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FOULSTON SIEFKIN LLP 
1551 N. Waterfront Parkway, Suite 100 
Wichita, KS  67206-4466 
Tel:  316-267-6371 
Fax:  316-267-6345 
 
 

UNITED STATES DISTRICT COURT 
FOR THE DISTRICT OF KANSAS 

 
REBECCA L. KEIDEL, ) 
 ) 

Plaintiff, ) 
 ) 
v. ) Civil Action No.  
 ) 
AKAL SECURITY, INC., ) 
 ) 

Defendant. ) 
 ) 
 

COMPLAINT 
 

Plaintiff, Rebecca L. Keidel, by and through her counsel of record, for her causes of action 

against the Defendant, Akal Security, Inc., alleges and states as follows: 

Parties 

1. Plaintiff Rebecca L. Keidel (“Keidel”) is an individual residing in the State of Kansas. 

2. Defendant Akal Security, Inc. (“Akal”) is a corporation incorporated under the laws 

of the State of New Mexico.   

3. Akal’s registered agent is Gurutej Singh Khalsa, whose address is Route 3, 

Box 137BB, Shady Lane, Espanola, New Mexico  87532. 

4. Akal’s corporate headquarters is located at 7 Infinity Loop, Espanola, New Mexico  

87532. 

5. Akal conducts business in the State of Kansas. 
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Jurisdiction and Venue 

6. This is an employment case arising under Title VII of the Civil Rights Act of 1964, 

42 U.S.C. § 2000e et. seq. (“Title VII”). 

7. Akal is a covered employer under Title VII. 

8. This Court has subject matter jurisdiction over the plaintiff’s claims pursuant to 28 

U.S.C. § 1331 and 42 U.S.C. § 2000e-5(f)(3).   

9. Keidel has fully exhausted her administrative remedies under Title VII.  

10. The unlawful practices and actions alleged below were committed within the state of 

Kansas, and venue is properly laid in this Court by virtue of 28 U.S.C. § 1391(b). 

Facts 

11. Akal is engaged in the business of providing private security services.  Akal has 

operations in numerous states and employs approximately 15,000 persons. 

12. Akal provides security services to government and commercial clients, including:  

state, county, and city government facilities; international and regional airports; warehouses and 

industrial complexes; office buildings; financial institutions; universities and school districts; and 

research and development facilities. 

13. Akal also provides security services pursuant to contracts with the United States 

Government, including:  the U.S. Marshal’s Service; U.S. Army; Federal Aviation Administration; 

General Services Administration; Internal Revenue Service; Immigration and Customs Enforcement; 

and National Aeronautical Space Administration. 

14. Akal employed Keidel as a “sergeant” at Fort Riley, a U.S. Army base in Kansas.   

15. In October 2004, Keidel applied for an open “lieutenant” position.  This position 

constituted a promotion from her sergeant position. 

16. Keidel was the most-qualified candidate for the position.   
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17. After Keidel applied for the position, Akal changed the posted selection criteria for 

the position for the purpose of ensuring that a male candidate would be given the position instead of 

Keidel. 

18. The position was given to a man. 

19. Keidel complained to Akal about the change in selection criteria for the position and 

that she thought that her gender was a factor in her treatment.   

20. Akal disciplined Keidel because of her gender and complaints of gender 

discrimination. 

21. All of the lieutenants and higher-level employees at Ft. Riley were men. 

22. Angel Romero, the “captain” of the guards, was Akal’s highest-ranking manager at 

Ft. Riley.  The lieutenants reported directly to Romero, and he was in charge of filling the open 

lieutenant position for which Keidel applied.   

23. Romero had a condescending attitude toward, and looked down upon, female guards.  

24. Another female employee filed a written complaint alleging that Romero had created 

a hostile work environment because of her gender. According to this other employee, Romero made 

negative and disparaging comments about women being in the workplace. 

