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Foreword
In November 2015, I had the honour of meeting with 
the CEOs of Nordic and Baltic exchanges at the first 
UN Sustainable Stock Exchanges regional dialogue 
that we organized with Nasdaq in that part of the 
world. The leadership from Nasdaq exchanges on 
display in those discussions gave me hope for a strong 
contribution towards sustainable development. Today 
I am pleased to see those decisions transformed into 
actions, with the publication of Nasdaq Nordic’s first 
guidance to issuers on environmental, social and 
governance (ESG) disclosure. 

As one of the organizers of the United Nations 
Sustainable Stock Exchanges (SSE) initiative, UNCTAD 
welcomes this new Nasdaq guidance on ESG disclosure. 
Through the launch of this document, the Nasdaq 
Nordic stock exchanges are demonstrating how 
exchanges can contribute to sustainable development 
and help to tackle the twenty-first century’s biggest 
sustainability challenges. 

Global policy developments make clear the task before 
us and the imperative to take action. Recent years 
have seen world leaders agree on the Sustainable 
Development Goals, an ambitious set of targets that 
every institution, in every sector, will be called upon 
to contribute to. World leaders also agreed at the UN 
Climate Summit in Paris an ambitious plan to take 
action on climate change. Central to these is the need 
to transition our world economy to a more sustainable 
footing. This is no passing fad. On the contrary, this is 
the new reality of 21st century finance.

The investment world increasingly recognizes this. 
Investor demand for high-quality ESG reporting 
has grown dramatically over the past decade. Once 
consumed primarily by niche investors, ESG data is 
now in high-demand from the biggest institutional 
investors in the world. ESG data has come of age as a 
material corporate disclosure with direct implications 
for the long-term financial health of a company. This 
new Nasdaq ESG guidance will be an important tool for 
issuers in their efforts to meet investor demands. 

Nasdaq, as one of the founding signatories of the 
SSE, has long been a strong partner for promoting 
sustainable business practices. UNCTAD and our SSE 
co-organizers – UNEP, the UN Global Compact, and the 
PRI – continue to encourage other stock exchanges 
around the world to demonstrate leadership on 
sustainable development. 

 James Zhan

Lead, UN World Investment Report
Director, Investment & Enterprise Division
United Nations Conference on Trade and Development (UNCTAD)
 

As the intersection between investors, companies and 
regulators, stock exchanges have a critically important 
role to play in the global transition to more sustainable 
economies. To support stock exchanges in this role, we 
commit ourselves to intensifying our cooperation with 
exchanges around the world.

THROUGH THE LAUNCH OF THIS DOCUMENT, THE NASDAQ 

NORDIC STOCK EXCHANGES ARE DEMONSTRATING 

HOW EXCHANGES CAN CONTRIBUTE TO SUSTAINABLE 

DEVELOPMENT AND HELP TO TACKLE THE TWENTY-FIRST 

CENTURY’S BIGGEST SUSTAINABILITY CHALLENGES. 

http://business.nasdaq.com/esg-guide
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Preface
With the publication of this ESG Reporting 
Guide, Nasdaq Nordic reaffirms its belief in the 
transformative power of fair, transparent, and efficient 
markets for all stakeholders. Of course, we undertake 
this work with a loftier goal in mind as well: to create 
a more just, sustainable, and inclusive world. Our 
continued advocacy in this regard is vital to the health 
and prosperity of not only our industry, but also the 
planet we all share. 

This document presents our point of view regarding 
the long-term value of measuring, managing, and 
reporting environmental, social, and corporate 
governance (ESG) data. It is intended as a support tool 
for our listed companies, but was created with both 
companies and investors in mind. We focus on both 
broad economic principles and specific performance 
measurements, because bottom line impacts are 
paramount. 

It is clear that the value of ESG reporting does not 
reside entirely in the output of data. The very process 
of gathering this data, integrating it into management 
practices, and improving performance often leads 
to significant operational efficiency, enhanced risk 
oversight, and superior product innovation.

Consider this document the first chapter in a new 
book, one that we will write together. Future chapters 
may delve into the quantification and valuation of 
human rights, the way markets price systemic risks 
and externalities, or the true drivers of sustainable 
capital flow. You can support us in this by encouraging 
companies, investors and other stakeholders to give 
us their feedback on ESG reporting in general and this 
reporting guide in particular. Together, we have the 
potential to transform our Nasdaq Nordic and Baltic 
markets into exemplars for the world to follow. 

OUR CONTINUED ADVOCACY IN THIS REGARD IS VITAL 

TO THE HEALTH AND PROSPERITY OF NOT ONLY OUR 

INDUSTRY, BUT ALSO THE PLANET WE ALL SHARE.

Lauri Rosendahl

President, Nasdaq Nordic and Nasdaq Stockholm
Senior Vice President, European Cash Equity and Equity Derivatives
Global Transaction and Market Services, Nasdaq

 

http://business.nasdaq.com/esg-guide
mailto:sustainability%40nasdaq.com?subject=Nasdaq%20Nordic%20%E2%80%93%20ESG%20Reporting%20Guide
mailto:sustainability%40nasdaq.com?subject=Nasdaq%20Nordic%20%E2%80%93%20ESG%20Reporting%20Guide
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Introduction 

The capital markets are robust and resilient 
engines of commerce, efficiently adapted 
to raise and sustain businesses. Markets 
empower companies to create jobs, provide 
goods and services, and engage with 
investors in a diverse and dynamic way. 
But markets are also sensitive to change; 
the demand for new ideas, better tools, and 
bigger data never stops.

The World Federation of Exchanges (WFE) is the 
largest and most inclusive trade association for 
stock exchanges around the world. It develops and 
promotes market standards, proposes innovations 
and reforms, fosters international cooperation and 
coordination among regulators. Sensing a change in 
the market demand for data—specifically the investor 
community quest for corporate environmental, social, 
and governance (ESG) performance indicators—
Nasdaq asked the WFE to assist.

Creation of the WFE Sustainability Working Group 
(SWG) in 2014 signaled the industry’s commitment to 
explore and integrate ESG issues. Led for its first two 
years by Nasdaq, but comprised of representatives 
from a diverse array of two dozen global stock 
exchanges, this group has explored the purpose, 
practicality, and materiality of ESG data. 

Now we are ready to present this recommendation to 
our issuers. 

This document considers the long-term value of strategic 
and transparent ESG practices, finding that they can be 
as beneficial to individual companies as they are (via 
disclosure) to investors. In this work we have focused 
on both economic principles and specific data, because 
bottom line impacts are paramount. This guide also 
suggests that a focus on ESG can lead to improvement 
and harmonization of management practices.

Nasdaq is committed to operating orderly and fair 
markets, but we also hope to participate in the 
creation of a more just, sustainable, and inclusive 
world. This work is vital to the continued heath and 
prosperity of our industry and our planet.

IN THIS WORK WE HAVE FOCUSED ON BOTH ECONOMIC 

PRINCIPLES AND SPECIFIC DATA, BECAUSE BOTTOM LINE 

IMPACTS ARE PARAMOUNT.

https://www.world-exchanges.org/home/
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Methodology
During the course of this project, we have been guided 
by several converging workstreams. First and foremost, 
we worked closely with the United Nations Sustainable 
Stock Exchanges (SSE) initiative. 

Nasdaq was one of six exchange founders of the SSE—a 
group which now features 62 members, or nearly 80% of 
the exchanges in existence. Second, we helped to create 
a watershed document in 2015: The Model Guidance on 
Reporting ESG Information to Investors (MG). 

The MG provides a broad and business-centric rationale 
for better ESG reporting by the companies that list 
on global stock exchanges. This report outlines the 
principles behind exchange involvement in this issue, 
but does not enumerate the specific data points (or Key 
Performance Indicators) that have the most impact.

A call from the exchange community for those very 
indicators came shortly thereafter. In order to help 
both stock exchanges and their listed companies sort 
through the morass of possible metrics, the SWG took 
on this challenge. 

Over the course of two years, we managed to create 
a short list of the most pervasive and persuasive ESG 
metrics. Our evaluation and ranking of these metrics 
was based on five key factors: precedent, prevalence, 
potential, perspective, and practicality.

Precedent

Existing stock exchange guidance (or requirements) 
already enacted around the world. This could mean from 
the exchanges themselves, local market regulators, or 
reporting frameworks that were most prevalent in a 
variety of markets.

Prevalence

The ubiquity of certain indicators across multiple 
reporting frameworks. We have included a grid in the 
attached worksheet to support this assertion.

Potential

Investor opinions about the correlation of certain 
metrics to overall company health. We focused on the 
data points that demonstrate the likelihood of enhanced 
returns—as well as those that give investors comparable 
indicators across companies and jurisdictions.

Perspective

The research, guidance, and counsel of key investor 
advocacy groups. This inquiry included individual 
investors as well as investor groups, most notably 
PRI and Ceres. In fact, the Ceres Investor Network on 
Climate Risk (INCR) deserves special credit for being an 
early and vocal advocate for exchange intervention in 
this effort. 

