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on the cover: The cathedra, the chair of the bishop of Los Angeles, resides in the 
church at the Cathedral Center of St. Paul. Photo / Janet Kawamoto
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The Rev. Susan Bek  
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Kathleen Dapper  
St. Mary’s, Laguna Beach

Margaret Drust  
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Shawn Evelyn  
St. Philip’s, Los Angeles

The Rev. Nancy Frausto  
Trinity, Los Angeles

Hank Gatlin  
St. Francis, Palos Verdes Estates

Canon Annette Graw  
St. Bede’s, Los Angeles

Peter Huang  
St. Francis, Palos Verdes Estates

William Hawkins  
St. Mark’s, Van Nuys

Steve James  
St. Margaret’s, San Juan Capistrano

The Rev. Canon Aidan Koh  
St. James’ School, Los Angeles

The Very Rev. Canon Mark Kowalewski  
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Julie Dean Larsen  
Faith, Laguna Niguel

The Ven. Joanne Leslie  
Archdeacon of the Diocese

Canon Bruce Linsenmeyer  
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The Rev. Abel Lopez  
Messiah, Santa Ana

Timothy Lopez  
St. John’s, La Verne

The Very Rev. Melissa McCarthy  
Epiphany, Oak Park

The Rev. Lester Mackenzie  
St. Mary’s, Laguna Beach

Rachel O’Connell  
St. Wilfrid’s of York, Huntington Beach

The Rev. Joseph Oloimooja  
Christ the Good Shepherd, Los Angeles

The Rev. Jorge Pallares  
St. Simon’s, San Fernando,  
and St. Luke’s, La Crescenta

Frank Ramirez  
All Saints, Pasadena

The Hon. Canon Patti Jo McKay Ramsey  
Christ the Good Shepherd, Los Angeles

The Rev. Elizabeth Rechter  
Stillpoint Spiritual Direction Center, Irvine

The Rev. Nathan Rugh  
St. Augustine’s, Santa Monica

Carlos Ruvalcaba  
St. Mark’s, Van Nuys

The Very Rev. Canon John Saville  
St. John’s, Corona

Ann Seitz  
Immanuel, El Monte

Joyce Swaving  
St. George’s, Laguna Hills

Canon John Thies  
St. James, Los Angeles

The Rev. Canon Richard Van Horn  
St. Mary’s, Los Angeles

Ravi Verma  
All Saints, Pasadena

The Rev. Ada Wong-Nagata  
Church of Our Saviour, San Gabriel

The Rev. Keith Yamamoto  
St. Mark’s, Upland

Bishop Coadjutor Search Committee

God of all life, giver of every good gift, look graciously on your church and guide the 
hearts and minds of each member of our search committee with the power of the 

Holy Spirit. Inspire us as we work faithfully to identify and select bishop coadjutor can-
didates, who will care for your people and equip us for your ministries. Bless our diocese 
as we discern your way forward throughout this search process trusting in your wisdom, 
love, and joy. Grant us all things necessary for our common life, and bring us all to be 
of one heart and mind within your Holy Church through Jesus Christ our Lord. Amen.

Four regional forums with the can-
didates for bishop coadjutor of the 
Diocese of Los Angeles have been 

scheduled by the search committee to pro-
vide opportunities to meet and confer with 
the nominees.

All in the diocese are welcome to attend 
the sessions, and to view the Saturday-
morning plenary via webcast. Clergy and 
convention delegates are especially encour-
aged to attend. The schedule is as follows:

orange county
Friday, October 7, 6 – 9 p.m.
St. George's Episcopal Church
23802 Avenida de la Carlota, Laguna Hills

los angeles county
Saturday, October 8, 10 a.m. – 1 p.m.,
Campbell Hall Episcopal School
Laurel Canyon Blvd., North Hollywood 
(With webcast of plenary session via the 
diocesan website, www.ladiocese.org.)

ventura/santa Barbara counties
Saturday, October 8, 3 – 6 p.m.
St. Paul's Episcopal Church
3290 Loma Vista Road, Ventura

inland empire
Sunday, October 9, 1 – 4 p.m.
Trinity Episcopal Church
419 S. 4th Street, Redlands

The forums will occur in advance of Di-
ocesan Convention’s Dec. 2 – 3 election of 
the bishop coadjutor, who, following the 
receipt of necessary consents from the dio-
ceses and bishops of the wider Episcopal 
Church, will begin his or her new minis-
try with a liturgical event on July 8, 2017 
at the Dorothy Chandler Pavilion in Los 
Angeles, led by Presiding Bishop Michael 
Curry. The bishop coadjutor will succeed 
Bishop Diocesan J. Jon Bruno upon his re-
tirement.

Inquiries about the forums may be di-
rected to the Rev. Lester Mackenzie, priest-
in-charge of St. Mary’s Church, Laguna 
Beach, at lmackenzie@stmaryslb.org. ?

by Janet Kawamoto

During his address at the December 
2014 meeting of Diocesan Conven-
tion, Bishop J. Jon Bruno called for 

the election of a bishop coadjutor who 
would eventually succeed him as bishop of 
the Diocese of Los Angeles.

Bruno’s announcement was the begin-
ning of a process that will be completed at 
the 2016 meeting of convention Dec. 2 – 3, 
when one of six candidates will be elected 
to eventually become Los Angeles’ seventh 
bishop diocesan. 

The slate includes: the Rev. Paul From-
berg, rector of St. Gregory of Nyssa, San 
Francisco; the Rev. Rachel Nyback, rec-
tor of St. Cross, Hermosa Beach, Calif.; 
the Rev. Anna Olson, rector of St. Mary’s, 
(Mariposa Avenue) Los Angeles; the Rev. 
Canon John Taylor, vicar of St. John 
Chrysostom Church and School in Ran-
cho Santa Margarita; the Rt. Rev. Pierre 
Whalon, bishop of the Paris-based Con-
vocation of Episcopal Churches in Europe; 
and the Rev. Mauricio Wilson, rector of St. 
Paul’s, Oakland, Calif.

the process
The process began with a search com-

mittee, which was led by the Rev. Canon 
Julian Bull, head of Campbell Hall School 
in North Hollywood. Clergy and lay com-
mittee members (listed on page 3) reflect the 
six-country diocese: they came from differ-
ent geographical areas, are of various ages 
and ethnicities, and are involved in many 

ministries of the diocese, its congregations 
and its institutions.

The committee began its work by do-
ing a thorough study of the diocese and 
its work, starting in the summer of 2015 
with a series of 14 “listening sessions,” at 
which members of the diocesan communi-
ty were invited to share their vision of the 
diocese’s future. That autumn, the com-
mittee opened an online survey for those 
who had been unable to attend one of the 
gatherings.

Using the information collected through 
these means, the committee wrote a profile 
of the diocese, which was made available 
to the entire diocese (and may be read at 
bit.ly/2dIGcNQ.) Once the profile was pub-
lished in November 2015, the committee 
opened nominations. 

Any lay or clergy member of the Diocese 
of Los Angeles was invited to nominate a 
candidate before the January 2016 dead-
line. Thirty-seven clergy from all around 
the world were nominated; 17 of those 
declined to apply. The committee began a 
series of interviews, extensive background 
checks, medical evaluations, leadership 
and psychological assessments of the can-
didates. By April 2016 it announced that 
it was considering 10 candidates, with 
the goal of nominating four to six for the 
election. (One candidate being considered 
dropped out of the process after being 
nominated for election in another diocese.) 

Between April and May, the committee 
conducted three hours of online interviews 

with each candidate, then 
during the summer invited a 
smaller group for in-person 
interviews. The committee as-
signed one of its members to 
each candidate as a chaplain, 

to hold him or her specifically in prayer 
and answer questions during the process.

In September, the search committee an-
nounced its slate, consisting of Fromberg, 
Nyback, Olson, Whalon and Wilson.

The committee also established a proto-
col by which additional candidates might 
petition to be included in the slate, in 
keeping with best practices used through-
out the wider Episcopal Church. The peti-
tion process follows a plan created by the 
Joint Nominating Committee for the Elec-
tion of the Presiding Bishop (JNCPB) for 
the election in 2015. The petition protocol 
has replaced “nominations from the floor” 
to allow for complete background checks 
and interviews similar to those carried out 
for the original candidates.

As a result of this petition process, the 
Rev. Canon John Taylor was added to the 
slate by consent of the diocesan Standing 
Committee. 

The committee sent each candidate a list 
of questions about their vision for the dio-
cese; the answers are in this issue of The 
Episcopal News.

