
News Release

DELOITTE SERVICES LP AGREES TO PAY $275,000 TO RESOLVE ALLEGED WAGE
DISCRIMINATION FOUND IN FEDERAL CONTRACTOR COMPLIANCE REVIEW

HERMITAGE, TN – A�er a routine compliance review by the U.S. Department of Labor’s O�ice of Federal Contract Compliance
Programs (OFCCP), Deloitte Services LP will pay $275,000 in back pay and interest to 34 female employees to resolve allegations
of wage discrimination at its worksite in Tennessee.

Deloitte Services LP provides internal support to Deloitte LLP, a nationwide provider of audit, consulting, tax and advisory
services. The internal support for large-scale federal contracts includes market development, sales, security, finance, and
accounting along with technology and administrative services.

During the review, OFCCP found that Deloitte Services LP discriminated when it paid female employees in technology services
in Hermitage, Tennessee, less than their male counterparts. OFCCP also found that the federal contractor failed to adequately
evaluate female placement rates into certain positions within the Market Development function at its Atlanta, Georgia, location
and the Workplace Services function at its Hermitage, Tennessee, location.

“The U.S. Department of Labor is committed to combating pay discrimination and ensuring fair compensation of all
employees,” said O�ice of Federal Contract Compliance Programs Deputy Director Patricia Davidson, in Washington, D.C.
“Deloitte Services LP is working cooperatively with the Department to resolve these matters and to prevent similar issues from
happening again.”

Deloitte Services LP will pay back pay and interest to 34 female employees in technology services, ensure that its compensation
policies and pay procedures are free from discrimination, and provide training to all managers, supervisors and other company
o�icials who oversee pay decisions in the Tennessee and Georgia locations. The contractor denies the allegations.

If you think you may be one of the applicants eligible for back pay from this settlement, or may know someone who is, please
visit the OFCCP Class Member Locator for information about this, and other OFCCP settlements.

OFCCP enforces Executive Order 11246, Section 503 of the Rehabilitation Act of 1973 and the Vietnam Era Veterans’
Readjustment Assistance Act of 1974. These laws, as amended, make it illegal for contractors and subcontractors doing
business with the federal government to discriminate in employment because of race, color, religion, sex, sexual orientation,
gender identity, national origin, disability or status as a protected veteran. In addition, contractors and subcontractors are
prohibited from discriminating against applicants or employees because they have inquired about, discussed, or disclosed
their compensation or the compensation of others subject to certain limitations, and may not retaliate against applicants or
employees for engaging in protected activities. These laws also require that federal contractors provide equal employment
opportunity through a�irmative action. For more information, please call OFCCP’s toll-free helpline at 800-397-6251 or visit
https://www.dol.gov/ofccp/.

The mission of the Department of Labor is to foster, promote and develop the welfare of the wage earners, job seekers and
retirees of the United States; improve working conditions; advance opportunities for profitable employment; and assure work-
related benefits and rights.

