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Certification of the Biennial Review: 

 

November, 2015 

As President of Midwestern Baptist Theological Seminary, I have read and fully support the 
Alcohol and Drug Policy.  

 

 

 

Jason K. Allen, Ph. D.  
President 
Midwestern Baptist Theological Seminary 
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Introduction: 

The Drug – Free Schools and Campuses Regulations (EDGAR 86) of the Drug – Free Schools and 
Communities Act requires all institutions of Higher Education (IHEs) receiving any form of 
federal funding to adopt and implement a program “to prevent the unlawful possession use, or 
distribution of illicit drugs and alcohol by students and employees.” Specifically, this 
requirement involves the following: 

 Annual notification to all employees and students, in writing, of standards of conduct; 
appropriate sanctions for violation of federal, state, and local law and campus policy; a 
description of health risks associated with alcohol and other drug (AOD) use; and a 
description of available treatment programs.  

 Development of methodology to distribute annual notification information to every 
student and staff member; 

 Preparation of a biennial report on the effectiveness of AOD programs and the 
consistency of sanction enforcement.  

The biennial review has two objectives: 

1. To determine the effectiveness of, and to implement any needed changes to the Alcohol 
and Other Drug (AOD) prevention program, and  

2. To ensure that campuses enforce the disciplinary sanctions of violating standards of 
conduct consistently.  

The following is the report resulting from the biennial review of the Alcohol and Other Drug 
(AOD) prevention program implementation and policy development/enforcement at MBTS for 
the period from 2013 through the year 2015 for students and employees.  

Our Philosophy: 

Midwestern Security working with Campus Culture is tasked with maintaining compliance with 
EDGAR 86 regulations. They used a number of reports to collect and assess data. The Campus 
Crime and Fire Safety (Clery Act) Report, the Employee and Student handbooks, along with 
discussions with Campus Culture and Campus Operations personnel.  

Copies of the biennial reports are maintained in the Security Office and the Human Resources 
office. A copy will be posted on the Seminaries website and copies can be requested from 
either department mentioned above.  

Copies of the biennial report will be maintained for the length of time prescribed by law.  

Statement and Effectiveness of Goals: 

It is the desire of Midwestern Baptist Theological Seminary to provide the highest quality of 
education as well as an environment that facilitates learning and Christian growth. All students, 
faculty and staff are expected to live according to the highest standards of Christian behavior. 
MBTS has adopted and implemented programs to prevent the use and abuse of alcohol and use 
or distribution of illicit drugs by students and employees on its premises and as a part of its 
activities. MBTS annually distributes written material that includes the following: 
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POLICY 

It is the desire of Midwestern Baptist Theological Seminary to provide the highest quality of education as 

well as an environment that facilitates learning and Christian growth. All students, faculty and staff are 

expected to live according to the highest standards of Christian behavior. In addition, the Drug-Free 

Schools and Communities Act Amendments of 1989 and the Drug-Free Workplace Act of 1988 require all 

schools and institutions of higher education to adopt and implement a program to prevent the illicit use 

of drugs and the abuse of alcohol by students and employees on seminary property or as part of any 

seminary activity. 

This policy, which is part of MBTS’s program adopted to comply with these Acts, will be distributed to all 

students, staff and faculty annually.  If you have any questions regarding this policy or wish to receive 

further information on the seminary’s Drug-Free Schools and Communities Act and Drug-Free 

Workplace Act program, you are encouraged to contact Dr. David McAlpin, Vice President, Student 

Development, or Gary Crutcher, Director, Human Resources. 

STANDARDS OF CONDUCT 

Midwestern Baptist Theological Seminary and College supports and endorses the Federal Drug-Free 

Workplace Act of 1988 (41 USC § 701 et seq.) and the Drug-Free Schools and Communities Act 

amendments of 1989 (20 USC § 1145(g).  Pursuant to these Acts, the unlawful manufacture, distribution, 

dispensation, possession or use of a controlled substance, including illicit drugs or abuse of alcohol (as 

defined in these Acts) by an employee or student on seminary property or as part of any seminary 

activities is prohibited.  Any student or employee of the seminary found to be abusing alcohol or using, 

possessing, manufacturing, or distributing controlled substances in violation of the law on seminary 

property or at seminary events shall be subject to disciplinary action in accordance with applicable 

policies of the seminary.  For employees, the college will take appropriate personnel action for such 

infractions, up to and including termination.  Students who violate this policy will be subject to sanctions 

as set forth in the Student Handbook including suspension and expulsion from the seminary. 

As a condition of employment, all employees shall abide by the terms and conditions of 41 USC § 701 et 

seq. and 20 USC § 1145(g).  As such an employee must notify the college of any criminal drug statute 

conviction for a violation occurring in the workplace no later than five (5) days after such 

conviction.  Such notice shall be provided in writing by the employee to the Director, Human 

Resources.  The seminary will in turn, notify as appropriate, the applicable federal agency of the 

conviction within ten days of its receipt of notification of the conviction.  For such conviction, the 

seminary will take appropriate personnel action, up to and including termination, within thirty (30) days 

of receiving notice of such conviction.  Employees may also be required to satisfactorily participate, at 
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 Standards of conduct that prohibit the unlawful possession, use or distribution of illicit 
drugs and alcohol on our property or part of our activities; 

 A description of the health risks associated with the use of illicit drugs and abuse of 
alcohol;  

 A description of the applicable legal sanctions under local, state and federal law 

 A description of counseling and treatment programs; 

 A clear statement and description of the disciplinary sanctions MBTS will impose on 
students and employees.  

Goal 1 – To educate the Seminary community regarding risk factors associated with drug and 
alcohol use and abuse and federal, state, local and campus policies related to drugs and 
alcohol.  

This goal is accomplished in a variety of ways: 

Midwestern’s Drug and Alcohol Prevention Program Policy is located on the 
seminary’s web page at: 
http://www.mbts.edu/downloads/_site/drugalcohol.pdf and here as Appendix 
B. The policy of MBTS clearly states: “…the unlawful manufacture, distribution, 
dispensation, possession or use of a controlled substance, including illicit drugs 
or abuse of alcohol (as defined in these Acts) by an employee or student on 
seminary property or as part of any seminary activities is prohibited.” The policy 
also clearly addresses standards of conduct, legal sanctions, health risks, 
counseling, treatment or rehabilitation programs and disciplinary sanctions.  

Midwestern’s Employee handbook states, “Any student or employee of the 
seminary found to be abusing alcohol or using, possessing, manufacturing, or 
distributing controlled substances in violation of the law on seminary property or 
at seminary events shall be subject to disciplinary action in accordance with 
applicable policies of the seminary. For employees, the college will take 
appropriate personnel action for such infractions, up to and including 
termination.”  
 
The MBTS Code of Conduct for employees states, “MBTS prohibits any conduct 
dealing with the use of intoxicants…” 
 
Midwestern’s Student Handbook states, “Midwestern supports and endorses the 
Drug Free Schools and Communities Act. Pursuant to this Act MBTS expressly 
prohibits the unlawful manufacture, distribution, dispensation, possession, or 
unlawful use of controlled substances, including illicit drugs. The use of alcohol 
as a beverage by students, whether on or off campus, is prohibited.” 
 
If a student is living in campus housing, they must sign a Campus Housing 
Contract. Item #9 lists items that are prohibited in campus housing, of which the 
first one listed states “Tobacco, alcohol and illegal drugs are prohibited on the 

http://www.mbts.edu/downloads/_site/drugalcohol.pdf
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MBTS campus. The Student Handbook further states, “Possession of alcohol or 
illegal drugs in campus housing will result in immediate suspension.”  

Goal 2 – Consistently enforce all drug and alcohol policies set forth by the Seminary.  

The various seminary policies and handbooks detail how we will consistently enforce 
any violation of the Alcohol and Drug Prevention Program Policy.  

The policy itself states “Among the disciplinary sanctions which may be imposed on 
students are: reprimand, probation, loss of privileges, financial penalties, dismissal and 
referral for prosecution. Among the disciplinary sanctions which may be imposed on 
employees are: oral warning, written reprimand, suspension, termination and referral 
for prosecution. Where it is determined to be in the best interest of the Seminary, the 
employee will be immediately discharged. The Seminary may require students and 
employees to satisfactory complete an appropriate rehabilitation or assistance 
program.” 

The Employee Handbook states under the Drug and Alcohol Free Workplace section, 
“For employees, the college will take appropriate personnel action for such infractions, 
up to and including termination.” The Handbook further states under Disciplinary 
Action, “Disciplinary action for unacceptable personal conduct need not be progressive. 
Depending on the severity and the egregious nature of the misconduct, an employee 
may be warned, suspended, demoted, or dismissed.” 
 
The Student Handbook states, “The purpose of disciplinary action is primarily remedial 
and redemptive. The following are options available to the administration: reprimand, 
fine, community service, probation, voluntary withdrawal, suspension or expulsion.” 

 
Goal 3 – Provide information to the campus community regarding campus and community 
resources for those in need of professional assistance related to chemical dependency issues.  

The Alcohol and Drug Prevention Program Policy provides a section on Counseling, 
Treatment or Rehabilitation Programs. This section states,  

Employees or students with alcohol or other drug related problems are encouraged and, in 
some cases, may be required to utilize the services of private and community agencies including 
those specified below.  

 FirstCall Alcohol and Drug Prevention and Recovery – 816-361-5900  

 Alcoholics Anonymous – (K.C. Area) 816-471-7229  

 Narcotics Anonymous – (K.C. Area) 816-531-2250  

 Diakonos - 816-373-9240  

Additional information can be obtained in the Campus Life office or the Human 
Resources Office.  
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Summaries of Strengths and Weaknesses:  

The program strengths: 

 The support of the President and Executive Cabinet for a drug free campus and 
workplace; 

 Consistency in enforcing campus policy; 

 Policies are in compliance with Drug Free School and Communities and Drug Free 
Workplace Acts 

The program weaknesses: 

 Increase education to the entire campus community – administration, faculty, student 
leaders, etc. – about the impact that alcohol has on student success. 

Procedures for Distributing Policy: 

Notification to students, staff and faculty is currently accomplished through a variety of venues.  

At the beginning of each student’s initial semester, through the matriculation process, 
they will be provided a copy of the policy and must sign that they received and read it.  

In addition, all student will be provided a copy of the Drug and Alcohol Prevention 
Program Policy during New Student Orientation conducted prior to the spring and fall 
semester.  

The seminary catalog contains a copy of the Student handbook which is given to each 
student during matriculation as well.  

