are not available.

Wages, Working Conditions and Occupations

Employers hiring temporary foreign workers (TFW) must:

comply with the prevailing wage set by Human Resources and Skills Development Canada
(HRSDC)/Service Canada;
be prepared to provide documentation that clearly demonstrates the wage being paid to the
foreign workers.

Employers must refer to the median wage posted on the Working in Canada (WiC) website.

Note: As a result of the review of the Temporary Foreign Worker Program, and as announced in Canada’s
Economic Action Plan 2013, the Government is introducing changes, and effective immediately,
employers must pay foreign workers at least the prevailing wage.

Unionized Positions:

The collective bargaining agreement will outline the terms and conditions of employment such as:

wages
benefits and
hours of work

Employers must offer the TFWs these same terms and conditions and also submit a copy of the collective
bargaining agreement, along with the LMO application to HRSDC/Service Canada.

Working Conditions

Canadian law protects all workers in Canada, including TFWs. The exploitation of a TFW may violate
Canadian laws and human rights.

Employers must:

pay workers for all work (including overtime, where required);
make sure that the workplace is safe; and
allow for proper break time and days off.

Employment in most occupations is covered under provincial/territorial legislation that deals with labour
and employment standards such as: hours of work, working conditions and termination of employment.
In fact, every province/territory has a Ministry of Labour that can provide information to assist employers
and TFWs with questions or issues related to work.
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Note:
Some employers are federally regulated, and therefore are covered by the employment standards under
the Canada Labour Code.

Occupations

Employers cannot force any TFWs to perform duties for which they were not hired or trained (e.g. if an
employer submits an application to hire a TFW as a welder, the duties given to the worker must
correspond to that occupation and not those associated with a janitor).

http://www.hrsdc.gc.ca/eng/labour/employment_standards/regulated.shtml