Practicality

A reasonable analysis of available resources at companies 
of all sizes to track and report on these issues. We 
wanted to be sure that our suggestions are not 
prohibitive in terms of cost, personnel, time, or expertise. 

Materiality
While the concepts of “materiality” and “material 
business impact” are essential to a proper evaluation 
of ESG cause and effect, it is not the intention of this 
document to define the process whereby materiality 
is evaluated. That work must be undertaken by the 
corporate reporters—possibly in concert with more 
detailed guidance from their listing exchange—and with 
the interests of their stakeholders at heart. Nasdaq 
has provided assistance to its listed companies in the 
evaluation of materiality, and we will continue to do so. 
This assistance might come through direct intervention, 
passive education, expert consultation, or even case 
studies and original research.

When evaluating materiality, companies are encouraged 
to consider impacts to external stakeholders and 
ecosystems in addition to those directly affecting the 
company. This process (and the subsequent reporting 
of it) allows investors to better assess the systemic and 
longer-term risks that inevitably arise through these 
impacts. Direct reporting of ESG performance data 
provides just one part—however vital and necessary—
of the overall company picture; understanding 
external impacts illuminates a company’s overall value 
proposition and long-term risk profile. 

For a better understanding of the concept of materiality, 
we refer you to guidance provided by the Global 
Reporting Initiative and the Sustainability Accounting 
Standards Board. Please keep in mind that materiality 
is a highly specialized concept. Our listed companies 
are encouraged to consider the likely impacts of ESG 
practice and reporting upon their own business, rather 
than in blind adherence to a vague principle. 

http://business.nasdaq.com/esg-guide
http://www.sseinitiative.org/
http://www.sseinitiative.org/
http://www.sseinitiative.org/wp-content/uploads/2015/10/SSE-Model-Guidance-on-Reporting-ESG.pdf
http://www.sseinitiative.org/wp-content/uploads/2015/10/SSE-Model-Guidance-on-Reporting-ESG.pdf
https://www.ceres.org/investor-network/incr
https://www.ceres.org/investor-network/incr
https://www.globalreporting.org/resourcelibrary/Defining-Materiality-What-Matters-to-Reporters-and-Investors.pdf
https://www.globalreporting.org/resourcelibrary/Defining-Materiality-What-Matters-to-Reporters-and-Investors.pdf
https://www.sasb.org/materiality/important/
https://www.sasb.org/materiality/important/
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Public Reporting and Stakeholder 
Engagement
Because ESG reports tend to be part of the “total 
mix” of information that potential investors evaluate, 
Nasdaq does not require the participation of its listed 
companies in this process. 

The rewards for managing and reporting ESG are made 
clear elsewhere in this document, but should not imply 
a benefit from Nasdaq itself for doing so, nor an implied 
punishment for not doing so. This is a completely 
voluntary initiative. Nasdaq may, however, track the 
participation of listed companies in this program in order 
to better support their efforts. 

If and when a public company does choose to disclose 
its ESG data, it should be able to articulate the value 
proposition for all relevant stakeholders. To that end, we 
have provided a summary of certain value drivers below. 
Taken together, they demonstrate a few of the potentially 
positive impacts of better reporting.

Access to Capital

• Demonstrate transparency and effective management 
and enhance the company’s ability to attract long-term 
capital and favorable financing conditions.

• Enhance the company’s ability to attract long-term 
investors, including major institutional investors such 
as pension funds (in fact, some funds actually have 
mandatory requirements in this regard).

Profitability and Growth

• Generate financial value for the company by 
identifying opportunities for cost savings, revenue 
generation, and risk mitigation.

• Drive continuous improvement by creating accountability 
and fostering collaboration with stakeholders.

• Create a deeper understanding of stakeholder needs, 
which could drive innovation and enhance market 
differentiation and competitiveness.

• Enable management and board scrutiny of ESG 
opportunities and risks, and promote company-wide 
alignment on goals.

Compliance and Risk Management

• Address mandatory reporting requirements on 
financially material factors and mitigate compliance 
risks related to financial reporting regulations.

• Establish measurement and reporting processes for 
ESG information.

• Help the company stay ahead of emerging ESG and 
reporting regulations.

• Secure the company’s license to operate by 
demonstrating corporate transparency and 
responsiveness to stakeholder needs.

Corporate Reputation and Branding

• Demonstrate corporate commitments to responsibly 
managing environmental, social, and economic impacts.

• Exhibit corporate adherence to industry ethical 
standards and national and international frameworks 
on corporate sustainability and sustainable 
development, particularly in light of the UN 
Sustainable Development Goals.

• Enhance corporate reputation by improving 
stakeholders’ perception of a company through 
reporting-related stakeholder engagement.

• Improve employee perception of the company, 
helping to attract, retain, motivate, and align new  
and existing employees.

Information Flow

• Ensure that key stakeholder(s) have the relevant 
information that is needed to make informed decisions 
about the company’s ability to create value in the 
short, medium and longer term.

Enhanced Stakeholder Relationships and 
Engagement

• Improve relationships with key stakeholders by 
engaging them throughout the reporting process.

Measurable Achievements

• Measure the realization of strategy and the extent 
of ESG impacts. Reporting should enable the 
measurement of success or progress in key corporate 
strategies as well as impacts of corporate practices.

Adapted from The Model Guidance on Reporting ESG 
Information to Investors (MG)

REPORTING SHOULD ENABLE THE MEASUREMENT OF 

SUCCESS OR PROGRESS IN KEY CORPORATE STRATEGIES 

AS WELL AS IMPACTS OF CORPORATE PRACTICES.

http://business.nasdaq.com/esg-guide
http://www.sseinitiative.org/wp-content/uploads/2015/10/SSE-Model-Guidance-on-Reporting-ESG.pdf
http://www.sseinitiative.org/wp-content/uploads/2015/10/SSE-Model-Guidance-on-Reporting-ESG.pdf
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The Nasdaq View of ESG
It is important to note that while this document 
primarily uses the term “ESG” because it is commonly 
used among investors, the term “sustainability” is 
used interchangeably as it is more common among 
companies. While subtle nuances exist, for the purpose 
of this guidance, both terms are seen as encompassing 
the broad set of environmental, social and governance 
considerations that can impact a company’s ability to 
execute its business strategy and create value.

While ESG factors are at times called non-financial, 
how a company manages them undoubtedly has 
financial consequences. The very term non-financial is a 
controversial point of reference, because many believe 
that ESG information is no less relevant or useful to 
an investor in assessing the financial prospects and 
operational performance of a company than information 
channeled through traditional accounting practices. 

As we note elsewhere in this document, studies have 
found correlation between companies with good ESG 
practices and a lower cost of capital, lower stock 
price volatility, and better valuation over the long 
term. Deutsche Asset & Wealth Management, for 
example, published a study (ESG & Corporate Financial 
Performance: Mapping the global landscape) in 2015 
that reinforced this supposition. We would also draw 
your attention to a recent paper published by UNEPFI 
titled Fiduciary Duty in the 21st Century. 

As those sources make clear, academics and analysts 
have found that ESG creates real impacts upon a host of 
vital business drivers, including:

• Access to capital

• Cost savings and productivity

• Risk management

• Revenue growth and market access

• Brand value and reputation

• License to operate

• Human capital management

• Employee retention and recruitment

• Mergers and acquisitions

• New product and service innovation

The list above does not address other impacts, tactical 
concerns that Nasdaq believes are of increasing 
importance to its issuer community. Some of these 
specific concerns are listed below.

Framework & questionnaire overload

• There are dozens of reputable reporting agencies and 
ratings firms covering “sustainability” in the broadest 
sense; companies are besieged with requests for ESG 
information, especially in the supply chain and RFP 
process. ESG reporting advice from the exchange can help 
companies separate the meaningful from the esoteric and 
efficiently acquiesce to information requests. 

Competitive advantage

• Companies with the expertise and resources to gather 
and report ESG data—as well as handle the multitude 
of requests—are disproportionately winning contracts, 
customers, and media praise.

Investor outreach

• According to the Forum for Sustainable and 
Responsible Investment (U.S. SIF), “more than one out 
of every five dollars under professional management 
in the United States—$8.72 trillion or more—was 
invested according to SRI [Sustainable, Responsible, 
Impact investing] strategies.”

• A significant knowledge gap still exists between 
investors and corporate IR on the topic of 
sustainability (or ESG) data disclosure.

Internal value

• Successful integration and analysis of ESG data (and 
related exercises, such as materiality analyses) often 
leads to cost savings, organizational efficiency, new 
product innovation, and improved staff morale.

Staff Recruitment & Retention

• Good ESG policies (often expressed as Corporate 
Social Responsibility or CSR) are no longer optional; 
companies with a neutral or negative perception on 
this topic have trouble finding and keeping talent and 
tend to pay more for it.

