
 
 
 

 

 

JOB DESCRIPTION 
 

Position Title: Regional Program Manager 

Division: Enactus United States      Job Class: Full-time, Salary  

Reports to: Program Director, Enactus United States    Job Grade:  5 

Location: Enactus World Headquarters, Springfield, MO USA (Preferred but Negotiable) 

 

OVERVIEW 

This position is responsible for day-to-day program implementation of the Enactus United States Program in a 
US territory and to achieve the program goals for the Enactus United States organization. 

 

KEY RESPONSIBILITIES 

 Manage, evaluate, and foster the progress of active Enactus teams in territory to help teams and faculty to 
continuously improve the quality and size of their program. 

 Identify prospective college and university participants and implement a recruitment strategy to gain 
support for starting an Enactus team from the administrators, faculty and students at these institutions. 

 Compile, produce and analyze territory data and statistics to evaluate program success and identify areas 
of improvement. 

 Collaborate with Career Connections colleagues to connect Enactus students to career opportunities. 

 Play an active role in organization, planning and execution of all related events, such as Regional 
Competitions, Training Conferences, and the National Exposition, as well as other events supporting the 
network. 

 Complete other related duties as assigned. 

 

EDUCATION, EXPERIENCE AND CERTIFICATIONS 

 Bachelor’s degree required; business-related or communications major preferred. 

 Previous Enactus experience is strongly recommended. 

 Valid driver's license required to travel to other locations as needed. 

 

KNOWLEDGE, SKILLS AND ABILITIES  

 Excellent written and verbal communication skills - must be able to provide evidence of effectively 
communicating one-on-one, in groups, through presentations, at networking events, and by phone/email. 

 Strong organization and time-management skills. 

 Must be able to multi-task, set priorities while maintaining strong attention to detail. 

 Problem-solving skills in dealing with a variety of interests and personalities. 

 Must have conflict resolution skills and maintain professionalism in various situations. 

 Working knowledge of Microsoft Office suite applications and the ability to learn other programs as needed. 

 Ability to work independently under direction from supervisor and work as a team member, assisting where 
needed. 

 Ability to work with people from various cultures and backgrounds. 

 Relocation to Springfield, MO required.   


