Pastor’s Job Description

First Presbyterian Church

Liberty, MO 

Description: Develop, manage, and lead a holistic approach to the congregation, community, and others consistent with the mission of First Presbyterian Church:

This church does not exist for itself, but for the sake of the world for which Christ lived, loved, and died. What we do in worship, study, and fellowship is for the purpose of equipping us to serve the world in all its brokenness and need.

Pastoral Mission: The mission of the pastor is to ensure that the First Presbyterian Church is equipped1 to fulfill its mission in accordance with the requirements of the Book of Order.

Key Responsibilities

· Worship:

· Create and provide for meaningful worship on Sunday mornings, including sermons and liturgy.  When necessary, provide for the sacraments, funerals, memorial services, and weddings

· Be able to provide for sacraments for those church members who may not be able to attend worship services on Sunday mornings

· Pastoral Care:

· Provide pastoral care for the congregation through crisis care, home visitation, and hospital visits in conjunction with the Deacon Board

· Participate in fellowship activities as practical

· Church Nurturing:

· Serve as spiritual lead to the congregation through teaching growth in worship, study, and mission, especially in new member and confirmation classes

· Guide Christian Education in accordance with the church mission and pastoral mission

· Administration:

· Serve as Moderator of the Session, serve as a resource to its committees and boards as needed

· Act as Head of Staff as it relates to the church secretary, director of music, organist, pianist and provide timely reviews of those positions on semi-annually and annual bases

· Understand the day-to-day and long-term operational goals of the church

· Professional Development:

· Seek out and participate in learning activities which nurture and stimulate spiritual and professional growth on a regular basis

· In continual consultation with the Session, serve in the connectional governing bodies of the PC(USA)

Goals
The pastor will achieve the following goals as it relates to the key responsibilities:


1. Worship - To provide a space for the congregation to experience God's Grace and its call on our lives by designing and coordinating engaging worship services.


2. Study - To equip the congregation and its leaders2 to employ theological reflection in all aspects of their lives by teaching classes and providing leadership development.


3. Fellowship - To strengthen the connection between congregation members by resourcing systems of member care, celebration, and communication. 


Objectives
To achieve the above goals, the pastor will meet the following objectives:


1. Craft worship services in which the elements of the service encourage an experience of God and God's Grace rather than provide "interesting ideas about God."

2. Ensure that each aspect of a service appropriately contributes to the overarching flow of the service. 

3. Teach appropriately scheduled classes which model and encourage theological reflection resulting in self-giving action.

4. Ensure regular opportunities for congregational leaders to deepen their understanding of and rehearse their role as leaders.

5. On behalf of the Session, support and Guide the Board of Deacons as they encourage the congregation members to care for one another. 

6. Work with staff and congregational leaders to promote and celebrate congregation activities and programs. 

7. Guide the overall communications strategy to and for both members and those searching for a congregation.


Action Steps
To meet the above objectives, the pastor will take the following steps:

· Regularly obtain and utilize worship resources (preaching methods, songs, prayers, liturgies, etc) that help meet stated objective #1.

· Regularly communicate the expectations and needs of each worship service to those persons and groups involved in their execution.

· Research and obtain curriculum, books, etc. that help meet stated objective #3. 

· Begin intentionally communicating to and training Elders in such a way that they begin understanding themselves as spiritual leaders who are responsible for discernment and governance (G-2.0301).

· Work with appropriate committees to schedule and carry out training for staff and volunteers. 

· Work with Board of Deacons to establish a visitation plan. 

· Work with Board of Deacosn to develop and implement a plan to train the congregation in caring for one another. 

Conclusion:

The pastor position at FPC Liberty is currently a full-time position and the hours worked are expected to reflect such.  The pastor is called by the congregation and is accountable to the Session through the PAF committee.  The PAF committee will assess the pastor’s effectiveness, negotiate the compensation package, and provide semi-annual and annual appraisals.  The pastor is afforded vacation and study leave to be approved by the Session.  The role and duties of a pastor are many and various.  Recognizing the pastor is human, finite, and in need of personal time and nurture, responsibilities do not always require the physical presence of the pastor.  The pastor is afforded one or two days off per week.


1 Ephesians 4:11-13

2 Any person(s) who leads the congregation in any capacity. ie - Elders, Deacons, CE Teachers, Liturgists, Acolytes, etc. 