“We are blessed to have a slate of talent-
ed, experienced, soulful candidates,” said 
Bull, “any one of whom could lead this di-
ocese forward, each of whom wishes only 
to serve Christ and the church as called. 
We ask for your continuing prayers for the 
candidates and their families, and for our 
diocese as we move towards convention.”

The next step will be a series of four 
regional forums Oct. 7 – 9, at which mem-
bers of the diocesan community will be in-
vited to meet and question the candidates. 
A full schedule is on page 3.

The election of the bishop coadjutor will 
be held during the Dec. 2 – 3 meeting of  
Diocesan Convention. ?

All are invited 
to Oct. 7 – 9 regional 
forums with 
bishop coadjutor 
candidates
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past positions: St. Gregory of Nyssa, Assistant Rector and Priest in Charge, 2004-
2008; Served congregations in the Diocese of Texas: St. Andrew’s, Houston: Rector, 
2000 – 2004; Christ Church Cathedral, Houston: Canon and Acting Dean, 1997 – 2000; 
Canon Residentiary, 1990 – 1997; Director of Youth Ministries, 1987 – 1990.

education: D.Min, Church Divinity School of the Pacific (2014); C.I.T.S., Seminary of 
the Southwest (1990); M.Div., Fuller Theological Seminary (1987); B.A., Rhodes  
College (1984). 

What primary principles are central to 
your leadership style?

Sharing authority. Good leaders must 
learn when to get out of the way. I be-
lieve the kind of leadership we need in the 
Church comes from those who unite peo-
ple and empower them to do good work. 
Leaders look for signs of God’s presence 
and cast vision from that encounter. Lead-
ers are comfortable not knowing what is 
going to happen next. They press through 
their fear to get curious about the other, 
and how others’ experiences illuminate 
God’s Mission. Leaders must recognize 
that it is the diversity of Christ’s members 
that makes us strong to serve, and reveals 
the face of God in our work. 

As chief pastor of the diocese, how would 
you call upon and strengthen laypersons 
to engage their gifts for ministry?

Act like a pastor. Jesus acknowledged the 
existence of hierarchy, but used his author-
ity to empower others in his ministry of 
reconciliation. The bishop does the same, 
not imitating hierarchies, but listening to 
what laypersons say, trusting the Spirit’s 
action in their lives, and directing them 
with grace and humility. Strong, generative 
ministries emerge out of relationships that 
are healthy, well boundaried, and inclusive. 
Laypersons need opportunities to share 
their vision so that the bishop can catch a 
greater vision of the diocese; this sharing is 
predicated on trust built from sharing in-
sights and experiences of ministry with all 
the members of the diocese.

Similarly, how would you describe the 
relationship you would hope to have with 
the clergy of the diocese?

Loving and trusting. We must love each 
other in action rather than abstraction. 
The bishop and other clergy must take up 
God’s Mission in each other’s company. 
Our weakness is in our autonomy; our 
strength is in our common life. The bishop 
and other clergy must pray together, talk 
together, and share in the Sacraments to-
gether. And the bishop and other clergy 
must work together, serving God, carry-
ing out God’s mission in the world, and 
working for the transformation of people’s 

lives. We must return again and again to 
the faith, hope, and love that first formed 
us in our vocations. 

How would you seek to involve young 
people in the life of the Church?

As full participants. For young people to 
become full participants in the Church, our 
expectations of the Church must change: 
it must become a place where people have 
authority as they are, not as how they may 
become. My experience is that young peo-
ple participate when they have real work 
to do. Adults must empower children and 
youth as leaders and full participants in 
the life of the Church. This is hardly easy; 
adults sometimes find that young people 
are annoying, and young people find that 
some adults are demanding and rigid. But 
the beauty in relationships across genera-
tions is a transformative experience for 
congregations and the diocese. 

In what key ways would you serve  
and engage the multicultural and  
socioeconomic diversity of Southern  
California in raising up lay and  
ordained leaders across this spectrum?

Organize with communities. One of 
the blocks to raising up leaders in multi-
cultural contexts is the status quo: taking 
for granted that norms of white privilege 
can work to form leaders. There isn’t one 
normative way of developing leaders. The 
diocese must engage communities of color 
with real curiosity, taking their experience 
as normative and instructive for all leader-
ship development. The diocese must struc-
ture leadership formation as will best serve 
all our communities. We must raise up in-
digenous leaders from the community, and 
then commit the diocese to parity in their 
placement in congregations.

What opportunities do you see for  
evangelism and bringing seekers into  
the life of the Episcopal Church?

Focus on God, not the Church. We 
must practice evangelism with as much 
grace and humility as we can. Orienting 
our evangelism on the Church instead of 
God is another way of creating an “us vs. 
them” attitude that just communicates 

our presumed superiority over seekers. 
We cannot shame people into joining 
us. There can be no sense of “Join us, 
we’re the cool kids.” Instead of motivat-
ing people through that kind of shaming, 
we must evangelize based on our desire 
to be new, to understand more of God 
by opening ourselves to those we do not 
know  —  strangers to us, but people God 
already knows and loves. 

Around what central global and  
local issues would you seek to provide  
a prophetic voice as bishop in the  
public square?

Peace. Our focus must be on peace. Ev-
ery challenge that we will face in the com-
ing years will revolve around peace: who 
has it, who gets it, who is deprived of it. 
Peace  —  the fullness of shalom/salaam  —  
 is the force that challenges both micro-ag-
gressions and major conflicts. It is not pas-
sivity; it is the acknowledgment that Christ 
came to bring peace by willingly offering 
himself to the sacrificial machinery of hu-
man culture. We are about the business of 
deconstructing this mechanism, whether it 
concerns housing, education, employment, 
food security, armed conflict locally and 
abroad or in any other way that corrupts 
God’s creation.

How would you interpret and apply  
the following observation from the late 
Brazilian Archbishop Dom Helder  
Camara: “The bishop belongs to all.”

We are all in. There can be no insiders 
or outsiders in the diocese. Everyone who 
is a member of the diocese is a participant 
in Christ’s ministry of reconciliation. The 
bishop’s role in this is to be present to the 
people who look to him or her for guid-
ance, inspiration, counsel, and loving sup-
port. This is an impossible vocation; no 
one knows how to be the bishop that the 
diocese needs today. But each person bears 
a part of the answer. Everyone must bring 
their intelligence, experience, passion, 
hope, and joy to the task. This is the mean-
ing of shared episcopal identity: we are all 
in it together! ?

C A n d i d A T E S  f o r  b i S h o P  C o A d J u T o r

The Rev. Paul D. Fromberg, D.Min
Rector, Gregory of Nyssa, San Francisco, since 2008

age & family: 
55, born december 21, 
1960, in houston; 
married Grant Martin in 
2005/2008; no 
children.

hobbies & interests: 
iconography, writing, 
liturgics, cooking, 
politics, art.

What is your vision for the Diocese of  
Los Angeles?

My vision is necessarily provisional because 
vision is best developed in relationship — 
it must always be our vision, rooted and 

grounded in love. Love is the essence and nature of 
God, and to live in that love is to become fully hu-
man. Love orients us toward justice and beauty, in-
viting us to see more of God and the Spirit of Jesus 
in the world. 

God’s love is revealed through the beauty of our 
many traditions of worship, and through all the 
ways we serve and care for others. Jesus reveals to us 
that love crosses barriers, and allows us to welcome 
friends and strangers, insiders and outsiders, people 
of all ages, experiences, and communities into rela-
tionship. I’m grateful for our tradition of welcome, 
and eager to listen attentively to those outside the 
Episcopal Church: because God will be revealed in 
new ways whenever we open ourselves to strangers. 
The Spirit is moving in all our relationships, making 
us into a new creation. 

What I see so far suggests a direction of expansive-
ness, curiosity, and shared purpose for the Diocese.  
I propose three initiatives in this spirit:
• Easter in Needles: The congregations on the pe-
riphery of the Diocese matter. Small congregations, 
missions, and churches in multicultural communities 
are rich with wisdom and experience. I will spend 
major feast days in congregations that are distant 
from the center of the Diocese — geographically, 
economically, or culturally. 
• Office Hours: Being available to people through-
out the Diocese is a priority. For the first five years 
of my episcopacy, I will make it a priority to spend 
time each year in thirty different neighborhoods 
scattered around the Diocese, meeting with anyone 
who wants to have a conversation –– preferably not 
in a church building.
• Gathering SoCal: To discover the vision of the Dio-

cese, we need to honestly share our desires and hopes. 
In the second year of my episcopacy, I will convene a 
gathering of all members of the Diocese who want to 
work together on our missionary strategy.