Each year all employees must attend an annual policy review meeting at which the Drug 
and Alcohol Prevention Program Policy is discussed. Each participate signs that they 
have received a copy of the policy. In addition, to meet the requirement to annually 
notify all students and employees, a copy of the Drug and Alcohol Prevention Program 
Policy is emailed to all students and employees. This is completed prior to October 1st of 
each year along with the Annual Crime and Safety Report.  

New employees are given a copy of the policy when they are hired and asked to read 
and sign a statement of such.  

Finally, a copy of the Drug and Alcohol Prevention Program Policy will be on the schools 
web page under consumer information.  

Effectiveness of AOD Programs: 

Data for the last two years is reported in the following table: 

Academic Year 
Alcohol 

Violation 
Drug Violation Sanction Fatalities 

2013 0 0 0 0 

2014 0 0 0 0 
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There have been no recorded incidents of fights, disputes or traffic accidents on campus or at 
campus activities directly related to drugs or alcohol. There have been no DUIs issued on the 
campus during the last two years as well.  

Recommendations for Improvement: 

It is suggested that the following items be addressed by the next review period: 

 Establish procedure for maintaining drug and alcohol records and ensure the biennial 
review and report are completed timely; 

 Consider additional education seminars to educate the campus community of the 
dangers of alcohol and drug abuse; 

 Continue to discuss and review the current Drug and Alcohol Prevention Program policy 
with the campus community and update as needed.  
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Certification of the Biennial Review: 

 

October, 2013 

As President of Midwestern Baptist Theological Seminary, I have read and fully support the 
Alcohol and Drug Policy. 

 

 

Jason K. Allen, Ph.D. 
President 
Midwestern Baptist Theological Seminary 
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Introduction 

The Drug-Free Schools and Campuses Regulations (EDGAR 86) of the Drug-Free Schools and 
Communities Act require all Institutions of Higher Education (IHEs) receiving any form of federal 
funding to adopt and implement a program “to prevent the unlawful possession, use, or 
distribution of illicit drugs and alcohol by students and employees.”  Specifically, this 
requirement involves the following:  
 

• Annual notification to all employees and students, in writing, of standards of conduct; 
appropriate sanctions for violation of federal, state, and local law and campus policy; a 
description of health risks associated with alcohol and other drug (AOD) use; and a 
description of available treatment programs. 

• Development of methodology to distribute annual notification information to every 
student and staff member; 

• Preparation of a biennial report on the effectiveness of AOD programs and the 
consistency of sanction enforcement. 
 

The biennial review has two objectives: 

1. To determine the effectiveness of, and to implement any needed changes to the Alcohol 
and Other Drug (AOD) prevention program, and 

2. To ensure that campuses enforce the disciplinary sanctions for violating standards of 
conduct consistently. 

The following is the report resulting from the biennial review of the Alcohol and Other Drug 
(AOD) prevention program implementation and policy development/enforcement at MBTS for 
the period from 2008 through the year 2012 for students and employees. 

Process 

In 2013, it was determined that, due to administrative and staffing changes, the last biennial 
report was dated 2008.  A copy of that report is included as Appendix A.  Recognizing it would 
be impossible to effectively document policy and prevention efforts and effectiveness dating 
back to 2008, discussions were held among various directors and Vice Presidents to create a 
current biennial report and bring MBTS back into compliance with EDGAR 86 regulations. 

In the spring of 2013, MBTS added the additional responsibility to the Emergency Management 
Team of meeting and developing the components of the 2012 biennial report.  The members of 
this committee are: 

• Dr. David McAlpin, Vice-President of Student Development 
• Raschelle Johnson, Director of Financial Aid 
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• Gary Crutcher, Director of Human Resources 
• Larry Headley, Director of Campus Operations and Housing 
• Joey Himes, Director of IT 
• Aron White, Safety and Security Coordinator 
• Amy Gilmore, Resident Advisor 

The committee met a number of times beginning in late spring 2013.  A number of reports were 
used to collect and assess data.  The Campus Crime and Fire Safety (Clery Act) Report, the 
Employee and Student handbooks, along with discussions with Student Development and 
Campus Operations personnel. 

Copies of the biennial reports are maintained in the Office of Student Development and the 
Human Resources office.  A copy will be posted on the Seminaries web site and copies can be 
requested from either department mentioned above. 

Copies of the biennial report will be maintained for the length of time prescribed by law. 

Statement and Effectiveness of Goals 

It is the desire of Midwestern Baptist Theological Seminary to provide the highest quality of 
education as well as an environment that facilitates learning and Christian growth. All students, 
faculty and staff are expected to live according to the highest standards of Christian behavior.  
MBTS has adopted and implemented programs to prevent the use and abuse of alcohol and use 
or distribution of illicit drugs by students and employees on its premises and as a part of its 
activities. MBTS annually distributes written materials that include the following: 

• Standards of conduct that prohibit the unlawful possession, use or distribution of illicit 
drugs and alcohol on our property or part of our activities; 

• A description of the health risks associated with the use of illicit drugs and abuse of 
alcohol; 

• A description of the applicable legal sanctions under local, state and federal law 
• A description of counseling and treatment programs; 
• A clear statement and description of the disciplinary sanctions MBTS will impose on 

students and employees. 

Goal 1 – To educate the Seminary community regarding risk factors associated with drug and 
alcohol use and abuse and federal, state, local and campus policies related to drugs and 
alcohol. 

This goal is accomplished in a variety of ways: 
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Midwestern’s Drug and Alcohol Prevention Program Policy is located on the seminary’s web 
page at:  www.mbts.edu/downloads/_site/drugalcohol.pdf and here as Appendix B.  The 
policy of MBTS is clearly states:  “. . .the unlawful manufacture, distribution, dispensation, 
possession or use of a controlled substance, including illicit drugs or abuse of alcohol by an 
employee or student on seminary property or as part of any seminary activities is 
prohibited.”  The policy also clearly addresses standards of conduct, legal sanctions, health 
risks, counseling, treatment or rehabilitation programs and disciplinary sanctions. 

Midwestern’s Employee Handbook states, “The unauthorized use, sale, transfer, possession, 
or being ‘under the influence’ of alcohol, drugs, or controlled substances when on duty, on 
MBTS property, or in MBTS vehicles is strictly prohibited.  In addition, off duty conduct 
which may adversely affect the reputation or interests of MBTS are prohibited.” 

The MBTS Code of Conduct for employees states, “MBTS prohibits any conduct dealing with 
the use of intoxicants. . .” 

Midwestern’s Student Handbook states, “Midwestern subscribes to the Drug Free Schools 
and Communities Act.  School policy expressly forbids the possession, use, and/or 
distribution of alcohol, illegal drugs, and all other controlled substances on Midwestern’s 
campus and extension sites.” 

If a student is living in campus housing, they must sign a Campus Housing Contract.  Item 
#25 lists items that are prohibited in campus housing, of which the first one listed states 
“Tobacco, alcohol and illegal drugs are prohibited on the MBTS campus.  The student 
handbook further states. “Possession of beverage alcohol or illegal drugs in campus housing 
will result in immediate suspension.” 

Goal 2 – Consistently enforce all drug and alcohol policies set forth by the Seminary. 

The various seminary policies and handbooks detail how we will consistently enforce any 
violation of the Alcohol and Drug Prevention Program Policy. 

The policy itself states, “Among the disciplinary sanctions which may be imposed on 
students are:  reprimand, probation, loss of privileges, financial penalties, dismissal and 
referral for prosecution.  Among the disciplinary sanctions which may be imposed on 
employees are:  oral warning, written reprimand, suspension, termination and referral for 
prosecution.  Where it is determined to be in the best interest of the Seminary, the 
employee will be immediately discharged.  The Seminary may require students and 
employees to satisfactory complete an appropriate rehabilitation or assistance program.” 
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The Employee Handbook states under the Drug and Alcohol Free Workplace section, 
“Violation of this policy may result in disciplinary action, up to and including termination.”  
The Handbook further states under Disciplinary Action, “disciplinary action for unacceptable 
personal conduct need not be progressive.  Depending on the severity and the egregious 
nature of the misconduct, an employee may be warned, suspended, demoted, or 
dismissed.” 

The Student Handbook states, “The purpose of disciplinary action is primarily remedial and 
redemptive.  The following are options available to the administration:  reprimand, fine, 
community service, probation, voluntary withdrawal, suspension or expulsion.” 

Goal 3 – Provide information to the campus community regarding campus and community 
resources for those in need of professional assistance related to chemical dependency issues. 

The Alcohol and Drug Prevention Program Policy provides a section on Counseling, 
Treatment or Rehabilitation Programs.  This section states, 

“Employees or students with alcohol or other drug related problems are encouraged and, in 
some cases, may be required to utilize the services of private and community agencies 
including those specified below. 

• FirstCall Alcohol and Drug Prevention and Recovery – 816-361-5900 
• Alcoholics Anonymous – (K.C. Area) 816-471-7229 
• Narcotics Anonymous – (K.C. Area) 816-531-2250 
• Diakonos - (816)-373-9240” 

Additional information can be obtained in the Student Development office or the Human 
Resource Office. 

Summaries of Strengths and Weaknesses 

The program strengths: 

• The support of the President and Executive Cabinet for a drug free campus and 
workplace; 

• Broad representation on the Emergency Management Team of faculty, staff and 
students; 

• Consistency in enforcing campus policy; 
• Policies are in compliance with Drug Free School and Communities and Drug Free 

Workplace Acts. 

  



6 
 

The program weaknesses include: 

• Lack of previous documentation of prevention efforts; 
• Increase education to the entire campus community—administration, faculty, student 

leaders, etc.—about the impact that alcohol has on student success. 

Procedures for Distributing Policy 

Notification to students, staff and faculty is currently accomplished through a variety of venues. 

At the beginning of each semester, spring, fall and “J” terms, all students, through the 
matriculation process, will be provided a copy of the policy and must sign that they received 
and read it. 

In addition, all new students are provided a copy of the Drug and Alcohol Prevention 
Program Policy during New Student Orientation conducted prior to the spring and fall 
semester. 

The seminary catalog contains a copy of the Student Handbook which is given to each 
student during matriculation as well. 

Each year all employees must attend an annual policy review meeting at which the Drug 
and Alcohol Prevention Program Policy is discussed.  Each participate signs that they have 
received a copy of the policy.  In addition, to meet the requirement to annually notify all 
students and employees, a copy of the Drug and Alcohol Prevention Program Policy is 
emailed to all students and employees.  This is completed prior to October 1st of each year 
along with the Annual Crime and Fire Safety Report. 

