
Why JobGiraffe®? 
When you have a job opening to fill, no other recruiting and staffing firm will Reach Higher to find and deliver 
exceptional talent than JobGiraffe.

For over 50 years, thousands of Chicago area employers have relied on JobGiraffe’s experienced recruiting and 
staffing professionals to provide the best selection of fully qualified and thoroughly vetted candidates to fill their 
positions efficiently, effectively and with total confidence.

What’s Reach Higher® All About?
Originally founded in 1964 as Paige Personnel Services, each year our team helps more client companies fill 
more job openings than any other recruiting and staffing firm in Chicago and the suburbs.

Why? Because our staff and our process make the difference!

The average length of employment for a Senior JobGiraffe consultant is 20+ years. No other firm offers more 
years of experience and overall expertise in recruiting and staffing.

Next, our process is unmatched. Every resume we receive is read by a JobGiraffe staff member. Each selected 
candidate is contacted and must then submit an in-depth application and complete a behavior-based personal 
interview. A great deal of time and effort is put into getting to know our candidates and building relationships 
with them.

Then, every facet of their employment history, education and military service, if applicable, will be verified. All 
skills and software proficiencies will be tested and assessed. Likes and dislikes, strengths and weaknesses, 
wants vs. needs are all addressed and examined.

And, in addition to this extensive evaluation, our process always includes a criminal background check. Any 
additional background checks unique to your pre-employment requirements can also be added, usually at no 
additional charge.

You will see only the best because we select only the best. JobGiraffe selects and refers only those exceptional 
candidates who are truly qualified for the position you have open – and who really want the position you have open.

Why pay an agency fee in today’s market?
Firms such as yours are learning the hard way that properly sourcing truly qualified candidates for their open positions 
has become more and more difficult in recent years. Well-intentioned employers either receive little or no response to 
their postings or they are flooded with resumes from candidates who are sorely under-qualified, grossly overqualified, 
or simply lacking any of the relevant background needed to fit the job requirements.

Those same well-intentioned employers then painstakingly wade through hundreds of resumes, spend countless 
hours screening them, go through rounds and rounds of interviewing, finally selecting the one candidate with the 
proper qualifications and, upon making an offer, learn that the candidate has taken another offer because their 
process took too long...

There is never a fee to list a job opening with JobGiraffe or to interview any of our candidates. 
Our fee is only due if you select one of our candidates — and there is no 
risk since all of JobGiraffe’s recruiting and staffing services 
include a 100% satisfaction guarantee.

For more information on our Pricing and Guarantees, 
please see the attached fee schedule.

Thanks for visiting JobGiraffe. 
Reach Higher!

A different kind of 
animal in recruiting and 
staffing services
Specialists in
Permanent Placement

And also offering…

Temp-To-Hire Staffing

Temporary Staffing

Contract Staffing

Chicago - O’Hare  
773-693-9070 
ohare@JobGiraffe.com

Schaumburg  
847-969-0338 
schaumburg@JobGiraffe.com

Vernon Hills 
847-362-4696 
vernonhills@JobGiraffe.com

Downers Grove  
630-241-3800 
downersgrove@JobGiraffe.com

www.JobGiraffe.com

JobGiraffe is a certified WBE 
(Women’s Business Enterprise).
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JOBGIRAFFE PRICING AND GUARANTEES 2015

Our fee – a percentage of the employee’s starting annual salary – is only due if you hire one of our candidates, plus any direct hire or 
temp-to-hire through JobGiraffe includes a 100% satisfaction guarantee.

Our Client’s Top Choice

Our standard direct hire fee is a �at 25% of the employee’s starting annual salary for positions paying up to $100,000 per year.  
Included is an initial, unconditional 90 day free trial period and an unconditional one year free replacement guarantee providing 
your payment is received within 90 days of the employee’s start date.  

This is, by far, the best and most popular choice for most �rms.

But, if this option does not �t into your recruitment budget, you may also select from one of the following lower-priced options…

20% Flat Fee Option

• This option offers you a discounted fee equal to 20% of the employee’s starting annual salary.

• Included is an initial, unconditional 30 day free trial period.

• Also included is an unconditional one year free replacement guarantee providing your payment is received within
 30 days of the employee’s start date.

18% Flat Fee Option

• This option offers you a discounted fee equal to 18% of the employee’s starting annual salary.

• Included is an initial, unconditional 30 day free trial period.

• Also included is an unconditional six month free replacement guarantee providing your payment is received within
 30 days of the employee's start date.

15% Flat Fee Option

• This option offers you a deeply discounted fee equal to 15% of the employee’s starting annual salary.

• Included is an initial, unconditional 30 day free trial period.

• Also included is an unconditional 90 day free replacement guarantee providing your payment is received within
 30 days of the employee’s start date.

Temp-to-Hire Option

• Equivalent to a 15% direct hire flat fee, the Temp-to-Hire option allows you to select the candidate of your choice
 through a traditional interview process, but start them on the payroll of JobGiraffe rather than the payroll of your �rm.

• After 13 weeks (approximately 90 days) your firm may convert the candidate to your own direct hire payroll free of charge.

• Also included is an unconditional 90 day satisfaction guarantee that commences once the temp-to-hire candidate converts
 to direct hire.  A credit for the fee portion can be applied to a replacement temp-to-hire providing the original temp-to-hire
 invoices have been paid in full.

JobGiraffe® – Reach Higher®!

Although JobGiraffe's offices always work together as a team, one consultant will be designated as your Account Manager.
Please contact your favorite consultant or call the JobGiraffe of�ce nearest you.

Or, if you prefer to list your order online, please visit www.jobgiraffe.com/quote_requests/new




