
IN THE UNITED STATES DISTRICT COURT

FOR THE EASTERN DISTRICT OF VIRGINIA

Norfolk Division

FILED

JUL 27 2012

LCLERK, US DISTRICI COURT
NORFOLK. VA

EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION,

Plaintiff,

v.

HUNTINGTON LNGALLS INCORPORATED,

and

QUALITY COATINGS OF VIRGINIA, INC.

Defendants.

Civil Action No. 2:1 l-cv-490

CONSENT DECREE

The Equal Employment Opportunity Commission (the "Commission") instituted this

action pursuant to Section 706(0(1) and (3) of Title VII of the Civil Rights Act of 1964,as

amended, 42 U.S.C. Section 2000e-5(f)( 1) and (3) ("Title VII"), and Section 102 of the Civil

Rights Act of 1991,42 U.S.C. § 1981a.

The Commission and the Defendants, Huntington Ingalls Incorporated and Quality

Coatings of Virginia, Inc. (all collectively "Parties"), hereby stipulate to jurisdiction of the Court

over the Parties and agree that the subject matter of this action is properly before the Court.

The Parties have advised this Court that they desire to resolve the allegations in the

Complaint without the burden, expense, and delay of further litigation.

It is therefore the finding of this Court, made on the pleadings and the record as a whole,

that: (1) the Court has jurisdiction over the Parties and the subject matter of this action; (2) the

purpose and provisions of Title VII will be promoted and effectuated by the entry of the Consent
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Decree ("Decree"); and (3) this Decree resolves all matters in controversy between the Parties as

provided in the paragraphs below.

It is therefore ORDERED, ADJUDGED AND DECREED as follows:

1. This Decree is not to be construed as an admission of liability by Huntington

Ingalls or Quality Coatings, nor as an admission that Huntington Ingalls or Quality Coatings

engaged in any unlawful act or violated any statute, law or regulation. Neither is this Decree a

disavowal of claims made by the Equal Employment Opportunity Commission in its Complaint,

such claims being based on the EEOC's investigation of administrative charges. This Decree

does not constitute an adjudication of the merits of this lawsuit. The Parties are entering into this

Decree solely to avoid the inconvenience and expense of further litigation.

2. Quality Coatings and Huntington Ingalls will not discriminate or retaliate against

any person because of that person's opposition to any practice made unlawful under Title VII or

because of the filing of a charge, the giving of testimony or assistance, or the participation in any

investigation, proceeding or hearing under that statute.

3. Defendants will pay Brian Glover the total sum of forty thousand dollars

($40,000) in settlement of the claims raised in this action. Defendants will pay Walter Strickland

the total sum of forty thousand dollars ($40,000) in settlement of the claims raised in this action.

Defendants shall make payments by issuing checks payable to Brian Glover and Walter

Strickland in the requisite amounts. Defendants shall be jointly and severally liable for the

specified amounts. Payments shall be made within fifteen (15) days after entry of this Decree by

mailing the checks to Brian Glover and Walter Strickland at addresses provided by the

Commission. Within ten (10) days after the checks have been sent, Defendants will send to the

Commission a copy of each check and proof of its delivery to the above identified recipient.
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4. Within ten (10) days of the entry of this Decree by the Court, Quality Coatings

will eliminate from the employment records of Brian Glover and Walter Strickland any and all

documents, entries, or references of any kind relating to the facts and circumstances which led to

the filing of EEOC Charge Numbers 437-2009-00850,437-2010-00223,437-2009-00851, and

437-2010-00225, the filing of this lawsuit (EEOC v. Huntington Ingalls Incorporated and Oualitv

Coatings of Virginia. Inc.. 2:1 l-cv-490). Within fifteen (15) days of the entry of this Decree,

Quality Coatings shall report compliance with this provision to the Commission.

5. Consistent with its neutral reference policy, Quality Coatings agrees to provide

verification of employment for Brian Glover and Walter Strickland, respectively, by confirming

their dates of employment, positions, and hourly wages to any requesting prospective employer

or to any other person authorized by either Brian Glover or Walter Strickland to request

employment verification.

6. This Decree resolves all claims the Commission, Brian Glover, and/or Walter

Strickland brought and/or could have brought against Defendants as a result of the EEOC

charges 437-2009-00850,437-2010-00223,437-2009-00851, and 437-2010-00225 on which this

present action is based.