New employees are given a copy of the policy when they are hired and asked to read and 
sign a statement of such. 

Finally, a copy of the Drug and Alcohol Prevention Program Policy will be on the schools 
web page under consumer information. 

Effectiveness of AOD Programs 

Data for the last two years is reported in the following table: 
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Academic Year Alcohol 
Violation Drug Violation Sanction Fatalities 

2011 0 0 0 0 

2012 0 0 0 0 

 

There have been no recorded incidents of fights, disputes or traffic accidents on campus or at 
campus activities directly related to drugs or alcohol.  There have been no DUIs issued on the 
campus during the last two years as well. 

Recommendations for Improvement 

It is suggested that the following items be addressed by the next review period: 

• Establish procedure for maintaining drug and alcohol records and ensure the biennial 
review and report are completed timely; 

• Consider additional education seminars to educate the campus community of the 
dangers of alcohol and drug abuse; 

• Continue to discuss and review the current Drug and Alcohol Prevention Program policy 
with the campus community and update as needed. 
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their expense, in a drug abuse assistance or rehabilitation program as approved for such purposes by a 

federal, state, or local health, law enforcement or other appropriate agency before being allowed to 

return to work, which may include drug and alcohol testing, as applicable. Employees may also be 

required to undergo reasonable suspicion drug and alcohol testing as part of this program.  For purposes 

of this policy, a “conviction” means a finding of guilt (including a plea of nolo contendere) or imposition 

of sentence, or both, by any judicial body charged with the responsibility to determine violations of the 

federal or state criminal drug statutes. 

LEGAL SANCTIONS 

In addition to serious health risks, employees and students who violate drug laws face serious legal 

sanctions. Various local, state and federal laws apply to the possession, use and distribution of 

controlled substances.  The Seminary will refer violations or proscribed conduct to appropriate 

authorities for prosecution. 

The legal age for possession of alcohol in the State of Missouri is 21.  Minors who possess and consume 

alcohol and adults who supply alcohol to a minor are both subject to misdemeanor charges and face 

potential sanctions including loss of driver’s license, up to one year in jail and $1,000 fine.  

Possession of more than 35 grams of marijuana is considered a Class C felony with penalties ranging 

from one year in the county jail to seven years in the state correctional facility, and up to a $5,000 fine. 

Possession of cocaine and other scheduled substances is also considered to be a Class C felony with 

similar penalties.  

Attempting to deliver, traffic, or manufacture illegal substances is considered a Class B felony and 

violators may face five (5) to fifteen (15) years in state correctional facilities. Penalties associated with 

more serious Class A felony charges include life in prison with no parole or probation.  

Federal drug laws apply to many situations including those which involve transporting illegal drugs on 

federal highways, across state lines or via U.S. Mail. 

It is illegal in Missouri to possess, use, or sell drug paraphernalia (or to possess paraphernalia with the 

intent to do so).  Paraphernalia includes such items used in growing, harvesting, processing, selling, 

storing, or using marijuana. 

Using or possessing paraphernalia with the intent to use it is a Class A misdemeanor, punishable with a 

fine of up to $1,000, up to one year in jail, or both.  (Mo. Ann. Stat. §195.235(1) & (2).) 
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Manufacturing or selling (or possessing paraphernalia with the inter to do so), is a Class D felony, 

punishable with a fine of up to $5,000, up to five years in prison, or both.  (Mo. Ann. Stat. §195.235(1) & 

(3).) 

Complete information on legal sanctions applicable to the unlawful manufacture, distribution, 

dispensation, possession, or use of controlled substances can be obtained from the Clay County 

Prosecuting Attorney's Office or the U.S. Attorney's Office. 

HEALTH RISKS 

Abuse of alcohol and use of drugs is harmful to one’s physical, mental and social well-being.  Accidents 

and injuries are more likely to occur if alcohol and drugs are used.  Alcohol and drug users can lose 

resistance to disease and destroy their health.  Tolerance and psychological dependence can develop 

after sustained use of drugs.  

Alcoholism is the number one drug problem in the United States.  Alcoholism takes a toll on personal 

finances, health, social relationships and families.  It can have significant legal consequences.  Abuse of 

alcohol or use of drugs may cause an individual driving a motor vehicle to injure others and may subject 

the abuser to criminal prosecution.  Drunk drivers are responsible for more than half of all traffic 

fatalities.  

More specifically, the major categories of drugs are listed below and include the significant health risks 

of each. 

ALCOHOL - Impairment of judgment and coordination, addiction, permanent damage to vital organs 

such as the brain and liver.  

CANNABIS (Marijuana, Hashish) - Impairment of memory and comprehension, paranoia and psychosis, 

lung and pulmonary damage, psychological dependence.  

COCAINE - Psychological and physical dependency, hallucinations, paranoia, seizures, cardiac arrest, 

respiratory failure.  

STIMULANTS (Amphetamines) - Loss of coordination, physical collapse, stroke, fever, heart failure, 

anxiety, hallucinations, paranoia.  

DEPRESSANTS (Barbiturates, Tranquilizers) - Respiratory depression, coma, death, physical and 

psychological dependence, convulsions.  
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HALLUCINOGENS (Phencyclidine, Lysergic acid) - Memory problems, speech difficulty, mood disorders, 

violent behavior, paranoia, hallucinations, convulsions, coma, heart and lung failure.  

NARCOTICS (Heroine, Codeine, Morphine, Opium) - Nausea, convulsions, coma, possible death, 

dependence.  

STEROIDS - Liver cancer, psychological disorders, liver dysfunction, heart attack. 

COUNSELING, TREATMENT OR REHABILITATION PROGRAMS  

Employees or students with alcohol or other drug related problems are encouraged and, in some cases, 

may be required to utilize the services of private and community agencies including those specified 

below. 

 FirstCall Alcohol and Drug Prevention and Recovery – 816-361-5900 

 

 Alcoholics Anonymous – (K.C. Area) 816-471-7229 

 

 Narcotics Anonymous – (K.C. Area) 816-531-2250 

 

 Diakonos - (816)-373-9240 

In any case where disciplinary action is deemed necessary for misconduct, initially, the Seminary 
reserves the right to impose the most severe sanction including suspension, dismissal, and prosecution. 

DISCIPLINARY SANCTIONS 

The Seminary will impose disciplinary sanctions on students and employees who violate the above 

standards of conduct.  Among the disciplinary sanctions which may be imposed on students are:  

reprimand, probation, loss of privileges, financial penalties, dismissal and referral for prosecution.  

Among the disciplinary sanctions which may be imposed on employees are:  oral warning, written 

reprimand, suspension, termination and referral for prosecution.  Where it is determined to be in the 

best interest of the Seminary, the employee will be immediately discharged.  The Seminary may require 

students and employees to satisfactory complete an appropriate rehabilitation or assistance program. 
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Drug and 
Alcohol Free 
Workplace 

It is the desire of Midwestern Baptist Theological Seminary to provide the 
highest quality of education as well as an environment that facilitates learning 
and Christian growth. All students, faculty and staff are expected to live 
according to the highest standards of Christian behavior. In addition, the 
Drug-Free Schools and Communities Act Amendments of 1989 and the Drug-
Free Workplace Act of 1988 require all schools and institutions of higher 
education to adopt and implement a program to prevent the illicit use of 
drugs and the abuse of alcohol by students and employees on seminary 
property or as part of any seminary activity. 

This policy, which is part of MBTS’s program adopted to comply with these 
Acts, will be distributed to all students, staff and faculty annually.  If you have 
any questions regarding this policy or wish to receive further information on 
the seminary’s Drug-Free Schools and Communities Act and Drug-Free 
Workplace Act program, you are encouraged to contact the Vice President, 
Student Development, or the Director, Human Resources. 

Midwestern Baptist Theological Seminary and College supports and endorses 
the Federal Drug-Free Workplace Act of 1988 (41 USC § 701 et seq.) and the 
Drug-Free Schools and Communities Act amendments of 1989 (20 USC § 
1145(g).  Pursuant to these Acts, the unlawful manufacture, distribution, 
dispensation, possession or use of a controlled substance, including illicit 
drugs or abuse of alcohol (as defined in these Acts) by an employee or student 
on seminary property or as part of any seminary activities is prohibited.  Any 
student or employee of the seminary found to be abusing alcohol or using, 
possessing, manufacturing, or distributing controlled substances in violation 
of the law on seminary property or at seminary events shall be subject to 
disciplinary action in accordance with applicable policies of the seminary.  For 
employees, the college will take appropriate personnel action for such 
infractions, up to and including termination.  Students who violate this policy 
will be subject to sanctions as set forth in the Student Handbook including 
suspension and expulsion from the seminary. 

As a condition of employment, all employees shall abide by the terms and 
conditions of 41 USC § 701 et seq. and 20 USC § 1145(g).  As such an 
employee must notify the college of any criminal drug statute conviction for a 
violation occurring in the workplace no later than five (5) days after such 
conviction.  Such notice shall be provided in writing by the employee to the 
Director, Human Resources.  The seminary will in turn, notify as appropriate, 
the applicable federal agency of the conviction within ten days of its receipt of 
notification of the conviction.  For such conviction, the seminary will take 
appropriate personnel action, up to and including termination, within thirty 
(30) days of receiving notice of such conviction.  Employees may also be 
required to satisfactorily participate, at their expense, in a drug abuse 
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assistance or rehabilitation program as approved for such purposes by a 
federal, state, or local health, law enforcement or other appropriate agency 
before being allowed to return to work, which may include drug and alcohol 
testing, as applicable. Employees may also be required to undergo reasonable 
suspicion drug and alcohol testing as part of this program.  For purposes of 
this policy, a “conviction” means a finding of guilt (including a plea of nolo 
contendere) or imposition of sentence, or both, by any judicial body charged 
with the responsibility to determine violations of the federal or state criminal 
drug statutes. 

In addition to serious health risks, employees and students who violate drug 
laws face serious legal sanctions. Various local, state and federal laws apply to 
the possession, use and distribution of controlled substances.  The Seminary 
will refer violations or proscribed conduct to appropriate authorities for 
prosecution. 

The legal age for possession of alcohol in the State of Missouri is 21.  Minors 
who possess and consume alcohol and adults who supply alcohol to a minor 
are both subject to misdemeanor charges and face potential sanctions 
including loss of driver’s license, up to one year in jail and $1,000 fine.  