Agency: O�ice of Federal Contract Compliance Programs

Date: November 5, 2020

Release Number: 20-1780-ATL

Contact: Eric R. Lucero

Phone Number: 678-237-0630

Email: lucero.eric.r@dol.gov

Share This

U.S. DEPARTMENT OF LABOR

https://www.dol.gov/ofccp/CML
https://www.dol.gov/ofccp/regs/compliance/ca_11246.htm
https://www.dol.gov/ofccp/regs/compliance/section503.htm
https://www.dol.gov/ofccp/regs/compliance/vevraa.htm
https://www.dol.gov/ofccp/
tel:678-237-0630
mailto:lucero.eric.r@dol.gov
https://www.facebook.com/share.php?u=https://www.dol.gov/newsroom/releases/ofccp/ofccp20201105&title=Deloitte%20Services%20LP%20Agrees%20to%20Pay%20$275,000%20to%20Resolve%20Alleged%20Wage%20Discrimination%20Found%20in%20Federal%20Contractor%20Compliance%20Review
https://twitter.com/intent/tweet?url=https://dol.gov/newsroom/releases/ofccp/ofccp20201105&status=Deloitte%20Services%20LP%20Agrees%20to%20Pay%20$275,000%20to%20Resolve%20Alleged%20Wage%20Discrimination%20Found%20in%20Federal%20Contractor%20Compliance%20Review+http://www.dol.gov/newsroom/releases/ofccp/ofccp20201105
mailto:?subject=Deloitte%20Services%20LP%20Agrees%20to%20Pay%20$275,000%20to%20Resolve%20Alleged%20Wage%20Discrimination%20Found%20in%20Federal%20Contractor%20Compliance%20Review&body=Check%20out%20this%20page%20http://www.dol.gov/newsroom/releases/ofccp/ofccp20201105
https://www.dol.gov/


Agencies Forms Guidance Search FAQ About Us News Contact Us

U.S. DEPARTMENT OF LABOR

200 Constitution Ave NW 
Washington, DC 20210
1-866-4-USA-DOL 
1-866-487-2365 
www.dol.gov

FEDERAL GOVERNMENT

White House

Coronavirus Resources

Severe Storm and Flood Recovery Assistance

Disaster Recovery Assistance

DisasterAssistance.gov

USA.gov

No Fear Act Data

U.S. O�ice of Special Counsel

LABOR DEPARTMENT

About DOL

Guidance Search

Español

O�ice of Inspector General

Subscribe to the DOL Newsletter

Read the DOL Newsletter

Emergency Accountability Status Link

A to Z Index

ABOUT THE SITE

Freedom of Information Act

Disclaimers

Plug-Ins Used on DOL.gov

Accessibility Statement

Site Map Important Website Notices Privacy & Security Statement

Connect With DOL

More News Releases

Previous
Unemployment Insurance Weekly Claims Report

Next Up
U.S. Department of Labor Releases Final Rule Codifying
Procedures To Resolve Potential Employment
Discrimination

https://www.dol.gov/general/dol-agencies
https://www.dol.gov/general/forms
https://www.dol.gov/guidance
https://webapps.dol.gov/dolfaq/
https://www.dol.gov/general/aboutdol
https://www.dol.gov/newsroom
https://www.dol.gov/general/contact
https://www.dol.gov/
tel:1-866-487-2365
https://www.dol.gov/
https://www.whitehouse.gov/
https://www.dol.gov/coronavirus
https://www.dol.gov/general/stormrecovery
https://www.dol.gov/general/disasterrecovery
https://www.disasterassistance.gov/
https://www.usa.gov/
https://www.dol.gov/agencies/oasam/centers-offices/civil-rights-center/resports/notification-and-federal-employee-antidiscrimination-retaliation-act-of-2002
https://osc.gov/
https://www.dol.gov/general/aboutdol
https://www.dol.gov/guidance
https://www.dol.gov/general/topic/spanish-speakingtopic
https://www.oig.dol.gov/
https://public.govdelivery.com/accounts/USDOL/subscriber/new?topic_id=USDOL_167
https://www.dol.gov/newsroom/newsletter
https://www.dol.gov/general/easl
https://www.dol.gov/general/siteindex
https://www.dol.gov/general/foia
https://www.dol.gov/general/disclaim
https://www.dol.gov/general/aboutdol/file-formats
https://www.dol.gov/general/aboutdol/accessibility
https://www.dol.gov/general/findit
https://www.dol.gov/general/aboutdol/website-policies
https://www.dol.gov/general/privacynotice
https://www.facebook.com/departmentoflabor
https://twitter.com/USDOL
https://www.instagram.com/USDOL/
https://www.youtube.com/user/USDepartmentofLabor
https://www.linkedin.com/company/u-s-department-of-labor/
https://www.dol.gov/newsroom/releases/eta/eta20201105
https://www.dol.gov/newsroom/releases/ofccp/ofccp20201105-0