Each initiative is grounded in my understanding 
of network-based leadership, and designed to create 
an environment where people may discover ways to 
live fully in the life of Christ. This work will require 
flexible, decentralized organization, and a willing-
ness to improvise; it will mean letting our work be 
guided by love. What I most want is to discover with 
you, and with the strangers the Spirit brings us, what 
God’s Mission is in the Diocese.

What are your primary spiritual resources, and  
in what ways do they support your ministry?

Painting as prayer. I am an icon painter as well as 
a priest. I seek to do what the writer of Colossians 
describes so well: to make visible the image of the 
invisible God. I pray with paint and board, striving 
not to focus on my ego and limitations but the Spirit 
of God. I pray when I paint: for people I know and 
love or know and don’t love. What is centering about 
painting an icon is the conversation with the figure 
you’re depicting. In this practice, I learn again that 
God wants to be known, a fact critical to my ministry.

What do you understand to be the primary thrust 
of the Gospel?

Transformation. All humanity is called to a new 
mind: to see that God is making peace with us, right 
now. This message of Jesus is always the voice of his 
Abba, bringing mercy, love, and forgiveness to all 
people. The Trinity, a unity of friendship, desires our 
friendship, but we turn away from God’s friendship 
to what is unreal. Whenever we turn away, we fall 
into chaos, fear, and violence. But God never stops 
pursuing us, lovingly remaking us. The reign of God 
embraces everyone: right now we can choose to be a 
part of God’s peaceful revolution, citizens of God’s 
commonwealth. 

(continued next page)

froMbErG (continued from page 4)



6   The ePISCOPAL NeWS  Nomination Report 2016 The ePISCOPAL NeWS  Nomination Report 2016   7

C A n d i d A T E S  f o r  b i S h o P  C o A d J u T o r

past positions: Elementary school teacher in Pomona and Pasadena  
Unified School Districts, and grade-level lead teacher at Universal American 
School, Kuwait. 

 
education: A.B., Art History, Smith College (1992); M.A., Education  
and ESL, Claremont Graduate University (1995); M.Div., Virginia Theological  
Seminary (2004); D.Min., Thesis: Mentoring Newly Ordained Clergy,  
Virginia Theological Seminary (2015)

What primary principles are central to 
your leadership style?

Relationship (you will hear this word 
a lot with me), team, trust, clarity, con-
sistency, transparency are elements of my 
leadership style. Leadership that allows a 
vision built with the church, not for the 
church. As a result of my doctoral work, 
I have been challenging myself to ask the 
hard questions about my leadership and 
our parish system. These questions often 
go unasked since we don’t want to hear 
the answers. In my experience, when I rely 
on the grace of God and take this leader-
ship risk, feedback and information can be 
integrated and the organization becomes 
stronger. 

As chief pastor of the diocese, how would 
you call upon and strengthen laypersons 
to engage their gifts for ministry?

There would be no church without the 
ministry of the laity that comes through 
our Baptismal Covenant “to seek and 
serve Christ in all persons.” Our bishops 
must listen carefully to the congregations 
to better understand how to make dioc-
esan structures helpful and supportive for 
lay people to grow their Christ-like gifts. 
We have an incredible amount of talent 
in our congregations that will make our 
diocese stronger. Our challenge is to rec-
ognize that each child of God has gifts to 
share and can spread the gospel message 
through word and action wherever they 
find themselves in their daily life.

Similarly, how would you describe the 
relationship you would hope to have with 
the clergy of the diocese?

The bottom line is trust and relationship. 
Many of our clergy feel betrayed and bro-
ken by those in positions of authority and 
by each other. I would hope to build trust 
and reestablish right relationship. I would 
want to restructure diocesan time together 
to allow opportunities for deacons and 
priests to listen to each other, learn from 
one another, find the light of Christ in our 
differences, and understand that we are all 

not the same. That is our strength, not our 
weakness. As bishop, I would ensure that 
all clergy have both formal and informal 
time with the bishops.

How would you seek to involve young 
people in the life of the Church?

Program Group on Youth was funda-
mental to my growth as a young Christian. 
As a parish priest I used my experience as 
a youth leader in the diocese to rebuild a 
struggling youth program into a flagship 
children’s and youth ministry. For some 
young people the possibilities for involve-
ment are best at the congregational level 
and for others at the diocesan level. Ei-
ther way, making sure opportunities and 
resources exist for younger Christians to 
actively participate in the life of the church 
and live out their Baptismal Covenant is 
central to my vision for the church. 

In what key ways would you serve  
and engage the multicultural and  
socioeconomic diversity of Southern  
California in raising up lay and  
ordained leaders across this spectrum?

The multicultural diversity of our dio-
cese should be supported and socioeco-
nomic disparity must be addressed. We 
should continue to intentionally lift up lo-
cal leaders within their context, and also 
provide financial support when necessary. 
There needs to be a transparent system for 
the ordination process, realizing one size 
does not fit all, yet affirming that founda-
tional formation is crucial for the future 
of the church. This leads us as a diocese 
to explore creative educational possibili-
ties that would work for those who do not 
have the option to go away to seminary or 
who require seminary training in another 
language. 

What opportunities do you see for  
evangelism and bringing seekers into  
the life of the Episcopal Church?

I see our diocese as a powerful resource 
for evangelism. The diocese can provide 
tools, resources, and trainings to our con-

gregations to enable them to preach the 
Word of Christ in our communities. We 
need to keep trying new ways of doing 
church while staying true to our tradition. 
And once we encounter seekers, either in 
or out of the church, we need to make sure 
that we are truly practicing the radical 
hospitality that the church can be known 
for. This is one area where lay leaders are 
of paramount importance.

Around what central global and  
local issues would you seek to provide  
a prophetic voice as bishop in the public 
square?

There are two justice issues that cannot 
be ignored in the Diocese of Los Angeles: 
ending racism and homelessness. Our gos-
pel call to action means refusing to be si-
lent in the face of injustice. It means work-
ing with communities to find solutions that 
meet their needs, and at the same time ad-
dress the sin of racism and plight of home-
lessness. Many other issues demand our 
attention and cannot be ignored: LGBTQ 
rights, the needs of both legal and undoc-
umented immigrants, sexism, interfaith 
relationships (especially with the Muslim 
community), gun violence and concern for 
Palestine, just to name a few. 

How would you interpret and apply  
the following observation from the late 
Brazilian Archbishop Dom Helder  
Camara: “The bishop belongs to all.”

The office of bishop is a public trust that 
requires the holders to use their relational 
authority to include all, even those with 
whom a bishop may disagree. This open 
stance is one of vulnerability that allows 
for difficult conversations while at the 
same time sustaining authentic relation-
ship. A bishop’s leadership comes from a 
place of equal exchange rather than from 
an authoritative position of power; this is 
part of our gospel call. The office of bish-
op extends beyond the church doors and 
spills into the community shedding light 
on, bringing witness to, and caring for the 
least of these. ?

age & family: 
born feb. 24, 1970, 
age 46. baptized St. 
Timothy’s Episcopal 
Church, Compton 
(1970). Single. Close 
relationships as 
daughter, niece, 
godmother, extended 
family and adopted 
french and Kuwaiti 
families. 

hobbies & interests: 
Spending time with 
family, reading, 
cooking, dinners with 
friends, camping, 
hiking, travel, fishing, 
museums, studio 
kickboxing, and always 
learning. 

The Rev. Rachel Anne Nyback, D.Min
Rector, St. Cross Church, Hermosa Beach, since 2004

What is your vision for the Diocese of  
Los Angeles?

My vision includes finding new ways to work 
as one Christian community. Our diver-
sity makes us richly different. Yet, our bap-

tism makes us one. Modeling our life on that of the 
Trinity, oneness in difference, calls forth the need 
for connections that construct bridges between di-
verse communities. To support my vision of unity 
in difference, a ministry of presence is essential. All 
bishops would be equally accessible to all congrega-
tions and institutions. I envision the laity and clergy, 
working with their bishops, building up the existing 
ministries of the diocese and making new and lasting 
connections with one another that lead the church 
into greater mission. I love this diocese. I know the 
past few years have torn us in directions we don’t 
want to go. But I firmly believe that through prayer 
and presence we can focus again on the mission and 
ministry that is our Gospel call. 