True Enterprise Risk Management

• Companies (and boards) wishing to have a full 
understanding of their long-term risk profile cannot 
ignore ESG factors.

• Based on these dynamics, feedback from investors and 
issuers, and the growing awareness of global regulators, 
it’s clear to us that a smart and strategic guide to the 
reporting of ESG data is needed. This is not intended to 
compete with, supersede, or supplement any existing 
framework—but rather act as an informational reference 
for the listed companies that seek it. 

http://business.nasdaq.com/esg-guide
https://institutional.deutscheam.com/content/_media/K15090_Academic_Insights_UK_EMEA_RZ_Online_151201_Final_(2).pdf
https://institutional.deutscheam.com/content/_media/K15090_Academic_Insights_UK_EMEA_RZ_Online_151201_Final_(2).pdf
http://www.unepfi.org/fileadmin/documents/fiduciary_duty_21st_century.pdf
http://www.ussif.org/
http://www.ussif.org/
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Using This Guide

The Nasdaq voluntary reporting guide focuses on the 
33 ESG metrics that the WFE recommended to stock 
exchanges around the world. We, too, believe that 
these metrics are the most appropriate for the greatest 
number of companies to track and disclose. This list 
includes indicators that are divided equally across 
three broad categories; thus environmental, social, and 
governance concerns are all given equal weight. This list 
also purposely includes all 7 of the “first generation” 
sustainability metrics valued by Corporate Knights and 
other ratings entities.

The following pages are dedicated to a detailed 
review of each ESG metric listed above. Each metric is 
presented in terms of a Q&A, with answers (wherever 
possible) to the following questions:

• What does this ESG metric measure?

• How is this ESG metric measured?

• Why should this ESG metric be reported?

In order to answer another question—how does this 
ESG metric correlate with other major sustainability 
frameworks?—we have provided cross references to 
multiple prominent sustainability reporting frameworks.

Companies seeking more detailed information about 
each matric are encouraged to consult the referenced 
framework sources, as well as the research notes at the 
bottom of each page. 

While we have identified these metrics in particular, 
companies are encouraged to understand, improve, and 
report any others that may be material to their business 
or important to their stakeholders. In addition, companies 
should consider explaining their process for evaluating 
material impact and stakeholder value, as well as any 
custom calculation methodologies. In short, the additional 
reporting of any narrative context or analysis related to 
the specific metrics below would be beneficial. 

The primary audience for these recommended ESG 
metrics is investors, so please consider that fact in 
any reporting that you undertake. Other stakeholders—
including customers, employees, and community 
members—would likely benefit from the information, but 
we are currently focused on improving the information 
flow between exchanges, listed companies, and the 
investor community.

WE BELIEVE THAT THESE METRICS ARE THE MOST 

APPROPRIATE FOR THE GREATEST NUMBER OF 

COMPANIES TO TRACK AND DISCLOSE.

Environmental (E) Social (S) Corporate Governance (G)

E1. Direct & Indirect GhG Emissions S1. CEO Pay Ratio G1 Board -Separation of Powers 

E2. carbon Intensity S2. Gender Pay Ratio G2. Board -Transparent Practices

E3. Direct & Indirect Energy Consumption S3. Employee Turnover Ratio G3. lncentivized Pay

E4. Energy Intensity S4. Gender Diversity G4. Fair Labor Practices 

E5. Primary Energy Source S5. Temporary Worker Ratio G5. Supplier Code of Conduct 

E6. Renewable Energy Intensity S6. Non-Discrimination Policy G6. Ethics Code of Conduct 

E7. Water Management S7. lnjury Rate G7. Bribery/ Anti-Corruption Code 

E8. Waste Management S8. Global Health Policy G8. Tax Transparency

E9. Environmental Policy S9. Child & Forced Labor Policy G9. Sustainability Report 

E1O. Environmental Impacts S1O. Human Rights Policy G1O. Other Framework Disclosures 

S11. Human Rights Violations G11. External Validation Assurance

S12. Board - Diversity

http://business.nasdaq.com/esg-guide
http://www.corporateknights.com/reports/sustainable-stock-exchanges/
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ESG Metrics in Detail

E1. Direct & Indirect GHG Emissions 

What does it measure?

• The Greenhouse Gas Protocol (GHG Protocol) is the 
most widely used international accounting tool for 
quantifying GhG emissions.

How is it measured?

• Direct measurement of energy source consumed 
(coal, gas) or losses (refills) of cooling systems and 
conversion to GHG (CO2 equivalents).

• If estimations are used due to a lack of default data, 
the company should report the basis and assumptions 
on which the data were estimated.

Why should it be reported?

• GHG emissions are significant determinants of 
climate change and global environmental health. 
Understanding a company’s Scope 1 and Scope 2 
emissions profile is an essential precursor to any 
climate action. Companies should also consider 
including Scope 3 emissions if it is relevant to their 
industry standard or business model.

How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4 EN15, EN16

Carbon Disclosure Project CDP CC

Sustainability Accounting 
Standards Board

SASB
Yes (detailed 
separately)

International Integrated 
Reporting Council

IIRC

United Nations Global 
Compact

UNGC

Research Notes

• Carbon Disclosure Project (CDP), Investor CDP 
Information Request, updated annually.

• Intergovernmental Panel on Climate Change (IPCC), 
Climate Change 1995: The Science of Climate Change, 
Contribution of Working Group I to the Second 
Assessment Report of the Intergovernmental Panel on 
Climate Change, 1995.

• Greenhouse Gas Protocol, Frequently Asked Questions. 
http://www.ghgprotocol.org/calculation-tools/faq

E2. Carbon Intensity

What does it measure? 

• How much carbon a company emits per every dollar of 
revenue produced.

How is it measured? 

• Calculated by dividing annual GhG emissions  
(the numerator) by the annual USD revenue amount 
(the denominator).

• Product emission intensity (such as metric tons of CO2 
emissions per unit produced).

• Service intensity (such as metric tons of CO2 emissions 
per function or per service).

• Sales intensity (such as metric tons of CO2 emissions 
per sales).

Why should it be reported? 

• Carbon intensity (in this iteration) helps to 
contextualize an organization’s overall efficiency—
relative to revenues generated (economic return) and 
the performance of other companies. It is also a useful 
risk management indicator of the potential impact of 
carbon taxation or other carbon price mechanisms on 
a company's finances. As a measure of eco-efficiency, 
it can help companies identify ways to cut costs 
through better resource allocation.

How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4 EN18

Carbon Disclosure Project CDP CC 3.1

Sustainability Accounting 
Standards Board

SASB N/A

International Integrated 
Reporting Council

IIRC 4, 32

United Nations Global 
Compact

UNGC

Research Notes

• Carbon Disclosure Project (CDP), Investor CDP 
Information Request, updated annually.

• World Resources Institute (WRI) and World Business 
Council for Sustainable Development (WBCSD), 
‘Greenhouse Gas Protocol Accounting Notes, No. 1, 
Accounting and Reporting Standard Amendment’, 2012.

http://business.nasdaq.com/esg-guide
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
http://www.ghgprotocol.org/calculation-tools/faq
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
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E3. Direct & Indirect Energy Consumption

What does it measure? 

• This metric measures the total amount of energy 
consumed by a company or corporate enterprise.

How is it measured? 

• Total fuel consumption from non-renewable sources in 
joules or multiples.

• Total fuel consumption from renewable fuel sources in 
joules or multiples.

• Total electricity, heating, cooling, and steam consumption.

• Total electricity, heating, cooling, and steam sold.

• Total energy consumption in joules or multiples.

Why should it be reported? 

• Energy consumption is a major contributor to climate 
change since the burning of non-renewable fuels 
generates greenhouse gases (GHGs) and causes other 
environmental impacts. Using energy more efficiently 
is essential to combating climate change. Energy 
consumption has a direct effect on operational costs 
and can increase exposure to price fluctuations.

How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4 EN3, EN4

Carbon Disclosure Project CDP CC

Sustainability Accounting 
Standards Board

SASB
Yes (detailed 
separately)

International Integrated 
Reporting Council

IIRC

United Nations Global 
Compact

UNGC

Research Notes

• World Resources Institute (WRI) and World Business 
Council for Sustainable Development (WBCSD), ‘GHG 
Protocol Corporate Value Chain (Scope 3) Accounting 
and Reporting Standard’, 2011.

• World Resources Institute (WRI) and World Business 
Council for Sustainable Development (WBCSD), 
‘Greenhouse Gas Protocol Accounting Notes, No. 1, 
Accounting and Reporting Standard Amendment’, 2012.

E4. Energy Intensity

What does it measure? 

Energy intensity expresses the energy required per unit 
of activity, output, or any other organization-specific 
metric (in this case, by units of space and personnel).

How is it measured? 