Possession of more than 35 grams of marijuana is considered a Class C felony 
with penalties ranging from one year in the county jail to seven years in the 
state correctional facility, and up to a $5,000 fine. Possession of cocaine and 
other scheduled substances is also considered to be a Class C felony with 
similar penalties.  

Attempting to deliver, traffic, or manufacture illegal substances is considered 
a Class B felony and violators may face five (5) to fifteen (15) years in state 
correctional facilities. Penalties associated with more serious Class A felony 
charges include life in prison with no parole or probation.  

Federal drug laws apply to many situations including those which involve 
transporting illegal drugs on federal highways, across state lines or via U.S. 
Mail. 

It is illegal in Missouri to possess, use, or sell drug paraphernalia (or to possess 
paraphernalia with the intent to do so).  Paraphernalia includes such items 
used in growing, harvesting, processing, selling, storing, or using marijuana. 

Using or possessing paraphernalia with the intent to use it is a Class A 
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misdemeanor, punishable with a fine of up to $1,000, up to one year in jail, or 
both.  (Mo. Ann. Stat. §195.235(1) & (2).) 

Manufacturing or selling (or possessing paraphernalia with the inter to do so), 
is a Class D felony, punishable with a fine of up to $5,000, up to five years in 
prison, or both.  (Mo. Ann. Stat. §195.235(1) & (3).) 

Complete information on legal sanctions applicable to the unlawful 
manufacture, distribution, dispensation, possession, or use of controlled 
substances can be obtained from the Clay County Prosecuting Attorney's 
Office or the U.S. Attorney's Office. 

Abuse of alcohol and use of drugs is harmful to one’s physical, mental and 
social well-being.  Accidents and injuries are more likely to occur if alcohol and 
drugs are used.  Alcohol and drug users can lose resistance to disease and 
destroy their health.  Tolerance and psychological dependence can develop 
after sustained use of drugs.  

Alcoholism is the number one drug problem in the United States.  Alcoholism 
takes a toll on personal finances, health, social relationships and families.  It 
can have significant legal consequences.  Abuse of alcohol or use of drugs may 
cause an individual driving a motor vehicle to injure others and may subject 
the abuser to criminal prosecution.  Drunk drivers are responsible for more 
than half of all traffic fatalities.  

More specifically, the major categories of drugs are listed below and include 
the significant health risks of each. 

ALCOHOL - Impairment of judgment and coordination, addiction, permanent 
damage to vital organs such as the brain and liver.  

CANNABIS (Marijuana, Hashish) - Impairment of memory and comprehension, 
paranoia and psychosis, lung and pulmonary damage, psychological 
dependence.  

COCAINE - Psychological and physical dependency, hallucinations, paranoia, 
seizures, cardiac arrest, respiratory failure.  

STIMULANTS (Amphetamines) - Loss of coordination, physical collapse, stroke, 
fever, heart failure, anxiety, hallucinations, paranoia.  

DEPRESSANTS (Barbiturates, Tranquilizers) - Respiratory depression, coma, 
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death, physical and psychological dependence, convulsions.  

HALLUCINOGENS (Phencyclidine, Lysergic acid) - Memory problems, speech 
difficulty, mood disorders, violent behavior, paranoia, hallucinations, 
convulsions, coma, heart and lung failure.  

NARCOTICS (Heroine, Codeine, Morphine, Opium) - Nausea, convulsions, 
coma, possible death, dependence.  

STEROIDS - Liver cancer, psychological disorders, liver dysfunction, heart 
attack. 

Employees or students with alcohol or other drug related problems are 
encouraged and, in some cases, may be required to utilize the services of 
private and community agencies including those specified below. 

• FirstCall Alcohol and Drug Prevention and Recovery – 816-361-5900 
 

• Alcoholics Anonymous – (K.C. Area) 816-471-7229 
 

• Narcotics Anonymous – (K.C. Area) 816-531-2250 
 

• Diakonos - (816)-373-9240 

In any case where disciplinary action is deemed necessary for misconduct, 
initially, the Seminary reserves the right to impose the most severe sanction 
including suspension, dismissal, and prosecution. 

DISCIPLINARY SANCTIONS 
The Seminary will impose disciplinary sanctions on students and employees 
who violate the above standards of conduct.  Among the disciplinary 
sanctions which may be imposed on students are:  reprimand, probation, loss 
of privileges, financial penalties, dismissal and referral for prosecution.  
Among the disciplinary sanctions which may be imposed on employees are:  
oral warning, written reprimand, suspension, termination and referral for 
prosecution.  Where it is determined to be in the best interest of the 
Seminary, the employee will be immediately discharged.  The Seminary may 
require students and employees to satisfactory complete an appropriate 
rehabilitation or assistance program. 
 

Employment 
of Family 
Members 

Employment of Family Members - MBTS may employ more than one member 
of an immediate family.  However, care is exercised both in the number of 
such persons hired and their placement as employees.  In order to undergird 
effective working relationships, personnel will not be employed under the 
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President who then will contact the current supervisor in advance of any final 
decision and employee communication. 
 
When supervisors and/or Vice Presidents initiate an invitation to a current 
employee who has not applied for a position vacancy, the procedure outlined 
in the paragraph immediately above will be followed. 
 

Disciplinary 
Action 

MBTS administers a corrective disciplinary policy designed to help employees 
improve work performance or conduct that has become unsatisfactory.  The 
emphasis is on resolving problems and conflicts in order to restore harmony 
and productivity to the work environment.  This policy applies to all staff 
employees who have successfully completed their probationary period.  The 
corrective disciplinary policy does not alter the at-will employment 
relationship.  
 
Work Performance – If an employee’s work performance falls below required 
standards, a written warning may be issued and performance expectations 
are reviewed.  If performance does not improve, a final written warning may 
be issued and a written performance improvement plan implemented.  If 
performance does not improve, further disciplinary action, up to and 
including dismissal, may be taken. 
 
Grossly Inefficient Job Performance – Disciplinary action, up to and including 
dismissal, may be issued if an employee’s job performance results in serious 
bodily injury to others, or the loss of or damage to the University’s property or 
funds that has a serious impact on the University and/or the work unit. 
 
Personal Conduct – Disciplinary action for unacceptable personal conduct 
need not be progressive.  Depending on the severity and the egregious nature 
of the misconduct, an employee may be warned, suspended, demoted, or 
dismissed. 
 
A copy of any disciplinary notice is to be sent to the office of Human 
Resources for inclusion in the employee's records and the employee shall be 
so advised. 
 

Grievance 
Procedures 

MBTS is committed to fair and equitable treatment for all employees; 
therefore every regular full and part-time staff employee with a work-related 
complaint has the opportunity to present a grievance in accordance with the 
grievance procedures, free from reprisal. The following issues are not 
considered to be work-related complaints for purposes of this procedure: 
wages and salaries, classification actions, reduction in force (RIF), termination, 
and reorganization that does not result in loss of pay. 
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Student Right to Know 
         Midwestern College/Seminary complies with the Jeanne 

Clery Disclosure of Campus Security Policy and Campus 

Crime Statistics Act (the Clery Act). This act requires 

Midwestern Seminary to collect, prepare, publish, and 

distribute campus crime statistics and security policies. This 

information is distributed to all students and employees 

annually and posted on the College’s web site at 

www.mbts.edu/consumer-information/#HealthAndSafety or 

at the Security Office located in the Campus Operations 

Building or by calling 816-414-3836. 

 

Drug and Alcohol Awareness 
 Midwestern supports and endorses the Drug-Free 

Schools and Communities Act.  Pursuant to this Act MBTS 

expressly prohibits the unlawful manufacture, distribution, 

dispensation, possession, or unlawful use of controlled 

substances, including illicit drugs. The use of alcohol as a 

beverage by students, whether on or off campus, is prohibited.  

 The Disciplinary Action section later in this handbook 

provides details of the sanctions applied for violations of this 

policy. The entire Drug and Alcohol Prevention Program 

policy is located on the MBTS website at  

www.mbts.edu/downloads/_site/drugalcohol.pdf  under 

Consumer Information, Safety and Health.  Copies of the 

policy can also be obtained from the Student Development 

Office.     

 

Facilities and Services for Disabled Students 
 Midwestern is committed to complying with Title II of 

the Americans with Disabilities Act (ADA). This Act requires 

that no qualified individual with a disability will, by reason of 

such disability, be excluded from participation in or be denied 

the benefits of entities services, programs, or activities or be 

subjected to discrimination by any such entity. Similar 

obligations are found in Section 504 of the Federal 

Rehabilitation Act of 1973. 

 Students with disabilities are expected to master the 

fundamental skills and knowledge that are required for their 

course of study. Students should not expect Midwestern to 

excuse them from requirements that are difficult but rather 

should take the necessary steps to ensure that they are getting 

the help they need to enable them to meet the program’s 

requirements. 

 Any student seeking effective auxiliary aids for a current 

disability is responsible for providing the Admissions Office 

with timely and adequate documentation of the student’s 

disability by a medical doctor. Acceptable documentation is a 

necessary prerequisite for proper evaluation of the 

reasonableness of a proposed accommodation or modification 

to the rules, policies, and practices of Midwestern. The 

Admissions Office can provide the student with guidelines for 

acceptable documentation of a disability. A medical diagnosis 

will be part of the documentation processing.   

 The student is responsible for initiating consideration for 

accommodations relating to course or degree requirements 

with the Admissions Office. Based on appropriate 

documentation and discussion with the student regarding past 

experiences, the Dean of Students will decide if 

accommodations are warranted, what accommodations 

should be recommended, and whether or not MBTS is able to 

provide the requested accommodations.   

 Further information is available at the Admissions Office 

located in the Trustees Classroom Building, by calling 816-

414-3733, or on Midwestern’s web site at 

www.mbts.edu/consumer-information/ #DisabledStudents 

 

Instructional Facilities and Labs 
 Information on the institution’s instructional facilities is 

available at the Admissions Office located in the Trustees 

Classroom Building or by calling 816-414-3733. Also see 

www.mbts.edu/current_students/library/ for information on 

library resources at Midwestern. 

 

Campus Safety and Security Report 
 The Campus Safety and Security Report is available on 

request from the Security office located in the Campus 

Operations Building or by calling 816-414-3836. Each fall 

semester the report is posted on Midwestern’s website. 

 Questions regarding this information may be directed to 

the Chief of Security. 

 

Peer-to-Peer File Sharing 
 The Higher Education Opportunity Act (HEOA) includes 

provisions that are designed to reduce the illegal uploading 

and downloading of copyrighted works through peer-to-peer 

(P2P) file sharing (an approach to content distribution in 

which digital files are transferred between “peer” computers 

over the Internet). Consistent with the principles of 

Midwestern and the expectations for student behavior, 

Midwestern views education as the most important element in 

combating illegal sharing of copyrighted material and uses a 

variety of methods to inform Midwestern’s constituents about 

the law and responses to claims of copyright infringement. 

