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About EMPath 
Economic Mobility Pathways (EMPath) is a national non-profit that dramatically improves the lives of 
people struggling to make ends meet. Because creating economic opportunity is multifaceted, our 
approach is too. We offer a unique combination of direct service, learning exchange, and research and 
advocacy for what works. This “virtuous circle” allows each part of our work to inform what we know, do, 
and share with others to seed systemic change. 

• Using our research-backed method for one-on-one support (Mobility Mentoring®), we work directly
with people living in poverty to help them climb the economic ladder. 

• We lead a network of human service organizations (the Economic Mobility Exchange, or           the
Exchange) to help them get better results and re-envision the systems that serve people 
experiencing poverty. 

• We do research to inform our practice and advocate to take what works to scale.

Member Portal or related material.

https://www.empathways.org/global-network
https://www.empathways.org/global-network
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Letter from the President & CEO
During a time that has brought almost unrelenting bad news to people who 
are struggling to make ends meet—and to the organizations trying to support 
them—I have been continually impressed by the enthusiasm, perseverance, 
and thoughtfulness that Exchange members have brought to our learning 
network. You have made us, and our model, so much stronger in the past year, 
sharing vital learning with us about the ways you have adapted and innovated 
during all of the changes the year threw at you.

We currently are 145 members strong—that is 145 unique nonprofit and 
government agencies, serving nearly every demographic in the United 
States (and many beyond!), and each bringing untold amounts of wisdom 
and knowledge about how to help families move forward. We hope that you 
will continue to engage with us—and each other—through the Exchange as 
we scale the reach of our shared model. This movement of human services 
agencies, who are dedicated to continuously improving outcomes for the 
families we serve, will keep on growing fast in the years to come. 

The Exchange Team is working hard to ensure that there are many new resources and tools for you this 
year, from additional courses on Engage@EMPath, to a brand-new, better-than-ever member portal, and 
opportunities for virtual learning and connection with other Exchange members. It is really an exciting 
time to be a part of the Exchange.

Thank you for being a part of this exciting and important work changing the field of human services. We 
simply could not do it without you.

All the very best,

Beth

Greetings from the Team 
In many ways, change and perseverance have been the key 
highlights of the last year. We’ve heard recurring themes of 
participants focusing on short-term urgent need goals and 
budget uncertainty. In spite of this, mentors and participants 
are digging deep, 
finding ways to 
continue working 
towards self-
sufficiency. This 
year, the Exchange 
team focused on creating innovative new resources and 
supports for Exchange Members, including a Diversity, 
Equity, & Inclusion (DEI) workgroup, our first virtual 
convening and conference, and our virtual spring Summit. 
We were also able to expand our team to better support 
your work. We’re joined by two new Associates of Member 
Relations, Myraida Anderson & Milagros Sanchez, and a 

Director of Operations, Emily Neumann.  We look forward to continuing our shared learning work and 
expanding the impact of Mobility Mentoring together. 

Elisabeth D. Babcock, 
MCRP, PhD

President and CEO

Team members, left to right: Millie Sanchez, Ginger 
Haggerty, Myraida Anderson, Rosemarie Caward, 
Katie Sullivan, Jennifer Lowe, Emily Neumann, 
Raysheema Rainey

This year, the Exchange team 
focused on creating innovative 
new resources and supports for 
Exchange Members . . .
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THE NUMBERS: THE EXCHANGE IN FY21

10%: Government
Agency (14)

31%: Large
Direct Service 
Provider (45)

5%: Network of
Direct Service
Providers (7)

48%: Small
Direct Service 
Provider (69)

3%: Philanthropic
Organization or Other (4)

4%: Academic
Institutions (6)

BREAKDOWN OF MEMBER TYPE

310,000+ 
total number of individuals served since 2014

759
 
number of individuals 
trained in FY21

105
 
number of organizations 
trained in FY21

145
number of Exchange 
members in FY21 

4,300+ 
number of individuals 
trained since 2014

474 
number of organizations 
trained since 2014

98% 
percent of network 
members who would 
recommend the Exchange
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Shared Data and Results
Entering into the 2021 data submission, we chose not to approach change as a barrier, but rather as 
a constant which both informs and enriches the work that we collectively engage in. Indeed, the past 
year has necessitated that we and our participants adapt to change in all aspects of our lives. As the 
pandemic wears on, bringing economic insecurity and societal unrest, our work continues even though 
the context continues to evolve. We must challenge ourselves to look at our data not only as a measure 
of self-sufficiency, but a reflection of resilience in the face of upheaval. 

