
FALLING CREEK CAMP STAFF GUIDELINES 
  
I understand that in order to be a positive role model for the campers, my actions (on-duty and off) are 
extremely important in shaping the character of the campers I serve.  I understand and agree to uphold the 
Falling Creek Camp Code and Honor Creed and abide by the rules set forth in the Staff Guidelines and the 
Counselor Manual at all times while employed by Falling Creek Camp.  This includes on-duty, off-duty, and 
between sessions.  I understand that a violation of these standards may result in dismissal and voiding of this 
contract. 
  
It is Falling Creek Camp’s goal is to create a safe and fun atmosphere where boys can build self-esteem, learn 
new skills, and develop true friendships.  The counselors are the most important ingredients to achieving this 
goal.  An effective counselor must be able to function in a variety of roles.  You will be called upon to be a 
teacher, parent, leader, mentor and friend.  To ensure that the campers remain our first priority, please initial by 
each of the following guidelines that have been established by Falling Creek Camp. 
  
ALCOHOL:  In keeping with NC state law, I understand that consumption of alcoholic beverages by minors 
(under 21) or providing to minors (under 21) while employed by Falling Creek is prohibited (this includes time 
off and session breaks).  I also understand that absolutely NO alcoholic beverages may be brought onto camp 
property and I may not return to camp under the influence at any time. 
  
CRIMINAL RECORD/ CHILD ABUSE:  I realize that sexual, physical or emotional abuse of any child, or any 
form of corporal punishment is not allowed.  I certify by my signature below that I have never been accused, 
arrested or convicted of any felony and that I have never been accused, arrested or convicted of sexual, 
physical, or emotional abuse.   
  
DIETARY:  I realize that Falling Creek’s foodservice will serve well-balanced meals and snacks, and I also 
understand that my personal dietary preferences may not always be met while at camp.  I will inform the 
directors of any special dietary needs prior to the start of camp.   I understand that it is not acceptable to begin 
new eating habits or practices at camp that require a special diet unless prescribed by a doctor.  It is preferred to 
inform Falling Creek of dietary needs prior to the execution of this agreement. 
  
DRUGS:  I understand the use of any controlled substance, including marijuana, is absolutely PROHIBITED 
during my employment with Falling Creek Camp. As a condition of my employment, I may be required to 
participate in drug screening. 
  
ELECTRONICS/CELL PHONES:  In keeping with the camp atmosphere, I will keep all electronics, laptops, 
cell phones, chargers, pagers, etc. away from the campers.  I agree that I will not keep them in my cabin.  I 
realize that personal cell phones can be used in the Counselor Lair or off camp property during my free time and 
that a small CD player is permitted to play appropriate and approved music in my cabin.  
  
The purpose of these guidelines is to make Falling Creek a special place. To achieve this goal, staff must strive 
to be responsible role models to the campers; provide leadership and supervision not only during in-camp 
programs but on all off-camp programs; work with other staff members to provide positive experiences for all 
members of the camp community; provide exemplary behavior and leadership when not specifically assigned; 
and adjust one’s personal habits to the philosophy, policies and ideals of Falling Creek Camp.   The camper's 
happiness and welfare is our primary concern.  Camp is a community of people living and working 
together.  My signature below certifies that I will abide by these guidelines, expectations and rules set forth in 
the Falling Creek Camp Staff Manual and pledge to provide a positive experience for the campers and staff at 
Falling Creek Camp. 
  
MUSIC:  Music is enjoyable to listen to and has been known to have benefits to individuals such as being a 
mood enhancer and reducing anxiety and pain.  In a group setting, you can dance to it and sing along with it and 



play music together.  In these group situations, it is a shared experience.  Music can be used for these purposes 
in camp: 
•      While traveling in a van for a long period of time.  
•      In a transition where the group is working together at a common task such as a cabin group’s nighttime 
routine getting ready for bed; cleaning their cabin on Sunday mornings; setting the table in the dining hall.  
•      At a dance with a neighboring girls’ camp or an impromptu “dance party” in the evening.  
•      Certain all-camp events where music enhances the theme or inspiration.  
•      Morning assembly, church, and campfire when singing together in celebration or praise is the purpose.   
•      In an activity period, while learning to play an instrument.  
During these times, we abide by the following: 
•      Any music played at camp or on a camp sponsored trip must be appropriate.  Explicit lyrics that reference 
drugs, alcohol, sex, profanity, or racism have no place at Falling Creek.  We have made exceptions for 
traditional folk songs such as Mountain Dew.  
•      Since inappropriate music is frequently played on radio stations, only appropriate/approved CDs and mp3 
(music only) players are used. Computers, phones, or similar devices are not allowed for playing music, 
whether in the cabin, van or off-site.   
•      Since earbuds and headphones are inconsistent with the purpose of music at camp, they are only used by 
staff while they are off duty and not with campers  
When teaching, interacting, or connecting with another camper or counselor is the priority or music does not 
enhance the experience, music is not played.   Some examples of this would be: 
•      In an activity period when teaching, interacting, and giving feedback is part of the experience.  Music is 
not to be played during activity periods unless approved by a director for a special program.  
•      When the ability to hear is crucial to the activity or event, such as lifeguarding where you would need to 
hear another lifeguard or swimmer.   
At rest hour, when music could interfere with different individuals’ ability to sleep, read, or for a staff member 
to converse with a camper.  
  