7. a. Within thirty (30) days of the entry of this Decree by the Court, Quality Coatings

will adopt a policy describing what constitutes protected activity under Title VII of the Civil

Rights Act of 1964, as amended, and declaring that there will not be a penalty of any kind for

employees who, in good faith, report complaints of discrimination to the prime contractor on any

project. Quality Coatings shall distribute to each current employee a copy of the adopted policy

within the aforementioned thirty (30) day time period. During the term of this Decree, Quality

Coatings will distribute the adopted policy to all new employees and will review it with them at
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the time of hire. Within forty-five (45) days of the entry of this decree, Quality Coatings will

notify the Commission of the revision and distribution of its adopted policy.

b. i. Huntington Ingalls confirms that its Newport News Shipbuilding Division has a

formal written policy on federal equal employment opportunity laws, including Title VII and its

prohibition against retaliation with regard to anyone who opposes any activity made unlawful by

that statute (reflected in documents "H410 Workplace Harassment" and "H104 Equal

Employment and Affirmative Action Plan" and referred to collectively as the "policy").

Huntington Ingalls confirms that said policy is disseminated to all Newport News Shipbuilding

employees.

ii. Within thirty (30) days of the Court's entry of this Decree, Huntington Ingalls will

add language to its policy to reflect a written procedure for how its employees should handle

reports of discrimination, harassment or retaliation made by employees of its contractors, and

will distribute that policy to each current Newport News Shipbuilding manager. During the term

of this Decree, Huntington Ingalls will review this policy on the handling of complaints from

employees of its contractors with new Newport News Shipbuilding managers at the time of hire,

and will make the written policy available on the Huntington Ingalls intranet. Huntington Ingalls

will also remind its contractors and subcontractors who come onto Newport News Shipbuilding

property of the contractors' and subcontractors' obligation to comply with all applicable federal,

state and local laws, statutes, rulings, ordinances, orders, and regulations (including applicable

equal employment opportunity laws) when performing under Huntington Ingalls contractsor

subcontracts and will remind the contractors and subcontractors of their independent obligation

to: (a) immediately and thoroughly investigate complaints madeby their employees about

discrimination or harassment, (b) refrain from any type of retaliation against employees who

Case 2:11-cv-00490-AWA-FBS   Document 16    Filed 07/27/12   Page 4 of 12 PageID# 50



raise such complaints, and (c) conduct such training as is necessary to ensure their employees'

compliance with all applicable employment discrimination laws when performing Huntington

Ingalls contracts or subcontracts. Huntington Ingalls will tell those contractors and

subcontractors who come onto Newport News Shipbuilding worksites that they should advise

Huntington Ingalls if they believe any employee or manager at Huntington Ingalls' Newport

News Shipbuilding division has engaged in any action with regard to a contractor's or

subcontractor's employee that is contrary to equal employment opportunity laws. Within forty-

five (45) days of the entry of this Decree, Huntington Ingalls will notify the Commission that it

has performed all actions required by this paragraph.

8. During the term of this Decree, Quality Coatings will post a copy of its adopted

policy described in paragraph 7.a. in its facilities and work sites where it has dedicated space, in

a place where it is visible to all employees. If the policy becomes defaced or unreadable, Quality

Coatings will replace it by posting another copy of the policy. Within forty-five (45) days after

this Decree is entered, Quality Coatings will post its revised policy, as described, and notify the

Commission that it has been posted.

Within forty-five (45) days after this Decree is entered, Huntington Ingalls will post the

policy described in paragraph 7.b.(ii) on its intranet with its other personnel policies applicable to

Newport News Shipbuilding, and will notify the Commission of the posting. Huntington Ingalls

will also incorporate this policy into its annual harassment training for Newport News

Shipbuilding employees beginning with the next such annual training following the entry of this

Decree.

9. Quality Coatings confirms that it provides a mandatory annual EEO / anti-

harassment training program to all of its Safety and Human Resources managers, supervisors and
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crew leaders, that the annual training for Safety and Human Resources managers is scheduled for

June 21, 2012, that the annual training for supervisors and crew leaders is scheduled for the week

of July 15, 2012. Quality Coatings' training includes an explanation of its non-discrimination

and non-retaliation policies. Within forty-five (45) days after this Decree is entered, Quality

Coatings will provide the Commission with a copy of the training program materials for its June

and July 2012 training. Further, Quality Coatings will continue to provide this training at

approximate one-year intervals. After 2012, if Quality Coatings makes any material changes to

its training materials, it will notify the Commission at least fifteen (15) days prior to the modified

training program and provide the Commission with that training's materials. Within ten (10)

days after completion of each such training program, Quality Coatings shall certify to the

Commission the specific training that was undertaken and shall provide the Commission with a

roster of all employees in attendance.