In spite of the challenges participants faced, on the whole they are doing better at the end of the year 
than they were when they entered the Exchange member programs: making more money, achieving 
many goals, and improving their overall self-sufficiency.

The 5 organizations submitting complete income assessments saw an overall increase of nearly $300 in 
total household income, which is a decrease of $180 from 2020. Interestingly, although total household 
income did not increase by as much as the previous year, EMPath Bridge scores improved by an average 
of 7.5 points, up .5 from the previous year. With Bridge score change increasing but average total 
household income change decreasing from the previous year, it is clear that further discussion is needed 
to understand the context in which these changes are occurring. It is possible that these results are 
representative of the economic conditions produced by the ongoing pandemic.

This preliminary analysis of data submitted to the Level II Data Exchange allows us to think about which 
issues would be most impactful to discuss and analyze as a learning community. We will explore the 
internal and external drivers of change, both in processes and outcomes. In order to accomplish this, we 
will focus heavily on understanding the context of service delivery as well as improving standardization 
of data collection and reporting procedures. In doing so, we hope to leverage our shared learning to start 
moving beyond the question “what changed” and begin answering the question “what does this change 
mean”?

Average increase 
in income

$300
monthly

$3,600
annually

Average goal 
achievement rate

78% of goals 
reached

Average increase 
in self-sufficiency

Bridge to Self-Sufficiency® score based 
on programs using EMPath’s Bridge

PROGRAM 
INCEPTION

PROGRAM 
COMPLETION

7.5 point increase

OUTCOME HIGHLIGHTS 
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BY THE NUMBERS: WHO GOT COUNTED

14,568

14,568 households who 
received Mobility Mentoring 
services over the past year 
are represented in this data, 
including 14,683 adults and 
14,551 children.

17 out of 38 Exchange 
members who had been 
implementing Mobility 
Mentoring informed services 
for over a year submitted data. 

46% 
age

25-34Participants 
received 
374 days 
of Mobility 
Mentoring 
informed 
services on 
average (20 
meetings per 
participant).

Program size ranged from fewer than 15 
households to nearly 15,000.

Of the 14 programs using 
EMPath’s Bridge, 5 submitted 
complete Bridge data for 
182 participants. Of the 4 
programs using alternate 
Bridges, 2 submitted 
complete Bridge data.

The median household size was 38 and the 
median number of adults served was 44. 

Average length of 
meeting: 42 minutes

Average # of 
meetings/month: 2.7

LEVEL II ORGANIZATIONS SUBMITTING BENCHMARK DATA AS OF 9/15/2021

38

1



ANNUAL MEMBER RECOGNITION
Annually, we take a moment to recognize the hard work of all of our members. This 
summer, we solicited nominations for our second annual Member Recognition Awards. 
Two awards, Knowledge Leader and Most Impactful, are determined by our Research and 
Evaluation team and their analysis of the outcomes data submission process. The other 
three, Key Innovator, Key Collaborator, and Pinnacle Award, are intended to celebrate members’ 
contributions to this learning network. Thank you to everyone who submitted a nomination, and thank 
you to our award recipients for all the work they do to help families achieve self-sufficiency. 

Knowledge Leaders: Member organizations who advanced learning by submitting a response 
to the Exchange’s annual member survey and submitting annual outcomes data to EMPath’s 
Research & Evaluation department

Most Impactful: A knowledge leader who demonstrated a large impact, either through scale/
scope of those served and/or significant gains in outcomes:

Episcopal Community Services

We are thrilled to share that across income, goal setting, and Bridge scores, Episcopal 
Community Services (ECS) MindSet program participants achieved the biggest 
gains – with the greatest average increase in scores!  ECS first joined the Economic 
Mobility Exchange in 2016 and have become steadfast partners in disrupting the 
poverty cycle. ECS launched the Mobility Mentoring informed model in their multi-
year MindSet program, which pairs one-on-one coaching with group training to help individuals set 
goals, develop skills, and achieve self-sufficiency. ECS has been a valued partner in the Exchange over 
the years, including their influence on the data sharing initiative – early on helping to establish core data 
elements for members, and reliably submitting their own outcomes data ever since.  Congratulations to 
ECS and the MindSet staff and families!