Direct energy consumed annually per square meter (m2) 
of floor space and per full-time employee (FTE).

Why should it be reported?

Energy intensity helps to contextualize the 
organization’s overall efficiency, including in relation 
to other organizations.

How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4 EN5

Carbon Disclosure Project CDP

Sustainability Accounting 
Standards Board

SASB N/A

International Integrated 
Reporting Council

IIRC

United Nations Global 
Compact

UNGC

Research Notes

• World Resources Institute (WRI) and World Business 
Council for Sustainable Development (WBCSD), 
‘GHG Protocol Corporate Accounting and Reporting 
Standard’, Revised Edition, 2004.

• World Resources Institute (WRI) and World Business 
Council for Sustainable Development (WBCSD), 
‘Greenhouse Gas Protocol Accounting Notes, No. 1, 
Accounting and Reporting Standard Amendment’, 2012.

E5. Primary Energy Source 

What does it measure? 

• This identifies the most prevalent energy production 
source purchased or consumed by the company (coal, 
natural gas, nuclear, solar, wind, hydropower, etc.) 

How is it measured? 

• Identify the specific energy source most directly 
used by the company – this is determined by highest 
percentage of overall use.

http://business.nasdaq.com/esg-guide
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
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Why should it be reported? 

• The use of non-renewable fuels generates greenhouse 
gases (GhG) and causes other environmental impacts. 
Using renewable energy sources is essential to 
combating climate change. GRI4

How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4 EN3

Carbon Disclosure Project CDP CC

Sustainability Accounting 
Standards Board

SASB N/A

International Integrated 
Reporting Council

IIRC

United Nations Global 
Compact

UNGC

Research Notes

• World Resources Institute (WRI) and World Business 
Council for Sustainable Development (WBCSD), 
‘GHG Protocol Corporate Accounting and Reporting 
Standard’, Revised Edition, 2004.

• World Resources Institute (WRI) and World Business 
Council for Sustainable Development (WBCSD), 
‘Greenhouse Gas Protocol Accounting Notes, No. 1, 
Accounting and Reporting Standard Amendment’, 2012.

E6. Renewable Energy Intensity 

What does it measure? 

• How much a company uses energy sources that are 
capable of being replenished in a short time through 
ecological cycles. Renewable energy sources may 
include solar, wind, hydropower, etc.

How is it measured? 

• This intensity metric is calculated by dividing annual 
energy sourced by renewables (the numerator) over 
non-renewables (the denominator).

Why should it be reported? 

• Using renewable energy is a vital part of overall 
environmental strategy, as is the gradual replacement 
of nonrenewable sources with more forms of 
renewable energy. This also signals a company’s long-
term strategic focus to investors. 

How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4 EN3

Carbon Disclosure Project CDP

Sustainability Accounting 
Standards Board

SASB
Yes (detailed 
separately)

International Integrated 
Reporting Council

IIRC

United Nations Global 
Compact

UNGC P7, P8, P9

Research Notes

• Renewable Energy: Moving Towards a Low Carbon 
Economy. European Commission website: http://
ec.europa.eu/energy/en/topics/renewable-energy

• Renewable Energy Directive 2009/28/EC. Eur-Lex 
Website: http://eur-lex.europa.eu/legal-content/EN/
ALL/?uri=CELEX%3A32009L0028 

E7. Water Management 

What does it measure? 

• This measures the valuation and efficiency of water 
consumption by a company or corporate enterprise.

How is it measured? 

• Water consumed, recycled, and reclaimed annually, in 
cubic meters (m3).

• The sum of all water drawn into the boundaries of the 
organization from all sources (including surface water, 
ground water, rainwater, and municipal water supply) 
for any use over the course of the reporting period.

Why should it be reported? 

• A systematic effort to monitor and improve the 
efficient use of water in the organization is directly 
linked to water consumption costs. Total water 
use can illuminate risks posed by disruptions to 
water supplies or cost increases. Clean freshwater 
is becoming increasingly scarce, and can impact 
production processes that rely on large volumes 
of water. In water-scarce regions, company water 
consumption patterns can influence relations with 
other stakeholders. GRI4

http://business.nasdaq.com/esg-guide
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
http://ec.europa.eu/energy/en/topics/renewable-energy
http://ec.europa.eu/energy/en/topics/renewable-energy
http://eur-lex.europa.eu/legal-content/EN/ALL/?uri=CELEX%3A32009L0028
http://eur-lex.europa.eu/legal-content/EN/ALL/?uri=CELEX%3A32009L0028


NORDIC AND BALTIC REPORTING GUIDE

17BUSINESS.NASDAQ.COM/ESG-GUIDE     |     SUSTAINABILITY@NASDAQ.COM

How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4
EN8, (EN9), 
EN10

Carbon Disclosure Project CDP CC

Sustainability Accounting 
Standards Board

SASB
Yes (detailed 
separately)

International Integrated 
Reporting Council

IIRC

United Nations Global 
Compact

UNGC

Research Notes

• Ceres, The Ceres Aqua Gauge: A Framework for 21th 
Century Water Risk Management, 2011

• International Union for Conservation of Nature 
(IUCN), Red List of Threatened Species, http://www.
iucnredlist.org (1 May 2013)

E8. Waste Management

What does it measure? 

• This metric measures company performance and 
commitment as it relates to trash generation, recycling, 
and resource usage. 

How is it measured? 

• Total amount of waste generated, recycled, or 
reclaimed (by type and weight).

Why should it be reported? 

• Historical data on waste generation demonstrates 
the level of progress the company has made toward 
waste reduction efforts. It also indicates potential 
improvements in process efficiency and productivity. 
From a financial perspective, the reduction of waste 
contributes directly to lower costs for materials, 
processing, and disposal. GRI4

How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4 EN23

Carbon Disclosure Project CDP CC

Sustainability Accounting 
Standards Board

SASB
Yes (detailed 
separately)

International Integrated 
Reporting Council

IIRC

United Nations Global 
Compact

UNGC P7, P8

Research Notes

• Basel Convention, ´Ban Amendment to the Basel 
Convention on the Control of Transboundary Movements 
of Hazardous Wastes and their Disposal´, 1995.

• International Maritime Organization (IMO) Convention, 
'Convention on the Prevention of Marine Pollution 
by Dumping of Wastes and Other Matter' (London 
Convention), 1972.

• International Maritime Organization (IMO) Convention, 
'International Convention for the Prevention of 
Pollution from Ships (Marpol)’, 1973, as modified by 
the Protocol of 1978.

• Ramsar Convention, 'The Convention on Wetlands 
of International Importance especially as Waterfowl 
Habitat', 1994.

E9. Environmental Policy

What does it measure? 

• The organizational commitment and transparency 
related to environmental responsibility, as well as its 
related internal and external messaging.

How is it measured? 

• Does your company publish and follow an EP: Yes, 
No? If yes, the location of relevant public information 
should be declared. 

http://business.nasdaq.com/esg-guide
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
http://www.iucnredlist.org/
http://www.iucnredlist.org/
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
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Why should it be reported? 

• Investors, customers, and employees use the EP 
to evaluate a company’s level of commitment to 
environmental concerns. Investors may also use it 
to compare stated expectations on environmental 
responsibility against actual performance as an indicator 
of the company’s ability to execute operational tactics.

How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4
DMA on 
EN Aspect 
Energy

Carbon Disclosure Project CDP

Sustainability Accounting 
Standards Board

SASB
Yes (detailed 
separately)

International Integrated 
Reporting Council

IIRC

United Nations Global 
Compact

UNGC

Research Notes

• Making the Connection: Using the GRI G4 Guidelines 
to Communicate Progress on the UN Global Compact 
Principles. Website: https://www.globalreporting.org/
resourcelibrary/UNGC-G4-linkage-publication.pdf 

• Why ISO 14001 is Right for You: A white paper written 
by the British Assessment Bureau, 01/08/2016. 
Website: http://www.british-assessment.co.uk/pdf/
WhyISO14001isRightforYou.pdf 

E10. Environmental Impacts

What does it measure? 

• The extent to which a company was or was not 
liable for any adverse environmental impacts, as 
determined by courts of law or other regulatory 
enforcement schemas. 

How is it measured? 

• Did your company bear any legal/regulatory 
responsibility for an environmental impact: Yes/No? 
If yes, the location of relevant public information 
should be declared. 

Why should it be reported? 

• Violation of environmental laws or standards may 
jeopardize a company’s license to operate. It may 
indicate organizational inability to navigate regulation 
successfully. Repeated violations also contribute to 
global environmental risk, which has impacts beyond 
the company itself. 

How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4 EN29

Carbon Disclosure Project CDP

Sustainability Accounting 
Standards Board

SASB
Yes (detailed 
separately)

International Integrated 
Reporting Council

IIRC

United Nations Global 
Compact

UNGC

Research Notes

• Measuring and Reporting Sustainability: The Role of 
the Public Sector. Columbia University Earth Institute: 
Research Program on Sustainability Policy and 
Management, August 2014.