(The website http://www.mbts.edu/consumer-

information/#Peer-to-Peer   provides more detailed 

information.)  

 Midwestern currently employs an enterprise-class 

Sonicwall security device for analysis of all inbound and 

outbound network traffic. Access to P2P protocols is blocked 

as much as is practical by current technology. When excessive 

sustained uploading is detected, the Information Technology 

(IT) department makes an effort to identify the end user’s 

system and notify the user of the issue and possible causes. In 

extreme cases, when contact cannot be made with the system 

owner, the data connection is severed until the owner can be 

reached and the issue resolved. 

 Students who share files of which they are not the 

copyright owners are most likely in violation of 

College/Seminary policy and potentially subject to lawsuit by 

the copyright holder under the Digital Millennium Copyright 

Act. Students are responsible for understanding what 

constitutes legal use of music, movies, software, images, and 

other copyright works that they own or use. In using 

http://www.mbts.edu/consumer-information/#HealthAndSafety
http://www.mbts.edu/downloads/_site/drugalcohol.pdf
http://www.mbts.edu/consumer-information/#DisabledStudents
http://www.mbts.edu/current_students/library/
http://www.mbts.edu/consumer-information/#Peer-to-Peer
http://www.mbts.edu/consumer-information/#Peer-to-Peer
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procedures that are unique to and especially pertinent to 

online coursework.  Online students are responsible for being 

knowledgeable of its content, which is binding for all online 

students. 

 

RESPONSIBILITIES-

COMMUNITY  
 

Child Endangerment and Abandonment 
 Children should not be left unattended or placed in any 

situation which might cause harm or injury to the child.  

Children should be under adult supervision at all times in 

campus buildings and facilities.  Suspected cases of child 

neglect should be reported to the Dean of Students, the Vice 

President of Administration, or directly to the Kansas City 

Police Department.   

 

Fireworks 
 No person, group, organization, or program is permitted 

to possess, offer for sale, explode or cause to explode, any 

fireworks, firecrackers, or other items that may cause smoke, 

heat, or sparks within the buildings or on the property of 

Midwestern College/Seminary. Anyone found in violation of 

this policy will be subject to disciplinary action. In addition to 

campus policy, fireworks within the city limits of Kansas City 

are prohibited by law and violators are subject to penalties 

under city ordinance 26-3309. 

 

Maintenance 
 Any need for housekeeping attention, maintenance and 

repairs in hallways, restrooms, entrances, and other common 

use areas should be reported to the Campus Operations Office 

(816-414-3732). 

 

Seal and Logo 
 Institutional seals and logos are unique, historic symbols 

of an institution’s identity and tradition.  They represent the 

entire institution and, therefore, should be used with care and 

discretion. The use of Midwestern’s seal and/or logo, in its 

past or present versions, on any publications, website, 

merchandise, in any electronic communications, or as a 

feature of any gratuity item, must be approved in advance by 

the Communications Office. 

 

Smoking 
 In keeping with our concern for the health and well- being 

of students, smoking or any other use of tobacco products is 

not permitted anywhere on the Midwestern  campus, 

including campus housing.  

 

RESPONSIBILITIES-CONDUCT 
 

Disciplinary Action 
 Disciplinary action may be initiated if a student is 

involved in immoral or unethical behavior, including the 

violation of the property rights of others.  The following are 

categories of conduct unacceptable in the College/Seminary 

community: 

 Academic Misconduct. Academic misconduct includes 

cheating and plagiarism. Students are to refrain from the 

use of unauthorized aids on examinations and assignments 

and to turn in only those assignments that are the result of 

their own efforts and research (i.e., proper citation is to be 

given for all quotations and/or paraphrasing). Midwestern 

strongly deplores every form of plagiarism and dishonesty, 

which are incompatible with the very purpose for which 

students ought to pursue an education at MBTS.  

Plagiarism includes “cutting and pasting” sources from the 

Internet without documentation.  Plagiarism offenses will 

be referred to the Dean of Students. 

 Beverage Alcohol or Illegal Drugs. The purchase, 

possession, or use of alcoholic beverages is prohibited on 

or off campus or as part of any College/Seminary 

activities, whether that activity is on or off campus. The 

unlawful manufacture, distribution, dispensation, 

possession, or use of any illegal drug or illegal drug 

paraphernalia is prohibited on or off-campus. A substance 

of abuse is any form of narcotics, hallucinogenic, “street 

drugs,” beverage alcohol, or any other controlled 

substances as defined by law. Possession of alcohol or 

illegal drugs in campus housing will result in immediate 

suspension.  The use of beverage alcohol and illicit drugs, 

whether on or off campus, is prohibited.    

 Gambling. Gambling on- or off-campus or via the internet 

is prohibited.  

 Sexual Impropriety. Sexual impropriety is participation in 

premarital sex, extramarital sex, homosexual activities or 

any form of deviant sexual behavior or cohabitation.  

Pornography is also prohibited. Pornography is the 

possession, purchase, distribution, or use of any 

pornographic materials in any form (magazines, photos, 

CD ROM, games, computer games, Web sites, etc.).  The 

viewing and/or possession of underage pornographic 

material (Internet, film or paper) is a criminal offense and 

will result in the notification of the Kansas City Police 

Department and arrest.  Matters of sexual impropriety are 

otherwise addressed by the Dean of Students in 

consultation with the Vice President of Administration, the 

Provost, and President.   

 Neglect of Financial Obligations. Failure to pay rent, 

tuition, fees, or other College/Seminary bills in a timely 

manner as prescribed by the Financial Services constitutes 

neglect of financial obligations. Intentionally writing bad 

checks (i.e., checks with insufficient funds) is prohibited. 

 Giving False Information or Altering Records. 
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 Theft. Theft is the unauthorized taking, borrowing and/or 

keeping of property belonging to others. 

 Abusive or Disrespectful Behavior. 

 Personal Abuse. Personal abuse is any behavior that 

results in harassment, coercion, threat, disrespect and/or 

intimidation of another person. It is also any unwanted sexual 

attention toward another person.  Actions or statements that 

cause damage or threaten the personal and/or psychological 

well-being of a person are also considered personal abuse. 

 Breach of Peace. Breach of peace is any action which 

disrupts the peace or which endangers or tends to endanger 

the safety, health, or life of any person. It also includes the 

disruption of the functional processes of the 

College/Seminary by individuals or organizations. 

 Reckless Behavior. Any behavior that creates a risk or 

danger to one’s self or others in the College/Seminary 

community is strictly prohibited. This prohibition includes 

exceeding the posted speed limits on campus. 

 These listed behaviors and other conduct that are 

unbecoming of a Christian minister are grounds for 

disciplinary action. Reports of such conduct off campus will 

also be investigated, and the student involved may be subject 

to disciplinary action. Students involved in civil infractions 

are accountable to civil authorities but may also be subject to 

discipline by the College/Seminary. 

 The Dean of Students is immediately responsible for the 

administration of discipline among students and reports to the 

Provost and President. Cases involving academic misconduct 

necessitate the administration of discipline by the Dean of 

Students. 

 The purpose of disciplinary action is primarily remedial 

and redemptive. The following are options available to the 

administration for both behavioral and academic infractions:   

 Reprimand and Warning. An official warning that 

continuation or repetition of an inappropriate behavior 

will result in a more severe sanction. 

 Fine. A financial penalty appropriate to the violation. 

 Community Service. This sanction requires the student to 

render a designated number of hours as specified service 

to Midwestern or the community. 

 Probation. A formal written warning that the student’s 

conduct is in violation of Midwestern’s policies. The 

continued status of the student as a student depends on 

the maintenance of satisfactory citizenship during the 

period of probation. Students on probationary status may 

not hold student leadership or officer positions.  

Probation may also include the forfeiture of other student 

privileges, such as student housing or ministry referral 

assistance.  This is considered a second warning.  

 Voluntary Withdrawal. This sanction allows a student to 

acknowledge that the student’s actions are inconsistent 

with expectations of the College/Seminary community. 

The student who voluntarily withdraws must make a 

formal written request if there is a desire to be readmitted 

later. 

 Suspension. Termination of student status at Midwestern 

for not less than the remainder of the semester. The 

student’s presence on the campus may be prohibited 

during this period. 

 Expulsion. Termination of student status at Midwestern 

permanently or for an indefinite period of time.  This is 

usually given (but not exclusively) after a first and second 

warning, depending on the offense. 

 

 If needed, the Dean of Students may convene the Student 

Advocacy Committee to address instances of student 

misconduct. The committee will be chaired by the Dean of 

Students and will include a member of the faculty and may 

include the student’s faculty advisor, the Dean of 

Undergraduate Studies, the Registrar and/or his 

representative, or other members of the faculty or 

administration who are listed in the Faculty Handbook. In the 

case of academic misconduct, the student will be referred to 

the Dean of Students. If an appeal is made to a decision by the 

Dean of Students, the Student Advocacy committee led by the 

Dean of Students in consultation with the Dean of 

Undergraduate Studies and the Provost may address the 

situation.   This committee may confer with the student in 

question and will determine appropriate disciplinary action. 

 Midwestern seeks to be a responsible and redemptive 

community. In order for this to be true, staff, faculty, and 

students must accept responsibility to report those actions that 

might be detrimental to the reputation, well-being, or safety 

of the Midwestern community or the ministries Midwestern 

serves. Conduct that is unethical or otherwise inappropriate 

should be reported to appropriate personnel. The Dean of 

Students will investigate charges against students and may 

personally talk with the individual(s) involved and determine 

if further action is needed. The Vice President of 

Administration will receive and adjudicate charges against 

MBTS staff that are not in the Academic Division. 

 

Grievance Process 
 If a student on occasion feels that the decisions and/or 

actions by faculty, staff, or fellow students are inappropriate 

and/or unjustified, the student may choose to appeal the 

decision and/or action.  If the student chooses to do so, the 

following 4-step grievance process is designed to give 

biblically-based guidance in resolving a grievance, dispute, or 

conflict. 

 If the issue is solely academic in nature and relates 

specifically to a professor’s judgment regarding the student’s 

grade or other similar matters, the student should refer to 

Academic Appeal Process under ACADEMIC POLICIES in 

the Academic Information section of this catalog.  