Key Innovator: A member who has demonstrated a standout effort, has gone above and 
beyond to evolve/innovate on the model, practice, and/or implementation process and has 
shared that learning with other Exchange members: 
Children’s Wisconsin

Since 2017, Children’s Wisconsin has been a leading Exchange Member working 
within the child welfare sector. They have modified the language and pillars of the 
Bridge to Self-Sufficiency, using design thinking to adapt to the specific needs 
of their sector and have shared these resources with other child welfare focused 
organizations. They are always eager to connect with other members to share 
learnings. Children’s Wisconsin also presented their learnings and experience with Exchange members at 
events and subgroups this past year.

1. 18 Degrees
2. Avivo
3. Children’s Aid & Family Services
4. Children’s Wisconsin
5. Columbus Works
6. Creating Opportunity To Succeed (COTS)
7. Community Services Consortium
8. Episcopal Community Services

9. Families Forward Charlotte
10. Family Promise of Grand Rapids
11. Growing Home
12. Horizons for Homeless Children
13. Nationwide Children’s Hospital
14. Washington State Department of Children,

Youth, and Families
15. Warren Village
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https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fecsphilly.org%2Fprograms%2Fmindset-2%2F&data=04%7C01%7CENeumann%40empathways.org%7Cadcaab82914f4fccf60c08d9790aec0b%7C6e76b0bf73044c7eb144a9f2e9ff9343%7C0%7C0%7C637673910074384096%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=sd8MQl1cEMmISfTeHO7EC%2Bp5JUsFCcfakJepbj7G85Y%3D&reserved=0
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Key Collaborator: A member organization who has engaged collaboratively with EMPath and/or 
other Exchange member organizations to advance learning and/or the practice of Mobility Mentoring:

 The Family Partnership

The Family Partnership has continuously said yes to various collaborations in the last 
four years, including the Intergen Pilot, beta testing Engage@EMPath courses, and 
speaking during The Power of Collaboration: Changing the Narrative Together panel 
in the spring Summit.

Going above and beyond, they also actively refer other organizations to the Exchange, helping us 
collectively grow the impact of Mobility Mentoring. We know that all we have to do is pick up the phone, 
and they will answer. Thank you to The Family Partnership for all your work to grow the impact of Mobility 
Mentoring, both within your organization and across the human services field of Minnesota.

Pinnacle Award: A member organization who has overcome a significant challenge and has 
persisted:

Grand Rapids Women’s Resource Center

Women’s Resource Center (WRC) in Grand Rapids, MI not only had to transition their 
work to safely address challenges of the COVID pandemic, they had to completely 
overhaul their current program. The New Beginnings program at WRC serves women 
exiting the jail system and provides Mobility Mentoring-informed coaching prior to 
release and during re-entry into the community. As a result of the pandemic, many 
women received early release, leaving both WRC Career Coaches and these women unprepared for their 
transition. The shift caused a major strain on engagement and supports for the organization. 

WRC’s leadership team met with the County Sheriff and her team to develop a program flow for early 
exits that would support women in streamlining back into the community. Due to the success of the 
New Beginnings program in Kent County, and conversations with leaders from surrounding counties 
who have identified the need for similar programming, WRC will replicate the New Beginnings program 
in Muskegon County and Ottawa County in partnership with the local correctional facilities and other 
community partners in those counties. We thank WRC and all of our organizations for their flexibility and 
collaboration in serving our participants.

Happy Anniversary!
Celebrating 5 Years as Exchange Members

• Laurel Advocacy & Referral Services, Inc. (LARS)
• CAN-DO, Citizens for Affordable Housing in Newton Development Organization
• New Ventures Maine
• 18 Degrees
• Community Services Consortium



GOAL SETTING MATTERS

Goal setting is an integral part of EMPath’s work and is at the core of helping families connect with 
Mobility Mentoring and move towards their desired futures. In the past year, we started our “What Works” 
project to see how goal setting impacts program outcomes. EMPath’s Research and Evaluation (R&E) 
team asked, “Do the number of goals being set matter?” The short answer is yes.   

The R&E team joined the Exchange to share their findings during a webinar titled Goals Matter! The 
Impact of Goal Setting on Desired Mobility Mentoring Outcomes. During the webinar, they revealed key 
findings from the project, which included that a higher number of goals was related to: 

• A higher exit Bridge score
• Higher exit income in long term programs
• Shorter length of stay in shelter

They learned that the number of meetings was not related to exit Bridge score or income changes.