PERSONAL APPEARANCE:  I understand that I will set a good example in my clothing and appearance while 
at camp. Body piercing, tattoos, and extreme hair coloring/cutting are not permitted during employment at 
Falling Creek Camp unless given specific permission by the Directors.  Staff members will not be allowed to 
display body piercings or tattoos that would detract from an appropriate professional image.   While there are 
many personalities and styles at Falling Creek, I will maintain good hygiene and a well-kept appearance 
(including shaving), similar to when I was interviewed and hired.  
  
I understand I will be given a staff shirt to be worn on opening and closing days and other camp events and in 
the event of the staff shirt needing to be replaced, I agree to take financial responsibility for the shirt 
replacement.  I understand that hats, headbands and sunglasses are not acceptable on opening and closing 
days.  I will set a good example for campers in regards to what I wear.   Women on the FCC staff realize the 
need to dress modestly while on duty or around the waterfront.  Under garments of any kind should not be 
visible and modest one-piece bathing suits are required. 
  
REST / TIME OFF:  I understand that I need to maintain a healthy amount of sleep to insure I am ready to be 
the best I can be.  I understand that I am expected to be in my cabin by midnight when I am not on my day off 
and that the Counselor’s Lair closes at this time.  I understand that all staff needs time away from camp to rest 
and recharge your “batteries” to be ready to fulfill your counselor obligations.  Time off is not a time for long 
travel or trips. 
  
ROLE MODEL:  I understand that campers are very impressionable and will look up to me as a role model.  I 
pledge to provide a positive image through my actions on duty and off.  I will take special care in the language I 
use at all times, especially with campers.  Profanity or poor sportsmanship have no place at Falling Creek 
Camp. Since the camp community is year round, I will also represent myself appropriately in regards to social 



networking on the Internet and in other public forums. 
  
TOBACCO:  I understand that Falling Creek Camp is a tobacco free community. Smoking, e-cigarettes, vapor 
cigarettes or the use of smokeless tobacco is prohibited on camp property or any camp sponsored trip. 
  
 VISITORS:  I understand that if I plan to have visitors at camp, I will notify and gain the approval of Jim 
Goodrum, Staffing Director with proper and reasonable notice. So as to not interfere with your job 
responsibilities, you are only allowed visitors during your weekly time off.  Visitors must uphold the same rules 
as counselors.  You are responsible for your visitors and their actions at all times while they are on camp 
property.  Your visitors are not allowed to stay on camp property overnight. 
  
WEAPONS:  The property of Falling Creek is a weapons free zone.  Possession and/or use on Falling Creek 
property of firearms or other dangerous weapons, or ammunition, explosives, and potential 
ingredients thereof is forbidden by Camp policy.  To possess or carry, openly or concealed of any firearm or 
dangerous weapon constitutes a violation.  The policy extends to privately owned vehicles on camp property 
and any property owned or operated by Falling Creek.   The no weapons policy is also in effect on all Falling 
Creek sponsored trips.  Falling Creek makes exception for the marksmanship programs (Air Rifle and Archery) 
and firearms brought to camp by the head of riflery, William Scott, for educational purposes.  Staff and campers 
13 years of age and older are allowed to reponsibly use a small pocket knife following the stated 
guidelines.  The Camp may make other occasional exceptions, on a case-by-case basis, but in all such cases 
advance approval must be obtained by the Camp Director, Yates Pharr. 
  
WELLNESS:  I understand the importance of requiring any camper or myself to immediately report to the 
Infirmary if we are not feeling well and to insure my campers in my cabin or overnight activity take their 
medications as required. I also understand that I am financially responsible for any prescribed medications or 
procedures that are not covered by Workers Compensation. 
 
The purpose of these guidelines is to make Falling Creek a special place. To achieve this goal, staff must strive 
to be responsible role models to the campers; provide leadership and supervision not only during in-camp 
programs but on all off-camp programs; work with other staff members to provide positive experiences for all 
members of the camp community; provide exemplary behavior and leadership when not specifically assigned; 
and adjust one’s personal habits to the philosophy, policies and ideals of Falling Creek Camp.   The camper's 
happiness and welfare is our primary concern.  Camp is a community of people living and working together.  
My signature below certifies that I will abide by these guidelines, expectations and rules set forth in the Falling 
Creek Camp Staff Manual and pledge to provide a positive experience for the campers and staff at Falling 
Creek Camp. 
 
  
  
  
 
 