 S1. CEO Pay Ratio

What does it measure? 

• This ratio illuminates the company’s costs (and, by 
implication, its valuation) for the Chief Executive as 
compared “rank and file” employees.

How is it measured? 

• Ratio: CEO Salary & Bonus (X) to Median FTE Salary, 
usually expressed as “X:1”

AS WE NOTE ELSEWHERE IN THIS DOCUMENT, STUDIES 

HAVE FOUND CORRELATION BETWEEN COMPANIES WITH 

GOOD ESG PRACTICES AND A LOWER COST OF CAPITAL, 

LOWER STOCK PRICE VOLATILITY, AND BETTER VALUATION 

OVER THE LONG TERM.

http://business.nasdaq.com/esg-guide
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
https://www.globalreporting.org/resourcelibrary/UNGC-G4-linkage-publication.pdf
https://www.globalreporting.org/resourcelibrary/UNGC-G4-linkage-publication.pdf
http://www.british-assessment.co.uk/pdf/WhyISO14001isRightforYou.pdf
http://www.british-assessment.co.uk/pdf/WhyISO14001isRightforYou.pdf
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
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Why should it be reported? 

• Reporting on remuneration can show an organization’s 
commitment to improving social equality and to 
show how its remuneration policies are linked to and 
support its sustainability goals. It also indicates its 
preparedness to be held accountable for operational 
decisions related to cost and benefit. GRI4

How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4 G4-54

Carbon Disclosure Project CDP

Sustainability Accounting 
Standards Board

SASB N/A

International Integrated 
Reporting Council

IIRC

United Nations Global 
Compact

UNGC

Research Notes

• United Nations Global Compact LEAD and Principles 
for Responsible Investment (PRI), Integrating ESG 
Issues into Executive Pay, 2012.

S2. Gender Pay Ratio

What does it measure? 

• This measures the remunerative scope and impact of 
any “gender gaps” within the company.

How is it measured? 

• Ratio: Median Male Salary (X) to Median Female Salary, 
usually expressed as “X:1”

Why should it be reported? 

• Many countries have introduced legislation to enforce 
the principle of equal pay for work of equal value. This 
issue is supported by the ILO Convention. Equality 
of remuneration is a factor in retaining qualified 
employees in the workforce. Where imbalances exist, 
an organization runs a risk to its reputation and legal 
challenges on the basis of discrimination. GRI4

How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4 LA13

Carbon Disclosure Project CDP

Sustainability Accounting 
Standards Board

SASB N/A

International Integrated 
Reporting Council

IIRC

United Nations Global 
Compact

UNGC

Research Notes

• The Industry Gender Gap: Women and Work in the 
Fourth Industrial Revolution, World Economic Forum, 
January 2016.

S3. Employee Turnover Ratio

What does it measure? 

• The relative percentage of employees who leave 
the organization voluntarily or due to dismissal, 
retirement, or death in service. 

How is it measured? 

• Percentage of total annual turnover, broken down by 
FTEs, Contractors, and Consultants.

Why should it be reported? 

• A high rate of employee turnover can indicate levels 
of uncertainty and dissatisfaction among employees, 
or may signal a fundamental change in the structure 
of the organization’s core operations. Turnover has 
direct cost and value implications either in terms of 
reduced payroll or greater expenses for recruitment of 
workers. GRI4

http://business.nasdaq.com/esg-guide
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
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How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4 LA1

Carbon Disclosure Project CDP

Sustainability Accounting 
Standards Board

SASB
Yes (detailed 
separately)

International Integrated 
Reporting Council

IIRC

United Nations Global 
Compact

UNGC

Research Notes

• International Labour Organization (ILO) Declaration, 
'Declaration on Fundamental Principles and Rights at 
Work', 1998.

• International Labour Organization (ILO), 'Tripartite 
Declaration of Principles Concerning Multinational 
Enterprises and Social Policy', 1977.

• Organisation for Economic Co-operation and 
Development (OECD), OECD Guidelines for 
Multinational Enterprises, 2011.

S4. Gender Diversity

What does it measure? 

• This measures the volume disparity between male and 
female workers in various ways.

How is it measured? 

• The percentage of female Full-time Employees, 
Contractors, and Consultants (relative to the total 
company number).

Why should it be reported? 

• This information can signify the organization’s efforts 
to implement inclusive recruitment practices and the 
optimal use of available labor and talent. An uneven 
pattern of promotion and seniority by gender can 
indicate risks related to workplace inequity. Some 
investors specifically target more diverse (or gender-
balanced) companies. GRI4

How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4 LA12

Carbon Disclosure Project CDP

Sustainability Accounting 
Standards Board

SASB
Yes (detailed 
separately)

International Integrated 
Reporting Council

IIRC 4,9

United Nations Global 
Compact

UNGC

Research Notes

• International Labour Organization (ILO) Declaration, 
'Declaration on Fundamental Principles and Rights at 
Work', 1998.

• International Labour Organization (ILO), 'Tripartite 
Declaration of Principles Concerning Multinational 
Enterprises and Social Policy', 1977.

• Organisation for Economic Co-operation and 
Development (OECD), OECD Guidelines for 
Multinational Enterprises, 2011.

S5. Temporary Worker Ratio

What does it measure? 

• This ratio provides insight into company strategy 
and human capital management regarding various 
employee types.

How is it measured? 

• Percentage of Full-Time Positions Held by Part-Time/
Contract/Temp Workers.

Why should it be reported? 

• The size of a workforce provides insight into the scale 
of impacts created by labor issues. Breaking down the 
workforce by employment type demonstrates how 
the organization structures its human resources to 
implement its overall strategy. It also provides insight 
into the organization’s business model, and offers an 
indication of job stability and the level of benefits the 
organization offers. GRI4

http://business.nasdaq.com/esg-guide
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
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How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4 10e

Carbon Disclosure Project CDP

Sustainability Accounting 
Standards Board

SASB
Yes (detailed 
separately)

International Integrated 
Reporting Council

IIRC

United Nations Global 
Compact

UNGC

Research Notes

• International Labour Organization (ILO) Declaration, 
'Declaration on Fundamental Principles and Rights at 
Work', 1998.

• International Labour Organization (ILO), 'Tripartite 
Declaration of Principles Concerning Multinational 
Enterprises and Social Policy', 1977.

• Organisation for Economic Co-operation and 
Development (OECD), OECD Guidelines for 
Multinational Enterprises, 2011.

S6. Non-Discrimination Policy

What does it measure? 

• This binary indicator signals the presence or absence 
of a formal, written policy regarding employment 
dynamics, specifically non-discrimination against any 
protected group or class.

How is it measured? 

• Does your company publish and follow a non-
discrimination policy: Yes, No? If yes, the location of 
relevant public information should be declared. 

Why should it be reported? 

• Human rights extend beyond the rights of employees 
in the workplace. Anti-discrimination policy is a key 
requirement of international conventions and social 
legislation and guidelines. GRI4

How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4
DMA Non-
discrimination

Carbon Disclosure Project CDP

Sustainability Accounting 
Standards Board

SASB
Yes (detailed 
separately)

International Integrated 
Reporting Council

IIRC

United Nations Global 
Compact

UNGC P6

Research Notes

• OECD Guidelines for Multinational Enterprises. The 
Standard Disclosures under this Aspect help to report 
on the implementation of Chapter V. Employment and 
Industrial Relations of the Organisation for Economic 
Co-operation and Development (OECD), OECD 
Guidelines for Multinational Enterprises, 2011.

• United Nations Global Compact 'Ten Principles' The 
Standard Disclosures under this Aspect help to report 
on the implementation of Principle 6 of the United 
Nations Global Compact, ‘Ten Principles’, 2000.

S7. Injury Rate

What does it measure? 

• This metric measures the relative rate of injury and 
fatality for the employee population.

How is it measured? 

• Total number of injuries and fatalities relative to 
total workforce.

http://business.nasdaq.com/esg-guide
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
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Why should it be reported? 

• Health and safety performance is a key measure of an 
organization’s duty of care. Low injury and absentee 
rates are generally linked to positive trends in staff 
morale and productivity. This Indicator shows whether 
health and safety management practices are resulting 
in fewer occupational health and safety incidents. An 
evaluation of trends and patterns may also indicate 
potential workplace inequity. GRI4

How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4 LA6

Carbon Disclosure Project CDP SC

Sustainability Accounting 
Standards Board

SASB
Yes (detailed 
separately)

International Integrated 
Reporting Council

IIRC

United Nations Global 
Compact

UNGC

Research Notes

• International Labour Organization (ILO) Convention 
155, ‘Occupational Safety and Health Convention’ and 
related Protocol 155, 1981.

• International Labour Organization (ILO) Convention 
161, ‘Occupational Health Services Convention’, 1985.