The number of goals matters for the long-term success of participants. The more goals set, the more 
positive the outcomes for both long-term and short-term programs. From this research, the team 
recommends starting goal setting early in the program and encouraging it throughout. 

The full report is now publicly available on our website.

What’s Next? This work and the feedback from the Exchange have spurred EMPath’s 
Research and Evaluation team to investigate which types of goals are strongly linked to 
which outcomes, and to study differences in timing and pattern of goal setting during 
programs.  

Are you interested in conducting your own study within your Mobility Mentoring-informed work? Let us 
know! We would be happy to collaborate. 

Lessons Learned: Goal Setting During Challenging Times
As Mobility Mentoring-informed practitioners, we utilize the process of goal setting to assist families 
in addressing these challenges as they arise.  Confronted by COVID-19 and the necessity to meet 
remotely and navigate the technology divide, mentors across the Exchange became creative in how 
they approached this process, shifting the focus from longer term education and employment goals, to 
setting goals to meet the immediate needs of the people they serve.  

Some Exchange members saw an increase of goals set within their Mobility Mentoring-informed 
programming. Monroe County United Ministries believes the success in goal setting was from an 
increase in support from the community. They found many of their participants were able to place 
more focus on financial and basic need goals. At 18 Degrees, the pandemic created a space for better 
coaching practices, since coaches could adapt their practice to a digital world. Meetings became more 
effective as their participants set goals in the well-being pillar of the Bridge to Self-Sufficiency. The Boys 
and Girls Club of Dorchester saw the same increase in the well-being pillar as their participants set goals 
for mental health support.   

SHARED LEARNING IN FY21
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https://www.empathways.org/research-policy/publications/2021-what-works-goals-matter
mailto:Email%20to:%20theexchange@empathways.org
mailto:Email%20to:%20theexchange@empathways.org
https://mcum.org/
https://18degreesma.org/
https://www.bgcdorchester.org/
https://www.bgcdorchester.org/
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INTERGEN UPDATE

In 2014, EMPath introduced a new model to help whole families 
exit poverty and achieve economic self-sufficiency. The 
Intergenerational Mobility Project (Intergen) was grounded in a 
deep understanding of how children develop in an environment of 
relationships, and how a parent’s ability to meet life’s challenges 
is intertwined with the well-being of their children. EMPath has 
integrated Intergen into three programs, and has previously 
partnered with organizations in Seattle, WA and Jackson, MS to 
conduct initial external pilots. 

Our second round of external pilot testing for Intergen ended on 
June 30, 2021. With support from the Nordblom Family Foundation, 
EMPath partnered with four Exchange members: The Opportunity 
Alliance (Portland, ME), Creating Opportunities to Succeed (Detroit, 
MI), The Family Partnership (Minneapolis, MN), and Community 
Services Consortium (OR).  

What’s Next? Stay tuned for our full report release on 
the pilot findings of our webinar from October 2021, 
available to members on the portal!

Coming December 2021, join us as we relaunch the Exchange’s 2-Gen Focused Subgroup. 
This subgroup will share learnings from EMPath’s Intergen pilot. We encourage all members who use a 
2-gen model to join us for our quarterly meetings.

PILOT ORGANIZATIONS

INTERGEN UPDATE



ENGAGE@EMPath
The Numbers: Mobility Mentoring Foundations (MMF) 

Course in FY21

Learnings

In October 2020, we launched our first online course on Engage@EMPath, the Mobility Mentoring 
Foundations (MMF) course. When the course was first launched, learners were given one month to 
complete the course with their cohort. We quickly realized that our cohort model added stress and 
created access challenges for our members. To help resolve these issues, in March 2021, we moved to 
an open enrollment model. This model allows for an unlimited number of learners to complete the course 
at their own pace. The feedback with this new model has been positive and the MMF course will continue 
with the open enrollment model. 

Recognizing the demand for a more interactive course, we have integrated a software into Engage@
EMPath that provides a wider variety of interaction. Keep an eye out for these new learning checkpoints 
within the courses!

What’s Next? Mobility Mentoring-Informed Supervision course
The Exchange released its second virtual, asynchronous course on Engage@EMPath in 
September 2021. After building and beta testing the supervision course through FY21, we 
are excited to make this available to the entire network.

ENGAGE@EMPATH

Enrolled

465

Recommend course98%

Completed

203

EMPath
Economic Mobility Pathways

“[I have] no suggestions or recommendations.  The course was very well 
constructed with quality visuals, interactive opportunity, and clear communication.  
Very user-friendly online training.  Really appreciated the examples of implementation 
of Mobility Mentoring in real work life experience.”

