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LISD Nondiscrimination Statement 

The Lenawee Intermediate School District (LISD) does not discriminate in any of 
its educational programs and services, activities, or employment practices, on 
the basis of sex, race, color, national origin/ancestry, religion, height, weight, 
marital status, age, limited English-speaking ability, sexual orientation, or 
disability.  Direct inquiries to:  Executive Director of Staff Resources, Lenawee 
Intermediate School District, 4107 N. Adrian Hwy., Adrian, MI  49221, (517) 265-
2119.  Persons with hearing impairments, please call the Michigan Relay Center 
at (800) 649-3777 (TDD). 

Declaración de No Discriminación del LISD 

El Distrito Escolar Intermedio de Lenawee (LISD) no discrimina en ninguno de 
sus programas o servicios educativos, actividades, o prácticas de empleo sobre 
la base de género, raza, color, origen nacional / ascendencia, religión, estatura, 
peso, estado civil, edad, la habilidad limitada de hablar inglés, orientación 
sexual, o incapacidad.  Para conseguir más información:  Executive Director of 
Staff Resources, Lenawee Intermediate School District, 4107 N. Adrian Hwy., 
Adrian, MI  49221, (517) 265-2119.  Personas con problemas de audición, por 
favor llamen al Michigan Relay Center (800) 649-3777 (TDD).  

The mission of the Lenawee Intermediate School District 
(LISD) is to prepare people to function effectively in a 
changing world by providing and coordinating quality ed-
ucation opportunities and support services, innovatively 
and responsively, in partnership with our communities. 

We believe the role of the LISD is to provide educational 
programs and services to individuals and organizations 
through family, school, and community partnerships. 

We believe effective collaboration among career tech-
nical education, special education, general services, and 
our partners will improve programs and services. 

We believe people learn in different ways, at different 
times, and at different rates. 

We believe individuals teach and learn best when their 
unique needs are addressed and appropriate support is 
provided through a continuum of educational programs 
and services. 

We believe education requires innovation and continu-
ous planning, implementation, and evaluation. 

We believe we have an obligation to promote equal op-
portunity, and the well-being and dignity of all individu-
als. 

We believe in a responsive, interactive relationship with 
our communities. 

B eginning in 1989, The Lenawee Intermediate School  District 
(LISD) has been involved in strategic planning.  Today and 

into the future, the LISD will focus on aligning all programs and 
services to the LISD vision, mission, beliefs, and bold initiatives. 
 
The  LISD is currently in the candidacy phase of the AdvancED 
accreditation process (www.advanc-ed.org), taking Strategic 
Planning to a higher level. 

4107 N. Adrian  Highway 
Adrian, MI  49221 

517.265.2119    www.lisd.us 



SMART Goals (Specific, Measurable, Achievable, Relevant, Time-
bound) supporting each Standard 

 

Standard 1:  Purpose and Direction 
By June 30, 2016, the LISD will review the mission/vision/belief 
statements and based upon feedback from stakeholder surveys 
and focus groups, make recommendations for potential changes 
to the LISD Board of Education for approval.as well as school im-
provement. 

 The dignity and well-being of each student is our impas-
sioned dream.  Through informed citizenship, our students 
will build a better tomorrow. 

 How well a student learns is ALWAYS more important than 
when… or how…or where. 

 Educational applications of emerging technologies are readily 
accessible to students and staff. 

 Research and best practices in teaching/learning/assessment 
are eagerly reflected in the daily performance of each staff. 

 LISD staff are involved in their communities through humani-
tarianism and volunteering, demonstrating concern for our 
neighbors. 

 The LISD courageously pursues innovation and excellence 
and willingly risks the possibility of criticism and failure. 

 Human relationships, inside and outside the LISD, reflect 
trust, openness, risk-taking, respect, integrity, and collabora-
tion. 

 The public’s trust is earned EACH day through truthfulness, 
competence, and accountability. 

 As a student-centered learning organization, the LISD contin-
ually adopts new learnings and anticipates future conditions. 

 The LISD earns the confidence of its local districts as it leads 
and serves. 

 Leadership guides with: empowerment and excellence; ideas, 
not control;  relationships, not power;  integrity, not conven-
ience, and decisiveness, fairness, listening, sharing. 

The American democratic experiment demands an effective sys-
tem of public education to strengthen and advance the American 
ideal and to promote the “common good.”  With courage, bold-
ness, and urgency, the LISD recognizes and accepts its responsi-
bility to ensure that today’s education will meet tomorrow’s chal-
lenges.  Each student is the reason the LISD exists.   

Standard 5:  Using Results for Continuous 
Improvement 
By June of 2016, each LISD department will identify the individual 
assessments and evaluation instruments that are utilized in guiding 
continuous school improvement specific to the discipline area. 

Standard 3:  Teaching and Assessing for 
Learning 
Within 6 months, the agency will develop a protocol to monitor 
the effectiveness and guide ongoing adjustments in delivery of its  
programs and services. 
Within 6 months, the agency and its schools will define a common 
instructional process used in student learning. 

Standard 2:  Governance and Leadership 
Standard 4:  Resources and Support Systems 
By the end of the 2015-2016 school year, the LISD will have devel-
oped and implemented a comprehensive communication plan 
aimed at all stakeholders. 

 

 
Here’s where we are headed: 

 
 May 2015 & 2016—Survey Stake-

holders 

 

 Summer 2015—Share survey results 

 

 

 Fall 2015—Develop LISD Improve-
ment Plan 

 

 2015 & Beyond—Implement and 
measure Improvement Plan 

 

 Fall 2016—AdvancED team to visit 
LISD to review data, meet with staff  
and schools and make recommenda-
tions 

 

 2016 & Beyond—LISD to incorpo-
rate AdvancED recommendations in-
to a new improvement plan 