• International Labour Organization (ILO), Code of 
Practice on Recording and Notification of Occupational 
Accidents and Diseases, 1996.

• International Labour Organization (ILO), Guidelines on 
Occupational Safety and Health Management Systems 
(ILO-OSH 2001), 2001.

S8. Global Health & Safety Policy

What does it measure? 

This binary indicator signals the presence or absence 
of a formal, written policy regarding global health 
and safety.

How is it measured? 

Does your company publish and follow a policy for 
occupational and global health issues: Yes, No?  
If yes, the location of relevant public information 
should be declared. 

Why should it be reported? 

• This indicator demonstrates one of the ways in 
which the health and safety of the workforce is 
ensured. Formal policies may promote the acceptance 
of responsibilities by multiple parties and the 
development of a positive health and safety culture. 
This Indicator reveals the extent to which the 
workforce is actively aware of policies that determine 
health and safety management principles. GRI4

How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4
DMA 
Occupational 
H&S

Carbon Disclosure Project CDP

Sustainability Accounting 
Standards Board

SASB
Yes (detailed 
separately)

International Integrated 
Reporting Council

IIRC

United Nations Global 
Compact

UNGC

Research Notes

• International Labour Organization (ILO) Convention 
155, ‘Occupational Safety and Health Convention’ and 
related Protocol 155, 1981.

• International Labour Organization (ILO) Convention 
161, ‘Occupational Health Services Convention’, 1985.

• International Labour Organization (ILO), Code of 
Practice on Recording and Notification of Occupational 
Accidents and Diseases, 1996.

• International Labour Organization (ILO), Guidelines on 
Occupational Safety and Health Management Systems 
(ILO-OSH 2001), 2001.

S9. Child & Forced Labor Policy

What does it measure? 

• This binary indicator signals the presence or absence 
of a formal, written policy regarding child labor or 
adverse/forced labor conditions.

How is it measured? 

• Does your company prohibit the use of child or 
forced labor throughout the supply chain: Yes, No? 
If yes, the location of relevant public information 
should be declared. 

http://business.nasdaq.com/esg-guide
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
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Why should it be reported? 

• The abolition of child and slave labor is a key principle 
and objective of major human rights declarations and 
legislation, and is subject to ILO Conventions. The 
presence and effective implementation of policies 
on this issue are a basic expectation of socially 
responsible conduct. Working conditions that run 
counter to prevailing laws expose the company to 
significant risk. GRI4

How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4
DMA Child 
Labor, Forced 
Labor

Carbon Disclosure Project CDP

Sustainability Accounting 
Standards Board

SASB
Yes (detailed 
separately)

International Integrated 
Reporting Council

IIRC

United Nations Global 
Compact

UNGC P4, P5

Research Notes

• International Labour Organization (ILO) Convention 142, 
‘Human Resources Development Convention’, 1975.

• International Labour Organization (ILO) Convention 
182, 'Worst Forms of Child Labour Convention', 1999.

• United Nations (UN) Convention, 'Convention on the 
Rights of the Child', 1989.

S10. Human Rights Policy

What does it measure? 

• This binary indicator signals the presence or absence of 
a formal, written policy regarding human rights and the 
company’s sense of shared responsibility for this topic.

How is it measured? 

• Does your company publish and a Human Rights policy 
or statement: Yes, No? If yes, the location of relevant 
public information should be declared. 

Why should it be reported? 

• As the recent UN paper Protect, Respect and Remedy: 
a Framework for Business and Human Rights has 
confirmed, there now exists a business expectation 
that organizations should respect human rights 
throughout their activities and relationships with 
others. GRI4

How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4
DMA Human 
Rights 
Aspects 

Carbon Disclosure Project CDP

Sustainability Accounting 
Standards Board

SASB
Yes (detailed 
separately)

International Integrated 
Reporting Council

IIRC

United Nations Global 
Compact

UNGC P1, P2

Research Notes

• United Nations (UN) Declaration, 'Universal Declaration 
of Human Rights', 1948

• United Nations (UN) Convention, 'International 
Covenant on Civil and Political Rights', 1966.

• United Nations (UN) Convention, 'International Covenant 
on Economic, Social, and Cultural Rights', 1966.

S11. Human Rights Violations

What does it measure? 

• This metric measures the real number of grievances 
(or judgments) regarding human rights impacts filed 
through formal mechanisms during the reporting period.

How is it measured? 

• Number of grievances about human rights impacts 
filed, addressed, or resolved.

ESG REPORTING ADVICE FROM THE EXCHANGE CAN 

HELP COMPANIES SEPARATE THE MEANINGFUL FROM 

THE ESOTERIC AND EFFICIENTLY ACQUIESCE TO 

INFORMATION REQUESTS.

http://business.nasdaq.com/esg-guide
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
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Why should it be reported? 

• Disputes may occur over the human rights impacts of an 
organization’s activities and relationships with others 
(such as entities in the supply chain). Such grievances 
should not simply be quantified, but also explained. It 
would also be appropriate for companies to disclose 
their formal grievance processes regarding human rights 
complaints. In addition, reporting companies should 
consider a salience-based approach to this information, 
rather than a materiality-based approach.

How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4 HR12

Carbon Disclosure Project CDP

Sustainability Accounting 
Standards Board

SASB
Yes (detailed 
separately)

International Integrated 
Reporting Council

IIRC

United Nations Global 
Compact

UNGC P1, P2

Research Notes

• United Nations (UN), 'Guiding Principles on Business 
and Human Rights, Implementing the United Nations 
“Protect, Respect and Remedy” Framework', 2011.

• United Nations (UN), Protect, Respect and Remedy: a 
Framework for Business and Human Rights, 2008.

• United Nations (UN), Report of the Special 
Representative of the Secretary-General on the Issue 
of Human Rights and Transnational Corporations and 
Other Business Enterprises, John Ruggie, 2011.

• Salient Human Rights Issues, UN Guiding Principles. 
http://www.ungpreporting.org/key-concepts/salient-
human-rights-issues/

S12. Board—Diversity 

What does it measure? 

• The ratio or percentage of women and non-employee 
directors in the company boardroom, relative to their 
male/non-independent colleagues. 

How is it measured? 

• Percentage of Board Seats filled by Independents & 
Women.

Why should it be reported? 

• Diversity of talent is associated with diversity of 
thought. Research shows that having women in the 
boardroom is linked to better business results. The 
advantages of having more women (and independents) 
in the boardroom include: strong financial 
performance, ability to attract and retain top talent, 
heightened innovation, enhanced client insight, strong 
performance on non-financial indicators, and improved 
board effectiveness.

How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4
LA-12, G4-
40

Carbon Disclosure Project CDP

Sustainability Accounting 
Standards Board

SASB N/A

International Integrated 
Reporting Council

IIRC

United Nations Global 
Compact

UNGC

Research Notes

• United Nations Global Compact LEAD, A New Agenda 
for the Board of Directors: Adoption and Oversight of 
Corporate Sustainability, 2012.

G1. Board—Separation of Powers 

What does it measure? 

• This metric indicates the presence or absence of the 
chief executive in board matters.

How is it measured? 

• Does your company allow the CEO to sit on the 
board, act as chairman, or lead committees? (Yes/No 
to each; for each yes, the location of relevant public 
information should be declared.)

http://business.nasdaq.com/esg-guide
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
http://www.ungpreporting.org/key-concepts/salient-human-rights-issues/
http://www.ungpreporting.org/key-concepts/salient-human-rights-issues/
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
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Why should it be reported? 

• Investors use this data to evaluate the efficacy and 
independence of the board. For corporate governance 
reasons, this metric indicates board ability to oversee 
chief executive performance successfully.

How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4 G4-39

Carbon Disclosure Project CDP

Sustainability Accounting 
Standards Board

SASB N/A

International Integrated 
Reporting Council

IIRC

United Nations Global 
Compact

UNGC

Research Notes

United Nations Global Compact LEAD, A New Agenda 
for the Board of Directors: Adoption and Oversight of 
Corporate Sustainability, 2012.

G2. Board—Transparent Practices 

What does it measure? 

• The relative transparency of board activity

How is it measured? 

• Are your board practices, actions, and outcomes 
(individually or collectively) made public: Yes, No?  
If yes, the location of relevant public information 
should be declared. 

Why should it be reported? 

• Investors use this information to gain insight into the 
strategy, execution, and review acumen of boards and 
board members. The presence of a high-functioning 
board is often a good indicator of solid company 
oversight and guidance. 

How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4
G4-34 to 
G4-55

Carbon Disclosure Project CDP

Sustainability Accounting 
Standards Board

SASB N/A

International Integrated 
Reporting Council

IIRC

United Nations Global 
Compact

UNGC

Research Notes

• United Nations Global Compact LEAD, A New Agenda 
for the Board of Directors: Adoption and Oversight of 
Corporate Sustainability, 2012.

G3. Incentivized Pay

What does it measure? 