1. The student is first to seek to resolve the matter in a 

specific conference with the faculty member, staff 

person, or fellow student involved. Careful and thorough 

attention must be given to achieving a mutual 

understanding of the perceived problem by determining 

and agreeing on relevant facts, clarifying perceptions and 

misunderstandings, and seeking to define the problem in 

a way that is acceptable to both parties (Matthew 18:15-

20). 
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students should join a local church by the end of their first 

academic year.  

 Students are classified as “Southern Baptist,” “other 

(non-SBC) Baptist,” or “non-Baptist” based on the church 

membership information they provide the College/Seminary 

at the time of their admission. This denominational status is 

used to determine the tuition rate the student will pay.  A 

student’s denominational status will not change unless the 

student joins a church of a different denomination.  If a 

student changes church affiliation he/she must report this 

change on a new Local Church Membership Certification 

form and return it to the Registrar’s Office by Friday (4 pm) 

of the first week of each semester in order for the tuition rate 

to be reflected in the current semester.  Students must certify 

each semester in the matriculation process that they still retain 

membership in a Southern Baptist church in order to receive 

the SBC discounted rate.  The burden of reporting this 

information is on the student, not Midwestern.   

 

Chapel Attendance 
 Chapel is viewed as a vital and distinctive part of the 

educational experience on Midwestern’s Kansas City campus. 

Chapel helps define who we are and what we stand for as a 

Southern Baptist, church-related, and evangelical institution 

of higher education. All graduate students are strongly 

encouraged to attend the Tuesday and Wednesday chapel 

services.  College students are required to attend 50% of all 

chapel services.    

 

SERVICES 
 

Bookstore: LifeWay Campus Store 
 The bookstore is located on the lower level of the 

Trustees Classroom Building. It is operated by LifeWay 

Christian Resources of the Southern Baptist Convention and 

is part of the chain of LifeWay Bookstores. The bookstore 

carries all College/Seminary-required texts, relevant books, 

commentaries, and supplies. Many books are discounted 15 

percent on cash sales. Special sales are offered periodically. 

The Bookstore may be contacted by phone at 816-455-3925 

or email at mbtstextbooks@ lifeway.com.  

 

Midwestern Calendar 
 All meetings for student organizations, special interest 

groups, and/or special events must be scheduled on the 

Midwestern calendar. Students desiring to schedule an event 

or meeting must schedule the date and campus facilities 

through the appropriate campus office.  

 Meetings and events scheduled on the Midwestern 

calendar can also be listed in the College/Seminary’s News 

and Announcements email blast that goes out to all students, 

faculty and on-campus staff.  All such announcements must 

be approved through the appropriate department’s cabinet-

level administrator, and should be turned in at least one week 

prior to the event.  

 

Computer Lab Printing 
 Printers are available for student use in the Library 

Computer Lab. Students can print directly from their own 

personal computers or utilize a lab computer.  The library 

assesses a minimal charge per page for printing. 

 

Employment 
 International (F-1) Students. U.S. Immigration laws 

prohibit F-1 students from being employed for wages or 

working off-campus, and allow only 20 hours of employment 

for wages or work per week on campus. After the first year of 

school, qualified F-1 students may seek approval and 

authorization from the U.S. Citizenship and Immigration 

Services to be employed off-campus. The spouse of an F-1 

student holding an F-2 visa is not permitted to work.   

 Campus. The Human Resources Office is located in the 

Administration Building. It is the central location for learning 

about on-campus employment and for submitting 

applications. Midwestern believes in employing students and 

student spouses and encourages them to submit applications. 

 Church-Related. Students desiring church work are 

encouraged to contact the Office of Institutional Relations. An 

electronic copy of a resume should be placed on file in this 

office. Student resumes are then distributed to churches as 

requested. The College/Seminary encourages students to be in 

a ministry setting and assists students as they seek ministry 

positions. 

 Other Employment. The Admissions Office provides 

assistance to students in locating off-campus employment. A 

list of current job opportunities is available through that same 

office.  

 Business or Commercial Ventures On Campus. 
Permission for any business or commercial ventures on 

campus or within the College/Seminary housing area 

(including baby-sitting services) must be requested in writing 

from the Vice President of Administration. Off-campus 

businesses are not allowed to solicit on campus without 

written permission from the Admissions Office. 

 

Housing 
 Individuals in campus housing are subject to rules and 

regulations deemed necessary for the best interests of all 

students and families. Students receive information 

concerning these rules at the time they receive their housing 

assignment at the start of each semester. 

 Commuter students who live outside the Kansas City area 

and must travel to campus for doctoral seminars have the 

option of guest housing provided through a local hotel at a 

discounted rate.  Please visit the housing page of our website 

for more information. 

 Campus Housing. Campus housing units are located on 

campus and consist of single student dorms, single student 

apartments, one bedroom apartments for couples, two 

bedroom apartments for families with 1-2 children, three 

bedroom apartments for families with 3-5 children, and a few 

four-bedroom apartments reserved for families with 6+ 

children. The housing area includes parking space for 

mailto:mbtstextbooks@lifeway.com
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residents and their guests and a play area for children. The 

College/Seminary campus is patrolled by 24-hour on-site 

security. 

 Each apartment is furnished with an electric range and 

refrigerator. Some apartments are furnished with a 

dishwasher. Washing machine and electric dryer hook-ups are 

provided in some of the units. Units in Rawlings Court are 

furnished with washer and dryer. Coin-operated laundry 

facilities are provided in the other apartment buildings. 

Students should discuss the availability of appliance hook-ups 

in the unit at the time the housing assignment is determined. 

Water, trash removal, electric, gas, internet, and cable 

expenses are included in the rent. 

 Undergraduate Students Under the Age of 20. Single, 

undergraduate students under the age of 20 are required to live 

on campus or live off-campus with an immediate family 

member.   

 Meal Plans. Single undergraduate students who are 

required to live on campus must also purchase a meal plan at 

the start of each semester. Students residing in the dorms will 

be required to purchase a full-board plan. Single students 

residing in the single-student apartment housing will be 

required to purchase at least a half-board plan. 

 Undergraduate Move-In Policy. Undergraduates living 

in the dorms or other single-student housing will be given a 

firm move-in date before the start of the semester and a firm 

move-out date at the close of the semester. This scheduling 

permits institutional maintenance crews to prepare these 

facilities for next term. Students must inform themselves of 

these dates as established by the housing office. 

 Undergraduate Visitation Policy. The institution 

maintains a visitation policy that applies to all undergraduate 

single students housed on campus, the details of which are 

presented to the students at the start of the semester by the 

residence life staff. 

 Requirements for Living in Campus Housing. Current 

full-time students, and students anticipating a full-time load, 

are eligible to live in campus housing.  For this purpose, ‘full-

time’ is defined as 12 credit hours per semester, with no more 

than one online course counted toward this minimum.  

Students from the same family may not count their cumulative 

hours toward this full-time equivalent.  Students taking full-

time loads in the spring and fall semesters may reside in 

campus housing during the January and summer terms, even 

if they are not taking courses during these times.   

 Students who withdraw from classes, fail to enroll, or 

otherwise cease to engage in courses of study at the institution 

will be expected to move out within thirty days from the 

qualifying event.  Such residents may remain in campus 

housing only with an approved exception from the Vice 

President of Administration. Graduating students may 

contract for and occupy the space until the last day of the 

month following completion of their residential coursework.  

Exceptions to this rule must be approved in writing by the 

Vice President of Administration.  Student may occupy 

campus housing during the time required to earn the degree 

for which they are enrolled.  Students anticipating additional 

study at the institution must re-apply for housing. 

 Prohibitions. Beverage alcohol, tobacco, and illegal 

drugs are not allowed anywhere on the Midwestern campus, 

including campus housing.  Possession of such in campus 

housing will result in immediate eviction. Pets are not allowed 

in College/Seminary housing.  All students of MBTS are 

expected to abstain from beverage alcohol, tobacco, and 

illegal drugs on or off campus.   

 Check-out procedures. Residents of single student 

housing will be given a firm move-out date following the 

close of the spring semester.  Such students will need to 

remove all of their belongings from their rooms and complete 

the check-out process with the Resident Assistant.  Residents 

failing to complete the check-out process will forfeit their 

entire deposit.  Property left in contracted rooms and storage 

units will be considered abandoned and will be removed at the 

owner’s expense.  As monthly rent is not pro-rated, single 

students vacating a residence during any month will be 

charged the entirety of that month’s rental costs. 

 Residents preparing to vacate other forms of campus 

housing (e.g., family) must submit an Intent to Vacate notice 

at least 30 days prior to the anticipated move out date.  As 

monthly rent is not pro-rated, single students vacating a 

residence during any month will be charged the entirety of 

that month’s rental costs.  Residents who fail to return keys or 

complete the proper exit forms will accrue rental charges until 

the checkout process is completed and risk forfeiture of their 

Housing Deposit.  MBTS shall remove and dispose of, at the 

owners’ expense, any personal property left in the contracted 

space or any storage areas after a tenant has vacated a unit. 

 Vacated units are inspected by campus personnel; and the 

findings of this inspection, along with the status of the 

student’s accounts receivable record, will determine the 

amount of deposit refunded. 

  

Limits of Care 
 Midwestern College/Seminary’s purpose is to equip 

individuals for ministry and educate Christian adults. In the 

process of equipping students, Midwestern is often asked to 

provide pastoral care and counseling. The care provided by 

Midwestern College/Seminary is defined as pastoral support-

care. This provision means the College/Seminary will offer 

encouragement, advice, prayer, and biblical guidance for our 

students.  

 In no way does Midwestern College/Seminary intend to 

present all its employees as professional caregivers (licensed 

counselors, psychologists, psychiatrists, etc.). The 

College/Seminary does not attempt to be the primary 

caregivers for those with severe problems like clinical 

depression, addictions, suicide, severe marriage and family 

problems, etc. In these cases the College/Seminary will refer 

the individual or couple to a qualified caregiver.  

 

Insurance 
 The College/Seminary encourages all students to obtain 

medical and hospitalization insurance for their own 

protection. A student hospitalization plan is available through 

providers. HealthCare.gov is a good place to shop for medical 
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This Campus Housing Contract (hereinafter “Agreement”) is between the lessee (hereinafter “resident”) and Midwestern Baptist Theological 
Seminary & College, SBC (MBTS). The resident is responsible for and agrees to comply with all requirements of this Agreement and all other 
seminary policies as referenced in the Student Handbook. A resident is considered as both the student/staff and roommate/spouse, where 
applicable. 