Huntington Ingalls confirms that it requires its managers and supervisors to take

mandatory web-based EEO / anti-harassment training annually, and that said training was

concluded this year by March 31,2012. Huntington Ingalls will continue to provide this annual

training at approximate one-year intervals. Huntington Ingalls' training at its Newport News

Shipbuilding division includes an explanation of its most current non-discrimination and non-

retaliation policies. Within forty-five (45) days after this Decree is entered, Huntington Ingalls

will provide the Commission a copy of the training program as modified per Paragraph 8. After

2012, if Huntington Ingalls makes any material changes to its training materials with regard to

the handling of complaints from employees of its contractors, it will notify the Commission at

least fifteen (15) days prior to the modified training program and provide that training's

materials. After 2012, within thirty (30) days after the end of the first quarter of each year,
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Huntington Ingalls shall certify to the Commission that the subsequent annual training was

undertaken, and shall provide the Commission with a roster of all employees who received the

training.

10. Beginning within thirty (30) days after the entry of this Decree by the Court, and

continuing throughout the term of this Decree, Quality Coatings will conspicuously post the

attached Employee Notice, marked Exhibit A, hereby made a part of this Decree, in a place

where it is visible to employees at its main office, located at 711 Falcon Avenue, Suite B-2,

Chesapeake, Virginia, and any work sites where it has dedicated space. If any Notice becomes

defaced or unreadable, Quality Coatings will replace said Notice by posting another copy of the

Notice. Within forty-five (45) days after entry of this Decree, Quality Coatings shall notify the

Commission that the Notice has been posted pursuant to this provision.

11. During the term of this Decree, Quality Coatings will provide the Commission

with reports at six (6) month intervals, with the first being due four (4) months after entry of this

Decree. The reports will include the following information:

A. the identities of all employees who have opposed any practice made
unlawful under Title VII of the Civil Rights Act of 1964, or who have
filed a charge, given testimony or assistance, or participated in any
investigation, proceeding or hearing under the foregoing statute, including
by way of identification each person's name, address, telephone number,
position, and social security number;

B. for each individual identified in 11 .A. above, explain whether the
individual's employment status has changed in any respect (for example,
including but not limited to, termination, firing, demotion, promotion, or
to part-time from full-time); and

C. for each individual whose employment status has changed as identified in
1l.B. above, a detailed statement explaining why the individual's
employment status has changed.

In the event there is no activity to report pursuant to this paragraph, Quality Coatings will

send the Commission a "negative" report indicating no activity.
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During the term of this decree, Huntington Ingalls will provide the Commission with

reports at six (6) month intervals, with the first being due four (4) months after entry of this

Decree. The reports will include a description of any complaints received by a Newport News

Shipbuilding manager, supervisor, or human resource professional, from an employee of a

contractor or subcontractor, regarding any action by a Newport News Shipbuilding supervisor or

manager that is perceived to be contrary to equal employment opportunity laws and which did

interfere, or was perceived by the reporting employee as having interfered in some manner with

the employee's relationship with the contractor or subcontractor. Huntington Ingalls will include

in its report a description of the action taken by Huntington Ingalls as a result of the complaint, if

any. In the event there is no activity to report pursuant to this paragraph, Huntington Ingalls will

send the Commission a "negative" report indicating no activity.

12. The Commission may review compliance with this Decree. With regard to

Quality Coatings, for purposes of compliance with Paragraphs 8 and 10, the Commission may

inspect Quality Coatings' facilities without notice. Provided, however, that the Commission will

not have access toany Quality Coatings restricted worksite.1 If the Commission seeks to

confirm Quality Coatings' compliance with Paragraphs 8 and 10 of this Decree at a restricted

work site, it may notify Quality Coatings of the desired confirmation. Quality Coatings may, in

lieu of arranging access to the restricted worksite, supply a sworn affidavit by a knowledgeable

manager or executive confirming compliance within 72 hours or less of the Commission's

request. With regard to other provisions of this Decree, the Commission can independently

verify Quality Coating's compliance. At least 72 hours prior to such verification, the

Commission shall contact Quality Coatings' Vice-President at

=A restricted worksite, for the purpose of this Decree, is any worksite at which Defendant Quality Coatings of
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DWeidrick@qualitvcoatingsva.net and notify him or her of the Commission's intent to verify

compliance with one or more provisions of the Decree. The Commission's notification will

describe the nature of the verification sought.

With regard to Huntington Ingalls, for purposes of compliance with Paragraph 8, the

Commission may, without notice, appear at the office of Huntington Ingalls' Director of EEO

Diversity & Community Relations at 4101 Washington Avenue, Newport News, VA 23607, and

confirm that the intranet posting required by Paragraph 8 has been accomplished. With regard to

the other provisions of this Decree, the Commission can independently verify Huntington

Ingalls' compliance. At least 72 hours prior to such verification, the Commission shall contact

Huntington Ingalls' Director EEO Diversity & Community Relations via email at the email

addresses provided by Huntington Ingalls to the Commission in writing, and notify him of the

Commission's intent to verify compliance with one or more of the provisions of this Decree.