• Demonstrates the extent of the company’s commitment 
to the execution of long-term ESG strategy, and the 
participation drivers for employees.

How is it measured? 

• Are company executives formally incentivized to 
perform on ESG: Yes, No? If yes, the location of 
relevant public information should be declared.

Why should it be reported? 

• Investors expect corporate executives to be 
compensated based on their company’s financial 
performance. Direct impacts related to sustainability 
are common—from the cost savings found through 
implementing energy efficiency strategies to 
the reputational risks of sourcing materials from 
irresponsible suppliers. Investors are starting to ask 
companies to incentivize sustainability performance and 
build ESG criteria into compensation systems. [CERES]

http://business.nasdaq.com/esg-guide
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
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How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4 G4-51

Carbon Disclosure Project CDP CC1.2

Sustainability Accounting 
Standards Board

SASB N/A

International Integrated 
Reporting Council

IIRC

United Nations Global 
Compact

UNGC

Research Notes

• United Nations Global Compact LEAD, A New Agenda 
for the Board of Directors: Adoption and Oversight of 
Corporate Sustainability, 2012.

G4. Fair Labor Practices

What does it measure? 

• The company’s commitment to collective bargaining 
principles.

How is it measured? 

• Does your company (or supply chain) support the 
collective organization of workers: Yes, No?  
If yes, the location of relevant public information 
should be declared. 

• Reporting companies could reinforce their response by 
describing labor dynamics for employees, contractors, 
and those in the supply chain. Are they able to freely 
form or join labor unions, for example, or collectively 
bargain for better working terms?

Why should it be reported? 

• This facilitates local responses to a globalized 
economy, and serves as a basis for sustainable growth 
and secure investment returns. The results help bridge 
the widening representational gap in global work 
arrangements, and facilitate the input of those people, 
regions and economic sectors — especially women 
and informal sector workers — who otherwise may be 
excluded from participating in processes that build 
decent work environments. [UNGC]

How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4 HR4

Carbon Disclosure Project CDP

Sustainability Accounting 
Standards Board

SASB
Yes (detailed 
separately)

International Integrated 
Reporting Council

IIRC

United Nations Global 
Compact

UNGC P3

Research Notes

• ILO Information and reports on the application of 
Conventions and Recommendations.

• ILO Freedom of association - Digest of decisions and 
principles of the Freedom of Association Committee of 
the Governing Body of the ILO.

G5. Supplier Code of Conduct 

What does it measure? 

• This indicates the presence or absence of a 
formal, written policy related to the sustainability 
performance of a company’s suppliers.

How is it measured? 

• Does your company publish and follow a SC: Yes, No? 
If yes, the location of relevant public information 
should be declared. 

Why should it be reported? 

• By managing and seeking to improve environmental, 
social and economic performance and good governance 
throughout supply chains, companies act in their own 
interests, the interests of their stakeholders and the 
interests of society at large. [UNGC]

http://business.nasdaq.com/esg-guide
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
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How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4 G4-56

Carbon Disclosure Project CDP SC

Sustainability Accounting 
Standards Board

SASB
Yes (detailed 
separately)

International Integrated 
Reporting Council

IIRC

United Nations Global 
Compact

UNGC P3

Research Notes

• UN Supplier Code of Conduct Rev.05 – September 2013.

• Assurance for a Sustainable Supply Chain, FEE 
Discussion Paper, June 2005.

G6. Ethics—Code of Conduct 

What does it measure? 

• This indicates the presence or absence of a formal, 
written policy related to the ethical performance of a 
company’s employees and representatives.

How is it measured? 

• Does your company publish and follow an EC: Yes, 
No? If yes, the location of relevant public information 
should be declared. 

Why should it be reported? 

• Compliance with legislation (i.e., the Sarbanes-Oxley 
Act of 2002). The code serves as a public statement 
of what the company stands for and its commitment 
to high standards and right conduct. Organizations 
with codes of ethics can reduce the financial risks 
associated with government fines for ethical 
misconduct by demonstrating they have made a "good 
faith effort" to prevent illegal acts. [ECI]

How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4 G4-56

Carbon Disclosure Project CDP SC

Sustainability Accounting 
Standards Board

SASB
Yes (detailed 
separately)

International Integrated 
Reporting Council

IIRC

United Nations Global 
Compact

UNGC P3

Research Notes

• Suggested Guidelines for Writing a Code of Ethics/
Conduct (Deloitte white paper, 2005).

G7. Anti-Bribery/ Anti-Corruption 

What does it measure? 

• This indicates the presence or absence of a formal, 
written policy related to the anti-bribery / anti-
corruption expectations for company employees and 
representatives.

How is it measured? 

• Does your company publish and follow a BAC: Yes, 
No? If yes, the location of relevant public information 
should be declared. 

Why should it be reported? 

• Investors use this metric to evaluate the effectiveness 
of a company’s risk oversight policies. 

How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4 G4-56

Carbon Disclosure Project CDP SC

Sustainability Accounting 
Standards Board

SASB
Yes (detailed 
separately)

International Integrated 
Reporting Council

IIRC

United Nations Global 
Compact

UNGC P10

NASDAQ WAS ONE OF THE UNITED NATIONS SUSTAINABLE 

STOCK EXCHANGES INITIATIVE’S FOUNDING PARTNER 

EXCHANGES IN 2012, AND THE SEVEN NORDIC AND 

BALTIC EXCHANGES INDIVIDUALLY JOINED THE UN SSE 

INITIATIVE IN NOVEMBER 2015.

http://business.nasdaq.com/esg-guide
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
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Research Notes

• Business Against Corruption – A Framework for Action 
(UN Global Compact, 2011).

G8. Tax Transparency 

What does it measure? 

• This indicates the presence or absence of a formal, 
written policy related to the company’s tax strategies, 
its willingness to be transparent about those strategies, 
and the extent of board oversight related to this topic.

How is it measured? 

• Does your company publish and follow a tax policy 
that is overseen by the board of directors: Yes, No? If 
yes, the location of relevant public information should 
be declared. 

• Tax policy should reveal, among other items, whether 
the company prepares and publishes country-by-
country tax reports or avails itself of tax haven 
jurisdictions.

Why should it be reported? 

• Investors use this metric to evaluate the effectiveness 
of a company’s risk oversight policies and long-term 
financial strategy.

How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4
EC1, DMA 
Aspect 
Economic Perf.

Carbon Disclosure Project CDP

Sustainability Accounting 
Standards Board

SASB N/A

International Integrated 
Reporting Council

IIRC

United Nations Global 
Compact

UNGC

Research Notes

• Tax transparency, regulation and the need for greater 
disclosure (GRI, 2016) https://www.globalreporting.
org/information/news-and-press-center/Pages/Tax-
transparency,-regulation-and-the-need-for-greater-
disclosure.aspx 

G9. Sustainability Report 

What does it measure? 

• This indicates the presence or absence of a stand-
alone external communication regarding company 
sustainability performance.

How is it measured? 

• Does your company publish a sustainability report: 
Yes, No? If yes, the location of relevant public 
information should be declared. 

Why should it be reported? 

• Increasing data availability and access. In addition, 
it would be helpful to know if the ESG data was 
incorporated into a financial disclosure or annual report, 
or only available via the stand-alone sustainability 
report. Many investors have expressed their preference 
for traditional financial disclosures with material ESG 
information included therein, rather than in a separate, 
sometimes lengthy sustainability report.

How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4
G4-28 to 
G4-32

Carbon Disclosure Project CDP

Sustainability Accounting 
Standards Board

SASB N/A

International Integrated 
Reporting Council

IIRC

United Nations Global 
Compact

UNGC

Research Notes

• N/A

G10. Other Framework Disclosures 

What does it measure? 

• This illustrates the company’s history of engagement 
with the “traditional” sustainability reporting 
frameworks that most investors value. 

How is it measured? 

• Does your company publish a GRI, CDP, SASB, IIRC, or 
UNGC report? If yes, the location of relevant public 
information should be declared for each framework.

http://business.nasdaq.com/esg-guide
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
https://www.globalreporting.org/information/news-and-press-center/Pages/Tax-transparency,-regulation-and-the-need-for-greater-disclosure.aspx
https://www.globalreporting.org/information/news-and-press-center/Pages/Tax-transparency,-regulation-and-the-need-for-greater-disclosure.aspx
https://www.globalreporting.org/information/news-and-press-center/Pages/Tax-transparency,-regulation-and-the-need-for-greater-disclosure.aspx
https://www.globalreporting.org/information/news-and-press-center/Pages/Tax-transparency,-regulation-and-the-need-for-greater-disclosure.aspx
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
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Why should it be reported? 

• Increasing data availability and access. 

How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4 •

Carbon Disclosure Project CDP •

Sustainability Accounting 
Standards Board

SASB •

International Integrated 
Reporting Council

IIRC •

United Nations Global 
Compact

UNGC •

Research Notes

• N/A

 G11. External Validation & Assurance

What does it measure? 

