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26 EQUAL OPPORTUNITIES Student B
(Agreeing/disagreeing ; correcting ; liking and preferring)

Equat opportunities is an area where many companies and many states have rules or legislation
designed to protect specific groups from discrimination or unfair treatment. Such areas as terms of
contract, wages and salaries, career prospects, job security and working conditions are affected by equal
opportu n ities pol icies.

You are part of a discussion group which must produce recommendations to the Board on ways to
improve the.position of women in the company.

Note that:

. 58o/o of the 400 company employees are women

o onf| 5o/o of management positions are held by women

. the company has no policy on encouraging women to return to work after maternity leave,
consequently only a very small number do return

. the Chairman has said he wants to improve the position of women in the company.

In discussion with a colleague, prioritize the following suggestions (from the most important to the
least important) to create an enlightened and progressive policy for employment.

. Actively en(ouroge women lo relurn lo work ofler loking molernity leove.

. lmprove inlernol fioining opportunilies, encouroging women lo opply for internol promolions.

. [ncouroge more porl{ime work, iob-shoring, elc. wilh fullemployee dghts.

. Iniloduce flexible fime{obling (flexilime}.

. Provide crdche fodlifies.

. lmprove molernily leove wifi full iob secudty.

. Sel o qu0l0 for femole represenlolion in monogemenf posilions.

. (orporole slolemenl 0n sexuol hotossmenl to be induded in employment condifons.

. A promise from monogemenl l0 inve$igole reporls of sexuol horossmenl immediotely.

. More liberol ottitude lowords woment choice of dofiing.
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YOU START.
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