MBTS is committed to administering this contract in a Christ-like manner, adhering to our mission statement to the best of our ability and applying 
as much grace and mercy as possible in each situation. The resident should likewise conduct themselves in a Christ-like manner, always 
remembering that communication is essential and a good indication of your character is how you handle your business and finances. 

1.  STATUS – Faculty/staff and full-time current/future students who are enrolled in at least nine hours masters or twelve hours of 
undergrad coursework in a residential program per semester are eligible to live in MBTS residential housing. Doctoral & PhD program 
students will be considered with an exception request dependent on residential housing availability. Any change in student status will 
require further action:  

 Reduction of full-time enrollment: enrollment in a course load that is less than full time (9 hours masters and 12 hours 
undergraduate per semester) – requires an approved exception request – see item #26 

 Cessation of being a student: any resident who withdraws from classes, fails to re-enroll, or otherwise ceases to be a student – 
requires immediate notification of their change of status and submission of a 30 day vacate notice – see item #23 

 Graduation: graduating residents are permitted to remain in residential housing until the end of the month in which their 
course work is complete - December or May. Please remember that you must complete a vacate notice 30 days prior to the end 
of December or May. If you wish to remain longer, an exception request must be submitted and approved - see item #26 & #23 
 

2.  MBTS RIGHTS – If the need arises, MBTS shall have the right to relocate any resident to another housing unit of comparable size after 
giving the resident prior notice of at least 30 days. In the event of relocation, resident’s rent will become that of the substituted unit, at 
the beginning of the next month. MBTS agents have the right to enter the unit at all reasonable hours and whenever necessary for: 
inspection of the unit or seminary-owned furnishings, to make repairs and alterations, and to effect pest control. MBTS shall have the 
right to show the unit to new rental applicants at reasonable hours of the day, within 30 days of the expiration of the term of this 
Agreement. MBTS has the right to withhold grades, transcripts and/or graduation should there be a default on any part of the Agreement 
including payments and late charges to MBTS. Just as MBTS acknowledges its responsibility to execute the contract in the spirit and 
within the boundaries of Christian courtesy and grace, even so, the resident acknowledges his/her responsibility to do the same and to 
maintain the highest standards of Christian integrity in all relations, financial and otherwise with MBTS. 

3.  LIABILITY - Each resident is encouraged to purchase renter’s insurance. The seminary will not be liable for any inconvenience, damage 
or loss of any resident’s, resident’s family or guests personal belongings.   

4.  CONTRACTED SPACE – Resident’s unit in residential housing is not to be occupied by any person other than resident, resident’s spouse 
and dependent children under the age of 21 as listed on this Agreement. Resident will not assign this Agreement or sublet the unit or any 
part of resident’s interest in it. Any change in the composition of resident’s immediate family is to be reported immediately to the 
Housing Office in writing at residentialhousing@mbts.edu. 

5.  RENT PAYMENT/ INCREASES – At the beginning of each semester rent for the semester is applied to the student account and is 
encouraged to be paid by semester but may be paid on a monthly basis. Rent is due by the first of each month with a late payment fee 
assessed after the 10th day of the month (see paragraph 6).  MBTS may increase monthly rent charges at its discretion. Rates are 
reviewed annually, published by June 1 each year with any changes taking effect August 1. Rent rates are published on the housing page 
of the MBTS web-site. 

6.  UNPAID RENT AND LATE FEES– If residential housing fees are not paid by the tenth of the month a $25.00 late fee will be assessed on 
the delinquent rent.  After 3 months of non-payment of rent, the resident may be removed from student housing. The guidelines outlined 
here shall be in force unless other written arrangements have been made with, and agreed upon, by the VP of Administration at least 30 
days in advance of eviction.   

 30 days – Late fee applied and a letter from MBTS Collections Department sent to student email address 

https://sp2.mbts.edu/housing/SitePages/housingrequest.aspx
https://sp2.mbts.edu/housing/SitePages/vacate.aspx
https://sp2.mbts.edu/housing/SitePages/vacate.aspx
https://sp2.mbts.edu/housing/SitePages/housingrequest.aspx
mailto:residentialhousing@mbts.edu
http://www.mbts.edu/admissions/housing/
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 Day 11 of the subsequent month a hold is placed on student account 

 45 days – letter from the Director of Financial Services sent to the student email address 

 50 days – communication from the Dean of Students 

 55 days – letter with vacate notice from Vice President of Administration sent to the student email address & hand 
delivered by MBTS Security 

 60 days – Additional late fee added and a second letter from MBTS Collections Department sent to student email address; 
Duplicate Vice President of Administration letter sent via Registered Mail 

 75 days – Removal of personal items 
o Remove items from apartment 
o Letter to turned out resident stating actions taken, location of items & directive for retrieval 

 90 Days – Additional late fee & third letter from MBTS Collections Department notifying of the account being turned over 
to our off-site contracted collection agency, TechCollect  

 7.  UTILITIES – Utilities are included as part of the flat rate rent rate established by MBTS.  As these rates are averaged through the year, 
MBTS will not raise or lower utilities during the Academic year. Utilities included: Public Wi-Fi, cable, electricity, gas, water & trash. 

 8.  APPLIANCE CHARGES – With prior approval by MBTS, the resident agrees to pay an additional monthly charge of $15.00, or an 
appropriate amount to be determined by MBTS, for a freezer (or other such appliance) located on MBTS property at any place other than 
on the Premises covered herein. For the safety of all residents and their children, we require that freezers so located be kept locked at all 
times. 

 9.  PROHIBITIONS - If an inspection finds any violations of these prohibitions, there will be a $25.00 fine for each offense and possible 
disciplinary action, up to eviction. 

Tobacco, Alcohol & illegal drugs are prohibited on the MBTS 
campus. 

Use of grills or cooking appliances on balconies, patios or within 10’ 
of any structure 

Use and storage of flammable materials/liquids, including but 
not limited to petroleum products and lighter fluid 

Portable dishwashers and other appliances (excludes non-
commercial microwaves) 

Waterbeds Utilizing your apartment for private business 

Bird feeders Satellite dishes 

Halogen lamps Candles and incense (except jar candles) 

Gardens Yard sales 

Nail, screws or anchors in walls  

10.  FIRE SAFETY - Resident shall inspect and insure the proper operation of smoke alarms provided on the premises and will submit a 
work order located on the Housing page of the MBTS website, as soon as a malfunction is detected. Resident is responsible for changing 
batteries as needed; batteries are available in the Security Office. Tampering with a smoke detector or other fire suppression resources in 
any manner by any resident is strictly prohibited and viewed as deliberate vandalism of seminary property. Violators will be subject to 
disciplinary action such as fines and/or removal from residential housing. In case of removal, the process agreed to in number 6 above 
can be bypassed and immediate eviction enforced. Public stairways, hallways and landings must be kept free of personal belongings at all 
times. Any items, including bicycles, furniture, and potted plants, will be removed without notice.  

11.  DAMAGES – Permanent changes to residential housing units (such as nail/screws/anchors in walls, painting, hanging wallpaper, 
installing fans or light fixtures, etc.) are not allowed. Items may be hung on walls using Command type products only. Written consent 
must be obtained for each and every alteration, improvement or change the resident wishes to make. Once approved, the resident will 
be charged for repairs required as a result of such changes or any damages, beyond normal wear and tear, to contracted units and 
furnishings that resident, resident’s family, or a guest may have caused. Residents are responsible for maintaining the unit and all 
furnished items in good, clean and acceptable condition and in working order.  Changes or damage will be noted during the check-out 
process for each unit. 

https://sp2.mbts.edu/ops/SitePages/Housing%20Work%20Orders.aspx
http://www.mbts.edu/admissions/housing/
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12.  QUIET HOURS - Quiet hours are 10:00 p.m. to 7:00 a.m. Saturday through Thursday and from 12:00 a.m. to 7:00 a.m. Friday. During 
these times, residents are asked to be particularly cautious of noise levels. Respect your neighbors by not doing something at 7 AM that 
you would not want your neighbor doing @ 10 PM and visa-versa. For example, hammering or vacuuming is prohibited during these 
hours.  On-going violations to quiet hours can result in eviction. 

13.  STORAGE - Each resident is assigned one storage unit. Resident provides the lock for their individual storage unit and units are to be 
locked at all times. Any items left outside the storage units will be removed and discarded without notice.  MBTS is not liable for any loss 
or damage to resident's property. The basement doors to the storage units are to remain closed & locked at all times. We encourage you 
to purchase renters insurance.  

14.  VEHICLES – Resident agrees to possess no more than one automobile on the premises for single Residents and no more than two for 
a Resident with a spouse on the contract. Resident agrees to abide by all campus regulations regarding vehicle operation and parking. 
Resident agrees to occupy no more than one parking space in front of their assigned building and no other. Guest parking in front of 
housing units shall not encumber a greater portion of parking spaces on the premises than resident is otherwise entitled under this 
Agreement. All vehicles must be in working condition, properly registered and licensed with their state of origin, and have a valid permit 
assigned by MBTS.  

 Parking spaces are limited in the student housing area. Consequently, if a Resident anticipates the arrival of guests, the 
Resident agrees to move his vehicles, or guest vehicles, to a main campus parking area in order to accommodate guest parking. 
Guests intending to stay on campus more than five days must obtain a guest parking hanger from the Security Office. 

 Recreational vehicle, trailer, and large truck parking is not permitted on the premises of the seminary housing area without 
written permission from the VP of Administration at least 30 days in advance of need, by submitting an exception request 
which can be found on the housing page of the MBTS website. 

 Servicing or washing vehicles is not permitted on campus.  

 Any vehicles (including abandoned) that do not meet the above criteria, will be ticketed and towed at the owners’ expense. See 
towing policy 1.1  

 Students/families must obey all traffic laws (speed limit, stop signs and bus safety) and may not drive on sidewalks or grass, or 
park in non-designated parking areas. Violations will result in a ticket/fine.  

   15. BICYCLES - All bikes are to be parked in a bike rack, in your apartment or storage unit so as not to impede traffic or property upkeep.     

16.  HOUSEHOLD WASTE DISPOSAL – MBTS provides refuse containers located at various points throughout the housing complex. These 
containers are to receive household refuse and garbage only. It is the resident’s responsibility to seek a refuse container with sufficient 
space available to accommodate their daily disposal needs. Under no circumstances may a resident deposit refuse (bagged or otherwise) 
outside of the provided containers. If a refuse container with a lid is provided, such lid must be replaced after use. Refuse or household 
items left outside authorized containers, will result in a service charge of $25.00 being billed to resident. 