“I thought that the training was very thorough and I really liked the way each module 
built on the information from the previous one. I appreciated that the training used a 
variety of tools in order to be mindful of the different individual learning styles.” 

— MMF attendees

Registered
597

Satisfaction from survey 
(overall experience): 

94% satisfied or highly satisfied

94%

BOTTOM LINE:

11 EXCHANGE REPORT
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LOOKING AHEAD

Portal Update 

As with all of our resources, our Exchange Portal is intended to be a place for learning, connection, 
and discussion. We are grateful to all of the Exchange members who participated in our incentivized 
focus group to help us prioritize the most needed features for a new portal. In the next few months, 
we’ll be shifting the portal into a new, user-friendly platform.  Features you can expect to see include a 
fully developed discussion forum, private messaging, and a robust events section, among many other 
new and exciting features! The new portal will launch January 2022. Keep an eye out for the official 
announcement! 

Engage@EMPath Implementation Course 

In early 2022, we will begin the beta test period for our next Engage@EMPath course, which focuses 
on guiding organizations in the process of designing and implementing a Mobility Mentoring-informed 
approach. Considerations for implementing Mobility Mentoring in existing programs, as well as designing 
new programs will be highlighted. Throughout the course, we will feature implementation efforts and 
processes from Exchange Members across multiple sectors.

Thank you to all the organizations and individuals who have previously participated in beta testing for our 
online courses. Selection of Level 2 or 3 organizations to participate in beta testing the Implementation 
Course will be completed in early 2022. If your organization is interested in testing this new course and 
providing feedback, please contact us at theexchange@empathways.org.

What Works Research Series

In FY22, we will release the next report in the What Works series, including a paper on Mobility 
Mentoring’s impacts on participants of different racial and ethnic backgrounds, and one summarizing 
our analysis of the impact of Mobility Mentoring on child developmental outcomes. Beyond that, we will 
continue collecting data to answer questions regarding associations between Mobility Mentoring and 
participant self-perception, executive function, and stress/coping.    

Practitioner’s Guide Update 

In winter 2021, the Exchange will be releasing a revised and updated User’s Guide (formerly known 
as The Practitioner’s Guide). This guide is the “cookbook” of Mobility Mentoring and is meant to be 
a complementary resource to our Mobility Mentoring 
Foundations course and upcoming Implementation Course 
on our online learning platform, Engage@EMPath. In the 
revised version of the guide, members can expect to 
learn not only examples from EMPath, but also from other 
members of the Exchange. The guide will also include new 
sections on budgeting for programs, staffing levels and job 
expectations, and an equity lens chapter. 

All current members who purchased the guide in the past will receive the updated version at no additional 
cost when it is released. For Level 2 and 3 members interested in purchasing the guide, it will cost $1,500. 
The cost covers all future updates and revisions!   

LOOKING AHEAD

In the revised version of the guide, 
members can expect to learn not 
only examples from EMPath, but 
also from other members of the 
Exchange.

mailto:theexchange@empathways.org
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CURRENT EXCHANGE MEMBERS LIST*

18 Degrees MA
Able Works CA
Acenda Integrated Health NJ
Achieving Reunification Center (ARC) PA
All Square MN
Alongside Families NC
Anderson Interfaith Ministries (AIM) SC
Avivo MN
BakerRipley TX
Bedford Stuyvesant Restoration 

Corporation
NY

Bindkracht 10 Netherlands
Boys & Girls Clubs of Dorchester MA
Branches, Inc. FL
Bristol Community College MA
Brooklyn Community Services NY
CAN-DO, Citizens for Affordable 

Housing in Newton Development 
Organization

MA

Care Center of Loveland OH
Career Path Services WA
Catholic Charities Neighborhood 

Services
NY

Catholic Charities of the 
Archdiocese of Galveston-Houston

TX

Center for Family Life NY
Center for Human Services CA
Charleston County School District 

Head Start
SC

Children’s Home & Aid IL
Children’s Aid and Family Services NJ
Children’s Home Society of Florida FL
Children’s Home Society of 

Washington
WA

Children’s Wisconsin WI
Climb Wyoming - Esther WY
CMWW Netherlands
Columbus Works, Inc. OH
Community Concepts Maine ME
Community Properties Impact 

Corporation
OH

Community Resource Center of 
Stanwood Camano

WA

Community Services Consortium OR
Creating Opportunity To Succeed 

(COTS)
MI

De Binnenvest Netherlands
De Link Belgium

Droommoeders Netherlands
EMPath MA
Enterprise Community Partners, Inc. 