25. Akal’s discrimination and retaliation against Keidel produced a work environment 

that a reasonable person would find intolerable.  As a result, Keidel intentionally failed to pass the 

physical requirements of a physical agility test, effectively resigning her employment, on or about 

December 22, 2004.  

26. On January 17, 2005, Keidel timely filed a charge of discrimination with the Equal 

Employment Opportunity Commission (“EEOC”).  

27. On August 1, 2006, the EEOC issued Keidel a Right to Sue Letter.  Keidel filed this 

Complaint within 90 days of receipt of her Right to Sue Letter.  
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Causes of Action 
 

Count I:  Title VII – Gender Discrimination 

28. Keidel incorporates by reference paragraphs 1 through 27 above.  

29. Keidel, as a woman, is a member of a protected class under Title VII. 

30. Keidel applied for and was qualified for an open position. 

31. Keidel was not selected for the position. 

32. Keidel was the most-qualified candidate for the position. 

33. Despite Keidel’s qualifications, the position was given to a man.  

34. Keidel’s sex was a motivating factor in Akal’s decision to not select her for the 

position. 

35. Akal disproportionately disciplined Keidel in comparison to similarly situated male 

employees.  

36. Akal constructively discharged Keidel on the basis of her sex.  

37. Akal’s conduct was such that Keidel is entitled to punitive damages on this Count.  

 

Count II:  Title VII – Retaliation 

38. Keidel incorporates by reference paragraphs 1 through 37 above. 

39. Keidel complained to Akal about the change in selection criteria for the open 

“lieutenant” position for which she applied for in October 2004 and complained that she thought her 

gender was a factor in her treatment.  She was also observed writing down EEOC contact 

information from a poster following her complaints of gender discrimination.  

40. Akal disciplined her in retaliation for engaging in protected activity. 

41. Akal constructively discharged Keidel for engaging in protected activity. 
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42. Akal also retaliated against other employees who made complaints of Akal’s unlawful 

practices. 

43. Akal’s conduct was such that Keidel is entitled to punitive damages on this Count.  

 

 WHEREFORE, plaintiff requests relief and prays for judgment against defendant in an 

amount in excess of $75,000, as follows:  

A. Economic damages to fairly and justly compensate Keidel for damages 

sustained as a result of Akal’s actions, including lost income and benefits; 

B. Reinstatement of Keidel to the position to which she would have been 

promoted had Akal not discriminated against her, or alternatively front pay in an amount to 

be determined by the Court;  

C. Interest, calculated at the maximum rate allowed by law; 

D. Compensatory damages for emotional pain, suffering, humiliation, 

inconvenience, mental anguish, loss of enjoyment of life, and other nonpecuniary losses 

Akal caused through their actions;  

E. Punitive damages;  

F. Reasonable attorneys’ fees; 

G. The costs of this action; and 

H. Such other and further relief as the Court may deem just and appropriate. 
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Plaintiff reserves the right to amend her Complaint and demand for judgment as new 

information is discovered during the course of this case. 

 

Respectfully submitted, 
 
FOULSTON SIEFKIN LLP 
1551 N. Waterfront Parkway, Suite 100 
Wichita, Kansas 67206-4466 
Telephone:  316-267-6371 
Facsimile:   316-267-6345 
 
By /s/ Boyd A. Byers  
 Boyd A. Byers # 16253 
 Sophie K. Counts  # 21245 
  Attorneys for Plaintiffs 
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DEMAND FOR JURY TRIAL 
 
 

Plaintiff, pursuant to Fed. R. Civ. P. 38(b), requests a jury trial on all issues in the above-

captioned matter. 

 
 /s/ Boyd A. Byers  
 Boyd A. Byers # 16253 
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DESIGNATION OF PLACE OF TRIAL 
 
 

Plaintiff designates Wichita, Kansas as the place of trial of this matter. 

 
 /s/ Boyd A. Byers  
 Boyd A. Byers # 16253 
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