
 
 
 

Position Title:   Executive Vice President 

Department:  Management 

Reports to:  President 

Supervises: Director of Public Policy; Director of Advocacy; Director of 

National and Regional Services; Director of Community 

Conservation; Executive Assistant 

Location: Washington, DC 

Date:     April 18, 2016 

 

Summary Description 
The Executive Vice President is recognized as a national conservation leader that serves 

as the Alliance’s primary liaison to the land trust community.  Based on regular outreach 

and communication with land trust staff, board members, and supporters, the Executive 

Vice President creates strategies for how the Alliance can best deploy its policy, 

advocacy, community conservation, and regional programs to serve the needs of land 

trusts and increase their effectiveness.  To implement those strategies, the Executive Vice 

President manages the staff leading the policy, advocacy, community conservation, and 

regional programs and builds collaborative partnerships with members of Congress, 

government agencies, corporate and NGO partners, foundations and individual donors. 

 

Specific Responsibilities 

 Build and maintain close relationships and consistent communications with land 

trust staff, board members, and supporters across the country. 

 Manage the Alliance’s Land Trust Leadership Council, including designing and 

managing the Leadership Council’s annual retreat. 

 Develop and recommend new initiatives, strategies, and work plans to increase 

the impact and effectiveness of the Alliance’s policy, advocacy, community 

conservation, and regional programs. 

 Advance the Alliance’s policy and advocacy goals by building relationships with 

key members of Congress, congressional staff, government agency staff, and 

members of the Alliance’s policy coalition. 

 Manage a portfolio of individual, foundation, and corporate donors as a member 

of the Alliance’s development team. 

 Cultivate new donors through outreach to land trust board members, land trust 

executive directors, supporters of land trusts, and others. 

 Represent the Alliance through regular speaking engagements at meetings, 

conferences, and events. 

 Represent the Alliance as a member of government and NGO commissions, 

associations, etc., at the request of the President. 

 Serve as a close advisor to the President and as a member the President’s 

executive management team (which also includes the Chief Operating 

Officer/Chief Financial Officer, Vice President for Development, and Vice 

President for Communications). 
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 Serve as team leader for Alliance program and strategic planning initiatives at the 

request of the President. 

 Serve as Acting President when necessary and at the request of the President. 

 

Qualifications 

 

Preferred qualifications: 

 

A strong preference exists for a candidate with experience managing and leading 

a land trust (preferably a land trust that has participated in programmatic offerings 

of the Alliance and affiliated entities such as the Land Trust Accreditation 

Commission and Terrafirma RRG LLC).  The candidate will also have experience 

managing and leading a land trust that excels in policy advocacy (local, state or 

federal), community conservation, and/or diversification of its staff and board. 

 

Basic qualifications: 

    

 At least ten years of senior management experience in land conservation 

 A minimum of a bachelor’s degree with a graduate degree in a conservation-

relevant discipline preferred 

 Proven ability to manage high-level political, donor, and personnel relationships 

 Strong people skills and the ability to build strong networks of relationships 

 Experience with organizational strategic planning 

 Experience managing institutional growth and change 

 High energy level and drive for results 

 Good sense of humor and ability to create a positive work environment 

 Passion for land conservation 

 Excellent organizational skills and attention to detail 

 Excellent oral and written communication skills 

 Willingness to relocate to Washington, DC, and to travel extensively 

(approximately a quarter of each month) 

 

Compensation: 

Competitive salary and benefits provided.  

 

Contact:  

Send resume and cover letter via email to hrevp@lta.org no later than Friday, May 27, 

2016 to be considered.   If email is not an option, applications will be accepted by mail to 

Human Resources Manager, Land Trust Alliance, 1660 L Street, NW, Ste 1100, 

Washington, DC 20036. 

 

The Land Trust Alliance’s mission is to save the places people love by strengthening land 

conservation across America.  The Land Trust Alliance is an equal opportunity employer 

and does not discriminate because of race, creed, color, national origin, sex, sexual 

orientation, age, disability, or marital status. Minorities and people of color strongly 

encouraged to apply.  
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