This vision is grounded in the love of God that 
Jesus mandated in John 15:12: to love one another. 
It is also grounded in our baptismal vow to respect 
the dignity of every human being. When grounded in 
God’s love, we can work toward deepening relation-
ships and reconciliation where divisions exist. As 
healing occurs, by God’s grace and mercy, the Spirit 
will guide us into greater ministry. 

The diversity and size of our diocese make it easy 
to become isolated. Our challenge is to reach out to 
those we know and those we don’t know, support-
ing one another through prayer and action to be a 
stronger church. I envision a diocesan convention 
that integrates learning opportunities applicable to 
our congregations and needs. I see clergy conferenc-
es that prioritize building rich relationship between 
clergy through sharing joys, burdens, hopes, and re-
sources that have practical application for ministry. 

This type of visioning is the work of the whole 
diocese: giving input about needs, prayers, hopes 

and desires. Together we listen for where the Holy 
Spirit is calling us to strengthen our ministries and 
spread the Good News from Santa Maria to San 
Clemente to Twentynine Palms. 

My hope is that through listening to one another 
and responding in a pastoral manner we can pro-
claim in a unified voice that focuses on Jesus’ love for 
us, and his missional call to share the Good News. 

“Where there is no love, put love — and you will 
find love.” — St. John of the Cross

What are your primary spiritual resources, and  
in what ways do they support your ministry?

Daily prayer, together with the study of scripture 
and other theological texts, guide my life and min-
istry. I have been surprised by how pilgrimage with 
adults and youth continually provides fertile op-
portunity for spiritual growth. My weekly sermon 
group is vital to me. In community and via technol-
ogy, we have supported one another, read our indi-
vidually written sermons, critiqued, laughed, cried, 
and prayed for one another. We are individual and 
collaborative at the same time. My relationship with 
my spiritual director and my clergy group are funda-
mental to my spiritual wellbeing. Retreats and vaca-
tion replenish my spiritual resources.

What do you understand to be the primary thrust 
of the Gospel?

LOVE. Love expressed by being in relationship; 
expressed through healing; expressed through teach-
ing the Good News; in ministry that shines light on 
the Kingdom of God here and now. We are capable 
of love because God first loved us and God empow-
ers us to love one another. This love is not sentimen-
tal, and is often challenging. When grounded in the 
love that God has for us, we live out the great com-
mandment Jesus gave us: “... love the Lord your God 
with all your heart, and with all your soul, and with 
all your mind and ... love your neighbor as yourself.” 

(continued next page)
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C A n d i d A T E S  f o r  b i S h o P  C o A d J u T o r

past positions: Served congregations in the Diocese of Los Angeles (St. Luke’s Long Beach 
2008 – 2011; Trinity Los Angeles 2002 – 2006; Holy Faith Inglewood 1998 – 2002) as 
well as Clergy and Laity United for Economic Justice 2006 – 2008 and the Amalgamated 
Clothing and Textile Workers Union 1993 – 95.

education: Master of Divinity, Union Theological Seminary, New York, NY (1998); 
Bachelor of Arts in History, Stanford University (1993); Supplementary Anglican Studies  
at General Theological Seminary and Church Divinity School of the Pacific. 

age & family:  
45, born in 1971 in 
hanover, nh; married to 
Steven ury (together 
since 1993, vows of life 
commitment in 1999, 
married in 2013 after 
waiting for legal 
marriage equality to 
come to California); two 
daughters, Leah (15) 
and naomi (9).
 
hobbies & interests: 
Learning languages 
(fluent in Spanish, 
currently dabbling in 
Korean), writing, 
reading, walking, music 
(both listening and 
making), knitting, 
cooking and eating, 
travel with my family, 
martial arts (second-
degree black belt in 
taekwondo). i blog at 
ECf Vital Practices 
(www.ecfvp.org/posts/
author/anna-olson) and 
published my first book 
in April 2016, Claiming 
Resurrection in the 
Dying Church: Freedom 
Beyond Survival 
(Westminster John Knox 
Press).

What primary principles are central to 
your leadership style?

I am constantly imagining and calling 
others to imagine what our lives and our 
institutions might look like if we truly be-
lieved in the resurrection, if we let go of all 
fear, if we were truly in this together with 
all of God’s people. At the same time I am 
a practical, hands-on leader with strong 
cross-cultural communication skills, com-
mitted to and rooted in collaboration, 
transparency, listening and prayerful ob-
servation. Perhaps my greatest gift as a 
leader is the ability to find and share joy in 
the messiness of real life and real church.

As chief pastor of the diocese, how would 
you call upon and strengthen laypersons 
to engage their gifts for ministry?

I will visit and listen to the leaders of our 
congregations and ministries, seeking to 
build Diocesan infrastructure that supports 
and encourages the local discernment and 
experimentation that is so critical in this 
time of great change. I will speak, preach 
and teach biblically, weaving the stories of 
God’s faithfulness into the challenges of 
the present day, when much of what we 
have known is crumbling, and what will 
be is not yet fully revealed. I will remind 
all of us at every turn that our call is not 
to be successful, but rather to be faithful. 

Similarly, how would you describe the 
relationship you would hope to have with 
the clergy of the diocese?

Our clergy need both spiritual and prac-
tical support in order to stay rooted in the 
gospel and the love of God’s people that 
called them into ministry in the first place. 
Current conditions in the church and the 
world demand adaptive, flexible leaders 
who walk by faith and not by sight. Newly 
ordained clergy need more opportunities 
to practice ministry with supervision and 
mentoring from experienced colleagues. As 
bishop, I would prioritize visiting and learn-
ing from clergy in their ministry contexts, 
offering pastoral care, developing opportu-
nities for spiritual and vocational develop-
ment, and encouraging regional collabora-
tions and models for team ministry. 

How would you seek to involve young 
people in the life of the Church?

I have learned a great deal from Zapo-
tec indigenous communities in my cur-
rent church that I believe could serve as a 
promising model. Children from a young 
age offer gifts to the community, often in 
the form of music and dance for commu-
nity celebrations. Young adults participate 
in community structures with gradually 
increasing levels of responsibility. Young 
people grow up with a strong sense of com-
munity identity and obligation, as well as 
a clear understanding of the expected path 
to leadership. At the same time, they bring 
new ideas and skills, including sophisticat-
ed use of video and social media to connect 
younger generations to ancient traditions. 

In what key ways would you serve  
and engage the multicultural and  
socioeconomic diversity of Southern  
California in raising up lay and  
ordained leaders across this spectrum?

I bring 18 years of ministry experience 
developing and supporting leaders in 
multicultural settings, including all of the 
major ethnic communities represented in 
our Diocese. If we want strong leaders of 
color in the Episcopal Church we will have 
to be more consistent and more creative 
about resourcing strong congregations in 
communities of color. Too many of our 
best leaders in marginalized communities 
spend all their time fundraising and fight-
ing decaying infrastructure. We need mul-
tiple rigorous paths to ordination that rec-
ognize a range of life experiences and gifts 
as preparation for ministry. 

 
What opportunities do you see for  
evangelism and bringing seekers into  
the life of the Episcopal Church?

The Church will have to understand 
itself as a seeker, sent out into the lives 
of our neighbors rather than waiting for 
them to come to us. My experience in 
Southern California is that there are plenty 
of people who are hungry for inclusive, 
sacramental Christian community, most of 
whom have no experience of the Episco-
pal Church, and many of whom will not 

fit easily into the cultural norms of the 
Episcopal mainstream. We will need to be 
communities from whom love and peace 
radiate outward. We will need to speak the 
languages of our communities, embrace 
the needs and gifts of our neighbors and 
be willing to be transformed by the experi-
ence of making room at the table.

Around what central global and  
local issues would you seek to provide  
a prophetic voice as bishop in the  
public square?

There are too many pressing challeng-
es to list here, but homelessness, racism 
and the needs of refugees are heavy on 
my heart at this moment. Jesus prom-
ises to meet us in the midst of lives that 
have been deemed not to matter as much 
as other lives. I firmly believe that the 
bishop’s public voice finds credibility to 
the extent our church both includes and 
serves those whose ability to meet basic 
needs for food, shelter, safety, welcome 
and dignity are threatened. As bishop, I 
would seek to amplify the testimonies of 
those lives and to shine light on the prin-
cipalities and powers that underlie those 
experiences of marginality.

How would you interpret and apply  
the following observation from the late 
Brazilian Archbishop Dom Helder  
Camara: “The bishop belongs to all.”