 The deposit of appliances, furniture, automobile parts, objects (with a volume greater than 4 cubic feet), motor oils, solvents, 
paints or any material deemed a hazardous substance by the Department of Natural Resources of the State of Missouri or the 
Environmental Protection Agency, into refuse containers is prohibited. 

 Resident bears full responsibility of properly disposing of or recycling any hazardous material in their possession. Hazardous 
materials left behind, after resident vacates the premises, remain the responsibility of resident. Costs related to the disposal of 
these materials will be applied to the resident account at third party rates. MBTS will seek proper and lawful disposal of 
hazardous material left behind and seek payment for proper and lawful disposal from resident through the withholding of 
deposits, transcripts or other services MBTS deems necessary. 

  17.  MAINTENANCE, PROPERTY & LAWN CARE – Residents are responsible for replacing light bulbs, smoke detector batteries, reporting 
maintenance issues promptly through the work order system on the housing page of the MBTS website, and sharing the stairwell 
cleaning responsibilities with all the residents in the building. Resident agrees to assist with care of MBTS property and lawn by keeping 
all personal possessions; toys, bicycles, debris or other objects properly stored when not in use. MBTS personnel will not be responsible 
for the removal, repair or replacement of personal items or possessions left unattended in yards, drives or walkways.  

 18.  PATIOS AND BALCONIES - Residents are required to keep clutter to a minimum on patios and balconies. Small items such as toys, 

https://sp2.mbts.edu/housing/SitePages/housingrequest.aspx
http://www.mbts.edu/admissions/housing/
https://sp2.mbts.edu/Security/Public%20Files/Vehicle%20Towing.pdf
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sporting equipment, camping gear, etc. should be stored in an outdoor use cabinet, not to exceed 6’x3’x3’, and which fits on the balcony 
or patio without impeding access to the door. No freezers or other such item are allowed in outside areas of the buildings, including 
patios, balconies and breezeways.  

19.  ANIMALS - Pets and other animals shall not be kept by tenants in, or about, residential housing units. With written approval from the 
Housing Office, fish in tanks - ten gallons or less, and properly trained assist animals - for physically disabled tenants, are acceptable. If a 
Resident is suspected of having an unauthorized pet on the premises, a written notice will be served for removal of the pet and for 
inspection of the premises by an MBTS agent to verify removal. Failure to comply with either will result in eviction proceedings. 
Additional charges, at market rates, may be enforced to cover the cost of repairs and cleaning. 

20.  DESTRUCTION OF PREMISES AND EMINENT DOMAIN – In the event the Premises are destroyed or rendered un-tenantable by fire, 
storm, earthquake, or other casualty, not caused by the negligence of resident, or if the same are taken by eminent domain, this 
Agreement shall be terminated except for the purpose of enforcing rights that may have then accrued hereunder. The rent shall then be 
accounted for between MBTS and resident up to the time of such injury or destruction or taking of the premises, resident paying up to 
such date and MBTS refunding the rent, if any, collected beyond such date. 

 Should only a portion of the Premises be destroyed or rendered un-tenantable by fire, storm, earthquake or other casualty not 
caused by the negligence of resident, the rent shall abate in the proportion which the injured portion of the Premises bears to 
the whole Premises, and such part so injured shall be restored by MBTS as speedily as is practicable, after which the full rent 
shall recommence and Agreement continue according to its terms. 

 A condemnation award shall belong exclusively to MBTS. 

21.  DELAY IN OR IMPOSSIBILITY OF DELIVERY POSSESSION – In the event possession cannot be delivered to resident on commencement 
of the Agreement term, through no fault of MBTS or its agents, there shall be no liability on MBTS or its agents, but the rental herein 
provided shall abate until possession is given. MBTS or its agents shall have fifteen days in which to give possession, and if possession is 
tendered within such time, resident agrees to accept the Premises and pay the rent herein provided from the date possession is 
tendered. In the event possession cannot be delivered within such time, through no fault of MBTS or its agents, then this Agreement and 
all rights hereunder shall be at an end. 

22.  RESIDENT HOLDING OVER – The parties agree that any continued occupancy by resident under this agreement after the termination 
date, without MBTS’ written consent, shall be a tenancy at will, which may be terminated by MBTS on ten days notice in writing thereof 
and shall be under the same terms and conditions contained in this Agreement.  MBTS may, in this situation, remove resident belongings 
and other items and store them, at market rates, immediately after the 10 day notification. 

23. VACATE NOTICE, CHANGE OF UNIT & CHECK-OUT PROCEDURES - When the resident is preparing to vacate the unit, the resident 
must submit an Intent to Vacate notice at least 30 days prior to the anticipated move date. The Intent to Vacate is located on the Housing 
page of the seminary’s website. The resident will be charged for a full 30-day period, even though the resident may actually vacate the 
unit earlier. In order to prevent further rent charges from accruing on the resident account after the unit is vacated, the resident must 
visit the Housing Office during regular business hours to check out of residential housing. Residents who neglect to return keys or fail to 
complete the proper forms and check out procedure will forfeit their housing deposit and continue to accrue rent charges until the 
checkout process is completed. MBTS shall, at market rate and at the owners’ expense, remove and dispose of any personal property left 
in the contracted space or any storage areas after a tenant has vacated a unit. In the event that the resident gives written notice of 
termination of this Agreement within the first ninety (90) days of possession, a minimum of $100.00 will be retained from the deposit to 
cover additional servicing of the Premises. 

 Thirty days written notice of vacate is required from the resident. If resident vacates before thirty days elapse from the date 
notice was given, resident will still be charged for thirty days rent from the date of the written notice. 

 Tenant-initiated change of units requires a completed application and $250.00 fee for families and $100.00 for single students 
shall be charged and is due and payable prior to the move and is non-refundable. 
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24.  REDELIVERY OF PREMISES – On the last day of the term of this Agreement, whether terminated by expiration of the full term hereof 
or terminated earlier in accordance with any provision of this Agreement, the resident will peaceably and quietly leave and surrender the 
Premises to MBTS. If the Premises are not surrendered at the end of the term of this Agreement, MBTS shall be entitled to institute 
summary proceedings, or to proceed by any other means, or in any other lawful manner, to re-enter and repossess the Premises or any 
part thereof and to remove all persons and property there from. Resident shall quit and deliver up the Premises to MBTS in as good 
condition as they were received, ordinary wear and tear expected. Any fines, for damages or cleaning issues, will be charged to the 
students account upon redelivery in addition to other penalties. 

25.  TERMINATION OR BREAKING OF CONTRACT - Any violations to this Agreement will be considered breach of contract and may result 
in disciplinary action such as fines and/or eviction from residential housing, as well as the possible initiation of any and all remedies 
allowable by law. If default in compliance with any condition of this contract or other MBTS policy, the seminary may, at its option and 
without waiver of any other remedy, notify of any default or breach and request that within ten days of the receipt of such notice correct 
the default or breach. If termination and forfeiture of the contract is enforced, the seminary will terminate the contract, re-enter the 
premises, retake possession, and recover damages, including unpaid rents for the remainder of the contract term, costs and attorney 
fees. Residents breaking their housing contract, by not following MBTS policies and procedures are subject to penalty. Penalties may 
include: Automatic loss of damage deposit, fines or eviction. 

26.  EXCEPTION REQUEST – Resident has the right to petition to the VP of Administration for any exception to the housing policy as 
stipulated in this contract or the Student Handbook. The Housing Exception request is found on the Housing page of the Midwestern 
website www.mbts.edu under Admissions.  Exceptions must be submitted and approved in advance of the need.  It is incumbent on the 
resident to follow up with the Housing Office to ensure requested exception has been approved. 

Only Non-Family (Single Student #27 & 28) 

27.  NON-FAMILY HOUSING – Single students under the age of 20 are required to live on campus in non-family housing. Non-Family rent 
is due and payable at the beginning of each semester. Single students have read and will observe the visitation policy as outlined in A 
Guide to Residence Life. FUSION students will adhere to the FUSION visitation policies. 

28.  ROOMMATE CONTRACTS – Residents in single student housing agrees that the apartment identified on the last page of this 
Agreement as “Premises” will be occupied by only the number and gender of students assigned by MBTS. MBTS reserves the right to 
assign a maximum of two occupants per bedroom. Any exceptions must be approved 30 days in advance, in writing, by the VP of 
Administration by completing the Housing Exception request found on the Housing page of the MBTS website, www.mbts.edu, under 
Admissions.  

29.  CONTRACT – This Agreement continues until the last day of the month specified by the contract type. Non-family residents and 
graduating students please choose the semester lease option. If the resident vacates the unit before this date, resident will still be 
responsible for charges accrued through this date unless the vacate policy has been followed. All lease terms end on the last day of the 
month. Resident will owe the entire month’s rent for the month in which they vacate the unit. Contract must be renewed at each 
contract term. 

 
 
 
 
 
 
 
 

https://sp2.mbts.edu/housing/SitePages/housingrequest.aspx
http://www.mbts.edu/admissions/housing/
http://www.mbts.edu/
http://www.mbts.edu/
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Choose one lease option: Specify effective dates: Contract must be renewed by: 

□  Semester Lease □  August – December December 31 

□  January – May May 31 

□  June – July – must be enrolled in both an  

A & B term summer course 
July 31 

□  Full Year Lease Effective _________ - __________ The last day of ____________ 

 

Residents may vacate without penalty with 30-day notice by submitting Intent to Vacate notice. 
 
The parties further mutually agree to those items contained in the Residential Housing Contract which is attached hereto and made a 
part of as incorporated fully herein, as well as any subsequent revisions to said Residential Housing Contract. 
 

________________________________________________ _________________________________________________   
Student/Staff (print name)                             ID#                                      Student/Staff signature 
 
________________________________________________ _________________________________________________   
Spouse (print name)             ID#                   Spouse signature 
 
                
Student email address  Personal email address  Cell #  Other Phone # 
 

 Please list all residents living in the housing with the applicants 

 Last Name First Name Year of Birth 

1    

2    

3    

4    

5    

6    

 
Completion by MBTS Representative below this line:           

Premises:   # North Oak Trafficway, Kansas City, MO 64118 -- Move in Date:     

Storage - Building #:    Cage ID    Shelter Location:     Keys issued:  __________ _  
 
Rent:     $____________________   - Monthly/Semester    

Total:     $____________________  - Monthly/Semester  

Extra (or lost) key fee:   $25.00 per key 

MBTS Representative Signature:       Date:     

https://sp2.mbts.edu/housing/SitePages/vacate.aspx
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