National
CO

Enterprise Community Partners, Inc. 
New York

NY

Enterprising Latinas, Inc. FL
Episcopal Community Services PA
Families Forward Charlotte Inc. NC
Family ACCESS of Newton MA
Family Promise of Grand Rapids MI
Family Promise of Greater Orlando FL
Family Service of Rhode Island RI
Farent Sociaal Werk Netherlands
Franklin County OH
Freedom Communities NC
Fresh Start Women’s Foundation AZ
Gemeente Alphen aan den Rijn Netherlands
Gemeente Arnhem Netherlands
Gemeente Den Haag Netherlands
Gemeente Deventer Netherlands
Gemeente Groningen Netherlands
Gemeente Hardenberg Netherlands
Gemeente Hoogeveen Netherlands
Gemeente Maastricht Netherlands
Gemeente Midden-Groningen Netherlands
Gemeente Opsterland Netherlands
Gemeente Velsen Netherlands
Gemeente Waalwijk Netherlands
Gemeente Zaanstad Netherlands
GLIDE CA
Goddard Riverside Community 

Center
NY

Good Samaritan Inn Australia
Grace Place Ministry, Inc. TN
Grand Rapids Women’s Resource 

Center
MI

Growing Home CO
HANAC, Inc NY
Heading Home MA
Her Song FL
Horizons for Homeless Children MA
Integrale Aanpak Maatschappelijk 

Opvang Almelo
Netherlands

Jewish Family Service of San Diego CA
Jubilee Soup Kitchen PA

*As of September 22, 2021



Juno Australia
Just-A-Start Corporation (JAS) MA
Lad Lake WI
Laurel Advocacy & Referral Services, 

Inc. (LARS)
MD

LifeWorks Community Action NY
Matson Halverson Christiansen 

Hamilton (MHCH) Foundation
SD

Mecklenburg County Health and 
Human Services

NC

Mobility Resources ID
Mommies & Mimosas CA
Monroe County United Ministries 

(MCUM)
IN

Mosaic Ministries OH
Nationwide Children’s Hospital OH
Nebraska Children’s Home Society NE
Neighborhood Villages MA
New Beginnings IN
New Ventures Maine ME
North Raleigh Ministries NC
Northwest Indiana Community 

Action Agency
IN

NYC Administration for Children’s 
Services Division of Preventive 
Services

NY

Onondaga Community College NY
Onondaga County Department 

of Social Services - Economic 
Security

NY

People’s Community Clinic TX
Portland Refugee Support Group OR
Rainbow Village GA
Regional Food Bank of Oklahoma OK
Rung for Women MO
San Diego Unified School District CA
Services for the Underserved (S:US) NY
Shoreline Community Services CA
South East Community Links Australia
South Hills Interfaith Movement 

(SHIM)
PA

STRIVE NY

SUNY Ulster NY
Tacoma-Pierce County Health 

Department
WA

The Community Builders, Inc. MA
The Ella Works Foundation NY
The Family Partnership MN
The Jewish Board NY
The New York Foundling NY
The Opportunity Alliance ME
The Restoration House TN
Thoughts Become Things MI
Thurman Brisben Homeless Shelter 

Inc. (Brisben Center)
VA

United Ministries - Greenville SC
United South End Settlements MA
United Way of Bartholomew County IN
United Way of South Hampton 

Roads
VA

University District Food Bank WA
University of Oklahoma Center for 

Public Management
OK

University Settlement NY
Vermont Works for Women VT
VIA Community Development 

Corporation
WI

Warren Village CO
Washington DC Department of 

Human Services
DC

Washington State Department of 
Children, Youth, and Families

WA

Wayss Australia
West Virginia Division of Family 

Assistance
WV

Woej Netherlands
Wonder Foundation United Kingdom
Worcester Community Action 

Council, Inc.
MA

Workforce Resource, Inc. WI
YWCA Spokane WA
Zepf Center OH

“We saw an 8-point Bridge score increase last 
year despite Covid (would have been much higher 
without the Covid related job loss).”

— Exchange Member

EMPath
Economic Mobility Pathways
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CURRENT EXCHANGE MEMBERS MAP*
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