We live in a time of heartbreaking po-
larization. The “this is not my neighbor” 
devil pushes us towards a life of closed 
and protective circles that leave many 
out in the cold. The context for the Arch-
bishop’s comment is the bishop’s living 
witness to the possibility of unity — not 
a cheap papering over of difference and 
disagreement, but a public insistence 
in word and deed that what unites us is 
greater than what divides us. Even when 
the possibility of relationship seems 
dead, we are called to follow the lead 
of the women who went to the tomb in 
faith early on Easter morning. The Risen 
Christ has promised that we will continue 
to be surprised as they were. ?

The Rev. Anna B. Olson
Rector, St. Mary’s Church (Mariposa Avenue), Los Angeles, since 2011

What is your vision for the Diocese of  
Los Angeles?

I  envision a Diocese that is bold in its experimenta-
tion, a model for the wider church in its range of 
approaches to being the Jesus movement amongst 

one of the most diverse collections of human beings 
on the planet. I understand the most important role 
of the bishop and Diocesan staff as supporting lo-
cal discernment and local ministry that meets the 
deep hunger of the world with good news. The Dio-
cese of Los Angeles should be a magnet for emerg-
ing leaders who want to be a part of building what 
comes next in the church and in the world. I imag-
ine sending out teams to discover and report on the 
many experiments taking place in other parts of the 
church around the country and the world. I envision 
a wide-ranging and participatory conversation  —   
using technology to bridge the geographical and lin-
guistic distances that separate us  —  about how we 
prioritize the most creative, faithful and life-giving 
use of all of our Diocesan resources and how we 
each contribute our gifts to the building up of the 
whole body.

In the Bible studies I lead at the L.A. County jail 
for women, I introduce the Episcopal Church like 
this: A church that has the doors flung open so wide 
that some other churches look askance at us …  
a church that believes God has placed essential 
gifts for the world in each of us … a church that 
views faith as a lifelong process full of mistakes and 
forgiveness and other people who are also making 
mistakes and needing forgiveness. I talk about love 
being our only job as Christians, about church as 
a key place where we practice that love, about the 
Bible as our family story of God’s faithfulness and 
our response, about Jesus’ life, death, and resurrec-
tion revealing the triumph of love over death.

My vision for the Episcopal Diocese of Los Ange-
les is that someone who walks into any place with 

an Episcopal sign out front — heck, anywhere two 
or more Episcopalians are gathered — finds us liv-
ing up to that description. Our languages, liturgical 
practices, meeting places and faces might vary quite 
widely. But through those differences, the same light 
will shine. We will be a sign to our local communi-
ties that love is worth practicing, that God forgets 
no one, that there are Christians who know how to 
leave the judgment to God, who simply seek out and 
offer ourselves in love to the neighbors we find on a 
particular piece of geography. 

 What are your primary spiritual resources, and  
in what ways do they support your ministry?

I find inspiration in Scripture, nourishment in the 
Eucharist, basic instructions in the Baptismal Cov-
enant and a spirit of adventure in the last two lines 
of the Nicene Creed: We look for the resurrection 
of the dead and the life of the world to come. As a 
young adult convert to Christianity, I have never lost 
my sense of wonder at the way that Jesus came look-
ing for me when I had certainly not gone looking 
for him. I weave prayer through my everyday life, 
finding beauty in simple gifts and remembering that 
much more is still to be revealed.

What do you understand to be the primary thrust 
of the Gospel?

Love. Love casts out fear, triumphs over death. 
Love insists that we belong to one another, that it 
is worth the time and the effort to treat one another 
with care. Love is our only job and our only super-
power. Love makes the broken whole, the impos-
sible possible and the ordinary holy. Love is the Way 
that Jesus calls us to walk, the defining characteristic 
of the Reign of God that Jesus so wants to show us. 
Love is the invitation to live as if we have nothing to 
lose and everything to gain by pouring ourselves out 
for one another.

(continued next page)
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What is your vision for the Diocese of  
Los Angeles?

Should the Holy Spirit and people of God in our 
Diocese determine, mine would be an episco-
pate of not four seasons but three. 

First, we need a season of conflict resolution, for-
giveness, and healing. What is true in our homes and 
churches about the enervating effect of conflict is 
also true about our Diocese.

Then we need an assessment of our shared gifts 
and a renewed appreciation throughout our far-flung 
Diocese that we are one in all our diversity. 

Third, we will redouble our hallmark efforts: To 
glimpse the kingdom of love, justice, righteousness, 
and peace that flourishes just beyond the horizon. 
Our Diocese groans with the potential for growth 
through mission and ministry to those in our com-
munities who do not know our church but whom 
our God in Christ commands us to reach, embrace, 
empower, and serve. 

Thriving churches are friendly, empathetic, mutu-
ally supportive communities. They model intentional 
interaction with the poor, hospitality to all, durable 
relationships, pastoral care, lifelong Christian forma-
tion, and openness to everyone’s ideas for new min-
istry and mission. 

Our growth in a secularizing age depends on civic 
involvement beyond our campuses and dialog with 
those to whom we may not be not used to talking. 
Laity and clergy will make a special point to reach 
out to wounded and alienated evangelicals and Ro-
man Catholics. In all they do, thriving faith commu-
nities bear witness to the Resurrection, a source of 
ultimate safety that enables people to take risks with 
their resources, strangers, discomfiting ideas, and 
change. 

We do this work for its own sake and not just to 
sustain our institutions. If we love the people of God, 
God will take care of the church.

We’re doing so much extraordinary work already. 
Just imagine what’s ahead. And that would be my 

first invitation to each of you as your bishop, if so 
elected. Just imagine.

What are your primary spiritual resources, and in 
what ways do they support your ministry?

I pray an abbreviated office four times a day and 
see my spiritual director monthly. Driving alone, I 
speak frankly with Jesus. My goal is mindfulness of 
the presence of God and trust in the Holy Spirit’s sov-
ereignty in each moment. Moments are the building 
blocks of ministry. What does God have in mind in 
this phone call? How can I learn from a conversation 
I didn’t expect or want to have, that criticism, today’s 
encounter with a tow truck driver or homeless per-
son, this affirmation, that seeming coincidence?

What do you understand to be the primary  
thrust of the gospel?

Mark 1:15 comprises the greatest sermon ever. It’s 
Jesus, of course: “The time is fulfilled, and the king-
dom of God has come near; repent, and believe in the 
good news.” When I teach Mark to seventh graders 
at St. John’s, the theme for this verse is urgency. To 
us, Jesus might say, “Now is the time to act. King-
dom work can be done wherever you are. To grasp 
it, change your outlook. Trust in this: You are made 
in love, saved in love, and bathed in love. If you act 
in love, convinced of the power of Resurrection to 
keep you safe, the gospel is alive in you.”

What primary principles are central to your  
leadership style?

A friend who craved a more collegial work setting 
took up a new post. Soon he admitted, “Collegiality 
has its drawbacks.” We all know leaders who con-
sult too little, trusting mainly in their own judgment, 
and those who consult extravagantly and can’t seem 
to make a decision. If we’ve experienced one extreme 
and have the opportunity to make a change, we may 
rush to the other. The leadership sweet spot is in the 
via media. I consult to test my instincts and be in-
formed by others’. I listen (continued next page)
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The Rev. Canon John H. Taylor
Vicar, St. John’s Church & School, Rancho Santa Margarita, since 2004

past positions: Curate, Episcopal Church of St. Andrew the Apostle, Fullerton, CA (2003-04); 
executive director, Richard Nixon Library & Birthplace Foundation (1990-2009); chief of staff  
to former President Nixon (1984-90); newspaper jobs during college.

education: M.Div., Claremont School of Theology and Bloy House (2003); B.A., political science, 
University of California, San Diego (1980)

age and family: 
61, born oct. 26, 1954 
in detroit; married 
Kathleen hannigan 
o’Connor in 2002;  
two daughters, Valerie 
(31) and Lindsay (28), 
and two stepchildren, 
daniel (32) and 
Meaghan (28).

hobbies & interests: 
Music, guitar-playing, 
and singing; writing; 
walking and hiking; 
Angels and dodgers 
baseball.

to all stakeholders to learn from them. If 
they’ve been heard, they’ll be more likely 
to affirm my decision even if they don’t 
agree with it. 

As chief pastor of the diocese, how would 
you call upon and strengthen laypersons 
to engage their gifts for ministry?