• This indicates the relative trustworthiness of the 
sustainability data published by the company through 
various reporting channels.

How is it measured? 

• Are your company's ESG disclosures assured or 
validated by a third party: Yes/No? If yes, please 
identify the audit/validation entity and the location 
of any relevant public information.

Why should it be reported? 

• Investors use this metric to determine the “investment-
worthiness” of self-reported ESG data.

How does this metric correlate with other major 
sustainability frameworks?

Framework Standard Reference

Global Reporting Initiative GRI G4 G4-33

Carbon Disclosure Project CDP CC14.2

Sustainability Accounting 
Standards Board

SASB N/A

International Integrated 
Reporting Council

IIRC 3,4

United Nations Global 
Compact

UNGC

Research Notes

• N/A

http://business.nasdaq.com/esg-guide
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
https://www.globalreporting.org/information/g4/Pages/default.aspx
https://www.cdp.net/en
https://www.sasb.org/
http://integratedreporting.org/
https://www.unglobalcompact.org/
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UN Sustainable Development Goals 
(SDGs)

The SDGs and targets are integrated 
and indivisible, global in nature and 
universally applicable, taking into account 
different national realities, capacities and 
levels of development and respecting 
national policies and priorities… It is 
important to recognize the link between 
sustainable development and other 
relevant ongoing processes in the 
economic, social and environmental fields.          

—United Nations Sustainable Development  
  Knowledge Platform

Nasdaq is a longtime supporter and participant 
in various United Nations economic activities, 
specifically as it pertains to market access and 
equality. Our early involvement with the UN 
Sustainable Stock Exchanges initiative led directly, in 
many ways, to the creation of this very document. 

We believe that the principles underlying our ESG 
Reporting Guide are directly related to the emerging 
focus on Sustainable Development Goals, or SDGs. The 
SDGs—a vast and ambitious set of targets, designed 
to address and remediate many global ills—are built 
upon a platform of action and transparency. 

By tracking, improving, and reporting the ESG metrics 
recommended in this guide, we believe that companies 
will be directly contributing to the progress on these 6 
SDGs, but it could be argued that the underlying work 
also drives progress on other goals.

For more information on the intersection of the 
SDGs and business practices, please refer to the UN 
Sustainable Development Knowledge Platform or the 
GRI SDG Compass.

BY TRACKING, IMPROVING AND REPORTING THE ESG 

METRICS RECOMMENDED IN THIS GUIDE, WE BELIEVE 

THAT COMPANIES WILL BE DIRECTLY CONTRIBUTING TO 

PROGRESS ON THE SUSTAINABLE DEVELOPMENT GOALS.

http://sdgcompass.org/
https://sustainabledevelopment.un.org/
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ESG Regulation in Europe
Nordic businesses are now aware of an emerging 
regulatory effort from the European Commission (EC). 
This “Directive” (technically, Directive 2014/95/EU) 
requires large companies to disclose non-financial and 
diversity information on an annual basis. The directive 
was first launched in December 2014, and it itself an 
amendment to a previous effort (Directive 2013/34/
EU) targeting better financial statements in general. EU 
nations must begin to implement the Directive this year, 
so that companies can report for the 2017 financial year.

This is an expansion of the existing reporting rules, 
requiring broader disclosure of “non-financial” 
performance measures. The Directive requires companies 
to append a management report to their financial 
statement that covers many environmental, social, and 
corporate governance (ESG) matters, including:

• Environmental matters

• Social and employee matters

• Respect for human rights

• Anti-corruption and bribery matters

• Diversity in the Board of Directors

The format of this disclosure, however, is not clearly 
understood. “There is significant flexibility for 
companies to disclose relevant information,” the 
guidelines state, and they “may rely on international, 
European or national guidelines.” There is an underlying 
“comply or explain” rationale included; companies not 
willing or able to report on these issues must provide 
valid reasons for their refusal.

The new disclosure requirements apply to large public-
interest entities with more than 500 employees. 
“Public-interest entities” include all companies listed in 
EU markets and even some unlisted companies (credit 
institutions, insurance firms, etc.) that Member States 
designate for inclusion due to business type, activity, 
or size. At first glance, there seems to be about 6,000 
companies covered by the Directive—including some 
based outside the EU.

The EC actively advocates for greater corporate social 
responsibility (CSR). “The Commission promotes CSR 
in the EU and encourages enterprises to adhere to 
international guidelines and principles,” the Commission 
has said. “The EU’s policy is built on an agenda for 
action to support this approach.” The reasons for this 
outreach are made clear: CSR offers real benefits for 
companies (better risk oversight, lower costs), markets 
(investor trust, sustainable capital flow), and society 
(reduced inequalities, economic transformation).

The timeline for enactment of this provision has shifted 
slightly, specifically to integrate feedback from the 
Climate Disclosure Task Force established by the Financial 
Stability Board (FSB). But the non-binding guidelines may 
be published as soon as possible in the spring 2017.

This kind of regulatory effort is not limited to Europe. 
When it comes to governments requiring corporate 
disclosure of ESG factors, at least 14 members of the 
G20 and 32 of the 50 largest country economies have at 
least one regulation covering an aspect of environmental, 
social, and governance disclosure. As these global 
regulatory actions continue to emerge, both in Europe 
and beyond, there are institutions tracking their progress 
and potential impact. The UN PRI, for example, maintains 
a current database of this information: Global Guide to 
Responsible Investment Regulation.

THIS KIND OF REGULATORY EFFORT IS NOT LIMITED TO 

EUROPE. WHEN IT COMES TO GOVERNMENTS REQUIRING 

CORPORATE DISCLOSURE OF ESG FACTORS, AT LEAST 

14 MEMBERS OF THE G20 AND 32 OF THE 50 LARGEST 

COUNTRY ECONOMIES HAVE AT LEAST ONE REGULATION 

COVERING AN ASPECT OF ENVIRONMENTAL, SOCIAL, AND 

GOVERNANCE DISCLOSURE.

http://business.nasdaq.com/esg-guide
http://ec.europa.eu/finance/company-reporting/non-financial_reporting/index_en.htm
http://ec.europa.eu/finance/company-reporting/non-financial_reporting/index_en.htm
http://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A32014L0095
http://eur-lex.europa.eu/legal-content/EN/TXT/?uri=celex%3A32013L0034
http://eur-lex.europa.eu/legal-content/EN/TXT/?uri=celex%3A32013L0034
https://www.fsb-tcfd.org/
https://www.unpri.org/page/responsible-investment-regulation
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Addenda
In Europe, Nasdaq operates exchanges in Stockholm 
(Sweden), Copenhagen (Denmark), Helsinki (Finland), and 
Reykjavik (Iceland). We also operate exchanges in Tallinn 
(Estonia), Riga (Latvia) and Vilnius (Lithuania). Nasdaq 
owns Nasdaq Tallinn and has a majority ownership in 
Nasdaq Vilnius and Nasdaq Riga. In addition, Nasdaq 
owns the central securities depositories in Estonia, 
Latvia and Lithuania.

Collectively, the Nasdaq Nordic and Nasdaq Baltic 
exchanges offer trading in cash equities and depository 
receipts, warrants, convertibles, rights, fund units 
and exchange traded funds. Our platform allows the 
exchanges to share the same trading system, which 
enables efficient cross-border trading and settlement, 
cross membership and a single source for Nordic data 
products. The settlement and registration of cash equity 
trading takes place in Sweden, Finland, Denmark and 
Iceland via local central securities depositories.

When it comes to sustainability practices, these markets 
are as diverse as the businesses described above. 
Although this Reporting Guide is intended to support 
all Nasdaq issuers, we are aware of the fact that certain 
localities have local concerns. 

Thus we will consider publishing subsequent addenda 
to this document, each one focused on a specific market 
or country. These addenda may be needed in order to 
make the connection between sustainability practices 
and other local dynamics—new and existing regulations, 
social initiatives, political concerns, traditional business 
practices—more explicit. 
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TO SUPPORT US IN REACHING EVEN BETTER AND MORE 

BROAD-BASED ESG REPORTING AND HENCE BETTER 

MARKETS, WE INVITE OUR LISTED COMPANIES, INVESTORS 

AND OTHER STAKEHOLDERS TO GIVE US THEIR FEEDBACK 

ON ESG REPORTING AND THE GUIDE.

http://business.nasdaq.com/esg-guide
mailto:sustainability%40nasdaq.com?subject=Nasdaq%20Nordic%20%E2%80%93%20ESG%20Reporting%20Guide


NORDIC AND BALTIC REPORTING GUIDE

34 BUSINESS.NASDAQ.COM/ESG-GUIDE     |     SUSTAINABILITY@NASDAQ.COM

© Copyright 2017. All rights reserved. 

Nasdaq is a registered trademark of Nasdaq, Inc.

http://business.nasdaq.com/esg-guide

