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HRD’s annual Hot List brings together the best of  
the best in the industry – an impressive group of 30  

high achievers in the HR profession
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IT’S ALWAYS a pleasure browsing through the final list of HR professionals featured in HRD’s annual ‘who’s who’ guide. 
These are the people who continue to add value to the profession and increase its standing in the business world. Some of them 
have appeared on our previous Hot Lists, proving their staying power; others have been featured in the magazine over the past 
12 months. Then there are new contenders, the ones who have launched innovative initiatives, tackled tough business-critical 
challenges or moved the dial on persistent issues like diversity & inclusion.

Many have already been acknowledged as industry leaders – they’ve picked up personal accolades from the likes of the 
Canadian HR Awards, or the employers they work for have been applauded as an employer of choice by organizations such as 
Aon Hewitt or the Great Place to Work Institute.

It’s not all about bright optimism, though; some of the HR professionals on this year’s list are in declining markets or at 
companies that are struggling to reinvent themselves. But rain, hail or shine, HR continues to prove its worth, as the leaders 
on the following pages prove.
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JENNY AFFE
Vice-president, HR

GREENWIN

One of Jenny Affe’s key accomplishments over the past year has been the implementation of a leadership development 
program that allocates time twice a year for people managers and managers-in-training to go off-site and participate in 
workshops for leadership competencies. Affe facilitates the full-day program, along with similar programs, while overseeing 
the usual full spectrum of HR services for more than 400 employees. 

In 2017, Affe and her team plan to focus on digital initiatives that will drive efficiencies, such as introducing a self-service 
employee model and an online absence reporting system, following the recent integration of a new payroll and HRIS. They  
also aim to launch Greenwin University, an in-house training and peer program to deliver a customized onboarding 
experience, depending on location and role.
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