People’s narratives reveal their gifts for 
ministry. I would encourage all clergy and 
newcomer ministers to question new con-
gregants about their journeys of life and 
faith. Where did they grow up? Where did 
family members meet? They also tell me 
about passages of their lives, worries about 
children or parents, and moments of disil-
lusionment with God. I listen, first, because 
I’m incredibly curious and want to experi-
ence the burning-bush miracle of their pres-
ence. It also helps identify opportunities 
for connection and fellowship. If people 
who don’t know each other teach kinder-
garten or work for hospice companies, for 
instance, I introduce them. To help people 
hear God’s invitation to ministry, we first 
have to begin to know them as God does.

Similarly, how would you describe the 
relationship you would hope to have with 
the clergy of the diocese?

I know many if not most of our clergy. 
The invitation to offer myself for the epis-
copacy emerged from these relationships. 
I would depend upon a personal relation-
ship with all our deacons, priests, and bish-
ops based on knowing their life narratives. 
They deserve a pastor as well as a discern-
ment partner as they listen for God’s invi-
tation to new opportunities to preach the 
gospel and love God’s people. A challenge 
would be making sure clergy felt comfort-
able to counsel and challenge their bishop. 
I’d consider such insights indispensable 
and would look for informal, varied ways 
to remain in relationship and conversation 
with all our ordained colleagues. 

How would you seek to involve young 
people in the life of the church?

We know (from Pew surveys) that 
younger Millennials, compared to older 
cohorts, are less interested in institution-
al religion but more interested in leaving 
the world better than they found it. We 
trust (in the gospel) that they are God’s 
people, inherently spiritual, awaiting the 

inspiration to love and serve that comes 
when we accept and give thanks for our 
belovedness. We just might not find them 
in church. We need ministers who will find 
them where they are, listen to their stories, 
and preach the gospel. When Kathy and I 
work with young adults at St. John’s, it’s 
usually at Starbucks. But the song remains 
the same. It feels like church. They might 
be laughing and giving thanks or dealing 
with job or family problems or the burden 
of others’ expectations. We tell them that 
the kingdom of God is at hand and they’re 
safer, freer, and more abundantly loved 
than they think. 

In what key ways would you serve and 
engage the multicultural and socioeco-
nomic diversity of southern California to 
raise up lay and ordained leaders across 
this spectrum?

Thanks to Bishop Bruce and her part-
ners, our Diocese continues to blaze new 
trails in multicultural formation, includ-
ing through the Instituto de Liderazgo and 
the Li-Tim Oi Center. Next is work with 
the Iona Initiative, to adopt its model of 
locally-based theological education in ways 
that would strengthen the whole Episco-
pal Church while enhancing our Diocese’s 
formation of lay and ordained leaders in 
multicultural/multilingual settings. These 
efforts deserve our new bishop’s unstinting 
support. Our Diocese’s wealth disparities 
also deserve urgent attention. Humanity’s 
persistent habit, perhaps our greatest sin 
according to the prophets, is overlooking 
the disadvantaged. We must remember 
that we seek diversity not just to serve one 
another but to counteract our tendency to-
ward homogeneity and group polarization.

What opportunities do you see for  
evangelism and bringing seekers into 
the life of The Episcopal Church?

It’s not our church, but God’s. It’s not our 
invitation, but the Holy Spirit’s. Seekers 
seek not us, but the abundant life offered 
by the risen Christ. It is good to be realistic 
about the Episcopal Church. Attendance is 
down, younger people are skeptical, and 
buildings are expensive. And yet let us not 
be so paralyzed by pessimism that we for-
get that our help is in the name of the Lord, 
the maker of heaven and earth. As pastors, 
we have counseled the sick and dying to 

trust in that promise. If we glow with the 
optimism and hope that we preach, seekers 
will see it. Such evangelism is the work of 
every Christian. If we model how to love, 
listen to, and know others, we will inspire 
others to do the same, and communities of 
love and service will form, grow stronger, 
and thrive.

Around what central and global issues 
would you seek to provide a prophetic 
voice as bishop in the public square?

The church must never shirk from tell-
ing public servants to do their jobs. We’ve 
learned this year that we can’t take the sta-
bility of our political institutions for grant-
ed if we don’t work together to promote 
a better life for all people. Hopelessness 
and anger are consequences of oppressive 
economic and political systems. Christians’ 
hope comes from the Resurrection and 
our experience of our belovedness. Citi-
zens’ hope is in being treated with justice, 
including dignified work at a living wage 
with decent benefits. Other preeminent 
global issues are climate change and vigi-
lance about the scapegoating of Muslims. 
The bishop of Los Angeles has a special re-
sponsibility to advocate for the homeless, 
the undocumented, and the inalienable 
rights of women, ethnic minority groups, 
and LGBTQ people.

How would you interpret and apply  
the following observation from the late 
Brazilian Archbishop Dom Helder  
Camara: “The bishop belongs to all”?

Spending 12 years in one parish has 
taught me that the vicar belongs to every-
one. But we don’t belong to everything. 
If one of God’s people reaches out, that’s 
the Incarnation. Christian leaders should 
be hesitant to set up systems that insulate 
them from people. I have always been able 
to get my bishops on the phone. I would 
want to be available in the same way. Then 
prayer and discernment help us determine 
how an incarnational contact along the 
way affects our journey. Listening and 
loving don’t mean agreeing or taking on 
every challenge or bearing every burden. 
And yet bishops (and all ministers of the 
gospel) are apostles of him who poured 
himself out for all. There’s no better feel-
ing than being weary and ready for prayer 
and rest after a rich day of ministry. ?

TAyLor (continued from page 10)
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The Rt. Rev. Pierre W. Whalon
Bishop in charge and Suffragan to the Presiding Bishop,
Convocation of Episcopal Churches in Europe, since 2001

past positions: Rector, All Souls Church, North Versailles, PA (Pittsburgh), 1985-1991;  
St. Paul’s Church, Elkins Park, PA (Pennsylvania), 1991-1993 ; St. Andrew’s Church & School,  
Fort Pierce, FL (Central Florida), 1993-2001.

education: Ph.D. studies (ABD), systematic theology, Duquesne University, Pittsburgh, PA 1986–
1991; Master of Divinity (cum laude), Virginia Theological Seminary, 1985; Master of Sacred 
Music, Duquesne University, 1981, Pittsburgh, PA; Diplôme supérieur, Harmonie et Contrepoint, 
Schola Cantorum, Paris, France, 1977; Bachelor of Music, Boston University, 1974; Baccalauréat 

philosophie. Caen, France, 1972. Honorary Doctor of Divinity, Virginia Theological Seminary.
age & family: 
63, born november 12, 
1952, newport, ri; 
married Melinda Jane 
McCulloch in 1980; one 
daughter, Marie-noëlle 
Whalon (28).
 
hobbies & interests: 
Languages, writing, 
music, studying 
economics, 
weightlifting, yoga, 
fishing (any kind).

What is your vision for the Diocese of  
Los Angeles?

The Diocese of Los Angeles is an energetic 
and vibrant part of the Body of Christ in the 
five-plus counties it serves, and well beyond. 

However, it is at a crossroads, as the profile points 
out, with internal divisions, declining average at-
tendance, and a complex cultural context. First, 
healing and reconciliation need to happen, with 
the outgoing Bishop diocesan and with each other. 
Then the people and clergy need to come together to 
seek God’s vision for the future. With prayer, hon-
est conversation and integrity, I am persuaded that a 
vision will come forth that is authentic, innovative, 
and life-giving, a vision that the people of the Dio-
cese will make their own. As Bishop I would help 
make the conditions ripe for that strategic visioning. 
I would then make that vision my own, and lead in 
making it become a reality.

As a multilingual, binational person, my experi-
ence with multiculturalism is lifelong. In Europe 
we have had to wrestle with what becoming a truly 
multicultural diocese means, across several coun-
tries, languages and cultures. For instance, in Italy 
our churches are a “public charity”; in Belgium the 
King pays our clergy. By living into the respect for 
the dignity of every human being that we all promise 
in the Baptismal Covenant, we now are much bet-
ter at respecting other cultures as well as our generic 
American one. With the significant demographic 
shifts in Southern California, I expect that a similar 
enrichment in the Diocese’s multicultural awareness 
will be a strong factor for future growth among Lati-
nos, Asians, and Pacific Islanders, as well as African-
Americans, Native Americans, and younger Anglos.

Presiding Bishop Michael Curry proposes “the 
Jesus movement” as a rallying cry for our church 
to be able to offer an alternative to secularism. The 
Diocese of Los Angeles will be a real testing ground 
to see whether we can fill the emptiness of consum-

erism with the gospel proclamation of a way that 
is truly “loving, life-giving, and liberating,” through 
“evangelism, racial reconciliation, and environmen-
tal stewardship,” in the context of Southern Cali-
fornia. As a missionary bishop who has built up a 
functional diocese in a complex environment, I have 
developed a great deal of flexibility in dealing with 
novel mission challenges, and the possibilities for 
pioneering new work with you excite me. 