The Commission's notification will describe the nature of the verification sought. The Parties

agree to cooperate in arranging for satisfactory verification.

13. If at any time during the term of this Decree, the Commission believes a

Defendant is in violation of the Decree, the Commission shall give notice of the alleged violation

to the respective Defendant. Said Defendant shall have up to twenty-one (21) days, or such other

period as may be agreed upon, in which to investigate and respond to the allegations. Thereafter,

the Commission and the respective Defendant shall have fourteen (14) days, or such other period

as may be agreed upon, in which to engage in negotiations regarding such allegations before the

Commission exercises any remedy provided by law.

14. The term of this Decree shall be for three (3) years from its entry by the Court.

Virginia does not have authority to invite someone who is not its employee onto that worksite.
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15. All reports or other documents sent to the Commission pursuant to this Decree

shall be sent by electronic mail to: (1) EEOC-CTDO-decree-monitoring@eeoc.gov; or (2) if by

regular mail to - Lynette A. Barnes, Regional Attorney, Equal Employment Opportunity

Commission, 129 West Trade Street, Suite 400, Charlotte, NC 28202.

16. Each party shall bear its own costs and attorney's fees.

17. This Court shall retain jurisdiction of this cause for purposes of monitoring

compliance with this Decree, resolving disputes about its terms, and entry of such further orders

as may be necessary or appropriate. The Decree will expire by its own terms at the end of the

three (3) years without further action by the Parties.

jOh^3-
ArendaL.Wright Allen

O/g. 7/*20/2j United Statcs Dfcfr"* Jud8»
Date Judge, U.S. District Court

Eastern District of Virginia

The parties jointly request that the Court approve and enter the Consent Decree:

EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION, Plaintiff

P. DAVID LOPEZ

General Counsel

JAMES L. LEE

Deputy General Counsel

GWENDOLYN YOUNG REAMS

Associate General Counsel

LYNETTE A. BARNES

Regional Attorney
129 West Trade Street, Suite 400
Charlotte, N.C. 28202
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AMY E. GARBE^)
Senior Trial Attorney
Equal Employment Opportunity Commission
200 Granby Street, Ste. 739
Norfolk, VA 23510
(757)441-3134
amy.garber@eeoc.gov

QUALITY COATINGS OF VIRGINIA, INC., Defendant

JeffAV. Rosen, Esq.
Pender & Coward

222 Central Park Ave.

Virginia Beach, VA 23462

HUNTINGTON INGALLS INCORPORATED, Defendant

Christy E. Kiely, Esq.
Hunton & Williams

Riverfront Plaza, East Tower
951 East Byrd Street
Richmond, VA 23219-4074
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IN THE UNITED STATES DISTRICT COURT

FOR THE EASTERN DISTRICT OF VIRGINIA

Norfolk Division

Case No. 2:11-CV-00490

NOTICE TO QUALITY COATINGS OF VIRGINIA. INC. EMPLOYEES

1. This Notice is posted pursuant to a settlementbetween the U.S. Equal Employment Opportunity Commission
and Defendant Quality Coatings of Virginia in a retaliation discrimination case filed pursuant to Title VII of
the Civil Rights Act of 1964, as amended ('Title VII"). Specifically, the EEOCalleged that Quality Coatings
of Virginia committed an unlawful employment practice when it removed two employees from a Huntington
Ingalls work site in retaliation for the employees engaging in a protected activity by providing statements
reporting allegations of sexual harassment.

2. Federal law requires that employers not discriminate against any employee or applicant for employment
because of the individual's race, color, religion, sex, national origin, age (40 or older), disability or genetic
information. Title VII of the Civil Rights Act of 1964, as amended, makes it an unlawful employment
practice to retaliate against any employee who complains of such discrimination.

3. Quality Coatings of Virginia will comply with such federal law in all respects and will not take any actions
against employees because the employee has exercised his/her rights, reported an alleged violation under the
law or given testimony, assistance or participation in any investigation, proceeding or hearing conducted by
the U. S. Equal EmploymentOpportunity Commission.

Employees have the right, and are encouraged to exercise that right, to report allegations of employment
discrimination in the workplace. Employees may contact their local U. S. Equal Employment Opportunity
Commission field office for the purpose of filing a charge of employment discrimination. To locate the
nearest field office, contact:

Equal Employment Opportunity Commission
131 M Street, NE

Washington, DC 20507
TEL: 1-800-669-4000 TTY: 1-800-669-6820

www.eeoc.gov

This Noticewill remain posted for at least three (3) years by agreement with the U.S. Equal Employment
Opportunity Commission.

*h 2=1DO NOTREMOVE THIS NOTICE UNTIL: , *'\A <-— T 2015b^
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