


 Background on Holistic Education

 Examining applicable techniques of teaching holistically.

 Development of vocational education within a holistic 

environment.

 Importance to student retention 

 Importance to completion and placement.

 Recommendations 

 Audience Feedback



 Mission Statement:

Provide quality practical short-

term continuing education and 

career training programs which 

enable participants to apply 

their learning toward personal 

fulfillment, professional 

advancement, and career 

development in the hospitality 

industry. 

 What’s our approach 

holistically?

The understanding that every 

aspect of our school is integral 

towards higher retention rates 

and placement.



 Holistic Education is a group of beliefs, feelings, principles, and general ideas that share a 
family resemblance. (Forbes 2003) 

 Features of holistic education

a. Intellectual- curriculum studies

b. Emotional- advising and counseling

c. Social- communicating through engagement  

d. Physical- hands on training

e. Creative- no set rules, competency is not measured



Are we challenging the instructors to teach holistically for their students?

a. Revising curriculum to match industry standards.

b. Instructor focusing on the student’s emotional development  
rather than the subject material at hand.

c. Looking beyond the scope of classroom lectures. Focus on 
what’s innovative and can improve the overall student’s 
performance. 

d. The type of education we are providing, will it be something 

they will use once they leave?

e. How do we measure the student’s intellect through this new 
concept of teaching?



 Engaging students through various channels 

of social engagement. 

 Developing a personal brand.

-LinkedIn 

-Blogging

 Learning Management Systems

-Integration of social media services

-Chat forum

-Interactive Discussions



 Encouraging students that education 

is not taught solely in the classroom 

but much can be done outside the 

confines of standard lectures.

 Examine the physical hands-on 

training approach

a. Industry Associations

b. Site Visits

c. Apprenticeships

d. Experential Activities



 Mastery of intellect and skills 
required for a particular course. 

 Measures learning as opposed to 

time.

 Independent learning.

 Can you successfully perform the 

requirements for a job through 

competency based education?



 Career Exploration and Planning

a. Actively seeking job positions 

related to the field.  

b. Preparing students for the job 

that is aligned with the current 

curriculum. 

 Teaching and Mentoring

a. Career Advising 

 Personal Assessment

a. Evaluation of the student skills

b. Continuous improvement track



 Academic Achievement results in higher student retention.

a. Acknowledging their success will encourage the  student’s overall 

productivity. 

 What learning tools have you used to ensure academic success for each 

individual student?

a. Career Development Activities

b. Comprehensive Guidance Program

c. Interactive Learning Experience



 How are today’s vocational schools applying their education holistically?

 Comparing the trends within old vocationalism and new vocationalism. 

a. Merging career education and technical education.

- Provide the skills that have long term outcomes. 

b. Training just the skills needed rather than focusing all aspects of the study. 
-Enhancing student career prospects by developing their powers of l
learning. (Bourner, A New Vocationalism)

- Overall holistic development of the student. What factors are to  be 
considered?



 Strategic Planning

a. Institutional roadmap with formalized and defined roles for all stakeholders.

b. Commitment to holistic approach – retention and placement should be the 

focus of almost all activities 

c. Establish a guiding philosophy with efforts, inculcate this philosophy through 
regular meetings, publications of the mission, and frequent assessment. 

d. Quantity of achievements and missteps. 





 Currently in progress