Times are difficult for all Episcopalians. However, 
I believe with all my heart that the people, clergy, 
and congregations of the Diocese of Los Angeles will 
find God’s way forward, and will flourish in ways 
both new and old. I believe that you will also provide 
leadership to the rest of the Episcopal Church. To 
that end I offer myself, as “your servant for Christ’s 
sake.”

What are your primary spiritual resources, and in 
what ways do they support your ministry?

Daily prayer, using different forms, is the first re-
source that I depend upon. Regular study of Scrip-
ture, theology, and spiritual texts, writing in response 
to that work within the context of current events, 
and the labor of sermon preparation, all nourish my 
episcopal work, indeed, my soul. I use both a spiri-
tual director to keep from laziness of that soul, and 
a therapist to keep me grounded. These resources are 
what have carried me over the past 31 years of min-
istry. 

What do you understand to be the primary thrust 
of the Gospel?

God so loved the world that God sent us the Christ, 
so that none perish, and that all people, and indeed 
the whole creation, can share in life more abundant. 

What primary principles are central to your  
leadership style?

Our way of being church requires consensus build-
ing, and as bishop I con- (continued next page)

stantly work to make that happen. Shared 
leadership is essential to a healthy church, 
and I consider the clergy and lay leaders to 
be my colleagues in keeping our common 
life whole and sane. Leadership develop-
ment is my constant focus, starting with my 
own leadership. Developing a corps of su-
perb clergy has been part of our success in 
Europe, but it is also the work of entrusting 
serious guidance of critical programs to lay 
leaders that is at the heart of our success. 
My goal is always to help them all become 
better leaders than I.

As chief pastor of the diocese, how would 
you call upon and strengthen laypersons 
to engage their gifts for ministry?

The ministries for which we in Europe 
have become known — with refugees and 
migrants, new means of formation, work 
with young people beginning at age 10 
and ending at 29 — have at their core pas-
sionate, intelligent lay leaders who have 
never been told they had to be ordained 
to serve God in the church. We have an 
annual discernment conference and an 
“Academy for leadership” that are pri-
marily for laypeople. As Bishop of Los 
Angeles, I would constantly reiterate this 
call in sermons, teachings, and writing, 
and recruit and form new leaders at every 
opportunity. 

Similarly, how would you describe the 
relationship you would hope to have 
with the clergy of the diocese?

My colleagues are our deacons and 
priests, and so in my first year I would 
“make a pilgrimage” across the Diocese 
to get to know them. While I could not 
have the close personal relationships with 
all the clergy of the Diocese that I enjoy 
now, due to their sheer numbers, I would 
constantly look for ways to communicate 
among ourselves, to be accessible, to pro-
vide for and participate in various resourc-
es for spiritual refreshment and growth in 
different languages, including appointing 
chaplains. No cleric or clergy spouse or 
family — active or retired — should ever 
feel isolated, or think that no one cares. 

How would you seek to involve young 
people in the life of the Church?

Our youth commission taught me to 
define “young people” as being from 10 

to 29 years of age. The youngest appreci-
ate programs that bring them together, the 
teens want to be challenged, and the young 
adults want to find fellowship and wisdom 
for living. I would support the present dioc-
esan youth ministry through my presence, 
advocacy, and resourcing, and seek to max-
imize participation. Furthermore, I would 
appoint young people to commissions, 
committees, and boards, as clergy and lay 
leaders raise them up. The diocesan life has 
to give the example to all the congregations 
that ministry with young people is not an 
“add-on” program, but is vital to healthy 
churches. 

In what key ways would you serve  
and engage the multicultural and  
socioeconomic diversity of Southern  
California in raising up lay and  
ordained leaders across this spectrum?

The diversity of cultures in South-
ern California, as in Europe, is both a 
strength and the challenge. When diverse 
people discover common ground, work-
ing together means greater abilities to 
solve problems and build on success. It 
also challenges the dominant culture, es-
pecially now as members of that culture 
feel threatened as their numbers decrease. 
Therefore, I would seek to develop rela-
tions across the spectrum, emphasizing the 
need to overcome remaining obstacles and 
find ways to work together. This then en-
ables people called to lay or ordained min-
istry to be recruited, formed, and deployed 
for innovative new ministries in particular 
cultural contexts, which shall be seen as 
contributions to the health of the whole. 

What opportunities do you see for  
evangelism and bringing seekers into  
the life of the Episcopal Church?

I know that congregations are rising to 
the challenge to become more involved in 
their communities. And we are all aware of 
the increasing loneliness and alienation in 
contemporary life. These are opportunities 
for sharing our church’s message and life 
with others. I see us building on the minis-
tries that have worked to fully include mi-
norities, immigrants, women, and LGBTQ 
people, so that everyone can truly share 
completely in the life of the church. But we 
have to make these known! I would ask the 
many very creative people in the Diocese 

to help attract seekers to the beauty of our 
Church. Then invite them to participate in 
transformative action in the community 
and beyond. Finally, help them find the 
heart of our life, our worship, through in-
novative and traditional music and litur-
gies.

Around what central global and  
local issues would you seek to provide  
a prophetic voice as bishop in the public 
square?

The global is local, the local global. I 
would continue to advocate for marginal-
ized people: the migrants who pick crops, 
the refugees we fear, the enslaved who 
have been trafficked, the poor we blame 
for their poverty. I would also work to pro-
mote the ideals of the COP21 agreement, 
which I supported in Paris last December. 
I would continue deepening interreligious 
dialogue to foster peaceful relations and 
collaboration to build up the whole com-
munity. In particular, Los Angeles has 
seen ever more incidences of unnecessary 
violence between people of color and the 
police, who have become militarized. The 
police are put in difficult circumstances 
as well, as their lives are increasingly at 
risk. This cries out for healing. As Bishop, 
I would use all the diplomatic skills that I 
acquired in Europe to bring together those 
who fear for their lives, whether they be 
the marginalized citizens of Los Angeles or 
the police themselves. 

How would you interpret and apply  
the following observation from the late 
Brazilian Archbishop Dom Helder  
Camara: “The bishop belongs to all”?

I first heard this during Bishop Frank 
Griswold’s sermon at my consecration. 
What it has come to mean to me is that 
I cannot play favorites, that any and all 
have a right to my ear, and if possible, my 
help. A wise laywoman taught me that 
a bishop is actually a deacon to the dio-
cese, being among all people “as one who 
serves.” In this time of frenetic division 
and demonization, it is even more impor-
tant that I be among all sorts and condi-
tions of people. They need to know I care 
about their concerns. I would continue to 
use the bishop’s ability to convene people 
in conflict that this practice of “belonging 
to all” gives me. ?

WhALon (continued from page 12)
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age & family
50, born April 24, 
1966, Cartago, Costa 
rica; married Karla 
Morris in 2002; two 
daughters, Kimaura 
(11) and Kiandra (9).

hobbies & interests 
dance, music, singing, 
cooking, baking, wine 
collecting and travel.

What is your vision for the Diocese of  
Los Angeles?

My vision for the Diocese of Los Angeles is 
that of a community of seekers and believ-
ers in God joined together through worship 

of God and in service each other and the world. The 
Diocese must continue embracing its call to tend 
to the spiritual needs of its members while offering 
itself as an advocate and supporter of those who 
struggle for justice, equality and inclusion. We must 
create more opportunities for God’s people to come 
together and joyfully offer themselves as a living ex-
pression of the grace of God and the power of the 
Holy Spirit serving God’s people.

I am a true believer of the Church’s ministry in ac-
cordance with the great commission: Go therefore 
and make disciples of all nations, baptizing them in 
the name of the Father and of the Son and of the 
Holy Spirit, and teaching them to obey everything 
that I have commanded you (Mat. 28:19-20). Jesus 
places no restrictions on who is to receive or give 
the message of salvation. Our commitment to social 
justice has to begin with the practice of justice with-
in the walls of the buildings where we worship, in 
prayer, study and even in coffee hour. The challenge 
for the Church is to realize that we have all been cre-
ated by God and are all called to the mission of the 
Gospel of Jesus. The challenge for us as individuals is 
to allow God to use our particular gifts and experi-
ences to carry out the mission of the kingdom, and 
even more important, to allow others to do the same.

The state of California continues as one of the 
centers for fresh thought, research and innovation in 
the world and people from around the globe come to 
us not only with hopes and dreams but with innova-
tive minds. The Diocese of Los Angeles finds itself at 

the very heart of it all and should be fully immersed 
in providing its current and potential members with 
new and exciting ways of being Church in the 21st 
century based on the Anglican principles of Scrip-
ture, tradition and reason.

Last but not least we must continue to evaluate 
and revise the systems and structures that bind us 
to each other in a human institution so as to make a 
more efficient and effective use of our resources and 
gifts, while also allowing for greater accountability 
and trust for ourselves and others.

What are your primary spiritual resources, and in 
what ways do they support your ministry?

PRAYER, PRAYER, PRAYER.
I live my life in continued conversation and discern-

ment with God. I take advantage of opportunities for 
corporate worship as well as the recommended indi-
vidual devotions of the Cursillo movement. I believe 
my relationship with Jesus is strong and that Jesus is 
by my side always, as savior, brother and friend.

Karla and I have conversations about life, our vo-
cations, our ministries and our life as a family.

Prayer also takes the form of conversations with 
friends who are also clergy colleagues. We request 
and offer prayers of intercession for each other’s life 
and ministry.

 What do you understand to be the primary thrust 
of the Gospel?

The central message of the Gospel is God’s eternal 
and unconditional love for all things created. Love 
so sublime that it moved God to become like one of 
us in the form of the one named Jesus of Nazareth. 
Through the life, witness, teachings, death and resur-
rection of Jesus, God opened the doors of salvation 
to all and the full price of 

this salvation was paid on the cross. Those 
who believe in this Good News ought to 
share it with others not only in word but 
in actions motivated by and that are a re-
flection of that love.

What primary principles are central to 
your leadership style?

A good leader is one who not only 
speaks of the way or tell stories of the way, 
but one who walks the way, one who can 
share the realities of stumbling, falling and 
getting back up and trying again. I call 
that leading by example.

I also believe that a leader must know 
when to step back and allow those who 
are better gifted to step up, fully support-
ed and encouraged to lead. A leader’s role 
is to help the community discern when the 
particular gifts of each member can be ac-
tivated for the well-being of the whole.

As chief pastor of the diocese, how would 
you call upon and strengthen laypersons 
to engage their gifts for ministry?

Our baptism calls us to proclaim the 
Good News of God in Christ as minis-
ters of the Gospel. I emphasize the word 
CALL, which is how we express a sense of 
being led by the Spirit to a particular form 
of service or ministry with no ordination 
prequalification. There is a continued need 
for programs that will help God’s people 
deepen and enhance their relationship 
with God. We should strengthen retreat 
opportunities such as Cursillo and offer 
regular year round retreats. We should 
invest in the creation of regional libraries 
as well as study and spiritual conversation 
groups and partnerships. 

Similarly, how would you describe the 
relationship you would hope to have with 
the clergy of the diocese?

Those ordained by the church are called 
to particular forms of ministry with no 
two being equal. In the role of chief pas-
tor, I would be a source of support and en-
couragement for my colleagues in ministry 
and be in regular conversation with them.

With the other leaders of the Diocese I 

would work to find systematic and effec-
tive ways to offer all clergy opportunities 
for refreshment and renewal in body, mind 
and spirit. It is vital to the church and its 
institutions that we pay close attention to 
the holistic well-being of those to whom 
God assigns leadership roles.

How would you seek to involve young 
people in the life of the Church?

I would seek to involve youth in what-
ever way they see themselves called. The 
church is called to assist its members in 
discerning the ways in which God is call-
ing them to live their faith. Listening to 
the perspectives of the youth of our church 
and society is even more relevant at this 
time in our history for they are treading 
the paths of the world today that will help 
give the church a clear vision of its call 
to service to the world. Youth would be 
called upon to be integral participants in 
the implementation of such the vision.

In what key ways would you serve and 
engage the multicultural and socioeco-
nomic diversity of Southern California 
in raising up lay and ordained leaders 
across this spectrum?

I have experienced the ministry of the 
Episcopal Church all my life. I’ve seen 
us minister in communities where people 
live below the poverty line; I’ve seen us 
minister to extremely wealthy communi-
ties. We have and continue to minister 
in many countries and cultures around 
the world. All these ministries have been 
grace filled because they have always 
been the authentic expression of encoun-
tering God from their particular experi-
ence. I’d hope to engage the many diverse 
communities that comprise the diocese to 
continue gifting and enriching the whole 
through their own experiences and ex-
pressions of faith.

What opportunities do you see for  
evangelism and bringing seekers into  
the life of the Episcopal Church?

In sharing one’s faith with people who 
may not share, understand or care about 

what we believe, we must exercise a deep 
level of acceptance of difference. I enter 
conversations with those of a different or 
no faith under the assumption that they 
have something to teach me. This has 
developed true and lasting relationships 
with people whose theology differs great-
ly from my own. If we believe that the 
Spirit of life is present in all living things, 
we should believe in God’s presence in all 
people and that all people were created in 
the image of God.

Around what central global and  
local issues would you seek to provide  
a prophetic voice as bishop in the  
public square?

My prophetic voice is focused on issues 
of social justice, particularly in those ar-
eas of life in which I am pulled by the call 
of the baptismal covenant to strive for 
justice and peace among all people and 
respect the dignity of every human being. 
The church, its members and its leaders 
must continue speaking out against sys-
tems that bring about the oppression or 
degradation of any of God’s people. We 
must continue speaking out against eco-
nomic injustice against gender discrimi-
nation, we must fight for just wages, 
against human trafficking and for fair 
and just immigration policies throughout 
the world.

How would you interpret and apply  
the following observation from the late 
Brazilian Archbishop Dom Helder  
Camara: “The bishop belongs to all”?

Priests we are called to love and serve 
the people among whom we work, caring 
alike for young and old, strong and weak, 
rich and poor. Bishops are called not only 
to continue living into that priestly promise 
but to share in the leadership of the church 
throughout the world with their fellow 
bishops. Bishops must have their eyes, ears 
and hearts open to hear the cries and see 
the needs of those who are near and those 
who are far and call upon the church to 
respond in a Christ-like way. Bishops are 
pastors to all God’s people. ?

(continued next page)
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The word episcopal is from a Greek 
word meaning “overseer.” It in-
dicates that this is a church led by 

bishops. In Episcopal Church practice, 
bishops are elected by clergy and represen-
tative lay members.

A bishop diocesan is the clergy leader of 
a diocese, which is a geographical entity. 
Bishop J. Jon Bruno has been bishop di-
ocesan since 2002 of the Diocese of Los 
Angeles, which consists of the counties of 
Santa Barbara, Ventura, Los Angeles, San 
Bernardino and Orange, and the northern 
part of Riverside County. The bishop di-

ocesan’s role is roughly analogous to that 
of a chief executive officer, or the governor 
of a state.

A bishop coadjutor is a bishop with 
right of succession. When the bishop dioc-
esan retires or resigns, the bishop coadju-
tor becomes the next bishop of the diocese.

A bishop suffragan is elected in the 
same way as a bishop diocesan or coad-
jutor, but without the right of succession. 
He or she assists the bishop diocesan. A 
bishop suffragan who wishes to become a 
bishop diocesan must be nominated and 

stand for election. Diane Jardine Bruce, 
bishop suffragan in the Diocese of Los An-
geles, announced before the nomination 
process began that she prefers to remain in 
her current position and to work alongside 
the new bishop.

A bishop assistant is a bishop hired by 
the bishop diocesan to help him or her 
with episcopal duties.

A bishop assisting is a bishop, usually 
retired, on whom the bishop diocesan calls 
for occasional duties such as confirmations 
or church visitations. ?

An Episcopal Glossary

d i o C E S A n  h i S T o r y

Bishops of the Diocese of Los Angeles

the Rt. Rev. Joseph horsfall Johnson
first bishop of the diocese, 1896 to 1928.

the Rt. Rev. william Bertrand stevens
Second bishop of the diocese, 1928 to 1947. 
(bishop coadjutor 1920 – 1928)

the Rt. Rev. francis eric Bloy
Third bishop of the diocese, 1948 to 1973. 

the Rt. Rev. Robert claflin Rusack
fourth bishop of the diocese, 1974 –  1986
(bishop coadjutor 1972 – 1974)

the Rt. Rev. frederick houk Borsch
fifth bishop of the diocese, 1988 –  2002

the Rt. Rev. Joseph Jon Bruno
Sixth bishop of the diocese, 2002 – present
(bishop coadjutor 2000 – 2002)


